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Introduction

The Annual Report for 2018 is provided to the community of Busby Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Lisa Ritherdon

Principal

School contact details

Busby Public School
South Liverpool Rd
Busby, 2168
www.busby-p.schools.nsw.edu.au
busby-p.school@det.nsw.edu.au
9607 7211
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School background

School vision statement

At Busby Public School students will be active learners in a safe supportive environment that promotes high
expectations. Teachers are driven by evidence based teaching and learning practices that build genuine relationships
and community partnerships to make Busby a great place for learning.

School context

Busby Public School is an innovative school that provides high quality educational programs for students with a strong
emphasis on literacy and numeracy. The staff is made up of a core of experienced teachers who have contributed many
years of service to the school and several early career and temporary teachers who have demonstrated sound
curriculum knowledge and effective student management strategies. 260 students are currently enrolled at Busby Public
School, with 65% of students with English as an additional language/ dialect and 43 Aboriginal students. The school has
a focus on continual improvement of student learning outcomes within a safe, caring and supportive environment.  Busby
Public School is a part of the Early Action for Success program. The key initiatives of the school include developing a
growth mindset for both teachers and students, future focused pedagogies, differentiated learning and collaborative
planning.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

Learning – As an on balanced judgement against the School Excellence Framework, we assessed our school as
Delivering. Busby Public School offers a curriculum that provides equitable opportunities for all the students. Adjustments
are made for students to ensure all students have access to the curriculum and can attain their potential. This is
achieved through the ongoing evidence based assessment and continual reflection of authentic work samples to ensure
that practice is adapted to meet all students' needs. Formal and informal communication with parents is made regularly
to inform them of their children's progress. The school recognises that further improvement is needed in promoting
consistent attendance rates and raising behaviour expectations that are co–developed with  students, staff and
community.

Teaching – As an on balanced judgement against the School Excellence Framework, we assessed our school as
Delivering. Through the regular teaching planning session teachers reflect upon current evidence based research, review
the content they have been teaching and promptly respond to the work their students' are producing. Timely feedback is
provided to students to ensure they understand the content that is being taught. Professional learning is co–ordinated to
address the teachers' Professional Development Plans. The school recognises that the development in numeracy is
needed as a future focus.

Leading – As an on balanced judgement against the School Excellence Framework, we assessed our school as
Delivering. Procedures have been put into place where the school leadership team meets with teachers to plan their
future development and review their performance. Through these processes the leadership team creates opportunities
that supports change and growth throughout the school. Opportunities for feedback from the whole school community
are provided. This enhances the successful operation of learning programs as well as support administrative systems.
The school recognises that further development is needed to develop stronger instructional leadership that develops
leaders throughout the school.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide
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Strategic Direction 1

Leading learners

Purpose

To challenge and inspire teachers to provide learning evironments that allow students to become skilled confident
learners.

Overall summary of progress

Teachers K–6 were involved in professional learning that introduced the literacy and numeracy progressions. Explicit
links to the English and Mathematics syllabus were made. K–2 teachers participated in weekly planning sessions with
the Instructional Leader which involved analysing student work samples in writing and number sense and plotting the
students' abilities against the progressions. Teachers K–2 focused on literacy development by participating in ongoing
training in L3and embedding L3 pedagogy in the classroom. The leadership team met weekly with each other and
fortnightly with their teams to ensure that the professional learning needs of the staff was being addressed. The change
of Principal and Instructional Leader during term 2 impacted the implementation of professional learning on the
progressions for teachers 3–6.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

The leadership team reviews
teaching practices to ensure a
culture of high expectations

The leadership team met with teachers in stage
meetings and individual teachers, observed lessons
and reflected upon teacher programs to ensure
high expectations were being maintained.

Executive Team ensure all
meetings are focused on student
achievement data and
professional dialogue

Stage meetings focused on data collected through
ongoing assessment strategies. Teachers began to
reflect upon data to identify strategies that best
address their students needs.

Staff members have initiated or
completed higher levels of
accreditation.

The majority of staff members have completed their
accreditation and are in the process of maintaining
it.

Staff professional learning
reflecting progression training
using student work samples to
plan effective teaching

Employment of 2 teachers:
$184,000

Staff K–2 developed an understanding of the
literacy progressions by reflecting upon work
samples during planning sessions with the
Instructional Leader. K–2 staff began to reflect upon
numeracy progressions during fortnightly stage
meetings.

Next Steps

Teachers will continue to be involved in professional learning in literacy and numeracy progressions as well as the K–2
teachers planning weekly with the Instructional Leader. In addition the teacher will participate in a 12 month online
professional learning course on Synthetic Phonics. All staff across the school will be given opportunities to develop
professional learning networks within their stage, across stages, between schools and district networks. A Numeracy
Interventionalist will work in 3–6 classrooms to develop the teacher capacity in implementing the Mathematics syllabus
and Numeracy Progressions.
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Strategic Direction 2

Active, informed and creative learners

Purpose

To ensure students are applying, utilising and deepening their knowledge and skills across all Key Learning Areas.

Overall summary of progress

Teachers and students have begun applying, utilising, and deepening their knowledge across the new NSW science
syllabus. A whole school K–6 STEM timetable has been created to ensure that all students are exposed to inquiry based
learning each week. Class teachers have also received team teaching time with a specialised STEM teacher in order to
deepen both their knowledge, and the students knowledge of digital technologies. The students are encouraged to use
the design process across all STEM lessons, and make connections and links with real world scenarios. Students across
the school are beginning to become more motivated and engaged in classroom learning, as they are beginning to make
connections between content taught in class and that in the innovation room.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

An increased number of students
are applying knowledge and skills
to work collaboratively to meet
negotiated learning goals.

All students K–6 have participated in numerous
project based STEM lessons throughout the year.

Increased participation of
students in designing and
planning project based learning
experiences

Filmpond STEM video shows progression of
student learning throughout the year.

Increased number of student
achieving expected growth in
applying additive and
multiplicitive strategies to problem
solve in mathematics.

Increased number of
student enriching their vocabulary
to engage more effectively in
reading and writing. 

Increased number of students
achieving in the top 2 NAPLAN
performance bands

Next Steps

In 2019/2020 all staff will receive ample opportunities to deepen their knowledge and understanding about the new NSW
science syllabus including the digital technologies strand in order to provide students with quality inquiry based learning.
A K–6 digital technologies scope and sequence will be created for implementation in 2020/2021. Teachers and students
will also be given opportunities to showcase their expertise in implementing quality STEM lessons/projects centred
around curriculum content to the wider community.
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Strategic Direction 3

Connect, Succeed & Thrive

Purpose

To develop processes and relationships that support all of our school community to ensure optimum conditions for
learning. 

Overall summary of progress

Staff were consulted on the schools current practices as to whether the students wellbeing needs were being met in and
out of the classroom and was what we were doing enabling students to be the best they could possibly be.

After consultation with the community and staff, Playground Tokens were introduced to reinforce positive behaviour seen
on the playground. Classroom rewards were also revamped, again focusing on positive reinforcement to enhance
student wellbeing and learning. In developing the school–wide approach for our students wellbeing, a social worker was
employed to support families and their welfare, utilising outside agencies to assist with building their own capacity. A life
skills company was employed to assist students in learning to self–regulate their emotions and to have other strategies in
place for coping mechanisms.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Review, revise and implement
school wide practices to enhance
student wellbeing and learning.

$34000 – Social Worker

$15000 – Life Skills
Program

Staff were consulted on the schools current
practices as to whether the students wellbeing
needs were being met in and out of the classroom
and was what we were doing enabling students to
be the best they could possibly be.

 Playground Tokens were introduced to reinforce
positive behaviour seen on the playground.
Classroom rewards were also revamped, again
focusing on positive reinforcement  a social worker
was employed to support families and their welfare,
utilising outside agencies to assist with building
their own capacity. A life skills company was
employed to assist students in learning to
self–regulate their emotions and to have other
strategies in place for coping mechanisms.

Develop and implement systems
that analyse and use data to
improve learning. 

$32000 – teacher to take
classes

Planning days were implemented for teachers to
look at student data results and then plan where to
next for their students for the next terms learning.

Teachers also have planning time with the
Instructional Leader and Support Teacher to ensure
all students needs are met and how best to
implement lesson content.

Using identified measures from
Tell Them from Me
(TTFM) surveys that indicate
level of student engagement and
value of school.

The Tell Them From Me survey results found that
students felt a high sense of belonging to the school
community and value schooling for their future.
Students also felt they have positive relationships at
school and are interested and motivated in their
learning.

Next Steps

After consultation with staff, a new behaviour and wellbeing reward system has been implemented for 2019. Busby
Bucks was introduced this year as a means for students to self–regulate their behaviour in order to reach goals. Students
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spend their bucks at our Market Days or save their money to buy something later in the year at a Market Day. This
system is used both in the classroom and on the playground with teachers rewarding positive and proactive behaviour.
As we have many new staff members this year, our whole school award system was revised by the Executive Staff and
discussed at the Staff Development Day Term 1. All teachers have a better understanding of the awards we are to give
and when. For students who achieve a certain number of awards, a reward is scheduled at the end of the term. Staff and
students have a clearer understanding of expectations.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading Aboriginal background and
Socio– economic
($48000.00)

 • Socio–economic
background ($6 000.00)
 • Aboriginal background
loading ($7 000.00)

An Aboriginal Worker was employed to
mentor the male Aboriginal students and to
continue the implementation of the cultural
playground program. To enhance the  weekly
program a meeting circle was developed.

English language proficiency English language
proficiency ($61175.00)

Teachers were supported in developing
pedagogy and activities to best cater for the
needs of EAL/D students. Three  students
were provided with intensive English support
through the New Arrival Program. An SLSO
supported these students in the classroom as
well as a specialist teacher developing a
program to enhance their English
development.

Low level adjustment for disability Low level adjustment for
disability ($48122.00)

The employment of 1 fulltime and 2 part time
SLSOs enhanced the implementation of
literacy and numeracy programs ensuring that
all students' needs were being addressed.

Quality Teaching, Successful
Students (QTSS)

Quality Teaching,
Successful Students
(QTSS) ($ 33000.00)
 • Quality Teaching,
Successful Students
(QTSS) ($33 000.00)

Executive were released once a week to
observe, plan, and provide feedback to
beginning teacher staff, etc. Weekly planning
with the Instructional Leader and Learning
Support teacher provided teachers with a
clear understanding of implementing writing
outcomes while catering for the needs of all
students. Well thought out  work samples
were collected on an ongoing basis ensuring
authentic data.

Socio–economic background  • Socio–economic
background ($ 435000.00)
 • Socio–economic
background ($435 000.00)

An additional Learning Support Teacher was
employed to ensure all students' needs were
addressed.

An additional class was created to reduce
class size and ensure that all students were
engaged in their learning.

A dedicated RFF teacher was established to
teach STEM across the school. Resources
were purchased to ensure the success of the
implementation of this program.

Support for beginning teachers  • Support for beginning
teachers ($ 8000.00)
 • Support for beginning
teachers ($8 000.00)

Beginning teachers were mentored in
classroom management and organisation,
programming, assessment and reporting to
parents.

Professional learning in syllabus and support
documents ensured that the teachers had
greater confidence in implementing the
learning cycle.

Action Plan Professional learning
($10500.00)

Two Stage 1 teachers attended L3 training
and six K–2 teachers attended Ongoing
Professional Learning in L3. This resulted in
all K–2 teachers engaging in current research
based pedagogical practice.
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Student information

Student enrolment profile

Enrolments

Students 2015 2016 2017 2018

Boys 118 122 122 129

Girls 109 125 116 119

There has been a growing trend in enrolment intake
over the past 4 years. This may be a result of the
updating of the communication in the school including
website, Facebook and schoolbag app.

Student attendance profile

School

Year 2015 2016 2017 2018

K 88.2 87.4 92 88.2

1 90.7 90.8 85.6 90.4

2 89.6 92.2 89.6 90

3 91.5 92.3 94.6 89.2

4 91 93.8 87.8 92.1

5 89.6 90.7 90.6 87.9

6 91.7 93.7 93.1 89.1

All Years 90.3 91.4 90.3 89.5

State DoE

Year 2015 2016 2017 2018

K 94.4 94.4 94.4 93.8

1 93.8 93.9 93.8 93.4

2 94 94.1 94 93.5

3 94.1 94.2 94.1 93.6

4 94 93.9 93.9 93.4

5 94 93.9 93.8 93.2

6 93.5 93.4 93.3 92.5

All Years 94 94 93.9 93.4

Management of non-attendance

Busby Public School expects and encourages students
to regularly attend school. The school has in place a
flowchart of processes and procedures that teachers
adhere to, to monitor the attendance of their students.
Teachers maintain ongoing communication with
parents of students who have absences of 2 days or
more.  All Assistant Principals monitor daily attendance
concerns and liaise with teachers, parents, students
and the Home School Liaison Officer to make

improvements. A regular visit from the Home School
Liaison Officer and the Aboriginal Home School Liaison
Officer  ensures that all strategies are employed to
make attendance and learning our priorities.

Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 4

Classroom Teacher(s) 14.67

Teacher of Reading Recovery 0.42

Learning and Support Teacher(s) 1.2

Teacher Librarian 0.6

School Administration and Support
Staff

3.42

*Full Time Equivalent

The staff at Busby Public School includes an Aboriginal
Assistant Principal for Itinerant Hearing, an Aboriginal
Education Officer and an Aboriginal Educational
Worker.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 95

Postgraduate degree 5

Professional learning and teacher accreditation

The Professional Learning in 2018 aligned with the
Strategic Directions set out in the School Plan 2018–
2020. The focus for 2017 was to develop all teacher's
understanding of the implementation of the English
syllabus and provide an introduction and awareness of
the Literacy and Numeracy Progressions. K–2 teachers
were supported in the training and implementation of
L3. All teachers attended workshops and participated in
demonstration lessons in utilising quality texts to
enhance comprehension and writing in the classrooms.
Ongoing reflection of work samples enabled teachers to
effectively differentiate their teaching and learning
programs, thus the needs of all students were
addressed.

All teachers completed mandatory online training.
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All teachers have been accredited and are beginning
the process of maintaining their accreditation.

Mentoring was provided for two teachers in their first
year of teaching to assist them in developing their
pedagogical skills.

Financial information

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2018 to 31
December 2018. 

2018 Actual ($)

Opening Balance 386,104

Revenue 3,963,753

Appropriation 3,906,215

Sale of Goods and Services 15,938

Grants and Contributions 39,566

Gain and Loss 0

Other Revenue 0

Investment Income 2,033

Expenses -3,690,622

Recurrent Expenses -3,690,622

Employee Related -3,301,430

Operating Expenses -389,192

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

273,131

Balance Carried Forward 659,235

To assist with the financial management of Busby
Public School, program co–ordinators present a budget
for their programs to the financial committee. The
committee will then approve or decline the budgets in
line with the whole school budget. All orders made by
the co–ordinators are place through the School
Administration Officer.

During 2018 the Innovation Room was established. To
assist in this the school purchased laptops, electronic
whiteboards and resources. An IT support contractor
was employed to ensure that all students in the school
had access to technology. Trees that were deemed
dangerous by an arborist were removed.

Funds have been made available for 2019 to purchase

furniture and resources to establish 2 additional
classrooms and a computer lab. Purchasing of
resources to aid in the successful implementation of a
numeracy focus for 2019. Painting of classrooms and
maintenance of an aging school is also of high
importance.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2018 Actual ($)

Base Total 1,927,451

Base Per Capita 46,022

Base Location 0

Other Base 1,881,429

Equity Total 740,424

Equity Aboriginal 75,042

Equity Socio economic 430,610

Equity Language 61,715

Equity Disability 173,058

Targeted Total 106,167

Other Total 989,464

Grand Total 3,763,507

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

From 2018 to 2020 NAPLAN is moving from a paper
test to an online test. Individual schools are migrating to
the online test, with some schools attempting NAPLAN
on paper and others online.

Results for both online and paper formats are reported
on the same NAPLAN assessment scale. Any
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comparison of NAPLAN results – such as comparisons
to previous NAPLAN results or to results for students
who did the assessment in a different format – should
take into consideration the different test formats and
are discouraged during these transition years.

During 2018, 25 Year 3 students and 36 Year 5
students completed the literacy component of the
National Assessment Program. In Year 3 80% of
students achieved bands 3 and 4 in Reading and 64%
in Writing. In Year 5 34% of students achieved bands 5
and 6 in reading and 42% in writing.
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During 2018, 25 Year 3 students and 36 Year 5
students completed the numeracy component of the
National Assessment Program. In Year 3, 54% of
students achieved bands 3 and 4 in Numeracy. In Year
5, 40% of students achieved bands 5 and 6 in
numeracy.

The My School website provides detailed information
and data for national literacy and numeracy testing. Go
to http://www.myschool.edu.au to access the school
data.>

Busby PS is participating in the K–2 Literacy and
Numeracy Action Plan to better support all students in
achieving school growth in the top two NAPLAN bands.
As a result, 18.52% of Year 3 and 9.09% of Year 5
students achieved the top two bands in Reading. In
Numeracy 7.69% of Year 3  and 9.09% of Year 5
students achieved the top two bands.

100% of Year 3 Aboriginal students achieved at or
above the National minimum standards in reading and
80% of Year 5 Aboriginal students achieved at or above
National minimum standards. In writing 100% of Year 3
Aboriginal students above the National minimum
standard with 50% achieving in the top 2 bands and
50% of Year 5 Aboriginal students achieved at or above
the National minimum standard.

Parent/caregiver, student, teacher
satisfaction

Each year, Busby Public School welcomes the
feedback of parents, students and staff. During 2018,
the school hosted one parent cafe where parents and
teachers reviewed the current reward system and made
suggestions for the future. Discussions provided insight
into parent and teacher perspectives.

The meeting revealed that parents felt comfortable in
coming to the school to speak with staff. They felt that
the communication from the school had further
improved with the use of Facebook and the school
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website, where they can see what their children are
learning in the classroom. Parents also welcomed our
ongoing approach to student wellbeing and the student
reward system for behaviour and academic
achievements.

Teachers felt that the communication from the school
executive could be further improved by conducting
communication meetings with an agenda for all to see
on the google drive. Staff wanted a continual focus on
improvement and change through quality teaching,
learning and assessing. Teachers were involved in our
ongoing approach to improving student wellbeing with
the introduction of playground tokens for positive
student behaviour. Teachers devised the tokens and
rewards were discussed and reviewed by the wellbeing
committee.

The Tell Them From Me survey results found that
students felt a high sense of belonging to the school
community and value schooling for their future.
Students also felt they have positive relationships at
school and are interested and motivated in their
learning.

Policy requirements

Aboriginal education

Busby Public School has 37 Aboriginal students and 3
Torres Strait Islander students enrolled in Busby this
year.

This year students have been involved in a variety of
cultural experiences.  The school was visited by some
of the men from Strong Fathers, Strong families,
students participated in the Marumali In School
Program, attended the AECG STEM Camp, attended
the Liverpool Local AECG Combined schools NAIDOC
event, were part of the SistaSpeak program and
celebrated Kindaimanna Day.

Students were lucky enough to be the trial school for
the Marumali In School Program that was run by
Kaysan and Adam. The program's aim was to educate
the students about living a healthier lifestyle and being
more actively involved in sport and exercise.  The
program ran for 2 hours per week for 10 weeks.Each
week Kaysan taught the students about interesting
health facts like; the heart, diabetes, germs, healthy
tucka, brain, eyes, ears, mouth & nose.  Then Adam
would teach the students new and deadly games to
play.

In August, Bryce, Hayley and Jordan attended a three
day STEM Youth camp at Toukley ran by the NSW
Aboriginal Education Consultative Group and funded by
the Aboriginal Education and Communities. The camp
provided students with an opportunity to participate in
science, technology, engineering and maths activities
where they were challenged to work in groups to solve
problems.

At Busby Public School our Aboriginal students are
encouraged to set personalised learning pathway goals
to improve and extend their learning outcomes.  The

students are supported with achieving their goals at
home and at school.  The whole school celebrated the
success of students at whole school assemblies where
the students were presented with certificates of
achievement.

On Friday, 7th September Aboriginal students and their
non Aboriginal buddies were invited to attend NAIDOC
celebrations held at Miller Public School. The deadly
event was hosted by Liverpool Local AECG and over
800 students enrolled in K–12 from 22 schools
celebrated together. The celebration was an
opportunity to showcase the many talents of students
who attend schools in the wider Liverpool community.

Another program our school has participated in each
week over the past 10 weeks is SistaSpeak.  The
program is a mentoring program for young Aboriginal
and Torres Strait Islander girls. It is designed to inspire
and motivate young girls about the importance of
education and to raise awareness about the diverse
career paths available to them. The program also
allows students to connect with other girls from their
local community.

Busby Public School celebrates Kindaimanna Day
annually and has been doing so for over 10 years. This
event showcases the talents of our students and
highlights the strong partnerships we have with
community and external agencies.  It also enables us to
acknowledge the programs are school participates in
each year.

Multicultural and anti-racism education

Throughout the year the teachers at Busby celebrate
multicultural the diversity of our school. Events such as
Harmony Day are held to highlight the many cultures
that are represented in our school and to develop an
understanding and tolerance for each other regardless
of our background. Multicultural perspectives are
embedded into all Key Learning Areas to help support
the high percentage of students that have English as an
additional language or dialect. Students were
encouraged to share their cultural experiences and
celebrations that the nationalities at Busby Public
School celebrate. This has helped develop a respect for
each other's backgrounds.

This year an additional teacher was trained as an
Anti–Racism Officer. Students were educated on what
racism is and how it affects others. All staff and
students were made aware of the school process in
reporting racism incidents.
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