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Introduction

The Annual Report for 2018 is provided to the community of Hornsby Heights Public School as an account of the
school's operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

William White

Principal

School contact details

Hornsby Heights Public School
Somerville Rd
Hornsby, 2077
www.hornsbyhts-p.schools.nsw.edu.au
hornsbyhts-p.school@det.nsw.edu.au
9476 5133

Message from the Principal

It is with great pleasure that I present my first Annual School Report as principal of Hornsby Heights Public School. Our
school prides itself in providing an holistic education for all students that focuses on strong academic, sporting, cultural
and wellbeing programs. Our achievements are attributed to the school's dedicated, enthusiastic and committed staff,
families and students. We have well–resourced classrooms and provide differentiated teaching and learning for all our
students in a harmonious and caring environment.

Our highly qualified and experienced teachers deliver stimulating quality teaching and learning programs focussing on
developing future focused skills to ensure that our students succeed in an ever–changing world. Specialist support
programs assist students experiencing difficulty with their learning as well as providing enrichment and extension for our
high achieving students. A number of extra–curricular programs are offered to support the development of the whole
child.

I would like to thank the P&C for their continued support in providing valuable resources to support the teachers in
delivering quality teaching and learning experiences across all stages. The sharing of your expertise, generous
donations of time and financial support has assisted with the beautification our school Eco Garden and playground
equipment.

This Annual School Report provides a summary of our achievements in 2018 and provides a platform to communicate
our priorities and focuses for our learning in 2019.
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School background

School vision statement

Hornsby Heights Public School places the learning of students at the heart of what we do. The learning environment is
rich in challenge and opportunity, supported by a school community, teachers, support staff, and parents/carers, who are
clear in purpose and determined in action.

School context

Hornsby Heights Public School is situated in a bushland setting, north of Hornsby. It has a current enrolment of 432
students. The Non English Speaking Background (NESB) of the school community is 19%. Experienced and dedicated
teachers deliver quality teaching programs in a caring and supportive environment. There is a focus on innovation and
equipping students to be future ready learners, particularly in Literacy and Numeracy. The school provides a
well–rounded education with the development of the ‘whole child’ seen as important, through its successful academic,
sport, performing arts and technology programs. The school enjoys strong parent and community involvement. The
Parents & Citizens Association (P&C) has generously supported learning programs and the installation of infrastructure
for learning within the school.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

As a result of our extensive self–assessment process the staff of Hornsby Heights Public School consider that overall we
are working at Sustaining and Growing for the domains of Learning, Teaching and Leading.

In the domain of Learning, we are rated as Sustaining and Growing across five of the six elements with learning culture
rated as delivering. The evidence shows that the school uses assessment as a tool that support learning with formative
and summative data used to create opportunities for students to receive timely and meaningful feedback on their
learning. Students are showing expected growth and achievement in NAPLAN.

In the domain of Teaching, we are rated as Sustaining and Growing across three of the four elements with data skills and
use rated as delivering. The evidence shows that teachers regularly collaborate across stage teams to share curriculum
knowledge, data and feedback about student progress and achievement to inform the development of evidence–based
programs which meet the needs of all students. Teachers actively evaluate, share and discuss learning from professional
development activities to further enhance the school as a learning community.

In the domain of Leading, we are rated as Sustaining and Growing across three of the four elements with school
planning, implementation and reporting rated as delivering. The evidence shows that teaching and non–teaching staff
proactively seek to improve their performance and the school collaboratively supports performance development and
efforts to continuously monitor improvement. As a school we make informed choices about administrative practices and
have systems in place that are responsive to local context and need. Technology is effectively used to enhance learning
and physical learning spaces are used flexibly to meet the individual learning interest and needs of students.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide
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Strategic Direction 1

High Quality Teaching and Learning

Purpose

Teachers know their students and provide meaningful and purposeful opportunities to support the development of Future
Ready skills. We want our students to be critical thinkers, problem solvers, collaborators and communicators who can
implement these abilities into their learning in different multiple contexts.

Overall summary of progress

All staff engaged in professional learning associated with the Australian Professional Standards for Teachers.
Collaborative programing using Google Docs and peer observations became increasingly accepted and adopted in 2018.
Teachers also continued to implement explicit teaching of reading through comprehension strategies associated with
Focus on Reading. These initiatives encouraged high quality teaching and promoted creativity, innovation and inspired
teaching. Teachers increasingly reflected on their pedagogical skills and this has resulted in enhanced classroom
practice as well as assisting students to reach their potential which is reflected in the significant improvement of our
NAPLAN results.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

By 2020 75% of students in Year
5 achieve expected growth in all
aspects of Literacy and
Numeracy of NAPLAN

Year 5 students showed improved growth in most
aspects of literacy and Numeracy based on
previous data. 67.9 per cent of students achieved
expected growth in Reading.

By 2020 65% of students in
Years 3 and 5 will perform in the
top two bands of NAPLAN

In 2018 78.33 per cent of Year 3 students
performed in the top two bands for Reading with
63.3 per cent for Grammar and Punctuation.

100% of teachers demonstrate
STEM/STEAM pedagogies in
teaching programs by the end of
2020

$6000 of 6100 funding to
support Project Based
Learning (PBL)

In 2018 100 per cent of teachers across all stages
demonstrated evidence of integrated STEM
pedagogies in their teaching and learning
programs.

In 2020 100% of teaching
programs Years 1–6 reflect
Focus on Reading and Seven
Steps To Writing Success
strategies

$3000 of 6100 funding for
professional learning to
train teachers and school
coordinators

100 per cent of teachers have been trained in
Phase 1 of the Focus on Reading program.
Approximately 80 per cent of teachers regularly
program strategies in their teaching and learning
programs.

Focus on Reading coordinators trained in Phase 2
for future rollout to teachers in 2020.

Increase student achievement in
NAPLAN Writing by 20% over 3
years

In 2018 we collected baseline data for this
improvement measure with the average NAPLAN
Writing score for Year 3 being 416.5 and  491.26 for
Year 5.

Next Steps

 • Embedding integrated STEM/PBL to enhance student engagement through collaborative and independent learning
opportunities in Stages 2 and 3

 • Training all staff in Seven Steps to Writing Success and developing a strategic action plan to implement the
program into Stages 1 through 3

 • Teaching and learning programs demonstrating the use of learning progressions to differentiate student's learning
needs and to ensure that all students are supported and challenged
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Strategic Direction 2

Learning Environments

Purpose

The school creates an innovative and engaging student led learning environment that nurtures and stimulates them to
grow and achieve by providing relevant and authentic learning experiences to meet the changing and diverse needs of
Future Focused learners.

Overall summary of progress

In 2018 Learning Intentions and Success Criteria (LISC) were a strong focus throughout the school. WALT and WILF are
a regular feature of classroom pedagogy to ensure all students know what is expected of them regarding their learning.
Learning Intentions were embedded in program planning so that students take an active role in understanding where
they are, what their next steps in learning will be and what they will need to get them there.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

By the end of 2020 100% of
classrooms demonstrate
evidence of Visible Learning
strategies and practices.

Approximately 90 per cent of classroom teachers
attended an information session at a School
Development Day on Visible Learning.

Over 3 years 100% of teachers
will show evidence of teaching
Growth Mindset throughout K–6.

100 per cent of teachers attend professional
learning activities presented throughout the year.

Approximately 90 per cent of classrooms across
K–6 display and teach Growth Mindset strategies.

By 2020 100% of teachers using
the Project 1 Observation Tool to
inform improved teaching
practice.

$8000 of 6100 funding for
school participation and
UTS training days.

$15 000 of 6100 funding  –
Teacher Professional
Learning for casual
teachers to support teacher
training and classroom
observations.

In 2018 the school continued its partnership with
the University of Technology Sydney (UTS) –
Flagship Education. Eleven teachers participated in
TESA training and classroom observations.

Teachers created an Action Plan to implement
opportunities for peer learning and buddy teaching.

In 2019–2020 100% of Year 3–6
classrooms will demonstrate
evidence of co–constructed LISC.

This improvement measure begins in 2019.

By the end of 2020 TESA results
show improved consistency in
Dimension 3 – Establishes A
Learning Culture.

$6000 of 6100 funding for
data collection through
classroom observations.

The baseline data collected in 2018 demonstrates
that as a school we are beginning to move from
Low Responsiveness to High Responsiveness.

Next Steps

In 2019 teachers will be trained in Visible Learning with an action plan developed by the leadership team to strategically
implement the program across the school.

Continue to build student capacity to become confident and reflective learners by knowing what the learning intentions of
each lesson are as well as being able to comment and reflect on the success criteria with peers and teachers.
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Strategic Direction 3

Wellbeing and Community Partnerships

Purpose

The school develops a culture of collective responsibility for student learning and wellbeing which is shared, promoted,
valued and celebrated by the whole school community thus enhancing partnerships, communication and engagement to
support students to attain their personal best.

Overall summary of progress

In 2018 the reestablishment of the Positive Behaviour for Engaged Learning team was a major focus. Members of the
PBEL team attended refresher training and the school participated in the Benchmarks of Quality (BOQ) analysis which
will drive our plans for the next three years. As a school community we reaffirmed our school values of Respect,
Responsibility and Personal Best.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Every year 90% of students
receive at least a Silver Award as
part of our PBEL processes.

In 2018 approximately 90 per cent of students
receive a Silver Award at our weekly assemblies.

Over 3 years increase the level of
positive feedback from surveys
and focus groups to over 70%
satisfaction.

In the 2018 the Tell Them From Me (TTFM) survey
indicated that 76 per cent of students in Years 4
through 6 had a sense of belonging at Hornsby
Heights Public School.

By 2020 new initiatives are
provided to families to improve
awareness of current teaching
and learning practice.

In 2018 100 per cent of classroom teachers
regularly communicated with parents and shared
student's learning on Seesaw.

By 2020 new initiatives are
provided to families to improve
awareness of current teaching
and learning practice.

In 2018 100 per cent of classroom teachers
regularly communicated with parents and shared
student's learning on Seesaw.

By 2020 reporting of negative
behaviours will decrease by 10%.

In 2018 with the reestablishment of the Positive
Behaviour for Engaged Learning team, baseline
data was collected on student behaviour referrals
related to both classroom and non–classroom
settings.

Next Steps

 • Redesigning the school's PBEL matrix for all non–classroom areas and constructing signage that displays our core
values throughout the school and is referred to constantly by all staff

 • Implementing Social and Emotional Learning (SEL) programs across all stages
 • Students, staff and the wider school community will have a shared understanding of the behaviours, attitudes and

expectations that enhance wellbeing and improved learning outcomes
 • Integrating student learning goals into reporting practices and enable parents to actively engage in dialogue about

learning at home by providing explicit strategies
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $2675 Individual Learning Plans were designed and
delivered to ensure that students had access
to all school programs. Teachers were
released to develop individual learning plans
for all aboriginal students. At Hornsby Heights
Public School all aboriginal students achieved
curriculum outcomes and participated in all
school activities.

English language proficiency $ 64 825 An English as an Additional Language or
Dialect (EALD) teacher was employed three
days per week. The teacher worked to
support staff in developing targeted resources
and program adjustments, and assisted
identified students enabling them to progress
to higher levels of English proficiency.

Low level adjustment for disability $91 154 The school has an allocation of three days
per week for a Learning and Support Teacher
(LaST). The flexible funding allocation allow
the school to engage School Learning and
Support Officers (SLSOs) to assist teachers
in the delivery of individual and small group
learning programs for targeted students in all
stages. Individual Learning Plans were
collaboratively developed for identified
students as part of the Nationally Consistent
Collection of Data (NCCD) for school students
with disabilities.

Quality Teaching, Successful
Students (QTSS)

$78 501 The school has an allocation of 0.754FTE
which was used to release an assistant
principal to work as an instructional leader
across all stages. They assisted teachers by
team teaching, mentoring, collaboratively
programming, class observations and
reflective practices.

Socio–economic background $8795 These funds were used to support families in
the community who were experiencing
significant hardship and required financial
support for their children to be included in
various aspects of school life. Remaining
funds were allocated for the purposes of
supporting students who required low level
adjustments.

Support for beginning teachers $14000 These funds were used to support beginning
teachers through the provision of additional
release from face–to–face, mentoring and
professional learning.
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Student information

Student enrolment profile

Enrolments

Students 2015 2016 2017 2018

Boys 205 210 210 228

Girls 219 220 224 222

In 2018 Hornsby Heights Public School's enrolments
continued to grow. This followed an upward trend since
2014 when the school had 386 students.

Student attendance profile

School

Year 2015 2016 2017 2018

K 95.7 96.2 96.5 95.7

1 96.1 95.2 95.7 96.4

2 96.2 96.3 95.8 96

3 96.8 94.9 96.5 95.1

4 94.5 94.1 96.8 95.7

5 94.9 96.1 95.5 95.9

6 96.4 93.9 95.2 94.6

All Years 95.8 95.3 96.1 95.7

State DoE

Year 2015 2016 2017 2018

K 94.4 94.4 94.4 93.8

1 93.8 93.9 93.8 93.4

2 94 94.1 94 93.5

3 94.1 94.2 94.1 93.6

4 94 93.9 93.9 93.4

5 94 93.9 93.8 93.2

6 93.5 93.4 93.3 92.5

All Years 94 94 93.9 93.4

Management of non-attendance

Student attendance continues to be stable and above
state averages. Class rolls are regularly monitored and
unexplained absences are followed up with form letters,
phone contact with parents and meetings with class
teachers and executive where required. Our attendance
rates continue to be affected by a small number of
families who travel out of school holiday periods.

Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 4

Classroom Teacher(s) 15.17

Teacher of Reading Recovery 0.42

Learning and Support Teacher(s) 0.6

Teacher Librarian 0.8

School Administration and Support
Staff

3.22

*Full Time Equivalent

The Australian Education Regulation 2014 requires
schools to report on the Aboriginal composition of their
workforce. In 2018 there were two teachers who
identified as aboriginal background at Hornsby Heights
Public School.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 43

Professional learning and teacher accreditation

Professional learning is recognised as a major
contributor to improving teacher competency and
learning outcomes for all students. In 2018 teachers at
Hornsby Heights Public School engaged in professional
learning opportunities in literacy and numeracy
progressions, student wellbeing and Positive Behaviour
for Engaged Learning (PBEL), Focus on Reading,
TESA and peer coaching. Teachers also attended
conferences and courses provided by external
providers and also participated in professional
networks. New and beginning teachers undertook an
individually structured school–based induction program
that supported their learning needs and had a mentor
teacher appointed to assist with this process.

Teaching and non–teaching staff completed
face–to–face training and online modules in mandatory
child protection, anaphylaxis and CPR compliance.
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Financial information

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2018 to 31
December 2018. 

2018 Actual ($)

Opening Balance 367,179

Revenue 3,620,382

Appropriation 3,375,440

Sale of Goods and Services 6,127

Grants and Contributions 234,199

Gain and Loss 0

Other Revenue 0

Investment Income 4,616

Expenses -3,424,071

Recurrent Expenses -3,424,071

Employee Related -3,088,575

Operating Expenses -335,497

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

196,311

Balance Carried Forward 563,490

The school's financial management processes reflect a
collaborative approach to budgeting and expenditure
based upon the Approved School Allocation Report,
Commonwealth Funding, School and Community
Revenue, historical expenditure and current/future
school priorities.

A considerable amount of funding has been saved for
the purpose of creating and building an Outdoor
Learning Area (OLA) in collaboration with the school's
Parent and Citizen Association. This work is scheduled
to begin in 2019.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2018 Actual ($)

Base Total 2,874,017

Base Per Capita 83,922

Base Location 0

Other Base 2,790,095

Equity Total 167,450

Equity Aboriginal 2,675

Equity Socio economic 8,795

Equity Language 64,825

Equity Disability 91,154

Targeted Total 14,445

Other Total 124,106

Grand Total 3,180,018

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.
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School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

From 2018 to 2020 NAPLAN is moving from a paper
test to an online test. Individual schools are migrating to
the online test, with some schools attempting NAPLAN
on paper and others online.

Results for both online and paper formats are reported
on the same NAPLAN assessment scale. Any
comparison of NAPLAN results – such as comparisons
to previous NAPLAN results or to results for students
who did the assessment in a different format – should
take into consideration the different test formats and
are discouraged during these transition years.

In 2018 our Year 3 NAPLAN showed significant
improvement in achievement with students recording
the highest percentage in the top proficiency band for
Reading in recent years. 78.4 per cent of students
scored in the top two bands for reading compared to
the state average of 48.6 per cent. 63.3 per cent of
students scored in the top two bands for Grammar and
Punctuation compared to the state average of 44.1 per
cent. 58.3 per cent of students scored in the top two
bands for Spelling compared to the state average of
48.1 per cent.

Year 5 NAPLAN also showed an improvement with
students equalling the school highest percentage in the
top proficiency band for Reading. 56.1 per cent of
students scored in the top two bands for reading
compared to the state average of 34.8 per cent. 52.7
per cent of students scored in the top two bands for
Grammar and Punctuation compared to the state
average of 32.9 per cent.

Year 5 students exceeded State at or excepted growth
in Grammar and Punctuation, Reading and Writing. For
the first time 100 per cent of students in Years 3 and 5
were at or above the national minimum standard in
NAPLAN.

In Year 3 the achievement in numeracy was higher
than the state average with 48.3 per cent of students
scoring in the top two bands compared to the state
average of 39.6 per cent.

In Year 5 the achievement in numeracy was
significantly higher than the state average with 50.9 per
cent of students scoring in the top two bands compared
to the state average of 29.3 per cent. For the first time
100 per cent of students in Years 3 and 5 were at or
above the national minimum standard in NAPLAN.

The My School website provides detailed information
and data for national literacy and numeracy testing. Go
to http://www.myschool.edu.au to access the school
data.

Students in 2018 achieved the highest school
performance in the Premier's Priority of average
percentage NAPLAN Reading and Numeracy results in
the top two bands. This year the school recorded 58.55
per cent which is almost 10 per cent higher than the
previous 2017 score.
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Parent/caregiver, student, teacher
satisfaction

Each year schools are required to seek the opinions of
the school community about school life. This year we
collected data using the Tell Them From Me (TTFM)
survey and concentrated on student voice. This survey
provided the school with an insight into the feelings and
opinions of the students in Years 4 through 6 and help
guide our school planning by identifying school
improvement initiatives.

From the 123 student responses we found that:

98 per cent of students felt that there was a strong
expectation for success at this school which is an
increase from previous surveys.

90 per cent of students felt that they had advocacy at
school which is a significant increase from 78 per cent
in 2016.

76 per cent of students felt that they had a sense of
belonging.

Policy requirements

Aboriginal education

At Hornsby Heights Public School we consider
Aboriginal and Torres Strait Islander perspectives
across various curriculum areas as well as paying
respect to the local Guringai people through
Acknowledgement of Country at assemblies and school
events. In 2018 we had five students who identified as
being of Aboriginal and/or Torres Strait Islander
descent and they had collaboratively developed
personalised learning programs with progress
monitored regularly. We celebrated NAIDOC and
students attended a local performance.

Multicultural and anti-racism education

Hornsby Heights Public School continues to promote
multicultural education and perspectives through a
range of initiatives. These include:
 • celebrating the cultural diversity of our school and

wider community at Harmony Day
 • providing appropriate support to meet the learning

needs of targeted students through an English as
an Additional Dialect (EALD) teacher to
collaboratively plan strategies and learning
experiences to best meet the individual needs of
students

 • integrating multicultural education through quality
texts and literature as well as history and
geography studies

 • having a trained staff member as Anti–Racism
Contact Officer (ARCO) to promote tolerance and
inclusivity by encouraging all members of the
school to engage in policies and practices
designed to address discriminatory behaviours
and attitudes.
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