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Introduction

The Annual Report for 2018 is provided to the community of Casula Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Robyn Evans

Principal

School contact details

Casula Public School
De Meyrick Ave
Casula, 2170
www.casula-p.schools.nsw.edu.au
casula-p.school@det.nsw.edu.au
9602 3170

Message from the Principal

It is with great pride I present our school's 2018 achievements. It has been an exciting year of academic, cultural,
sporting achievement  as well as collective and individual excellence. Quality and explicit teaching has continued to be
our focus to ensure consistent and measurable growth in both literacy and numeracy. Student enrolments remained
stable with the year commencing with thirty six classes. We proudly celebrate the wealth of experiences and
opportunities our staff provide for our students.

During 2018 staff refined explicit practice in collaborative, creative, reflective and cooperative skills underpinning all
learning. This has resulted in rich teaching and learning and ways of thinking, doing and actioning that we continue to
explore. Our core business has been literacy and numeracy, technology for learning and exploring possibilities. We also
introduced a number of well–being practices including: – The Chaplaincy Program, Breakfast Club, The Wellbeing
Project, Crunch and Sip, PBL Assemblies, Principal Assemblies and a very exciting refined Positive Behaviour for
Learning initiative. A number of physical fitness initiatives were introduced and our school grounds were refurbished to
provide areas for play and engagement. At Casula Public School, we are safe, respectful learners. This has become our
school rule and all students, staff and parents have a clear understanding of expectations in the classrooms, on the
playgrounds and travelling to and from school. A fair and consistent strategy has ensured a reduction in playground
incidents and a positive school climate. Consequences for actions as well as recognition and celebration for adherence
to the school rule continues to be a focus in developing a whole school system.

Details of many highlights of the year are included in this report and I hope you continue to enjoy being part of your
child's school community. I thank those who contributed information to this report and to students, staff and parents who
responded to surveys and contributed to forums.

As I reflect on the year that has passed, I commend the dedicated, hardworking and professional teaching, administrative
and support staff who are matched by the tireless efforts and commitment of so many of our parent volunteers and P&C
executive. Our students are indeed very fortunate to be part of such an exemplary school community. Thank you one
and all – Casula Public School is a great place to be because, at Casula Public School – everyone belongs.

I certify that the information in this report is the result of a rigorous school self–evaluation process and is a balanced and
genuine account of the school's achievements and areas for development.

Robyn Evans
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School background

School vision statement

Our purpose at Casula Public School is to educate our students to be skilled collaborators, communicators, critical and
creative thinkers.

In doing so our students will be socially responsible citizens and self–regulated learners who demonstrate empathy and
integrity.

This is achieved in a safe, respectful learning environment built on mutual trust with consistently high expectations where
we work in collaboration with our school community.

School context

Casula Public School has 937 students, including 77% of students from a non– English speaking background and 2%
Aboriginal or Torres Strait Islander students. The school is situated in south west Sydney and has experienced significant
growth in student enrolments.

A positive and engaging learning environment is provided by both experienced and early career teachers with a focus on
highly effective programs in English, mathematics, creative and performing arts and STEM resulting in outstanding
student achievement. Casula PS has an opportunity class and we offer a range of Gifted and Talented Programs.
Student wellbeing is key to academic, cultural, social and emotional competence. Specific to that we focus on Positive
Behaviour for Learning to develop self regulated leaners.

An ongoing focus of the school is how students learn through creativity, collaboration, critical reflection and
communication. This practice overarches and underpins all teaching and learning in our school. Student voice is actively
taught, fostered and heard.

Authentic partnerships in learning continue to grow as our parents, carers and wider community collaboratively plan,
provide feedback, participate in three way interviews, are involved as classroom volunteers and join us at breakfast club.
 The school has a very committed and hard working P&C, with membership numbers on the increase. There is a strong
ethos of inclusion, teamwork and high expectations of self and others. 

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

Learning

In the domain of learning our school focused specifically on wellbeing and consolidated Positive Behaviour for Learning
(PBL) through a whole school approach that has clearly defined behavioural expectations to develop a positive teaching
and learning environment. Wellbeing of students is at the forefront of our school. Students and staff recognise that
student wellbeing and engagement are the key to assist with positive learning experiences. Regular discussions about
students and their progress starts in grade meetings. These are integral to ensure the right amount of teacher resources
and scaffolds are being implemented to support student learning.

From the regular collection and interrogation of data ,teachers plan systematic and explicit learning experiences to
ensure students needs are being meet. One action from the interrogation of data was to implement the MacqLit program
for year 4 students.

There is a strong communication of student progress through reports to parents in semester one and two, and meet the
teacher and parent interviews.

Teaching
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In the domain of teaching our focus has been learning and development. Teachers regularly review and revise teaching
and learning programs and use student performance data and other student feedback to evaluate the effectiveness of
their own teaching practices. Teachers actively engaged with their team leader to identify and plan their own professional
development to improve their teaching practice and ensure they meet the needs of the learner.

Teachers developed their knowledge of best practice to teach an effective and explicit writing session through
professional learning sessions with Jann Farmer Hailey and deep noticing actions with our academic partners. This
professional learning deepened our understanding of the syllabus, how to interrogate the data and to create explicit and
engaging lessons.

Teachers collaborated to improve teaching and learning for their students, grade and whole school. Teachers
demonstrated responsibility and ethical practice in working towards the school goals as well as working beyond their
classroom to contribute to broader school programs such as debating, public speaking, dance and choir which provides
multiple opportunities for students to showcase their skills and talents across various curriculum areas.

Leading

In the domain of Leading, leadership development is central to school capacity building. The leadership team engages in
collaborative discussions to interrogate school data to determine school priorities and and the achievement of the
milestones for the school plan. The school has productive relationships with external agencies such as universities and
community organisations to improve educational opportunities for students. Learning spaces are flexible and technology
is accessible to all staff and students to promote student engagement and ownership of learning. Our self assessment
process assists the school in refining our school plan, leading to further improvements in the delivery of education to all
students.

All staff are encouraged and supported to take on leadership roles in areas of their own expertise. The school wide
culture of high expectations ensures that all school programs and practices are of a high standard which promotes
positive relationships with students, staff and the community.

Our self assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide
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Strategic Direction 1

Data Driven Teaching and Learning

Purpose

Every teacher is to refine and build teaching and learning pedagogies and assessment protocols in English and
mathematics to ensure differentiated and  aspirational expectations of progress are achieved by all students through
collaboration, critical reflection, communication and creativity.

Overall summary of progress

There was a deliberate focus on writing in 2018. This started with the implementation of a whole school writing task that
was used as a cold, warm and hot task to track student achievement. As a school we interrogated the data to determine
where students were at with writing based on our school K– 7 writing rubric. This drove professional learning for the staff
where Jan Farmer Hailey presented to staff about best practice of writing and expectations for each grade. Staff also
participated in a ten week deep noticing action (DNAs) inquiry, where staff had a driving question relating to writing and
each week grades would discuss their finings, successes and challenges with implementing actions in the classroom.
This was facilitated with our academic partners.

There was a continuation of programming every two weeks for mathematics as a team after interrogating the data
around assessments and student work samples.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Increased proportion of students
demonstrating expected growth
in literacy.

Increased proportion of students
demonstrating expected growth in
numeracy.

Increased proportion of Aboriginal
students in the top two bands in
NAPLAN for reading and
numeracy ( Premiers Target )

$37000

Equity– $40000

There was an increase an increase of 5% of Year 3
students in the top three bands for reading.

There was an increase of 4% of Year 5 students in
the top three bands for writing in 2018

There was a Year 3 increase from 2017 to 2018 of
10% in Numeracy

There was no increase in 2018 for Year 5 students
in Numeracy.

In 2018, we had four Aboriginal student complete
NAPLAN in Year 3 with 50% sitting in the top two
bands for reading and 25% for numeracy. In Year 5,
we had four Aboriginal students complete NAPLAN
with no growth.

Next Steps

Whole school Introduction of progressions for English and mathematics

Develop whole school scope and sequence for mathematics
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Strategic Direction 2

Communicate, Learn and Lead

Purpose

Develop and expand an understanding of practices and procedures to operationalise high standards of communication,
culture and service delivery. As systems leaders, the wellbeing of the school culture will be prioritised.

Overall summary of progress

In 2018 we identified teachers who required mentoring from the Instructional Leaders to support and build their capacity
in identified areas to assist with teaching. There was ongoing support for teachers to achieve their accreditation as well
supporting teachers with their maintenance

Strategic Systems

School wide protocols were designed and embedded that clearly aligned to DoE policy such as the Assembly procedures
and protocols, Excursion protocols and policy, Evacuation Procedures ( which are still being refined), Casual Protocols,
Head injury protocols,SASS re–structure /training, Asthma protocols, Health Care Plan attached on duty bags

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Increased knowledge of
Department of Education
(DoE) policy and how it relates to
staff, students and the community
with evidence of high impact

Improved capacity of staff,
students and our community to
create a culture of shared
accountability to achieve
organisational best practice with
a high percentage of distributed
instructional leadership

Improved processes in school
planning and strategic
budgeting  following
 implemented protocols for
transparency and accountability.
This includes consultative
practices with the community

PL–$51 000

BT–$71 345

Other–$45 000

Mentoring for beginning teachers, two day
professional learning conference.

School wide protocols developed.

Whole school professional learning as well as
tailored professional learning aligned with staffs
PDP's.

Next Steps

Design whole school communication, attendance and learning and support protocols.

Design systematic and explicit scope and sequences for mathematics, history and geography in alignment with NESA
guidelines.
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Strategic Direction 3

Connect, Succeed, Thrive

Purpose

Building genuine relationships between staff, students and our community by engaging a comprehensive wellbeing
strategy we aim then, to connect, succeed and thrive.

Overall summary of progress

In 2018 their was a continuation of PBL with a focus on behaviour. Explicit weekly teaching of expectations continued as
these are valuable to revise expectations and what could be the consequence of not following the school rules. For this
to be successful all learning spaces have matrix and consequences charts displayed for all stakeholders to access.

There was an introduction of the Chaplaincy program to support students in the classroom and playground.

Outside agencies supporting students such as PCYC, SEDA clinics and Creating Chances. These programs supported
students with sporting skills while building resilience and teamwork skills.

As a school we focused on developing a sense of belonging through beautifying the playground with garden beds,
installing soccer nets, playground equipment to build a sense of pride and claim ownership of the school.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Tell Them From Me Surveys
along with Survey Monkey
will provide feedback about levels
of confidence and resilience in
learners

Decreased behaviour
incidents during 2018–2020 in
relation to suspension data,
sentral/ebs4 entries

Improvement in attendance data
reflecting  positivity and inclusivity
of students with a baseline data
of poor attendance

Notable increase in engagement
levels of students in learning and
social interactions

Increased school and community
partnership  through attendance
and engagement in school
functions, workshops and forums

Wellbeing $35 000

Equity $55 000

Increased attendance at school functions such as
mothers and fathers day breakfasts, Monday
morning assemblies.

Outside agencies to support student engagement –
SEDA clinic, PCYC, Creating Chances.

PBL Monday morning  assembly – token draw and
prizes.

Next Steps

Parent forums to build a strong understanding of PBL and the expectations at our school.

Introduce Anti Bullying interventions
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading flexible funding: $14 956 Personal Learning Pathways were developed
for all identified Aboriginal students in
consultation with the class teacher, parents,
students and Deputy Principal.

School Learning Support Officers were
allocated to support student learning,
inclusion of Aboriginal perspectives across all
key learning areas, cultural activities were
included for all students through NAIDOC and
artist in residence. project. whereby students
are designing totems for the yarning circle.

English language proficiency FTE 3.0 $312 339

flexible funding: $38 415

Utilised the EAL/D framework to support
school based programming, EAL/D teaching
staff integral to grade teams, collaborating on
programming and differentiation based on
data.

EAL/D network meeting provide collaborate
professional development on research and
pedagogy, this included sharing school based
practices with other colleagues across
schools.

Low level adjustment for disability FTE 2.2 $229 049

flexible funding: $126  776

The learning and support team reviewed data
at school and individual learning level,
behaviour requirements and diagnosed
conditions.  A number of SLSO's were
employed to support students with both
diagnosed and undiagnosed physical,
emotional and learning needs. SLSO's were
employed to support students to achieve their
ILP's.

We Initiated targeted support for students by
employing two teachers to individualise
learning through the implementation of
MacqLit in year 4 as identified from trend
data.

Quality Teaching, Successful
Students (QTSS)

flexible funding: $163 770 QTSS was used to fund 4C Transformative
Learning  and Deep Noticings and Action
(enquiries ) for all staff to access high quality
professional learning from academic partners;
Miranda Jefferson and Jamie Gerlach.

 Assistant Principals were allocated time to
provide support to teaching staff to plan and
implement professional development plans
focusing on quality teaching, behaviour
management and writing practice.

Socio–economic background flexible funding: $446 215 This allocation was used to engage a speech
pathologist and occupational therapist  for
early intervention. We engaged a computer
technician to ensure all students access high
quality technology for learning that many do
not have in their homes.

We engaged  additional school administration
officer support and subsided incursions and
excursions for individual students to ensure
inclusion and engagement in learning was a
priority.
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Socio–economic background flexible funding: $446 215
We paid higher duties for two members of
staff to support students social competence,
emotional wellbeing and academic
successes.

We initiated a wellbeing strategy and provided
a 'breakfast club' two mornings a week.
Funding paid for the non perishable food
items.

Grade resources for all students were
supplied and maintained during the course of
the school year.

A number of students were provided with
recess and lunch through the canteen over a
period of time when families were in crisis.
The school funded this.

Support for beginning teachers 0.1 a week teacher/mentor

initiative funding: $86 880

All eligible beginning teachers received
additional relief from face to face with an
Assistant Principal mentor to assist in
programming and the gathering of evidence
for the NSW Education Standard Authority
Accreditation process.

All beginning teachers were provided with
external and internal professional learning
including attending a two day conference for
beginning teachers.

A teacher/mentor was employed one day a
week to support our beginning teachers.

Targeted student support for
refugees and new arrivals

targeted funding: refugee
student support $10 410

0.2 staffing allocation

Students with an identified refugee and new
arrival background were supported by the
EAL/D teachers and provided with
personalised learning programs.

To ensure inclusivity for these students ,
uniforms were supplied and students were
given start up kits which were the necessary
items for use in classrooms.

Payments were made for students to attend
excursions and sporting activities.
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Student information

Student enrolment profile

Enrolments

Students 2015 2016 2017 2018

Boys 406 429 488 491

Girls 405 420 434 436

Our school numbers increased throughout the year. we
anticipate that student numbers at Casula Public
School will continue to increase.

Student attendance profile

School

Year 2015 2016 2017 2018

K 92.3 94.2 92.9 91.4

1 92.2 91.6 91.2 91.1

2 93 93.4 93.3 91.7

3 93.2 91.9 92.3 91.3

4 94 92.2 93.3 91.7

5 93.3 92.9 92.8 92.4

6 92.5 92.1 93.1 91.4

All Years 92.9 92.6 92.7 91.6

State DoE

Year 2015 2016 2017 2018

K 94.4 94.4 94.4 93.8

1 93.8 93.9 93.8 93.4

2 94 94.1 94 93.5

3 94.1 94.2 94.1 93.6

4 94 93.9 93.9 93.4

5 94 93.9 93.8 93.2

6 93.5 93.4 93.3 92.5

All Years 94 94 93.9 93.4

Management of non-attendance

Regular attendance at school for every student is
essential if students are to achieve their potential and
increase their career options.

Student attendance was closely monitored by teachers,
team leaders and Deputy Principals. The school used
online roll marking system and collaborated closely with
the Home School Liaison Officer to monitor rolls,
support students whose attendance was a concern.

Teachers made phone calls and arranged meetings
with families  whose attendance was a concern.
Teachers implemented strategies to reward students
for regular attendance. Reminders were placed in the
newsletter about the importance of regular attendance.
Attendance concerns were minuted at learning and
support team meetings.

Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 2

Assistant Principal(s) 4

Classroom Teacher(s) 35.67

Teacher of Reading Recovery 0.95

Learning and Support Teacher(s) 2.2

Teacher Librarian 1.4

Teacher ESL 3

School Counsellor 1

School Administration and Support
Staff

5.87

Other Positions 1

*Full Time Equivalent

In 2018, there were no Aboriginal staff members at
Casula Public School.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 89

Postgraduate degree 11

Professional learning and teacher accreditation

Our school is committed to professional learning for all
staff. Research suggests that there is a strong link
between the professional qualities of teachers and the
learning outcomes of students.

To achieve the school plan all teachers, School
Learning and Support Officers and Administration staff
participated in an extensive range of professional
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learning opportunities in 2018. The school is committed
to ensuring professional learning is ongoing and
relevant particularly for beginning teachers.

At Casula Public School professional learning takes on
many forms which includes team meetings, whole
school learning from staff members , outside agencies,
online courses, external learning, mentoring and
coaching.

Ongoing professional learning was provided in Positive
Behaviour for Learning, using ICT to enhance
engagement and learning, instructional learning from
the Deputy Principals, deep noticing actions (DNAs)
around writing with a focus on 4Cs, developing a
deeper understanding of writing with Jan Farmer Hailey
and our 4C Academic Partners Miranda Jefferson and
Jamie Gerlach,

Mandatory compliance training was also undertaken
including: Child Protection, Code of Conduct, CPR,
Emergency Management and Anaphylaxis Training.

Casula Public School continues to commit to the NSW
teacher accreditation processes stipulated by NSW
Education Standards Authority, in order to ensure that
we have the highest quality teachers in each of our
classrooms every day. Several beginning teachers
worked towards completing their accreditation at
Proficient Teacher status, submitting their accreditation
at the end of the year. Other teachers are working
towards completing their cycle for maintenance.

Financial information

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2018 to 31
December 2018. 

2018 Actual ($)

Opening Balance 671,579

Revenue 8,008,087

Appropriation 7,960,466

Sale of Goods and Services 32,917

Grants and Contributions 242,152

Gain and Loss 0

Other Revenue -234,206

Investment Income 6,759

Expenses -7,635,152

Recurrent Expenses -7,635,152

Employee Related -6,926,583

Operating Expenses -708,569

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

372,935

Balance Carried Forward 1,044,514

Casula Public School received funding from the NSW
government, allocated by the NSW Department of
Education. The school also received funding from
community sources, including school fundraising and
Parents & Citizens Association (P&C). The School
managed its finances and budget with due diligence an
appropriate financial responsibility.

The Principal, Business Manager and School
Administrative Manager (SAM) continued to ensure that
budget accrual and spending was managed in line with
NSW Department of Education policies and procedures
and supported the implementation of our School Plan.
Accrual financial accounting was monitored and
reviewed during finance committee meetings. Budgets
were formulated by the school leadership team and
acquitted by the SAM, Business Manager and the
Principal.

Annual funding was committed against RAM loadings
as determined for our school by the NSW government
and always spent in keeping with these priorities .
During 2018 we continued to expend surplus funding
accrued in the years prior to 2016, in alignment with
school plan strategies and targets, the learning needs
presented by our students as well as NSW Department
of Education priorities.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 
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2018 Actual ($)

Base Total 5,848,980

Base Per Capita 178,286

Base Location 0

Other Base 5,670,694

Equity Total 1,167,750

Equity Aboriginal 14,956

Equity Socio economic 446,215

Equity Language 350,754

Equity Disability 355,825

Targeted Total 95,403

Other Total 513,447

Grand Total 7,625,579

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

From 2018 to 2020 NAPLAN is moving from a paper
test to an online test. Individual schools are migrating to
the online test, with some schools attempting NAPLAN
on paper and others online.

Results for both online and paper formats are reported
on the same NAPLAN assessment scale. Any
comparison of NAPLAN results – such as comparisons
to previous NAPLAN results or to results for students
who did the assessment in a different format – should
take into consideration the different test formats and
are discouraged during these transition years.

Year 3 reading results indicate that 38% of students are
in the top two bands. Writing results indicate 37% of
students are performing in the top two bands. In
Spelling, 45% of Year 3 students are performing in the
top two bands. Grammar and punctuation results
indicate that 33% of Year 3 students are in the top two
bands. Year 5 reading results indicate that 44% of
students are performing in the top three bands. In
writing, 44% of Year 5 students are achieving in the top
three bands. Year 5 spelling results indicate that 70%
are performing in the top three bands. In grammar and
punctuation, 57% of students are performing in the top
three bands.
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Year 3 Numeracy results show 26% of students are in
the top two bands. There was a 3% increase from
2017.

Year 5 Numeracy results indicate 22% of students are
in the top two bands.
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The My School website provides detailed information
and data for national literacy and numeracy testing. Go
to http://www.myschool.edu.au to access the school
data.>

Premier's Priorities:

The Premier's priorities call for an increase in the
proportion of Aboriginal and Torres Strait Islander
students in the top two NAPLAN bands for reading and
numeracy by 30%..

In 2018, we had four Aboriginal student complete
NAPLAN in Year 3 with 50% sitting in the top two
bands for reading and 25% for numeracy. In Year 5, we
had four Aboriginal students complete NAPLAN with no
growth.

Parent/caregiver, student, teacher
satisfaction

Each year schools are required to seek the opinions of
parents, students and teachers about the school. In
2018 our school used parent forums for parent forums
to collect information. Students used the Tell Them
From Me Survey to convey that they felt there was a
positive sense of belonging and they have someone at
school who consistently provides encouragement,
classroom instruction is well organised, with clear
purpose, and with immediate feedback that helps them.
Teachers are strong collaborators to develop programs
that meet student needs that have clear learning
intentions and success criteria while monitoring
individual and grade progress. Parents feel they can
speak to their child's teacher about their child's needs,
they are informed about the school rules and are

encouraged to attend all school events such as
assemblies, sporting events and end of year
celebrations.

Policy requirements

Aboriginal education

Casula Public School is dedicated to improving
Aboriginal and Torres Strait Islander students'
educational outcomes and wellbeing by providing
students with the opportunity to participate in a range of
cultural activities. Twenty Aboriginal and Torres Strait
Islander students attended Casula Public School. Each
student had a Personalised Learning Pathway
developed in collaboration with the classroom teacher,
the student and their parents. This plan was reviewed
in semester 2 and ongoing monitoring occurred.
Students participated in NAIDOC Day celebrations.
Acknowledgement of Country was recited by students
from K–6. Older students supported and helped
younger students learn the Acknowledgement of
Country with passion and pride. This year the school
participated in the Liverpool Community of Schools
Award Ceremony (LC2),celebrating the achievements
of our Aboriginal and Torres Strait Islander students.
Each student received an award that related to their
Personal Learning Pathway and shared that moment
with their family. Students were involved in an Art
project.

Multicultural and anti-racism education

Casula Public School has approximately 77% of
students from language backgrounds other than
English. Our school programs reflect a strong
commitment to multicultural education. The school
received an EAL/D ( English as an Additional Language
or Dialect) teaching allocation of 2.4 plus an additional
0.2 teacher (one day a week) for Refugee
Support.Throughout 2018, there was a strong teaching
focus on oral activities and writing. Much of the EAL/D
support time was given to Kindergarten and Year 1 to
boost language development, as well as reading and
writing abilities, setting up a strong foundation for
students to build their skills in future years. Some of the
support was given to students in their classrooms, while
some students participated in withdrawal groups to
focus on specific English skills.

In March, Casula Public School celebrated Harmony
Day. Students learnt and understood about how
Australians from all backgrounds work together to
enrich our great country while participating in various
Harmony Day activities. The EAL/D team planned
Harmony Day, which included an assembly show
casing a range of multicultural music, dance and public
speaking. The school has two trained Anti Racism
Contact Officer and an Anti–Racism policy in operation.
The message of anti racism is promoted throughout the
school and any incidents of racism are reported to the
Anti Racism Contact Officer for follow up and
resolution. Arabic Community Language lessons
continued for students from an Arabic language
background in Year 1 to Year 6
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Other school programs

The Australian Primary Schools Mathematical
Olympiad

This year we entered two teams in the Australian
Primary School's Mathematical Olympiad. At the end of
the competition rounds we were presented with an
Outstanding Team Achievement Award because our A
team finished in the top 10% of all the teams competing
throughout Australia and some other Pacific and Asian
Countries. Ten students finished in the top 10%. Four
students achieved the highest individual score in their
team and three students finished in the top 2% of all
participants.

Maths Games

We entered the Maths Games for the second year. This
competition was designed to provide students who are
showing emerging talent in mathematics an opportunity
to participate in a challenging but very supportive
competition and further develop their skills.

Debating

This year witnessed some remarkable debating skills
from our students in the Premiers Debating Challenge
and the Liverpool District competition. We had a record
thirty two eager students who trialled for the school
debating squads from this twenty two students were
chosen.

In the Premiers Debating Challenge the Casula
Asteroids Debating Squad won the local zone, quarter
finals, semi–finals and eventually the Sydney South
West Regional Final. From this event they progressed
onto the NSW State Championships. Here they beat
two other regions and were placed in equal 4th position
at the end of the rounds. A truly remarkable
achievement

Public Speaking

Public speaking throughout the school was again very
successful. We had a record number of participants
competing across all Stages. This year in Stage 2 and
3 we competed in two competitions: The Ultimo
Directorate Public Speaking Competition and The NSW
Multicultural Perspectives Competition

Our public speaking trophies recognise those students
who have consistently done well across both
competitions. This was incredibly close for both Stages
2 and 3.

SPORT

This year saw a record number of sporting programs
offered to students at Casula. As was the case last
year, we participated in the Federal government's
'Sporting Schools' program. One hundred and eighty
students took part in free football clinics run by the
Western Sydney Wanderers in Terms 2 and 3. The
GWS Giants again ran the AFL 'Auskick' program in
Term 1, with over forty students participating. As part of

an expanded Back at School Sport program, PCYC
was offered to Stage 2 and 3 students. Our senior
students played in the Kurrajong Cup involving local
schools. K – 2 students were offered an intensive term
long gymnastics program in Term 4 run by external
facilitators.

Casula entered teams in both Summer and Winter
P.S.S.A. competitions. Our school was represented in
the following sports: Aussie Rules, cricket,
Newcombeball, oztag, netball, football, rugby league
and touch football. The Junior A Girls Football team
were premiers, defeating Hammondville PS 2 – 1 in the
grand final. The Senior Rugby League team, which
went through the rounds undefeated, lost their
semi–final to Holsworthy 26 – 36.

Casula's carnivals were again keenly contested. Bunker
House was again victorious at the combined swimming
trials, Adams House took out the cross country carnival
and Meehan House won the athletics carnival.

At the Liverpool Zone PSSA carnivals, Casula was
again competitive. The Zone Swimming carnival, held
at Macquarie Fields Leisure Centre, saw Casula finish
5th overall with a combined team score of 532.5 points.
Casula finished 8th on overall points at both the Zone
Cross Country carnival and Zone Athletics carnivals
respectively.

Individually, two of our swimmers achieved age
champion status at Zone Swimming. One student broke
two longstanding Liverpool Zone records – in 12 Years
Girls Freestyle and Senior Butterfly. Four students
represented Sydney South–West at the State
Swimming Championships at Homebush.

One student achieved the 'Lion's Head Certificate', for
representing Liverpool Zone at Sydney South West
Carnivals in swimming, Australian Rules and rugby
union.

One student represented SSW in the U11's NSW PSSA
Rugby League Championships at Kingscliff. He
represented SSW in the Opens NSW PSSA Rugby
League Championships at Mudgee, and gained
selection in the NSW team that participated at the
School Sports Australia National Rugby League
Championships in Adelaide.

For the third consecutive year, Year 5 students
performed the traditional ballroom dance modes of
salsa, tango, cha cha and jive at the DanceSport
Challenge.

Fifty six Year 2 – 6 students participated in The School
Swimming and Water Safety Program in September at
the Whitlam Centre, improving their basic swim skills.

The 'Creating Chances' coaching program, targeting
teamwork, conflict resolution and leadership, was
delivered to Stage 2 and 3 classes throughout the
course of the year. The program was a joint partnership
between our school and Lurnea High School's Intensive
English Centre.
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