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Introduction

The Annual Report for 2018 is provided to the community of St Ives North as an account of the school's operations and
achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Christine Taylor

Principal

School contact details

St Ives North Public School
87 Memorial Ave
St Ives, 2075
www.stivesnth-p.schools.nsw.edu.au
stivesnth-p.school@det.nsw.edu.au
9144 7743
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School background

School vision statement

At St Ives North, students and student learning is the focus of all school programs. Our students will have opportunities
to be highly engaged, confident and resilient learners. We aim to prepare young people for rewarding lives as engaged
citizens in a complex and dynamic society. Our students will be creative and active informed citizens with highly
developed literacy and numeracy skills that provide them with the foundations for lifelong learning and contribute in a
meaningful way to our community and broader world.

Our vision is to ensure:
 • All children make a strong start in life and learning and make a successful transition to school
 • Every student is known, valued and cared for in our school.
 • Every student, every teacher, every leader improves every year.
 • Every student is engaged and challenged to continue to learn.
 • Our students have a strong foundation in literacy and numeracy; deep content knowledge; and confidence in their

ability to learn, adapt and be responsible citizens.

Our students will participate in physical exercise, engage with the arts and show respect and tolerance for others through
holistic educational programs. We will help our students become autonomous independent thinkers whose strength of
character is the foundation that guides them toward becoming thoughtful citizens.

Our students will use technology as one tool in a suite of many, to empower their learning, to personalise their learning
and to pursue their unique interests and passions.

Our teachers at St Ives North are and will continue to be lead learners,who collaboratively use evidenced based research
to inform their practice and provide a consistent quality of teaching and learning across all grades.

School context

St Ives North Public School was established in 1961 and is located on the north shore of Sydney. It is a large
multicultural co–educational primary school of over 900 students with PBEL underpinning our welfare program.

The school has a proud tradition of academic excellence.

 We are proud of our Gifted Unit, which has been successfully operating for over 26 years and is regarded as an
innovative and inspiring example of best practice in the education of gifted students. Our school achieves consistently
high NAPLAN results. 

We value the skills, expertise and knowledge our students bring to the school from their home environment. Parents are
welcome in our school as together we work in partnership to achieve the best for our students. 

Technology is integrated seamlessly as a tool to assist learning in all classrooms. Our senior students participate in a 1:1
 IPad and Laptop  program and interactive whiteboards are a feature of our classrooms.

 Our students have a wide range of extracurricular activities to choose from including sports, dance, a comprehensive
band and strings program, chess, choir, debating and Tournament of the Minds.

 

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

In the area of Learning, we judged our school to be operating at Sustaining and Growing across the elements. The
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elements include Learning culture, Wellbeing , Curriculum, Assessment and Reporting and Student performance
measures. Themes covered in this area include: transition to school and transition to high school, monitoring of
attendance, Student engagement , individual learning needs, curriculum provision and differentiation.

In the area of Teaching, we judged our school to be Sustaining and Growing across the elements. The elements include:
Effective teaching practice, Data skills and use, professional standards and learning and development. Themes covered
in this area include: Data literacy and analysis, lesson planning, explicit teaching, feedback, classroom management and
accreditation.

In the area of leading, we judged ourselves as Sustaining and Growing. The elements include: Management and
Practices, School Resources, School Planning and Leadership. The themes covered in this area include: service
delivery, community satisfaction and engagement, staff deployment, facilities, technology and financial management.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

In 2019, we will participate in External Validation where a team of peer principals evaluate our evidence against the
framework.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide
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Strategic Direction 1

Evidence based culture

Purpose

Evidence based School culture – The processes of evidence to inform teaching and learning must be an explicit and
accountable one, which is equitable, representative, valid and reliable. At St Ives North we will use evidence and data
analysis to drive whole school programs. Our whole school scope and sequences are linked to whole school assessment
plans that are driven by the outcomes. We will use the consistent evidence gathered from the teaching and learning
cycles to drive the next steps in learning.

Overall summary of progress

Visible learning is moving into its second year of implementation. Most classrooms have evidence of learning intentions
clearly displayed in the classrooms and we have commenced including these statements in our class programs as well.
In 2019, we will be focussing on feedback provided to students and will be moving to online PAT maths and English
assessment as this will also provide immediate feedback and identify students' growth and areas for development. Our
NAPLAN results have ben exceptional and we have demonstrated above state average value added for all groupings –
Kindergarten to year 3, year 3 to year 5 and year 5 to year 7. We are able to track the progress of students from our
school, who move on to state high school and our value added in all three bands is exceptional.

We have planned meetings each term with the grade supervisors and each classroom teacher to analyse progress of
students against common grade assessments. Students who need extension and support are identified, programs are
modified and resources are moved to support these students. All common assessments are recorded on SENTRAL and
we create graphs to identify students and identify trends and patterns.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Visible learning feedback
strategies clearly embedded in
80% of classrooms. In 2020 we
will measure the growth impact
Visible Learning has had on the
students' learning through
surveys, assessment data and
students' understanding of where
to next.
20% growth in the mid range of
students based on NAPLAN –
BUMP IT UP – middle tier from
parallel classes each year.

Whole school data in literacy and
numeracy collected and analysed
for 100% of all classes. 

Evidence that data is driving
program development clearly
available in 90% of all classrooms
by 2019.

School Excellence Team
 • Quality Teaching,
Successful Students
(QTSS) ($20000.00)
             Executive Planning
day using built in Executive
release time from part time
allocation
 • Quality Teaching,
Successful Students
(QTSS) ($1000.00)

Staff knowledge and understanding of VL strategies
improving. More input needed on constructing
quality learning intentions and success criteria.
Moving forward to 2019, feedback and assessment
will continue to be areas for increasing staff
knowledge.

Staff report that they value Excellence Teams and
would like to them to continue in to 2019
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Next Steps

We will continue our implementation of Visible Learning.

We will be running professional learning on effective feedback and we are participating in a regional action research
project on the new learning progressions including how we can utilize these to meet the needs of our English as a
Second Language Students.

We will continue our term meetings with each teacher and their supervisor, share the data gained from these meetings at
our executive meetings and continue adjusting our resources to maximise student learning.
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Strategic Direction 2

Effective Classroom Practice

Purpose

Quality teaching and assessment practices are essential for the development of personalised learning. Teachers who
know each student's potential can plan learning goals, success criteria, assessment and feedback. Students are
encouraged to articulate their learning goals and analyse their metacognition. Teachers plan for future learning
sequences using a suite of assessments. This provides data, and together with student reflection, allows for backward
mapping to plan for future teaching and learning. Establishing a purposeful and differentiated learning environment
empowers students to become responsible for their own learning and equip them with critical and creative thinking skills
essential for their future success in a dynamically changing world.

Overall summary of progress

We have trialled a more responsive professional learning program based around the identified needs of the staff from
their Professional Development Plans (PDPs). We will continue to offer some flexibility in this area as well as ensure our
staff complete all mandatory compliance training and training in the new Science syllabus. PDP goals have been written
in terms of SMART goals.

Analysis of our EALD learners results in NAPLAN testing demonstrates that our EALD students are performing above the
state average for performance and growth. We have introduced a resource mode of teaching where class teachers meet
with the EALD teachers to plan and program together. We have evaluated the program and will make some amendments
to how we operate this in 2019 but will continue the program as it has led to greater teacher knowledge of the students.

Student growth in writing is continuing to increase and we will ensure we continue with this plan.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Staff surveys pre and post
personalised Professional
learning, PDP goals and
evidence produced by teachers
for their PDPs will demonstrate a
positive change in PL views.

Pre and Post surveys of
beginning teachers will
demonstrate a positive view of
their profession and confidence in
their delivery of programs.

90% of teachers will be able to
clearly articulate the PDP goals
and provide examples of how this
has made a difference to the
students in their class through
programming or student work
samples.

All students achieving above
basic minimum standards in all
NAPLAN writing tasks.

20% growth in all EALD students
as evidenced by tracking on
EALD progressions each year

Student growth over the next 3

QTTSS and Executive
release
 • Quality Teaching,
Successful Students
(QTSS) ($1000.00)
             Class room
teaching and planning time

 Learning Support Lunch
time meetings

LaS specialist teachers.
NAPLAN data analysis
team

 After School professional
learning

 Stage and grade meetings

 School Planning meetings

 Beginning teacher funding
 • Support for beginning
teachers ($20000.00)

Writing found to be an area for improvement in
2019. 7 Steps to Writing Success course to be
offered as professional learning for all staff in 2019.

A review of the Resource Mode has been
conducted and the model has been modified. All
data collected regarding students receiving EALD
support is analysed with grade supervisors each
term. A 2019 EALD/ Learning Progressions Action
Research has been initiated.

School data is used accurately to target students in
need of further support. Goals for 2019 determined.

Teachers share and reflect on practice. School
culture of collegiality is enhanced.

4 Beginning Teachers supported through
completion of their accreditation in 2018.
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

years will show improvement
trends in writing.

Staff knowledge of the Learning
and Support Evaluation
Framework will move from
Foundation to Level 2 in the area
of "Learning Support
Adjustments" by 2019.

Writing found to be an area for improvement in
2019. 7 Steps to Writing Success course to be
offered as professional learning for all staff in 2019.

A review of the Resource Mode has been
conducted and the model has been modified. All
data collected regarding students receiving EALD
support is analysed with grade supervisors each
term. A 2019 EALD/ Learning Progressions Action
Research has been initiated.

School data is used accurately to target students in
need of further support. Goals for 2019 determined.

Teachers share and reflect on practice. School
culture of collegiality is enhanced.

4 Beginning Teachers supported through
completion of their accreditation in 2018.
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Next Steps

PDP professional learning needs are mapped for each teacher and collated to create the most effective professional
learning programs for our teams along with any training we consider necessary for our School Plan. We will continue
PDP goals written against the SMART goals and mapped to the Australian  Teaching Standards.

We will modify but continue to use a resource mode where our EALD teachers are working with class room teachers.

We will participate in a EALD Action research with our regional office and another local school.
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Strategic Direction 3

Building the Future

Purpose

At St Ives North we always have an eye on the horizon so we can plan for emerging needs and trends in teaching and
learning, school planning and community engagement.

We believe in growing the capacity and capability of our staff, working closely with our parents and students to meet their
needs and developing plans that can be monitored and reviewed by the whole community. Our vision is to ensure:

 • Our school infrastructure meets the needs of a growing population and enables future–focused learning and
teaching.

 • Community confidence in public education is high.

Overall summary of progress

We have commenced a revision of our PBL Student wellbeing framework which includes revision of SNAP cards, yellow
cards and purple cards.

We are managing the demolition of the current school buildings and have plans in place to ensure we meet the needs of
our learners during the building program and that disruptions are kept to a minimum.

Our STEM projects have been embedded into our school programs and are completed across a range of key learning
areas.

Digital fluencies have been embedded into our classroom programs and we have continued to teach coding to all grades.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

New buildings provide quality
learning spaces that enable
students to engage with 21st
century learning and
technologies.

Increased proportion of students
reporting a sense of belonging,
expectations for success and
advocacy at school.

STEM projects are created by
each grade across the school
and showcased to families.

100% of staff are implementing
the Digital Fluencies Scope and
Sequence and evidence of
impact including products and
practices are visible in all
classrooms.

100% of the staff have embraced
the revisions of the Wellbeing
Program.

School observation and
feedback sheets.

Performance Development
proformas.

Staff and students

Sheryl Foley PBEL
consultant.
 • Quality Teaching,
Successful Students
(QTSS) ($1000.00)

Staff evaluations completed

STEM embedded in to our new Science Scope and
Sequence ready for implementation in 2019.

Digital Fluencies continuing throughout the school.
Year 5 iPad trial continuing into 2019 with all
students having 1:1 access to an IPad.

We are continuing to work on the revised PBEL.
Day 1 SDD in 2019 included whole staff training
from a Regional Consultant and the PBEL team
have revised the program, have all staff on board
regarding expectations and will continue to roll out
the revised program.

Building work is on target to commence in 2019.
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Next Steps

The new Science Scope and Sequence which has been developed for 2019 and incorporates digital fluencies will be
implemented.

We will adjust our school starting times to stagger K – 2 and 3 – 6 entry and exit of the school and we have created a
staggered timetable to free up more play space.

STEM projects will continue to develop and as school will identify a couple of larger STEM projects such as Market Day
and Firestorm to include into our school's plan.

Our new Student Wellbeing Program and policy will be completed and implementation will commence in full.
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Key Initiatives Resources (annual) Impact achieved this year

English language proficiency  • English language
proficiency
 •  ($ 150000.00)
 • English language
proficiency ($150 000.00)

We have employed another fully trained
EALD teacher, have initiated a triage
approach to meeting the needs of our EALD
learners and have implemented a Resource
Mode as part of our suite of approaches.
Executive team leaders are meeting with
specialist staff each term in Week 6 or 7 to
review student progress and adjust support to
ensure we are maximising resources. Our
NAPLAN results for EALD learners is above
state average for growth and performance.

Quality Teaching, Successful
Students (QTSS)

 • Quality Teaching,
Successful Students
(QTSS) ($ 70000.00)
 • Quality Teaching,
Successful Students
(QTSS) ($70 000.00)

Our Quality teaching funding has been
utilized to provide teachers with the
opportunity to mentor others, team teach,
watch demonstration lessons and assist
teachers meet their PDP goals. We have also
employed a Visual Arts specialist who is team
teaching in all grades to build the visual arts
skills of our teachers. We have released a
classroom teacher off class to be a part time
instructional leader. This has been highly
successful and has led to an increased
collaboration of programming , as well as
more mentoring and team teaching
opportunities.

Support for beginning teachers  • Support for beginning
teachers ($ 40000.00)
 • Support for beginning
teachers ($40 000.00)

Our beginning teachers were all able to select
their own mentor. They were provided with
time to work with their mentor on a weekly
basis, attended external training on teaching
grammar and behaviour management and
used the time to observe colleagues from
other grades. The Department's Beginning
Teacher Program was modified to met our
needs and all beginning teachers worked
through the program. The School funded
some part time beginning teachers as well,
out of school funds, to ensure we were
building capacity and skills in all beginning
teachers.
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Student information

Student enrolment profile

Enrolments

Students 2015 2016 2017 2018

Boys 443 470 471 473

Girls 411 433 413 444

Our enrolments are stabilising and exiting year 6
students are now matching more to the number of
incoming Kindergarten students. Our school is unable
to accept out of area students. We are currently
undergoing a massive rebuild and will have new
buildings in place in 2020 to accommodate our large
school population.

Student attendance profile

School

Year 2015 2016 2017 2018

K 96.5 96.6 97.4 96.2

1 95.7 95.3 95.5 96.7

2 94.6 96.5 97.1 95.6

3 96.9 97.1 97.3 96.7

4 95.9 96.6 96.5 95.8

5 95.7 95.6 96.9 95.8

6 92.6 95.1 94.6 94.1

All Years 95.4 96.1 96.5 95.9

State DoE

Year 2015 2016 2017 2018

K 94.4 94.4 94.4 93.8

1 93.8 93.9 93.8 93.4

2 94 94.1 94 93.5

3 94.1 94.2 94.1 93.6

4 94 93.9 93.9 93.4

5 94 93.9 93.8 93.2

6 93.5 93.4 93.3 92.5

All Years 94 94 93.9 93.4

Management of non-attendance

Regular attendance at school is very important if
students are to reach their potential. Students are
marked electronically at the start of the school day.
Late arrivals are administered through the
administration office. An SMS message is sent to all
families if a student is absent. The Home School

Liaison Officer works with us if we have students who
are not attending school regularly.

Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 2

Assistant Principal(s) 4

Classroom Teacher(s) 35.62

Learning and Support Teacher(s) 0.5

Teacher Librarian 1.4

Teacher ESL 3.6

School Counsellor 1

School Administration and Support
Staff

5.87

*Full Time Equivalent

We do not have any teachers who identify as Aboriginal
or Torres Strait islanders.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree

Professional learning and teacher accreditation

All teachers are accredited at proficient level if they
have ben teaching for the required number of years.
Our beginning teachers are supported in their early
years of teaching with additional release from class and
a mentor who assists them work through the
accreditation process.
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Financial information

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2018 to 31
December 2018. 

2018 Actual ($)

Opening Balance 607,113

Revenue 7,847,243

Appropriation 6,854,620

Sale of Goods and Services 56,205

Grants and Contributions 928,447

Gain and Loss 0

Other Revenue 200

Investment Income 7,770

Expenses -7,011,408

Recurrent Expenses -7,011,408

Employee Related -6,123,862

Operating Expenses -887,545

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

835,835

Balance Carried Forward 1,442,948
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Our school has employed a Business manger in 2018
and the Business Manager along with the principal and
2 deputy principals form the Finance Committee. Our
Finance Committee meets monthly to analyse reports
generated through the Department's  Finance system
and the committee then will adjust our budget
accordingly. We have saved some money during 2018
as we intend funding an additional teacher during the
building phase to support all classes. In addition we
want to purchase new furniture for the existing
classrooms and refurbish these rooms so that all
classrooms are modern, functional classrooms.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2018 Actual ($)

Base Total 5,823,984

Base Per Capita 170,938

Base Location 0

Other Base 5,653,046

Equity Total 508,257

Equity Aboriginal 643

Equity Socio economic 2,118

Equity Language 405,703

Equity Disability 99,793

Targeted Total 39,951

Other Total 262,360

Grand Total 6,634,552
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Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and numeracy
assessments are reported on a scale from Band 1 to
Band 10. The achievement scale represents increasing
levels of skills and understandings demonstrated in
these   assessments.

From 2018 to 2020 NAPLAN is moving from a paper
test to an online test. Individual schools are migrating to
the online test, with some schools attempting NAPLAN
on paper and others online.

Results for both online and paper formats are reported
on the same NAPLAN assessment scale. Any
comparison of NAPLAN results – such as comparisons
to previous NAPLAN results or to results for students
who did the assessment in a different format – should
take into consideration the different test formats and
are discouraged during these transition years.
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Results indicate the value added and student growth
from kindergarten to year 3, from year 3 to year 5 and
year 5 to year 7 is above the state average for growth
and above the like group of schools.
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Numeracy growth is also excellent and is above the
state average and the like school groups for growth
from Kindergarten to year 3, year 3 to year 5 and year 5
to year 7..
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The My School website provides detailed information
and data for national literacy and numeracy testing. Go
to http://www.myschool.edu.au to access the school
data.

All additional State government requirements in terms
of NAPLAN testing have been complied with.

Parent/caregiver, student, teacher
satisfaction

Parents, students and staff were surveyed using the
Tell Them From Me surveys as well as participating in
an on line parent surveys and focus groups with
students in grades  4, 5 and 6. We also initiated
morning teas with the principal for all new families to
the school. These are held each term in the staff room.
These informal meetings provide an opportunity for new
parents to meet other new families and ask questions
of the principal in a warm and welcoming setting.

The main area the School is now working on is to
increase parent participation within the school and
include the different cultural groups from within our
community in our events and celebrations.

Policy requirements

Aboriginal education

Our school has an Aboriginal Education Policy which is
understood and enacted by all staff. We begin all
assemblies with Welcome to Country, fly the Aboriginal
Flag and celebrate NAIDOC Week each year.

Multicultural and anti-racism education

Our school has a dedicated Anti Racism Officer who
works with the community should any incidents arise.
Our Anti racism officer informs the school community of
her role in the school newsletter and at Parent/Teacher
meetings throughout the year. We celebrate Harmony
Day as a whole school and include our community in
the planning and organisation of this day. In line with
the school plan, the school has reviewed its teaching
and learning programs this year to ensure that culturally
inclusive classroom and school practices are
embedded. Further to this our programs foster students'
understandings of culture, cultural diversity ,racism and
active citizenship within a democratic, multicultural
society.
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