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Introduction

The Annual Report for 2018 is provided to the community of Wakehurst Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Caroline Desmond

Principal

School contact details

Wakehurst Public School
Glen St
Belrose, 2085
www.wakehurst-p.schools.nsw.edu.au
wakehurst-p.school@det.nsw.edu.au
9451 1812

Message from the Principal

Throughout 2018, our students have enjoyed a highly successful year across our key learning areas. We were also very
proud to support extra–curricular and co–curricular achievements in our other school programs offered through dance,
sport, music, band, debating and drama.

This year our school was externally validated and this process assisted us to ensure that Wakehurst Public School plans,
implements and self–assesses rigorously to ensure that every student, every teacher and the school improves every
year in accordance with the Department of Education's goals. Our self–assessment and reflective practices have
assisted us to evaluate our future directions and identify our next steps to achieve excellence across the domains of
learning, teaching and leading.

Our dedicated, professional and hard–working group of teachers have ensured that the learning needs of our students
are met each and every day. We are all so fortunate to have teachers of a high calibre at our school.

We are proud of our progress this year and will continue to analyse and evaluate data to inform our future programs and
progress in the areas of student wellbeing, literacy and numeracy. These will be further strengthened through quality
teaching and learning programs and future focused initiatives so that our students can continue to connect, succeed and
thrive.

We are fortunate to enjoy strong and effective partnerships between home and school and I would like to take this
opportunity to acknowledge our teachers, parents and community members for the great interest and dedication you
show towards supporting our programs and students. This year we have also undertaken professional learning
opportunities for our staff in areas such as Focus on Reading, Positive Behaviour for Learning and Quality Teaching
Rounds.

I would like to thank the members of our incredibly hard–working P&C for their efforts throughout the year. Some of the
initiatives we have jointly funded this year have included purchasing additional technology resources including banks of
iPads in our Kindergarten classrooms, air conditioning of our B block classrooms, future focused furniture in classrooms
as well as the library and classroom resources. We are excited about what 2019 will bring, including a grant to upgrade
our oval and the initiatives that our teachers are ready to implement in areas through future focused learning, Focus on
Reading and the introduction of inquiry based learning and robotics programs.

2019 promises to be another exciting and challenging year and we are looking forward to further strengthening our
programs K–6.

Caroline Desmond – Principal
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School background

School vision statement

The Wakehurst Public School community will continue to equip students with the tools to be successful, confident and
creative individuals. This is achieved through quality teaching and learning programs that set high student expectations
and inspire our students to be their best in a complex and dynamic global society.

School context

Wakehurst Public School is a mid–sized K–6 school of 370 students located in a spacious bushland setting including
excellent level playgrounds near Sydney's northern beaches. Our students feel secure, motivated and challenged in their
education and are taught by dedicated professionals using the latest technology.

Striving to achieve one's personal best in academic, sporting, cultural and interpersonal endeavours is integral in our
daily learning programs. We recognise that each student has different learning needs, and our teachers differentiate the
curriculum so that challenging extension opportunities and extra support is offered. Learning support and enrichment
programs offer further in–class and targeted support where needed. In addition to catering for each student's
needs across all Key Learning Areas, students participate in additional sport, dance, drama, choir, band, debating,
chess, public speaking and environmental programs. Our innovative student welfare programs include Positive
Behaviour for Learning (PBL) where students are recognised for their positive behaviour choices. Our student leadership
program, Student Representative Council, whole school buddy classes and awards system publicly recognises student
achievement. We also value the very positive parent and staff partnerships which strengthen our students' education.
Our flexible and innovative classroom spaces include interactive whiteboards, iPads and Chromebooks.  Parents and
carers are partners in education at Wakehurst PS and are warmly welcomed to assist in classrooms and provide further
support through our active P&C. 

At Wakehurst PS we provide exceptional learning opportunities to support all students.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework and participated in an external
validation. The framework supports public schools throughout NSW in the pursuit of excellence by providing a clear
description of high quality practice across the three domains of Learning, Teaching and Leading. During the external
validation process, an independent panel of peer principals considered our evidence and assessment of the school's
progress, aligned with the standards articulated in the School Excellence Framework.

Learning

The results of this process indicated that in the School Excellence Framework domain of Learning: Wakehurst Public
School is Sustaining and Growing.

Our school is committed to equip students with the tools to be successful, confident and creative individuals. This is
achieved through quality teaching and learning programs that engage our students in rich learning experiences.

In 2017 and 2018, there has been a strategic and planned approach to develop whole school wellbeing processes so
that all of our students can connect, succeed and thrive in their learning. The planned implementation of Positive
Behaviour for Learning (PBL) has resulted in a measurable improvement in wellbeing and engagement to support
learning. With the involvement of key stakeholders, school wide expectations were created (Respect, Responsibility and
Personal Best) for all school and classroom settings. There is now a school–wide collective responsibility for student
learning and success, which is shared by our staff, parents and students.

Data drives our improvement across all key learning areas and new spelling and writing programs along with pre and
post testing in literacy and numeracy ensures that students are challenged and supported at their individual instructional
level. Collaborative programming opportunities provide teachers with the ability to develop quality units of work. The
learning support team is central to the school's learning programs and assists in planning directions for the whole school,
stage teams and individual students. Programs such as MultiLit, Child Protection, a whole school buddy program,
Positive Behaviour for Learning lessons, student leadership and effective transition to school programs support our
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students by utiltising specialist staff both in the classroom and as a withdrawal option.

At Wakehurst Public School, our 2018 NAPLAN results indicated that 98% of our Year 3 and 5 students were at or above
national minimum standards in reading and writing and 100% of Year 3 and 5 students were at or above national
minimum standards in numeracy. In reading 70.7% of Year 5 students achieved greater than or equal to expected growth
in reading and 74.1% in writing. In numeracy 65.5% of Year 5 students achieved greater than or equal to expected
growth.

We will continue to focus on continual improvement through evaluation against the SEF, and by utilising both internal and
external data measures. By utilising our resources effectively, we can ensure that high quality educational opportunities
are accessible for each and every student.

Teaching

The results of this process indicated that in the School Excellence Framework domain of Teaching: Wakehurst Public
School is Sustaining and Growing.

It is widely recognised by research that quality teaching practices has the greatest impact on student achievement.
Systems are in place for our teaching staff to continue to research and learn about effective and current pedagogical
practices.

Data informs our decision making and in 2017 and 2018 this has generated a focus for professional learning in our
priority areas of wellbeing, technology, literacy and numeracy. We are fostering a school–wide culture of high
expectations and a shared sense of responsibility for student engagement, learning development and success.

We have targeted areas of highest need as identified through NAPLAN and school based data to inform our professional
learning focus across the school. Sustained professional learning utilising the '7 Steps to Writing Success Program' and
'Focus on Reading' has seen two school staff members utilising the train the trainer model to embed this professional
learning into our teaching and learning programs. Focus on Reading Phase 1 training involves our school facilitators
delivering 35 hours of professional learning to staff over the next 12 months in the area of reading. There is a particular
focus on building our teachers' knowledge to explicitly embed strategies including the 'Super Six' reading comprehension
strategies to support their understanding of the role of explicit teaching.

Quality Teaching is a key focus area in our strategic planning, and the implementation of Quality Teaching Rounds
(QTR) in 2018 reflects our commitment over the next three years that at least 80% of our teachers will participate in
Quality Teaching Rounds to further increase their knowledge, skills and understanding to utilise the Quality Teaching
Framework to code lessons and improve teaching practice. This initiative is taking place across our Warringah
Community of Schools, and training by Dr Julie Bowe from the University of Newcastle has assisted us to successfully
train and implement QTR across our school.

Our mentoring programs for beginning teachers and our collaborative approach to programming is combined with a
streamlined review process to support effective classroom practice. At Wakehurst PS, our teachers are collaborative,
lifelong learners who demonstrate personal responsibility for maintaining and developing their professional standards.
There is a strong sense of teamwork and a dedication to support the needs of all students.

Leading

The results of this process indicated that in the School Excellence Framework domain of Leading: Wakehurst Public
School is Sustaining and Growing.

Our school's executive team is a dedicated group of professional teachers who share a commitment to fostering a school
wide culture of high expectations and a shared sense of responsibility for student engagement, learning and success.

Each of our Assistant Principals leads a committee across the school and manages school resources and budgets to
ensure that resources are strategically used to achieve improved student outcomes. A priority area is currently on the
implementation of Future Focused Learning initiatives including the addition of new furniture to upgrade learning spaces
and the implementation of Project Based Learning.

Our school plan has been developed in conjunction with our leaders, teachers and community and reflects our school
priorities to effect continuous improvement.

We actively seek the support and input of our community and share a strong and active relationship with our parents and
community members. Parents are welcomed as partners in the learning process and support the school and our students
in a variety of ways. This includes our P&C and its sub–committees, class parent groups, assisting in the classrooms and
as MultiLit tutors and volunteers in the canteen and other areas across the school.

Our facilities are regularly used by community users such as our before and after school care provider, dance, music and
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sport outside of school hours.

The school's administration team plays an integral role in the smooth running of the school, and community feedback
reflects that our community highly regards our administration team and the support they provide.

At Wakehurst Public School, we are ensuring that operational issues, resource allocation and accountability
requirements are effectively supported to serve the overarching strategic vision of our school community.

The panel who reviewed our self–assessment process noted that Wakehurst Public School plans, implements and
self–assesses rigorously to ensure that every student, every teacher and the school improves every year in accordance
with the Department of Education's goals. All students are known, valued and cared for at Wakehurst and we are proud
of our wellbeing programs that are interconnected and support our students to connect, succeed, thrive and learn. Our
school leadership team work collaboratively and ensure all stakeholders know the purpose in the every day hard work
that students', staff, parents and community do on a daily basis to ensure the school is striving for excellence. The school
leadership team focuses on an instructional and distributive leadership model which is key to continuous school
improvement. Our self–assessment and the external validation process will assist the school to refine our school plan,
leading to further improvements in the delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide
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Strategic Direction 1

Quality Learning

Purpose

To develop high achieving, future focused students who are actively engaged in their learning, supported by effective
wellbeing practices.

Overall summary of progress

In 2018, we continued to use consistent writing rubrics, with pre and post testing, to allow our school to gather baseline
date to provide evidence both for and of learning across Years 2–6. Students in Years 1 to 6 have been working in ability
based spelling groups focusing on the delivery of the evidence based program – Spelling Mastery. This allows all
children to be taught at their instructional level. Staff completed training in the Building Blocks for Numeracy program to
develop their skills in providing differentiated mathematics teaching and learning programs across their classrooms.
Students participated in a range of internal and external enrichment opportunities, including weekly extension programs
for Stage 3 students run by local high schools, a community of schools run Stage 2 enrichment day and a range of
GATEWAYS programs covering a wide variety of KLAs. UNSW ICAS testing was offered in English and mathematics for
students in Years 2–6.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

80% of students achieve
expected growth in Literacy and
Numeracy.

Professional Learning
Budget $4000

Three staff members trained in literacy and
numeracy progressions who then brought the
training back to staff.

Two staff trained as Focus on Reading Trainers
who have provided ongoing professional learning to
all staff.

All wellbeing practices are based
on the principles of Positive
Behaviour for Learning. Every
student is known, valued and
cared for.

Professional Learning
$2000

Awards and Resources
$2000

Wellbeing is a key focus and at the core of our
continuous improvement efforts. Positive Behaviour
for Learning launched across the community in
Term 1. School wide expectations were developed
and explicitly taught across all learning spaces.
Data is used to inform our decision making with
ongoing professional learning for staff aligned to our
school plan.

The anti–bullying plan and school discipline policy
were updated so that all students can connect,
succeed and thieve across all domains.

Next Steps

Following the successful Semester 2 Positive Behaviour for Learning (PBL) training for implementation at the classroom
level, in 2019 our school will undertake Phase 2 training for targeted interventions to support our student who require
further intervention to support their positive behaviour choices. We will update our whole school resilience program using
the Pearson Places 'Bounce Back' program and evaluate other programs to support students, teachers and parents in
this area. We will continue our whole school buddy program, Cyber Safety practices and external anti–bullying programs.

School based data through pre and post testing and NAPLAN data will be used to inform our class programs. In 2019 we
will develop data reading and writing walls to ensure our students are achieving expected growth.  This data will also
assist us to support those students who may require further support or intervention. In mathematics all staff K–6 will
implement SENA testing to support individual student learning.

Kindergarten students will be assessed using PLAN 2 with data directly entered in to ALAN. All students will be plotted
on aspects of the literacy and numeracy progressions so that teachers can accurately plan for student progress.

Printed on: 4 June, 2019Page 6 of 16 Wakehurst Public School 4368 (2018)



Strategic Direction 2

Quality Teaching

Purpose

Teachers will create a quality learning environment which delivers evidence–based pedagogy to meet the needs of
diverse learners.

Overall summary of progress

In 2018, staff participated in PL linking to providing meaningful feedback. Staff and students worked together to create
individual student goals and using feedback to ensure students were guided into knowing how they could continue to
improve across all areas of their learning. Executive staff participated in training using SCOUT data and then worked on
ensuring that all class teachers could access and analyse our school data. Four class teachers participated in the
Warringah Community of Schools Quality Teaching Rounds Project and then worked with colleagues from neighbouring
schools on developing their skills in relation to this framework. Project based learning was trialed in two Stage 2 classes
through library and computer lessons. Working with the class teachers as well, students presented their findings to a
wider parent community at the conclusion of the project. Creating future focused teaching and learning spaces continued
to be a focus, with more classrooms being re–designed to reflect the principles of future focused pedagogy.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

All teachers demonstrate
improvement against the Quality
Teaching Framework.

Professional Learning
Budget $5000

Four teachers participated in Quality Teaching
Rounds with our Community of Schools. They
observed and coded practice to develop their
knowledge of the Quality Teaching Framework as
well as having their own teaching observed.

All teaching programs are
collaboratively developed, reflect
the principles of future focused
learning and meet the needs of
all students.

Professional Learning
Budget $2000

Teachers collaboratively developed units of work
across a range of KLAs.

Members of the Future Focused Learning
Committee attended Flexible Learning Spaces by
Design and learning environments were upgraded
to support flexible learning spaces.

Next Steps

Staff will continue to further develop and expand their knowledge of the effective use of data to inform their teaching. The
participation in a range of workshops as well as the creation of data walls outlining student progress in reading and
writing will further assist this process. Stage supervisors will continue to provide and generate opportunities for consistent
teacher judgment of student work samples. Student reports will be re–designed across the school to provide a more
accurate reflection of student achievement in science, history, geography, creative arts and personal development and
physical education. Participation in PL on Growth Mindset will further develop the staff understanding of this model.
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Strategic Direction 3

Quality Partnerships and Communication

Purpose

To further develop an inclusive school community where students, staff and parents and carers are engaged in positive
partnerships to support student achievement.

Overall summary of progress

In 2018, our beginning of the year Meet the Teacher presentations held in class groups, was supplemented with a whole
school presentation by the principal outlining current school programs to complement these sessions. The Anti–Bullying
plan was updated by staff, students and the community and learning opportunities for students were enhanced through
the presentation of our Positive Behaviour for Learning lessons as well as external providers who used drama and
student workshops to provide meaningful messages and strategies to students. Our Wellbeing Committee presented PL
utilising the 'Engaging with Wellbeing Framework' modules to staff. They also organised and analysed the DoE
Wellbeing Self Assessment Tool, to identify areas of success and improvement needed across the school. The PBL
team led the successful implementation of the classrooms phase of training for all staff and this system has been
implemented across all learning spaces.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Increased community
engagement in teaching and
learning compared to 2017
baseline data.

Nil Students, staff and parents completed the Tell
Them From Me Survey. Data was analysed and
planning has been put in place to further engage
the community in teaching and learning programs in
2018.

Increased community knowledge
of school teaching and learning
programs.

Nil Parents were invited to attend the following
information sessions:
 • PBL Information Session
 • BYOD Proposal
 • Gifted and Talented Overview

Next Steps

Staff and students will participate in a range of events linking to Safer Internet Day, promoting and developing skills and
strategies to deal with cyber bullying. Later in 2019, students, staff and parents will participate in learning experiences
with the Cyber Safety Lady to further reinforce those messages. A new community of practice across the Forest Network
of schools is being developed to create a collaborative learning community focus on evidence based practice.
Information nights will be provided to parents focusing on such topics as 'Focus on Reading', Interrelate and resilience.
Staff will continue to implement a range of wellbeing practices to ensure that every student feels known, valued and
cared for.
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Key Initiatives Resources (annual) Impact achieved this year

English language proficiency $6452 This funding along with additional school
based funding allowed us to provide 1 day of
EAL/D support to 14 students across our
school. All targeted students received written
progress reports on ESL scales.

In Term 3, a new arrival to our school allowed
us to provide an additional day of EAL/D
funded support for this student.

Low level adjustment for disability $53358

$21208

This staffing allocation is for our Learning and
Support Teacher who has a 0.5 allocation to
our school.

Flexible funding was used to employ an
SLSO who supported our students and
teachers 4 days per week.

Quality Teaching, Successful
Students (QTSS)

$27831 In 2018, QTSS funding allowed us to provide
mentoring to teachers and additional support
in the class to provide early intervention to
K–3 students in Literacy and Numeracy.

QTSS funds provided release for teaching
and executive staff to allow teachers to plan
writing units of work and to develop
Mathematics units of work and SENA testing
for students.

Teachers were released to allow observations
of practice in Semester 1 and 2. This
supported the Performance and Development
Framework and teachers' individual goals.

Support for beginning teachers $8161 In 2018 one beginning teacher attracted
funding and received support and additional
release throughout the year.

Funds supported their participation in the New
Teacher Network meetings each term and
additional release and mentoring. They also
took part in our Community of Schools
beginning teacher forums each term.

Professional Learning $19958 Professional learning funds in 2018 funded
the participation of 4 staff in Positive
Behaviour for Learning, 2 staff attended
Phase 1 Focus on Reading training, 3 staff
members attending Flexible Learning Spaces
by Design as well as staff participation in
Quality Teaching Rounds and mandatory
training in Anaphylaxis and CPR.
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Student information

Student enrolment profile

Enrolments

Students 2015 2016 2017 2018

Boys 230 219 207 203

Girls 159 151 147 160

Student attendance profile

School

Year 2015 2016 2017 2018

K 95.6 94.9 96.4 96.1

1 96.1 95.1 94.2 94.9

2 94.6 95.8 96.3 95.6

3 96.8 96.5 95.7 94.3

4 95.1 95.4 95.5 95.3

5 95.9 95.6 96.1 93.3

6 96.7 95.9 96.5 96.2

All Years 95.8 95.6 95.8 95.1

State DoE

Year 2015 2016 2017 2018

K 94.4 94.4 94.4 93.8

1 93.8 93.9 93.8 93.4

2 94 94.1 94 93.5

3 94.1 94.2 94.1 93.6

4 94 93.9 93.9 93.4

5 94 93.9 93.8 93.2

6 93.5 93.4 93.3 92.5

All Years 94 94 93.9 93.4

Management of non-attendance

Attendance rates are consistent with state levels.
Teacher and executive staff carefully monitor
attendance. Non–attendance may be reported by
parents/carers via a written note, email or phone call.
Teachers follow up with parents where no explanation
of absence is given within a couple of days. For long
term absences of more than 10 school days,
parent/carers must apply for extended leave as per
Department of Education (DoE) policy guidelines. All
absence documentation is kept on file. Any attendance
concerns, including persistent lateness, are reported to
the executive and Learning Support Team and are then
referred if necessary to the Home School Liaison
Officer for further support or action under DoE policy
and legal requirements.

Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 3

Classroom Teacher(s) 13.83

Learning and Support Teacher(s) 0.5

Teacher Librarian 0.8

School Administration and Support
Staff

2.92

*Full Time Equivalent

We do not have any Aboriginal teachers as part of our
school workforce.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 20

Professional learning and teacher accreditation

All teaching and administrative staff participated in an
extensive range of professional learning opportunities
in 2018, financed by the Department of Education. The
use of the professional learning budget is strategically
planned by the executive staff who analyse the school's
management plan to link funds to the strategic
directions of the school.

The main areas of focus for professional learning in
2018 centred on:
 • Four staff participated in the Warringah

Community of Schools Quality Teaching Rounds,
including a day of learning with Julie Bowe from
the University of Newcastle and an additional four
release days to observe and code practice.

 • Staff training on Positive Behaviour for Learning
(PBL), including the release of four staff members
to attend three days of training and then train all
staff members in the principles of PBL to
successfully implement the program across all
learning spaces.

 • All staff updated in emergency care and
CPR/Anaphylaxis training.

 • Two staff participated in extensive PL linking on
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implementing the 'Focus on Reading' program.
These staff then trained all teachers K–6 in the
use of the program this professional learning will
continue into 2019.

 • Three staff members from our Future Focused
Committee attending a day of training in Flexible
Learning Spaces by Design.

 • Principal and two Executive staff completed
training in using the literacy and numeracy
progressions and then brought this training back
to all staff members.

 • ES1 staff completed training in the use of PLAN 2
for Best Start Testing to occur in February 2019.

 • Administrative staff and the principal attending
financial management training to support the
ongoing changes to the ebs4 and SAP financial
and management systems.

 • One beginning teacher received support through
the New Teacher Network. They also received
additional mentoring and release time to support
them at the school level.

Financial information

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2018 to 31
December 2018. 

2018 Actual ($)

Opening Balance 397,985

Revenue 3,114,341

Appropriation 2,787,803

Sale of Goods and Services 10,224

Grants and Contributions 310,808

Gain and Loss 0

Other Revenue 100

Investment Income 5,406

Expenses -2,913,636

Recurrent Expenses -2,913,636

Employee Related -2,474,360

Operating Expenses -439,276

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

200,705

Balance Carried Forward 598,689

 • Equity Funds were used by the school to support

identified students across our school. This was
achieved through the employment of a SLSO four
days per week.

 • In 2019 the school will access unspent funds to
employ additional Support Teacher's Learning
Assistance to support the teaching and learning
programs K–6.

 • Additional professional learning opportunities for
staff will be provided in 2019 for Focus on
Reading, Positive Behaviour for Learning, Flexible
Learning Spaces by Design, Quality Teaching
Rounds and other identified professional learning
to support the implementation of new syllabus
documents and the learning progressions.

 • The school will also fund the purchase of
additional flexible furniture across our learning
spaces and reverse cycle air conditioning to
provide heating and cooling in all classrooms.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2018 Actual ($)

Base Total 2,538,278

Base Per Capita 68,453

Base Location 0

Other Base 2,469,826

Equity Total 85,924

Equity Aboriginal 0

Equity Socio economic 6,452

Equity Language 6,208

Equity Disability 73,264

Targeted Total 36,527

Other Total 63,708

Grand Total 2,724,437

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.
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School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

From 2018 to 2020 NAPLAN is moving from a paper
test to an online test. Individual schools are migrating to
the online test, with some schools attempting NAPLAN
on paper and others online.

Results for both online and paper formats are reported
on the same NAPLAN assessment scale. Any
comparison of NAPLAN results – such as comparisons
to previous NAPLAN results or to results for students
who did the assessment in a different format – should
take into consideration the different test formats and
are discouraged during these transition years.

In 2018, 54 Year 3 students at Wakehurst PS sat for
the National Assessment program in Literacy.
 • In Reading, 77.9% of students were placed in the

top 2 bands as compared to 50.9% of students in
the state.

 • In spelling 78% were placed in the top 2 bands as
compared to 39% percent in the state.

 • In Grammar and Punctuation 71.3% of students
were placed in the top 2 bands as compared to
58.9% of students in the state.

 • In Writing 58.6% of students were placed n the
top 2 bands as compared to 43.3% in the state.

In 2018, 56 year 5 students sat for the National
Assessment program in Literacy.
 • In Reading, 57.7% of students were placed in the

top two bands as compared to 24.8% of students
in the state.

 • In Spelling, 43% of students were placed in the
top two bands as compared to 35.2% of students
in the state.

 • In Grammar and Punctuation, 40.6% of students
were placed in the top two bands as compared to
32.9% of students in the state.

 • In Writing, 20% of students were placed in the top
two bands as compared to 14.5% of students
across the state.

In 2018, 58 out of 59 students were matched from Year
3 to Year 5 for growth data.
 • In Reading, 74.4% of students achieved at or

above the expected growth level.
 • In Grammar and Punctuation, 67.4% of students

achieved at or above expected growth.
 • In Writing, 69.8% of students achieved at or

above the expected growth level.
 • In Spelling, 72.1% of students achieved at or

above the expected growth level.

Band 1 2 3 4 5 6

Percentage of students 3.4 1.7 8.5 15.3 32.2 39.0

School avg 2016-2018 1.9 0.6 12.5 13.8 30 41.3
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Band 1 2 3 4 5 6

Percentage of students 0.0 3.4 3.4 15.3 27.1 50.8

School avg 2016-2018 0.6 3.1 10 13.1 26.3 46.9

Band 1 2 3 4 5 6

Percentage of students 0.0 5.1 6.8 10.2 39.0 39.0

School avg 2016-2018 0 3.1 6.3 19.4 36.9 34.4

Band 1 2 3 4 5 6

Percentage of students 1.7 1.7 20.7 15.5 51.7 8.6

School avg 2016-2018 1.3 2.5 11.9 18.9 54.1 11.3
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Band 3 4 5 6 7 8

Percentage of students 2.2 6.7 20.0 31.1 26.7 13.3

School avg 2016-2018 2.1 7.6 14.6 30.6 28.5 16.7

Band 3 4 5 6 7 8

Percentage of students 0.0 2.2 22.2 17.8 24.4 33.3

School avg 2016-2018 0.7 4.2 16.7 26.4 22.2 29.9

Band 3 4 5 6 7 8

Percentage of students 2.2 0.0 8.9 46.7 31.1 11.1

School avg 2016-2018 0.7 2.8 13.9 39.6 25.7 17.4
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Band 3 4 5 6 7 8

Percentage of students 2.2 6.7 42.2 28.9 17.8 2.2

School avg 2016-2018 2.1 5.6 39.6 25 22.2 5.6

In 2018, 54 students in Year 3 at Wakehurst PS sat for
the National Assessment Program in Numeracy
 • 60.4% of students performed in the top 2 bands

compared to 39.6% across the state.
In 2018, 56 students in Year 5 at Wakehurst PS sat for
the National Assessment Program in Numeracy.
 • 44.5% of students achieved in the top two band

levels, as compared to 29.3% in the state.
In 2018, with students who were matched from Year 3
to Year 5 for growth data.
 • 59.8% of students achieved at or above the

expected growth level.

Band 1 2 3 4 5 6

Percentage of students 0.0 1.7 10.3 27.6 32.8 27.6

School avg 2016-2018 0 5.1 12.7 21.5 30.4 30.4

Band 3 4 5 6 7 8

Percentage of students 0.0 8.9 26.7 20.0 26.7 17.8

School avg 2016-2018 0 4.2 22.9 33.3 24.3 15.3

The My School website provides detailed information
and data for national literacy and numeracy testing. Go
to http://www.myschool.edu.au to access the school
data.

At Wakehurst Public School, our 2018 NAPLAN results
indicated that 98% of our Year 3 and 5 students were at
or above national minimum standards in reading and
writing and 100% of Year 3 and 5 students were at or
above national minimum standards in numeracy.
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Parent/caregiver, student, teacher
satisfaction

Each year school are required to seek opinions of
parents, carers, students and teachers about the
school. In 2018 students in Years 4–6 completed the
'Tell Them From Me' (TTFM) survey electronically and
54 parents chose to complete the survey. The student
survey included nine measures of student engagement
alongside the five drivers of student outcomes.

Some of the findings included:

Students
 • 90% of students noted that they have friends at

school they can trust and who encourage them to
make positive choices

 • 86% of students reported that they try hard to
succeed in their learning

 • 90% of students believed that schooling useful in
their everyday life and will have a strong bearing
on their future

Parents
 • felt that their child is clear about the rules and

expectations for school behaviour
 • thought that written information from the school

was in clear, plain language.
 • believed that they encouraged their child to do

well at school
Staff
 • believed that school leaders have helped them

create new learning opportunities for students
 • worked with colleagues to discuss assessment

strategies
 • monitored student learning and achievement of

outcomes and provided relevant feedback

Policy requirements

Aboriginal education

The study of Aboriginal culture and society is
embedded across all Key Learning Areas. As part of
our ongoing commitment to ensure our students are
taught about the traditional owners of this land, a staff
member attended regular meetings with the Warringah
Community of Schools (WCoS) Aboriginal Education
Advisory Group.  The school leaders participated in a
workshop at the WCoS Leadership Camp with the
regional Aboriginal Education Officer where they were
assisted in creating a new Acknowledgment to Country
which better reflects our school environment.  This
Acknowledgement to Country is now used at all official
school ceremonies. As in past years, Wakehurst
observed important events including NAIDOC Week,
Reconciliation Week and National Sorry Day. Students
were exposed to Aboriginal perspectives through
integrated classroom activities.

Multicultural and anti-racism education

We promote a harmonious school community, where
mutual support and appreciation of individual difference
underpin our daily interactions with others. In 2018,
cultural diversity was celebrated through a range of
activities including Harmony Day on March 21.
Wakehurst was a sea of orange on Harmony Day 2018.
A variety of classroom activities buddy class visits and
discussions took place, revolving around the key
messages of 'Getting Along with Others' and 'Everyone
Belongs'.  One staff member trained as the new Anti
Racism Contact Officer (ARCO) and presented to staff
and students.
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