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Introduction

The Annual Report for 2018 is provided to the community of Berinba Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Brian Giles–Browne

Principal

School contact details

Berinba Public School
Church St
Yass, 2582
www.berinba-p.schools.nsw.edu.au
berinba-p.school@det.nsw.edu.au
6226 2110
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School background

School vision statement

Berinba Public School aims to empower all students to be life–long learners and to excel in a complex interconnected
changing world. Students will embrace learning, achieve their personal best and build their emotional, social and physical
well–being whilst demonstrating resilience , respect, integrity and independence.

School context

Berinba Public School is located in the rural town of Yass and was established in 1972. Enrolments have been
steady over the past 3 years leading to a current enrolment of 297 students.

The school draws students from South Yass and villages towards the ACT border including Murrumbateman. Recent
enrolments include new families from Canberra who have moved to Yass as a lifestyle choice.  Many of these commute
to Canberra for work. Students are drawn from a wide range of socio economic backgrounds and come from both urban
and rural settings and include 37 Aboriginal students.

Over the past three years the school has implemented initiatives in three priority areas. These being a strong focus on
improving literacy and numeracy outcomes for all students, increasing student engagement through the Positive
Behaviour for Success program and Kidsmatter and in implementing the Australian Curriculum in English, Mathematics
and Science.

The school has modern and recently built classrooms, hall, library, canteen, administration block and covered outdoor
learning area.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

In the Learning Domain, Berinba assessed the following elements, resulting in:
 • Learning Culture – Sustaining and Growing
 • Wellbeing – Sustaining and Growing
 • Curriculum– Sustaining and Growing
 • Assessment– Sustaining and Growing
 • Reporting– Sustaining and Growing
 • Student performance measures – Delivering

In the Teaching Domain, Berinba assessed the following elements, resulting in:
 • Effective classroom practice– Sustaining and Growing
 • Data skills and use– Delivering
 • Collaborative practice– Delivering
 • Learning and Development– Delivering
 • Professional Standards– Delivering

In the Leading Domain, Berinba assessed the following elements, resulting in:
 • Educational Leadership– Delivering
 • School planning, implementation and reporting– Delivering
 • School resources – Sustaining and Growing
 • Management, practices and processes– Sustaining and Growing

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.
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For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide
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Strategic Direction 1

Excellence in Teaching

Purpose

To improve teaching practice in order to improve student learning, a teaching culture in which teachers evaluate
effectiveness of teaching practices including analysis of student learning in writing .

Overall summary of progress

Berinba
Public School has successfully implemented Seven Steps to Writing school–wide into
all education programs. School–based scope and sequences were updated to
reflect new curriculum and the introduction of Seven Steps. All staff were
introduced to the new Learning Progressions, as well as PLAN2 to support future
engagement with these tools.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Whole school systematic
planning documents are used by
100% of the teaching staff by
2020, evidenced in teacher
program supervision

PD Conferences

Resource Kits

Instructional Leadership philosophy has begun to
be reflected upon for Berinba by each executive
staff member working with Jan to build capacity as
reflected in the Leadership Standards.  Jan worked
with individual staff to professionally coach PDP
goals and implementations. She shared
Instructional Leadership model from Coonamble
Public school for implementation to Berinba .

Increased evidence based
teaching strategies for writing and
spelling, shown in scope and
sequences and termly program
evaluation

Handwriting Scope and Sequence has been
implemented in 2018. OT Scope and Sequence
does not allign with NSW foundation writing but is
accessible for students who may require
adjustments.

Teachers analyse and interpret
internal and external data and
collaboratively use this to modify
teaching programs to increase
students into the top 2 bands by
8% by 2020

PAT program

Money for relief staff

All K–2 staff have attended Data Moderation twice a
term to support moderation of student writing.

Next Steps

In 2019, Berinba Public School will implement an Instructional Leadership model that will include collaborative planning
time across all stages school–wide. All whole school scope and sequences will be reviewed to align with new curriculum
documents and learning progressions. Staff will participate in professional learning opportunities that will support staff
knowledge about analysis of data concepts.
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Strategic Direction 2

Excellence in Wellbeing

Purpose

To create a school in which every child is known, valued and cared for and a commitment to development of personal
resources for future success and wellbeing.

Overall summary of progress

In 2018, Berinba Public School successfully implemented Peer Support school–wide. Training for students and staff took
place in Term 2, and lessons began in Term 3. As a school, Berinba also implemented the social–emotional learning
program 'Bounce Back'. A K–6 scope and sequence was developed for this. In class lessons began at the end of Term 3
and continued until the end of the year. Personalised Learning Pathways (PLP) were developed for each student across
the school. Three way interviews were held at the beginning of the school year to allow teachers, students and parents to
develop these together. PLP's were evident in all teaching and learning programs.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Improve school wide
partnerships, evidenced by
growth in the Strengthening
Family and Community
Engagement in Student Learning
Matrix, between parents, students
and the community to inform and
support individual social and
learning needs as evidenced by
all students having PLP's

$19070.18 – 40 minutes per
fortnight additional release
time

Wellbeing team met in Week 7 to review and
evaluate data from "Tell them from me", as well as
teaching programs to shift milestones for 2019 and
2020 to increase engagement and success of the
PLP process. Subsequent milestones were edited.

Implementation of evidence
based wellbeing program,
Bounce Back. Evidenced through
classroom teacher programs,
kidsmatter surveys and wellbeing
data

$0.00 – Bounce back
resources

2018 saw the implementation of Bounce Back in a
trial format to give staff knowledge and confidence
in using the program. Data on the impact will not be
available until approximately mid 2019.

 By
2020,have enhanced respectful
and positive relationships through
student engagement and a strong
adherence to the school
behaviour policy as evidenced
through behaviour data

Peer Support training The implementation of Peer Support engaged
allowed for older students to  mentor/guide a group
of students each week. The success of this
program is evidenced in the behaviour data in
Sentral.

Next Steps

In 2019, Berinba Public School will conduct three way interviews between parents, students and staff to develop
Personalised Learning Pathways for all students. All PLP's will be evident in teaching and learning programs. Bounce
Back will continue to be implemented across K–6. Content will be included in fortnightly newsletters to inform parents of
weekly lessons.
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Strategic Direction 3

Excellence in Learning

Purpose

To increase student engagement in learning through cross–curricula outdoor learning opportunities.

Overall summary of progress

Throughout 2018, Berinba Public School implemented positive changes to the physical outdoor learning environment.
Specific playground areas were introduced to encourage student engagement with their natural surroundings. Surveys
were sent to the wider school community to gauge parent skills and abilities in order to collaborate with the school. Staff
took part in Professional Development around incorporating movement into Mathematics lessons.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Increase the use of the Outdoor
Learning Environments in all Key
Learning Areas by 2020 as
evidenced by Teaching and
Learning programs and whole
school internal assessment.

Funding for resource
purchases, including the
gates on cricket nets

New shade trees planted

Survey of staff held off. Outdoor learning committee
to instead make informed decisions regarding
applicable signage school wide.

Increase school collaboration with
the local community to make
decisions about outdoor
resources benefitting both
community and school as
evidenced by surveys completed
by the community

Staff RFF time Surveys were distributed to the wider school
community via Skoolbag and Facebook in order to
collect feedback about the changes to the outdoor
learning spaces.

Next Steps

In 2019, Berinba Public School will develop sample outdoor lessons for all stages to utilise the available external school
resources. Community Working Bee's will take place to paint learning spaces and extend vegetable gardens. Community
partnerships will continue to be fostered with the school P&C. The staffroom kitchen facilities will be remodelled to allow
class cooking experience to take place.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading  • Aboriginal background
loading ($39 216.50)

Students were supported in their learning and
wellbeing through Aboriginal cultural lessons
delivered by Aboriginal Liaison Officer Mr Bob
Buffington. Students took part in lessons
surrounding NAIDOC celebrations which
culminated in a whole learning community
event in September.

Low level adjustment for disability

Socio–economic background  • Socio–economic
background ($72 127.00)

Funds were utilised to employ a Family
Community Liaison Officer, SLSO staff in
kindergarten classrooms for term 1, SLSO
reading program and computers.

Support for beginning teachers Staffing costs

 • Support for beginning
teachers ($15 604.00)

All beginning teachers were provided extra
release alongside mentor teachers.
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Student information

Student enrolment profile

Enrolments

Students 2015 2016 2017 2018

Boys 151 155 151 150

Girls 150 146 146 143

Enrolments at Berinba Public School have remained
stable. Stage 2 and Stage 3 highlighted transient trend,
with large amounts of students leaving that were
replaced by new enrolments.

Support class numbers were low with the third class
being put on review for 12 months.

Student attendance profile

School

Year 2015 2016 2017 2018

K 93.8 91.8 93.4 94.6

1 92.5 93.1 91 90.9

2 92.7 94.7 94.2 92.5

3 91.4 92.2 92.9 93.4

4 92.9 92.7 92.7 94.4

5 90.8 93.5 92 94.4

6 89 91.3 92.6 92.2

All Years 92 92.8 92.7 93.3

State DoE

Year 2015 2016 2017 2018

K 94.4 94.4 94.4 93.8

1 93.8 93.9 93.8 93.4

2 94 94.1 94 93.5

3 94.1 94.2 94.1 93.6

4 94 93.9 93.9 93.4

5 94 93.9 93.8 93.2

6 93.5 93.4 93.3 92.5

All Years 94 94 93.9 93.4

Management of non-attendance

Students are encouraged to attend at all times and
parents must explain absences on every occasion.
Teachers phone parents of students who are absent for
two consecutive days seeking explanations. If no
explanation of an absence is given, a letter is sent.

Persistent absenteeism is managed through
attendance improvement programs. If no improvement
is made cases are referred to the Home School Liaison
Officer (HSLO) for further follow–up.

Parents are reminded that it is the law that students
attend school regularly.

Absences of over 10 days may seek application for
leave. However, parents are strongly encouraged to
arrange family holidays in school vacation periods.
Management is per DoE policy and guidelines.

Class sizes

Class Total

KB 21

KD 20

1_2H 23

1_2S 24

1_2P 19

3_4G 27

3_4B 23

3_4H 25

5_6M 29

5_6H 27

5_6B 27

Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 4

Classroom Teacher(s) 13.11

Teacher of Reading Recovery 0.42

Learning and Support Teacher(s) 1.1

Teacher Librarian 0.6

School Administration and Support
Staff

5.55

*Full Time Equivalent

One member of the staff identifies as an Aboriginal or
Torres Strait Islander person.

Teacher qualifications

All teaching staff meet the professional requirements
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for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 4

Professional learning and teacher accreditation

Teachers were provided access to a broad range of
Professional Learning opportunities aligned to the
teachers' professional learning priorities and the school
plan. All staff of Berinba Public School completed a
number of professional learning activities both
mandatory and optional. Mandatory courses included
Child Protection, Code of Conduct, CPR, Disability
Standards for Education and Anaphylaxis.

Other professional learning undertaken included:

* The School Excellence Framework and implications
for school planning.

* Aboriginal Education – strategies for developing
quality PLP's, engaging teaching and learning
programs and cultural awareness.

* Seven Steps for writing success

* All classroom teachers and support staff had the
opportunity to undertake professional learning in
PLAN2, Literacy and Numeracy Continuums

* A number of our SASS and SLSO's staff were
involved in the following learning; OASIS Finance
Rollover training, SASS conferences, LMBR

Financial information

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2018 to 31
December 2018. 

2018 Actual ($)

Opening Balance 150,457

Revenue 3,514,815

Appropriation 3,387,070

Sale of Goods and Services 0

Grants and Contributions 126,372

Gain and Loss 0

Other Revenue 0

Investment Income 1,373

Expenses -3,443,359

Recurrent Expenses -3,443,359

Employee Related -3,136,420

Operating Expenses -306,939

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

71,456

Balance Carried Forward 221,913

Berinba Public School has sound financial
management processes and governance structures to
meet financial policy requirements. These include
having financial agenda items at executive, staff and
Strategic Direction meetings. Berinba Public School
pays to employ Mrs Angela Parker as Business
Manager across the schools of the Binit Binit Learning
Community.

Unexpectedly high sick leave rates changed our
spending pattern in staffing.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 
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2018 Actual ($)

Base Total 2,066,692

Base Per Capita 60,258

Base Location 18,434

Other Base 1,988,000

Equity Total 270,297

Equity Aboriginal 34,183

Equity Socio economic 72,127

Equity Language 3,984

Equity Disability 160,003

Targeted Total 613,938

Other Total 237,372

Grand Total 3,188,299

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

From 2018 to 2020 NAPLAN is moving from a paper
test to an online test. Individual schools are migrating to
the online test, with some schools attempting NAPLAN
on paper and others online.

Results for both online and paper formats are reported
on the same NAPLAN assessment scale. Any
comparison of NAPLAN results – such as comparisons
to previous NAPLAN results or to results for students
who did the assessment in a different format – should
take into consideration the different test formats and
are discouraged during these transition years.

Compared to State growth, our students demonstrated
the following: Reading: 84.2% compared to State
82.7% Spelling: 64.1% compared to State 79.7%
.Grammar and Punctuation: 57.4% compared to State
68.3% and Writing: 47.8% compared to State 47.6%.

Band 1 2 3 4 5 6

Percentage of students 7.9 7.9 31.6 23.7 18.4 10.5

School avg 2016-2018 10.9 12.6 26.9 21.8 13.4 14.3
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Band 1 2 3 4 5 6

Percentage of students 17.9 17.9 25.6 20.5 10.3 7.7

School avg 2016-2018 11.9 21.2 24.6 19.5 13.6 9.3

Band 3 4 5 6 7 8

Percentage of students 13.9 22.2 16.7 22.2 13.9 11.1

School avg 2016-2018 10.3 17.2 18.1 19.8 19 15.5

Band 3 4 5 6 7 8

Percentage of students 0.0 25.0 27.8 27.8 8.3 11.1

School avg 2016-2018 5.8 15.8 25 26.7 15.8 10.8

Compared to State growth, our students demonstrated
the following: Numeracy: 76.4% compared to state
93.1%. In year 3, 29% of students were in the top two
bands whilst in Year 5 16.7% were in the top two
bands.
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Band 1 2 3 4 5 6

Percentage of students 7.9 15.8 21.1 26.3 21.1 7.9

School avg 2016-2018 12.6 19.3 27.7 19.3 11.8 9.2

Band 3 4 5 6 7 8

Percentage of students 8.3 19.4 38.9 16.7 13.9 2.8

School avg 2016-2018 10.3 17.2 25 25.9 16.4 5.2

Berinba Public School continues to use effective
analysis of both external and school based data to
inform school programs, in Literacy and Numeracy, with
a focus on moving students from the middle to top
bands in NAPLAN (Bands 5 & 6 in Year 3 and Bands 7
& 8 in Year 5).

Parent/caregiver, student, teacher
satisfaction

Each year schools are required to seek the opinions of
parents, students and teachers about the school. This
year our school canvassed each parties opinions by
use of a dot plot.

At Berinba Public School, 98% of parents surveyed
valued the work and dedication of the staff at Berinba
Public School and felt that their efforts and
contributions to the school were valued by the rest of
the school community. 96% agreed that their child felt
safe, cared for and supported in their learning, as well
as share the schools values of Respect, Responsibility
and Safety.

At Berinba Public School, 98% of staff surveyed felt
that their efforts and contributions to the school were
valued by the rest of the school community. 96%
agreed that what they do at Berinba Public School
contributes to students success.

At Berinba Public School, 85% of the students felt safe
and cared for at school and felt they had a good
relationship with their teacher.

Policy requirements

Aboriginal education

Berinba Public School continues to have a strong focus
on establishing, building and strengthening
relationships with Aboriginal people and communities.
We provide, in partnership with Aboriginal people and
communities, education and training which promotes
quality teaching, is engaging, and is culturally
appropriate and relevant. Our school promotes
education and training as a lifelong pursuit; to ensure
Aboriginal people are better equipped to secure
meaningful and rewarding employment and to lead
healthy, fulfilling and successful lives. At Berinba Public
School we acknowledge the need for all staff to focus
on three guiding elements – Relationships –
Engagement –  Ongoing Learning. The key planning
documents our school utilises are: The Partnership
Agreement between the Department of Education and
Communities and the NSW Aboriginal Education
Consultative Group (AECG) Inc.; the Aboriginal Human
Resources Development Plan 2012–2017; and the
Aboriginal and Torres Strait Islander Education Action
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Plan 2010–2014. Berinba Public School recognises the
NSW Aboriginal Education Consultative Group
Incorporated as the peak community advisory body to
the Department on Aboriginal education and training at
all levels and in all stages of planning and decision
making. We are active members of the Yass AECG and
have collaborated on several initiatives throughout
2018.

Multicultural and anti-racism education

Berinba Public School always promote intercultural
understanding and community harmony. We enact
cultural inclusion at both the whole school and
classroom level.

At the whole school level, our inclusive practice
remains focused on inter–group relations among
students, relationships between the school, parents and
the community, communication strategies, student
leadership strategies, student voice and the acceptance
of diversity as normal and comfortable.

At the classroom level our culturally inclusive practice
continues to encompass both curriculum content and
pedagogy. It ensures that the materials and examples
used in teaching and learning activities avoid bias and
prejudice and challenge stereotypes. It also ensures
that all students have equitable opportunities to learn,
share experiences and succeed at school.

We remain strong in the belief that a culturally inclusive
curriculum is one that reflects the cultural, linguistic and
religious diversity of society. It ensures that each
student is able to learn in a supportive environment free
from prejudice and discrimination. We are committed to
providing opportunities for all students to identify as
Australian and explore cultures and beliefs that may be
different from their own.
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