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Introduction

The Annual Report for 2018 is provided to the community of Charlestown East Public School as an account of the
school's operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Michelle Unterrheiner

Principal

School contact details

Charlestown East Public School
James St
Charlestown, 2290
www.charlestoe-p.schools.nsw.edu.au
charlestoe-p.school@det.nsw.edu.au
4943 5173
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School background

School vision statement

Charlestown East Public School focuses on each child as an individual in an environment where students are supported
to improve on their personal best in academic, cultural and sporting pursuits. Quality teaching and reflective practice
provides the foundations for a learning environment that motivates and engages students and prepares them for future
learning. The whole school community works together to foster a positive and welcoming environment where everyone is
valued.

School context

Charlestown East PS is a proud member of the Whitebridge Community of Schools. An enrolment of 265 consists of 11
mainstream classes and 3 multicategorical classes .The school works with the Aboriginal community, including the
Minimbah AECG to support the 8 students of an Aboriginal background.

The dedicated and caring staff work collaboratively to provide learning experiences that are engaging and are
differentiated to cater for the individual needs and interests of the students. Opportunities are provided for all students to
pursue their academic, cultural and sporting interests through a varied in school program, as well as utilising the
resources outside the school including activities organised by WCoS. School teams and groups proudly represent the
school in netball, soccer, touch football, swimming, athletics, choir, StarStruck dance and drama, public speaking and
debating.

The school prides itself on its strong sense of community with staff, parents and students working together towards
ongoing school improvement. Strong partnerships between all members of the school community are valued and
contribute to a shared vision for the school. The WCoS facilitates a learning community beyond the school, with regular
planned activities that support and engage parents, students and staff, including kindergarten and high school transition,
enrichment workshops, Charlestown Cup, professional learning and professional networks.

The school focuses on preparing students for future learning and providing them with the skills to be positive citizens. All
classrooms have access to the wifi network, providing internet access for the ipad and laptop mobile libraries that are
utilised by students K–6 on a daily basis. The Tree of Values/You Can Do It Program ensures explicit teaching of the
core values and communicates clear expectations for behaviour, facilitating a caring, inclusive and welcoming school
environment. A culture of inclusion is valued and is promoted and celebrated through school events and positive
communication.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

In all elements of the Learning Domain – Learning Culture; Wellbeing; Curriculum; Assessment; Reporting and Student
Performance Measures, the school assesses itself as Sustaining and Growing. There is evidence of commitment from
the whole school community for ongoing improvement. Improved processes for the regular collection and analysis of
student assessment data has strengthened the connection between teaching and learning. Teaching and learning
programs display evidence of differentiation, implementation of the curriculum and embedded assessment . The Tree of
Values/You Can Do It Program explicitly teaches the school's values and behavioural expectations and is integrated in
the school merit system, teacher language and home–school communication. This is supported by established learning
support team structures and procedures that support the learning and wellbeing of all students across the school.

In the domain of Teaching, the school assesses itself as Sustaining and Growing the elements of Effective Teaching
Practice; Data Skills and Their Use; Professional Standards and Learning and Development. Targeted professional
learning has built staff capacity to understand the impact of evidence based practices and to embed these in all learning
spaces. The introduction of a 5–week data checkpoint has engaged teachers in regular reflection on student learning.
The whole school recognises the impact of collegial sharing and plans for opportunities for teachers to improve their
practice including peer coaching, team teaching, professional sharing and professional learning.
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The Leading Domain includes the elements of Educational Leadership; School Planning, Implementation and Reporting;
School Resources; Management Practices and Processes. The school assesses as excelling across all elements. The
school has strong processes in place that support the development of all staff and provide opportunities for leadership
development. The whole school community is consulted in the school planning and evaluation process and during school
based decision making and as a result share the vision of the school. A strong sense of community is a strength of the
school and there is a high level of community involvement in the planning and leading of school events and programs.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide
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Strategic Direction 1

Focused Teaching

Purpose

Quality pedagogy and reflective practice is embedded in the teaching and learning cycle. Passionate and skilled teachers
collaborate to provide engaging and differentiated learning that is informed by evidence.

Overall summary of progress

 • All staff are engaged in peer coaching. Team teaching opportunities are timetabled weekly. Clear connections are
made to PDP goals and focus areas of the school plan.

 • Teaching programs are regularly reviewed and shared, with compliance to DoE guidelines and research on best
practice informs a whole school standard for programming.

 • Evaluation of teaching and learning is evident in all teaching programs.
 • Funding is allocated for grade planning days to facilitate collaborative planning of units of work to support the new

Science, History and Geography syllabus.
 • Super 6 comprehension strategies implemented K–6.
 • WALT, WILF and TIB implementation is building in all classrooms.
 • Introduction of 5–week data checkpoints ensure teachers are regularly gathering and analysing student

assessment data.
 • Implementation of a whole school assessment schedule and data entry in Sentral facilitates whole school tracking

of student progress.
 • Whole staff participation in the Assessing for Impact initiative built staff capacity to embed effective assessment

practices in their teaching and provide quality feedback to students.
 • Scope and sequences refined and developed in Science, History, Geography, Spelling/Phonics, Grammar and

Punctuation, Maths.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

A consistent, best practice model
for the explicit teaching of Maths
and English is implemented in all
classrooms.

Grade Planning Days
$26000

 • TPL focused on building an understanding of best
practice was focused on in the professional learning
plan
 • CEPS Teaching and Learning Handbook
developed for implementation 2019

Staff adopt evidence based
practices to improve teaching
capacity and student outcomes.

Professional learning funds
utilised for Assessing for
Impact Initiative $2000

 • What Works Best (CESE) forms the basis of the
school plan, with whole staff awareness raised in
staff meetings
 • 5–week data cycle implemented
 • K–6 assessment schedule in place with a focus
on formative assessment and embedding
assessment in learning

All teaching and learning
programs include adjustments for
learning and/or IEPs for students
with additional needs.

 • Casual relief for staff to
work with parents to
develop IEPs. $3000
 • Low level adjustment for
disability $19687 +
Integration $25041 (staffing
SLSO)

Staff develop teaching programs that support the
learning needs of all students, with annotations and
IEPs outlining adjustments
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Next Steps

 • Introduce a targeted focus for peer coaching to embed pedagogy identified as best practice in PL
 • Introduce 'Collaboration Week' each term where QTSS funds are used to provide opportunities for teachers to

team teach with a buddy
 • Implementation of a school programming proforma
 • Revise programming guidelines and checklist to include WALT, WILF, TIB, adjustments, assessment as/for/or

learning.
 • CTJ opportunities scheduled in staff meetings cycle
 • Develop a technology scope and sequence and support staff with professional learning
 • Focus for grade planning to develop assessment tasks and marking rubrics
 • Build staff understanding of the literacy and numeracy progressions
 • All staff use an agreed lesson structure as the basis for teaching that is built on 'What Works Best' (CESE) and

data for Hattie's effect sizes.
 • Data checkpoints included in staff meeting schedule every five weeks. Discussions are focused by a scaffold with

opportunities to share and celebrate successes.
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Strategic Direction 2

Engaged Learners

Purpose

To develop a school culture that reflects a love of learning. The learning environment inspires learners to improve on
their best and provides them with the skills and knowledge to prepare for future learning.

Overall summary of progress

 • The focus of professional learning has been to build staff capacity to differentiate learning for all students. All
teaching programs include adjustments for students with additional learning needs and grade planning days have
allowed staff to work collaboratively to plan units of work aligned with the new curriculum that are meaningful and
engaging for students.

 • The learning and support program is comprehensive and evidence based. NAPLAN and school based assessment
data was used to target the needs of students and plan learning according to individual needs. Additional hours
were funded by the school to provide instructional leadership across the school in reading. Expenditure of literacy
and numeracy funds facilitated targeted intervention of Year 1 in literacy and numeracy.

 • A more appropriate reporting format was developed for students requiring individualised reports, moving the focus
from achievement to progress.

 • Grade teams worked collaboratively to develop assessment rubrics in writing for persuasive, informative and
imaginative texts making clear the success criteria for tasks.

 • 'Doing Things Together Days' were planned with the themes of Harmony Day, NAIDOC Week and STEM. Staff
planned a variety of activities linked to the themes that catered for all learning styles and allowed the students to
work in peer groups, developing connections across the school and leadership skills in the older students.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

TTFM Student Survey data
reflects at or above state average
% of students who are :
Interested and Motivated,
experience High Skills/High
Challenge tasks

Student Wellbeing Team
budget $3500

 • The school performed below the state norm in
'interested and motivated', but maintained the
school mean from snapshot 1 to snapshot 2.
Increases noted in Year 4 (8%) and Year 6 (2%).
 • The school performed below the state in 'high
skills, high challenge' by 4 %, improving to 3% in
snapshot 2.

NAPLAN growth Year 3 to 5 in
Reading and Numeracy is at or
above state expected growth.

LAST staffing allocation 0.6
($62468)

 • School level growth is 53.8% of students at or
above (state 63.2%) in literacy
 • School level growth is 67.5% at or above (state
59.8%) in numeracy
 • Student growth in reading 2017 48%, increasing
to 53% at or above in 2018
 • Student growth in numeracy 2017 63%,
increasing to 66% at or above in 2018

Premiers Priority : Increase the
proportion on NSW students in
the top two skill bands by 8% by
2019

Literacy and Numeracy
Funds $8064 (additional
LAST/instructional support)

 • 2016 : 28.23% of students achieved in top 2 skills
bands in reading and numeracy; 2017 : 38.83%;
2018 : 41.40%
 • School achievement =13.17% (target 8%)

90% of students K–6 achieve the
expected RRL in accuracy and
comprehension: K=6, Year 1=16,
Year 2 = 26, Year 3 = 30.

Literacy and Numeracy
Funds $8064 (additional
LAST/instructional support)

 • K= 90% of students achieved RRL 6 or above
 • Year 1 =92% of students achieved RRL 16 or
above
 • Year 2 = 93% of students achieved RRL 26 or
above
 • Year 3–6= average of 83% achieved RRL 30 or
beyond
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Next Steps

 • Professional learning on student feedback leading to an agreed expectation for all classrooms.
 • Learning intentions and success criteria are a part of standard practice and are implemented in all classrooms.

Visual evidence is supported by the purchase of posters.
 • Review behaviour management procedures and expectations to ensure consistency and effective management.
 • Review playground activities, including the use of the vegetable garden as a creative play space.
 • Build staff understanding of Neumans Analysis and implement as a strategy to improve student ability to decode

maths problems.
 • Development of assessment rubrics in all KLAs.
 • Continue to build staff capacity to develop and embed formative assessment.
 • Audit teaching resources in all KLAs to ensure that there are sufficient and engaging resources for all learning

levels and all grades.
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Strategic Direction 3

Inspiring Leadership

Purpose

Shared and collaborative leadership is part of the school culture where teachers, students, parents and the broader
learning community work together to build a positive and inclusive school community with a focus on continual
improvement.

Overall summary of progress

 • A comprehensive professional learning plan was developed informed by staff PDPs, DoE priorities and the school
plan ensuring that key accountabilities are met as well as addressing the professional learning needs of staff.

 • Improved school procedures and structures provide opportunities for all staff to be engaged in planning teams, to
lead projects and initiatives, as well as engaging in whole school planning and evaluation.

 • Student Parliament meets regularly with improved processes in place and increased levels of student engagement.

 • WCoS as a learning community facilitates a variety of opportunities for staff to share practice, participation in
professional discussions and engage in professional learning. Principals share their school's focus areas to ensure
the effective use of resources and the sharing of expertise across the group.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Increased participation of parents
in forums and surveys

The format of the survey was reviewed and a more
a shorter, more individualised survey was
developed. The survey was completed by 26
parents in 2017, increasing to 54 in 2018.

Increased leadership of staff
teams and school initiatives by
classroom teachers

 • Assessing for Impact
Initiative $2000
 • Relief for APs to attend
WCoS leadership meetings
(staffing allocation + $750)

 • The number of teaching staff beyond the
executive team leading initiatives, projects or
committees has doubled.
 • Two classroom teachers led a whole school
curriculum initiative.

Staff surveys reflect high levels of
support, inclusion and
professional support in the
workplace.

Professional learning
annual funds $17850

 • Staff English Survey – evidence of increased
strategies being implemented to differentiate
learning; peer coaching and team teaching are
valued strategies to improve practice; staff rated
their capacity to teach English higher than previous
survey.
 • A survey to determine staff wellbeing is being
developed for implementation in Term 1 2019.

100% achievement of staff PDP
goals.

QTSS funds allocated to
support conversations
between supervisors and
teachers about PDP goals
$1500

The majority of staff achieved the goals in their
PDP, and if they weren't achieved, staff were able
to identify if the goal is till a priority and how they
will achieve the goal in 2019.

Next Steps

 • Engage staff in a series of workshops on Mindfulness.
 • Introduce playground mentors to provide leadership opportunities for students beyond the student executive and to

be proactive in promoting positive playground interactions.
 • Continue to develop the procedures of Student Parliament to ensure that all students are aware of the motion, the

feedback and the action.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading  • Aboriginal background
loading ($8 612.00)

Students from an Aboriginal background are
supported through a PLP, making
connections to their culture as well as their
learning. A mural of a rainbow serpent was a
collaboration of efforts from our staff and
Aboriginal students and will provide an
ongoing connection between the school and
the local Aboriginal community. Resources
were purchased to support primary staff to
asses reading levels, as well as guided
reading texts with an Aboriginal perspective.

Low level adjustment for disability  • Low level adjustment for
disability ($82 155.00)

All students requiring significant adjustments
are supported through a PLSP that is
collaboratively developed and reviewed with
parents. Effective allocation of staffing funds
has ensured that staff are supported to
ensure appropriate adjustments are made to
ensure equity in access to the curriculum.

Quality Teaching, Successful
Students (QTSS)

 • Quality Teaching,
Successful Students
(QTSS) ($0.00)

All staff have engaged in peer coaching and
team teaching to improve their practice.
Providing a focus for peer coaching, linked to
the school plan, has further impacted the
development of evidence based practice
across the school. Time for supervisors to
commit quality time to teachers in their teams
to develop and review their professional
learning goals was also an effective use of
this allocation.

Socio–economic background  • Socio–economic
background ($43 097.00)

Funds were effectively used to support
learning and contribute to a positive and
engaging learning environment by ensuring
that all students have access to quality
learning tools. Large dominoes and
construction items were purchased for a
creative play space for students in the
playground, fostering the development of
social skills as well as creativity. Students
requiring financial assistance to access extra
curricula programs and activities were
supported through these funds. The
engagement of a computer coordinator
ensured that up to date technology is
accessible by all students. The student
wellbeing team organised signage to be
installed in the playground as a visible
reminder of the Tree of Values Program and
school rules.

Support for beginning teachers $6893 Beginning teachers funds were utilised to
provide individual time for the beginning
teacher and her mentor to meet weekly to
ensure an appropriate induction to the school
and DoE and provide ongoing guidance and
collegial support. The professional learning
needs of the teacher were met through these
funds.
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Student information

Student enrolment profile

Enrolments

Students 2015 2016 2017 2018

Boys 126 122 141 143

Girls 84 95 104 122

Student attendance profile

School

Year 2015 2016 2017 2018

K 93.7 96.3 96.5 95.8

1 95.9 94.8 94.5 94.6

2 95.9 95.9 93.7 93.2

3 93.4 96 94.9 92.6

4 94.2 95.6 95.2 94.8

5 93.8 94.2 94 92.7

6 93.2 94.9 92.5 93.1

All Years 94.4 95.5 94.6 93.7

State DoE

Year 2015 2016 2017 2018

K 94.4 94.4 94.4 93.8

1 93.8 93.9 93.8 93.4

2 94 94.1 94 93.5

3 94.1 94.2 94.1 93.6

4 94 93.9 93.9 93.4

5 94 93.9 93.8 93.2

6 93.5 93.4 93.3 92.5

All Years 94 94 93.9 93.4

Management of non-attendance

 • Student attendance is monitored daily by class
teachers as part of the roll marking process. Daily
SMS notifications are sent to families once the
rolls have been marked each day. When advice
has not been received following an absence, the
office staff generate written communication to
parents.

 • The Learning Support Team analyses student
attendance data regularly at meetings and will
advises classroom teachers on the appropriate
strategies to monitor the students with attendance
below 90%.

 • The Home School Liasion Officer completes an
attendance review with the Principal once per

term. From this, students with an attendance
concerned are identified in Sentral and HSLO
recommendations communicated to teachers for
actioning.

Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 4

Classroom Teacher(s) 10.67

Learning and Support Teacher(s) 0.6

Teacher Librarian 0.6

School Administration and Support
Staff

5.52

*Full Time Equivalent

There are no teaching or non–teaching staff that have
an Aboriginal background.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 90

Postgraduate degree 10

Professional learning and teacher accreditation

The focus of the professional learning plan this year
has been pedagogy and building a shared
understanding of best practice. An explicit teaching
scaffold has been developed, under the guidance of the
DoE Quality Teaching Advisor, and will be the basis of
quality teaching practice in all classrooms and across
all key learning areas. The Super 6 Comprehension
strategies have been implemented to improve student
comprehension and staff have committed time to
building their knowledge of these strategies,
implementing these and sharing practice with
colleagues. The research behind teaching spelling was
reviewed and a shared understanding of best practice
was developed, leading towards the development of a
K–6 scope and sequence. Time has been committed
also to the development of quality units of work in
Science, Geography and History to align with the new
syllabus. Assessment practices across the school were
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reviewed and involvement in the Assessing for Impact
Initiative built a shared understanding of formative and
summative assessment and the value of embedding
assessment in learning. A whole school assessment
schedule has been developed as a result of this. A
team participated in the mandatory training on the
Literacy and Numeracy Progressions and PLAN2 and
the staff participated in a workshop to familiarise
themselves with these new tools.

The Whitebridge Community of Schools framework,
staff development days and grade meetings all assist in
deepening the professional learning experiences for all
staff. Fortnightly SAS meetings and PDPs for
non–teaching staff have supported these staff members
to identify goals and focus on the achievement of these,
supported by access to quality professional learning.

Key accountabilities have been addressed through
training in CPR, Emergency Care, Code of Conduct,
Child Protection and Corruption e–learning.

As accreditation procedures now include all staff,
information has been provided to all staff about their
responsibilities and the procedures to be followed to
maintain their accreditation. Throughout 2018, two staff
members met the requirements for accreditation at
proficient. The executive team are working to align
school based professional learning and staff PDP with
the teaching standards to assist staff in the
accreditation process.

Financial information

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2018 to 31
December 2018. 

2018 Actual ($)

Opening Balance 157,670

Revenue 2,845,258

Appropriation 2,714,399

Sale of Goods and Services 6,297

Grants and Contributions 121,732

Gain and Loss 0

Other Revenue 0

Investment Income 2,830

Expenses -2,736,264

Recurrent Expenses -2,736,264

Employee Related -2,481,389

Operating Expenses -254,875

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

108,995

Balance Carried Forward 266,664

The school implements thorough financial management
systems and processes to ensure effective and
equitable use of school funds. The school budget
committee consists of the Principal, SAM and the
executive team who prepare the budget to support key
school initiatives and ensure the effective operation of
the school and regularly monitor expenditure
throughout the year. Additional funds have been
allocated to maintenance in recent years. Roll over
funds are allocated in preparation for a gradual upgrade
of the interactive whiteboards across the school,
various school improvement projects and playground
seating.
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Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2018 Actual ($)

Base Total 1,876,317

Base Per Capita 49,704

Base Location 0

Other Base 1,826,614

Equity Total 133,864

Equity Aboriginal 8,612

Equity Socio economic 43,097

Equity Language 0

Equity Disability 82,155

Targeted Total 578,806

Other Total 50,234

Grand Total 2,639,222

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and numeracy
assessments are reported on a scale from Band 1 to
Band 10. The achievement scale represents increasing
levels of skills and understandings demonstrated in
these assessments.

From 2018 to 2020 NAPLAN is moving from a paper
test to an online test. Individual schools are migrating to
the online test, with some schools attempting NAPLAN
on paper and others online.

Results for both online and paper formats are reported
on the same NAPLAN assessment scale. Any
comparison of NAPLAN results – such as comparisons
to previous NAPLAN results or to results for students
who did the assessment in a different format – should
take into consideration the different test formats and
are discouraged during these transition years.

The school completed NAPLAN online. Year 3 Writing
remains a paper based assessment. School level
growth in reading is 53.8% at or above the state, which
is 9.4% below the state average. There was a 13%
increase since 2017 in the number of students In Year
3 and Year 5 performing in the top 2 skill bands in
reading. Year 3 reading results improved, with 66% of
students in the top 2 skill bands. In Year 3, across all
strands, there has been an increase in the average
NAPLAN scores. Item analysis identifies a focus on
punctuation, inference and multi–modal texts.

School level growth in numeracy is 67.5% at or above
the state, which is 7.7% above the state average. No
negative growth in Year 5–7 data in numeracy was
evident, with 65.9% of students achieving greater than
expected growth. The average NAPLAN score in Year
3 and 5 numeracy is increasing. Item analysis identifies
number operations, fractions and analysing number
problems as areas for focus.

The My School website provides detailed information
and data for national literacy and numeracy testing. Go
to http://www.myschool.edu.au to access the school
data. As schools transition to NAPLAN online, the band
distribution of results is not directly comparable to band
averages from previous years. While the 10 band
distribution available to schools who completed
NAPLAN online is a more accurate reflection of student
performance, caution should be taken when
considering results relative to what was formerly a six
band distribution. As the full transition of NAPLAN
online continues, the most appropriate way to
communicate results for NAPLAN online is by scaled
scores and scaled growth. This is the reporting format
agreed by state and territory education ministers, and is
reflected on the myschool website.

The school exceeded the Premiers Priority (an 8%
increase of students in the top 2 skills bands in reading
and numeracy), achieving 13.17% in 2018.
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Parent/caregiver, student, teacher
satisfaction

Parents/Carers

The school developed a parent survey for
implementation at the end of the 2018 school year and
followed up at the start of the 2019 school year. There
were 54 responses received.
 • All respondents were able to provide 3 positive

words that best described the school. The words
that were featured the most were inclusive and
friendly.

 • 71% of respondents felt that learning is targeted
at their child's level

 • 96% of respondents rated the school's ability to
cater for the range of student interests from well
to very well

 • 93% of respondents usually or always feel
comfortable in the school setting and welcome at
school events

 • 94% of respondents rated the school's ability to
support of student wellbeing to be well to very
well

 • 94% of respondents rated the school's ability to
promote its values and expectations as well to
very well

Anecdotally, the school continues to have a high level
of parent involvement in volunteer activities and
attendance at school events. The P&C group continue
to be an active and supportive parent body, raising in
excess of $60000 in 2018, demonstrating the level of
commitment of this group and the level of support it
receives from the school community.

Students

The TTFM Student Survey is completed by Year4,5
and 6 students.
 • The school mean for effective learning time

(important concepts are taught well, class time is
used efficiently, and homework and evaluations
support class objectives) is 8.3, which is 0.1
above the state mean.

 • The school mean for relevance of classroom
instruction to the students' everyday lives is 8.1,
0.2 above the state mean.

 • The percentage of students who are victims of
bullying is well below that state average. The
percentage decreased from snapshot 1 to 2, 29%
to 21% (state 36%).

 • The school mean for advocacy (students feel they
have someone at school who consistently
provides encouragement and can be turned to for
advice) increased from 7.6 to 7.9 (state 7.7).

 • Parents reported in the parent survey that 89% of
students feel happy and safe at school.

Teachers

The staff are professional, dedicated and collaborative
teachers and support personnel who vary in experience
from early career to experienced. A positive and
inclusive team culture exists. The school prioritises staff

wellbeing and workplace satisfaction and implements a
number of informal strategies as well as systems that
support this. The leadership team is working on a staff
survey to identify levels of teacher satisfaction, in
addition to surveys already in place related to
curriculum implementation. The leadership team are
consultative and ensure that there are many
opportunities for staff to collaborate and share their
opinion about changes to school procedures, policies
etc through grade meetings, individual conversations,
whole staff meetings and staff forums and work hard to
ensure that the opinion and input of all staff is valued.
The willingness of all staff to accept change and adapt
their teaching practice to align with what works best in
education indicates commitment to the school's focus
areas and to their own professional development. The
wellbeing team implemented activities throughout 2018
to support the wellbeing of the staff, which was
embraced and appreciated.
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Policy requirements

Aboriginal education

The school has 8 Aboriginal students. Most students
perform at an age appropriate level across all key
learning areas, with two of these students performing
beyond the level expected. School based assessment
data, NAPLAN and teacher referrals are used to inform
the Learning and Support teacher of the students who
require additional support. Two of these students
receive a higher level of support by placement in the
school's multi–categorical classes. Personalised
learning plans are developed at the commencement of
the school year in consultation with families and outline
learning, personal and cultural goals. These plans are
reviewed annually.

Multicultural and anti-racism education

There are fourteen students from a language
background other than English including Turkish,
Afrikaans, Russian, Vietnamese and Thai. Twelve of
these students were born in Australia and two in their
country of origin. All are competent users of the English
language and do not require any additional support.
The school celebrates Harmony Day in
acknowledgement of diversity and inclusion and
embeds the cross curriculum priority (Asia and
Australia's engagement with Asia) and general
capability (intercultural understanding) from the
curriculum in units of work. Resources purchased to
support curriculum implementation acknowledge
diversity. The school has identified an Anti–Racism
Contact Officer who is trained to address any issues
within the community in this area.
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