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Introduction

The Annual Report for 2018 is provided to the community of Rosemeadow Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Paul Hughes

Principal

School contact details

Rosemeadow Public School
Anthony & Copperfield Drives
Rosemeadow, 2560
www.rosemeadow-p.schools.nsw.edu.au
rosemeadow-p.school@det.nsw.edu.au
4621 1733
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School background

School vision statement

Rosemeadow Public School aims to inspire excellence in teaching and learning by providing engaging and individualised
programs that foster positive and supportive relationships and resilience. Authentic engagement with community partners
reflects community aspirations and priorities, establishing a shared vision.

School context

Rosemeadow Public School is located 8 km south of Campbelltown. The school provides a safe and positive
environment for students to learn and is characterised by diverse family dynamics and cultures which make up its school
community. Rosemeadow Public School has an enrolment of 745 students, including 43.8% from a non–English
speaking background and 12% Aboriginal students. The school caters for students with autism with three
multi–categorical support classes.

Rosemeadow Public School commenced its participation in the Early Action for Success strategy in Term 2, 2014. The
strategy aims to promote improved performance in the early years of school through high quality leadership that focuses
on personalised learning and early intervention to ensure students at risk are identified and provided with additional
support.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

The school self assessment in comparison to 2017 in domains of Learning, Teaching and Leading indicated some shifts
in practice. In the areas of Wellbeing, Professional Standards, Learning and Development, Educational Leadership
School Resources and Management Practices and Processes the school identified as Sustaining and Growing. Effective
Classroom Practice, Data Skills and Use and School Planning, Implementation and Reporting was identified as
Delivering.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide
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Strategic Direction 1

Community Partnerships

Purpose

To achieve excellence in effective transitions, partnerships, and consultative decision making with staff,
students, parents and support services.

Overall summary of progress

2018 has seen the continuation of three community based committees which has ongoing involvement from members of
staff from our focus committees and from members of the school community. Our social media following continues to
grow with many posts reaching over 3000 people. We provide written notes and fortnightly newsletters as well as our
modes of social media to communicate information in ways that cater for the needs of all our families. Many families use
the Skoolbag app to report absences and Facebook is often used as a means of communicating when parents need
information or wish for a question to be answered. The Seesaw App is used by classroom teachers and parents to gain
personalised information and updates regarding their child within the classroom environment. Parents have the ability to
communicate with teachers through the inbox feature which has proved beneficial in opening up communication..

Parents, students and community members have had the opportunity to provide feedback to the school about processes
and programs through our parent and student feedback sessions. Multiple surveys were utilised throughout the year to
gauge the communities satisfaction with the school. Also, there have been a number of informal opportunities to provide
feedback, such as the walking group, community gym, play group and social media.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Increased number of students,
parents and staff express
satisfaction with transition
processes.

$2000 Collaboratively planned with High school and
support services to effectively transition students to
high school and provided continued support and
mentoring for high school students through a
weekly program.

93 families accessed the Leapfrogs transition to
school program.

10 students were identified and successfully
participated in an extension transition program
catering to their individual learning needs.

Personalised transition to Kindergarten for
individual students.

Increased number of families
connected to partner support
services.

$27 000 Built and strengthened the community team's
participation and knowledge of support services
with assistance of Community Liaison Officers.
Established referral pathways for students and
family respite camps.

Increased number of students
actively involved in school
decision making.

$200 40 students across the school attended a student
feedback session to provide feedback on key
initiatives and inform future directions.

Next Steps

The School Plan for 2018–2020 with future directions will ensure the next two years remains focused and on track to
provide high quality educational outcomes:

 *Transitions are collaboratively planned ensuring they are personalised and effective.
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*Establish and strengthen a partnership approach across a community of schools to support the needs of students and
their families.

*Implement procedures that enable students to have an active role in decision making.
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Strategic Direction 2

Academic Excellence

Purpose

To inspire excellence in teaching and learning through targeted professional development. Students receive
personalised learning to enable them to achieve academic excellence.

Overall summary of progress

2018 has seen the continuation of ongoing, differentiated professional learning that is classroom based. Collaborative
practices and curriculum learning have continued to impact on student outcomes through targeted professional learning
which has supported teacher capacity building and implementation of evidence–based pedagogies in literacy and
numeracy. Formative assessment has underpinned classroom practice, ensuring student performance information is
used effectively to drive teaching and learning programs.

 Instructional Leaders have built the capacity of supervisors to conduct data analysis, collaboratively plan and measure
the evidence of impact, with their stage, which has seen improvements in outcomes for students K–6.

Self–funded mentors, interventionist and specialist teachers have supported staff and students from Years K–6, resulting
in effective assessment and support for students which has impacted positively on learning outcomes.

Supervisors, Instructional Leaders and Mentors have provided opportunities for teachers to collaboratively plan, assess
and reflect on their teaching in regards to the Learning Progressions and Syllabus through the Learning Sprints process.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Increase in students achieving
and exceeding grade appropriate
benchmarks in Literacy.

SLSOs in Kindergarten
rooms supporting L3.

$120 000

Instructional Leader

$150 000

Literacy interventions

$130 000

Instructional Leader
Aboriginal Education

The quality of the Literacy block has improved.
Teachers have provided differentiated Literacy
lessons based on formative assessment.

14% increase in students achieving and exceeding
in PAT Literacy assessments.

Increase in students achieving
and exceeding grade appropriate
benchmarks in Numeracy.

Instructional Leader

$150 000

Maths Interventionist

$100 000

Maths Kits $4000

Extension Mathematics
Teacher

Instructional Leader
Aboriginal Education

The quality of maths lessons have improved.
Observational walk throughs have occurred.
Teachers are using the progressions to track
learning. Consistent teacher judgement
professional learning has taken place.

25% increase in students achieving and exceeding
in PAT mathematics assessments.

Staff supported to reach Teacher Mentor 100% of teachers were engaged with their
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

professional learning goals
through differentiated
professional learning.

Professional Learning
budget

$42 000

supervisors in designing their own professional
goals using the Performance and Development
Plans. Differentiated staff meetings have been
implemented and linked to staffs PDPs. Beginning
teachers were supported with mentors and given
opportunities to design professional learning that
was tailored to their needs. Staff members were
supported to achieve accreditation at Proficiency
Level in 2018. Leadership capacity has been
supported through Instructional Leaders building
the capacity of supervisors to conduct data analysis
meetings where they analysed data, collaboratively
planned, designed formative assessment and
monitored evidence of impact. Leadership
opportunities have been built through participation
in networking groups including aspiring leaders
from across Campbelltown Schools taking part in
the South West Executive Leadership Links
(SWELL) initiative with the purpose of sharing
knowledge and expertise around current reforms in
education .

Next Steps

The School Plan for 2018–2020 with future directions will ensure the next two years remains focused and on track to
provide high quality educational outcomes:

*Increased student outcomes in Literacy and Numeracy through shoulder to shoulder K–6 support with Instructional
Leaders and mentors that supports the design of high quality teaching and learning programs.

*Whole school professional learning that is tiered to the needs of the teachers and implementation of programs that
support the use of formative assessment and differentiated learning.

*Strengthen processes that identify students with additional learning needs and match them to relevant intervention or
extension strategies.
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Strategic Direction 3

Student Engagement and Wellbeing

Purpose

To foster positive and supportive relationships between students, teachers and community members through
tailored high quality practice. Students are provided with quality learning opportunities to strengthen their
cognitive, physical, social, emotional and spiritual development leading to responsible, positive and resilient
future citizens.

Overall summary of progress

In 2018 the school has continued to support the student's wellbeing in a variety of ways. Students are supported to
achieve individual goals through engaging in differentiated programs that take into account their background and
interests. Aboriginal students and students with additional learning needs had a Personalised Learning Pathway (PLP) or
Individual Learning Plan (ILP) created in consultation with their parents to further personalise and support their learning.
The school offered a number of extra curricula activities both in and outside of school times, to provide students and their
families with different opportunities and ways to collaborate, engage and succeed. They participated in activities such as
PSSA, Public Speaking, Creative Arts workshops, Rock and Water, leadership experiences, fishing trips, community
garden 'The Meadow' and wood working workshops. PBL was again a major focus for Rosemeadow PS with all students
participating in weekly lessons around school rules and behaviour, positive interactions with others, bullying, friendships
and resilience. Whole school events such as Harmony Day, Book Week, World Read Aloud Day and NAIDOC Week
helped to reinforce the values that are important at Rosemeadow PS. Attendance was continually monitored for all
students and programs were put in place to improve student attendance. The school implemented a number of positive
reward initiatives for students including attendance awards.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

An increase in student
attendance

NIL In 2018 attendance was at 91.09%. Throughout the
year the school regularly monitored student
attendance. Teachers and executive staff regularly
met and communicated with parents around student
attendance. Refined attendance monitoring
procedures were implemented in Term 4 to address
specific students and families to improve overall
attendance. Class incentives were implemented to
reward whole class attendance and raise the profile
of attendance across the school.

An increase in student
engagement.

Student Engagement
Officer

Chaplain

$200 000

Students who have participated in wellbeing
programs have noted 'it's' the reason why they
come to school. Students reported a 3% increase in
being interested and motivated through the Tell
Them From Me survey in 2018.

Students have reported
improvement in their self worth
and well–being

Student Engagement
Officer

Chaplain

Teachers and parents of students participating in
programs have reported a notable improvement in
self worth. Students reported a 7% increase in a
positive sense of belonging and a 2% increase in
positive behaviour at school, in the Tell Them From
Me survey in 2018.

Next Steps

The School Plan for 2018–2020 with future directions will ensure the next two years remains focused and on track to
provide high quality educational outcomes:
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*Implement teaching and learning experiences that are engaging and innovative.

*Implement a whole school approach to student well–being in which students can connect and build resilience.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $88 951 100% of Aboriginal students and their families
participated in developing Personalised
Learning Pathways (PLPs) with their
teachers. The process created and
strengthened home/school partnerships and
provided students with individualised learning
programs. Throughout the year, Aboriginal
students have been offered the opportunity to
engage in a number of experiences including
Heartbeat, Middle Schools Transition
Program to Ambarvale High School,
Leadership Day and Cultural Awareness Day.

English language proficiency $119 836 An additional staff member was funded to
support English Language proficiency as part
of the Learning and Support Team.
Rosemeadow PS continues to value the
cultural diversity of our community and
promotes tolerance, acceptance and
understanding. The students from a
Language Background Other Than English
(LBOTE) accounts for 43.8% with 40
languages being represented. The largest
language groups being Samoan, Tongan,
Arabic, Spanish, Khmer and Laotian.
Students received support in their
classrooms, in small groups or as individual
instruction. LBOTE students in the school's
transition program to Kindergarten were
identified. The Kindergarten students received
support from LST including the EAL/D teacher
for the first 2 weeks of Kindergarten.

Low level adjustment for disability $176 992 Funding has been used to support targeted
students in the classroom by employing
additional Learning and Support staff as well
as SLSOs. These staff members support
students at key transitional points, in both the
classroom and playground, and in the
implementation of Individualised Learning
Plans.

Quality Teaching, Successful
Students (QTSS)

$140 000 This funding has been used to establish
mentoring and coaching practices in the
school, providing constructive feedback to
individual teachers regarding programming,
assessment and classroom management.

Socio–economic background $789 807 In 2018, two permanent teachers were
recruited above establishment. Five additional
temporary teachers were employed for
student support. Additional Speech and
Occupational therapy was provided. Teacher
Mentor time was supplemented to support
Early Career teachers within the classroom.
School Learning Support Officers and
Schools as Community Centres resources
were funded.

Support for beginning teachers $66 000 In 2018, 6 teachers received funding under
the Great Teaching Inspired Learning reform
which was used to release the staff members
for additional professional learning
opportunities. Each teacher was guided by a
mentor and given opportunities to observe

Printed on: 16 May, 2019Page 10 of 21 Rosemeadow Public School 4537 (2018)



Support for beginning teachers $66 000 lessons by colleagues, take part in
workshops/courses, as well as network with
other schools to share expertise.
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Student information

Student enrolment profile

Enrolments

Students 2015 2016 2017 2018

Boys 338 339 361 378

Girls 327 360 367 367

Enrolments have steadily increased over the past few
years and continued to increased in 2018.  Retention of
existing enrolments is positive across the school.

Student attendance profile

School

Year 2015 2016 2017 2018

K 93.2 92 93.1 90.1

1 92.3 92.1 92.7 91.2

2 92.7 92.5 93.6 91.3

3 92.7 92.9 94.2 91.4

4 91.1 92 93.7 91.1

5 91.8 91.3 93.7 90.6

6 91.9 92.1 92.6 91.1

All Years 92.3 92.2 93.4 91

State DoE

Year 2015 2016 2017 2018

K 94.4 94.4 94.4 93.8

1 93.8 93.9 93.8 93.4

2 94 94.1 94 93.5

3 94.1 94.2 94.1 93.6

4 94 93.9 93.9 93.4

5 94 93.9 93.8 93.2

6 93.5 93.4 93.3 92.5

All Years 94 94 93.9 93.4

Management of non-attendance

The Deputy Principal and Assistant Principal monitors
attendance on a weekly basis liaising with class
teachers, parents and administration staff.  The HSLO
is engaged and supports the school with regular
attendance. Class teachers promote attendance and
reward individual students and the whole class when
targets are achieved. Individualised approaches for
each student has improved overall attendance with key
families.

Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 2

Assistant Principal(s) 5

Classroom Teacher(s) 30.98

Teacher of Reading Recovery 1.05

Learning and Support Teacher(s) 1.7

Teacher Librarian 1.2

Teacher ESL 0.8

School Administration and Support
Staff

7.47

*Full Time Equivalent

The Australian Education Regulation requires schools
to report on the Aboriginal composition of their
workforce. In 2018, there were 5 Aboriginal staff
members working at Rosemeadow Public School.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 13

Professional learning and teacher accreditation

Professional learning has continued to be a focus in
2018, with all teachers developing and implementing
Performance and Development Plans with support of
their grade supervisor. Staff participated in a variety of
face–to–face, online training and external courses.
These courses supported the school's strategic
directions and personal professional needs and
interests. Teachers maintain their accreditation through
ongoing professional learning and regularly reflecting
on professional standards. This year, 4 classroom
teachers were accredited at proficient.
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Financial information

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2018 to 31
December 2018. 

2018 Actual ($)

Opening Balance 1,108,161

Revenue 8,494,402

Appropriation 8,071,377

Sale of Goods and Services 91,155

Grants and Contributions 326,485

Gain and Loss 0

Other Revenue 0

Investment Income 5,385

Expenses -8,079,488

Recurrent Expenses -8,079,488

Employee Related -7,104,267

Operating Expenses -975,221

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

414,914

Balance Carried Forward 1,523,075

The school's finances are monitored regularly by the
Principal, SAM and executive. All staff have input into
the school's management plan and the school
community members and P&C give opinions on
resources needed for the school. Committees monitor
expenditure in line with detailed plans set out in the
School Plan and Management Plan.

This year Rosemeadow Public School has invested in
capital works projects such as a STEM room and
refurbished toilets for students. Students and teachers
have more technology to use within the classroom
through Chromebooks and Spheros. Teachers have
been given the opportunity to have additional
professional learning in a range of different areas.
Funding for a new mathematics extension class has
been approved and literacy and numeracy
interventionists have been employed.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2018 Actual ($)

Base Total 4,845,234

Base Per Capita 144,265

Base Location 0

Other Base 4,700,969

Equity Total 1,300,725

Equity Aboriginal 88,866

Equity Socio economic 821,908

Equity Language 119,837

Equity Disability 270,113

Targeted Total 694,227

Other Total 661,306

Grand Total 7,501,492

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

From 2018 to 2020 NAPLAN is moving from a paper
test to an online test. Individual schools are migrating to
the online test, with some schools attempting NAPLAN
on paper and others online.

Results for both online and paper formats are reported
on the same NAPLAN assessment scale. Any
comparison of NAPLAN results – such as comparisons
to previous NAPLAN results or to results for students
who did the assessment in a different format – should
take into consideration the different test formats and
are discouraged during these transition years.

In 2018 Year 3 decreased the number of students in
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band 1 and this saw a shift of performance into bands 3
and 4 for Grammar and Punctuation. There was an
increase in Year 3 students performing in bands 4 and
5 in Reading. In Year 3 Spelling there was a decrease
in band 1, resulting in a higher percentage of students
performing across the upper bands. Year 3 Writing saw
a shift from the lower bands into band 4, however there
was a decrease in band 6.

Year 5 Writing saw a consistent performance from the
previous year. Similarly Year 5 performance in Spelling
was maintained from 2017, however there was a
decrease in band 8. In Year 5 Reading there was a
decrease in bands 3 and 6 in 2018.  61% of students
performed in bands 5 and 6 for Grammar and
Punctuation, with the remaining spread across the
lower and upper bands.

Band 1 2 3 4 5 6

Percentage of students 1.9 6.8 23.3 31.1 34.0 2.9

School avg 2016-2018 2.7 8.7 24.1 25.1 34.1 5.4

Band 1 2 3 4 5 6

Percentage of students 3.9 14.6 22.3 19.4 18.4 21.4

School avg 2016-2018 6.7 14.3 19.3 21.3 20.7 17.7
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Band 1 2 3 4 5 6

Percentage of students 1.9 12.6 22.3 32.0 11.7 19.4

School avg 2016-2018 6 11 23 22.3 19.3 18.3

Band 1 2 3 4 5 6

Percentage of students 4.9 8.8 19.6 35.3 19.6 11.8

School avg 2016-2018 4.7 13.8 23.6 28.3 18.5 11.1

Band 3 4 5 6 7 8

Percentage of students 11.2 18.4 41.8 23.5 4.1 1.0

School avg 2016-2018 7.9 18.9 43.2 22.9 6.1 1.1
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Band 3 4 5 6 7 8

Percentage of students 12.2 13.3 26.5 33.7 10.2 4.1

School avg 2016-2018 10 21.8 24.6 29.3 7.9 6.4

Band 3 4 5 6 7 8

Percentage of students 16.5 26.8 18.6 16.5 16.5 5.2

School avg 2016-2018 13.2 25.7 21.1 22.5 13.2 4.3

Band 3 4 5 6 7 8

Percentage of students 8.2 13.3 23.5 33.7 18.4 3.1

School avg 2016-2018 10 14.3 22.5 32.1 13.9 7.1

In 2018, Year 3 decreased the number of students in
band 1 and had growth in the higher bands (5 and 6).

From 2017 –2018 Year 5 had an increase in students in
bands 4 and 5.
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Band 1 2 3 4 5 6

Percentage of students 1.0 14.7 22.5 37.3 17.6 6.9

School avg 2016-2018 3 15.8 26.5 31.9 14.1 8.7

Band 3 4 5 6 7 8

Percentage of students 4.1 27.8 25.8 23.7 13.4 5.2

School avg 2016-2018 5.1 23.8 30.3 25.3 11.6 4

The My School website provides detailed information
and data for national literacy and numeracy testing. Go
to http://www.myschool.edu.au to access the school
data.
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Premier's Priorities: Improving education results and
State Priorities: Better services – Improving Aboriginal
education outcomes for students in the top two
NAPLAN bands

Rosemeadow PS is part of the Yalaganj initiative which
aims to help Aboriginal students reach their potential
and meet the premiers goals of improving Aboriginal
education outcomes for students in the top NAPLAN
bands. The instructional leaders role includes but is not
limited to :

Working with senior leaders to help plan and provide
directions for the school with a focus on improving the
results for Aboriginal students.

Meeting with Assistant Principals to support them to
lead their grade with a focus on evidence based
teaching.

Supporting class teachers to design and implement
differentiated lessons in Reading, Writing and
Numeracy.

Providing students with enrichment opportunities,
differentiated teaching and supporting cultural activities
to further develop students knowledge and self efficacy.

In 2018 a larger proportion of year 5 Aboriginal
students performed in the top two bands in Grammar
and Punctuation, compared to those in the State. Year
3 Aboriginal students performed in line with State
percentages in the top two bands for Writing.

Parent/caregiver, student, teacher
satisfaction

At Rosemeadow Public School we value parents and
welcome their feedback. We have an active P & C who
regularly contribute to the school. We hold parent
forums to provide parents and students with the
opportunity to give feedback on existing programs and
future initiatives.

Many of our parents, students and teachers
participated in the Tell Them From Me Survey. Parents
indicated an increase in their satisfaction from 2017 to
2018 in the areas of two way communication, being
informed, feeling welcome, school support for student
learning and positive behaviour, and in terms of being
an inclusive school. Many parents also indicated
satisfaction in the extra–curricula and extension
activities on offer for students.

Teachers indicated satisfaction in the areas of the
school's leadership team, collaboration, learning
culture, data informing practise, teaching strategies,
and being an inclusive school.

Students indicated satisfaction in resources and
programs, inclusive culture, learning spaces and their
sense of belonging through peer and teacher
relationships.

Policy requirements

Aboriginal education

In 2018 Rosemeadow PS redesigned our Personalised
Learning Pathways (PLP) format and then delivered
professional development to all staff regarding the
implementation of Personalised Learning Pathways for
students within their classroom. The purpose of the
new PLP format was to engage students in their goal
setting and visually display goals in the classroom to be
celebrated as students reach their goals. All of our
Aboriginal and Torres Strait Islander students have
been supported in setting Personalised Learning
Pathways, which target specific learning goals to suit
each student's needs across all Key Learning Areas.

Throughout the year, weekly cultural groups have
provided Aboriginal and Torres Strait Islander students
with the opportunity to develop their cultural knowledge
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of history, art, songs and traditional dance with support
of local community members. Senior cultural groups
have participated in research projects to investigate
their families and their mob. The students also
performed at NAIDOC and Reconciliation assemblies
and were also invited to perform at Ambarvale High
School. The whole school was involved in the NAIDOC
celebrations including Indigenous games, Dreamtime
stories and art and an engaging performance by Kaleb
Taylor and his group.

Students from Stage 2 and 3 attended the Heart Beat
excursions at the Western Sydney University. Selected
students participated in an Aboriginal Dance Workshop,
AECG STEM and Sporting Camps to further their skills
and connect to their culture. We also led a Junior
AECG Camp with Ambarvale PS and Thomas Acres
PS at Wooglemai, building leadership skills and sharing
ideas to take back to school. Year 6 students were
involved in an additional transition program, engaging
with a local artist to create t–shirts and discuss the
challenges of transitioning to high school.

The school continued to participate in the Yalaganj
(Dharawal for smart person) initiative. Student's internal
and external data was collected and analysed while
teachers were supported to differentiate their teaching
practice to meet their student's needs. 8 students
participated in an Academic Challenge day and Coding
challenge day. Both were designed to enrich and
extend the students. 4 students were also lucky enough
to be involved in the Njulgang Digital Custodians Pilot
Project. These students learnt Dharawal language and
created an Augmented Reality Dreamtime Story.

Aboriginal and non–Aboriginal staff members made a
dedicated commitment to attend and actively contribute
to the Campbelltown AECG each term.

Multicultural and anti-racism education

Rosemeadow PS values the cultural diversity of our
community and endeavours to promote tolerance,
inclusion, acceptance and understanding.

The students from a Language Background Other Than
English (LBOTE) account for 43.8% of the student
population with the largest groups being by far
Samoan, Spanish and Tongan followed by Arabic,
Khmer and Lao with similar size groups from Hindi,
Urdu and Vietnamese language backgrounds.

The school ensures inclusive teaching practices that
recognise the backgrounds and cultures of all students
and promotes an open and tolerant attitude towards
different cultures, religions and world views.

EAL/D students receive support from the Learning
Support Team, either as part of in–class group support
structure, or for Newly Arrived students as individual or
small group withdrawal support. The school provides
individual learning programs (IEPs) to support the
learning needs of targeted students from all cultural and
linguistic backgrounds. The school promotes
acceptance of Australia's cultural, linguistic and
religious diversity through communication with parents
and community members from all cultural backgrounds
by encouraging their participation in the everyday life of
the school and in special celebrations such as Harmony
Day, NAIDOC Week, Education Week, Sports Events
and Grandparents Day.

The school has an Anti–Racism Contact Officer
(ARCO) to whom any complaints regarding expressions
of direct or indirect racism is referred. During 2018 one
complaint was received and dealt with according to
Anti–racism procedures.

Other school programs

Environmental Education and Sustainability

In 2015 Rosemeadow Public School began an
environmental group called the "Green Team" and in
2016 our new garden area, The Meadow, was
established. The ongoing maintenance and care of the
garden relies on the dedicated students, teachers and
neighbours who tend to the chickens over weekends
and holidays.

During 2018, the Green Team has operated at lunch
times on Mondays, Wednesdays and Fridays with
between 15 and 50 students attending each day. The
students are involved in responsibilities such as
watering, maintaining, planting, cultivating, weeding,
collecting eggs and ensuring the chicken coup is in a
suitable condition for the chickens' wellbeing. Our
chickens have been consistently laying 6–7 eggs per
day. Our SACC staff use the eggs every week for Tea
and Coffee afternoons when cooking and baking, and
the remaining eggs are used by the school canteen.
We have worked cooperatively to grow potatoes,
carrots, lettuce, capsicum, snow peas, shallots, parsley,
rosemary, lemon grass, pumpkin, watermelons and

Printed on: 16 May, 2019Page 19 of 21 Rosemeadow Public School 4537 (2018)



other seasonal vegetables.

In 2018 'The Meadow' has been an important part of
many other programs across the school. This has
included an incursion for 6 Kindergarten classes (100
students) to The Meadow to develop their
understanding of the unit 'Where Food Comes From'.
Students were educated on food sources (plants and
animals) and the cycles of food production. Students
picked parsley and collected eggs which they used to
make their own scrambled eggs in the school kitchen.

Playgroup (0–5 years) have had morning tea and story
time sessions in The Meadow. This has included
families feeding the chicken's bread scraps from GSBC
and pellets from the shed.

Year 6 students (90) and staff had an appreciation BBQ
in The Meadow. This was in recognition of the extra
duties they participate in to 'give back' to the school
community. These extra duties helped develop
essential leadership skills.

Students involved in mentoring and engagement
programs from Rosemeadow PS and Ambarvale HS,
have regularly visited The Meadow and engaged in
different roles including garden maintenance (garden
and structural), planting and cultivating vegies as well
as designing and implementing improvements to the
garden including new seating and additional garden
beds. These programs provide students with additional
responsibilities with the aim to develop their sense of
accomplishment and re–engage students into school
life.

Creative Arts

In 2018, we held our annual Christmas Concert. This
year we decided to incorporate a theme, 'The Grinch
who stole Christmas' and with over 750 students
performing it was a great success. Each grade
performed a dance and/or act of approximately 8
minutes in total relating to a particular theme. Students
had been rehearsing during Term 4 and presented a
flawless performance on the day. The performances
were engaging and entertaining and showed off the
amazing talents, skills and confidence of our students.

We also celebrate Harmony Day which is held every
year on 21 March. Approximately 40 different language
backgrounds are represented at Rosemeadow Public
School as we come together to appreciate all the
traditional practices, beliefs and languages in Australia.
Performances on the day included: cultural groups
performing a fantastic dance, 3K singing Get Along by
Guy Sebastian, the Pacific Islander girls performing a
lovely dance and the boy's Hakka ended the
celebration with a bang! What a great success it was.

Throughout the year, students also had opportunities to
be involved in a variety of lunch time groups such as
Glee Club, Dance, Art and Drumming; some of whom
performed or created masterpieces at our school
celebrations and local events in our community.

Community Wellbeing and Engagement

Rosemeadow Public School continues to provide
innovative quality wellbeing programs for students and
their families. In partnership with The Presentation
Sisters, Ambarvale Public School and Thomas Acres
Public School, two Community Liaison Officers have
been employed to engage with school communities to
support their wellbeing. This includes working with
students, their families, teachers and local services to
assist in meeting the school community's needs.

The Community Wellbeing team, incorporating staff
from across the partner primary schools, have worked
this year on establishing and strengthening
partnerships with local support services, coordinating &
facilitating the Camp Program and ensuring that our
students and their families receive targeted support.
This year 57 students attended Nano Nagle Student
Respite Camps at Wedderburn, 7 parents and their 13
children participated in our Family Services Camps with
Uniting and The Benevolent Society , and 17
participants benefitted from a Yurt Farm Stay
experience near Goulburn.

The Community Wellbeing team facilitated their first
Wellbeing Conference on 24 September at Wedderburn
Christian Campsite. The purpose of the conference was
to invite wellbeing staff from schools in the
Campbelltown area to connect with others in similar
roles, share program initiatives and increase our
professional networks. We had 37 people in attendance
including service providers and the attendees included
Community Liaison Officers, Wellbeing Officers,
Chaplains, Schools as Community Centre Facilitators
and Student Learning and Support Officers. Local
support services attended including Save the Children,
YWCA, Benevolent Society, Ability Links – St Vincent
De Paul, Silver Coin Project and Wedderburn Christian
Campsite. Presentations were facilitated by Ron Fowell
and Simon Greenshields on the Community Wellbeing
Team programs, Audrey Nable from the Lomandra
Community Project and Wendy Wallis about Transition
to School programs and playgroups facilitated across
our 3 schools. The feedback was positive and many
commented on the importance of growing their
individual network of support and sharing of ideas. The
Community Wellbeing Team are planning to facilitate
the second conference in Term 2 of 2019 and to
continue this event annually. To maintain the
established network connections the team will develop
and distribute a termly newsletter which will include
information sharing of initiatives and projects.

Rosemeadow Public School continues to provide many
community engagement experiences including:

– Welcome BBQs, 3 fishing trips for 250 participants,
and an orchard experience for 32 community members

– Grandparent's Day was celebrated with an assembly,
student performance, classroom visits and a picnic
lunch

– Community fitness sessions at the Rosemeadow PS
Gym.

– Whole school Harmony Day assembly with student
speeches and cultural performances, followed by
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classroom activities

– Parent and community members attended Education
Week Open Day, Easter Hat Parade and Christmas
Concert.

– Partnership with Ambarvale High School supporting
students at risk of disengagement through mentoring
transition programs, and leadership opportunities with
Teachers in the Making.

– Parents also received workshops, delivered by
Instructional Leaders, in literacy and numeracy
designed to support their children's learning

The Schools as Community Centre (SACC) continues
to showcase the benefits to children's learning of early
Childhood Educational experiences across our 3
partner Primary Schools.

– The Community Links Playtime and Transition
Program Partnership continued at Thomas Acres and
Ambarvale Public Schools with 68 families attending
weekly sessions. Lilypads playtime for Birth – 5 years
provided weekly structured playtime for 50 families.

– The Leapfrogs Transition to School Programs at
Rosemeadow Public School provided weekly sessions
for 93 students. Additional transition experiences were
provided for identified students to benefit from
immersion in a classroom environment.

– Information sessions for parents on starting school
were provided at 4 local preschools. Feedback from
parents indicated high levels of satisfaction with the
information provided.

– An Enrichment class initiative providing additional
literacy and numeracy learning experiences for 10
identified Leapfrog students commenced in week 5 of
term 3.

– Supported transition to school programs for students
with additional support needs.

– Leapfrog and Lilypad students received a visit from
the Fire Brigade, providing opportunities for students to
learn about fire safety and to experience a Fire Truck
demonstration.

– Parents participated in Coffee and Chat mornings
during Semester 1 establishing a positive connection
with the school

– The SACC program delivered school holiday activities
including Mini – Masterchef cooking, Community Fun
Day and Midday Mystery Movie Day.

– Breakfast Club partnership with Foodbank operating
3 days per week.

– Lomandra Community Project partnership in the
provision of food hampers.

Personal Development Health and Physical
Education

2018 has celebrated another successful sporting year
at Rosemeadow Public School.

–All students participated in the Premier's Sporting
Challenge, which encourages students to engage in
physical activity both inside and outside of school.

–20 junior teams and 20 senior teams participated in 8
PSSA Gala Day sports.

–21 students represented Rosemeadow Public School
at the Campbelltown Zone Swimming Carnival with 5
students progressing to the Sydney South West
Regional Carnival. 1 student progressed to the State
Championships for Swimming.

–64 students represented Rosemeadow Public School
at the Campbelltown Zone Cross Country Carnival.

–62 students represented the school at the
Campbelltown Zone Athletics Carnival with 20 students
progressing to the Sydney South West Regional
Carnival.

–14 students represented Rosemeadow Public School
in Campbelltown PSSA sporting teams. The teams
included Softball, Netball, Rugby League, Rugby Union,
and Touch Football.

–Students participated in State Knockouts for a variety
of sports.

–Years K to 6 participated in Chefs in the Making. This
is a program that encourages healthy choices and
hands–on experience in the kitchen.

Rosemeadow Parents and Citizens

At Rosemeadow PS, the P&C strive to close the gap
between staff and families by being a sounding board
for ideas, concerns and general camaraderie. In 2018,
with volunteer support, we have raised funds to replace
carpet in classrooms, cooked thousands of sausages,
and enriched the lives of the children with smiling faces
and support in all areas, not just education.

I am so very thankful to all of our volunteers who give
up their precious time to help out whenever they can, in
whatever way they can and hope that in 2019 we can
continue growing and assisting the school through
collaboration and cooperation.

Cheers Tammy
Scowcroft

President P
and C.
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