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Introduction

The Annual Report for 2018 is provided to the community of Lynwood Park Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Leigh Bade

Principal

School contact details

Lynwood Park Public School
87 Turner Street
BLACKTOWN, 2148
www.lynwoodpk-p.schools.nsw.edu.au
lynwoodpk-p.school@det.nsw.edu.au
9622 2659
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School background

School vision statement

Every child is known, valued and cared for at Lynwood Park Public School. We are committed to the pursuit of
excellence and the provision of high quality educational opportunities for each and every child. We prepare young people
for rewarding lives in an increasingly complex world.

Laid on a strong foundation of positive values and in partnership with our parent and community members, our vision is
to nurture, guide, inspire and challenge the development of students who:

 • reach their individual potential;
 • are increasingly self–motivated learners; and
 • are confident and creative individuals with the personal resources for future success and wellbeing.

School context

Lynwood Park Public School is a vibrant learning community in Blacktown, approximately 40 kilometres west of Sydney.
It has an enrolment of 245 students, with four of those identifying as Aboriginal and Torres Strait Islander and 39%
students who identify as having a non–English speaking background. Lynwood Park Public School is a school where
each child is encouraged to succeed, guided by professional and caring teachers, excellent learning programs and a
highly supportive parent community.

Continual improvement underpins the strong academic programs that offer each child the very best of opportunity for
success. With a strong focus on literacy and numeracy, we cater for the needs of all students, wherever they fall on the
learning continuum. Our teaching and learning programs focus on the individual needs of each student and challenge
each child accordingly. Student progress is carefully monitored through regular assessment and enables quality
programs and specialist support staff to be used in the best possible way to ensure positive progress for every student.
Our school also provides a variety of extra–curricular opportunities such as gifted and talented enrichment programs,
public speaking, debating, dance, choir, recorder group, PSSA sport and other fitness activities.

Student successes are regularly celebrated and applauded. Our school achieves effective learning and discipline
through an emphasis on clear expectations and explicitly teaching positive behaviour for learning to support harmonious
social relations. Classes range from Kindergarten to Year 6 with our senior students taking an active leadership role in
our school parliament, peer support and peer tutoring. Our community has great pride in our school. A committed P&C
actively raises funds to support school programs and enthusiastically enhances the school to ensure it is safe and
welcoming for students and their families.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading. Our community evaluated our practice against each of the
aspects covered by the three domains:

Learning
 • Learning Culture: Sustaining and Growing
 • Wellbeing: Sustaining and Growing
 • Curriculum: Delivering
 • Assessment: Delivering
 • Reporting: Delivering
 • Student Performance Measures: Delivering

Teaching
 • Effective Classroom Practice: Delivering

Printed on: 11 June, 2019Page 3 of 13 Lynwood Park Public School 4258 (2018)



 • Data Skills and Use: Delivering
 • Professional Standards: Delivering
 • Learning and Development: Sustaining and Growing

Leading
 • Educational Leadership: Delivering
 • School Planning, Implementation and Reporting: Delivering
 • School Resources: Delivering
 • Management Practices and Processes: Delivering

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide
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Strategic Direction 1

LEARNING – Engaging students in rich learning experiences which develop vital skills to flourish now and in the future.

Purpose

To develop foundation skills in literacy and numeracy and other key learning areas as well as supporting all students to
become successful, creative, reflective and resilient learners, who work to reach their full potential.

Overall summary of progress

Lynwood Park has continued to develop and implement programs and processes to improve student outcomes in literacy
and numeracy. This has been achieved by the continuation of focussed literacy and numeracy lessons throughout the
school. The reorganisation of the Learning Support Team has allowed for improved tracking of students with additional
needs and with an aim to improve overall school teaching practices. Students are developing their ability to reflect on
their learning and become confident, active participants in diverse learning experiences. The teaching staff is developing
the capacity to innovate and differentiate using known student capabilities, needs and interests to plan learning
experiences. Furthermore, teachers are building their capacity to set clear learning intentions, success criteria and
provide descriptive feedback to students. School leaders drive collaborative professional practice to enable staff to bring
about transformation and set high expectations that our students can and will succeed.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Literacy / Numeracy

Increase in the number of
students who are achieving at or
above minimum standards in
reading, writing and numeracy in
NAPLAN.

The school continues to achieve
positive value–added results in
NAPLAN.

Increased number of students
achieving at or above expected
age level via standardised
reading tests.

Teacher Professional
Learning – $4,400

Learning and support programs organised in
conjunction with internal and external school
assessments. Continued professional development
for staff in the teaching of both literacy and
numeracy. Improved teacher collaboration and
improved differentiation of lessons.

The value–added progress for 2018 has been good
in all areas of NAPLAN, with some areas showing
excellent value–added for 2018.

Differentiation of Programs

Learning goals of students are
informed by analysis of
assessment data and other
information and differentiation is
evidenced in teaching programs,
extra–curricular programs and
individual student plans.

Teacher Professional
Learning – $8,220

The continuation of groups across Key Learning
Areas has allowed for differentiation of teaching
programs, self–assessment and tracking of learning
intentions and success criteria.

A variety of extra curricula activities is offered in
various areas. The participation rates are very high
and are maintained throughout the year.

Wellbeing

Variety of wellbeing programs
implemented resulting in
decreased number of students
involved in negative behaviour
referrals and increased number of
students in the green zone of the
PBL triangle.

Teacher Professional
Learning – $1,200

The Learning Support Team meets weekly to
ensure individual student needs are being met. Use
of the school counsellor and outside agencies are
accessed to supplement programs and policies
within the school.

The continuation of student tracking, through PBL,
has allowed for all staff to have knowledge of
students which provides opportunities for better
communication and resolution of actions.
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Next Steps

Future planning to include:
1. Continuation of PBL to monitor and evaluate interactions of students.
2. Social skills lessons through a variety of areas and platforms.
3. Reorganisation of the teaching of Writing throughout school.
4. Improved technology though use of funding to purchase required equipment.
5. Development of K–6 scope and sequences in required areas.
6. Continued reorganisation of the Learning Support Team.
7. Development of differentiated teaching practices.
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Strategic Direction 2

TEACHING – Implementing quality teaching that is effective, explicit and based on evidence and reflection.

Purpose

To develop quality teaching practices that promote continual improvement and learning outcomes for students and that
inspire future focused learning.

Overall summary of progress

Full implementation of the geography and history syllabuses progressed throughout the year. Student ability grouping
also continued with detailed assessment of the approach at the end of the school year. Mandatory unit rotations
continued across all stages. Coaching and mentoring time for all teachers was timetabled across the year utilising extra
teaching staff to enable quality observation and reflection time.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Professional Standards

All teachers accredited with
NESA and formal teacher
observations and feedback is
aligned to Australian Professional
teaching standards.

Teacher Release – $10,000 All experienced (pre–2004) teachers are now
accredited as proficient teachers. Classroom
observations and team teaching occurred across
the school, through both formal processes and as
part of best practice in teacher growth and
development.

Teacher Professional Learning

All staff receiving mentoring and
participating in professional
learning which links to their
PDPs, the Australian professional
teaching standards, school and
DoE priorities.

Teacher Release and
Professional Learning –
$26,000

Mentoring was provided to all Lynwood Park Public
School teaching staff both through supervisor
observations and peer to peer meetings. The
participation in mentoring linked to individual
Performance and Development Plans with teacher
identified goals and school wide initiatives.

Data Skills and Use

Planned collection and
collaborative analysis of data
occurs regularly to inform
teaching.

Assessment tasks and rubrics
align with new national
curriculum.

K–6 scope and sequence for
assessment, aligned with DoE
policy is developed and
implemented.

Teacher Release – $4,400 NAPLAN results were collated, discussed and
planning took place to focus on school wide and
specific cohort areas of need.

The initial collation of assessment tasks has
occurred. Identified formal assessments have been
added to the Learning and Support Policy as part of
the screening process to identify academic, social
and behavioural issues.

Next Steps

Future planning to include:

1. Teacher training in the use and analysis of diagnostic assessment tools.

2. Whole staff training in the use of the literacy and numeracy learning progressions.

3. Whole school assessment and recording of selected elements of the progressions.
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Strategic Direction 3

LEADING – Promoting shared leadership to ensure administrative systems, school planning and resources underpin
ongoing school improvement.

Purpose

To develop leadership capacity at all levels to foster a school–wide culture of high expectations and shared sense of
responsibility for whole–school improvement.

Overall summary of progress

2018 was a year of great change in the leadership team at Lynwood Park Public School. This provided many
opportunities for aspiring leaders within the school to build their capacity and develop leadership skills in relieving
principal and relieving assistant principal roles. A range of programs were implemented to provide leadership
opportunities for students. All stakeholders were involved in a collaborative planning process to determine directions for
the new school plan, ensuring that resources were allocated to allow ongoing school improvement and a culture of high
expectations. School policies were reviewed and procedures updated in accordance with Department of Education
priorities. Appropriate staff were trained in the use of new administrative systems including eFPT and SAP HR to ensure
that resources were well managed and staff were familiar with the actions required for payroll and HR.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Leadership Capacity

Increased numbers of staff taking
on opportunities to develop
leadership skills.

A variety of opportunities evident
for students to develop leadership
skills

Teacher attendance at
leadership training day with
students – $500

Beginning teacher training
and professional
development – $7,200

Provision of above
establishment Assistant
Principal role to support
leadership transition phase
– $8,000

6 Staff were provided the opportunity to develop
their leadership capacity by fulfilling relieving
executive positions. One Assistant Principal
participated in an Executive network group to work
on Leadership and Management Credentials.

2 executive attended Beginning Teacher Mentor
training day.

Students were provided with opportunities to
develop their leadership capacity through various
programs including Kindy Buddy Program, Peer
Support Program , School Leadership Team, Sports
Leadership Team, Peer Tutor Reading Program
and Class Buddy programs. Our student
Leadership team and Peer Support Leaders
participated Ieadership training activities.

School Planning / Policies

Identified policy reviews are
completed, with supporting
evidence gathered and uploaded
into A–Z Policy tool.

Teacher attendance at at
Anti–Bullying Conference –
$1,500

Sport and Physical Education Policy and
procedures were reviewed and communicated to all
teaching staff. Anti–Bullying policy and procedures
were reviewed and communicated to all staff.
Senior Executive staff participated in SAP HR
training, completion of SAP task lists to set up
platform ready for use. New procedures were
communicated to all staff.

Senior executives completed training on use of
eFPT.

School Aesthetics /
Technology

Higher engagement of students
and staff with technology.

K–6 Technology scope and
sequence developed.

STEAM team – $1,500

Staff attendance at Science
and Technology
professional learning –
$2,000

Completion of wall tiling –

Group of students participated in an engaging
STEAM team program through BLC.

Professional learning was provided to all staff on
the new Science and Technology Syllabus,
including completion of Adobe sessions on Digital
Technology. A scope and sequence of learning was
developed for the new Syllabus.
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Enhanced learning spaces and
resources are purchased and
used.

$2,000
We continued the process of lining classroom walls
with carpet tiles to improve aesthetics, sound and
display spaces. Most classrooms in the school are
now completed.

Next Steps

Future actions planned include:

1. Provide opportunities for an increased number of staff to take on roles that will develop their leadership skills.

2. Clearly defined and established student leadership program that is explicitly goal driven.

3. Leadership mentoring program established and defined.

4. Tell Them From Me surveys completed and analysed.

5. Routine school procedures aligned to school policies and explicitly defined to ensure consistency of practice.

6. Improve PDP development and review processes, ensuring they are linked to the Performance and Development
Framework and Quality Teaching Standards.

7. Build a shared sense of responsibility from all stakeholders for whole school improvement.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $4,259 Funding was used to provide School Learning
Support Officer time in classrooms where
required to support Aboriginal students in
literacy and numeracy.

English language proficiency $19,466 Funding was used for additional support
teacher time to implement EAL/D programs
within the school.

Low level adjustment for disability $145,025 Funding was used to staff the equivalent of
one teacher in a Learning and Support
teacher role plus additional time spent in
classrooms by School Learning Support
Officers.

Quality Teaching, Successful
Students (QTSS)

$52,057 Funding was used for additional classroom
teacher time used to release teachers and
executive staff to complete observations and
follow up with quality feedback and reflection
sessions.

Socio–economic background $116,773 Funds were used for a variety of purposes:

* Student Assistance to assist families in
costs towards excursions and school
requirements

* Additional teacher time for targeted learning
and support, including social skill and positive
behaviour programs

* Additional School Learning and Support
Officer time in classrooms

* Classroom refurbishment to enhance the
learning environment

Support for beginning teachers $7,200 Funds were used for professional learning
opportunities targeted specifically towards
beginning teachers and for the extra release
of executive staff for mentoring  and support.

Targeted student support for
refugees and new arrivals

$729 Funds were pooled with English language
proficiency funding to provide support for the
school's refugee status student.
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Student information

Student enrolment profile

Enrolments

Students 2015 2016 2017 2018

Boys 148 144 143 134

Girls 143 146 152 136

In 2018 our student enrolment was 270, of which 4
students identified as Aboriginal or Torres Strait
Islander and 39% were of a non–English speaking
background.

Student attendance profile

School

Year 2015 2016 2017 2018

K 95 94.4 95.5 94.4

1 93.7 89.5 94 93

2 93.6 94 92.6 93.5

3 93 90.9 93.9 92

4 93.6 92 92.4 92.9

5 92 93.9 92.3 93.5

6 94.2 90.3 93.3 89.2

All Years 93.5 92.3 93.4 92.6

State DoE

Year 2015 2016 2017 2018

K 94.4 94.4 94.4 93.8

1 93.8 93.9 93.8 93.4

2 94 94.1 94 93.5

3 94.1 94.2 94.1 93.6

4 94 93.9 93.9 93.4

5 94 93.9 93.8 93.2

6 93.5 93.4 93.3 92.5

All Years 94 94 93.9 93.4

Management of non-attendance

Attendance is monitored regularly by the school and is
tabled as an agenda item for each Learning Support
Team meeting. The Assistant Principal responsible for
attendance works closely with the school's Home
School Liaison Officer (HSLO). Our attendance rate is
roughly equivalent to that of the state.

Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 3

Classroom Teacher(s) 10.5

Teacher of Reading Recovery 0.53

Learning and Support Teacher(s) 1

Teacher Librarian 0.6

School Administration and Support
Staff

2.62

*Full Time Equivalent

None of the school's workforce members identify as
Aboriginal or Torres Straight Islander. Our school has
the services of a school counsellor for one day per
week as well as an additional two days per term. RAM
funds were used to supplement our staffing entitlement
(see Key Initiatives).

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 10

Professional learning and teacher accreditation

In 2018, all staff participated in school development
days at the commencement of terms 1, 2 and 3 and at
the end of term 4. Topics covered included child
protection, code of conduct and upcoming new syllabus
implementation and planning. Weekly professional
development sessions covered mandatory training for
staff as well as sessions aligned to our school plan.
Topics covered included CPR and emergency care
training, anaphylaxis training, WHS and emergency
training, report writing, strategic planning, analysis of
NAPLAN results, Positive Behaviour for Learning
program evaluation and improvement planning, self
evaluation against the School Excellence Framework
and introductory training on the literacy and numeracy
learning progressions. Individual professional learning
was also provided for staff according to their
performance development plans.
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Financial information

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2018 to 31
December 2018. 

2018 Actual ($)

Opening Balance 332,715

Revenue 2,763,432

Appropriation 2,632,034

Sale of Goods and Services 8,423

Grants and Contributions 116,480

Gain and Loss 0

Other Revenue 1,528

Investment Income 4,968

Expenses -2,688,394

Recurrent Expenses -2,688,394

Employee Related -2,419,818

Operating Expenses -268,575

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

75,038

Balance Carried Forward 407,753

The schools funds are managed by the Financial
Planning team comprising the Principal, the school's
Administration Manager and one of the school's
Assistant Principals. The team meet at least once per
month (more often if needed) to review income and
expenditure and track accounting records and
reporting.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2018 Actual ($)

Base Total 2,121,476

Base Per Capita 57,044

Base Location 0

Other Base 2,064,432

Equity Total 285,523

Equity Aboriginal 4,259

Equity Socio economic 116,773

Equity Language 19,466

Equity Disability 145,025

Targeted Total 27,863

Other Total 108,861

Grand Total 2,543,724

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
Years 3, 5, 7 and 9 literacy and numeracy assessments
are reported on a scale from Band 1 to Band 10. The
achievement scale represents increasing levels of skills
and understandings demonstrated in these
assessments.

From 2018 to 2020 NAPLAN is moving from a paper
test to an online test. Individual schools are migrating to
the online test, with some schools attempting NAPLAN
on paper and others online.

Results for both online and paper formats are reported
on the same NAPLAN assessment scale. Any
comparison of NAPLAN results – such as comparisons
to previous NAPLAN results or to results for students
who did the assessment in a different format – should
take into consideration the different test formats and
are discouraged during these transition years.

The school continued to achieve year outcomes with
solid growth in literacy during 2018.

The school continued to achieve year outcomes with
solid growth in numeracy in 2018.
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The My School website provides detailed information
and data for national literacy and numeracy testing. Go
to http://www.myschool.edu.au to access the school
data. As schools transition to NAPLAN online, the band
distribution of results is not directly comparable to band
averages from previous years. While the 10 band
distribution available to schools who completed
NAPLAN online is a more accurate reflection of student
performance, caution should be taken when
considering results relative to what was formerly a six
band distribution. As the full transition of NAPLAN
online continues, the most appropriate way to
communicate results for NAPLAN online is by scaled
scores and scaled growth. This is the reporting format
agreed by state and territory education ministers, and is
reflected on the myschool website.

The school has met all additional state reporting
requirements.

Parent/caregiver, student, teacher
satisfaction

Satisfaction of our parents is high and our parents
indicate that we have a great sense of community and
parental inclusion. Our parents appreciate the high
level of dedication and commitment displayed by the
staff. Areas of improvement identified by our parents
include a wider range of extra–curricular activities and
better resourcing of technology/ICT.

Staff indicate the level collegial support displayed
across the school is high and report that there is a
sense of caring for each other's welfare. The greatest
frustration for staff continues to be the crowded
curriculum, increased accountability for seemingly
purposeless system requirements made by the DoE
and poor change management on behalf of the DoE.

Our students report that our school and teachers care
about their welfare and learning. They feel safe at our
school and believe that their teachers do their job well.
Our students would like to have more choice in their
learning – in terms of what they learn and how they
learn it.

Policy requirements

Aboriginal education

Lynwood Park provides continued programs, in and out
of the classroom, to educate the community and
celebrate Aboriginal traditional culture and
contemporary Aboriginal Australia. All of this activity
goes towards supporting our small number of
Aboriginal students, who each have personal learning
plans developed by the students themselves, their
parents and classroom teachers. During NAIDOC
week, and prior, all classes participated in creating
pieces of work that identified and celebrated Aboriginal
culture. The artworks were then put together in a formal
presentation at the school's NAIDOC celebration
assembly. Lynwood Park was then very fortunate in
having The Honourable Linda Burney MP attend the

assembly and be an active member of the audience.
Ms Burney also addressed the audience and gave an
insight into her life. During this assembly, and every
other formal occasion, Lynwood Park acknowledges
the traditional owners of our land and its people.

Multicultural and anti-racism education

The diverse cultures at Lynwood Park are celebrated
and included in curriculum areas through class studies
of other nations, cultures and religions in HSIE, creative
arts and literacy. The main event where children can
celebrate their background and culture is Harmony
Day. This year Harmony Day was celebrated on 21st
March. The day was a huge success, during which the
children displayed clothing, food, and language from
their culture, and participated in culturally related
activities which gave the children an insight into other
cultures and traditions from around the world.

The school's well–being policy and anti–bullying
policies ensure an inclusive school community and an
environment that is free from racism and bullying. Class
teachers are aware of students in their classes who are
from non–English speaking backgrounds and, in
collaboration with the English as an Additional
Language/Dialect (EAL/D) teacher, plan learning
experiences that meet the specific learning needs of
their students. Lynwood Park has a trained
Anti–Racism Contact Officer (ARCO). The ARCO was
trained this year and provided support to all in the areas
of anti–racism and multicultural education. Lynwood
Park is proud to say that there are very few reports to
the ARCO, which shows how strong and effective the
teaching and learning programs are that demonstrate
understanding and inclusivity.
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