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Introduction

The Annual Report for 2018 is provided to the community of Weilmoringle as an account of the school's operations and
achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Lisa Wright

Principal

School contact details

Weilmoringle Public School
Burns Rd
Weilmoringle, 2839
www.weilmoring-p.schools.nsw.edu.au
weilmoring-p.school@det.nsw.edu.au
6874 4941
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Message from the Principal

During 2018 our small school and community have achieved a great deal. Our biggest success was the opening of
Gidgee Pre School. A community project that had been on the wish list of our Elders and families for many years. The
official opening was the culmination of hard work from many people including Aunty Josie Byno, Aunty Vera Nixon, Aunty
Cilla Thompson and Uncle John Samuels.

Our small schools relay swim team represented us at the State Championship at Homebush Bay in Sydney. Rebecca,
Nikylah, Rowan, Addison and Kahleb made us very proud with their great sportsmanship and their commitment to giving
their very best.. The social media coverage of this event led to comments from people all over NSW and we were
honoured to have messages of congratulation from so many people.

We had a very successful visit from Canterbury Public School in term 2 with our population being tripled with almost 70
visitors. Our community made the visitors incredibly welcome and Canterbury left talking about the amazing experience
and a lifetime of memories of their outback adventure.

We were also privileged to be able to introduce a Muruwarri language program under the guidance of Uncle Tom Barker.
His knowledge and resources have had both children and adults highly engaged. Already we have learnt the names of
some plants and animals.

Being able to access the Rural and Remote Teacher Exchange program allowed us to have an extra teacher for the
second half of the year. Narelle Stacey was a very experienced addition to the team who helped us ensure every child
was supported in their learning. Her passion and drive had a big impact and we were very sad to see her go.

Excursions have included: Molong and Wellington Caves, the theatre in Dubbo and Lightning Ridge. Excursions provide
wonderful learning opportunities and create aspirations in our students to explore the world outside Weilmoringle.

NAIDOC celebrations were attended by every family in the community including some without children currently at the
school. Students shared their knowledge and understanding of this important celebration and the whole community
shared a meal together.

During 2018 the original school building which had become derelict and was full of asbestos was demolished. Whilst it
held memories for many who attended school here over the years we look forward to creating an outdoor learning area in
the space.

The year ended with an amazing dance workshop over two days led by Tye Gordon. Children learnt a number of dances
which they performed for our end of year concert and presentation night. The sense of pride in the children as they
danced for their families was a joy to see. Hopefullly we will see Tye return in 2019 for further workshops.

Finally my thanks goes to my amazing team of educators – Narelle Stacey, Maddy Roseby, Stacey Neane, John
Samuels, John Kelly and Judy Neale without whom none of what we achieved would have been possible. Their
commitment, generosity of spirit and true love for the children is evident every day in every lesson. Supported by our
incredible Elders and families we have had an outstanding year in 2018 and I look forward to continuing to work closely
with you all in 2019.
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School background

School vision statement

At Weilmoringle Public School every student is engaged and challenged to continue to learn throughout life. Teachers
employ evidence–based teaching methods to optimise learning progress for all students. The school community holds
aspirational expectations of learning progress and achievement for all students. There is a strong focus on positive,
transparent, respectful relationships and student well–being across the whole school. Our vision is to strengthen the
partnerships between school and community locally and beyond and deepen our understanding of Aboriginal Culture
and Language.

School context

Weilmoringle Public School is situated in far north–western NSW and is part of the NSW Western Plains Network of
Schools.  It is located 100kms from Brewarrina and 460kms from Dubbo.  The school is well resourced with excellent
facilities for its students; these include stimulating and well–resourced classrooms, access to technology, covered
playground equipment as well as large playground areas. The school plays an important role in the community and is
seen as a focal point for many community events. Parents, staff, students and community members share a strong
sense of ownership and commitment to the ongoing development of Weilmoringle Public School. In 2018 there will be 11
students (100% Aboriginal) at Weilmoringle PS.  Weilmoringle Public School benefits from equity funding which is used
to support students in all Key Learning Areas. Through Early Action for Success the school has access to an
Instructional Leader and school funds are allocated for additional teacher and SLSO time to deliver tailored interventions
in literacy and numeracy for K–2 students.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework and participated in an external
validation. The framework supports public schools throughout NSW in the pursuit of excellence by providing a clear
description of high quality practice across the three domains of Learning, Teaching and Leading. During the external
validation process, an independent panel of peer principals considered our evidence and assessment of the school's
progress, aligned with the standards articulated in the School Excellence Framework.

The results of this process indicated:

In the domain of Learning the school's self–assessment is consistent with the evidence presented in 4 elements and is
validated using the School Excellence Framework. In the elements of Wellbeing and Reporting the evidence presented
indicated the school is working towards the Delivering stage.

In the domain of Teaching the school's self–assessment is consistent with the evidence presented in 2 elements and is
validated using the School Excellence Framework. In the elements of Effective classroom practice and Data skills and
use the evidence presented indicated the school is working towards the Delivering stage.

In the domain of Leading the school's self–assessment is consistent with the evidence presented in 3 elements and is
validated using the School Excellence Framework. In the element of School planning, implementation and reporting the
evidence presented indicates the school is working towards the Delivering stage.

Our self–assessment and the external validation process assists the school to refine our school plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide
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Strategic Direction 1

Teaching & Learning – Learning Leaps for All

Purpose

To ensure every students' learning is adjusted to meet their needs ensuring that they are challenged with a focus on
building a strong foundation in literacy and numeracy.

Teachers use evidence based teaching strategies and a range of data to inform their practice.

To provide learning experiences that develop skills to prepare students for further education and life long learning.

Overall summary of progress

Teachers work closely with students, families and community to ensure learning needs are met. Students are challenged
and the focus at all times is on continuing to build a strong foundation in literacy and numeracy. Increased use of
technology and a focus on STEAM (science, technology, engineering, art and mathematics) within the school has led to
an increased awareness of a range of career and post school options previously not considered by both students and
their families.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Every student achieves expected
growth in NAPLAN.

Increase teacher use of evidence
based practice to inform teaching
and learning.

 Provide a wide range of learning
and life experiences that develop
student and community
aspirations and opportunities to
investigate post school work and
life choices.

Aboriginal background
flexible funding used to top
up additional teacher.

Low level Adjustment for
Disability used to employ
SLSO to support students
with additional needs –
particularly during transition
programs.
 • Aboriginal background
loading ($2800.00)
 • Low level adjustment for
disability ($4910.00)

Above establishment
teacher allocated under
Rural Remote Exchange
Program.

Fruit break, lunch and
recess provided by the
school using a combination
of school grown produce,
other locally sourced
produce and other healthy
foods.
 • Socio–economic
background ($8000.00)

Additional support led to smooth transition to high
school for year 6 students.

Increased level of differentiation and engagement
impacted on student learning across the school.

The healthy food program was enthusiastically
received by community and students. Parents
identified the financial benefits, the convenience
and the opportunity for children to try a variety of
new foods from around the world as the key
benefits. Staff noted children were more energetic
and could focus more readily after the dietary
changes

Next Steps

Professional learning for both teaching and support staff to build capacity in collection and analysis of data as a basis for
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data informed planning remains a priority.
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Strategic Direction 2

Community & Culture – Walking Together

Purpose

To walk together to develop a deep understanding and respect for Community and Culture.

To continue to strengthen respectful relationships across the school community.

To expand the network of learning and support organisations to enhance curriculum delivery and connections with the
world beyond Weilmoringle.

Overall summary of progress

Strong respectful relationships between all stakeholders allow for continuous open and honest consultation and
collaboration which forms the basis of our school community. High turnover of teaching staff means we are constantly
up–skilling teachers in the way we work and walk together for the benefit of our students. Cultural awareness training is a
critical part of our induction process for new staff. We work closely with our local AECG in addition to community Elders
and families to ensure a strong Aboriginal voice in the decision making process at all times.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Increased community presence,
collaboration and consultation in
the delivery of Cultural and
Language learning.

Increase stakeholder sense of
belonging and engagement.

Increase the network of learning
and support organisations to
enhance curriculum delivery and
connections with the world
beyond Weilmoringle.

Staff and families
supporting transition
program

Students demonstrating significant readiness for
school. All community members extremely excited
and proactive about encouraging involvement in the
community preschool.

In second semester staff were more stable and had
opportunities to develop these understandings.

Next Steps

Continuing to work closely with GIdgee Pre–school, to ensure strong transition to school programs are in place.

Working closely with all stakeholders to ensure every new staff member is supported to develop a deep understanding of
our unique community and environment.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $69,842 $67,042 used to employ full time Aboriginal
Education Officer. Balance used to support
Aboriginal programs across the school
including Indigenous Games and language
program.

Low level adjustment for disability $25,733 $20,823 committed to staffing – Learning and
Support Teacher. Additional $4,910 used to
employ School Learning Support Officer to
support students within the classroom.

Quality Teaching, Successful
Students (QTSS)

$2,290 Used to provide release for teaching staff to
observe and team teach.

Socio–economic background $36,877 Funds used to support additional Learning
Support Officer hours, teaching time and
cover cost of excursions.

EaFS Nil funds Instructional Leader worked with teaching
staff to support implementation of L3.
Teaching Principal attended L3 training.
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Student information

Student enrolment profile

Enrolments

Students 2015 2016 2017 2018

Boys 6 5 7 6

Girls 9 9 7 4

All students are from our local community and identify
as Aboriginal.

Student attendance profile

School

Year 2015 2016 2017 2018

K 97.7 94 85.8 92.9

1 94.6 96.4 95.2

2 96.5 92.9 94 96.5

3 97.7 94 88.1 94.2

4 81.8 95.2 94 94.2

5 95.4 67.1 95.6 96.5

6 95.9 93.5 75.4 97.7

All Years 93 88.4 87.9 95.4

State DoE

Year 2015 2016 2017 2018

K 94.4 94.4 94.4 93.8

1 93.8 93.9 93.8

2 94 94.1 94 93.5

3 94.1 94.2 94.1 93.6

4 94 93.9 93.9 93.4

5 94 93.9 93.8 93.2

6 93.5 93.4 93.3 92.5

All Years 94 94 93.9 93.4

Management of non-attendance

Our school is very proud of our overall excellent
attendance. Absences are generally due to families
having to travel from our remote community for
specialist appointments or 'Sorry business'. Families
work closely with staff to ensure attendance is regular
and contact is made with families generally on the
same day if a child is absent.

Class sizes

Class Total

ALLSTUDENTS 11

Structure of classes

Our school consists of one K–6 class with two teachers,
one Aboriginal Education Officer and a part–time
School Learning Support Officer. Students work in
groups of various sizes with all students conferencing
daily with teachers regarding reading, writing and
mathematics. Individualised instruction is used to
support student learning at point of need and empower
all students to access the curriculum at an appropriate
level.

Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Classroom Teacher(s) 0.25

Learning and Support Teacher(s) 0.2

Teacher Librarian 0.08

School Administration and Support
Staff

1.7

*Full Time Equivalent

Fifty per cent of our workforce identify as Aboriginal.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 0

Professional learning and teacher accreditation

All teaching staff are accredited at Proficient with the
Teaching Principal currently working towards
Accreditation at Lead.
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Financial information

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2018 to 31
December 2018. 

2018 Actual ($)

Opening Balance 60,262

Revenue 546,144

Appropriation 482,609

Sale of Goods and Services -2,163

Grants and Contributions 65,135

Gain and Loss 0

Other Revenue 0

Investment Income 564

Expenses -543,807

Recurrent Expenses -543,807

Employee Related -377,020

Operating Expenses -166,787

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

2,337

Balance Carried Forward 62,599

School funds were allocated to increase the teaching
days of our second teacher to provide us with two
teachers full–time. Additional funds were used to
employee a School Learning Support Officer to provide
one–to–one support during transition for year 6
students transitioning to high school.

Our major expense for the year was the site
modifications to enable our school hall to become the
venue for a Community based Pre–school. Most of
these expenses were reimbursed by the Pre–school.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 
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2018 Actual ($)

Base Total 294,974

Base Per Capita 2,707

Base Location 22,856

Other Base 269,411

Equity Total 132,452

Equity Aboriginal 69,842

Equity Socio economic 36,877

Equity Language 0

Equity Disability 25,733

Targeted Total 0

Other Total 2,303

Grand Total 429,730

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

From 2018 to 2020 NAPLAN is moving from a paper
test to an online test. Individual schools are migrating to
the online test, with some schools attempting NAPLAN
on paper and others online.

Results for both online and paper formats are reported
on the same NAPLAN assessment scale. Any
comparison of NAPLAN results – such as comparisons
to previous NAPLAN results or to results for students
who did the assessment in a different format – should
take into consideration the different test formats and
are discouraged during these transition years.

In 2018 one student sat Year 3 NAPLAN – Literacy
(including Reading, Writing, Spelling, Grammar and
Punctuation). In 2018 one student sat Year 5 NAPLAN
– Literacy (including Reading, Writing, Spelling,
Grammar and Punctuation) .Due to the small number of
students sitting NAPLAN it is not possible to discuss
the results without breaching confidentiality. The results
have been discussed with students and caregivers..

In 2018 one student sat Year 3 NAPLAN – Numeracy.
In 2018 one student sat Year 5 NAPLAN – Numeracy.
Due to the small number of students sitting NAPLAN it
is not possible to discuss the results without breaching
confidentiality. The results have been discussed with
students and caregivers..

The My School website provides detailed information
and data for national literacy and numeracy testing. Go
to http://www.myschool.edu.au to access the school
data.

The small number of students prevents us commenting
on growth against Premier's Priorities: Improving
education results and State Priorities: Better services –
Improving Aboriginal education outcomes without
breaching student confidentiality.

Parent/caregiver, student, teacher
satisfaction

Parent consultation during the School Plan and
External Validation processes indicated a high level of
satisfaction from parents/community members and
staff.
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Policy requirements

Aboriginal education

At Weilmoringle Public School all of our students
identify as Aboriginal. Our teaching and learning
programs are deeply embedded with authentic
Aboriginal history and culture. Our passion for ensuring
that our parents, Elders and families feel welcome and
included in our learning journey is evidenced by their
involvement in learning programs. We work hand in
hand to ensure that the knowledge of our local
knowledge holders is shared through on country days,
community celebrations and formal and informal
teaching. Our Aboriginal Education Officer and
Aboriginal School Learning Support Officer guide the
teaching staff to ensure protocols are followed and
learning experiences are authentic. Our 2018 program
was further enhanced by the inclusion of language
lessons by Uncle Tom Barker and dance lessons by
Tye Gordon. These additional experiences added a
new layer of opportunity for our students to develop a
deep authentic knowledge of history and culture. Staff
attend AECG meetings in Brewarrina and work closely
with the Department of Education Aboriginal Services
Team to continually update their knowledge and
understanding of Aboriginal Education.

Multicultural and anti-racism education

In 2018 all students investigated the similarities and
differences between Australia and other countries.
They researched, prepared and ate foods from a
variety of countries including China, Japan, Vietnam,
Italy and Scotland.

Students developed their understanding of
multiculturalism and anti–racism through the Kids
Matter Social and Emotional learning program
incorporating skills in working together and building
resilience. Students also used sport to investigate
multiculturalism including bocce and Indigenous
games.

Changing attitudes towards racism, inclusion,

multiculturalism and tolerance were examined in the
context of significant historical events such as WW1
and WW2, the White Australia Policy, the Stolen
Generation, Reconciliation Week and The Apology.
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