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Introduction

The Annual Report for 2018 is provided to the community of Emerton Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Nathan Smith

Principal

School contact details

Emerton Public School
Hindemith Ave
Emerton, 2770
www.emerton-p.schools.nsw.edu.au
emerton-p.school@det.nsw.edu.au
9628 6367

Message from the Principal

The 2018 Emerton Public School Annual Report articulates and demonstrates the dynamic nature of our school, our
commitment to improvement and our relentless pursuit of achieving our best. Our teachers are reflective and responsive
to student needs and there is strong commitment from our school community.

Established in 1970, Emerton Public School has been preparing our children for the future for nearly half a century. We
focus on supporting all students to reach their full potential academically, socially and emotionally.

We have committed, proactive teachers and dedicated support staff working to help each child to reach their potential.
Our staff have high expectations and adopt a wide variety of innovative teaching practices.

Emerton Public has a clear vision and purpose, focused on excellence in teaching and learning. We aim to provide the
best possible education for each student, ensuring they develop a broad range of skills to enable them to take
responsibility for their own learning, and to adapt to a changing world.

On behalf of Emerton Public School, I present the 2018 Annual School Report to you. The report contains Emerton
Public School's self–assessment of the achievement and progress towards the targets and milestones outlined in the
2018–2020 School Plan. I would like to thank our staff and entire school community for their dedication, passion and
commitment in continuing to make a difference for our children

Kind regards

Nathan Smith

Principal
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School background

School vision statement

Our vision is to ensure we successfully prepare our students to engage productively in an increasingly complex society.
We will do this by nurturing, guiding and challenging the school community by inspiring a deep passion for learning.

School context

Emerton Public School, a dynamic, friendly school located in Western Sydney, provides a welcoming and supportive
environment for students, staff, parents and the broader community.

The school is committed to meeting the individual needs of every student in nine mainstream classes and two
Multi–Categorical support classes. Approximately twenty one percent of the students are Aboriginal and/or Torres Strait
Islander. Strong cultural ties evident in the community are represented in school programs and practices.

Teachers at Emerton hold high expectations of students in both learning and behaviour, and work in partnership with
parents and the community to set and maintain high standards. These high standards extend across the curriculum and
are grounded in a culture of trust and cooperation in which every child can succeed.

Specialised music, cooking and gardening programs run alongside and support quality teaching of English, Mathematics
and other Key Learning Areas. Support for individual students is provided through targeted programs, including English
as an Additional Language or Dialect (EAL/D) in addition to support programs for students with learning difficulties. The
school also provides access to speech and occupational therapists.

Emerton Public School has a strong literacy and numeracy focus and is included in the Phase 2 Early Action for Success
initiative and has maintained an Instructional Leader at Deputy Principal level who has led the improvement of teacher
learning with a view to improving student learning outcomes in Literacy and Numeracy for Kindergarten to Year 2.
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Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

In the domain of Learning there are six elements including; Learning Culture, Wellbeing, Curriculum, Assessment,
Reporting and Student Performance Measures. In 2018 the school's on–balance judgement in the domain of Learning is
Delivering. There is demonstrated commitment within the school community that all students make learning progress.
The school actively plans for student transitions (e.g. into Kindergarten and Year 6 to Year 7) and clearly communicates
its transition activities to the school community. Attendance data is regularly analysed and used to inform planning, with
personalised attendance approaches in place aimed at improving regular attendance rates for all students. The school
plans for and monitors a whole school approach to student wellbeing and engagement. Our wellbeing approach focuses
on creating an effective environment for learning, and teachers and other school staff explicitly communicate
expectations of behaviour across school settings. Teaching and learning programs describe what all students are
expected to know, understand and do. Our school provides parents/carers with information on the learning progress of
their children, including reports and parent/teacher interviews as well as opportunities to discuss this progress. School
data shows that student progress and achievement on external measures (e.g. NAPLAN) is consistent with progress and
achievement on internal school–based assessments.

In the domain of Teaching, there are four elements including; Effective classroom practice, Data skills and use,
Professional standards and Learning and development. In 2018 the school's on–balance judgement across all elements
of the Teaching domain is Delivering. Teachers regularly review and revise lesson plans and sequences, ensuring that
the content is based on the curriculum and that teaching practices are effective. Teachers regularly use student progress
and achievement data to inform lesson planning, and routinely and explicitly review previous content and preview the
learning planned with students in each class. Teachers maintain orderly classrooms and manage challenging behaviour
to create a positive environment for learning. All teachers have engaged in professional learning to build skills in the
analysis, interpretation and use of student progress and achievement data, and the school leadership team regularly
uses data to inform key decisions such as resourcing and implementation of new programs or initiatives. Teachers
routinely utilise the Australian Professional Standards to measure themselves, reflect on their practice and plan for and
monitor their own professional development to improve their performance. Teachers engage in professional learning
targeted to school priorities, the needs of their students, and the achievement of their professional goals, and technology
and learning spaces are utilised to enhance student learning.

In the domain of Leading, there are four elements including; Educational leadership, School planning, implementation
and reporting, School resources and Management Practices and processes. In 2018 our on–balance judgement overall
in the domain of Leading is Delivering. The school leadership team ensures that teacher performance and development
policy is implemented in a culture of high expectations for every staff member. Teaching and non–teaching staff
proactively seek to improve their performance and the school supports collaborative performance and development
processes. Parents and community members have the opportunity to engage in a range of school–related activities
which helps build a cohesive school community. The leadership team engages in a process of planning, implementation,
monitoring and self–assessment, and leads the collaborative development of evidence–based school plans. Physical
learning spaces are used flexibly to meet a broad range of student learning interests and needs and technology is
effectively used to enhance learning and service delivery.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide
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Strategic Direction 1

Quality Teaching

Purpose

At Emerton Public School we will ensure that all teachers are committed to utilising effective teaching practices driven by
relevant and purposeful data.

Overall summary of progress

Teachers have worked with the school executive and Instructional Leader to develop effective teaching programs using
the English and Mathematics syllabus. Teachers have begun the journey of exploring and using several elements of the
National Learning Progressions for Literacy and Numeracy and used the data to drive their teaching and learning
programs.

School leaders delivered professional learning and collaborated with staff to develop literacy programs utilising English
Textual Concepts and the English syllabus.

Teachers developed more effective teaching plans and assessment strategies by continuing to work with school leaders
to effectively implement number talks K–6.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

100% of staff effectively articulate
and reflect on their professional
learning and its impact on
pedagogy in order to refine and
improve their practice. 

 • All staff completed Performance and
Development plans, which linked to the strategic
direction team they were a part of and their
personally identified areas for growth. Staff shared
their expertise to provide professional development
in these areas so that teachers can utilise high
quality teaching and learning strategies.
 • In strategic direction teams, staff determined
school milestones and created professional
learning opportunities to share their processes and
practices. Staff evaluated milestones and
determined future directions for the school and their
own practice and pedagogy.

Increased percentage of students
demonstrating expected growth in
literacy and numeracy.

 • Executive members of staff used an Instructional
Leadership role to support teachers and students in
Literacy and Numeracy.
 • Data chats with the Instructional Leader in
Literacy and Numeracy twice a term, were used to
plot student progress and set future targets. These
targets were differentiated to meet the individual
needs of students.
 • Staff met weekly in additional RFF time with the
Instructional Leader, to collaboratively plan effective
teaching, learning and a range of assessments to
target the specific needs of students.
 • Individualised Education Plans were developed
for students at risk of not meeting stage
expectations. These students worked with trained
SLSOs to help them achieve their measurable
goals.

Increased percentage of ATSI
students demonstrating expected
growth in literacy and numeracy. 

 • K–2 ATSI students were targeted for additional
literacy and numeracy support by NGROO to
improve the opportunities for Aboriginal students to
achieve their potential by increasing their level of
participation in school.
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Increased percentage of ATSI
students demonstrating expected
growth in literacy and numeracy. 

 • A School Learning and Support Officer worked
within classrooms to support targeted ATSI
students who were performing below stage
expectations.
 • Personalised Learning Pathways were developed
in conjunction with parents and students to identify
goals to improve student's literacy and numeracy
goals.

Next Steps

 • Staff will continue to plan their PDP's based around Quality Teaching, Quality Learning and Quality Relationships.
School leaders will provide professional learning to assist teachers to meet their goals for developing effective
teaching plans and assessment strategies.

 • SLSO's will be trained in Numeracy intervention programs to support students at risk of not meeting stage
expectations. IEP's will be developed based around numeracy goals.

 • Staff will continue to work collaboratively with the Instructional Leader to extend and develop their knowledge,
understanding and use of the National Learning Progressions for Literacy and Numeracy.

 • Employ an Aboriginal Education Officer/Worker to further assist ATSI students, staff and community members to
meet the student's educational needs.
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Strategic Direction 2

Quality Learning

Purpose

Through the provision of a quality learning environment the whole school community demonstrates aspirational
expectations of learning progress and achievement for all students and is committed to the pursuit of excellence. 

Overall summary of progress

Multiple opportunities for students to be exposed to opportunities that deliver the expectation of high quality learning.
These experiences include opportunities within the school, across a range of other schools and utilising outside
agencies.

Professional learning for staff to increase their use of rich tasks in numeracy to develop classroom environments that
enhanced student engagement and develop student's number sense. This encompassed the language of 'growth
mindset' and offered praise for student's hard work and effort to learn.

Multiple opportunities for staff to collaborate with one another, share resources and contribute in collegial discussions
and planning. Classroom environments were adapted to provide students with the opportunities to work collaboratively
and use critical and creative thinking.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Students are continuously
challenged through the high
expectations of the whole school
community.

 • Students had multiple opportunities to display
their skills in areas such as Spelling Bee, Public
Speaking, sporting opportunities and The Climb
Mount Druitt Children's Conference. These
opportunities linked with schools and local
organisations.
 • The whole school community continued to
develop a 'growth mindset' rather than a 'fixed
mindset' in and outside the classroom settings. This
mindset continues to help improve intelligence,
ability and performance through hard work and
dedicated effort.
 • Students were active participants in the 'First Foot
Forward' program, which links to Western Sydney
University. This program continues to help students
and their families to have high expectations about
their future learning directions and careers.
 • Staff attended professional learning opportunities,
such as Building Numeracy Leadership, to increase
the expectations of the student's achievement in
numeracy and literacy. Staff designed, implemented
and evaluated rich tasks and in doing so they
developed classroom environments, which
enhanced student engagement and developed
student's number sense.

There is school wide
responsibility for collaborative
learning processes which is
shared by parents, teachers and
students.

 • An additional hour of RFF was allocated to
classroom teachers which enabled staff to
collaborate with their team to design quality
teaching and learning programs, participate in
consistent teacher judgement sessions, peer
coaching and classroom observations. All staff used
GSuite as a platform to share collaborative teaching
programs, school wide management processes and
share resources.
 • Staff were led by expert teachers in a team

Printed on: 2 May, 2019Page 7 of 19 Emerton Public School 4422 (2018)



Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

There is school wide
responsibility for collaborative
learning processes which is
shared by parents, teachers and
students.

teaching environment for creative arts to build
teacher capacity. Outside agencies such as The
Song Room provided funding and personnel with
outstanding expertise to work in partnership with
staff for high quality professional learning, which led
to the development of engaging creative arts
programs.
 • Flexible seating options were established in
multiple senior classrooms to provide students with
the opportunity to collaborate, communicate and
think critically and creatively. This flexible seating
style creates a student centred approach to learning
and allows for differentiated instruction.

Next Steps

 • Creating a team teaching environment focused on the implementation of the new science syllabus.
 • Extend flexible seating options to other learning areas such as K–2 classrooms and an outside learning area.
 • Learning Intentions and Success Criteria evident in all teaching programs.
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Strategic Direction 3

Quality Relationships

Purpose

To enhance community participation in school leadership, well being and family partnership projects and support
student's development of strong identities as learners.

Overall summary of progress

School leaders provided opportunities to engage in school programs through parent information sessions, volunteer
programs and the Parents as Teachers/Classroom Helper (PaTCH) program.

Students and community members engage with the new Positive Behaviour system inside and outside the classroom
through explicit teaching of expectations and whole school well–being initiatives.

Opportunities for the community to engage in school activities and programs utilising their expertise. Multiple
opportunities for community groups to access school facilities to enhance the whole community ethos.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Increase in parent attendance
and engagement at school
functions and events.

 • Parents continued to engage in the PaTCH
Program, which provided formalised training
sessions to increase parent and caregiver
confidence in supporting children's learning at
home and in school. Majority of graduates were of
Aboriginal and Torres Strait Islander background.
 • Multiple opportunities for the community to be
involved with the school throughout assemblies,
sport, cooking, Tafe programs, The Song Room,
NAIDOC day, the Aboriginal garden project and
'dance fever'. The community organised a
fundraising fete and concert with the proceeds
going towards a playground equipment initiative.

Positive and respectful
relationships are evident across
the whole school community and
promote student well being to
ensure optimum conditions for
learning.

 • A new school based Positive Behaviour system
was designed and implemented through
collaboration with staff and the wider school
community. This program provides the school
community with strategies to create respectful
relationships.
 • The school provided access and facilities to
parent groups for programs such as playgroup,
bootcamp, floristry, barista courses and  Zumba.
 • Staff, parents and students participated in
NAIDOC, ATSI choir events and Harmony Day,
enhancing a sense of community.

Next Steps

 • Implementing parenting programs and workshops such as '1,2,3 Magic' and 'Triple P'.
 • Continuation of the PaTCH program.
 • Improve the rate of parent attendance at school events, programs and the P&C.
 • CLO and AEO will continue to provide opportunities for parent involvement.
 • Purchase new signage to improve the communication of the new expectations to the wider school community in all

settings.
 • Improve communication with the community through a variety of different avenues such as Facebook.
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Key Initiatives Resources (annual) Impact achieved this year

English language proficiency $58,185 (Flexible Funding)  • Our allocated EAL/D Teacher worked 2
days per week with students during literacy
lessons in K–2.
 • In addition to this, a classroom teacher was
employed to provide support during writing
lessons to students with English as an
additional language in years 3–6.
 • SLSO's were employed full time to provide
additional support to our new cohort of
Kindergarten students for the first 4 weeks of
school.

Low level adjustment for disability $62,181 (Flexible Funding)

1.50 (FTE)

 • Low level adjustment for disability funds
were built into the staffing structure to provide
additional Learning and Support Teacher
provision, combined with reading programs
and EALD initiatives. The focus for the
learning and support teachers was to provide
targeted support for identified students in
addition to a quality differentiated teaching
program.
 • An SLSO supported students to access a
differentiated curriculum. As well as improving
academic achievements, the SLSO was able
to implement behaviour modification, where
necessary, under the guidance of the
Learning and Support Teacher (LaST).

Quality Teaching, Successful
Students (QTSS)

$47,684 (Flexible Funding)  • Quality Teaching, Successful Students
resources were allocated via weekly
timetabled release time for executive staff to
work shoulder to shoulder with staff to
enhance capacity to improve student
outcomes. This involved mentoring sessions,
classroom observations and professional
dialogue and created a link to performance
development plans.

Socio–economic background $526,307 (Flexible
Funding)

0.3 (FTE)

 • Socio–economic funding facilitated the
employment of a range of support staff and
teaching staff, which enhanced and improved
learning outcomes achieved by students.
Roles included a specialist Music teacher,
Speech and Occupational therapists, an
additional executive (AP) with a focus on
student welfare, 2 additional classroom
teachers, a Community Liaison Officer, and
additional staff in a Learning and Support role
to support students K–6.
 • Additional and carried over funds funds
were utilised the provision of resources and
facilities to promote outstanding learning
environments.

Aboriginal background loading $73,543 (Flexible Funding)  • Teachers were released to prepare
Personalised Learning Pathways (PLPs) in
consultation with students and parents/carers.
An SLSO was employed 3 days per week to
work with ATSI students. An Aboriginal
member of staff was released to provide
weekly cultural lessons for Indigenous
students in years 3–6.
 • Various resources were purchased and a
visiting performer was employed for NAIDOC
day activities.
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Early Action for Success $159,272 – Utilised for the
employment of Deputy
Principal, Instructional
Leader 1.0 (FTE)

 • The DP Instructional Leader (1.0) provided
guidance and support to K–3 teachers
through lesson demonstrations, observations,
planning for learning and in class coaching.
 • K–3 teachers engaged in data
conversations with Instructional Leaders each
term data to monitor individual student and
class progress against Early Action for
Success targets and make informed choices
of teaching strategies to support flexible
groupings and targeted teaching.
 • Rich literature texts, furniture and resources
purchased to enhance the quality learning
environment in K–3 classrooms.
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Student information

Student enrolment profile

Enrolments

Students 2015 2016 2017 2018

Boys 122 127 139 126

Girls 112 115 113 106

Student attendance profile

School

Year 2015 2016 2017 2018

K 83.8 90.5 89.7 89.9

1 86.5 88.1 89.5 88.8

2 88.5 90.9 87 86

3 90.4 92.9 87.4 89

4 89.4 94.6 90.9 89.9

5 92.1 91.9 93.2 91.9

6 90.6 93.3 89.7 93.1

All Years 88.6 91.7 89.4 89.7

State DoE

Year 2015 2016 2017 2018

K 94.4 94.4 94.4 93.8

1 93.8 93.9 93.8 93.4

2 94 94.1 94 93.5

3 94.1 94.2 94.1 93.6

4 94 93.9 93.9 93.4

5 94 93.9 93.8 93.2

6 93.5 93.4 93.3 92.5

All Years 94 94 93.9 93.4

Management of non-attendance

Emerton Public School implemented a number of
strategies and initiatives to improve the level of
attendance of students in 2018. Initiatives included
each class graphing and monitoring of individual
student attendance, students setting attendance goals,
100% attendance award certificates being given out
each week, prizes such as scooters and helmets being
won by students who have had 100% attendance over
a term and teacher and executives communicating with
families to encourage improved attendance. In addition,
school executive have worked collaboratively with the
Home School Liaison Officer and the Aboriginal
Student Liaison Officer each fortnight to monitor whole
school attendance, liaise with parents and carers and

set up Attendance Improvement Plans to improve the
attendance of targeted families in our community

Class sizes

Class Total

KM 21

1/2 F 20

K/1 D 19

1/2 O 20

2/3 A 24

3/4M 27

3/4 P 26

5/6R 30

5/6D 30
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 3

Classroom Teacher(s) 10.7

Teacher of Reading Recovery 0.42

Learning and Support Teacher(s) 1.5

Teacher Librarian 0.6

School Administration and Support
Staff

4.42

*Full Time Equivalent

At Emerton Public School we employ three staff
members who identify as being from an Aboriginal
background.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 0

Professional learning and teacher accreditation

During 2018 Emerton Public School was allocated
$23,191 towards Professional Learning for both
teaching and non–teaching staff. Staff members were
presented with opportunities to participate in a variety
of purposefully selected Teacher Professional Learning
opportunities addressing the schools strategic
directions. All staff completed individual Professional
Development Plans (PDPs), stage meetings were
dedicated to addressing the PDP framework,
accreditation, Australian Professional Standards for
Teachers and the collection of evidence.  Teacher
professional learning was ongoing and staff attended
weekly staff and stage meetings, communication
meetings, stage planning days and Staff Development
Days. Professional learning funds were directed
towards school priorities including:

MAPA training

Compliance training (CPR, emergency care)

Code of Conduct training

Child Protection training

Autism training

EAfS roadshows and professional learning
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Financial information

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2018 to 31
December 2018. 

2018 Actual ($)

Opening Balance 926,076

Revenue 2,957,284

Appropriation 2,914,990

Sale of Goods and Services 12,287

Grants and Contributions 28,099

Gain and Loss 0

Other Revenue 0

Investment Income 1,908

Expenses -3,251,879

Recurrent Expenses -3,251,879

Employee Related -3,033,499

Operating Expenses -218,381

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

-294,595

Balance Carried Forward 631,480

In 2018 significant funds were used to support above
establishment staffing appointments to enhance
outcomes across all stages, with a particular focus on
Literacy and Numeracy. Equity funds supported SLSO
engagement to support curriculum delivery in the
classroom.

The management of finance at Emerton Public School
is aligned to strategic and management planning. Input
is provided by staff and is linked to the school strategic
plan. Strategic direction teams address identified needs
of the school and programs on the basis of the strategic
plan. Draft budgets are prepared by the Principal after
consultation with the strategic direction team leaders.

The Principal determines total funds available to
educational programs, administrative programs,
reserves for capital expenditure items and contingency.
The Principal and Administrative Manager monitor
income and expenditure on a monthly basis. Records
are maintained for reference.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2018 Actual ($)

Base Total 1,766,777

Base Per Capita 50,392

Base Location 0

Other Base 1,716,385

Equity Total 907,620

Equity Aboriginal 73,543

Equity Socio economic 557,541

Equity Language 58,185

Equity Disability 218,351

Targeted Total 433,866

Other Total 356,389

Grand Total 3,464,652

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.
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School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

From 2018 to 2020 NAPLAN is moving from a paper
test to an online test. Individual schools are migrating to
the online test, with some schools attempting NAPLAN
on paper and others online.

Results for both online and paper formats are reported
on the same NAPLAN assessment scale. Any
comparison of NAPLAN results – such as comparisons
to previous NAPLAN results or to results for students
who did the assessment in a different format – should
take into consideration the different test formats and
are discouraged during these transition years.

Please refer to the My School Website for more
detailed information and analysis of Literacy
performance.
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Please refer to the My School Website for more
detailed information and analysis of Numeracy
performance.

The My School website provides detailed information
and data for national literacy and numeracy testing. Go
to http://www.myschool.edu.au to access the school
data.
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Parent/caregiver, student, teacher
satisfaction

Throughout 2018, Emerton Public School utilised a
range of methods to gauge student, staff and caregiver
satisfaction. These methods included online surveys,
one on one parent interviews and student, staff and
parent surveys through the Kidsmatter program.

Overall staff at the school feel they have an excellent
understanding what's important to the community and
its make–up. Over 80% agree that relationships
between staff and families are respectful and
responsive to the family's needs. There is a strong
sense of diversity throughout the staff, with 80% in
agreeance that the contributions of diverse cultural
groups are encouraged at Emerton Public School.
There is consensus among staff that the school could
provide better information to families about our
approaches to learning and provide increased
opportunities for all members of the community to share
their views and contribute to school decisions. The
great majority (92%) of students at Emerton Public
School feel that their teachers listen to them and value
their opinions. Nearly all students agree that their
teachers encourage them to take on new challenges,
and over 95% stated that they 'liked' attending Emerton
Public School. Over 60% of parents agree that the
school provides a wide range of extra activities for
students. Parents feel confident that they are
encouraged to contact the school to discuss concerns
relating to their child and that Emerton Public School is
a happy and safe place. 35% of parents felt that the
school could provide a more attractive and
well–resourced school. The majority of parents feel that
the school is tolerant and accepting of all students, and
that there is a culture within the school where the
backgrounds of all cultural groups are reflected in
school practices and activities.

The data collected throughout 2018 has led to
improved practice with a sustained focus on
communication between the school and the home, and
the development of a new behaviour management and
rewards system that encourages achievement across
all areas of school life.

Policy requirements

Aboriginal education

Emerton Public School provides programs aimed at
developing in all students an understanding and
respect of both traditional and contemporary Aboriginal
society. Students investigate the development of
Australian culture and appreciate the unique role
Aboriginal people have played in shaping Australia's
identity.

Aboriginal perspectives are incorporated across all Key
Learning Areas with the aim of recognising Aboriginal
and Torres Strait Islander identity, history and culture
and promoting reconciliation between Aboriginal and
non––Aboriginal Australians.

The school supports and promotes Aboriginal
Education though:
 • The development of Personalised Learning

Pathways (PLPs) for all Aboriginal students in the
school in conjunction with the child and their
parent/carer.

 • The employment of an Aboriginal School Learning
Support Officer(SLSO) working 3 days per week
with targeted students K–6.

 • The provision of an Aboriginal member of staff
and SLSO working with Aboriginal students to
develop cultural awareness and understanding.

 • Providing opportunities for Indigenous students to
work with an Aboriginal staff member, SLSO,
Aboriginal Education Officer and Indigenous
parents of the community to continue restoration
the school's Aboriginal garden.

 • NAIDOC Day celebrations where students
participated in various cultural activities
throughout the school, a special assembly was
held where Aboriginal students performed
traditional Aboriginal dances and all students K–6
watched and participated in an Indigenous
performance.

Multicultural and anti-racism education

The school's Multicultural Policy embraces community
harmony through teaching and learning activities that
address issues such as racism, intolerance and
respect. Students engaged in many learning
experiences such as NAIDOC Day, Harmony Day and
Personal Development programs dealing with
tolerance.

Harmony Day was celebrated in March this year and
was a great opportunity to celebrate the cultural
diversity of Emerton Public School. Students, staff and
community members took the opportunity to dress in
international costumes, Aboriginal colours or wear the
colour orange. Many families provided a range of
traditional foods from different cultures and this allowed
students to experience new tastes. Class teachers
conducted lessons that focused on aspects of different
cultures. The day was just one example of the way in
which acceptance is embedded into the operation of all
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aspects of school life at Emerton Public School.

Emerton Public School has provided opportunities to
improve the educational outcomes for students of
language backgrounds other than English (LBOTE).
This included extra teaching staff employed under
flexible funding to provide further and continued support
to LBOTE students.

The role of the Anti–Racism Contact Officer (ARCO) in
schools is to be the contact between students, staff,
parents and community members who wish to make a
complaint regarding racism. One member of staff is
trained as an ARCO. Any instances of racism that
occur are referred to the officer who conducts an
investigation where necessary according to DEC
guidelines.
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