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Introduction

The Annual Report for 2018 is provided to the community of Lansvale East Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Kristy Haggett

Acting Principal

School contact details

Lansvale East Public School
Riverside Rd
Cabramatta, 2166
www.lansvalee-p.schools.nsw.edu.au
lansvalee-p.school@det.nsw.edu.au
9728 1278
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School background

School vision statement

Lansvale East Public School in partnership with the Community will empower every student to develop as a whole,
achieve academic and personal excellence, and become a life–long learner. The school and community strive on
developing active and informed self–directed learners in preparation for an ever–changing, complex and interconnected
digital world. Students will be engaged through meaningful programs which meet the highest education and ethical
standards with a caring, supportive and collaborative learning community that promotes inclusivity, equity, resilience,
critical thinking and creativity.

As a school community, we value the strength of positive partnerships and collaborative learning. We promote challenge
and inquiry through powerful, reflective feedback. Through resilience, grit and determination our school will strive to build
a better future for all.

School context

Lansvale East Public School is a welcoming, inclusive, family–oriented school where student success and working
together are highly valued.

Our school has a strong focus on inclusivity, relationships and providing excellence and equity for all. We pride ourselves
on supporting academic and personal growth and ensuring all students have access to quality learning experiences.

The school currently has 176 students enrolled from Kindergarten to Year 6 within both mainstream and the support unit.
The school consist of regular, multi–age and multi–stage classes.

The school's dynamic and enthusiastic staff strive for continuous improvement through reflective practices and
continuous feedback. Our passion drives a consistent, collaborative approach to ensure high quality learning outcomes
for all students.

The school has a strong link with the Fairfield Community of Schools, which provides opportunities for professional
learning, leadership development, school improvement initiatives including the Instructional Rounds process, Curiosity
and Powerful Learning, Special Education Network (SEN) and transition to high school programs.
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Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

[Insert a narrative of the progress achieved across the domains of Learning, Teaching, and Leading]

Domain of Learning

In the domain of Learning, we are sustaining and growing in the elements of Learning Culture, Wellbeing, Curriculum and
Reporting. We are delivering in the elements Assessment and Student Performance Measures. In 2018, Lansvale East
Public School made whole school improvements in developing an environment which promoted high expectations and
focused on wellbeing and learning to ensure student success. There was a high focus on promoting challenge and
progress in learning, which saw the introduction of a whole school behaviour system, embedding learner qualities and
Stronger Smarter philosophies. There was a strong emphasis on reflective practice and feedback assisting staff and
students to be resilient and self–motivated learners.

Domain of Teaching

In the domain of Teaching, we are sustaining and growing in the elements of Effective Classroom Practice, Learning and
Development and Professional Standards. We are delivering in the element of Data Skills and Use. Lansvale East Public
School has embedded coaching and mentoring practices to support the professional growth of all staff. This provides
additional time to collaboratively develop their practice through engaging in shared learning opportunities. In 2018, we
introduced a whole school scope and sequence across all key learning areas and introduced a consistent, whole school
data collection and analysis process.

Domain of Leading

In the domain of Leading, we are sustaining and growing in the elements of Educational Leadership, School Planning,
Implementation and Reporting, School Resources. We are delivering in the element of Management Practices and
Processes. In 2018, the school continued to develop the processes and practices to support the expansion of the
Support Unit and increase in staff allocation. The school continued to collaborate within its Community of Schools and
participate in Instructional Rounds. In addition, Lansvale East Public School continued their commitment to whole school
improvement through the Curiosity and Powerful Learning, Challenging Learning and Stronger Smarter Initiatives.

In 2019, Lansvale East Public School will focus on improving in all elements of the School Excellence Framework. The
school will continue it's implementation of whole school data collection and analysis to support teacher practice and
enhance student performance measures. In addition, we will continue to promote and encourage a learning environment
which focuses on high expectation relationships, a strong sense of identity, consistent behaviour management processes
and effective data use.

This will ensure students are empowered to become reflective, resilient, self driven, future focused learners and that
student learning and wellbeing is at the forefront of all decisions and school priorities.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide
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Strategic Direction 1

Identity and Growth

Purpose

To foster a school and community wide commitment to high expectation relationships, with consistent recognition of
personal academic and social growth as well as developing a strong sense of identity and understanding of the learning
process.

Overall summary of progress

The school continues to value personal, academic and social growth. A strong focus on developing a firm sense of
identify amongst staff and students. Staff were engaged in professional learning with a heavy focus on Challenging
Learning and Stronger Smarter processes. This resulted in classrooms focusing on reflection, progress and personal
growth.

The school has introduced a common language based on our school, learner qualities which developed consistency
amongst our school community. A whole school behaviour, tracking system was successfully established. All targeted
interventions and individual support plans were implemented in collaboration with key stakeholders.

Structured, tiered interventions led to improved learning outcomes for targeted, at risk students.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Increase student attendance. School Engagement Officer Professional Learning given to all staff on
attendance procedures.

Attendance reports created by Home School
Liaison Officer (HSLO) distributed to staff and
discussed regularly at Team Meetings.

Increase in the proportion of
students within the mainstream
participating in shared quarterly
goal setting focusing on
reflection, progress and growth.

$3000 Teachers provided with Professional Learning to
implement Challenging Learning and Stronger
Smarter processes in their teaching and
interactions with others.

WOW walls and reflection tools utilised within
classrooms.

Increase in the proportion of
parents of students within the
support unit participating in the
collaborative consultation
process.

$3000 casual days to
release classroom teacher
and Special Education
Assistant Principal.

All parents of students within the support unit
invited to participate in the collaborative
consultation process.

100% of support unit parents/carers attended IEP
meetings every term.

100% of teachers using whole
school behaviour tracking
processes and system.

$2000 casual days for
executive release.

Behaviour management flowchart utilised by staff.

Executive implementing tracking system enabling
consistency.

Increase in the proportion of
tiered 1 and 2 students receiving
individualised targeted support in
Literacy and Numeracy (IEP).

Support staff allocated according to need.

SLSOs trained to offer intervention programs to
support Literacy and Numeracy IEP goals.

Next Steps

*Inclusion of Learning Qualities in programs for Key Learning Areas such as PDHPE, to ensure the explicit teaching of
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these qualities and practical application. Learner Quality language will also be embedded throughout all learning
experiences.

*Communication of wellbeing procedures and
Learning and Support Flow chart with new staff and the community through newsletters, PLASPs review meetings, staff
mentoring, parent teacher interviews and staff meetings.

*Staff training in the construction of PLASPS (Personalised Learning and Support Plans).

*Parent/carer consultation in the
construction and monitoring of PLASPS.

*5 weekly reviews of PLASPS, involving celebrating growth and articulation of new goals.
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Strategic Direction 2

High performing teaching practice

Purpose

To ensure a professional culture where staff are reflective, consistent, collaborative and continually develop expertise to
enhance classroom practice and classroom learning opportunities in line with relevant policies and legislation.

Overall summary of progress

Whole school K–6 scope and sequences were implemented, which covered all Key Learning Areas (KLAs) in line with
NESA requirements and curriculum documents. This supported the teaching and planning of multi–stage and special
education classes, ensuring all teachers understand the curriculum content and how to make adjustments for individual
students.

100% of teaching staff participated in weekly mentoring sessions with a high focus on data analysis., teaching and
learning cycles, reviewing teaching and learning programs, and targeting student needs to enhance classroom practice
and improve student learning outcomes.

Teachers and leaders participated in research–based pedagogy training 'Challenging Learning', to build teacher capacity
and embed effective feedback and questioning into their teaching repertoire and to enhance the learning environment of
the school.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Increase the proportion of
students in the top two bands of
NAPLAN across all areas of
literacy.

2 staff members attend
Stronger Smarter school
leadership course $5000

Diagnostic assessments integrated within scope
and sequence.

Intervention programs targeting tier 1 and 2
students.

Staff participated in Professional Learning involving
Challenging learning, Stronger Smarter, Dialogic
talk and Vocabulary Project.

Increase the proportion of
students in the top two bands of
NAPLAN across all areas of
numeracy.

Professional Learning –
Equity funding – $10000

Whole school assessment systems implemented.

TEN and TOWN embedded into numeracy
sessions.

Intervention programs targeting tier 1 and 2
students.

Staff participated in Professional Learning involving
Challenging learning, Stronger Smarter, Dialogic
talk and Vocabulary Project.

Increase the proportion of
students achieving expected
growth in school based data in
Phonics and phonemic
awareness in K–2.

Whole School Spelling Program created outlining
sequence of graphemes and blends.

Diagnostic assessments embedded into scope and
sequences  and utilized across the school K–6.

Interventions targeting phonics and phonemic
awareness in K–2.

100% classroom teachers,
knowing their students in order to
consistently recognise the
personal academic and social

$5000 employ Challenging
Learning coach and
undertake professional
learning.

All teaching staff participated in professional
learning relating to learner qualities, the solo
taxonomy and feedback to drive learning.
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

growth that can be achieved over
a year.

All teaching staff participated in professional
learning relating to learner qualities, the solo
taxonomy and feedback to drive learning.

100% of teaching staff accessing
teacher professional learning,
and implementing identified
pedagogical knowledge to
enhance classroom practice and
improve student learning
outcomes.

Professional Learning –
$11600

Low socio economic –
$10000

All teaching staff participated in mentoring and
targeted professional learning programs.

100% of teachers are
accountable for their teaching
and learning programs, which
includes complying with NESA
time allocations as well as school
scope and sequences,
implementing and evaluating
identified assessment and
adhering to collaborative
consultation processes.

$100 000 to employ
additional teacher to
release executives to
mentor and provide
additional professional
learning times for all
teaching staff.

Timetables collected and monitored by executive
staff.

Teaching and Assessment Programs collected
each term and monitored. Feedback provided to
teaching staff.

Next Steps

*Development of whole school data collection system, incorporating processes of analysis and application of data.

*Implementation of Learning Sprints
focussed on differentiation.

*Whole School Inquiry into Number Sense with a focus on linking to progressions.

*Revising and Reviewing existing Scope and Sequences.

*Mentoring model established, clearly outline structures, expectations and intended outcomes.

*Data training to support mentoring sessions.

*Establishment of collaborative practices to support mentoring – classroom walk throughs and Learning Sprints.
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Strategic Direction 3

Strong instructional leadership

Purpose

To create a school community that demonstrates collaborative leadership, shared responsibility within a culture of
organisational improvement with strong evaluative practices, accountability and transparent decision making reflective of
the needs of our school and community.

Overall summary of progress

The school has implemented consistent PL sessions for all teaching staff with a strong focus on data analysis, reflection,
evaluation, planning, implementation and effective assessment practices.

2018 had the highest growth in P&C members through the establishment of strong communication systems.

The rebranding of the school canteen adhering to the state–wide canteen policy of "Healthy School Canteen" run by
parent volunteers had the most successful financial intake to date. This resulted in the contribution of purchases for
school resources which enhanced teaching and learning practices.

Lansvale East implemented whole school scope and sequences across all KLAs, with integrated assessment, along with
monitoring systems to ensure compliance practices are consistent throughout the school.

The school developed an attendance flowchart in line with NSW Department of Education attendance policy.

100% of teachers actively participated in the Instructional Rounds process, working on the problem of practice to improve
their practices.

Our SAM and a number of staff underwent budget and financial training to to ensure the smooth transition to the new
system.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

100% of teachers participating in
the Lesson study processes as
well as Instructional Rounds.

@Coslead $5000

Curiosity and Powerful
Learning $5000

100% of teachers participated in the Instructional
rounds process.

100% teachers following school
attendance procedures in line
with NSW Department of
Education attendance policy.

Professional Learning –
Equity Funding – $2000

Professional learning for all staff on attendance
procedures and management.

Increase the proportion of parents
and community members
attending P&C meetings.

20% increase in the number of parents attending
P&C Meetings during 2018.

Increase the proportion of  staff
leading key learning areas and
initiatives

$5000 casual teaching days Teachers given planning time to prepare
professional learning.

Increase in executive
understanding and development
of a strategic financial
management team for the benefit
of long–term financial planning.

Development of a financial committee who meet
regularly to ensure equitable expenditure of school
funds.

Next Steps
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*Form a school improvement team through Key Learning Area committees.

*Continue to Increase the size of the P&C and recruit community members for positions.

*Continue to monitor and implement attendance flowchart in collaboration with the Home School Liaison Officer (HLSO)
on a executive and classroom level.

* Utilise individualised areas of strength to upskill staff and deliver professional learning aligned with the school's
strategic directions.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $6000 100% of Aboriginal families participated in
personalised learning pathway meetings with
classroom teacher, LaST and Aboriginal
executive member.

Two executive staff members participated in
the Stronger Smarter leadership program.
Whole school focus on creating high
expectation relationships through the
embedding of cultural practices in all
classroom. These practices included; check
ins, yarning circle and walk talk buddies.
Aboriginal teacher was allocated time to work
with Aboriginal students and support their
cultural identity through culturally rich learning
activities.

Aboriginal students were provided culturally
rich learning kits to take home.

100% success rate for all students who
applied to be part of the Indigenous Reading
Project. All participants saw results in English
and reading.

English language proficiency $80000

$30000 flexible funding

2  (1.4) English as an Additional
Language/Dialect (EALD) teachers were
employed to support student learning and
provide language and vocabulary support.

Classroom teachers were mentored by EALD
teachers in delivering quality English
programs to the suit the needs of all EALD
students.

Whole school EALD data was audited and
updated to provide current information.

100% of identified EALD students receiving
targeted support.

Low level adjustment for disability $74316

Flexible funding – $22250 –
SLSO 0.4

Teacher 0..5 $52000

100% of targeted students received continued
support in English, Mathematics and target
areas.

Employed a Learning and Support Teacher
0.3FTE (one and half days per week)Flexible
funding was used to supplement Integration
Support Funding and increase School
Learning Support Officer (SLSO) to1FTE (5
days per week).

Learning and Support teacher provided
in–class support to target individual student
needs in the class setting.

Processes for identifying, monitoring and
reviewing students with specialised needs
have been developed, resulting in an increase
in students receiving support and resources
being adequately and equitably allocated
across the school.

School Learning and support Officers worked
with instructional leader to create rich,
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Low level adjustment for disability $74316

Flexible funding – $22250 –
SLSO 0.4

Teacher 0..5 $52000

differentiated programs to meet the needs of
individual students.

Quality Teaching, Successful
Students (QTSS)

Staffing – 0.4
 • Quality Teaching,
Successful Students
(QTSS) ($32900)
 • Quality Teaching,
Successful Students
(QTSS) ($0.00)

100% of classroom teachers received an hour
per week to work with an executive to support
professional learning.

Classes participated in instructional rounds
and lesson studies through the participation in
Curiosity and Powerful Learning and
@CoSlead.

Socio–economic background 0.1 $10 041

$238626

1 FTE classroom teacher was employed to
release Assistant Principal to provide
mentoring and professional learning support.
This time also provided additional release to
all staff to engage with an executive  mentor.

Employ a speech pathologist 1 day a week for
the year to support and language and speech
needs of all students across the school.

Additional SLSO was employed to provided
targeted intervention to identified students.

Subsidising of internal and external learning
experiences to provide greater community
access and participation increase for all
students.

Support for beginning teachers $75628 100% of beginning teachers had addition
BTSF time off class allocated.

Beginning teachers participated in
Professional Learning linked to the teaching
standards aimed at

100% of beginning teachers participated in
mentoring to develop their knowledge, skills
and confidence in the teaching standards.

Targeted student support for
refugees and new arrivals

$3600

Plus flexible funding  –
$20000

Employed additional teacher 0.2 to work with
refugees and newly arrived students.

Teacher worked with Assistant Principal,
EALD teacher and Instructional Leader to
created engaging, differentiated  programs
that cater for the individual needs of students
and allows them to feel safe and skilled to
engage in life in Australia.
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Student information

Student enrolment profile

Enrolments

Students 2015 2016 2017 2018

Boys 43 58 73 88

Girls 67 67 83 85

In 2018, there were 173 students enrolled at Lansvale
East Public School. This number consisted of 141
mainstream students and 32 students from the Support
Unit. There has been a steady increase in enrolment
over the past 3 years and this has continued to
increase with the establishment of the Support Unit.
enrolments are from a culturally diverse background.
91% of the school community comes from a language
background other than English. 5% of the school
community identified as Aboriginal.

Student attendance profile

School

Year 2015 2016 2017 2018

K 92.5 89 87.6 93.6

1 86.6 86.7 91.2 84.6

2 91.6 94.9 87.6 91.8

3 93.4 89.5 93 91.3

4 90.5 90.9 89.1 94.6

5 91.7 88.4 90.2 92

6 95.8 90.9 94.7 88.7

All Years 91.5 89.9 90.2 91.1

State DoE

Year 2015 2016 2017 2018

K 94.4 94.4 94.4 93.8

1 93.8 93.9 93.8 93.4

2 94 94.1 94 93.5

3 94.1 94.2 94.1 93.6

4 94 93.9 93.9 93.4

5 94 93.9 93.8 93.2

6 93.5 93.4 93.3 92.5

All Years 94 94 93.9 93.4
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Management of non-attendance

A school attendance flow chart is in place for staff to
follow. Attendance is monitored by executive staff and
procedures out in place to support families to maintain
consistent school attendance. The Home School
Liaison Offer implements regular roll checks to support
attendance monitoring. If a student is showing irregular
attendance or an increase in absences the following
strategies are used:

*Contact parent/carers

*Referral to Learning Support Team

*Referral to Community Engagement Officer

*Implementation of Attendance Program

*Referral to the Home School Liaison Officer

Information relating to the importance of regular school
attendance is publish in each school newsletter.

Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 2

Classroom Teacher(s) 10.43

Learning and Support Teacher(s) 0.5

Teacher Librarian 0.4

Teacher ESL 1

School Counsellor 2

School Administration and Support
Staff

6.02

Other Positions 0.6

*Full Time Equivalent

The Australian Education regulation, 2014 requires
schools to report on Aboriginal composition of their
workforce.

In 2018, one member of staff at Lansvale East Public
School identified as being Aboriginal.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 9
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Professional learning and teacher accreditation

Significant amounts of professional learning were
conducted in 2018 to enhance the capacity of all staff at
Lansvale East Public School. Teaching and
non–teaching staff participated in professional learning
opportunities that were aligned with their Performance
and Development Plans and school priorities. In
addition, all teaching staff and leaders engaged with a
coach or mentor to provide targeted professional
support and enhance professional practice.

During 2018 the school continued their engagement
with the Stronger Smarter Institute with staff
participating in professional learning to further enhance
understanding of the Aboriginal and Torres Strait
Islander Culture. Using different strategies staff embed
high expectation relationships and a strong sense of
identity into the whole school environment. They also
implemented Stronger Smarter philosophies in
communication with students, parents and colleagues.

Throughout 2018, the whole school engaged in
professional learning to develop relationships and
understanding of the needs of all students including
those in the disability unit. Procedures and behaviour
snapshots were created to foster awareness, ensure
consistency of practice and support all staff in their
capacity to address individual student needs.

Lansvale East Public School also continued its
partnership with a critical friend to sustain the
implementation of challenging learning into classroom
practice.

In addition, four staff members achieved accreditation
at proficient level.

Financial information

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2018 to 31
December 2018. 

2018 Actual ($)

Opening Balance 346,926

Revenue 3,305,457

Appropriation 3,230,274

Sale of Goods and Services 12,098

Grants and Contributions 59,056

Gain and Loss 0

Other Revenue 0

Investment Income 4,029

Expenses -3,200,480

Recurrent Expenses -3,200,480

Employee Related -2,911,048

Operating Expenses -289,432

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

104,978

Balance Carried Forward 451,904

Lansvale East Public School established a new
financial committee, new members underwent training
to build capacity of financial systems and procedures.
Budget meetings were held regularly to discuss budget
and emergency necessary purchases.

More was spent on utilities in 2018, due to the increase
in student numbers and the establishment of two
additional buildings in the Support Unit.

The school rolled over with additional funds, which
have been allocated for planned electronic gates,
technology and additional school security.
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Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2018 Actual ($)

Base Total 1,273,129

Base Per Capita 32,993

Base Location 0

Other Base 1,240,136

Equity Total 462,967

Equity Aboriginal 5,480

Equity Socio economic 249,037

Equity Language 134,134

Equity Disability 74,316

Targeted Total 858,847

Other Total 432,946

Grand Total 3,027,890

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and numeracy
assessments are reported on a scale from Band 1 to
Band 10. The achievement scale represents increasing
levels of skills and understandings demonstrated in
these assessments.

From 2018 to 2020 NAPLAN is moving from a paper
test to an online test. Individual schools are migrating to
the online test, with some schools attempting NAPLAN
on paper and others online.

Results for both online and paper formats are reported
on the same NAPLAN assessment scale. Any
comparison of NAPLAN results – such as comparisons
to previous NAPLAN results or to results for students
who did the assessment in a different format – should
take into consideration the different test formats and
are discouraged during these transition years.

Schools will report on the six KLAs of English;
mathematics; creative arts; human society and its

environment (which includes history and geography);
personal development, health and physical education;
and science and technology. In Kindergarten, reports
will describe how a child's achievement compares with
syllabus standards through teacher comments. In
Years 1–6, schools will use the A–E achievement scale
to report to parents. Personalised reports will be
provided for students in the Support Unit based on
syllabus outcomes at their point of need. Schools will
provide parents/carers with a written report on their
child's learning at least twice per year. Go to
https://education.nsw.gov.au/policy–library/associated–
documents/policystandards161006.pdf to access the
Policy Standards for Curriculum Planning and
Programming, Assessing and Reporting to Parents
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In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and numeracy
assessments are reported on a scale from Band 1 to
Band 10. The achievement scale represents increasing
levels of skills and understandings demonstrated in
these assessments.
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The My School website provides detailed information
and data for national literacy and numeracy testing. Go
to http://www.myschool.edu.au to access the school
data.

Schools will report on the six KLAs of English;
mathematics; creative arts; human society and its

environment (which includes history and geography);
personal development, health and physical education;
and science and technology.

In Kindergarten, reports will describe how a child's
achievement compares with syllabus standards through
teacher comments. In Years 1–6, schools will use the
A–E achievement scale to report to parents.
Personalised reports will be provided for students in the
Support Unit based on syllabus outcomes at their point
of need.

Schools will provide parents/carers with a written report
on their child's learning at least twice per year.

Go to
https://education.nsw.gov.au/policy–library/associated–
documents/policystandards161006.pdf to access the
Policy Standards for Curriculum Planning and
Programming, Assessing and Reporting to Parents
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Parent/caregiver, student, teacher
satisfaction

In 2018, Lansvale East Public School collected,
analysed and used data from a range of measures to
monitor and refine a whole school approach to
wellbeing, engagement and whole school community
satisfaction. A summary of response is presented
below:

*Parents indicated that the school leadership team and
teaching staff were approachable and felt very
welcomed in the school community. Parents highlighted
that the school culture was positive, inclusive and
focused on providing an effective learning environment
for all students.

*Parents/carers indicated that they were aware of the
Learner Qualities at Lansvale East, they valued and
acknowledged that they were an important part of the
child's development.

*Parents/Carers communicate regularly with classroom
teachers on a range of academic, behaviour and social
areas, emphasising a collaborative approach to
supporting students. Face to face communication has
been identified as a preferred mode of communication.

*Parents/carers indicated that the have volunteered at
the school and others indicated that they would be
interested in being classroom helpers in the future and
joining the P&C.

*The majority of students are aware of the Learner
Qualities at Lansvale East and feel that teachers
recognise when they are making good choices at
school.

*The majority of students indicated that they know what
they need to do to improve their learning and rate their
learning as "just right".

*An overwhelming number of students indicated that
Lansvale East is a supportive school with teachers who
care for them and help them to learn new things.

*Teachers reported that mentoring structures
established at Lansvale East Public School had a
significant impact on their professional development,
followed by School based Professional Learning and
External Professional Learning opportunities.

*Teachers indicated they have a strong understanding
of student growth and the data needed to measure and
analyse this growth. The Literacy and Numeracy
progressions are a valuable tool to support this process
and confidence in using these documents has improved
significantly.

*There was an overwhelmingly positive response from
parents, students and community regarding the
commendable delivery of the end of year school
concert. Parents praised the wide range of
performances given by the students and the
opportunities provided for all students to successfully
participate in this event.

*Teachers have reported that they felt supported and
valued in their roles. Teacher satisfaction with
professional learning opportunities provided within the
school was high. The school executive continued its
partnership with the community of schools.

*Families and teachers responded positively to the
installation of the two additional Support Unit
classrooms. Lansvale East Public School welcomed 16
new students to the Unit. Parents were happy with the
enrolment process which eased the transition to
primary school. The established IEP process continued
to be a collaborative process seeing enhanced student
learning outcomes.
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Policy requirements

Aboriginal education

Lansvale East Public School values and recognises the
importance of enhancing the knowledge and
understanding of all students about Aboriginal
Australia. As a proud Stronger Smarter school, we
continue to promote a strong sense of identity and
fostering high expectation relationships with all our
students. Teaching and learning programs embed the
cross–curriculum priority area Aboriginal and Torres
Strait Islander Histories and Cultures ensuring student
learning is inclusive and culturally rich.

Taking on the Stronger Smarter approach, the school
now views yarning circles, check ins and walk talks as
an integral and valuable part of classroom practice that
continues to enhance awareness of student wellbeing
and develop positive, trusting relationships between
teachers and students.

In 2018, Lansvale East Public School acknowledged
and commemorated significant cultural events including
National Sorry Day, Harmony Day and National
NAIDOC week.

In addition, the school continued their engagement with
the renowned Aboriginal Artist, Daren Dunn, who
designed and created, in collaboration with students,
artworks specific to the land that Lansvale East Public
School resides on. He also designed a personalized
Indigenous shirt, for the Lansvale East Public School
community.

The school is committed to working in partnership with
families, the Aboriginal Assistant Principal and the
learning support team in the development of
Personalised Learning Pathways (PLP's) to support
student engagement and improve the educational
outcomes for all our indigenous students.

Multicultural and anti-racism education

In 2018, 91% of students attending Lansvale East
Public School came from a non–English speaking
background (NESB). To meet the needs of these
students the English as an Additional Language/Dialect
(EAL/D) school staffing entitlement increased from 0.6
(three full days a week) to 1.0 (five full days a week).

The EAL/D teacher worked closely with teachers to
support the language development of students with
language needs.

Lansvale East Public School celebrated Multicultural
day during Education week. Multicultural Education is
highly valued by the school community and is a
welcome event on the school calendar for
parents/carers to come and take part in activities
alongside their children.

The school is proud of its cultural diversity and
consistently provides opportunities to acknowledge and
celebrate important cultural festivities including Eid,
Christmas, Easter and Chinese New Year.

Lansvale East Public School delivers a Vietnamese
community language program which provides
Vietnamese students with the opportunity to further
develop their understanding and fluency in their first
language. The school also offers a Languages Other
Than English (LOTE) program where non–Vietnamese
speaking students are provided with learning
experiences to enhance and support their
understanding of culture and language.
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