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Introduction

The Annual Report for 2018 is provided to the community of Gillwinga Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Trent Patterson

Principal

School contact details

Gillwinga Public School
Hyde St
South Grafton, 2460
www.gillwinga-p.schools.nsw.edu.au
gillwinga-p.school@det.nsw.edu.au
6642 2344
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School background

School vision statement

We strive to:
 • Provide a safe environment where respect, trust and responsibility are expected.
 • To provide students with a range of academic, leadership, sporting and cultural opportunities that will contribute

positively toward their overall physical, social and emotional development .
 • Develop enthusiasm and commitment to Life Long Learning.
 • Develop strong Literacy and Numeracy skills in all students.
 • Foster partnerships within the community and the community of schools that can assist our school to continually

improve.
 • To provide high quality teaching and learning for all students through the continually professional development of

all teaching and non–teaching staff employed throughout the school.

School context

Gillwinga Public School is a single site school and will have an enrolment of approximately 125 students. The Schools
FOEI ranking attracts additional funds to help cater for the needs of these students. A proportion of these funds are used
to employ additional teaching and non–teaching staff to provide support for all students. A breakfast program is run each
morning to help ensure that students are ready to begin learning when they attend class.

Under the Early Action for Success project an Instructional Leader was appointed in term 4 of 2012. The school is well
resourced and is structured to offer smaller learning groups to all its students, catering for learning support and
enrichment.

The permanent teaching staff are all experienced teachers with the majority of having over ten years of service. Staff
have always been willing to be involved in innovative programs designed to improve learning outcomes for students.

Permanent SASS staff are comprised of predominately experienced personnel.

The school has been involved in a number pilot programs including the implementation of the Learning Management
Business Reform model which includes utilising a number of new student management and finance packages.

In 2018 the school will continue its involvement with ACARA's Digital Literacy project that aims to improve the capacity of
staff to successfully implement the National Digital Literacy Curriculum

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

Learning Domain

Teachers focus on providing high quality literacy and numeracy lessons providing students with clear explicit learning
intentions and success criteria, with the next step students developing their own personal learning goals. Student and
staff wellbeing is continually promoted through all interactions between staff, students and the community. Senior
students attended the Grip Leadership Conference, attended the open university day at Southern Cross and take a
leading role with our junior students.

Teaching Domain .

We are an Early Action for Success school and have an instructional leader that works closely with teachers to develop
teaching and learning experiences based on students ability and assessment data. Our Stage 1 teachers are using the
Learning Progressions to record and identify student progress and plan future learning opportunities. Stage 2 and 3
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teachers have implemented a summative assessment schedule and identified and implemented a range of formative
assessment techniques to monitor student progress and future learning opportunities. Individual Learning Plans and
Personalised Learning Plans are created with the input of parents and carers to ensure they are relative to academic,
social and emotional needs of the student.

Leading Domain

We continue to develop our administrative processes and our school leaders continue to work and develop our teaching
staff. All resources are used to optimise the learning opportunities for all students. A school budget is developed to align
and resource the school plan developed with staff, students and community.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide
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Strategic Direction 1

Quality Teaching

Purpose

To improve students learning experiences that result in the development of students' abilities to think critically, creatively
and ethically, who are literate, numerate and socially, environmentally and culturally aware.

 • Teachers are skilled at assessment strategies to identify students' learning strengths and needs, and use a range
of explicit strategies to explain and break down knowledge.

 • The learning goals for students are informed by analysis of internal and external student progress and
achievement data. Progress towards goals is monitored through collection of quality, valid and reliable data.
Reporting on school performance is based on valid and reliable data and analysis.

 • All teachers understand and explicitly teach literacy and numeracy to students at all levels of achievement, in all
subject areas, with success that can be measured by improved student progress and achievement data.

 • Assessment is used flexibly and responsively as an integral part of daily classroom instruction.
 • Formative assessment is practised expertly by teachers.

Overall summary of progress

Teachers implemented evidence based teaching strategies. Provided students with success criteria and lesson
objectives. Instructional leadership occurs in all stages of the school. Teachers are observed and provided feedback on
their practices. L3 and learning progressions continue to be a focus in Stage 1. Stage 2 and teachers have developed a
range of formative and summative assessment strategies used to inform student needs and teacher planning.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

All K–3 students show growth on
grade appropriate levels on
Learning Progressions.

Students demonstrate above
average growth in NAPLAN tests.

Assessment overview including a
range of formative and
summative strategies

Teacher planning documents
differentiated

Time class observations
and funds for professional
development
$12,000.00

Above average growth achieved for students in
reading between year 3 and 5

Next Steps

Continued focus on increasing teachers range of evidence based teaching strategies through staff professional
development and teacher observation and feedback.

Development of students individual learning goals.
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Strategic Direction 2

Leadership and Wellbeing across the school community

Purpose

To develop stronger leadership skills through engaged communication across the Gillwinga PS community, the Grafton
Community of Schools and the Clarence Valley Community of Small Schools. This will build stronger relationships as an
educational community by leading and inspiring a culture of collaboration, engaged communication, empowered
leadership and organisational practices.

 • Teaching and non–teaching staff proactively seek to improve their performance. The school supports collaborative
performance development and efforts to continuously monitor improvement.

 • Positive, respectful relationships are evident and widespread among students and staff and promote student
wellbeing to ensure optimum conditions for student learning across the whole school.

 • Teachers engage in professional discussion and collaborate to improve teaching and learning in their classes, year
groups, stages for particular student groups.

 • This includes negotiated observations of classroom teaching practice, with feedback, to improve professional
knowledge and practice.

Overall summary of progress

Bullying survey conducted indicating that we do address bullying over 90% of the time. Introduction of positive learning
environments and positive feedback to students. Survey Identified the need for students and parents to be  more
informed of what follow has occurred to inappropriate behaviours.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

 • Staff feedback through
observation highlights the
improvement from PL and the
long term change in their
practice.
 • Students are able to articulate
strategies they use to improve
their mental health
 • Greater than 15% of students
achieve Principals level by the
end of 2020.
 • Reduction in suspension
numbers
 • Increase students satisfaction
in TTFM Survey

Grip Leadership

and other leadership days

$3000

Attendance at student leadership conferences

Next Steps

Implementation of Positive Behaviour for Learning. Teaching students what the expected behaviours are and how to
behave. Creating a positive learning environment and embedding wellbeing practices into our everyday teaching and
learning.

Printed on: 31 May, 2019Page 6 of 14 Gillwinga Public School 4421 (2018)



Strategic Direction 3

Future Focused Learning

Purpose

To embed Futures Learning principles into whole school practices.
 • The school has implemented evidence–based change to whole school practices, resulting in measurable

improvements in wellbeing and engagement to support learning.
 • Technology that supports learning is available and expertly integrated into lessons by teachers.
 • The school uses research, evidence–based strategies and innovative thinking in designing and implementing a

school plan that successfully delivers ongoing, measured improvement in student progress and achievement.
 • Implement ACARA Digital Technologies Curriculum Project to provide teachers and staff with skills to teach the

Digital Technologies Curriculum

Overall summary of progress

Implementation of the ACARA Digital Technologies Project. Staff attended professional learning on computational
thinking and resources were purchased to assist in the delivery of lessons and learning opportunities.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

 • All students will receive
learning based on Future
Focussed Learning.

$12000 Class set of dash
bee bots and tablets

Technology to support teaching of computational
thinking

 • implementation of
evidence–based change to whole
school practices,

Staff professional
development

Lessons provided of computation thinking and
teacher planning documents

Next Steps

Continue to work with on the ACARA Project. Provide staff with the resources and planning documents to assist in the
delivery of the Digital Technologies curriculum.  Focus on learning spaces and environment and how we are catering for
the needs of students.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading Cost of additional staff –
2fulltime teachers

Cost additional staff –SLSO
time

$192 000

Teacher planning documents with
adjustments
Leadership roles and responsibilities of Years
5 and 6

Low level adjustment for disability Cost of additional staff – 0.6
teacher – $85 373

Teacher planning documents Teacher release
time to develop Personalised Learning Plans

Socio–economic background Cost of additional staff

SLSO x4 – $ 176951

Ready Set Go Program
–$10 000 Cost

Planned and targeted teaching strategies for
students link to IEP goals.

Early Action For Success Professional Learning

$24000

Teacher Planning Lesson observations and
planning documents reflect evidence based
teaching strategies.
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Student information

Student enrolment profile

Enrolments

Students 2015 2016 2017 2018

Boys 77 76 84 80

Girls 52 52 48 53

Gillwinga Public School student population has
remained steady over the past 2years.

Student attendance profile

School

Year 2015 2016 2017 2018

K 86.1 88.9 90.9 89.5

1 85 90.9 82.8 92.7

2 87.4 85.6 90.8 87.3

3 89.1 91.5 89.7 89.7

4 87.6 89 86.6 90.3

5 86.2 92.4 89.8 90.6

6 92 89.5 84.5 88.8

All Years 87.7 90 87.8 89.7

State DoE

Year 2015 2016 2017 2018

K 94.4 94.4 94.4 93.8

1 93.8 93.9 93.8 93.4

2 94 94.1 94 93.5

3 94.1 94.2 94.1 93.6

4 94 93.9 93.9 93.4

5 94 93.9 93.8 93.2

6 93.5 93.4 93.3 92.5

All Years 94 94 93.9 93.4

Management of non-attendance

Attendance is promoted through assemblies, newsletter
articles and parental communication which is a key
strategy in promoting regular attendance. Staff regularly
discuss the importance of attendance with parents and
careers. Non attendance is managed though parental
communication and then departmental policy and
procedure is followed.

Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 1

Classroom Teacher(s) 4.74

Teacher of Reading Recovery 0.32

Learning and Support Teacher(s) 0.8

Teacher Librarian 0.2

School Administration and Support
Staff

1.81

*Full Time Equivalent

Gillwinga Public School employs 2 Aboriginal Student
Support Officers.

All teaching staff meet the professional requirements
for teaching in NSW Public Schools.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 0

Professional learning and teacher accreditation

Teachers attended L3 and Learning Progressions
professional development.

All staff attended twilight professional development on
Students With Trauma, another on Autism and 2
sessions on Digital Literacy through our ACARA
Project.

Staff continue to keep up to date with the departments
mandatory training requirements.
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Financial information

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2018 to 31
December 2018. 

2018 Actual ($)

Opening Balance 381,469

Revenue 2,287,429

Appropriation 2,255,729

Sale of Goods and Services 5,126

Grants and Contributions 23,108

Gain and Loss 0

Other Revenue 0

Investment Income 3,467

Expenses -2,119,320

Recurrent Expenses -2,119,320

Employee Related -1,902,503

Operating Expenses -216,817

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

168,109

Balance Carried Forward 549,578

The Principal manages the budget with The School
Administration Manager. Gillwinga Public School use
departmentally recommended financial management
processes and governance structures to meet audit
financial policy requirements. The school plan 2018
committed to allocate funds on programs which include,
STEM ACARA Project equipment, classroom furniture
and the above establishment payments of Student
Learning Support Officers and teaching staff. Funds
were also allocated to release teachers to create
personalised learning plans for students.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2018 Actual ($)

Base Total 1,053,858

Base Per Capita 25,525

Base Location 1,842

Other Base 1,026,491

Equity Total 622,517

Equity Aboriginal 210,695

Equity Socio economic 290,458

Equity Language 2,907

Equity Disability 118,456

Targeted Total 15,221

Other Total 261,510

Grand Total 1,953,105

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

From 2018 to 2020 NAPLAN is moving from a paper
test to an online test. Individual schools are migrating to
the online test, with some schools attempting NAPLAN
on paper and others online.

Results for both online and paper formats are reported
on the same NAPLAN assessment scale. Any
comparison of NAPLAN results – such as comparisons
to previous NAPLAN results or to results for students
who did the assessment in a different format – should
take into consideration the different test formats and
are discouraged during these transition years.

Gillwinga students achieved a higher percentage of
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students in band 5 in year 3 and in band 6 and 7 in year
5 than our similar school group in writing. We had 57%
of students in year 5 achieve above expected growth in
reading from year 3 to year 5.

Band 1 2 3 4 5 6

Percentage of students 37.5 25.0 16.7 20.8 0.0 0.0

School avg 2016-2018 23.5 17.6 25.5 19.6 7.8 5.9

Band 1 2 3 4 5 6

Percentage of students 9.1 27.3 36.4 13.6 9.1 4.5

School avg 2016-2018 8 32 32 12 8 8
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Band 1 2 3 4 5 6

Percentage of students 20.8 20.8 20.8 8.3 12.5 16.7

School avg 2016-2018 13.7 27.5 19.6 11.8 13.7 13.7

Band 1 2 3 4 5 6

Percentage of students 4.0 32.0 28.0 20.0 16.0 0.0

School avg 2016-2018 3.8 28.8 23.1 30.8 13.5 0

Band 3 4 5 6 7 8

Percentage of students 28.6 14.3 21.4 28.6 7.1 0.0

School avg 2016-2018 36.7 22.4 22.4 10.2 8.2 0
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Band 3 4 5 6 7 8

Percentage of students 14.3 28.6 42.9 0.0 14.3 0.0

School avg 2016-2018 24.5 40.8 22.4 4.1 8.2 0

Band 3 4 5 6 7 8

Percentage of students 14.3 42.9 14.3 7.1 14.3 7.1

School avg 2016-2018 26.5 24.5 28.6 8.2 8.2 4.1

Band 3 4 5 6 7 8

Percentage of students 14.3 35.7 28.6 14.3 7.1 0.0

School avg 2016-2018 26.5 30.6 32.7 6.1 2 2

Gillwinga had a higher percentage of students in band
5 then our similar school group in year 3 Numeracy.
Naplan has highlighted an area for improvement in
numeracy between year 3 and 5.

The My School website provides detailed information
and data for national literacy and numeracy testing. Go
to http://www.myschool.edu.au to access the school
data.

For the Premiers Priorities

We achieved 13% of students in the top 2 bands for
Year 3 Reading and Numeracy.

14% for Year 5 Reading and 8% for Year 5 Numeracy
in the top 2 bands.

Parent/caregiver, student, teacher
satisfaction

Tell Them From Me Survey provides evidence that at
Gillwinga Public School we are above state average for
student expectations and student advocacy. The survey
also indicates that students sense of belonging at
Gillwinga Public School is continuing to improve and is
well above state and similar schools average.
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Policy requirements

Aboriginal education

All students were involved in Aboriginal Cultural
Awareness through units of work as part of the History
syllabus. Students participated in NAIDOC day
celebrations and activities along with community of
schools activities that highlighted the artistic talents of
Aboriginal students.

Multicultural and anti-racism education

In 2018 Gillwinga participated in Harmony Day and
students were involved in designing T–Shirts to display
what Harmony Day means to us. Students participated
in NAIDOC Celebrations at the Grafton Community of
Schools. Our dance group performed at the North
Coast Dance Festival to share our Indigenous and non
indigenous culture coming together through dance.
Students also participated in Public Speaking
competitions, games days and whole school activities.
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