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Introduction

The Annual Report for 2018 is provided to the community of Banksia Road Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Banksia Road Public School

65 Banksia Road,

Greenacre, 2190

www.banksiard–p.schools.nsw.edu.au

banksiard–p.school@det.nsw.edu.au

9707 3423

Message from the principal

A summary of our main achievements are as follows:

Outstanding academic results in the Early Action for Success initiative in reading, writing and numeracy. The percentage
of students achieving in the top two skill bands (proficient) in Year 3 for reading increased from 17% in 2015 to 27% in
2016 to 37% in 2017 and remained at 37% in 2018. There are similar trends in other areas, in fact, Year 3 writing
increased from 28% in 2015 to 49% in 2016 to 58% in 2017. In 2018, the percentage dropped to 42% and is maintaining
the state average. Furthermore, the NAPLAN scaled growth in reading for students tracked from Year 3 to 5 is again
'Excelling' as per the SCOUT data.

We employed a wellbeing officer for one and half days per week to assist teachers in empowering students to self
regulate their emotions and resilience. The Wellbeing Officer has assisted teachers with Individual Behaviour Plans and
parent meetings to address concerns and work in partnership with families to ensure the best outcome for our students.

The 'Grease Musical' and 'Banksia Shakers' were major highlights on our school calendar and were the culmination of
six months preparation with an audience of over 200 parents and community members who witnessed the outstanding
singing, dancing and acting. At our Presentation Day, the distinguished guests took part in the 'Shakers' Arabic dance
encore as the traditional dance ignited the celebration. The importance of developing the hidden curriculum where
students were exposed to skills such as communication, collaboration, creativity and critical thinking was evident in their
performance and demonstrated the schools capacity to assist students in developing life learning skills.

We have continued the concept of Instructional Leadership (IL) with fortnightly data conversations and collaboration
between teams all facilitated by four Instructional Leaders, a K/1, a Year 2/3, a Year 4/5 and a Year 6 IL. Collaboration
has established a culture of collective efficacy and trust, which has empowered aspiring and current leaders to
collectively learn, problem–solve and contribute at all levels. This team approach has evidently resulted in all teachers
taking a proactive role in driving all students learning processes forward by working together and sharing their knowledge
and expertise. The 'Come Along Way', cross stage collaboration where teachers celebrate success at the end of term
demonstrated the journey of challenges, surprises and success.

Hamish Woudsma

Principal

School contact details

Banksia Road Public School
65 Banksia Rd
Greenacre, 2190
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School background

School vision statement

To provide students with opportunities to pursue academic and personal excellence in a nurturing, community
environment. We aim to inspire excellence in teaching and learning, enabling all our students to reach their potential, so
they become respectful, resilient and successful citizens.

School context

Banksia Road Public School, established in 1959, is located in Greenacre and is part of the Chullora Network. It serves a
diverse population with a FOEI of 128. There are currently 549 students who attend the school representing 24
nationalities. The school's population is 95% NESB (Non English Speaking Background).

Our school is staffed by a Principal, a Deputy Principal, four Instructional Leaders and four Assistant Principals. There
are 38 teachers who deliver programs to 23 classes in either full–time or part–time capacity. Seventeen of our teachers
are currently employed in temporary engagement positions.

The school is part of the Early Action for Success Phase 1 and 2. The school receives equity funding to support students
from:

Low Socio Economic Backgrounds as well as an Additional Language or Dialect and students requiring Low Level
Adjustments to support learning.  We currently have eight New Arrivals.

The school has a Community Hub Coordinator who works cooperatively with staff, students and the greater school
community to build parents capacity to support student learning. The school has a close collegial and professional
working relationship with Mt. Lewis Infants Public School.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

The results of this process indicated:

Learning:

Positive Behaviour for Learning (PBL) is embedded within the school's culture. This is achieved through a proactive
approach with students, teachers and parents and a universal expectation that every child will be a safe, respectful
learner. The positive NETT Promoter ratings over the last three years affirm that parents and students are advocates for
Banksia Road PS. Our school provides a broad and inclusive curriculum offering a number of clubs and interest groups
to engage students and encourage positive connections. Students contribute to the wellbeing of others through authentic
learning opportunities and alliances locally with institutions such as the Greenacre Bupa aged care and globally with
sister schools such as the Mwamba Academy in Kenya. Students are highly engaged in learning as indicated by
outstanding academic results in the Early Action for Success initiative in reading, writing and numeracy. The percentage
of students achieving in the top two skill bands (proficient) in Year 3 for reading increased from 17% in 2015 to 27% in
2016 to 37% in 2017 and has stability at 36% in 2018. There are similar trends in other areas, in fact, Year 3 writing
increased from 28% in 2015 to 49% in 2016 to 58% in 2017. In 2018, the percentage dropped to 42% and is at the state
average. Furthermore, the NAPLAN scaled growth in reading for students tracked from Year 3 to 5 is again 'Excelling' as
per the SCOUT data. A number of external agencies are engaged to support student learning and the development of
individual and/ or behaviour plans which aligns with the NDIS and NCCD data.

Teaching:

Collaboration and data conversations underpin planning for curriculum differentiation and are embedded within the
school culture through a consultative approach that is led by our four Instructional Leaders. A K – 6 data wall and
syllabus documents are used to inform and guide practice at an individual, small group, class, grade, stage and whole
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school level. Student performance data is analysed to target teaching at each individual students' point of need.
Mentoring and coaching practices are embedded in daily practice both formally and informally using the Australian
Professional Standards to guide improvement. Physical and financial resources are utilised to facilitate opportunities for
collaboration. Through the use of data, there is a high–level trust among teachers as indicated by the Focus on Learning
survey ratings which reflect schools leaders are increasingly involved in assisting teachers to improve their practice. This
culture facilities the sharing of expertise as we have a mixture of beginning and experienced teachers who are highly
committed to achieving the schools vision of producing highly skilled teachers and educational leaders.

Leading:

An expanding and transparent leadership team create a culture of trust unleashing the leadership potential of all staff,
regardless of position. Parent consultation and involvement at Banksia Road PS is central to the vision of fostering
productive, supportive partnerships. We know this is happening based on the increase in parent attendance at P & C and
our 'Goal Setting Interviews', in Term 1 and Term 3. With the increase in enrolments from 320 to 549 over the past 5
years, effective communication with the parent community is becoming increasingly imperative. Parent feedback is
encouraged and valued which enhances productive partnerships. Through our Community Hub Coordinator (CHC), the
school has many productive, professional partnerships with external agencies such as Learning Links and Settlement
Services International (SSI). Our self–assessment and the external validation process assists the school leadership team
to refine our school plan, leading to further improvements in the delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide

Printed on: 4 June, 2019Page 5 of 21 Banksia Road Public School 4217 (2018)



Strategic Direction 1

Quality student learning.

Purpose

To foster students' communication, collaboration, critical thinking and creativity skills through explicit, assessment driven
teaching practices. To maximise the success of every student through meeting their academic, social and welfare needs.

Overall summary of progress

Our continued school–wide focus on Positive Behaviour for Learning (PBL) has enabled us to achieve significant
progress in this strategic direction through a proactive approach to student wellbeing. Working in partnership with
Mission Australia (Star 4 Kids) twelve students from Year Four were supported to develop resilience and building and
maintaining relationships. Within four weeks of employing a Wellbeing Officer, he understood what was happening
psychologically with the students, or, what was underneath their behaviours, and developed and implemented an
appropriate program that specifically addressed their needs. He also monitored students during lunch breaks and taught
them how to self–regulate their behaviour. The Wellbeing Officer and Deputy Principal also worked with parents in Term
3 and 4, developing strategies and skills to improve students outcomes. Twenty–three parents attended workshops on
"Parenting Skills'. The lunch time interest groups have also ensured greater student engagement. The increased number
of teachers on the playground and a time out area for students who need it has lead to 'teachable moments' where PBL
values and strategies are reinforced. The 'Good as Gold' reward days motivated students to make positive choices.
Consultation with parents is favoured over punitive measures where all parties negotiate proactive solutions based
around the students strength and interests.

The focus around 'Visible Learning' has empowered students to self–regulate their learning. Teachers implemented a
number of formative assessment strategies designed to encourage students to reflect and evaluate on their learning,
provide effective feedback and set their own learning goals. Students are encouraged to articulate what they are learning
and how they may demonstrate success.

In 2018, Banksia Road P.S updated their infrastructure of buildings with five new demountable beings added. Nine
laptops were purchased for student use in these new rooms. In Semester Two, the T4L rollout was used to purchase
three advanced desktop computer and twenty–four laptops which were distributed among the K–4 rooms.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Students are engaged, happy
and advocate for the school
measured through the Tell Them
From Me survey (regarding
students with positive
relationships; baseline of 84%;
State 85%; girls 88% & boys
81%) and the Nett Promoter
survey with a baseline average
score over the last 3 years of 61.

Welfare data indicates an
increase in the percentage of
students achieving Gold Level (ie;
high application to learning) with
a baseline of 118 students (which
is 21% of the student population).
Students achieving Gold Target
level 15%.

$240 000 (SLSO Teachers)

$21 000 (Wellbeing Officer)

Students are engaged, happy and advocate for the
school measured through the Tell Them From Me
survey 2018 (regarding students with positive
relationships; indicates an increase from 84% to
88%. This may be attributed to the employment of a
Wellbeing Officer or strengthening Positive
Behaviour of Learning practices.

96.4% of students attended our Good as Gold days.

Student engagement measured
through the Tell Them From Me
survey (students who are
interested and motivated in their
learning; baseline of 79%; State

$40 000 (Lap Tops) There were 386 Thinking Rooms which is a
decrease of 60 compared to 2017. There were also
fewer suspensions in 2018; being only 6 compared
to 10 in 2017.
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

78%; girls 82% & boys 73%). The
Tell Them From Me Survey 2018
indicates: The percentage of
students who are interested and
motivated in their learning has
dropped from 79% in 2017 to
76% in 2018. We attribute this to
a reduction in rich authentic
learning opportunities.

In 2018 its indicating great student advocacy and
connection.

Next Steps

–Continue to empower students to take greater ownership for reporting on their learning and achievement of their own
goals.

–Empower parents with the skills and strategies to assist their children to build resilience and peer relationships.

–Provide students with more authentic learning tasks which involve critical thinking, creativity, collaboration and
communication.
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Strategic Direction 2

Excellence in teaching and leadership

Purpose

Building collaborative practices and shared understanding through professional dialogue and reflective practice.
Teachers are responsive to the needs of all students through targeted teaching. Leaders model instructional leadership
and support a culture of high expectations and community engagement, resulting in whole school improvement.

Overall summary of progress

We have embraced the concept of Instructional Leadership across the school with K/1, a 2/3, a 4/5 and Year 6
Instructional Leaders who support their team through fortnightly data conversation and half a day collaboration sessions
every 3 weeks.

As part of the Early Action for Success Phase 2, all K–2 teachers are involved in the research–based intervention
program, Language, Learning and Literacy (L3).

The leadership team gathered evidence to self assess the school progress against the School Excellence Framework
(SEF). We evaluated our school against the SEF which, displayed we were excelling in Collaborative Practice and
Sustaining and Growing in the other elements.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Build leadership and succession
planning through targeted
professional learning as
measured in the Focus on
Learning survey (School leaders
are leading improvement and
change, baseline 80%) and
Performance Development Plans.

$40 000 Collaboration time
for teachers

$54 000 Data
Conversations for each
teacher

Our school leaders continue to build the capacity of
our teachers as indicated in the Focus on Learning
Survey Bar

1/ School Leaders in my school are leading
improvement and change (baseline of 86% Agree
or Strongly Agree) indicating a 6% increase. This
also indicates a significant increase in teachers
level of trust.

PLAN 2 data indicates more then
78% of students are at or above
expected level.

NAPLAN indicates an increase in
the top two bands in reading year
3 (36%) and year 5 (20%).

$35 000 L3 professional
learning for K–2 staff

$16 000  Building
Numeracy Leadership
professional learning for 2
Instructional Leaders and 2
teachers

PLAN data for infants indicates the percentage of
students at or above expectations in the following
targeted areas:

Kindergarten: 72% for Understanding Texts
(reading) and 72% for Creating Texts (writing)

Year One: 59% for Understanding Texts (reading)
and 21% for Creating Texts (writing)

Year Two: 57% for Understanding Texts (reading)
and 37% for Creating Texts (writing)

An increase in the percentage of
students attaining proficient from
a baseline of Year 3 reading
(37%); Year 5 reading (19%);
Year 3 numeracy (26%) & Year 5
numeracy (16%).

$24 000 Bump It Up teacher
to work with Year 3 and 5
students

$6 000 4C's soft skills,
developing the hidden
curriculum professional
learning

PLAN data for infants indicates the percentage of
students at or above expectations in the following
targeted areas:

Learning Progressions data has been gathered for
the first time and teachers are developing an
understanding of this new tool. In 2019 we are
working towards accurate and reliable data through
Consistent Teacher Judgement (CTJ).

Year 3– Literacy 36%

Year 3– Numeracy 22%
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

An increase in the percentage of
students attaining proficient from
a baseline of Year 3 reading
(37%); Year 5 reading (19%);
Year 3 numeracy (26%) & Year 5
numeracy (16%).

Year 5– Literacy 20%

Year 3– Numeracy 14%

Improvements in literacy and
numeracy outcomes as
measured in NAPLAN value
added growth (Year 3 to 5) from a
baseline of 59% at or above
expected growth in reading and
63%  in numeracy.

$160 000 Salaries Employed a Bump It Up teacher, who targets
students reading comprehension three times a
week in year 3 and 5.

Two teachers and 2 Instructional Leaders have
been presenting 'Number Talks' pedagogy building
teachers capacity in Numeracy.

NAPLAN growth for students tracked from Year 3 to
5 continues to increase with Numeracy 66% and
Reading 58% off students achieving at or above
expected growth rates.

Next Steps

–The senior executive and the 4 Instructional Leaders analyse/ discuss student learning data every 5 weeks.

–Implement Building Numeracy Leadership across K–6, cross stage visits.

–Embed 4C's soft skills the hidden curriculum through all learning experiences.

–IL's and AP's to lead CTJ during collaboration and stage meetings.

–As a future recommendation, the school should look to purchasing more laptops for Years 5 and 6 teachers as well as
update Interactive White Boards.

–Teachers and school leaders post student learning through social media forums to share learning with students and
involve parents in their child's education.

–Developing and delivering parent workshops to build their capacity to assist their children's learning.
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Strategic Direction 3

Productive professional partnerships.

Purpose

To build strong, supportive, collaborative relationships through communicating with parents, and engaging outside
agencies.

Overall summary of progress

Our Community Hub Coordinator engaged 422 families throughout the year. Children accessed playgroup and early
education programs. Parents were engaged through the various programs coordinated by the hub with activities ranging
from, conversation English, cooking, art and craft.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

An increase in participation and
parent engagement through the
hub from a baseline of 304
families.

An increase in average P & C
attendance from a baseline of 24.
We also have a auxiliary P & C
that parents attend in the morning
numbers vary from 14 to 17.

$22 000 SSI Salaries

$5 000

Our community Hub Coordinator engaged 422
families in 2018.

The most important reasons for attending the hub
was for children to attend playgroups (48.4%), to
socialise with other people (47.2%) and to improve
their English skills (38.2%), which could include
formal English classes or informal conversations.

Other reasons people attend hubs are to gain work
skills (20.7%) or other skills (22.3%).

As per the Partners in Learning
survey an increased rating
regarding the statement: I feel
welcome when I visit the school
baseline 7.6/10.

The school played an important role in letting
people know about their hub, with 44.7% indicating
that was how they found out about it. Family and
friends (21.8%) were also quite important.It was
also apparent how important the school was, given
that 25.5% of attendees had a child at the school, in
many cases as well as a child at the hub (23.8%).

An improvement in parent
advocacy of the school through
the Focus on Learning survey
and the Nett Promoter survey
score with a baseline of 38.
Parents from the P & C and
parent whatsup groups believe
that there is no need for them to
do the survey as they trust the
teachers and executive team to
do their jobs. They have no
problems with the school.

$3 000 uniform room
upgrades

The School Facebook has 1251 likes and 63
reviews with an average of 4.6/5. Most posts reach
over 500 people with a maximum of 10 000 for one
post.

An increase in participation at the
STAR Playgroup from a baseline
of 20 students, 0 to 3.  18
students attended the playgroup
and 20, four year old students
attended the STAR program. The
increase of attendance is due to
advertisement and parents have
a better understanding of the
importance of early learning
programs for their children.

$12 250.42 Salaries Students who attended the playgroup on a regular
basis, enrolled at our school for Kindergarten 2019.
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Next Steps

–Attune parents to conversations about student learning through 3 – Way Goal Setting Interview.

–Development and delivery of parent workshops following the model of Academic Parent–Teacher Teams (APTT) where
parents work with their child in the classroom and also collaborate with each other and with Instructional Leaders
regarding practices to help their children's learning.

–Share the learning occurring in the classroom through online platforms which highlight the learning intentions and
success criteria (LISC).

–Parent engagement with the Wellbeing Officer.

–Involve Playgroup NSW to continue to build on students of 0 to 3 and 4 years to assist parents with skills and strategies
for their children's early learning.
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Key Initiatives Resources (annual) Impact achieved this year

English language proficiency $37 750 Resources

$353 984 Salaries

Employment of a speech therapist to support
students' with expressive and receptive
language and vocabulary development.

Our two community language teachers
interpret for parents and invite them to
meetings such as case conferences,
personalised educational and behaviour plans
and at parent teacher  interviews. The
newsletter is also translated in Arabic.

Reviewed and evaluated programs, student
progress and updated PLAN 2 data results.

Eighteen teachers completed Teaching
English Language Learners (TELL)
professional learning which was led by our
HALT and Deputy Principal. Three English is
an additional language or dialect (EAL/D)
support teachers attended EAL/D Network
meetings through out the year and shared
information during collaboration/ stage
meetings.

Planning for future professional learning for all
staff in regards to the needs of EAL/D
students to be continued in 2019.

Low level adjustment for disability $72 625 Resources

$145 758 Salaries

The 111 students requiring social, academic,
emotional or physical adjustments each have
individual educational plans (IEP).

Classroom Support programs restructured to
ensure seamless and strategic interventions
in every classroom including the employment
of School Learning Support Officers (SLSO).

Our Learning Support meetings are split up,
K–2 and 3–6. Facilitated by the Deputy
Principal and our Instructional Leaders attend
meeting to provide updates.

A Wellbeing Officer assisted teachers to
develop individual programs to assist
students to develop self–regulating behaviour
strategies.

Mission Australia provided learning
opportunities for students to develop
resilience and peer relationships.

Two teachers and two SLSOs attended a
course on Health Care Procedures.

Quality Teaching, Successful
Students (QTSS)

FTE 0.904

$94118  Salaries

Positive Feedback from teachers taken from
Focus on Learning Surveys  stated that:–

School Leaders have helped me establish
challenging and visible learning goals for
students 74%.

School leaders have provided guidance for
monitoring student progress 79%.

School leaders have taken time to observe
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Quality Teaching, Successful
Students (QTSS)

FTE 0.904

$94118  Salaries

my teaching 73%.

Classroom observations between grade
teachers, have been rewarding and we are
moving towards cross grade observation and
team teaching.

Socio–economic background $240000 Salaries

$132000 Resources

Employment of SLSO. Our SLSO staff are
allocated to specific grades to target student
learning and behaviour in accordance to their
individual needs and feedback from teachers.

Extensive Playground / Classroom upgrades
throughout the whole school.

Support for beginning teachers $87092 Salaries Greater opportunities for mentoring and
coaching support

Extra release from face to face teaching to
observe best practice and attend TPL.

Time with a mentor to co–plan, co– teach and
co–reflect.

School based professional learning such as
fortnight data conversation and three times a
term stage and cross stage collaboration.

External professional learning for teachers
such as, strategies for assisting students with
behaviour needs.

Targeted student support for
refugees and new arrivals

$3605 Salaries Targeted in class support from teachers and
SLSOs. Financial assistance provided to
meet the costs of schooling.

Early Action for Success FTE 1.4 $222981 Salaries NAPLAN results indicate the Early Action for
Success (EAfS) is having a positive impact on
student learning outcomes.

Two Instructional Leaders and two classroom
teachers were trained in Building Numeracy
Leadership. As result 100% of classrooms
engaging in Number Talks in every K–2
classrooms daily.

Effectiveness of collaboration and data
conversation in current IL structure (survey).

All K–2 teachers trained in L3 practices.

Teacher confidence with Learning
Progressions has increased largely due to the
collaborative processes and time – EAfS
Google Survey  (Instructional Leadership)
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Student information

Student enrolment profile

Enrolments

Students 2015 2016 2017 2018

Boys 254 279 299 289

Girls 191 203 237 260

Our student enrolment numbers continue to grow each
year with similar trend expected for 2019. We share a
dual catchment with Mount Lewis Infants School and
consequently receive approximately 20 Year 3
enrolments each year. We have a transient student
population and we are beginning to experience
increased enrolments from the private system.

Student attendance profile

School

Year 2015 2016 2017 2018

K 94.6 92.1 93.1 95.1

1 94.9 93.3 94 94

2 91.1 93.6 94.5 94

3 92.4 92.4 93.7 94.6

4 91.7 91.2 93.8 93.8

5 93.2 92.8 91.2 94.1

6 93.4 92.6 93 92.8

All Years 92.9 92.5 93.4 94.1

State DoE

Year 2015 2016 2017 2018

K 94.4 94.4 94.4 93.8

1 93.8 93.9 93.8 93.4

2 94 94.1 94 93.5

3 94.1 94.2 94.1 93.6

4 94 93.9 93.9 93.4

5 94 93.9 93.8 93.2

6 93.5 93.4 93.3 92.5

All Years 94 94 93.9 93.4

Management of non-attendance

 • Management of non–attendance.
 • Our overall attendance is at 94.10%, the highest

in the last 3 years.
 • This may be attributed to–
 • A reduction of families taking longer extended

leave.
 • Deputy Principal working with Home School

Liaison Officer (HLSO), executive members and
classroom teachers to monitor of patterns of
student absences.

 • Refined enrolment policy and proactive
procedures to address poor student attendance.
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Class sizes

Class Total

4R0014 21

4R0009 19

4R0008 21

4R0023 20

D11637 22

4R0027 20

D12546 23

D15834 23

D11464 21

D12813 22

1R0026 25

1R0034 24

3R0014 23

1R0027 23

2R0006 26

2R0005 26

2R0013 24

D19093 25

D19021 28

D19017 26

D11679 27

D15984 27

D19074 28

Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 1

Assistant Principal(s) 4

Classroom Teacher(s) 20.19

Teacher of Reading Recovery 0.74

Learning and Support Teacher(s) 1.4

Teacher Librarian 1

Teacher ESL 3.4

School Administration and Support
Staff

3.96

Other Positions 2

*Full Time Equivalent

Banksia Road public School has no staff who are
Indigenous.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 80

Postgraduate degree 20

Professional learning and teacher accreditation

Significant professional learning for staff.

Instructional Leadership across the school with K/1, a
2/3, a 4/5 and 6 Instructional leader facilitating data
conversations and collaboration. L3 ( Language ,
Literacy Learning continues to be a pedagogy with K–2
teachers embrace).

Two Instructional leaders and Two teachers have
completed Building Numeracy Leadership and have led
Numeracy talks across K–6.

Eight teachers are aspiring to gain Highly
Accomplished Teacher accreditation.

Financial information

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2018 to 31
December 2018. 
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2018 Actual ($)

Opening Balance 515,056

Revenue 6,132,158

Appropriation 5,891,127

Sale of Goods and Services 11,022

Grants and Contributions 221,377

Gain and Loss 0

Other Revenue 200

Investment Income 8,431

Expenses -5,648,407

Recurrent Expenses -5,648,407

Employee Related -5,090,626

Operating Expenses -557,782

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

483,750

Balance Carried Forward 998,807

The information provided in the financial summery
includes reporting from 1 January 2018 to 31
December 2018.

Printed on: 4 June, 2019Page 16 of 21 Banksia Road Public School 4217 (2018)



Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2018 Actual ($)

Base Total 3,796,353

Base Per Capita 103,646

Base Location 0

Other Base 3,692,707

Equity Total 1,161,864

Equity Aboriginal 2,653

Equity Socio economic 548,723

Equity Language 391,734

Equity Disability 218,754

Targeted Total 98,373

Other Total 604,269

Grand Total 5,660,858
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Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

From 2018 to 2020 NAPLAN is moving from a paper
test to an online test. Individual schools are migrating to
the online test, with some schools attempting NAPLAN
on paper and others online.

Results for both online and paper formats are reported
on the same NAPLAN assessment scale. Any
comparison of NAPLAN results – such as comparisons
to previous NAPLAN results or to results for students
who did the assessment in a different format – should
take into consideration the different test formats and
are discouraged during these transition years.

In Year 3 reading, the percentage in the top two skill
bands has increased from 34% in 2015 to 48% in 2016
to 56% in 2017 and with a decrease 42% in 2018. Only
12.8% of our students in Year 3 Reading are placed in
the bottom two bands, compared to the State average
of 13.6%. In addition, in Year 5 reading the percentage
in the top two skill bands increased from 59% in 2015,
to 36% in 2016 to 31% in 2017 and 47% in 2018. There
are similar trends in other areas. Year 3 writing results
have increased over the years from 28% in 2015 to
49% in 2016 to 59% in 2017 and remain at State
average in 2018.

Year 3 top two bands in Reading

2015–17%

2016–27%

2017–37%

2018–36%

Year 5 top two bands in Reading

2015–7%

2016–16%

2017–19%

2018–20%

Band 1 2 3 4 5 6

Percentage of students 3.2 9.6 25.5 25.5 25.5 10.6

School avg 2016-2018 2.3 11.3 28.5 24.6 22.3 10.9
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Band 1 2 3 4 5 6

Percentage of students 2.1 3.2 26.6 25.5 35.1 7.4

School avg 2016-2018 1.2 3.9 19.5 25.8 36.3 13.3

Band 3 4 5 6 7 8

Percentage of students 4.7 25.6 26.7 23.3 5.8 14.0

School avg 2016-2018 7.6 24.1 21.4 28.6 9.4 8.9

Band 3 4 5 6 7 8

Percentage of students 10.5 9.3 45.3 24.4 8.1 2.3

School avg 2016-2018 10.8 14.8 40.8 22.4 9.9 1.3

Average Scaled Growth from Year 3 to 5 Numeracy
indicated our student achieved an average of 110.9
points which is 17.8 points above the state average and
is the highest growth in the schools' history as far as
records indicate.

Furthermore, 66.3% of students achieved at or above
expected growth in numeracy which is 6.5% higher
than the State average and is the highest percentage in
the schools' history as far as records indicate.

37.8% of our Year 3 Students and 44.5% of our Year 5
Students are in the top 3 bands for their year group for
Numeracy.
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Band 1 2 3 4 5 6

Percentage of students 0.0 28.7 29.8 19.1 17.0 5.3

School avg 2016-2018 3.9 19.5 32 25.8 12.1 6.6

Band 3 4 5 6 7 8

Percentage of students 4.7 26.7 33.7 20.9 10.5 3.5

School avg 2016-2018 5.8 26.3 29.9 26.3 8.5 3.1

The My School website provides detailed information
and data for national literacy and numeracy testing. Go
to http://www.myschool.edu.au to access the school
data.>
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Reading is at or above expected growth.

2015– 44.6%

2016– 68.1%

2017–59%

2018–57.5%

Parent/caregiver, student, teacher
satisfaction

In 2018 Banksia Road PS measured parent/caregiver,
student and teacher satisfaction through a variety of
measures including surveys and focus groups.

Parent/caregivers focus groups and surveys revealed
that parents believe that they are provided opportunities
to share their voice within our school. They describe
Banksia Road PS as 'their second home' and has a
'warm and friendly environment where all members of
our staff are very helpful.'

Parent and caregivers survey data stated that 76% of
parents/ caregivers believed that they are provided
information about their child's progress at school. There
was a slight increase for 73% in 2017 to 78% that our
parents/ caregivers believe that our school provides all
students a safe and respectful learning environment.
73% of parents/caregivers believed that they are
informed by our school about their child's social and
emotional development. Our parents/caregivers are
more involved in our school with 53% in 2018,
compared to 47% in 2017. According to our parents/
caregivers, Positive Behaviour in Learning (PBL) has
had a positive effect on students at Banksia Road PS,
with 89% of students are clear about our school rules
and expectations.

Student survey results revealed that 85% of students
are interested and motivated to learn and 94% put
maximum effort into their learning. 96% of students
believe that they received quality instruction and 88%
believed they are cared by their teachers through
positive teacher/ student relationships. An average of
3% of our students in Years 4 to 6 are disengaged in
their schooling, compared to a state average of 11%.

Our staff value working in collaboration with 84% of

teachers stated that they discuss with their peers
concerns with students in their class and strategies to
increase student engagement. 86% of staff believe that
they can successfully use different forms of data to
program future individual learning activities and 87% of
teachers believe that providing students with feedback
on their work brings them closer to achieving their
learning outcomes. According to our teaching staff,
85% of staff develop individual educational plans for
students with parents/ caregivers and provided
feedback of the achievement of these goals. 72% of
staff believe that our school leadership team provided
guidance in monitoring student progress and 82%
believe that the school leadership team create a safe
and respectful school environment.

Policy requirements

Aboriginal education

Banksia Road PS have two children from Aboriginal
backgrounds. Personalised Learning Pathway plans
(PLP) are developed in consultation with parents./
caregivers, class teacher and student.

The schools executive team ensures that Indigenous
culture and heritage are explicitly taught as part of the
curriculum through the monitoring of teachers
programs.

The school acknowledges and celebrates NAIDOC
week and Harmony Day.

Multicultural and anti-racism education

Banksia Road has a student population where 95% its
students come from a non–English speaking
background. The school and its community actively
celebrate this diversity. Harmony Day is jubilantly
celebrated. The school works to ensure that all
members of its community feel safe and valued. All
learning programs are inclusive and sensitive to the
needs of all students. The school has a comprehensive
EALD program providing specialist support for students
from non–English speaking backgrounds. In addition, a
new arrivals program is conducted for those students
new to Australia who have little or no English. This
program ensures students from Kindergarten to Year 6
enjoy successful and rewarding learning experiences.

The school has two Community Language teachers for
Arabic. All students in Year One, Two, Three, Four,
Five and Six participate in a comprehensive Arabic
Language program. The Arabic Community Language
Teachers also ensures Arabic speaking parents are
kept well informed of school activities and procedures.
This involves incidental meetings and translating for
parents at formal meetings.
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