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Introduction

The Annual Report for 2018 is provided to the community of Hebersham Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Betty Papandreou

Principal

School contact details

Hebersham Public School
Andover Cres
Hebersham, 2770
www.hebersham-p.schools.nsw.edu.au
hebersham-p.school@det.nsw.edu.au
9625 9133

Message from the Principal

In publishing this report to the school and the wider community, we acknowledge the Dharug people on whose land the
school was built. The voluntary work of parents, carers and community members who assist in classrooms, dance
groups, cooking and gardening lessons, at sport, fundraising and scripture lessons sustains a strong community
partnership. We acknowledge the work of the P & C especially in fundraising activities and thank the long serving
members for their great work at HPS. Further improvements to the school's infrastructure include an outdoor learning
centre. We certify that the information in this report is the result of a school self–evaluation process and is a balanced
and genuine account of the school's achievements and areas of development.

Betty Papandreou Principal

Ketryna Coupe  Relieving Principal
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School background

School vision statement

At Hebersham Public School (HPS) the students, staff and community believe that all of the school community need to
Be Brave and follow the Pride Guide: Be a Learner; Be Respectful; Be Safe.

The Pride Guide underpins everything that occurs at Hebersham Public School.

The School and the community are passionately committed to:
 • engaging student learning through differentiated, meaningful and cohesive programs aligned to year level content

and the Quality Teaching Framework

 • developing highly effective teachers, focused on improving student outcomes through a quality inclusive
environment that is responsive to student voice

 • creating opportunities for community and parents to participate in learning, develop culturally rich resources and
form decision making partnerships.

School context

The school enrolment at Hebersham Public School located in Mt Druitt Western Sydney region established in 1972 on
the land of the Dharug people has not changed significantly in almost two decades. Enrolment is currently 636 students
with 50% from non English speaking backgrounds and 21% from Aboriginal or Torres Strait Islander (ATSI)
backgrounds. There are 24 mainstream classes and three support classes – two for students with autism and one for
students with emotional disorders.

Literacy, numeracy and student engagement remain the key focus areas. The Positive Behaviour for Learning (PBL)
philosophy continues to be embedded into the school culture. Other targeted programs include Early Action for Success,
Instructional Leader (Aboriginal Initiative), KAGAN Cooperative Learning Structures, Visible Learning and Play Is The
Way.

The learning support team (LST) remains a key committee. The PBL/LST framework supports teachers, parents and
carers in ensuring students' engagement in learning. Accelerated Literacy; Spelling Mastery and L3 are key programs.
The Stephanie Alexander Kitchen Garden Program is supported by the staff, students and community. The school has
employed kitchen and garden specialists who conduct weekly lessons to all Stage 2 classes.

A key focus is the successful transition of preschoolers to school, especially Aboriginal students. An Aboriginal playgroup
'Koori Play and Chat', operates with the AEO being a key person in the team. The school also hosts a playgroup
operated by Children's First with an average of 15 students attending each week. HPS competes successfully in the
district sport and Public Speaking competitions and performs in dance and choral festivals. The P&C Association strongly
supports school programs.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

Learning

The results of this process indicated that in the School Excellence Framework domain of Learning, our efforts have
primarily focused on wellbeing, curriculum and learning. The strong performance of the school in creating a positive and
productive learning culture among students and staff has been a feature of our progress. The fundamental importance of
wellbeing is providing an outstanding way to build a culture of trust, respect and the valuing of each other. In the area of
Wellbeing and Learning Culture the school is Excelling. PBL underpins everything we do in the school. The results have
been evident in the changes we have seen in the ways students are relating to each other and importantly, in the
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increased engagement in learning. Through analysis of the Nationally Consistent Collection of Data we have had a
focused approach to individual learning needs. Students with high learning needs are being identified through the
Learning and Support team in consultation with parents/carers in order to support successful participation and
contribution in learning at the school. We teach all students about Aboriginal culture and perspectives. Overall we are
Sustaining and Growing in the area of Learning.

Teaching

The school appointed three Instructional Leaders in 2017 and have employed an interventionist to support the needs of
the students. The school has also employed four SLSOs to work in Kindergarten to support the implementation of L3 and
TEN. Our major focus in the domain of Teaching has been on collaborative practice for staff members. The school has
embedded school systems for collaboration, classroom observation, modelling of effective practices and feedback that
drives ongoing professional learning to improve teaching and student outcomes. An important opportunity has been
provided to staff in relation to planning, teaching and growing as a team in each of our Stages. The use of 21st Century
Learning practices, the importance of data analysis to inform decision–making, the growing of teaching practice through
classroom observations, reflections and feedback and the development of expertise in vital literacy and numeracy
programs and in new syllabuses, all highlight a teaching culture that is moving student learning to a new level.
Importantly, staff are developing evidence–based practice through their reflections and evaluations of our collective work.
We are Excelling in the area of collaborative practices. Overall we are Sustaining and Growing in the area of Teaching.

Leading

The results of this process indicated that in the School Excellence Framework domain of Leading, our priorities have
been to progress leadership and management practices and processes through the use of the School Excellence
Framework. Consistent and effective implementation of our key strategic directions throughout the year has been due to
a strong foundation of leadership capacity building across the school. This approach recognises that leadership
development is central to the achievement of school excellence. In 2017 and 2018 the school focused on building the
leadership capacity of all teachers. Staff undertook purposeful leadership roles such as the organisation of school
ceremonies and assemblies, sporting carnivals, strategic teams and organising Creative and Performing Arts (CAPA)
events. Teachers aspiring to senior leadership roles took on team leadership in curriculum and community areas and
relieved in executive positions. The leadership team has been successful in leading initiatives, building the capabilities of
staff to create a dynamic school learning culture. The school leadership team clearly communicated to staff the school
priorities of literacy and numeracy as well as practices to support wellbeing such as Positive Behaviour for Learning
(PBL). The Leadership team worked with an outside agency to work on the Art of Leadership throughout the year. The
school has three Instructional Leaders – two working in the K–3 area and one working in 4–6 area to lift the results of our
Aboriginal students. They have worked in classrooms shoulder to shoulder and have led professional learning in literacy
and numeracy. They have supported staff in assessing student data and reflecting on teaching practices to plan for the
future. Data dialogues are organised and used to plan for future directions. Overall we are Excelling in the area of
Leading.

Our self–assessment will assist the school to refine our school plan, leading to further improvements in the delivery of
education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide
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Strategic Direction 1

Resilience, Wellbeing and Engagement

Purpose

To build productive, resilient citizens through positive wellbeing frameworks and growth mindset principles to
shift pedagogical change in teaching practices to provide a supportive, engaging and inclusive environment for all
students.

Overall summary of progress

Positive Behaviour for Learning (PBL) supports the social, emotional and academic needs of the students at Hebersham
Public School. Building upon the previous School Plan, the goal focus derived from the collected data, is now published
in the staff newsletter, along with a new Kagan cheer, to ensure a whole school approach to student wellbeing.
Resilience programs for targeted students in Stages 1–3 were investigated with a specific Stage 2 and 3 boys program
implemented this year. This has led to a number of students further developing their self regulation skills when
confronted with difficult and challenging situations.

In order to support student learning, a more effective Learning Support Team (LST) referral process was implemented in
2018. This process has been recognised as being more streamlined, allowing the LST to prioritise student's social,
emotional and academic needs.

Over the course of 2018 the Leadership Team were engaged in a Growth Mindset coaching project. Team building, goal
setting and leadership development were the key focuses. In addition to the Leadership Team determining focuses, all
teaching staff participated in small group discussions  to ascertain their understanding of the focuses as well as areas
that need improvement across the school. The Growth Mindset project will continue in 2019 with senior executive ands
some aspiring leaders.

Feedback from staff indicated that the updated Visible Learning intentions were relatable to the syllabus and easy to use.
Staff incorporated Visible Learning and Kagan Cooperative Learning effectively in their teaching practice. Students have
demonstrated independence in their reflections of their learning through the successful use of individual writing goals.
This will need to be revisited in 2019 to ensure whole school use. Students have built on previous positive
encouragement with the use of Cheer Booklets and the Kagan Cheer Competition. All staff continue to be trained in
Kagan Cooperative Learning and Visible Learning.

Stage 2 students were taught coding skills, problem solving strategies and technology based practices to increase
student engagement. To develop 21st Century learners, students created simple games and programmed basic robots.
Across Stage 2 and 3, students continued to develop typing skills throughout the year.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Data informed, differentiated
learning programs are effectively
implemented into teaching
practices to support social,
emotional and academic needs of
all students.

PROCESS ONE –
Differentiation

* socio–economic
background ($24300)

PROCESS TWO –
Coaching

* socio–economic
background ($19000)

* Visible Learning posters were updated and
distributed, visible learning resources saved on
school shared file, Kagan resources updated

* coordinator trained in coding and this was
introduced in Stage 2

* resilience programs for Stage 2/3 boys continued
throughout the year

* Strong Girls and Stage 1 resilience programs on
hold for 2019

* Pride Pin percentage for 2018 is 98%

* SLSOs were employed to support engagement of
students across the school

* professional learning on NCCD and NCCD data
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Data informed, differentiated
learning programs are effectively
implemented into teaching
practices to support social,
emotional and academic needs of
all students.

updated

* classroom teachers and SLSOs trained in Key
Word Sign (beginners)

* LST forms updated

Utilise Growth Coach to develop
pedagogical change in growth
mindset.

PROCESS THREE –
Professional Development

* socio–economic
background ($37000)

* Growth Mindset project continued throughout
2018 with the Leadership team focusing on future
directions. Project to continue into 2019 with
identified areas being the focus.

Next Steps

The current school plan continues into 2019. The main area our staff will be focusing on is the continuation of the Growth
Mindset project. Other focus areas will include implementing Learning Walks, coding across K–6, investigating a Peer
Support program to go across the school, revitalising Buddy Classes and continuing Resilience Programs in other
stages.

Staff will be enrolled and participate in an Inclusion Course and Key Word Sign course if they are available, as well as
school based professional learning in technology focuses.
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Strategic Direction 2

Leadership and Curriculum

Purpose

Through leadership the school is focused on continuous improvement of teaching and learning across all curriculum
areas. The leadership team drives high expectations for student learning with an emphasis on enhancing engagement
through effective differentiation. Data is analysed in order to reflect on teaching effectiveness and inform future school
directions.

Overall summary of progress

The Early Action for Success team, consisting of Literacy and Numeracy Instructional Leaders and an Interventionist, will
continue to drive literacy and numeracy within the school by providing additional literacy and numeracy support and
training in K–3. In addition to the two Instructional Leaders in K–3, an Aboriginal Instructional Leader will focus on literacy
and numeracy with students of Aboriginal and Torres Strait Islander background in 3–6. Learning intentions and success
criteria are referred to throughout lessons to improve engagement through self–monitoring of learning (K–6). All
classroom teachers K–6, continually plot children's learning on PLAN2 so that assessment is formative, learning is
regularly monitored and teaching becomes increasingly individualised to the needs of the students. Termly data
dialogues are held between Instructional Leaders, Interventionist and K–6 teachers to identify 'at risk' and 'off the boil'
students for explicit interventionist support. To ensure sustainability, all Instructional Leaders are responsible for
personalised learning for staff, developing classroom teachers who are adaptable to the needs within their class and that
assessment for learning is formative. Targeted interventions and high quality professional learning is across K–6 with the
view to creating universal structures. Language, Learning and Literacy (L3) will continue to be implemented in
Kindergarten and Stage 1 to specifically target students not achieving expected reading and writing levels. Professional
learning plus additional support will be given to teachers during training in L3.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

K–3 growth surpasses that of our
like schools group. Increase
proportion of students in the top 2
NAPLAN bands by 8%.

$200000 – SLSOs

$1500 – Instructional
Leader Data Dialogues

$10000 – Reading Eggs &
Mathletics

SLSOs placed in Kindergarten classes to assist
with the implementation of L3.

Data dialogues with ILs and K–6 teachers.

Staff implement future
focused pedagogies to develop
students higher–order thinking
skills. Student learning
experiences will be enhanced
through an engaging curriculum
that includes inquiry and
project–based learning.

$38000 – Collaborative
planning

$6000 – STEM planning
release

$13000 – Coding resources

K–6 staff released from class for Stage planning.

STEM leader attended Stage planning to assist with
the programming of STEM activities.

Purchasing of coding technology to be implemented
across K–6.

Utilise leadership team skills to
support and assist beginning
teachers through modelling and
mentoring staff in best practice.

$5000 – L3 & Maths
resources

$6000 ($1500 x 4 days) –
ECLIPSE Learning Walks

K–2 staff trained in L3 and Number Talks.

Beginning teachers participated in learning walks
for targeted focus areas of reading, writing and
numeracy.

Next Steps

2018–2020 School Plan will continue to be implemented with a focus on literacy, numeracy and STEM. Year 2 training in
L3 will commence in 2019 and Kindergarten and Year 1 OPL will also continue. Parents as Teachers and Classroom
Helpers (PaTCH) training will be offered to support volunteers who are prepared to act as parent helpers in the
classroom. Professional learning will be offered in Learning Progressions, PLAN2 data plotting and using PLAN2 to
effectively analyse and inform teaching and learning in order to differentiate lessons. Professional learning will also
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commence on implementing STEM activities into classrooms. STEM education is the learning of science, technology,
engineering and mathematics where students gain and apply knowledge, deepen their understanding and develop
creative and critical thinking skills. The PDHPE team will provide professional learning in implementing fundamental
movement skills and a specific sport program. This will ensure all students make measurable progress with an aim to
improve overall fitness and maintain and further sporting developments. Through a spiral of enquiry, the need for
students to engage in mathematical talk was highlighted resulting in the implementation and on–going refinement of
Number Talks K–6.
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Strategic Direction 3

Community and Cultural Connectedness

Purpose

To increase whole school community engagement through the establishment of effective partnerships with all
stakeholders, developing student leadership roles, cultural awareness and sharing a common school vision with local
communities by utilising staff  and community expertise.

Overall summary of progress

Community and cultural connectedness utilised whole school community engagement through the establishment of
effective partnerships with all stakeholders, developing student leadership roles, cultural awareness and sharing a
common school vision with local communities. As a school we have continued to maintain a positive rapport with all our
parents, carers and community stakeholders by utilising positive communication tools.

Our Aboriginal and Torres Strait Islander students and community came together with the whole school to gain an
understanding about the value of an Aboriginal community and the practices and ceremonies that maintain Aboriginal
and Torres Strait Islander cultures. They built a sense of belonging to an Aboriginal community and reflected on how they
see themselves and how to pay respect to ATSI peoples, culture and heritage. Getting along and being part of cultural
events is our way to achieve this at Hebersham. Through NAIDOC celebrations, Sorry Day and Reconciliation week
activities and experiences, Sista Speak, Koori Club, Muru Badanami Afternoons, Yarn Ups and Koori Play and Chat and
our continual commitment to improving the educational outcomes and wellbeing of our Aboriginal and Torres Strait
Islander students we see our students excel and achieve in every aspect of their education.

Our schools social media network has grown and we are now able to communicate more effectively with our community
with social media apps SkoolBag and Facebook. These two key forms of communication were indicated by our
community as being the most effective and highly accessible way of communication for them. 2018 has also seen a
significant increase in community events, we held both Mother's Day and Father's Day breakfasts before school which
brought in large numbers of community members. The breakfast events were used as a informal opportunity for our staff
to engage with our families in a relaxed atmosphere. These events also allowed an additional group of community
members to attend that traditionally could not due to work commitments. Again we held Grandparents Day and Harmony
Day events which saw our school thrive as we celebrated the diverse dynamics of our local community. EALD morning
teas and Cultural diversity day events reiterated the messages of acceptance and tolerance within our school by being
successful and larger in numbers then previous years.

Our community thrives on the differences we have amongst one another and enjoy celebrating, learning and creating a
working partnership with all families and community groups to embrace cultural connectedness.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Utilise staff and community
expertise to share their cultural
knowledge and understanding to
support continuity of learning for
all students and strengthen
parent partnerships.

PL– $600

Performances– $4600

Consumables– $6200

Equipment/Resourcing–$13
500

Staffing–$ 120,00

EALD specialist teachers conducted parent/carer
morning tea. Invitations were sent out to all EALD
parents and carers. The event occurred twice times
during the year.

Harmony Day performance was organise for the
whole school. Parents/carers were invited to attend.

Mother's and Father's Day breakfast and
refreshments organised in recognition of all our
mums and dads in the community.

Cultural Diversity Day was held. Performances,
catering material and supplies were used and
delivered.

Grandparents Day was organised.

SAKG Kitchen and Garden program continued with
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Utilise staff and community
expertise to share their cultural
knowledge and understanding to
support continuity of learning for
all students and strengthen
parent partnerships.

our SAKG teacher and gardener.

Koori Club and Play and Chat continued for all ATSI
children and community.

Outdoor Yarning Circle establishment.

Establishment of our Community Space in our old
hall.

Skoolbag App. continuation.

Staff implementation of Parents
as Teachers and Classroom
Helpers (PaTCH) to support
volunteers to act as parent
helpers in the classroom.

Program fee–$100 Establishment of the PaTCH program.

Develop the leadership capacity
of Aboriginal and Torres Strait
Islander students through
coaching  and mentoring
techniques delivered by the
Aboriginal Education Officer

Release– $13000

P L –$16000

Consumables– $1000

Staffing Release$4600

Staffing– $93369

PLP interviews occurred across 15 days for all our
ATSI students. Interviews were held, attended by
parents/carers, Classroom Teacher and AEO.

NAIDOC Week celebrations with input from our
local community Elders, groups and community
members.

Yarn Ups and Muru Badanami Afternoon
celebrations were scheduled for twice a year.
attended by community Elders.

Sista Speak program began and was delivered by
our AEO and our Aboriginal classroom teacher.
Program ran 2/3 times per term with our year 6
girls. Teacher was released. Resources and gift
packs were purchased.

Staff attended ATSI training at Braddock PS and in
Sydney. Full day training provided.  The staff
completed '8 Ways of Learning'professional
learning at school.

ATSI SAO provided cultural support to improve
student community engagement.

Staffing increase enagagement

Next Steps

2018–2020 school Plan will continue to strengthen community partnership through existing programs and enhance
student learning and wellbeing through increased attendance at community forums, workshops and yarn ups. We will
source and implement community support and resources to establish new initiatives to meet the educational and
wellbeing needs of our community. Positive communication with parents and carers as partners in education will be
encouraged through participation in PaTCH. Our community is continuously evolving and therefore so are our plans and
processes. We have begun the process to create a community space within our school grounds, a space open to all
stakeholders which will encourage them to engage and network with one another and sustain community involvement
with the Parents and Citizens Association. Increasing parent and community partnerships to support student learning and
engagement will continue in a planned, systematic and sustainable way at Hebersham Public School. The continuous
collaboration with members of staff and community will help to establish future direction and growth. This will always be
based on mutual trust and respect between the school its staff and local communities.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading Yarn Up

Staffing–$ 93.369

Sista Speak

Koori Club

Koori play and Chat

Feedback– in forms of face to face, survey,
electronic.

Staffing– increased engagement

Yarn Ups and Muru Badanami Afternoon
celebrations were scheduled for twice a year.
attended by community Elders.

Sista Speak program began and was
delivered by our AEO and our Aboriginal
classroom teacher. Program ran 2/3 times per
term with our year 6 girls. Teacher was
released. Resources and gift packs were
purchased.

Staff attended ATSI training at Braddock PS
and in Sydney. Full day training provided.
The staff completed '8 Ways of Learning'
professional learning at school.

ATSI SAO provided cultural support to
improve student community engagement.

Staffing increase engagement

English language proficiency $14 721 allocated to human
and consumable resources

The EAL/D Specialist staff work
collaboratively with classroom teachers to
enhance learning outcomes of EAL/D
students. They participate in ongoing
professional development. A major
multimodal course in the Teaching English
Language Learners Program (TELL)
undertaken in 2018 provided a
comprehensive program of professional
learning that reflect EAL/D pedagogy in
Literacy and Numeracy to support EAL/D
learners. The outcome of this training enabled
sharing of knowledge and resources with
classroom teachers providing extensive
information on explicit teaching of the four
macro language skills– Listening, Speaking,
Reading and Writing to English language
learners and New Arrivals. Furthermore, staff
received professional learning on Learning
Progressions and were able to identify phase
levels of EALD students within their class.
Targeted Speaking and Listening programs
implemented in Kindergarten assisted
students to achieve appropriate phase levels.
The teaching of L3 (Language, Learning,
Literacy) in K–2 improved literacy proficiency
in EALD students. Writing workshops in 3–6
involving Aboriginal perspectives enabled
students to become creative writers. Bilingual
SLSO support benefited the newly arrived
students. The EALD staff organised the
EAL/D Parents/Carers Morning Tea once a
term which proved productive in building
positive relationships.

Low level adjustment for disability $108208 Additional SLSOs were employed to support
students from mainstream integrate into a
smaller class setting. Reduced negative
referrals were seen across the school year.
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Low level adjustment for disability $108208 Students were able to access the curriculum
in a more supported setting.

Information collated from NCCD lead
decisions to purchase ICT and sensory
resources for students identified with a
disability to increase engagement with
learning.

Quality Teaching, Successful
Students (QTSS)

$500 – Casual cover
2x/week during 2018.

Through reflection and professional dialogue
with the Instructional Leadership team,
teachers have demonstrated a deeper
knowledge of syllabus documents in order to
plan quality, differentiated lessons. The
Instructional leadership team implemented
universal programming with literacy and
numeracy to ensure consistency across the
school.

Teachers are using their release time and
QTSS initiative program to observe
colleagues in classrooms and give
constructive feedback.

Supervisors have also noted a significant
improvement with teacher evaluation
throughout programming with evidence of
reflective adjustment to suit individual student
needs.

Socio–economic background $785769 Determine if staff member will be formally
trained as coordinator for Rock and Water
Program to build the capacity of staff across
the school in 2019.
View annual milestones across all strategic
directions to view evidence of socio economic
funding.

Support for beginning teachers $72 856 Beginning teachers were released for 1hr per
week to work alongside their stage
supervisors. Program implementation of this
release was negotiated between the ECT and
Executive member to ensure each beginning
teachers needs were met.

PAWS meetings were held 3 times per term
and were mandatory for all beginning
teachers. These meetings allowed for
discussion and clarification around
administrative and teaching and learning
concerns brought up directly through
Executive meetings or by the ECT's
themselves.

A strong bond is formed with ECT's as they
support each other in this program throughout
their beginning years of teaching.

A positive impact of the QTSS program has
resulted in the improvement of staffs
emotional and physical wellbeing as they
learn to manage the early stages of their
teaching carers.

Targeted student support for
refugees and new arrivals

$2200 / term Executive team will determine if SLSO has
supported the learning and wellbeing of
refugee at school and made a positive impact
to be reemployed in 2019.

Printed on: 13 May, 2019Page 12 of 24 Hebersham Public School 4447 (2018)



Targeted student support for
refugees and new arrivals

$2200 / term Analysis of school data to determine if NAP
program has improved the social and
academic needs of identified students.

Early Action for Success $1500 ($500 x 3) – casual
cover Data Dialogues

$3000 – L3 resources

Compare and analyse Term 4 baseline data
against Term 1 baseline data in order to
measure student growth. Compare beginning
and end 2018 Best Start data to beginning
and end 2019 data. Instructional Leader
observation with follow–up professional
dialogue to determine teacher capacity in
terms of growth. All staff will provide feedback
on professional growth in the teaching of
literacy and numeracy.
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Student information

Student enrolment profile

Enrolments

Students 2015 2016 2017 2018

Boys 316 327 341 311

Girls 291 293 310 320

Student attendance profile

School

Year 2015 2016 2017 2018

K 92.5 90.7 90.7 90.5

1 89 89.8 89.8 89.5

2 89.2 91.2 90.9 89.9

3 90.1 89.8 90.9 90.1

4 91.9 90.2 90.3 92.4

5 91.5 92.2 89.8 88.8

6 92.5 91.7 90.9 89.5

All Years 91 90.8 90.5 90.1

State DoE

Year 2015 2016 2017 2018

K 94.4 94.4 94.4 93.8

1 93.8 93.9 93.8 93.4

2 94 94.1 94 93.5

3 94.1 94.2 94.1 93.6

4 94 93.9 93.9 93.4

5 94 93.9 93.8 93.2

6 93.5 93.4 93.3 92.5

All Years 94 94 93.9 93.4

Management of non-attendance

Regular attendance at school for every student is
essential if students are to achieve their potential, and
increase their career and life options. Schools in
partnership with parents are responsible for promoting
the regular attendance of students. While parents are
legally responsible for the regular attendance of their
children, school staff, as part of their duty of care,
record and monitor part and whole day absences.

Attendance Policy Statements
 • To support families of compulsory school aged

children to be enrolled at, and to attend school.
 • Students are expected to attend school whenever

instruction is provided.

 • To maintain an accurate attendance register (roll)
and be available for inspection and audits by
Executive staff and authorised personal.

Responsibilities and Delegations

Parents
1. Ensure their school aged children are enrolled at

a government or registered non–government
school.

2. Ensure their children attend school every day that
it is open for instruction.

3. Required to explain reason for absence to the
school on the day of the absence or within 7 days.

4. Work in partnership with the school to plan and
implement strategies to support regular
attendance at school.

5. Notify school of issues that impact their child's
attendance or engagement with school.

6. Attain medical certificates or documentation if
required by the school.

Principal and Attendance Coordinator
1. Provide clear information to students and parents

regarding attendance requirements and
consequences of unsatisfactory attendance.

2. Ensure effective measures are in place to monitor
and follow up attendance.

3. Take responsible measures to contact parents
promptly within two days of unexplained absence.

4. Maintain attendance records in approved format.
5. Ensure learning and support needs of students

with attendance concerns are addressed in
consultation with parents.

6. Records for student absences due to illness are
sought after (medical certificates, parent
approved contact with medical personal to
develop health care plane).

7. Provide Professional Learning for all school staff
on attendance requirements and obligation to
promote and monitor attendance at school.

8. Identify students at risk of developing poor school
attendance patterns through regular roll checks
and audits.

9. Collaboration with other services to enhance the
effectiveness of interventions with students and
families.

10. Report any matter relating to school attendance
where safety, welfare or wellbeing concerns arise
to Community Services Child Protection Helpline
or with Child Wellbeing Unit (Mandatory Reporter
Guide).

11. Authorise codes for satisfactorily explained
absences.

12. Decline to accept an explanation for absence and
record the absence as unjustified.

13. Grant exemption in accordance with the
Exemption from School – Procedures Document
supplied by DoE.

School Staff
1. Provide a caring teaching and learning

environment which foster students' sense of
wellbeing and belonging to the school community.

2. Promote regular attendance at school through
teaching and learning activities that support the
needs of every child.
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3. Maintain accurate records of student attendance
in Sentral. Back date attendance codes where
necessary.

4. Take responsible measures to contact parents
promptly on the second day of an unexplained
absence.

5. Make a Data Record in Sentral when attempting
to call parents regarding attendance.

6. Alert the Attendance Coordinator (DP) when a
student's pattern of attendance is of concern or if
no explanation is received from the parent/carer.

7. Liaise with the School Learning and Support
Team to implement strategies to support the
attendance of children. Record these strategies
using PBL Triangle for Attendance.

8. Report any concerns about the safety, welfare or
wellbeing of a child to the Attendance Coordinator
(DP) and Principal.

9. Display and use the Hebersham Public School
Flow Chart of Attendance Policy to ensure correct
procedures are followed regarding attendance
concerns.

Program Implementation

The school has a number of programs running to
improve overall attendance rates. Breakfast Club and
Paper Bag Lunches are supplied to students to support
the welfare of 'at risk students'. Daily check in with
students identified in 'red' zone in attendance PBL
triangles has increased the attendance rates of
students who have been identified with the HSLO. Early
referrals systems to HSLO has supported early
intervention with families who require support getting
children to school. Termly and yearly attendance
awards have promoted a healthy approach to school
attendance and shown increased improvement in
attendance over the past 3 years.

Class sizes

Class Total

KH 20

KV 22

KS 20

KM 21

S1K 21

S1A 22

S1H 19

S1S 22

S1B 23

S1J 23

S1D 22

S1L 23

S2S 30

S2B 27

S2E 28

S2C 27

S2R 27

S2/3M 27

S2J 26

S3N 26

S3H 26

S3G 28

S3S 28

S3A 25

S3P 27

Structure of classes

Hebersham PS has classes formed in staged groups to
support the teaching/learning programs within the
school.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 1

Assistant Principal(s) 5

Classroom Teacher(s) 26.65

Learning and Support Teacher(s) 2

Teacher Librarian 1.2

Teacher ESL 3.2

School Counsellor 1

School Administration and Support
Staff

8.06

*Full Time Equivalent

During 2018 HPS employed three Aboriginal staff
members. One is a teacher, a female relieving AEO
and a female Aboriginal worker who works in the
library.

The school has employed five SLSOs in Kindergarten
to support the engagement of students. The school also
employed an extra three SLSOs in the Support Unit to
support mainstream students who needed some
support in a smaller setting. Employment of extra
SLSOs in mainstream classes was introduced to
support students with additional needs.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 
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Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 3

Professional learning and teacher accreditation

Targeted Professional Learning was aimed at creating
safe, supportive learning environments. PBL, AL,
English and Mathematics, EAfS, Play Is The Way,
KAGAN Cooperative Learning and Visible Learning
continue to be the main priorities of HPS and are
embraced by all staff to ensure positive change. All
teaching and non teaching staff wrote Performance
Development Plans which also determined individual
professional learning activities. Professional
development for 2018 included new curriculum
implementation  Growth Mind Set, assessment and
reporting, PLAN, TEN, L3, NCCD, coding, 8 Ways of
Learning,  EAfS as well as school based programs
utilising expert staff including the literacy and numeracy
Instructional Leaders. All teachers participated in
mandatory courses throughout the year. All staff
completed Code of Conduct, CPR, Emergency Care,
Anaphylaxis and Child Protection training. Early career
teachers were mentored by two experienced teachers
as they progress from graduate to professional
competence and beyond through three meetings per
term during Professional and Welfare Support (PAWS)
meetings. These meetings ensured that ECTs were
supported in their teaching and programming. Support
is also given to expand CRTs and ECTs professional
development. Executive worked with Dan Hasler to
continue to develop their leadership skills.

Financial information

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2018 to 31
December 2018. 

2018 Actual ($)

Opening Balance 338,163

Revenue 7,601,313

Appropriation 7,467,028

Sale of Goods and Services 15,229

Grants and Contributions 114,699

Gain and Loss 0

Other Revenue 100

Investment Income 4,257

Expenses -7,221,289

Recurrent Expenses -7,221,289

Employee Related -6,259,319

Operating Expenses -961,970

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

380,024

Balance Carried Forward 718,187

The school's day–to–day finances are managed by the
School Administration Officer (SAM). School budgeting
is overseen by the School Finance committee
comprising staff, parent and community
representatives.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 
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2018 Actual ($)

Base Total 4,167,637

Base Per Capita 129,376

Base Location 0

Other Base 4,038,262

Equity Total 1,727,814

Equity Aboriginal 160,411

Equity Socio economic 889,882

Equity Language 363,378

Equity Disability 314,143

Targeted Total 707,470

Other Total 514,824

Grand Total 7,117,745

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

School-based assessment

At Hebersham, Best Start assessments are conducted
in week 5 of Term 1 once our students have become
familiar with their classsroom structures and routines
and have established relationships with their teachers.

The Best Start assessment is an ongoing commitment
in all government schools. It helps teachers identify the
literacy and numeracy knowledge and skills that each
student brings to school as they enter Kindergarten. It
is intended to ensure that all students are on track in
their literacy and numeracy learning throughout school.

The assessment and knowledge gained informs, guides
and assists in the planning and development of quality
teaching and learning programs. The teachers continue
to use the online tracking tools and assessment
throughout the year. The information about the
students' growth and development continues
throughout Years 1 to 6. The parents receive feedback
at the conclusion of the process which provides
information about the child's literacy and numeracy
understandings at the beginning of Kindergarten and
provides ideas on how they can assist their learning at
home. The students assessments along with a
personalised art activity are distributed to their parents
and carers at our Meet the Teacher BBQ for Early
Stage One.

Twice per term (weeks 5 and 10) teachers collect,
analyse and update literacy and numeracy data against

the continuum in order to identify 'at risk' and 'off the
boil' students for targeted intervention. Instructional
Leaders ensure that continual monitoring against the
literacy and numeracy continuums of a student's
progress occurs on a regular basis. Once per term
professional data dialogues are held between
Instructional Leaders, Interventionist and teachers in
order to review and measure growth in the areas of
literacy and numeracy.

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

From 2018 to 2020 NAPLAN is moving from a paper
test to an online test. Individual schools are migrating to
the online test, with some schools attempting NAPLAN
on paper and others online.

Results for both online and paper formats are reported
on the same NAPLAN assessment scale. Any
comparison of NAPLAN results – such as comparisons
to previous NAPLAN results or to results for students
who did the assessment in a different format – should
take into consideration the different test formats and
are discouraged during these transition years.

Year 3 Grammar and Punctuation

Results for 2018 were consistent with the average over
the past 3 years. Whilst there was a minor decline in
students who achieved in Band 6 from previous years,
we have significant positive margins when compared to
SSG schools in Bands 5 and 6.

Year 3 Reading

Reading results for 2018 displayed a growth in Band 5
resulting in performances relatively consistent with
previous years in term of overall average. With 53.8%
of students performing in Bands 3 and 4, there is a
need for intervention to ensure there is a shift towards
greater growth.

Year 3 Spelling

2018 resulted in growth for Spelling. There was a
decrease in the percentage of students performing in
Bands 1 and 2 compared to those in 2017. There
remains a large cohort of students in Bands 3 and 4
highlighting the continued need for intervention to assist
growth into higher Bands.

Year 3 Writing

A significant shift in Band 5, has resulted in an overall
increase in Writing performance. Although there was an
increase in Band 5, Bands 3 and 4 show similar
patterns to previous years demonstrating the need for
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continuing support for students to develop growth.

Year 5 Grammar and Punctuation

Performance for 2018, 45% of students had greater
than or equal to expected growth. There is a need for
additional support for students in Band 6 where a large
percentage of students lay that have potential to move
into higher bands.

Year 5 Reading

Results from 2018 indicate 53% of students had greater
than or equal to expected growth. With approximately
50% of the students performing in Bands 4, 5 and 6
shows there is a need for intervention to shift these
students.

Year 5 Spelling

2018 saw an overall increase in student achievement.
Although we are performing better than or equal to
SSG schools in Bands 7 and 8, 43.8% of students are
in Band 6 demonstrating a requirement of intervention
to ensure there remains sustainable growth.

Year 5 Writing

61% of students displayed greater than or equal to
expected growth. Although there is a higher percentage
of students performing in Band 7 compared to SSG
schools there is need to support those in Band 5 where
39.2% of our students performed within.
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Year 3 Numeracy

There was an overall decline in performance levels for
Numeracy with the decline in Band 6 coinciding with a
spike in Band 2. Additional support is required for
students in Bands 2 and 3 where 66.7% of our students
lay to foster student growth. Our students compare
consistently in Band 5 with SSG schools.

Year 5 Numeracy

There was a decline of student performing in Bands 7
and 8. Whilst only 41% of the student cohort exhibited
greater than or equal to expected growth, there was no
record of negative growth. A spike in students
performing in Band 4 displays the required need for
greater attention in order for student growth to occur.

The My School website provides detailed information
and data for national literacy and numeracy testing. Go
to http://www.myschool.edu.au to access the school
data.>

.
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The average percentage of targeted students in the top
2 bands increased by 4.55% in Numeracy and
Reading.

The Year 5 Reading, Writing, Spelling, Grammar and
Punctuation were all above state and SSSG scores.

The Year 3 2018 Reading scores were the highest
since 2013. Spelling scores also went up but were
below State average. Year 3 Writing, Reading and
Grammar were above the State average.

Parent/caregiver, student, teacher
satisfaction

In 2018, the school sought the opinions of parents,
students and teachers about the school. Their
responses are presented below. Parents/teachers and
students are satisfied with reporting and conducting of
three– way interviews was 97%. Parents and teachers
valued developing the 2018–2020 school plan together,
finding it rewarding and beneficial to all the community.
Staff and parents appreciate the communication
structures in the school and suggested more electronic
communication. Skoolbag has 378 users. Facebook
was introduced in 2018 with constant parent
involvement. Parents would like swim school to
continue in 2019 and expanded to support classes.
Parents and students value the SAKG program and see
an impact in their homes. In 2018 Support classes were
included in cooking classes. Parents and staff are very
satisfied with Children's First working with the school in
delivering a playgroup with 15 families attending. This
playgroup is the biggest in the local area that is being
serviced by Children First. The morning reading
session is popular with all K–2 students with many
parents bringing their pre–schoolers to join in. Teachers
and students feel the weekly walkthroughs are very
valuable in school engagement and participation. Staff
feel that Hebersham Public School has a culture of
collaborative practice in which professional dialogue,
sharing of plans, ideas and resources support student
engagement and achievement. 8.5 of staff believe they
set high expectations for student learning and student
data informs their practice. 9.1 of staff believe they
establish clear expectations for classroom behaviour.

The Tell Them From Me survey showed 97% students
value school outcomes, 91% of students believe they
try hard to succeed at school, 69% of students expect
to go to university when they finish school. 84%
students believe they are motivated and interested at
school.

83% of Aboriginal and Torres Strait students felt good
about their culture when they are at school. 75%
believe their teachers understand their culture.

Policy requirements

Aboriginal education

Aboriginal Education

Hebersham Public School is committed to the continual

improvement of the educational outcome and wellbeing
of Aboriginal and Torres Strait Islander students so that
they excel and achieve in every aspect of their
education and learning. Hebersham Public School
continued this whole school focus throughout the year.

The school continued to implement Personalised
Learning Pathways (PLPs). Our PLPs were an effective
tool for increasing Aboriginal and Torres Strait Islander
student engagement. Students regularly reflected on
their progress towards achieving their goals and
teachers assisted students in adjusting goals where
necessary during their Personal Learning Pathway
parent/carer meeting.

The PLPs also allowed teachers to cater to the specific
academic and social needs of each individual student.
Student's individual goal was printed and displayed on
student's desks as a visible goal for them to work
towards. At the end of the year students attended our
Muru Badanami Afternoon to celebrate their
achievements with their families. The students were
presented with a 'Deadly Award' by our AEO and
community Elders.

In preparation for their transition to high school, Year 6
students completed a final PLP review during Term 4.
The students received an Indigenous designed hat and
bag gift pack as a farewell gift from Hebersham. PLPs
were then copied onto individualised USBs and sent to
the high schools along with their PRC.

Terms 2 and 4 saw our Muru Badanami Afternoons
recognise and communicate the achievements of our
Aboriginal and Torres Strait Islander students to their
parents, carers and extended family members. Uncle
Wes, Uncle Greg and Aunty Pat our Aboriginal Elders
helped make these days an important and significant
time to celebrate learning.

The school had its first Yarn Up in term 2 with 25 of our
parent/carers attending. This gave our community
members a time to come together to learn about our
school, our students, programs and policies. This was a
great opportunity for the community to increase their
involvement and engagement thereby encouraging
their decision making processes. Increasing parent and
community partnerships to support Aboriginal and
Torres Strait Islander students learning and
engagement will continue at Hebersham Public School
in a planned, systematic and sustainable way. This
partnership will be based on mutual trust and respect
between the school and community.

NAIDOC Week celebrated the history and culture of
Aboriginal and Torres Strait Islander peoples. The week
was a great opportunity for all our students to
participate in a range of activities and to support our
local Aboriginal and Torres Strait Islander community.
With the theme for NAIDOC being 'Because of Her, We
Can!' we had the opportunity to invite women who have
played and continue to play an active and significant
role in our students lives. Aboriginal and Torres Strait
Islander mothers, grandmothers, aunties, students and
our community Elder Auntie Maxine Connaty and
others spoke about empowering past generations and
paving the way for generations to come. The week
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included dance and bush tucker workshops with Koori
Kinnection, storytelling by Uncle Wes, wood carving
with Uncle Greg, emu egg talk with Uncle Mick, mural
and dot painting, beading, indigenous games with
students from Chifley College and a performance for
the whole school from Koori Kinnections.

Students in Stages 2 and 3 once again participated in
the Heartbeat program delivered by the University of
Western Sydney. Students experienced inspirational
stories from current Aboriginal university students
studying Medicine, Nursing, Health Science, Sports
Science and Physiotherapy and were encouraged to
set goals for their future educational pathway.

The school recognised the significance of Sorry Day in
acknowledging and recognising members of the Stolen
Generations. Our first National Sorry Day K–6
assembly saw each class walk forward indicating the
moving forward together, signifying the importance of
the day to respect our past heritage and reflect on
some of the ups and downs we have had as
Australians. Uncle Greg our community Elder
performed a smoking ceremony, producing smoke by
burning various native plants which had cleansing
properties and the ability to ward off bad spirits from the
people and the land and make a pathway for a brighter
future.

National Reconciliation Week saw the distribution of
resources across the school to commemorate two
significant milestones in the reconciliation journey, the
anniversaries of the successful 1967 referendum, and
the High Court Mabo decision. The school and
community also came together to display handprints
across the walls of our school hall Yalingen Allawah
and our kitchen. The handprints are a record to convey
knowledge of the land, events and beliefs of the
Aboriginal people.

Sista Speak an Aboriginal girl's wellbeing program
began being implemented in 2018. The young women
participated in a variety of activities aimed at; improving
self–esteem, understanding career options, finance,
personal hygiene, hospitality, cooking and ability to
make positive choices. The girls enjoyed participating in
Sista Speak and were very proud to be associated with
the group. It enabled our Aboriginal girls from Year 6 to
connect and form a support group within the school and
to build a rapport with various female teachers in the
school. Sista speak was conducted 2/3 times per term
and was run by our AEO Cynthia Barwick and CRT
Rondelle Stanley, both proud Aboriginal women. At the
end of the year our students came together to celebrate
their achievements and were presented with a small gift
pack.

Teaching and learning programs across the school
continued to incorporate Aboriginal perspectives.
Resources were shared and provided an additional tool
to clarify ATSI history and culture. Hebersham Public
School has continued to show their commitment to
improving the educational outcomes and wellbeing of
our ATSI students through the provision of identified
professional learning opportunities. Staff members had
the opportunity to attend workshops with Peter O'Beirne
and Mark Crouch and the Aboriginal

Education K–12 Conference in Sydney.

With a focus on improving teaching methods in literacy
and numeracy the Aboriginal Instructional leader
developed the pedagogical practices of teachers to
support and engage Aboriginal students in learning to
improve their literacy and numeracy results. NAPLAN
data was analysed and our school's strengths and
areas of improvement were identified and used to set
future directions for Aboriginal Initiatives.

Ngroo program began in Kindergarten and Stage 1.
The program was developed to help community
schools to build positive relationships with the local
Aboriginal community and reduce barriers that may
prevent Aboriginal children from attending school. The
program combined cultural education training, a cultural
audit, an action plan and Ngroo's staff supporting our
school to prepare and engage with students to increase
literacy outcomes for students. Ngroo staff spent 3 half
hours at our school per week.

Koori Play and Chat continues to encourage and
strengthen the involvement of our Indigenous families
and their young children. The playgroup provides an
opportunity for facilitators to model positive and
appropriate parenting skills, families to access local
family support and most importantly child's learning and
development.

Koori Club is an ongoing engagement program that
supports our indigenous students. Through connecting
our Koori students with each other they develop
knowledge, pride and understanding of their culture.
The club is timetabled once a week with a rotational
stage attendance.

Hebersham Public School has 119 students that
identify as Aboriginal and Torres Strait Islander. The
school continues its focus on improving the educational
outcomes of Aboriginal and Torres Strait Islander
students.

Multicultural and anti-racism education

HPS is a rich multicultural community with 21% of
students from Aboriginal and Torres Strait Islander
backgrounds and 50% of students from backgrounds
with languages other than English. The largest group is
made up of students from the Pacific communities.
Harmony Day, NAIDOC and Cultural Diversity Day
activities were celebrated across the school.
Performances of individual and group cultural dances
representing Samoa, Tonga, the Cook Islands and
India featured alongside the Aboriginal and Torres
Strait Islander Dance Group. All classes teach
anti–racism lessons and support the PBL motto 'be
respectful to all'.  Our school has an Anti–Racism
Officer (ARCO) who works with the students and staff
to develop their understanding of the implications of
racism and discrimination.

Other school programs
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Arts

A team of 50 students participated in Dance Sport
lessons every Friday during Primary sport time for three
terms, culminating in the team competing in the Sydney
Dance Sport Championships.

During Education week the primary dance group,
Kindergarten Dance group and the Stage 1 Choir
performed at Westfield Mt Druitt

The Primary Art club created a giant lion mural to be
displayed in the foyer of the front office.

Sport

In 2018 students in years 3 – 6 took part in the Premier
Sporting Challenge. Students logged their physical
activity for a period of 10 weeks, resulting in increased
participating in physical activity across 3 – 6.

Primary students also participated in both Summer and
Winter Mt Druitt PSSA competitions. In Summer we
had 1 Junior Girls Oz–Tag team and 1 Senior Girls Oz–
Tag team. As well as 1 Junior and 1 Senior AFL team.
For Winter PSSA we fielded 1 Junior Netball and 1
Senior Netball team, 2 Junior Football and 1 Senior
Football team.

Students also competed at Zone and Regional levels in
Swimming, Cross Country and Athletics.

Hebersham were also in charge of organising and
running the 2018 Mt Druitt Zone Swimming Carnival.

SRC Camp

During Term 1 the Student Representative Council from
Years 3 to 6 attended a leadership camp at Hebersham
Public School. The SRC camp provided opportunities
for students to develop important skills of
perseverance, resilience, goal setting, team building,
confidence, self–esteem and leadership.

The students worked together to set new school goals
to support student engagement and welfare, curriculum
and community connections.

Crunch and Sip

Crunch and Sip was implemented and encouraged as a
whole school program in 2018. 100% of teachers said it
was part of their daily classroom routine. 80% of
teachers said students brought fruit, vegetables or
water every day.

Stephanie Alexander Kitchen Garden (SAKG)

We have continued to develop the Stephanie Alexander
Kitchen Garden (SAKG) this year, a project that has
been running since 2010. The SAKG was chosen as a
strategic program to improve student engagement and
community participation.

In 2018 the kitchen specialist was filled as a teaching
position (0.6). The garden specialist position was filled
by an SLSO employee for 3 days a week. All Stage 2

classes attend a 90 minute lesson per week, with the
classroom teacher, and are led by the kitchen
specialist. The garden lessons are 30 minutes each
week, attended by Stage 2 students and their teachers.
Support classes also attended kitchen and garden
lessons. The kitchen/garden was used as a place for
professional learning for other schools in NSW.

The HPS SAKG continues to focus on our opportunity
to be an exemplar in the community and as a tool to
engage parents in our school setting. SAKG seeks to
be a role model of healthy living, community
involvement and sustainable gardening and kitchen
practices.

SAKG will continue to be an important aspect in
community engagement during 2019.
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