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Introduction

The Annual Report for 2018 is provided to the community of Nareena Hills Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Simone Brett

Relieving Principal

School contact details

Nareena Hills Public School
Jacaranda Ave
Figtree, 2525
www.nareenahil-p.schools.nsw.edu.au
nareenahil-p.school@det.nsw.edu.au
4226 3867

Message from the Principal

Nareena Hills Public School is situated in Figtree, south west of Wollongong, nestled in the foothills of Mount Nebo. The
school was established in 1977, celebrating its fortieth anniversary last year with a spring fair. The past two years have
seen cause for many celebrations with two staff members taking long term leave to pursue alternate career opportunities,
four retirements and twelve births.

In 2018, Nareena Hills Public School conducted rigorous self– assessment. A committee comprising of the relieving
principal, assistant principal and a classroom teacher coordinated with staff and collaborated to prepare an external
validation submission. The self– assessment committee decided on evidence sets by considering the strengths and
defining characteristics the school. They considered the projects and processes that had made significant positive impact
and identified commonalities.

This year was shaped by elements such as collaboration, student voice and effective feedback. Students are our most
reliable sources of information, they provide us with valid information on the quality of our teaching. They are our most
useful source of ideas and their insight allows and encourages us to improve.

Throughout the year teachers collected feedback from students regularly. The feedback utilised metacognitive strategies
to focus on thinking and understanding. At Nareena Hills, we used feedback as a tool to identify the next steps in a
learning journey.  Students were included in the planning of curriculum and assessment to promote and increase student
voice.

Throughout the year staff gathered and analysed student responses and then shared the implications for their teaching;
discussing what they would do differently after reviewing the feedback. The information allowed teachers to reflect on the
opportunities that they provided in their classrooms. A popular theme discussed was engagement and staff gathered
data that assisted them to develop personalised learning sequences.

By empowering students with the opportunity to provide feedback on lessons we learnt more about our learners and the
way they learn. We also gained insight into our teaching, staff were provided with valuable information about their own
strengths and areas for improvement. We believe that effective teachers have high expectations of students and high
expectations of themselves and their own learning.

2018 was a successful and rewarding year, I congratulate the staff and students on their application and commitment to
improve. It has been an honour to work with the staff, students and parents of the Nareena Hills community.

Simone Brett

Relieving Principal
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Message from the school community

2018 was another successful year for our Parents and Citizens Association. The dynamic group were led by our
executive; President Mrs Stanojevic, Vice Presidents Leisa Zaharis and Vanessa Smith, Secretary Kylie Evans Locke
and Treasurer Cheree Beattie.

The P&C Association researched playground equipment and invested $18000 to beautify the playground. The design
included a round timber platform and mini timber bridge. It also included two balance logs, eight jump buttons, a
crocodile, a lizard, a frog and 4 medium rocks. These objects are made from recycled rubber. The equipment has been a
popular addition to our playground and we look forward to adding to it in the future.

After forty years of service the stage curtains had been part of many assemblies and performances and in 2018 they
were updated. The new curtains are theatre quality, acoustic curtains, meaning they prevent reverberation or echo. Now
that the curtains are revamped the P&C look forward to updating the audio visual equipment.

A donation of $10000 was made to purchase technology to support learning. The money was used to purchase
additional Beebots, Bluebots, Spheroes and Mindstorm kits. Our children benefit from learning about and working with
traditional, contemporary and emerging technologies. Skills such as algorithmic thinking, computational thinking will allow
our children to shape the world in which we live.

As a school we celebrate the success and commitment of our 2018 Parents and Citizens Association . Congratulations
and thank you!

Message from the students

Student voice was a major theme for 2018. Student voice refers to the values, opinions, beliefs, perspectives, and
cultural backgrounds of individual students and groups of students in a school, and to instructional approaches and
techniques that are based on student choices, interests, passions, and ambitions.

The student leadership team for 2018 formed and refined student ministries. The Student Representative Council
debated who would be in what ministry and what ministries would be in existence for 2018. We made a decision to
remove the idea of vice ministers and have 2 ministers for each ministry so that there would be shared leadership. We
adapted the ministries and created new ministries. We elected to have the Health Ministry, Events Ministry, Tech Ministry
and News Ministry.

The Health Ministry was a combination of sport and eco– awareness. It was essential for our learning and health at
school. We highlighted the need to stay fit and healthy. We ran sports days and events throughout the year to keep
everyone feeling great.

The Events Ministry coordinated and communicated key new events throughout the year. They organised fun days,
assisted with fundraisers and other events to keep Nareena Hills' students happy and excited to come to school.

The News Ministry made announcements and interviewed students. They reported on activities and ensured information
was collected for the newsletter. They also ensured that students were involved in decisions, collecting preferences for
events such as rewards days.

The Technology Ministry informed teachers and students of the newest technology in the school and to help students
learn. Students had the chance to improve their coding skills with Coding Club! Students have been playing around with
a few coding methods including Scratch and Spheros with an anticipated extension of the program in 2019. Coding is
helping the children improve their skills ready for the technological future.

Nareena Hills Public School is tremendously proud of our student ministries and leaders. They are to be commended for
the active role they have undertaken in 2018.
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School background

School vision statement

We are courageous and inspired learners. Together we advance with integrity.

School context

Nareena Hills Public School has a strong tradition of academic excellence and continues to strengthen positive
relationships with all members of the community.

The school curriculum includes a range of purposeful and increasingly demanding cross curricular learning experiences.
Our students our encouraged to become self motivated learners through inquiry and active participation. Students are
guided to develop their critical and imaginative faculties, broaden their capacity for cultural understanding, and act
ethically so that they can prosper in their future careers and in life.

The school has an enrolment of 272 students including 143 females and 129 males. The school has 15.47% of students
with a language background other than English.

A highly motivated Parents and Citizens Association works productively to enhance local school and system priorities.

The school motto of 'Caring, Living and Learning' and our Positive Behaviour for Learning values of respect,
responsibility and resilience are intertwined in the culture and ethos of the Nareena Hills Public School community.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework and participated in an external
validation. The framework supports public schools throughout NSW in the pursuit of excellence by providing a clear
description of high quality practice across the three domains of Learning, Teaching and Leading. During the external
validation process, an independent panel of peer principals considered our evidence and assessment of the school's
progress, aligned with the standards articulated in the School Excellence Framework.

Our self–assessment and the external validation process will assist the school to refine our school plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide
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Strategic Direction 1

Evaluative Decision Making

Purpose

Staff, students and parents will have aspirational expectations of the learning progress of our students. Teaching is a
decision driven profession, our staff will be confident and competent decision makers due to the theory and research
related to curriculum and instruction. Teachers will make responsive, purposeful choices and decisions to enable
optimal academic success and challenge. Teachers will meet the needs and abilities of students as they progress from
one level to the next in their educational journey. 

Overall summary of progress

Programs in literacy and numeracy were provided for students with additional needs, including intensive reading and
place value programs for students in Years 1, 2, 3, 4 and 5. Transition programs supporting and enhancing literacy and
numeracy were provided to Kindergarten and Year 6 students. All students requiring an Individual Education Plan (IEP)
or an adjustment sheet were tracked and monitored.

Training and teacher professional learning in Language, Literacy and Learning provided students with additional support
and expertise in literacy. Staff shared class reading data with instructional leaders and the information was used to
structure groups, provide effective strategies and develop modelled lessons.

Case management meetings were held three times each term. Staff engaged in collaborative inquiry, with teachers
working together to identify common challenges, analyse relevant data, share and develop instructional approaches. The
sessions allowed for effective collaboration and a systematic approach to improving student learning.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

In line with the Premier's priorities
increase number of students that
achieve or exceed grade
expectations in literacy and
numeracy.

Literacy and Numeracy
funding: $8512

Cost of teacher relief:
$15000

Reading resources;
including non fiction texts,
interest based texts,
decodables, phonics games
and kits: $20000

1 teacher undertaking L3 Stage 1 training

1 teacher undertaking ongoing professional
learning ES1

1 teacher undertaking ongoing professional
learning Stage 1

4 staff members trained in Writing in the Middle
Years as a train the trainer model

1 teacher attending Effective Reading in the Early
Years

Evidence of differentiated
curriculum in all key learning
areas that accommodate the
learning needs of every student.

Professional Learning:
$18000

Improved knowledge of curriculum design.

Engaged in regular program reflection and
evaluation.

Participation in regular moderation and consistency
of judgement sessions for all key learning areas

Pre and post assessment tasks for all key learning
areas

Modelled, guided and independent tasks evident in
all key learning areas

All teaching and learning
programs show evidence of
collaborative inquiry.

Staff and stage meetings:
alternate weeks.

Purchase of laptops: $5000

Case management meetings show evidence of
collaborative inquiry, three times per term.

Shared programming and reflection demonstrates
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

All teaching and learning
programs show evidence of
collaborative inquiry.

greater awareness of effective strategies and a
wider range of instructional practices

1 staff member attending whole day workshop:
Introduction to Learning Progressions

Next Steps

– Increase opportunities for the whole staff to engage in annotation and analysis of evidence to support the self
assessment process

– Trainers to deliver professional learning to whole staff after undertaking Writing in the Middle Years training

– Continue to develop and refine teaching strategies, focusing on instructional practices

– Provide clear feedback to students so that they can improve

– Continue to engage in professional learning using the learning progressions
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Strategic Direction 2

Empowering Our Learners

Purpose

There will be a collective responsibility for student learning and wellbeing. Through a broad curriculum students will have
opportunities to thrive. Staff will commit to recognising the strengths and passions of every learner. Meaningful and
authentic learning opportunities will equip students with the skills needed to be successful in school and be empowered
for the challenges they face beyond our classrooms. 

Overall summary of progress

Students and are thriving with greater responsibility, relationships are strong and students are connected to their school
community. Our peer support, buddy program, and Year 6 leadership teams have improved the quality of relationships
and decision making within school. These programs emphasise the importance of a whole school approach to activating
student voice.

Students were provided with authentic and engaging learning opportunities such as our multimedia project with a local
news reporter. Students wrote and performed news scripts, with segments being filmed and shared with the school
community.

Multiple opportunities for student leadership exist. Students are leading ministries and generating ideas, delivering
positive action across the school. In 2018 there were student led lunchtime clubs for coding, disco, performance group,
art, and handball tournaments.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Increased inquiry based learning
approaches are embedded,
resulting in increasing student
voice, authentic tasks and
personalised learning.

Resources: $40 000

Cost of casual relief for staff
training: $1600

Mulitmedia unit: $5000

Purchase of additional spheros, bluebots, beebots,
Lego we do kits, dash and dot robotics equipment,
drones and mindstorms sets

4 teachers participated in Sphero workshops

Students writing news scripts, engaged in authentic
writing tasks with a focus on explicit grammar

Increased evidence of
collaborative technologies being
utilised to enhance student
engagement levels and increase
curriculum access beyond the
classroom.

Skoolbag: $1300

Resources: $10000

Training and mentoring of staff to use Skoolbag,
Google Classrooms and SeeSaw

iMaths trialled and used across the school, with
learning opportunities for students outside of school
hours.

Students involved in a film project.

Increased use of outdoor learning areas and
facilities (including our garden and the canteen)

Increased evidence of teachers
and students engaging
in evaluation of programs and
strategies and setting relevant,
challenging learning goals.

Staff professional learning:
$1500

Staff undertake Evaluation Essentials Training

Whole staff training and workshops, continuing to
embed formative assessment practices.

Whole staff workshops using learning progressions
and moderating work samples
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Next Steps

– Systematically embed, and broaden, student leadership opportunities across different stages of learning.

– Formalise and embed systems that provide students with opportunities to participate and contribute to reports

– Deepen the impact of progress made by continuing conversations with students, staff and the school community,
responding to feedback, ideas, interests, towards building a culture of innovation.

– Strengthen teacher–student partnerships across the school, building student voice in the classroom and through the
curriculum. For example, embed and establish regular conferencing opportunities with students.

– Increase the use of collaborative technologies, such as Google Classroom and SeeSaw

– Increase professional confidence of staff with the use of technologies such as robotics, by engaging in professional
learning and mentoring experiences
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Strategic Direction 3

Professional, Productive Partnerships

Purpose

Teachers will directly and regularly engage with each other, students, parents and the wider community to strengthen
student outcomes. There will be embedded systems for sharing staff expertise and utilising external expertise. Our
community will seek inspiration and knowledge from each other, using innovative evidence based research.

Overall summary of progress

Our school has acknowledged the changing lives of parents and the need to use different methods to communicate. A
parent may now receive app notifications, can follow the school on Twitter, receive updates about the class and read
school reports online. Teachers provide parents with their email address and are in regular contact with parents, working
together to improve student outcomes and experiences. Students can contact teachers via different electronic methods,
Google Classroom or email, with opportunities to extend their learning beyond the school day.

Staff have made efforts to ensure reports accurately reflect student achievement and are personalised. Through
mentoring, guidelines, meetings and editing, teachers have been supported and encouraged to write reports that
highlight student strengths and identify clear next steps for future learning. The language of reports are formal yet
accessible, accompanied by student work samples; this has enabled parents to make tangible links between the work
that their child produces and the written comments and grades they receive.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Increased evidence of parental
involvement in school practices,
programs and initiatives.

Resources: $1100 Increased participation at assemblies and events
such as the Kindergarten Expo, Education Week
Showcase, Book Week Parade and sporting events

Improved evidence of a whole
school focus committed to
developing a culture of
excellence.

Resources: $2500

Staffing: $20000

Staff are sharing exemplars with students and
parents

Digital portfolios include annotated work samples

Utilising a range of digital assessment tools

Teachers are unpacking subject mastery and
sharing term overviews with parents

Increased leadership capacity as
evidenced by the teaching and
principal standards, leadership
profiles and improved use of the
school excellence cycle.

Professional Learning:
$2800

Casual Relief: $9000

3 early career teachers completed evidence sets for
the accreditation process

All staff have completed PDPs with goals aligned to
Department and school priorities

All staff reflected against the School Excellence
Framework, and provided evidence for evaluation
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Next Steps

– Increase opportunities for parent and community participation in the self assessment process, by identifying and
refining evaluative tools

– Collaborate with the local community to allow access to the school, to benefit the school and the community

– Ensure targets for improvement in student achievement levels are set and communicated to parents, staff and the
wider community

– Actively encourage and support teachers to gain accreditation to higher levels, beyond provisional.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $2015 Release time was provided allowing staff to
attend AECG meetings, ensuring co decision
making.

Resources were purchased to assist with the
delivery of Aboriginal perspectives across the
curriculum.

English language proficiency $6762 EAL/D students are provided with effective
strategies to support literacy and numeracy
progress.

Low level adjustment for disability Staffing: $72879

Flexible: $25700

Funding was used to employ a learning and
support teacher 3 days per week. Additional
teacher release time was provided to
teachers to assist with workshops around
effective adjustments and writing IEPs.

Flexible funding was used to engage School
Learning Support Officers.

Resources were purchased to allow students
to engage in the curriculum. Resources
included sensory toys, technological aides,
and specific programs.

Quality Teaching, Successful
Students (QTSS)

$52577 Release time was provided for school
executive to establish collaborative practices
in the school,  allowing teachers to work
together and learn from each other by
observing and discussing how they develop
lesson plans and assessment tasks

Mentoring and coaching practices were
refined to assist teachers with improving
literacy routines

Socio–economic background $12575 Finding was utilised to support student
assistance, allowing students to participate in
education activities such as camp and
excursions.

Support for beginning teachers $22103 3 beginning teachers utilised the support of
mentor teachers to complete the accreditation
process. Beginning teachers were appointed
additional relief from face to face time as
recommended.
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Student information

Student enrolment profile

Enrolments

Students 2015 2016 2017 2018

Boys 160 138 141 129

Girls 157 153 155 143

Student attendance profile

School

Year 2015 2016 2017 2018

K 95.4 95.9 96.3 96.1

1 95.2 94.6 95.2 94.9

2 94.2 93.8 91.8 95.8

3 93.5 95.8 95.9 94.3

4 94.1 94.8 94.2 93.9

5 96.3 95.2 93.9 94.8

6 94.5 94.2 95.2 93.4

All Years 94.7 94.9 94.5 94.6

State DoE

Year 2015 2016 2017 2018

K 94.4 94.4 94.4 93.8

1 93.8 93.9 93.8 93.4

2 94 94.1 94 93.5

3 94.1 94.2 94.1 93.6

4 94 93.9 93.9 93.4

5 94 93.9 93.8 93.2

6 93.5 93.4 93.3 92.5

All Years 94 94 93.9 93.4

Management of non-attendance

Nareena Hills Public School recorded attendance data
electronically in EBS4. Attendance was monitored
regularly throughout the year, with reports reviewed
weekly. Attendance was monitored, discussed and
managed at stage meetings, executive meetings and
when necessary learning and support meetings.
Students with unsatisfactory attendance were referred
to the learning and support team, support and
strategies were provided as needed. The team also
utilised the expertise of the Home School Liaison
Officer to promote regular attendance.

Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 3

Classroom Teacher(s) 9.47

Learning and Support Teacher(s) 0.7

Teacher Librarian 0.6

School Administration and Support
Staff

2.57

*Full Time Equivalent

There is one member of staff who identifies as being
from an Aboriginal background.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 17

Professional learning and teacher accreditation

Professional learning in 2018 has been guided by our
strategic directions. Staff participated in external
validation. They undertook training to strengthen their
knowledge and understanding of evaluative practices.
The leadership team devoted significant time and
commitment to embedding evaluative practices
throughout the school.

Staff undertook professional learning to assist with
identifying quality evidence. Workshops were delivered
to improve annotation and analysis. Staff participated in
school and self evaluation identifying the effectiveness
of their practice and arriving at judgements using the
School Excellence Framework (version 2).

All staff developed performance and development plans
and participated in professional meetings and
observations, in line with the Performance and
Development Framework. Staff participated in action
research cycles to support the ongoing improvement of
student outcomes. Reflection sessions allowed staff to
analyse the effectiveness of strategies and analyse
school performance. All teaching staff show sufficient
progress in meeting standards and staff goals are

Printed on: 31 May, 2019Page 12 of 17 Nareena Hills Public School 4500 (2018)



aligned to school and State priorities.

Staff participated in professional learning to develop
understanding of the National Literacy and Numeracy
Learning Progressions. An inquiry model was utilised to
analyse student work. Work samples were aligned to
syllabus expectations and teachers reflected on how
the learning progressions can be used to support
literacy and numeracy aspirations in the school plan. As
a result, staff were provided with opportunities to work
collaboratively to review and trial strategies for giving
and receiving effective feedback. Professional learning
focussed on improving pedagogical content knowledge
and feedback processes in order to better attend to
student learning needs.

Financial information

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2018 to 31
December 2018. 

2018 Actual ($)

Opening Balance 194,226

Revenue 2,297,728

Appropriation 2,215,739

Sale of Goods and Services 3,576

Grants and Contributions 75,680

Gain and Loss 0

Other Revenue 0

Investment Income 2,733

Expenses -2,254,622

Recurrent Expenses -2,254,622

Employee Related -2,007,796

Operating Expenses -246,826

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

43,106

Balance Carried Forward 237,332

The statements of receipts and payments exhibit an
accurate view of the school's operations, cash balances
and investments. The statements have been prepared
in accordance with the directions issued by the
Department of Education. Proper accounting records
have been maintained. There are no circumstances
which would render any particulars included to be
misleading or inaccurate.

The finance committee meet twice per month and
monitor expenditures. Money has been set aside to
purchase audio visual equipment for the hall, valued at
$19000. Money has also been set held to pay for
building maintenance, with B and C Blocks having the
wet areas refurbished, at a cost of $32000. It is also
anticipated that the canteen refurbishment will occur in
2019.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2018 Actual ($)

Base Total 1,969,192

Base Per Capita 57,237

Base Location 0

Other Base 1,911,955

Equity Total 119,931

Equity Aboriginal 2,015

Equity Socio economic 12,575

Equity Language 6,762

Equity Disability 98,579

Targeted Total 19,355

Other Total 53,528

Grand Total 2,162,006

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

From 2018 to 2020 NAPLAN is moving from a paper
test to an online test. Individual schools are migrating to
the online test, with some schools attempting NAPLAN
on paper and others online.
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Results for both online and paper formats are reported
on the same NAPLAN assessment scale. Any
comparison of NAPLAN results – such as comparisons
to previous NAPLAN results or to results for students
who did the assessment in a different format – should
take into consideration the different test formats and
are discouraged during these transition years.

The Kindergarten to Year 3 value added data was
recorded as excelling. Years 3 to 5 was recorded as
sustaining and growing, as was the Year 5 to 7 data.
The Year 5 writing data exceeded expected growth
markers. Year 3 data in Grammar and Punctuation
remains higher than State averages, Year 5 data has
decreased marginally. Reading data continues to be
higher than State averages.
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Year 3 numeracy data shows 56% of students in the
proficient bands. Year 5 numeracy data shows less
students in proficient bands in 2018 and will be a focus
for 2019.

The My School website provides detailed information
and data for national literacy and numeracy testing. Go
to http://www.myschool.edu.au to access the school
data.>

We did not have any Aboriginal students in Year 3 or 5,
and as such are unable to report on results. We remain
committed to the inherent right of Aboriginal students to
receive fair, equitable, culturally inclusive and
significant educational opportunities so that all students
obtain a high quality education.
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Parent/caregiver, student, teacher
satisfaction

Each year schools are required to seek the opinions of
parents, students and teachers about the school. In
2018, the school sought opinions about each major
school event, transition programs and community
engagement. School based surveys were used to
gather responses. These responses are presented
below:
 • 94% of parents attended meetings or social

functions at the school
 • 100% of kindergarten parents were involved in

the transition program
 • 67% of parents have seen their child's teacher

two or more times
 • 80% of parents find digital technologies such as

email useful for communication
 • Student participation in extra– curricular

opportunities rose 15% in 2018
 • There is strong community support and indicated

need for out of school hours care provisions
 • High community participation in events such as;

the Education Week Showcase, Kindergarten
Expo, Stage 3 Production and Instrumental
Festival

 • Staff participation in all school programs
demonstrates a high level of commitment to the
school and its students

Policy requirements

Aboriginal education

Whilst developing the 2018–2020 School Plan, staff
engaged in collaborative planning sessions with local
AECG representatives. In honouring the Together We
Are, Together We Can, Together We Will – Maintaining
a Collaborative Partnership into the Future partnership
agreement, school aligned with the department will
collaborate with the NSW AECG Inc. in the monitoring
and evaluation of strategies and will report on progress
in implementing this policy against outcomes and
targets for Aboriginal education. The school will also
consult with the NSW AECG Inc. on future directions.

Staff were involved in activities mapping Aboriginal
perspectives and cross curriculum content. Following
recommendations staff ensure that students from Early
Stage 1 to Stage 3 experience the work of Aboriginal
and Torres Strait Islander peoples. Funding was used
to purchase resources that complement teaching and
learning programs.

Multicultural and anti-racism education

The staff of Nareena Hills Public School actively
promote a culture of inclusivity. Teaching resources
and materials are provided to support teachers and
leaders. The school promotes intercultural
understanding and community harmony through the
curriculum and whole school activities. In 2018 the
school participated in events including Harmony Day,
World Refugee Day and the International Day of
Tolerance. Teachers prepared and delivered lessons
supporting students to develop an understanding of
racism and discrimination. Lessons discussed the
impact on individuals and the broader community.

The school participated in the Multicultural Perspectives
Public Speaking Competition. During Term 2 students
were presented with topics and each class selected
representatives to participate in the finals. Four
students from Stage 2 and Stage 3 were selected to
represent Nareena Hills in the district finals.
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