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Introduction

The Annual Report for 2018 is provided to the community of Marayong Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Mrs A. Dziubinski

Relieving Principal

School contact details

Marayong Public School
Davis Rd
Blacktown, 2148
www.marayong-p.schools.nsw.edu.au
marayong-p.school@det.nsw.edu.au
9622 2394
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School background

School vision statement

Our students are unique individuals. At Marayong Public School we value working in partnership within and beyond our
community. We aim to inspire life–long learners who are creative and innovative problem solvers. We are committed to
developing the leaders of tomorrow who demonstrate effective communication and resilience.

School context

Marayong Public School is situated in Western Sydney. The school has a student population of approximately 550
students and includes a support unit with seven classes and a preschool that caters for 80 students.

Our school demographic includes 58% NESB students from 29 nationalities, 46 different languages and 24Aboriginal
and Torres Islander students. Our school reflects a diversity of socioeconomic circumstance as indicated by our Index of
Community Socio–Educational Advantage (ICSEA) of 950, and our Family Occupational and Education Index of 104.

Success in literacy and numeracy continues to be our school's focus. This is supported through the Early Action for
Success initiative (EAfS). Through EAfS the school has an allocation of 1.2 Instructional Leaders supporting students
and teachers.

Marayong successfully implements Positive Behaviour for Learning (PBL) through the ongoing commitment and support
of our students, staff and parents.

Our community is highly supportive of the wide range of educational and extra–curricular opportunities the school
provides to its students. The Blacktown Learning Community of schools, which consists of 28 primary schools in the
Blacktown area, is instrumental in providing many of these opportunities e.g. SHARING, Public Speaking, STEAM and
student leadership.

Marayong PS is committed to equity in education. School and community initiatives and programs strive to ensure every
student aspires to be a lifelong learner. Our school motto "Learn by Doing" is reflected in our day–to–day practice. The
school endeavours to prepare students for the future and support them in becoming confident, independent adults.
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Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

Our school undertook self–assessment using the School Excellence Framework. The framework supports public schools
throughout NSW in the pursuit of excellence by providing a clear description of high quality practice across the three
domains of Learning, Teaching and Leading.

We considered our school context and our school plan in relation to the School Excellence Framework (SEF). Our Three
Strategic Directions from Marayong Public School's 2018 – 2020 School Plan and the SEF have underpinned all that we
have aspired to achieve for our students, staff and community.

The results of this process indicated that while not all targets have been fully achieved, our school has demonstrated,
through our tracking of school milestones, that we are making positive gains. There is staff consensus that the school is
consistently providing quality education for our students. Our staff have demonstrated great professionalism and
commitment to their own learning, in order to support our students to achieve their potential. The school has worked
tirelessly to ensure wellbeing systems are effective, embedded and responsive to the needs of the individual.

LEARNING – Success for every student everyday

Marayong Public School consistently demonstrates a school–wide, collective responsibility for student learning. The
school has in place well developed, current policies, programs and processes to identify address and monitor student
learning needs. Quality teaching and professional practice are evident in most learning environments. The school strives
to provide diverse and authentic opportunities for students from Preschool to Year 6. The school's comprehensive and
dynamic wellbeing processes underpin a school–wide ethos of success for every student, every day. Curriculum
programs are reflective of current, research based teaching practice incorporating flexibility in delivery to cater for the
diverse needs of our learners. Our systems and processes, including our Learning and Support Team and our Education
Support Team are both positive and effective examples of outstanding service delivery to support students learning. The
school collects and analyses student performance data regularly throughout the year and is responsive in using this
information to determine future directions and the allocation of resources, human and physical to deliver growth. Our
NAPLAN results in 2018 have shown some growth. On internal performance measures, students are showing expected
growth. The complexity and diversity of our school population is reflected in our NAPLAN results with the majority of our
Year 3 and Year 5 support unit students participating in all NAPLAN assessments each year.

With due consideration of our evidence sets and additional school information, Marayong Public School has determined
using on–balance judgement, that we are currently SUSTAINING and GROWING in the domain of LEARNING.

TEACHING – Quality environments supporting quality teaching

Effective classroom practice has been a major focus for our school. The inclusion of Early Action for Success (EAfS) has
that instructional leadership is fundamental to the professional learning and support of staff. Effective modelling of
evidence–based practice is well established. Teachers are committed to identifying, understanding and implementing the
most effective teaching methods. Staff are using data on a regular basis to monitor the effectiveness of their own daily
teaching and incorporate data analysis in their planning for learning. School wide and interschool relationships through
the Blacktown Learning Community provide numerous avenues for mentoring and coaching support to ensure the
ongoing professional development of all staff. Through Quality Teaching Successful Students (QTSS) and EAfS the
school has systematically embedded processes to enable collaboration, classroom observation, modelling of effective
practice and feedback to drive school wide improvement in teaching practice. There is a strong emphasis on teacher
collaboration within and across stages to ensure consistency of curriculum delivery, particularly with differentiation and
consistent teacher judgement. Teachers are proactive in planning their professional learning and aligning this with their
Performance Development Plan (PDP). Teachers' PDPs also reflect the school's focus on literacy and numeracy as
detailed in the Strategic Plan. The majority of the teaching staff demonstrate and share expertise, have very high levels
of content knowledge and current teaching practices and use evidence–based teaching strategies.

With due consideration of our evidence sets and additional school information, Marayong Public School has determined
using on–balance judgement, that we are currently SUSTAINING and GROWING in the domain of TEACHING.

LEADING – Developing leaders within and beyond the school

Leadership development is key to building capacity within our school. Through valuable associations such as The
Blacktown Learning Community, Foodbank NSW and ACT, The Rotary Club of Cherrybrook/Pennant Hills and various
sporting clubs the school has been able to successfully source and support a wide variety of educational opportunities
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for students. The school recognises and actively promotes the development of individual staff expertise by providing
purposeful leadership roles within the school. These roles are aligned to the overall school need and the individual staff
member's PDP. Targeted staff are provided with mentors and professional learning opportunities to enhance their skills.
Clear processes, with achievable timelines, direct school activity towards the effective implementation of our school plan.
The school consistently monitors and evaluates its processes, procedures and programs through regular data analysis,
consultation and feedback. The executive team are responsive to this information and make modifications where and as
indicated. Resources, both personnel and concrete, are used strategically across the school to maximise their impact
and achieve improved student outcomes. A cohesive and motivated executive team, comprised of early career teachers
and experienced executive, are committed to succession planning, leadership development and workforce planning that
lead to whole–school improvement. Longer–term financial planning supports the leadership team to successfully
implement our school plan. The school has developed flexible practices to support parental involvement in the school as
evidenced by increased parent participation and attendance with school–based activities and Parents As Teachers and
Classroom Helpers (PaTCH) program. School communication systems are responsive to community need and feedback
and support the two–way flow of information.

With due consideration of our evidence sets and additional school information, Marayong Public School has determined
using on–balance judgement, that we are currently SUSTAINING and GROWING in the domain of LEADING.

Our self–assessment and the external validation process will assist the school to refine our 2018–2020 school plan,
leading to further improvements in the delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide
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Strategic Direction 1

Learning – Success for every student every day

Purpose

Every student engages with high quality learning opportunities every day.

Overall summary of progress

All staff at Marayong Public School utilise the visible learning strategy and track the conceptual levels of their students.
Data collection and analysis occurred at 5 weekly intervals for Kindergarten to Year 2 and termly for Years 3–6 in 2018.
Teachers collected literacy and numeracy data through PLAN 2 and monitoring sheets to make informed decisions
around targeted intervention, programming, and differentiated instruction. Staff have become more familiar with using
both school and state systems and are now more knowledgeable about their students' learning. In 2018, 57 Year 3
students and 74 Year 5 students in mainstream and support completed the NAPLAN Assessment .The results showed
improvement in both the areas of numeracy and literacy, particularly with the Year 3 cohort in writing. School, stage and
individual teacher 'Personal Development Plan  (PDPs) goals are centred on literacy and numeracy. Teacher
Professional Learning on quality literacy and numeracy lessons is strategically embedded and staff teaching capacity in
this area has greatly improved as a result. These activities are supported with training through Early Action for Success
(EAfS), L3 (Language, Literacy and Learning) and a focus on QTSS (Quality Teaching, Successful Students).

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Every child demonstrates
consistent growth in literacy and
numeracy as evidenced by
NAPLAN, PLAN2 and school
based data.

$104 113 Socio–Economic
Background

$5 000 Beginning Teachers

All EAfS data entered into PLAN 2 and L3 data
submitted to state literacy and numeracy leaders
demonstrated student growth in learning outcomes.
Writing samples analysed throughout the year and
used to map student individual student learning
goals was also shared with 2019 teachers during
changeover chats to avoid a prolonged 'roaming
around the known' period at the beginning of the
2019 school year. The collaboratively sharing of
individual student learning logs allowed teaching
staff to program effectively from early Term 1.
NAPLAN data viewed through SCOUT
demonstrates a need to also include reading into
our school goal as the growth has stagnated in this
area. The reciprocity between reading and writing
needs to be considered when designing and
implementing future teacher professional learning.

Differentiated learning is evident
in all literacy and numeracy
teaching and learning programs.

$21 000 English Proficiency

$2 000 Low Level
Adjustment for Disability

Through reviewing termly teaching and learning
programs, PDP discussions  staff indicated their
need to improve their knowledge of the English
Syllabus and how to use progressions to inform
responsive teaching. The addition of TeachMeets
led by the Instructional Leader incorporated CTJ
elements of the literacy progressions and school
based programs, with a particularly focus on
building the knowledge and understanding around
creating texts. Through this tiered process of
support teaching and learning programs showed
evidence of differentiation and student goal setting.

Next Steps

Future directions for our 2018–2020 School Plan are to continue to provide high quality educational outcomes:

Over the next year, the school will continue to track writing across K–6 with the aim to improve growth data. Under EAfS,
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we continue to improve our percentage of students in Kindergarten to Year 2 achieving stage expectations.

Improvement of middle years writing will also be an area for further investigation and largely addressed through our
Quality Teaching Successful Student mentoring program. A whole school focus on writing remains the number one
priority of all teacher PDP's. We have also included reading within our school priority in order to take advantage of the
reciprocity between reading and writing.

Raising expectations to ensure students achieve higher NAPLAN bands in numeracy, with a heavy focus on number
sense and number knowledge, will remain the priority for the new three year cycle. Strategic professional learning and
mentoring through the inclusion in Building Numeracy Leadership (BNL) in understanding and teaching different
conceptual levels has commenced and will continue throughout 2019 .
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Strategic Direction 2

Teaching – Quality environments supporting quality teaching

Purpose

To build teachers’ capacity to implement quality responsive and innovative teaching.

Overall summary of progress

Throughout 2018 all five Kindergarten teachers, including a teacher from the Support Unit participated in New or
Ongoing Professional Learning (OPL) in Language, Learning & Literacy (L3) with a state trainer. Six Stage 1 teachers
and our Instructional Leaders participated in L3 training with a state trainer. All staff successfully completed training and
observations.

Visible teaching and learning was supported throughout P–6 as teachers became evaluators of their own learning.
Students were encourage to take ownership for their learning by using the quality learning environment to complete
classwork, set learning goals and seek feedback.

The new national literacy and numeracy progressions were implemented in 2018. This tool was used to support teachers
teaching and learning programs. Staff received professional learning from our Instructional Leaders on how to identify
literacy and numeracy behaviours across all curriculums areas. Students in K–6 were plotted within PLAN 2 in the
literacy domain of creating texts.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Teaching and learning programs
reflect all elements of the Quality
Teaching Framework.

$18 000 Professional
Learning

$6 000 Beginning Teachers

The majority of P–6 classrooms represent the
effective implementation of visible learning. By
implementing this pedagogy we are supporting
students to take ownership of their own learning
and develop a learning space that is obviously
shared between the teacher and student. The
development of a rich quality learning environment
has also allowed teachers to be more reflective
upon their own teaching practise.

Staff demonstrate deep
knowledge of the National
Literacy and Numeracy
Progressions.

$15 000 Socio–Economic
Background

Professional learning was available for all staff
throughout 2018 regardless of their role or teaching
experience. Feedback from TPL, TeachMeets and
data collection was used to inform future TPL
sessions. All staff who enrolled in L3 successfully
completed the program.

The collection of data sources, TeachMeet
discussions and IL feedback indicates pedagogical
shift across K–6. Teacher knowledge of how to use
the literacy and numeracy progressions as a
pathway to achieve syllabus learning outcomes is
growing but not evident in all K–6 programs.
Teachers have indicated that they have a greater
understanding about the links between progression
elements within literacy.

Next Steps

Future directions for 2019 to ensure the 3–year plan remains on track to provide high quality educational outcomes:

New staff to the school or staff transitioning to the 3–6 department will be supported through departmental meetings,
TeachMeets and demonstration lessons. The introduction of the new learning progressions will be the focus of teacher
professional learning for all staff Preschool to Year 6 with an emphasis on linking the progressions to the English and
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mathematics syllabus.

L3: Kindergarten and Stage 1 staff already trained in L3 will receive OPL in 2019. New K–2 staff will be trained utilising
an EAfS L3 trainer and our in–school Stage 1 L3 trainer. Associated skills and strategies will continue to be a topic for
professional discussion and support over the course of the year. As an Early Action for Success (EAfS) school,
Marayong PS will be continuing termly data entry into PLAN2 and the implementation of the Literacy and Numeracy
Progressions to inform teaching and programming.

TeachMeets will continue to occur each term and include Preschool educators. This structure supports accurate and
consistent data entry into PLAN2 as well as allowing for collaborative discussions about teaching and learning cycles. It
builds teacher confidence, encourages responsive programming and promotes celebrations in learning.
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Strategic Direction 3

Leading – Growing leadership within and beyond the school

Purpose

The school leadership team demonstrates commitment to instructional leadership at all levels.

Overall summary of progress

A number and variety of initiatives were successfully implemented during 2018:
 • Classroom teachers were provided with opportunities to lead Key Learning Area teams and present professional

learning within their area of leadership to P–6 staff.
 • Action research project was undertaken by senior executive, mentored by Professor Catherine Attard from WSU

focusing on digital technologies within the classroom and how to adequately support all staff with the mandatory
implementation of the new syllabus in 2019. The spiral if inquiry will continue into 2019.

 • All members of the Leadership Team completed Growth Coaching course through Growth Coaching International
and the BLC, supporting leaders to build teaching capacity, develop leadership qualities and ultimately improve
student learning outcomes and wellbeing.

 • Student leadership opportunities extended beyond the school with leaders from across the school representing
MPS at ANZAC Day ceremonies and Education Week festivities.

 • Inside the school students were involved in performance groups, leading assemblies, organisation of whole school
events where they demonstrated leadership qualities.

 • 4 members of our local community successful completed the Parents as Teacher and Classroom Helpers Program
(PaTCH) and were involved in assisting staff with kindergarten orientations, guided reading groups and maths
activities

 • 21 students successfully participated in the BLC STEAM initiative. Each week students completed problem solving
challenges using robotic equipment to develop skills and understanding in STEAM. At the end of 2018 students
joined other BLC schools and shared their robotics design at a STEAM expo. Parents, local businesses and
community members joined the celebration.

 • Student leaders attended BLC Student Leadership days. The focus was on developing our students' leadership
skills through formal leadership programs and practical leadership experiences within a range of settings. This
approach recognises that our students can be active leaders across many different areas and that leadership skills
learnt in primary school can lay the foundations for future leadership opportunities.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Increased student participation in
leadership activities, school
based and inter–school.

$10 000 Socio–Economic
Background

$1 000 English Proficiency

Student leadership team successfully led and
participated in a range of events within and outside
the school. Peer support leaders mentored students
weekly encouraging social and practical support to
their younger peers.

Staff participate in a variety of
formal and informal leadership
opportunities within the school
and across the Blacktown
Learning Community.

$3 000 Socio–Economic
Background

$8 000 Professional
Learning

Throughout 2018 executive roles were revised due
to staff changes. Classroom teachers and current
executive were offered higher duties and more
leadership experiences were shared across the
school. Teachers became more involved in leading
KLA teams. Executive attended Growth Coaching
to support their role in mentoring staff in challenging
situations.  Roles and responsibilities were regularly
updated to reflect changes across the school.

Next Steps

The 2018–2020 School Plan will be the focus for future directions, in 2019 Marayong PS students, staff and community
will continue existing plans and projects, including:
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 • Continue to provide high quality newsletter information and engage our new families with the digital newsletter
platform and upcoming events.

 • Investigate the possibilities of interacting with parents through the a Marayong PS Facebook platform.
 • Recognise classroom teachers desire to lead committees and/or events by surveying staff on their interests and

then providing opportunities to lead within the school.
 • School beautification with a focus on PBL rules. This includes updating of school signs when required and the

installation of statues in the gardens which are designed and painted by members of the Student Representative
Council to reflect our goals to be safe, responsible learners.

 • BLC STEAM projects including the 2019 STEAM Expo with the extension of students and staff developing new
skills in programming Microbits.

 • BLC Leadership training opportunities for students and staff.
 • Leadership opportunities for staff within the school with mentoring and support.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $18 000 Aboriginal students were supported with their
learning in both literacy and numeracy, where
needed. Personalised Learning Plans (PLPs)
were used to support all Aboriginal students
in identifying and working towards achieving a
personal goal identified by the student and
their family. The Muddi Bunna (little emu)
group met weekly to foster a sense of identity
and support in the school. This P–6 group
focused on health, stories, an awareness of
culture and cultural leaders and provided
opportunities for the students to aspire as
leaders and mentors themselves. Activities
also included regular visits to our Preschool
for shared story time.

English language proficiency $6 000 Students with a Non English Speaking
Background were supported in their learning
with additional small group instruction and/or
in class guidance to deepen their
comprehension of spoken and written English
and enhance conversational flow.

Low level adjustment for disability $6 000 Students were supported in their literacy and
numeracy learning through targeted
programs. Intervention
timetables were reviewed every five weeks at
Education Support Team meetings (EST) to
ensure responsiveness to student need.
Social skills groups held for identified
students, combined with some role–model
students, to enhance friendship and
relationship building skills in a small group
situation.

Quality Teaching, Successful
Students (QTSS)

$20 000 QTSS was used to provide additional staffing
resource to ensure all primary students
benefit from high quality teaching and
learning practices that best meet their needs.
QTSS provided time for an Assistant Principal
to mentor and coach teachers alongside the
Instructional Leader, monitor student
performance and provide targeted small
group student literacy and numeracy
intervention.

Socio–economic background $20 000 The funding was used to employ an additional
School Learning Support Officer to provide
assistance to mainstream students with
additional learning and support needs.

Support for beginning teachers $16 000 Beginning Teachers were supported through
targeted mentoring, scheduled demonstration
lessons/observations, additional RFF and
teacher interchange sessions within the
school as well as professional development
courses relevant to their class and
Professional Development Plan goals.

Regular feedback opportunities were provided
with the supervising Assistant Principal and
Instructional Leaders.

Targeted student support for $ 2 500 New arrival students were supported through
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refugees and new arrivals $ 2 500 individualised instruction for part of
everyday (gradually withdrawn) to ensure
maximum impact of English language
acquisition, understanding of Australian
culture and maintenance of their own cultural
background.

Wellbeing Services $20 000 Student Support Officer was employed to
work with students identified through the
learning support team with behavioural
(social/emotional), health and wellbeing and
disengagement / non–attendance issues.
SSO provided support 3 days per week.

Early Action for Success Contractors $70 000

Resources $20 000

Professional Learning $15
000

K–2 teachers have been supported in building
teacher capacity in literacy and numeracy
through mentoring and professional learning
opportunities with our Instructional Leaders
and State Literacy and Numeracy trainers.
The initiative aims to improve personalised
learning for all students,
tailoring education to individual needs. The
initiative has led to research–based pedagogy
and substantial growth in student outcomes.
Further support was provided in the form of
an Occupational Therapist one
day per week throughout 2019 and a Speech
Therapist in Semester 1.  In addition to
targeting student needs, class teachers were
exposed to additional strategies that could be
used in
their day–to–day teaching and learning
programs. Additional resources such as
quality texts and talking and listening pegs
were also purchased to support the P–2 Read
To program and introduction of number talks.
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Student information

Student enrolment profile

Enrolments

Students 2015 2016 2017 2018

Boys 276 280 270 266

Girls 200 208 215 219

There has been steady growth in the enrolment
numbers over the past five years at Marayong Public
School.

Student attendance profile

School

Year 2015 2016 2017 2018

K 90.8 92.6 93.4 91

1 90 90.3 91.1 92.4

2 91.5 91.4 90.8 93.5

3 89.3 90.7 93.9 91.5

4 89.8 86.4 91.8 92.3

5 91.9 92.8 89.7 90.2

6 90.3 90.9 93.3 89

All Years 90.5 90.7 92.1 91.4

State DoE

Year 2015 2016 2017 2018

K 94.4 94.4 94.4 93.8

1 93.8 93.9 93.8 93.4

2 94 94.1 94 93.5

3 94.1 94.2 94.1 93.6

4 94 93.9 93.9 93.4

5 94 93.9 93.8 93.2

6 93.5 93.4 93.3 92.5

All Years 94 94 93.9 93.4

Management of non-attendance

Arrival times of students are monitored each day. Daily
attendance rates are also monitored and parents are
contacted if concerns are raised.

The Home School Liaison Officer is contacted when a
student's non attendance is lower than 85 percent.

Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 2

Assistant Principal(s) 4

Classroom Teacher(s) 24.81

Teacher of Reading Recovery 0.74

Learning and Support Teacher(s) 1.8

Teacher Librarian 1

Teacher ESL 1.2

School Counsellor 1

School Administration and Support
Staff

12.98

*Full Time Equivalent

The Australian Education Regulation, 2014 requires
schools to report on Aboriginal composition of their
workforce. Throughout 2018 Marayong Public School
did not employ any staff with an Aboriginal background.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 41

Postgraduate degree 59

Professional learning and teacher accreditation

In 2018 there were 7 teachers working towards
Accreditation at Proficient through NESA and 33 staff
maintaining at proficient level. In 2018 no staff sought
accreditation at Highly Accomplished or Lead teacher
level.

Research supports teacher quality as being the single
largest indicator for student success. With this in mind,
and in line with a new funding model, Marayong Public
School has undertaken substantial professional
learning throughout 2018 focused on providing support
to teachers in providing quality learning environments
paired with quality teaching and learning programs.
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Financial information

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2018 to 31
December 2018. 

2018 Actual ($)

Opening Balance 573,429

Revenue 6,563,997

Appropriation 6,350,870

Sale of Goods and Services 106,242

Grants and Contributions 99,753

Gain and Loss 0

Other Revenue 2,650

Investment Income 4,482

Expenses -6,135,929

Recurrent Expenses -6,135,929

Employee Related -5,553,298

Operating Expenses -582,631

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

428,069

Balance Carried Forward 1,001,498

The school follows Department of Education financial
management processes and governance structures to
meet financial policy requirements.

Unexpended funds have been allocated against 2019
programs and initiatives.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2018 Actual ($)

Base Total 3,270,479

Base Per Capita 107,651

Base Location 0

Other Base 3,162,828

Equity Total 640,702

Equity Aboriginal 18,622

Equity Socio economic 189,709

Equity Language 156,409

Equity Disability 275,962

Targeted Total 1,336,231

Other Total 860,411

Grand Total 6,107,823

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.
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School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and numeracy
assessments are reported on a scale from Band 1 to
Band 10. The achievement scale represents increasing
levels of skills and understandings demonstrated in
these assessments.

From 2018 to 2020 NAPLAN is moving from a paper
test to an online test. Individual schools are migrating to
the online test, with some schools attempting NAPLAN
on paper and others online.

Results for both online and paper formats are reported
on the same NAPLAN assessment scale. Any
comparison of NAPLAN results – such as comparisons
to previous NAPLAN results or to results for students
who did the assessment in a different format – should
take into consideration the different test formats and
are discouraged during these transition years.

The NAPLAN results show improvements in literacy
and numeracy scores for both Year 3 and 5 students. In
particular, this year's Year 5 Numeracy scores show
56% of students were achieving above expected
growth rates. Our Year 3 Reading results also
demonstrate that 90% of Year 3 students are achieving
stage 1 reading outcomes and 50% of Year 3 students
are already achieving stage 2 reading outcomes when
NAPLAN was conducted.

In 2018, 32.4% of Year 5 students achieved at Band 6
or above in Reading.. The results for our Year 5 cohort
in band 5 or above for numeracy was 66.6% which
shows steady growth from 53.1% in 2017.

In 2018 Year 3 Reading show steady improvements
with 21.1% now scoring in band 5, compared to 12.7%
in 2016.

The My School website provides detailed information
and data for national literacy and numeracy testing. Go
to http://www.myschool.edu.au to access the school
data. As schools transition to NAPLAN online, the band
distribution of results is not directly comparable to band
averages from previous years. While the 10 band
distribution available to schools who completed
NAPLAN online is a more accurate reflection of student
performance, caution should be taken when
considering results relative to what was formerly a six
band distribution. As the full transition of NAPLAN
online continues, the most appropriate way to
communicate results for NAPLAN online is by scaled
scores and scaled growth. This is the reporting format
agreed by state and territory education ministers, and is
reflected on the myschool website.

In accordance with the Premier's Priorities: Improving
education results, schools are required to report on
their student performance for the top two NAPLAN
bands in reading and numeracy.

The percentage of Year 3 students in the top band has
increased for reading from 18.5% in 2017 to 21.1% in
2018. There has also been a slight increase for
numeracy from Year 3 students in the top three bands
in 2017, to 69..1% in 2018.

The percentage of Year 5 students in the top two bands
has remained the same in reading, from 2017 to 2018.
There has also been a slight increase in the percentage
of students in Bands 5 to 7 for Year 5 numeracy, from
51.5%% in 2017 to 63.8% in 2018.

Another reporting requirement from the State Priorities:
Better services – Improving Aboriginal education
outcomes is for schools with significant numbers of
Aboriginal students to report the percentage of
Aboriginal students in the top two NAPLAN bands .

In Year 3, 60% of Aboriginal students were in the top
two bands for writing and 25% of Aboriginal students
were in the top two bands for numeracy.

In Year 5, 60% of Aboriginal students, were in band 6
and 7 for reading. This is a significant increase from
33% in 2017 .
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Parent/caregiver, student, teacher
satisfaction

Quality Learning Environment

Marayong PS creates classrooms where students and
teachers work productively in an environment clearly
focused on learning. The positive environment is
understood by all as a caring, safe and supportive
classroom. Our focus on supporting learning is
sustained by all adults and students who share the
learning environment at MPS, including parents,
caregivers, School Learning Support Officers, the
school counsellor, outside support personnel assisting
students' learning and of course our students. Learning
has improved because the classroom learning
environments are providing high levels of support for
learning in a safe and caring environment.

Students are provided with explicit criteria for the
quality of work they produce and these criteria are used
as a reference point for the development and
assessment of student work. When the learning
environments focus on learning most students display
sustained interest and engagement in learning tasks.
High expectations are communicated to students,
increased and conceptual risk taking is encouraged
through the environmental supports.

By focusing on students' achievements and celebrating
learning success, students demonstrated autonomy
and initiative. A noted decrease in the disciplining and
regulation of student behaviour during class time has
also been observed by the executive team.

As part of the school's self–assessment, discussions
were held with teaching staff, students and
parent/carers, with a focus on Quality Learning
Environment. The survey looked at the way a strong,
positive and supportive learning environment produces
improved student outcomes and the quality of work
students are able to produce.

FINDINGS

Students:

The majority of students indicated that they feel proud
of their classroom. They like seeing their 'Wow Work'
on display and looking at what other students have
achieved. The students also said they use the anchor
charts that they make with their teacher (when learning
about new concepts) to help them with their learning
tasks.

Staff:

Throughout TPL at both school and state level the vast
majority of teachers have stated that their classrooms
have evolved. Many teachers commented that their
classrooms used to have commercial displays but are
now filled with learning that has occurred with the
students, thus creating a more child–centred learning
environment. Many staff described their rooms as one
that supports and school learning culture and high

academic and behavioural expectations.

Parents:

During parent/teacher interviews and open classroom
events parents regularly comment on the quality
learning environments of MPS classrooms. Many talk
about how different they are from when they attended
school and also how they enjoy looking around the
room to find out what their child has been learning
about. Parents regularly take pictures of their child's
work on display, which is further testament to the
student's learning success.

Future Directions:

Marayong PS will:
 • continue to support student achievement by

utilising visible learning startegies within all
classroom environments.

 • continue to be innovative in the progression of
student learning experiences and opportunities to
maximise each student's learning potential.

Policy requirements

Aboriginal education

Marayong Public School received Aboriginal
background funding in 2018. Our plan included:
 • Muddi Bunna (little emu) group to foster identity

and support in the school for Aboriginal students
from Preschool through to Year 6. The aim of this
group was to meet weekly and focus on health,
stories and awareness of cultural leaders and
provide opportunities for the students to aspire as
leaders and mentor each other. As a result of this
group, senior students have displayed maturity
and confidence when helping students, staff and
even parents in the Kindergarten orientation.

 • Dedicated week of learning cultural experiences
and celebration for NAIDOC.

 • Dedicated staff meeting focusing on Aboriginal
Policy and Perspectives lead by Aboriginal
Education Officers.

 • Ongoing development and monitoring of personal
learning plans in consultation with each Aboriginal
student to set literacy and numeracy learning
goals. The personal learning plans are reviewed
each term with the student and teacher.

As a result of these initiatives:
 • Year 3 and 5 students showed improvements in

their class assessments.
 • All Aboriginal student progress in Years K, 1 and

2 was monitored 5 weekly using the L3 reading
assessment tools. All Aboriginal students
recorded growth in reading levels throughout
2018.

 • An additional 35% of Aboriginal students in Year
5 have moved from band 6 or below into bands 6
and 7 for writing.
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Multicultural and anti-racism education

In line with the school plan, the school has reviewed its
teaching and learning programs this year to ensure that
culturally inclusive classroom and school practices are
embedded for all students. Further to this our programs
foster students' understandings of culture, cultural
diversity, anti–racism and active citizenship within a
democratic, multicultural society.

Teachers participated in professional learning which
included strategies for embedding multicultural and
anti–racism education into their teaching and learning
programs. New quality texts have been purchased to
support multicultural and anti–racism in writing
programs.

A range of strategies have been incorporated in the
school's communication with parents/carers and
community members from culturally diverse
backgrounds. These include; use of interpreters
whenever needed, a parent resource/borrowing library,
a free newsletter app with a range of translations and a
number of community noticeboards. As a result, these
strategies are strengthening parent and community
engagement in school activities.
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