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Introduction

The Annual Report for 2018 is provided to the community of Camden South Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Nikki Reedie

Principal

School contact details

Camden South Public School
Hume Hwy
Camden, 2570
www.camdensth-p.schools.nsw.edu.au
camdensth-p.school@det.nsw.edu.au
4655 2633
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School background

School vision statement

Grow Great Students– Grow Great Teachers

At Camden South Public School our vision is to:
 • Provide an environment where students connect, thrive and succeed through a differentiated and integrated

approach to teaching and learning.
 • Develop quality leadership that supports a culture of high expectations and engagement.
 • Ensure teachers are committed to working collaboratively to improve professional practice.

School context

Camden South Public School is a large primary school with over 750 students including approximately 5% Aboriginal and
Torres Strait Islander students. The school, which has grown significantly in the last five years, is situated on the banks
of the Nepean River in a mixture of semi–rural and urban setting. The school has a regional gifted and talented class and
a support unit incorporating three multicategorical classes. A committed teaching staff encompassing experienced and
early career teachers is dedicated to achieving high level outcomes and providing students with a multitude of extra
curricula activities. The school is located within a supportive community with high expectations for students. Additionally,
the school has a highly active Parents and Citizens Association.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high–quality practice
across the three domains of Learning, Teaching and Leading.

Element name –

* Learning Culture – Sustaining and Growing

* Wellbeing – Delivering

* Curriculum – Delivering

* Assessment – Delivering

* Reporting – Sustaining and Growing

* Student performance measures – Delivering

* Effective classroom practice – Delivering

* Data skills and use – Delivering

* Professional standards – Sustaining and Growing

* Learning and development – Sustaining and Growing

* Educational leadership – Delivering

* School planning, implementation and reporting – Sustaining and Growing

* School resources – Delivering
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* Management practices and processes – Sustaining and Growing

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide
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Strategic Direction 1

Striving for Excellence

Purpose

Teachers use knowledge of curriculum and analysis of data to plan and deliver student learning that is targeted and
aspirational.

Overall summary of progress

The focus of this strategic direction is for teachers to use knowledge of curriculum and analysis of data to plan and
deliver student learning that is targeted and aspirational. Staff are working towards developing a strong knowledge of
syllabus and content and shared understandings of assessment standards through shared planning and consistent
teacher judgement.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Increase the number of students
in the top 2 bands of reading

$0 In 2018, reading became a focus of Professional
Learning. This will form the basis of Sprints in 2019.
Future NAPLAN data will reflect the impact of this
professional learning.

Increase the number of students
in the top 2 bands of numeracy.

$0 Numeracy will be an area of focus in 2019.

Increase in percentage of
students achieving expected
growth in PLAN(2)data

$0 In 2018, Camden South PS continued to use PLAN
data to track student progress. The number of
students achieving expected growth based on this
data remained steady from 2017.

Increased percentage of
programs showing detailed and
purposeful differentiation of
learning intentions

$0 Teachers have been working with the instructional
leader to develop differentiated learning intentions
and on how to best represent these in programs.
This will continue in 2019.

Increased percentage of students
meeting or exceeding curriculum
requirements as reported on in
English and Maths academic
reports.

$0 in 2018, Camden South PS averaged over 90% of
students meeting or exceeding curriculum
requirements in English and Maths according to
Sentral reporting data.

Next Steps

– Reading Sprints with a focus on differentiation.

– Data days to continue with a focus on Writing and Numeracy and consistency of judgement.

– PL on the Literacy and Numeracy progressions with a view to understanding content and consistent teacher judgement
on data entry.

– Assessment practices as a focus in 2019 professional learning.
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Strategic Direction 2

Collaborative and Innovative Learning Communities

Purpose

To provide opportunities for all stakeholders to build collaborative and innovative partnerships at school and in the wider
community.

Overall summary of progress

The focus of this strategic direction is to provide opportunities for all stakeholders to build collaborative and innovative
partnerships at school and in the wider community. In 2018, Camden South PS gained skills in collaborative and
innovative practices involving STEM with clear links to the curriculum. We worked closely with outside organisations such
as the University of Sydney to build knowledge and skills of staff and students in these areas.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Increased number of teachers
demonstrating future focused
teaching practices such as STEM

$10000 Staff participated in a project to increase staff &
student engagement in STEM (80% of classes)
through authentic mini–challenges linked to Term 3
Science units and present a showcase of STEM at
Camden South through STEMshare in Term 4.

Implementation included:

–Mini–challenges linked to Science units during
Term 3.

–Dhelma messages and Weekly Morning Assembly
Reminders start.

–Start with STEM PL for all teachers every fortnight.
Upskilling staff on STEM tasks linked to Science
units and new STEM resources.

–STEM Showcase presentation Monday, Week 9,
Term 4.

STEM survey data– more teachers implementing
STEM lessons, more experienced tea

Accomplishments include:

–STEMshare– 20 classes being involved. Lots of
great feedback from parents & pictures in STEM
area

–Science units linked to STEM tasks

–Greater confidence of teachers when
implementing STEM

–Upskilling teachers in STEM with new resources

Whole school approach to
wellbeing programs

$10000 To develop structures that build student resilience
and self–regulation by teachers implementing
programs across K–6 by 2019 and students
demonstrating skills of resilience and
self–regulation.

Printed on: 28 May, 2019Page 6 of 15 Camden South Public School 4286 (2018)



Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Whole school approach to
wellbeing programs

Implementation included

–researching programs to support resilience and
self–regulation

–presenting Highways Heroes program to staff

–purchasing Highway Heroes program

–trialling the program across a variety of classes

–developing a whole school scope and sequence to
implement in 2019

– matching the programs to outcomes

Ongoing and purposeful
community partnerships within
the academic, educational and
local communities.

$0 in 2018, Camden South PS forged many productive
relationships with the University of Sydney, Agile
Leadership, Regional staff,  and other local schools
to build relationships within the local and
educational communities as well as to build
capacity of staff ti improve outcomes for students in
English, Maths and STEM.

Increased percentage of students
with a positive sense of belonging
based on 2017 Tell Them From
Me Data.

$0 In 2018, students showed a similar sense of
belonging than in earlier years.

Next Steps

–Greater links in STEM  to Science units for all stages that will continue in 2019

–Continued Team–teaching & mentoring of teachers in STEM

–2019 Parent STEM night

–Whole school to implement the Highway Heroes in 2019

–Survey staff at the end of Term 1 for feedback on the program

–Promote the whole school to use the language

– Continue links with Agile Schools by participating in the Agile Schools network.
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Strategic Direction 3

Shared Leadership

Purpose

To develop quality leadership skills amongst leaders, teachers and learners that supports a culture of high expectations
and engagement.

Overall summary of progress

The focus of this strategic direction is to develop quality leadership skills amongst leaders, teachers and learners that
supports a culture of high expectations and engagement. In 2018, Camden South PS has built strong structures to
develop shared leadership amongst staff by implementing school plan project teams and student leadership by the
restructuring of the School Parliament.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Increased opportunities for staff
in leading change through school
plan initiatives

$0 100% of staff participated in School plan Project
Teams. This involved planning around a goal linked
to the school plan, milestoning and collecting
evidence of impact. This was collated into an
evidence book that supported the evaluation of the
school plan.

Increased number of student led
initiatives across the school

$0 in 2018, the student voice project team were tasked
with increasing the number of student leadership /
representative positions and ensuring they had
authentic experiences to exhibit leadership
qualities.

Implementation included:

– Reviewing current leadership process

– Implementing changes including:

– 1–2 SRC members elected per class from 3 to 6
per term

– Newly defined role for Year 6 leaders

– Increased opportunities for student leadership
capacity through contacting stage APs to request
opportunities for the student leaders to participate
on special days, organising student initiatives
developed during student parliament meetings, and
developing specific fundraising structures to work
within, such as the year 6 farewell.

This resulted in a project that:

–Set the groundwork for the new student leadership
structure.

–Significantly increased the number of student led
initiatives and impact of student voice in the school
community.

–Students having many significant and valid
concerns / ideas. They were able to plan and
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Increased number of student led
initiatives across the school

implement their ideas but still required teacher
assistance in maintaining timelines and gaining
approvals.

Staff support in ensuring students had run their
class meetings in 2019

Continuing to increase authentic leadership
opportunities.

Expanding SRC structure to include K–2.

Increased percentage of staff
participating in purposeful
classroom observations and
receiving collegial feedback for
growth

$0 This will be a focus for 2019.

All teachers use the Professional
Teaching Standards to critically
reflect on their practice and set
future learning goals

$0 This will be a focus for 2019.

Increased number of teachers
accredited at highly
accomplished or lead

$0 One staff member took steps towards seeking
higher levels of accreditation.

Next Steps

– School plan project teams continue to be implemented in 2019.

– Increased staff development in Evidence of Impact.

– Staff support in ensuring students had run their class meetings in 2019

– Continuing to increase authentic leadership opportunities.

– Expanding SRC structure to include K–2

– Changes to the Instructional Leader model to allow for greater opportunity for teachers to reflect and grow upon their
own professional development.

– Changes to the PDP process linked to strength based goal setting and the Australian Teaching Standards.

– Encourage and support staff to seek higher levels of Accreditation and providing opportunities for teachers to
participate in leadership opportunities
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $20956 Throughout the year the ATSI team organised
the following events and resources:

– SLSO to support Aboriginal students with
additional needs

–Bangara Teacher Dance Workshop building
knowledge and understanding.

– 2018 Primary Contemporary Indigenous
Dance Workshop held at The Oaks PS with
interested 3–6 students.

–Two–day Aboriginal Art workshop with
Danielle Mate. The Artworks that were
created were utilised as the back drops for
the schools Wakakiri performance.  Artworks
will be on display in the school hall.

–Aboriginal Education Conference. Natalie
made connections with Leumeah HS. She is
currently organising for the ATSI high school
students to visit CSPS for Naidoc 2019.

– Wollondilly AECG meeting attendance.

 – Macarthur Aboriginal Kids (MAK) day
attendance with interested 3–6 students–
building connections with Macarthur ATSI
students .

–ear screening clinic through Tharawal
Medical centre.

– purchase of quality Aboriginal themed
Picture books and novels.

– attendance at the Aboriginal Education
Conference

– creation of ongoing opportunities for ATSI
students and to develop authentic
connections within the community

Low level adjustment for disability $66729 –Low level adjustment support has been
successfully used to support students with
variety of short term as well as more complex
learning needs in the classroom and through
our school MULTILIT intervention.

– In class support is provided daily to groups
of students in mainstream classes who
require additional support in literacy,
numeracy and social/emotional skills.
Students are identified through LST,
classroom and playground data and specific
interventions are provided and monitored.

–Daily playground initiatives support students
with social and emotional needs. 'Club' is run
at lunch and afternoon tea. This targets
mainly students in K–2 who require a smaller,
more structured play environment. A variety
of activities are set up in a sheltered area,
supported by an SLSO. Students can meet
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Low level adjustment for disability $66729 friends and learn skills of shared play.
Students are both encouraged to attend when
staff notice a need, however, many students
choose to attend as they enjoy the
companionship, support and activities
provided. Students are free to attend for as
many or as few sessions as they require.
Similarly our Big Kids Club (BKC) is run at
selected breaks. It targets older students who
feel they would like more structured play
space. Activities are always popular and vary
from craft, to STEM based activities.

Quality Teaching, Successful
Students (QTSS)

1.458  staffing allocation Establishment of an Instructional Leader –
five days per week to support the professional
growth of teachers in the area of Writing
Increased the leadership team's ability to
support whole school initiatives to track
student progress against key aspects of the
literacy continuum and link to the professional
learning needs of staff to attain expected
growth for every student.

Socio–economic background $73911 –Socioeconomic funding strengthened
partnerships between our school, families and
community organisations. Funds were utilised
for the provision of financial assistance to
enhance students' access to a wider range of
curriculum learning experiences including
excursions, camps and extra curricular
activities. Funding was also utilised to
supplement existing learning support
programs and employment of SLSOs (School
Learning Support Officers) for the provision of
additional learning support in the classroom
for these students. This resulted in increased
level of students' participation and
engagement in learning and supported
continuous improvement in student
achievement through the development,
implementation and evaluation of Individual
Learning Plans.
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Student information

Student enrolment profile

Enrolments

Students 2015 2016 2017 2018

Boys 399 422 419 391

Girls 383 393 402 398

The total enrolment for 2018 was was slightly higher
than previous years with the school's staffing allocation
establishing 29 mainstream classes and 3 support
classes.

Student attendance profile

School

Year 2015 2016 2017 2018

K 96.6 95.8 96.1 93.7

1 95.2 95.6 95.1 94.8

2 95.7 95 95.7 94.5

3 94.9 94.7 95.2 93.4

4 94.3 94.8 94.4 94.5

5 94.6 94.1 95.1 93.4

6 94.2 94.8 93.4 92.2

All Years 95 94.9 94.9 93.7

State DoE

Year 2015 2016 2017 2018

K 94.4 94.4 94.4 93.8

1 93.8 93.9 93.8 93.4

2 94 94.1 94 93.5

3 94.1 94.2 94.1 93.6

4 94 93.9 93.9 93.4

5 94 93.9 93.8 93.2

6 93.5 93.4 93.3 92.5

All Years 94 94 93.9 93.4

Management of non-attendance

Camden South Public School have continued to work
hard to improve student attendance and unjustified
absences where an unsatisfactory explanation or no
reasons were given for students being absent.

During 2018, attendance percentages have been
affected by both families taking holidays during school
term and illness in the community throughout Winter
and Spring. A number of strategies have been used to

encourage students to come to school every day and to
improve student attendance.

These include:

* regular inserts in the school newsletter informing the
school community of the importance of regular
attendance in school.

* frequent phone calls home from staff when students
are not at school.

These strategies have been used to monitor student
attendance and increase the number of explained
absences. These include:

* The Deputy Principal regularly liaising with the Home
School Liaison Officer (HSLO).

* Completing lateness and Attendance Monitoring
Program (LAMP) sheets.

* Sending home weekly reminders requesting a written
explanation for all whole day absences.

* Regularly meeting with colleagues to monitor
identified student attendance within their classes.

Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 2

Assistant Principal(s) 5

Classroom Teacher(s) 30.35

Teacher of Reading Recovery 0.84

Learning and Support Teacher(s) 1

Teacher Librarian 1.2

School Counsellor 1

School Administration and Support
Staff

7.67

*Full Time Equivalent

The Australian Education Regulation, 2014 requires
schools to report on Aboriginal composition of their
workforce. At Camden South 6% of the school
workforce is of Aboriginal descent.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 
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Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 0

Professional learning and teacher accreditation

During 2018, professional learning was undertaken by
Camden South Public Staff to support and further
develop areas of the school plan. School teams worked
closely with our Instructional Leader and Deputy
Principals to improve data analysis, planning and
programming in writing. All staff had opportunities to
participate in both internal an external professional
learning workshops, programs, forums and projects.

Staff at Camden South Public School have engaged in
professional learning activities which have supported
them in meeting the expectations outlined in the
Performance Development Framework and assisted
them in achieving school, system and personal goals.

14 are maintaining at proficient and four accredited at
graduate level. One teacher has looked into voluntary
accreditation at Highly Accomplished or Lead and
participated in workshops to gain a further
understanding of this process. Currently one teacher
has been successful at this voluntary higher level
accreditation. Teacher professional learning funds were
utilised to improve teaching quality, knowledge and
skills in the areas of Literacy and Numeracy.

Camden South Public School held mandatory staff
development days in term 1, 2 and 3. Two additional
extended staff meetings (until 6.30pm) were held in ,
Term 3 and Term 4 in lieu of one staff development day
in term 4.

Financial information

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2018 to 31
December 2018. 

2018 Actual ($)

Opening Balance 442,848

Revenue 6,800,575

Appropriation 6,372,403

Sale of Goods and Services 116,444

Grants and Contributions 304,165

Gain and Loss 0

Other Revenue 0

Investment Income 7,563

Expenses -6,326,121

Recurrent Expenses -6,326,121

Employee Related -5,710,974

Operating Expenses -615,147

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

474,454

Balance Carried Forward 917,302

The school budget is determined by the senior
leadership team consisting of the Principal, School
Administrative Manager (SAM), and two Deputy
Principals. Finance meetings are held monthly.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2018 Actual ($)

Base Total 4,885,679

Base Per Capita 162,082

Base Location 0

Other Base 4,723,597

Equity Total 265,837

Equity Aboriginal 20,956

Equity Socio economic 70,358

Equity Language 3,553

Equity Disability 170,970

Targeted Total 588,031

Other Total 349,603

Grand Total 6,089,150
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Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

From 2018 to 2020 NAPLAN is moving from a paper
test to an online test. Individual schools are migrating to
the online test, with some schools attempting NAPLAN
on paper and others online.

Results for both online and paper formats are reported
on the same NAPLAN assessment scale. Any
comparison of NAPLAN results – such as comparisons
to previous NAPLAN results or to results for students
who did the assessment in a different format – should
take into consideration the different test formats and
are discouraged during these transition years.

In 2018, 103 students sat the Year 3 NAPLAN
Assessment and 127 students sat the Year 5 NAPLAN
Assessment .

Year 3 NAPLAN literacy data shows that:

Students did not perform better than state average in
any area in 2018.

Students performed better in Reading and Grammar
and Punctuation than in Writing and Spelling.

Year 5 NAPLAN literacy data shows that:

Students performed higher than state average in
Reading, Writing, Spelling and Grammar and
Punctuation.

Students performed better in Reading, Spelling and
Grammar and Punctuation than in Writing.

Year 3 NAPLAN numeracy data shows that:

Students did not perform better than state average in
numeracy in 2018.

Year 5 NAPLAN numeracy data shows that:

Students performed higher than state average in

numeracy.

The My School website provides detailed information
and data for national literacy and numeracy testing. Go
to http://www.myschool.edu.au to access the school
data.

The NSW Premier's Priority is to lift the number of
students in the top two skill bands of NAPLAN in
Reading and Numeracy .

Reading Year 3 Year 5

2016 56.8% 37%

2017 40.9% 40.6%

2018 41.1% 39.1%

Numeracy Year 3 Year 5

2016 47.1% 23.4%

2017 34.5% 27.8%

2018 27.7% 35.1%

In 2018, three Aboriginal students sat the Year 3
NAPLAN assessment and nine Aboriginal students sat
the Year 5 NAPLAN assessment. Care should be taken
as these are small cohorts and this may affect data
analysis.

In all areas of NAPLAN, data shows that a greater
percentage of Camden South PS Aboriginal students
are performing in the top 2 bands of all areas in both
Year 3 and 5 than the percentage of Aboriginal
students in the state.

Parent/caregiver, student, teacher
satisfaction

Parents

The partners in Learning Parent Survey is based on a
comprehensive questionnaire covering several aspects
of parents perceptions of their children's experiences at
home and school.

– 87% of parents who responded to the survey feel that
CSPS is welcoming place.

– 82% of parents who responded to the survey feel that
they are well informed of their child's progress.

– 93% of parents who responded to the survey
indicated that CSPS supports learning.

– 79% of parents who responded to the survey feel that
behaviours are dealt with in a timely manner.

– 85% of parents who responded to the survey believe
that teachers have high expectations for their child.
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Students

In 2018, students in Years 2–6 were surveyed to gauge
student satisfaction levels with their experiences at
school.

– 82% of students surveyed feel accepted and valued
by peers and others at CSPS

– 86% of students surveyed have friends at school they
can trust and who encourage them to make positive
choices.

– 96% of students surveyed believe that schooling is
useful in their everyday life and will have a strong
bearing on their future.

– 87% of students surveyed feel they are interested
and motivated in their learning.

– 95% of students surveyed said they try hard to
succeed in their learning.

Staff

– 85% of staff believe that school leaders have helped
me establish challenging and visible learning goals for
students.

– 86% of staff feel that school leaders have provided
me with useful feedback about my teaching.

– 91% of staff say they talk with other teachers about
strategies that increase student engagement.

– 72% of staff believe they give students written
feedback on their work.

– 100% of staff feel that their assessments help them
understand where students are having difficulty.

Policy requirements

Aboriginal education

100% of the school community was involved in
experiences to promote Indigenous culture through
community and whole school events. Additionally a
broad range of Aboriginal literature was purchased for
the school's library to promote indigenous culture and
understanding and adequately resource teaching and
learning programs.  Aboriginal background funding was
utilised for the development of Personalised Learning
Plans (PLPs) for students of Aboriginal background.
These learning plans developed and sustained a
positive and inclusive school culture as well as
improved students' literacy and numeracy
achievements through provision of enrichment for these
students. The employment of an SLSO allowed for
targeted students to receive additional literacy and
numeracy support. In school assessment data and Plan
data indicated positive results.

Multicultural and anti-racism education

Camden South has a small number of students from
other cultures or Non English Speaking Backgrounds.
This year we celebrated Harmony Day as well as
incorporating multicultural perspectives across all
KLAs.

Camden South Public School has an Anti–Racism
Contact Officer who is accessed when required and
participates in all mandatory training.

Other school programs

Opportunity Class

The Opportunity Class is a two year placement
program, comprised of 30 students; 15 Year 5 students
and 15 Year 6 students. The High Performing Students
Unit administers the placement process, and successful
students come from across the region, attending our
Opportunity Class for the duration of Year 5 and Year
6. The Opportunity Class is a learning environment for
academically gifted children to come together, to be
challenged, to be extended, to explore interests and to
create, in an environment of "like" minds.

School Parliament

The Camden South Student Parliament Ministers are
selected each year from the Year 5 students entering
into Year 6. The successful candidates attend official
functions, speak publicly and display excellent
behaviour and work ethic. They are outstanding role
models who proudly represent the Camden South
Community at a range of school and community events,
including Australia Day and Anzac Day Parades.
Leaders of TEAMS, lead TEAM meetings prior to
carnivals, assist with sporting carnivals and
demonstrate excellent sportsmanship.

Support Classes

Our support classes have now been up and running for
seven years and continue to be an inclusive part of our
whole school. We have three multi–categorical classes
which cater for students with Autism, intellectual
disabilities, mental health and physical disabilities.
There are 21 students enrolled in these classes ranging
from Kindergarten to Year Six. The students participate
in all whole school programs and adjustments are
made accordingly. Each class consists of a teacher and
an SLSO (Student learning Support Officer). Each
student in on an Individual Education Plan to ensure
their additional needs are being met. Students are
given opportunities to integrate regularly into the
mainstream classrooms, either independently or with
the support of an SLSO. This gives the students from
the support classes opportunities to learn alongside
their peers as well as teach their peers about
differences and acceptance.
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