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Introduction

The Annual Report for 2018 is provided to the community of Ashmont Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Diana McGregor

Principal

School contact details

Ashmont Public School
Bardia St
Wagga Wagga, 2650
www.ashmont-p.schools.nsw.edu.au
ashmont-p.school@det.nsw.edu.au
6931 4944

Printed on: 29 May, 2019Page 2 of 16 Ashmont Public School 4375 (2018)



School background

School vision statement

Ashmont Public School aims, through high expectations and quality teaching, to support all students to engage
successfully in learning, to become creative and confident individuals with the personal resources for future success and
wellbeing, and to live by our motto 'Yindymarra' – showing mutual respect.

School context

Ashmont Public School is located in on the western side of Wagga Wagga  with a student population of 220, 52% being
of Aboriginal or Torres Strait Islander background.

An environment of high expectations for all staff and students exists within the school where we have a  highly trained
staff including two Instructional Leaders who lead school professional learning in Literacy and Numeracy and provide
continuous evaluation and analysis of data to inform and direct teaching and learning across the school. The use of
funding from the School Budget Allocation Resource has enabled us to employ additional staff to support our students
through reduced class sizes, School Learning Support Officers, an Aboriginal Education Officer and Literacy and
Numeracy Interventionists.

The school itself provides spacious playgrounds for successful and dynamic programs in sports, dance and sustainable
outdoors education. Our facilities include stimulating learning spaces that incorporate technology to engage and inspire
students.
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Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

In the domain of Learning, our efforts have primarily focused on wellbeing, curriculum and creating a positive and
engaging learning culture. High expectations and focused collaborative practices amongst teacher, students and parents,
led by our two Instructional Leaders, achieved a substantial performance by the school in creating a positive and
productive learning culture. A strong focus on wellbeing is providing an effective way to build a culture of trust, respect
and valuing of each other. The results have been evident in the changes we have seen in the ways students are relating
to each other and, importantly,their engagement in learning. A focused approach to individual learning needs has been a
component of our progress throughout the year. Students with high learning needs are identified early and their
parents/carers are increasingly involved in planning and supporting their learning directions. We have maintained strong
partnerships with our Aboriginal community to successfully increase participation and contribution in learning at the
school.

Our major focus in the domain of Teaching has been on collaborative practice for staff members. An important
opportunity has been provided to staff in relation to planning, teaching and growing as a team in each of our Stages. The
importance of data analysis to inform decision making, the growing of teaching practice through classroom observations,
reflections and feedback, and the development of expertise in vital literacy and numeracy programs directed by
instructional leadership, all highlight a teaching culture that is moving student learning to a new level. Importantly, staff
are developing evidence based practice through their reflections and evaluations of our collective work.

In the domain of Leading, our priorities have been to progress leadership and management practices and processes.
The consistency and effectiveness of implementation of our key strategic directions throughout the year has been due to
a strong foundation of leadership capacity building across the school. This approach recognises that leadership
development is central to the achievement of school excellence. The leadership team has been successful in leading the
initiatives outlined in this report, building the capabilities of staff to create a dynamic school learning culture.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide
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Strategic Direction 1

Quality Learning Culture

Purpose

To provide meaningful, challenging quality educational experiences that are differentiated and lead to improved learning
and the pursuit of excellence for all students.

To deliver whole school practices that build wellbeing, resilience and support the learning engagement of all students

Overall summary of progress

In 2018 teachers participated in professional learning to gain a deeper understanding of the impact of students having an
investment in their own learning as well as the impact of wellbeing on how students are able to process learning, gain a
positive sense of belonging and the ability to function as successful members of our learning community. Students were
provided stimulating and innovative educational opportunities. Students were made aware of their own learning needs
and were enabled to have more input into their learning goals. Explicit feedback on their daily work, as well as
assessments guided teaching programs and assisted student understanding of learning intention and success criteria.
The students showed growth in self–motivation and engagement in their learning, preparing them to be more critical
thinkers for the future.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

 • Increase the proportion of
students achieving proficiency in
line with the Premier's Priorities.
 • 80% of students will achieve
their year appropriate expected
growth in Literacy and Numeracy.
 • Improved levels of student
engagement and wellbeing.
 •

Professional Learning
$3000.00 Socio–economic
background

Classroom programs show differentiation and
informed planning to meet the needs of individual
students.  Evaluation of assessment schedule with
feedback from classroom teachers, students and
executive, directs planning for 2019 processes.

NAPLAN Data showed 9.7% in Year 3 and 6% Year
5 in the top 2 bands in Reading and 20% Year 3 ,
3% Year 5 in the top 2 Bands in Numeracy. The
greatest achievement was reached in Year 5
Spelling where 32.4% scored in the top 2 bands.

Tell Them From Me student surveys showed a
slight increase to 73% in sense of belonging with
only 60% of students recording positive behaviour
in school. In contrast parent surveys showed an 8.4
mean that the school supports positive behaviour,
above the 7.7 State mean. Ongoing revision of
Positive Learning For Behaviour will continue to be
implemented in 2019.

Overall attendance was 88% and Aboriginal
students 85% showing improvement over the
previous 3 years.

Suspension data has shown a steady decrease
over the last 5 years as positive wellbeing practices
are being established.
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Next Steps

In 2019 the focus for Quality Learning Culture will continue to deliver meaningful, quality learning experiences that are
differentiated and will enable all students to be challenged while leading to improved learning, wellbeing and the pursuit
of excellence.

 • A school wide focus on building relationships that support student wellbeing and learning.
 • Continued development of student and peer feedback, student goal setting and personalised learning to achieve

learning goals.
 • Visible learning intentions and success criteria with timely, meaningful feedback addressed in all key learning

areas with a specific focus on Numeracy and Literacy.
 • Learning is informed and directed by assessment data.
 • Whole school wellbeing programs to support students' social emotional, physical and spiritual wellbeing. (Trauma

Informed Teaching Practices, Positive Behaviour for Learning, Sensory Processing Disorders, Live Life Well )
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Strategic Direction 2

High Quality Teaching

Purpose

To provide a supportive and stimulating professional environment, where teachers are committed to implementing the
most effective explicit teaching methods that are evidence based, within a culture of collaboration and high expectations,
with a particular focus on teaching Literacy and Numeracy, to students at all levels of achievement, in all subject areas.

Overall summary of progress

Fortnightly organised training and development opportunities allowed staff to plan the implementation of quality teaching
and learning activities within the classroom. Colleagues meet to discuss and analyse student achievement in comparison
to the outcomes and indicators in the syllabus. Staff were able to gain familiarity with the Learning Progressions and
work with support from Instructional Leaders to begin plotting students against indicators within sub elements of Creating
Texts and Quantifying Number. These professional learning opportunities saw collegial practice and collaborative
planning and programming within stage groups and improved whole school planning.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

 • All teachers deeply and
collaboratively analyse internal
and system data, in order to plan
and implement personalised
learning in Literacy and
Numeracy.

The EAfS Instructional Leader, the Aboriginal
Instructional Leader and supervisors have led
teachers, interventionists and Student Learning
Support Officers in weekly professional
development to implement differentiated,
meaningful and engaging learning activities based
on individual needs sourced from internal and
external data. Teachers work collaboratively in PL,
Staff and Stage meetings to analyse evidence and
evaluate learning programs.

The Tell Them from Me Survey had teachers  give
a score of 7.9 which is slightly above State average
for collaborative practices within the school.

 • Systematic processes allow all
teachers to engage in
collaborative teaching practices,
professional feedback and the
development of professional
learning to maintain accreditation
standards.

Staffing additional release
$30000.00 Socio–economic

$18 000.00 Professional
Learning

Established fortnightly PL, Staff and Stage
meetings as well as timetabled mentoring from
Instructional Leaders, supervisors and mentors, has
allowed for time and support in the development of
confidence and understanding of valid teacher
judgement, the National Learning Progressions and
identified learning goals from individual Professional
Development Plans.

Next Steps

Our 2019 focus in High Quality Teaching is to provide a supportive and stimulating professional environment, with
teachers committed to implementing effective explicit teaching methods, within a culture of collaboration and high
expectations.

 • Ongoing fortnightly professional learning that focuses on explicit teaching of Literacy and Numeracy skills across
all key learning areas to students at all levels of achievement.

 • Professional learning in the delivery of new syllabus implementation across the school.
 • Strengthen collaborative practices through fortnightly opportunities to plan, have collegial discussions, analyse

assessment data, build valid teacher judgement and a deep understanding of the Learning Progressions.
 • Strengthen mentoring opportunities across the school.
 • Provide opportunities to reflect and evaluate the impact of programs in order to improve practice.
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Strategic Direction 3

Leading Learning Partnerships

Purpose

To create a learning environment with a culture of high performance that demonstrates leadership and organisational
improvement that is responsive to community need.

Overall summary of progress

Ashmont Public School understands the importance of positive partnerships and connections that assist with
engagement, attainment and well–being for all students. Staff's stage of career development and aspiration were
assessed and Professional Development Plans were put in place to support and build the capacity of all. The students
were provided with high quality education to support their individual needs and families were given access to internal and
external agencies that could assist with personal and community needs. Communication channels between all school
and community stakeholders were broadened to foster increased community satisfaction and engagement. The school
website was updated to the new Department format, with ongoing training for relevant staff. The school Facebook page
and Skoolbag App were utilised to reach more community members. The Tell Them from Me surveys  provided vital
feedback form all school stakeholders to help drive the future directions of the school.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

All aspiring leaders build their
capacity through professional
learning opportunities, mentoring
and coaching.

Additional release and
Professional Learning

$25000.00 QTSS

$3000.00 Socio–Economic

Fortnightly Professional Learning occurring for all
teaching staff throughout the Year. PDPs were
actioned with peer and supervisor feedback leading
to identification of possible goals for 2019.  Evening
Professional Learning for teaching and support staff
in curriculum and Trauma Based Teaching
Practices built capacity across the school in this
area. Aspiring Leaders took part in regional and
State based professional learning.

Improved student attendance. Provision of a wide of engaging learning
opportunities and supportive wellbeing processes
have been the basis of improved school attendance
with whole school attendance at 91% and
Aboriginal student attendance at 85%.

Increased parent involvement in
school planning and
evaluation, information sessions,
assemblies and school
community events.

Family Referral Service

$38000.00 Socio–Economic

School events such as our  NAIDOC celebrations,
Personalised Learning Pathways, Book Week
activities, Easter Hat parades, Education Week
performances and the parents and toddler
playgroup provide, many opportunities for the
community to be involved in our school.

The Learning Journey presentations allowed every
student to explain to their personal guests, in their
own words, about their learning goals and
achievements throughout the year. During this time
parents were able to complete the 'Tell Them From
Me' survey, giving constructive feedback on the
quality of services and programs offered by the
school.

Parents continue to see the Bulletin as the main
form of communication with increasing numbers
accessing Facebook and the Skoolbag App. Tell
Them From Me Survey indicates an 8.4 mean
(above State 6.6) that parents feel informed about
academic, wellbeing and future opportunities for
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Increased parent involvement in
school planning and
evaluation, information sessions,
assemblies and school
community events.

their children.

The Community is linked to and supported by
Family Referral Service.

Next Steps

Leading Learning Partnerships in 2019 continues to develop the creation of a learning environment with a culture of
high performance that demonstrates leadership and organisational improvement that is responsive to community need.

 • Aspiring leaders given opportunities to build their capacity through professional learning opportunities, mentoring
and coaching.

 • All school staff are supported to develop skills in administrative systems and positive respectful community
communication.

 • Opportunities made available for whole school community participation in planning and evaluation practices.
 • Increase community involvement in educational, wellbeing programs and extra–curricular activities.
 • Continued facilitation of internal and external support systems that benefit the whole school community's

educational and wellbeing needs.
 • Updating electronic and digital communication systems to support community engagement
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading Four temporary SLSOs
employed (0.8 PT)
$198973.00

Wiradjuri Language
program $2500.00

REEC $1500.00

Kinderstart $20000.00

NAPLAN data showed a slight increase
towards the Premier's Priorities and remains
a high priority in 2019 with the continued
provision of an Aboriginal Instructional Leader
3–6. The implementation of cultural programs
across the school including cultural
awareness, Sista and Bro speak, Riverina
Environmental Education centre Youth
Mentoring, the Creative Catchment Kids
program and the Wiradjuri Language program
along with the support of our AEO and
Aboriginal SLSOs have enabled all students
to engage successfully in Aboriginal
education and culture.

Low level adjustment for disability SLSOs employed
$84,928.00

Regular monitoring through the Learning
Support Team, employment of SLSOs,
targeted professional learning in Autism and
Trauma Informed Teaching Practices and
interventionist support has allowed students
to achieve growth in their learning.

Quality Teaching, Successful
Students (QTSS)

Additional Release PL
$38843.00

All teaching staff have taken part in ongoing
across Stage professional learning on a
fortnightly basis which allows for collegial and
collaborative discussion and planning.
Teachers are provided with peer and mentor
time in line with the PDP process and aspiring
leaders have had opportunities to build
capacity through conferences regionally at
Narandera and Sydney.

Socio–economic background 2.8 Additional Classroom
Teachers, 3x 0.6
Interventionist, 3.6 SLSO

$650520.00

Sport program– $5000.00

Teacher training and
Student workshops $500.00

The employment of additional teaching staff
allowed for class sizes to be reduced and the
employment of interventionists to provide
point of need support for students. The
subsidising of sporting, science, cultural and
creative arts programs allowed equity of
learning opportunities to all students.

Support for beginning teachers Release and mentoring
time $6893.00

Weekly mentoring time and fortnightly
professional learning time provided strong
support in moving our beginning teacher
towards gaining accreditation.
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Student information

Student enrolment profile

Enrolments

Students 2015 2016 2017 2018

Boys 102 103 103 98

Girls 112 114 132 121

In 2018 Ashmont Public School had an enrolment of
229 students with 52% being of Aboriginal heritage.
The school had a Family Occupation and Education
Index (FOEI) of 186, with 94.9 % of families falling into
the first and second quarter.

Student attendance profile

School

Year 2015 2016 2017 2018

K 92 90.8 89.6 91

1 85.9 89.8 88 88.7

2 90 85.3 88.3 89.4

3 89.9 88.2 88.1 88.5

4 89.6 90.8 90 86.6

5 88.3 88.7 90.5 87.7

6 90.7 87.4 88.1 86.7

All Years 89.6 88.8 88.9 88.5

State DoE

Year 2015 2016 2017 2018

K 94.4 94.4 94.4 93.8

1 93.8 93.9 93.8 93.4

2 94 94.1 94 93.5

3 94.1 94.2 94.1 93.6

4 94 93.9 93.9 93.4

5 94 93.9 93.8 93.2

6 93.5 93.4 93.3 92.5

All Years 94 94 93.9 93.4

Management of non-attendance

Regular school attendance is actively encouraged with
wellbeing reward systems in place for positive
reinforcement. Teaching staff and Executive monitor
student attendance. Rolls are marked on the Sentral
administrative system. Teachers communicate with
families if an attendance concern becomes evident.
Procedures are in place to follow up unexplained
absences within 7 days. Our Aboriginal Education

Officer liaises with families to support student
attendance.

Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 2

Classroom Teacher(s) 9.45

Teacher of Reading Recovery 0.42

Learning and Support Teacher(s) 1

Teacher Librarian 0.6

School Counsellor 1

School Administration and Support
Staff

3.53

*Full Time Equivalent

The school has the services of an Instructional Leader
Early Action for Success K–2, an Aboriginal
Instructional Leader Years 3–6, a full–time Aboriginal
Education Officer, nine part–time Student Support
Officers (four of ASTI descent) and a part–time Student
Support Hearing Itinerant Officer for a hearing impaired
Aboriginal student. The Ashmont Public School is also
the base school for an Instructional Leader L3 and an
Assistant Principal Positive Learning for Behaviour.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 0
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Professional learning and teacher accreditation

Significant amounts of professional learning were
undertaken by Ashmont Public School in 2018.

Funds were predominantly used to release teachers on
a fortnightly basis. Teachers met in stage teams to
implement consistent practices and assessment that
reflected the Professional Development Framework.
Two teachers are working towards their accreditation
and attended Beginning Teacher conferences. All other
teachers are actively maintaining accreditation
participating in whole school professional learning in
Science, STEM, Trauma Informed Teaching Practises,
Oral Literacy and Wellbeing systems and procedures.
All staff took part in Departmental mandatory training.
Two staff members attended Professional Learning to
promote leadership and management skills while our
Instructional Leaders had ongoing regional and State
based professional learning in Early Action for Success.

Financial information

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2018 to 31
December 2018. 

2018 Actual ($)

Opening Balance 798,525

Revenue 3,908,558

Appropriation 3,860,342

Sale of Goods and Services 6,966

Grants and Contributions 39,124

Gain and Loss 0

Other Revenue 0

Investment Income 2,126

Expenses -3,961,505

Recurrent Expenses -3,961,505

Employee Related -3,577,669

Operating Expenses -383,836

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

-52,948

Balance Carried Forward 745,578

The school's finance committee meet regularly to
develop and monitor the whole school budget. Focus

for planned spending is based on whole school
Strategic Directions as well as the maintenance of
school grounds and assets.

Our main expenditure in 2018 was in the area of human
resources with 2.6 above establishment teaching staff
from equity funding, along with 1.5 interventionist
positions shared between 5 casual staff. Eleven part
time Learning Support Officer positions were created
using funding from Integration Support, RAM Aboriginal
funding and RAM Equity funding.

Sixty thousand dollars was allocated for planned capital
works involving the refurbishment of the breakfast club
area for a school Life Skills room. This project went to
tender at the end of 2018 and was rejected. The
retendering process will continue in 2019.

The budget of $20 000 dollars from RAM equity was
carried forward to 2019 for the design and installation of
new school signage for Positive Behaviour for Learning.

Technology was upgraded across the school with sixty
thousand dollars from RAM equity and consolidated
funds going towards 11 new interactive panel boards to
replace interactive whiteboards at the end of their
serviceability.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2018 Actual ($)

Base Total 1,732,866

Base Per Capita 45,442

Base Location 2,367

Other Base 1,685,057

Equity Total 935,724

Equity Aboriginal 280,490

Equity Socio economic 512,877

Equity Language 861

Equity Disability 141,495

Targeted Total 151,931

Other Total 611,561

Grand Total 3,432,082

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.
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School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

From 2018 to 2020 NAPLAN is moving from a paper
test to an online test. Individual schools are migrating to
the online test, with some schools attempting NAPLAN
on paper and others online.

Results for both online and paper formats are reported
on the same NAPLAN assessment scale. Any
comparison of NAPLAN results – such as comparisons
to previous NAPLAN results or to results for students
who did the assessment in a different format – should
take into consideration the different test formats and
are discouraged during these transition years.

Year 3 literacy showed a slight decline in Reading,
Writing and Grammar and Punctuation, however,
scores are still well above similar schools (SSSG) with
Spelling having a substantial gain achieving 25.8% in
the top 2 bands.

Year 5 student scores showed improvement in Reading
and again in Spelling in which they achieved 32.4% in
the top two bands. There was a decline in Writing and
Grammar and Punctuation 2017 results, however the
school again performed well above similar schools.
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Ashmont Pubic School scored above similar schools
(SSSG) and below State average NAPLAN score in
Numeracy. Year 3 students achieved 20% of students
in the top two bands Numeracy while Year 5 students
scored 3%.

The My School website provides detailed information
and data for national literacy and numeracy testing. Go
to http://www.myschool.edu.au to access the school
data.

Premier's Priorities: Improving education results and
State Priorities: Better services – Improving Aboriginal
education outcomes for students in the top two
NAPLAN bands.

Ashmont Public school made a slight improvement in
the number of Aboriginal students in the top 2 NAPLAN
bands in in Reading and Numeracy with Aboriginal
boys making the most significant growth to 7.50%. Year
3 Numeracy had the greatest number of students with
16.67% in the top 2 bands with 8.33% in Reading.
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Parent/caregiver, student, teacher
satisfaction

Students, teachers and parents participated in the 'Tell
Them From Me' survey which measured indicators
based on the most recent research on school and
classroom effectiveness. The scores for the Likert
format questions (i.e., strongly agree to strongly
disagree) have been converted to a 10 point scale, then
averaged and reported by question and by topic. A
score of 0 indicates strong disagreement; 10 indicates
strong agreement; 5 is a neutral position.

The results of the Parent survey with responses
from 110 familieies showed:
 • Parents feel welcome 8.4
 • Parents are informed 8.4
 • Parents support learning at home 7.3
 • School supports learning 8.3
 • School supports positive behaviour 8.4
 • safety at school 7.6
 • Inclusive school 8.1

All results showed a positive increase from 2017

The results of the Student survey showed:
1. Advocacy at school 79%
2. Expectations for success 87%
3. Sense of belonging 73%

Aboriginal Students
1. I feel good about my culture when I am at school.

81% agree or strongly agree.
2. My teachers have a good understanding of my

culture. 71% agree or strongly agree.

Policy requirements

Aboriginal education

Our school currently has a high proportion of Aboriginal
students and received $280490 in 2018 in staffing and
flexible funding.

Personalised Learning Pathways are developed with
consultation from parents/caregivers to ensure goals
are set and evaluated throughout the year for every
Aboriginal student.

Working in partnership with our local Aboriginal
Educational Consultative Group (AECG), our programs
are culturally appropriate and support the Aboriginal
and Torres Strait Islander Education Action Plan 2012
to 2014. A school readiness program, Kinderstart, aims
to successfully prepare Aboriginal preschool children
for their transition to primary school.

Ashmont Public School had the addition of an
Instructional Leader – Aboriginal Students Years 3–6,
to assist targeted students to attain the Proficient
Bands in NAPLAN. This position will continue into
2019.

An Aboriginal perspective is integrated throughout the
curriculum, providing meaningful curriculum for
Indigenous students and raising awareness,
understanding and respect for Aboringinal culture for
all. A Wiradjuri language program is taught in the K–2
classes.

External agencies have been engaged to support
student wellbeing including general health care checks
and dentistry.

Cultural awareness programs with high community
engagement were evident in our celebrations for
Closing the Gap and NAIDOC week.

Mentoring programs were established in collaboration
with the Riverina Environmental Education Centre,
Police Liaison Officers and local Elders to support
disengaged students in Years 3–6.

Bro and Sista speak programs ran in Stage 3
throughout the year with a group of students gaining a
Grant from the Indigenous Advancement Strategy with
the Creative Catchment Kids program to write a book
and create a documentary on the life of a local Elder,
Aunty Fay Moseley.

Ashmont Public was successfully selected to perform
an Aboriginal Dance Item, "Big Water" at the Riverina
Dance Festival. They also went on to perform at
Education Week, NAIDOC and the Proud and Deadly
award ceremony.

Our school has nominated Indigenous students to
receive awards in the Proud & Deadly Awards
ceremony. Areas for nominations include: Academic,
Citizenship, Performing/Creative Arts, Sport, Student
Leadership, Cultural, Encouragement and NAPLAN. All
nominations have been supported by our Aboriginal
Education Committee.

Multicultural and anti-racism education

Ashmont Public School continues to develop quality
multicultural learning programs throughout its teaching
and learning in the curriculum. These programs target
broadening cultural awareness and increasing racial
tolerance.

Initiatives enhance engagement in the school by
parents and community members from culturally and
linguistically diverse backgrounds. Initiatives include
Harmony Day, NAIDOC Week and Multicultural Day
and experiences.

Two Anti Racism Contact Officers (ARCOs) are kept
informed with the latest Department of Education
policies and procedures and serve in their capacity to
raise multicultural awareness and prevent racism within
our school.
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