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Introduction

The Annual Report for 2018 is provided to the community of Yowie Bay Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Leanne Noon

Principal

School contact details

Yowie Bay Public School
Wonga Rd
Yowie Bay, 2228
www.yowiebay-p.schools.nsw.edu.au
yowiebay-p.school@det.nsw.edu.au
9525 0315

Message from the Principal

2018 has been a year of significant growth and achievement for Yowie Bay Public School. Our students excelled in their
academic, cultural and sporting achievements. A consistent focus on improving literacy and numeracy outcomes for all
students was supported by excellent classroom practice, a focus on personalised learning and an extensive teacher
professional learning program. Our teachers are committed to nurturing wellbeing and attaining outstanding learning
outcomes for our students. They combine a strong sense of caring with high expectations for teaching and learning. Our
school community are well supported by an equally committed team of administrative and support staff.

A strong partnership exists between the school staff and the parent community. Teaching and learning has been
enhanced by community involvement in our Parents & Citizens' Association, through a range of highly successful
fundraising events and parent assistance within the classrooms. We are extremely appreciative of this support.

A focus on progress and improvement is a priority at Yowie Bay Public School as we work to develop and educate our
students for a rapidly changing future. We expect that during their time at our school, the children in our care will
maximise their learning potential. As teachers, we are also constantly learning and adapting. Changes in curriculum, new
approaches to teaching and advances in technology all impact on the important work teachers undertake in classrooms.

In 2018, our school undertook an extensive self–assessment measured against the School Excellence Framework and
participated in an external validation. This process gave us even greater insight about our future directions, ensuring
those directions are aspirational and rigorous.

The annual report showcases our achievements throughout the 2018 school year, highlights the strengths of our school
community and identifies our future directions. It has again been a privilege and honour to lead the community of Yowie
Bay Public School in 2018. I ask our community to celebrate our successes and consider our future goals as we look
forward to 2019.

Leanne Noon

Principal
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School background

School vision statement

Yowie Bay Public School aims to develop independent life–long learners through quality teaching and positive
partnerships between students, staff, parents and the wider community.

School context

Yowie Bay Public School is situated in the Sutherland Shire, 30km south of the Sydney CBD. The school strives for
academic, cultural and sporting excellence offering varied and interesting curriculum to all students.

Our enrolment in 2018 is approximately 460 students who come from an economically diverse community with 20% from
non–English speaking backgrounds. There is a strong emphasis on the development of literacy and numeracy skills.
Yowie Bay Public School has a well–resourced learning environment offering specialist programs such as Learning and
Support, Technology and extra–curricula activities including band, ukulele, choir, sport, dance, debating, public speaking,
chess and environmental and sustainability groups.

A friendly, happy and harmonious environment is maintained through a strong commitment to the wellbeing of all
students and enhanced partnerships between staff, parents and the wider community. Our enthusiastic and
highly–qualified staff participates in ongoing professional learning in order to provide a quality education and
differentiated learning for all students.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework and participated in an external
validation. The framework supports public schools throughout NSW in the pursuit of excellence by providing a clear
description of high–quality practice across the three domains of Learning, Teaching and Leading. During the external
validation process, an independent panel of peer principals considered our evidence and assessment of the school's
progress, aligned with the standards articulated in the School Excellence Framework.

The Yowie Bay Public School Self–assessment Committee, included the Principal, the four Assistant Principals and the
Stage 1 Team Leader who worked together to prepare the external validation submission. The committee worked with a
Principal School Leadership for a number of sessions in the initial planning stages of the submission. The
self–assessment committee identified the areas describing the school's practices for each of the evidence sets. Strategic
Direction Teams incorporating all members of the teaching staff were formed, with an executive leading each team to
review and evaluate the progress of the school plan milestones at scheduled five weekly intervals during professional
learning meetings. The approach taken was for each Strategic Direction Team to consider the statement of excellence
for each element of the School Excellence Framework and reflect upon the school practices that demonstrated the
statement of excellence. Evidence was identified and collected, the data was then analysed and annotated by the
self–assessment committee and on–balance judgements made in the school excellence framework self–assessment
survey accordingly.

Learning

The results of this process indicated that in the School Excellence Framework domain of Learning the school rates itself
as Sustaining and Growing in the elements of Learning Culture, Wellbeing, Curriculum, Assessment, Reporting and
Student Performance Measures. The evidence contributes to our overall judgement that Yowie Bay Public School is
Sustaining and Growing in the Learning Domain. The purpose of Excellence in Learning at Yowie Bay Public School is to
prepare students across all curriculum areas with the skills and capabilities to connect, succeed and thrive in a rapidly
changing and interconnected world. We believe Evidence Set 1: Student Learning – Connect, Succeed and Thrive
shows strong links across multiple elements that are at the core of continuous improvement efforts and integral to the
pursuit of excellence in the School Excellence Framework. The school plan is well conceived and developed following
rigorous consultation and engagement with the school community, the school's strategic directions are evident and
effectively implemented. We believe Evidence Set 2: Staff Learning – Assessment and Reporting supports teachers in
using information about individual students' capabilities and needs, plan for students' learning to engage them in rich
learning experiences, developing the vital skills for flourishing – now and in future years. By sharing information about
learning development, teachers work in partnership with parents as active participants in their children's education.
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Evidence Set 1 and Evidence Set 2 contribute to our overall judgement that Yowie Bay Public School is Sustaining and
Growing in the Learning Domain as it supports students to successfully develop the necessary skills to make informed
contributions as students, citizens and leaders. The evidence highlights the strategic and planned approach to
developing whole school wellbeing processes that support the wellbeing of all students so they can connect, succeed,
thrive and learn.

Teaching

The results of this process indicated that in the School Excellence Framework domain of Teaching the school rates itself
as Sustaining and Growing in the elements of Effective Classroom Practice, Professional Standards and Learning and
Development, and supports our judgement of Delivering in the element Data Skills and Use. The evidence contributes to
our overall judgement that Yowie Bay Public School is Sustaining and Growing in the Teaching Domain. The purpose of
Excellence in Teaching at Yowie Bay Public School is to ensure student learning is underpinned by explicit and
systematic teaching. Learning opportunities are engaging and embedded with evidence based future–focused teaching
strategies. We believe Evidence Set 3: Explicit and Systematic Teaching shows strong links across multiple elements
that are at the core of continuous improvement efforts and integral to the pursuit of excellence in the School Excellence
Framework. Teachers at Yowie Bay Public School display high levels of professionalism and commitment. Lessons and
learning opportunities are engaging and evidence based. The evidence highlights how all teachers value the importance
of learning development and the improvement of student outcomes by working collaboratively in a transparent learning
culture towards a common goal.

Leading

The results of the external validation process indicated that in the School Excellence Framework domain of Leading the
school rates itself as Sustaining and Growing in the elements of Educational Leadership, School Planning,
Implementation and Reporting and School Resources, and in the element Management Practices and Processes
supports our judgement of Excelling. The evidence contributes to our overall judgement that Yowie Bay Public School is
Sustaining and Growing in the Leading Domain as it reflects a school–wide culture of high expectations and community
engagement. The purpose of Excellence in Leading at Yowie Bay Public School is to foster a school–wide culture of high
expectations and a shared sense of responsibility for student engagement, learning development and success. We
believe Evidence Set 4: Engaging staff shows links across multiple elements in the School Excellence Framework. The
evidence contributes to our overall judgement that Yowie Bay Public School is Sustaining and Growing in the Leading
Domain. Staff displays high levels of engagement and support the strategic directions in the school plan. Expertise is
identified within our staff and is drawn upon to further develop our professional community. This evidence set highlights
how all teachers value the importance of collaboratively working together to improve student outcomes by engaging in
quality professional learning. We believe Evidence Set 5: Engaging the community shows strong links across multiple
elements that are at the core of continuous improvement efforts and integral to the pursuit of excellence in the School
Excellence Framework. The school plan is well conceived and developed following rigorous consultation and
engagement with the school community, the school's strategic directions are evident and effectively implemented. The
evidence highlights our ability to collaborate with our community to use resources strategically and effectively implement
systems, structures and processes that underpin school improvement.

Our self–assessment and the external validation process will assist the school to refine our school plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide
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Strategic Direction 1

Excellence in Learning

Purpose

The purpose of Excellence in Learning at Yowie Bay Public School is to prepare students across all curriculum areas
with the skills and capabilities to connect, succeed and thrive in a rapidly changing and interconnected world.

Overall summary of progress

Our Student Wellbeing Policy was reviewed using the Wellbeing Framework for Schools rationale. This year saw the
implementation of our Student Behaviour Management Process and the introduction of a levelled behaviour
management system. The school identified factors of student, staff and community knowledge of behaviour and values,
community involvement and a systems approach to supporting Positive Behaviour for Learning (PBL) principles as key to
enhancing student wellbeing and improving student outcomes. All staff refer explicitly to the language and expectations
outlined in the PBL matrix when interacting with students and their parents. Class teachers supported students in
achieving expectations with the implementation of our Gotcha system, recognising student achievement aligned with our
school reward system.

The Learning and Support Team tracked and reviewed how the needs of individual students are met and coordinated
planning processes and resourcing for students with disabilities and additional learning and support needs. Through a
revised teacher and parent referral system to the Learning and Support Team, along with analysis of student background
information, all students with additional needs, learning or behaviour were supported equitably. In consultation with the
school counsellor, regional personnel, parents and the Learning and Support Teacher, class teachers developed
Personalised Learning and Support Plans (PLaSPs) where adjustments to school and classroom programs are made.

Peer Support at Yowie Bay Public School provided an evidence based, peer led approach to enhance the mental, social
and emotional wellbeing of the students. It allowed students to develop and practise their leadership skills and foster
positive and respectful relationships with their peers.

All class teachers utilised the syllabus documents and literacy and numeracy continuums when preparing differentiated
learning experiences. Visible learning practices, such as the inclusion of learning intentions and success criteria, are
being used more frequently. Professional learning based on the CESE document What Works Best, provided teachers
with knowledge of the impact of high expectations, explicit teaching, effective feedback, use of data to inform practice,
classroom management, wellbeing and collaborations have on improving student educational outcomes.

The school developed an Assessment and Reporting Timeline to ensure assessments are undertaken consistently. In
2018, the school introduced Progressive Achievement Tests (PAT) for Years 2 to Year 6 as an additional internal
assessment to measure student performance and complement NAPLAN. Teachers regularly analyse data and student
improvement to form streamed learning groups in literacy and numeracy, to ensure students are accessing the
curriculum at an appropriate level. Teachers work collaboratively to design quality assessment tasks and criteria for
student assessment through assessment rubrics. NAPLAN is analysed to identify student growth and the progress of
individual students and student cohorts.

Yowie Bay Public School used student performance measures to monitor achievements and gaps in students learning
and to inform planning for particular student groups. The school conducted a yearly review of NAPLAN results to
evaluate the effectiveness of teaching practices, identify areas of need to further support academic progress, and
compare the data to the performance of the state and of similar schools. The school conducted internal summative
assessments (PAT) to show that progress and achievement on external measures is consistent with progress and
achievement on internal assessments.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Increasingly positive student
responses in the Tell Them From
Me Student Surveys

NA 2018 Tell Them From Me Surveys showed a
positive student response to the areas of advocacy
at school, expectations for success and sense of
belonging.

Increased proportion of Yowie
Bay Public School students in the

Progressive Achievement
Tests subscription (PAT)

The school executive team used the 2018 NAPLAN
results to identify focus areas in literacy and
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

top two bands in literacy and
numeracy in NAPLAN.

Internal and external measures
show the majority of
students demonstrating expected
growth.

$2100 numeracy for future planning.

The PAT test administered in Term 1 and repeated
in Term 3 showed the majority of students
demonstrated expected growth.

Positive Behaviour for Learning
(PBL) practices are embedded
and evident in all classroom and
school–wide settings.
Decreased instances of
anti–social behaviour recorded in
Sentral.

NA Staff, students and parents are consistently using
the language of PBL expectations when discussing
behaviour. Instances of inappropriate behaviour
decreased during the year.

Next Steps

Our future directions are to:

Continue to implement, review and refine PBL procedures to ensure continued success at a whole school level.

Streamline data collection in Sentral to assist analysis of positive and negative student behaviours across all school
settings.

Evaluate and refine the implementation of the school behaviour management process in consultation with students, staff
and the community.

Continue to monitor and review the effectiveness of the current learning support processes to ensure that teaching
practice is consistent with current research and is effective for staff, students and the community.

Review the Assessment and Reporting Timeline and continue to focus on the systematic collection and analysis of
internal and external assessment measures.

Prioritise data informed practice as a continued professional learning focus to ensure quality, reliable and timely
formative and summative assessment to capture information about student learning.

Revisit professional learning on effective formative assessment practices as an integral part of daily classroom
instruction.

Ensure all teachers regularly use learning intentions and success criteria for students to articulate their learning goals.
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Strategic Direction 2

Excellence in Teaching

Purpose

The purpose of Excellence in Teaching at Yowie Bay Public School is to ensure student learning is underpinned by
explicit and systematic teaching. Learning opportunities will be engaging and embedded with evidence–based
future–focused teaching strategies.

Overall summary of progress

Based on data collected from various sources, including Progressive Achievement Tests (PAT), Planning Literacy and
Numeracy (PLAN) and the National Assessment Program – Literacy and Numeracy (NAPLAN), Yowie Bay Public School
identified reading comprehension as an area for improvement for 2018. As a result, the school began implementing the
New Focus on Reading (FoR) professional learning initiative in Term 4 2017 to bring about improvement in reading
comprehension based on evidence and best practice. Whole–school professional learning sessions and in–class
demonstration lessons of FoR strategies were undertaken. Teachers included FoR as a school goal in their individual
Performance and Development Plans (PDP). Data was used to identify and target specific students using the Learning
Sprints approach.

Teachers have demonstrated personal responsibility for improving their teaching practice in order to enhance student
learning. This was achieved through high–quality professional learning based on research and data. Teachers were
asked to reflect on their own teaching and complete FoR Module 1 by the end of Term 2 2018 and Module 2 by the end
of Term 4 2018 gaining 24 accredited professional learning hours.

The evidence collected at school level demonstrated the impact that ongoing professional learning and establishing a
culture of explicit teaching of reading has had on teacher learning. The use of data by every teacher to identify the
specific learning needs of students has been very successful. Classroom teachers have expressed their appreciation for
ongoing support and the level of expertise that instructional leaders bring to the classroom. A culture of sharing
pedagogy and excellent classroom practice is now more apparent through the school. Staff members are using data in a
formal way to engage in professional dialogue and share successes.

The implementation of the Learning Sprints tools has enabled teachers to identify target areas for specific students and
provide short, sharp interventions to improve teacher practice and student learning. Each Learning Sprint is planned,
taught and evaluated over a period of 5 weeks as a component of weekly team meetings.

The implementation of the Performance and Development Framework is carefully planned and timetabled. Whole school,
stage and personal goals are established and professional learning is designed to support these goals. The goals
directly link to the school's strategic directions. Support is given to teachers by mentors using Quality Teaching,
Successful Students (QTSS) funding. External professional learning is undertaken by teachers and shared with the staff
during professional learning meetings. All staff are encouraged to trial and evaluate new learning.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Evidence from teaching programs
and classroom observations
show that teachers are
demonstrating quality pedagogy
by incorporating Focus on
Reading strategies resulting in
improved reading results on the
learning progressions.

0.821 (4 days) QTSS
release to monitor
implementation.

Staff effectively incorporated the FoR strategies in
their teaching programs. The PAT data revealed a
shared understanding and improvement in the
teaching and assessment of reading
comprehension.

All teachers actively engage in
meaningful professional
development as evidenced by
their Performance and
Development Plans. All teachers
maintain current accreditation
standards with a view to seeking

QTSS release. All teachers attained their professional learning
goals in their PDPs and kept up to date with their
maintenance of accreditation as required. The PDP
timeline assisted the process.
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

higher levels of accreditation. All teachers attained their professional learning
goals in their PDPs and kept up to date with their
maintenance of accreditation as required. The PDP
timeline assisted the process.

Rubrics show teachers have
increased their capabilities and
confidence to incorporate
technology and future–focused
learning into classroom practice.

QTSS release. Teachers incorporated technology such as Google
Slides, Coding and 3D printing  in their teaching
and learning programs to meet the needs of the
students and to enhance their learning.

Next Steps

Our future directions are to:

Further develop our staff as reflective practitioners.

Increase professional learning for all staff members to promote collaboration, observation and sharing of future–focused
teaching strategies.

Implement a whole school approach to the programming of units of work based on FoR strategies across all areas of
learning.

Use learning goals consistently throughout the school to monitor student progress.
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Strategic Direction 3

Excellence in Leading

Purpose

The purpose of Excellence in Leading at Yowie Bay Public School is to foster a school–wide culture of high
expectations and a shared sense of responsibility for student engagement, learning development and success.

Overall summary of progress

The school identified that it was crucial to develop a culture of collaboration between teaching staff with the capacity and
willingness to embrace change and achieve great things together. A culture of collaboration would enable the staff to
develop a shared understanding of school goals, curriculum and the ability to embrace change and work towards a
shared educational vision. Meaningful collaboration would enable all members of the school staff to plan and work
together using innovative practices. This engagement and sense of purpose would be made possible through meaningful
consultation and collaboration.

The development of the Performance and Development Framework Timeline and the Quality Teaching Successful
Students timetable has ensured that teachers have a shared understanding of what is expected and the most effective
teaching methods. Team and professional learning meetings keep all staff informed of the school's expectations.
Collaborative planning time in stage meetings has given teachers opportunities to plan and review teaching and learning,
as well as sharing successful practice.

The school plan was developed through comprehensive consultation with staff, students and the community to develop a
vision and the strategic directions for the next three years at Yowie Bay Public School. Extensive discussions, parent
forums and meetings with staff, students and parents identified the programs Yowie Bay Public School provides and
values, and the directions for future development.

The school planning process included gathering and analysing data including the 2015–2017 School Plan, NAPLAN
results, Kindergarten Best Start data, the Centre for Education Statistics and Evaluation (CESE) surveys including the
Focus on Learning Teacher Survey, the People Matter Staff Survey and staff meetings incorporating the World Cafe
method.

The World Cafe Method was successfully introduced to ensure there was the opportunity for equitable input from all
stakeholders. The World Cafe Method is a strategy identified in Learning for the Future: Future–focussed learning and
teaching as a technique for engaging large groups of stakeholders in dialogue around a particular topic or issue. It is
designed to facilitate dialogue between participants through structured conversations within a clearly established context
for the topic or issue.

The evidence collected at school level demonstrates the positive impact that fostering a school–wide culture of high
expectations and a shared sense of responsibility for student engagement, learning development and success has had
on community engagement.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Evidence of Project–based
learning in teaching programs
and school scope and
sequence documents and
student work samples.

NA Implementation delayed to 2019.

Evidence of students engaged in
rich and authentic future–focused
learning experiences during
lesson observations and
classroom walk–throughs.

NA Implementation delayed to 2019

Internal school data shows
increasing student growth as
teachers utilise Learning Sprints

$3072 Learning Sprints

$3800 Casual salaries

School leaders felt that the Learning Sprints
process supported them to work with their stage
teams. Learning Sprints tools have been effective in

Printed on: 1 May, 2019Page 9 of 16 Yowie Bay Public School 4124 (2018)



Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

data to focus teaching and
differentiate learning.

assisting teachers to successfully complete PDP
goals and meet the school's strategic directions.

CESE surveys show evidence of
increased student engagement,
and parent and staff satisfaction.

NA 2018 Tell Them From Me (TTFM) Surveys showed
a positive student response to the areas of
advocacy at school, expectations for success and
sense of belonging. The 2018 Staff TTFM and
People Matter Surveys showed increasingly
positive results across all areas. As only 22 parents
responded to the TTFM Survey this limits the extent
the results can be used to represent the views of
the wider community.

Next Steps

Our future directions are to:

Further develop our school team as reflective practitioners by promoting a culture of team teaching, lesson observations
and classroom walk–throughs. Teachers will continue to participate in professional learning to target their own needs.

Increase opportunities for staff members to collaborate on educational programs and use staff expertise to build teacher
capacity to support future–focussed learning strategies in classrooms.

Evaluate management practices and processes to ensure they are responsive to staff feedback using the Tell Them
From Me survey, People Matter and the World Cafe method to gather information from staff.

Continue to introduce a range of strategies to ensure the school is recognised as excellent and responsive by the
community as using best practice to embed a culture of high expectations. Continue to develop strategies to increase the
number of parents who positively engage and provide input into developing the vision of the school using the World Cafe
Method and the Tell Them From Me Surveys.

Increase opportunities for parents and community members to collaborate in educational programs by building parent
capacity to support future–focussed learning strategies at school and at home through ongoing communication with the
school using the school newsletter and YBPS Facebook page.

Evaluate management practices and processes to ensure they are responsive to school community feedback using the
Excellence in School Customer Service 360 Reflection tool to provide information and support growth in quality customer
relationships, team building and improve current processes and administrative practices in the school.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $1446 Individual Learning Plans (ILP) were
developed for all identified Aboriginal students
in consultation with the LST, class teacher
and parents. School Learning Support Officer
time was allocated to support student
learning. The inclusion of Aboriginal
perspectives in the science, history and
geography curriculum areas was reviewed.
Cultural activities were included for all
students through NAIDOC and Koori Art
activities.

English language proficiency $45690 A whole school approach to timetabling and
supporting students was utilised to ensure
maximum impact on student learning that is
ongoing and all funds are expended to
directly support identified students. Literacy
and numeracy support was provided through
the Boost Support program catering to the
needs of individual students identified by
class teachers.

Low level adjustment for disability $31760

$62468 0.3 Learning and
Support Teacher allocation

The Learning Support Team reviewed data at
student and school level. Individual students
were identified by class teachers and the LST
and learning needs catered for through the
Boost Support and Booster Enrichment
program. The school analysed student
progress and achievement data and a range
of other contextual information. Teachers
responded to trends in student achievement,
at individual, group and whole school levels.
Progress and achievement of equity groups
within the school is equivalent to the progress
and achievement of all students in the school.

Quality Teaching, Successful
Students (QTSS)

0.821 QTSS staffing
allocation

QTSS release was incorporated into the
whole school RFF timetable to provide school
leaders with flexibility to provide support to
teaching staff. School leaders used the
allocated time to support teachers using the
Learning Sprints tools. All staff were
supported by their team leaders to plan and
implement Professional Development Plans
focussed on quality teaching. Early career
teachers were provided with additional in
class support to develop and implement
quality literacy programs.

Socio–economic background $12882 A whole school approach to timetabling and
supporting students was utilised to ensure
maximum impact on student learning that is
ongoing and all funds are expended to
directly support identified students. Literacy
and numeracy support was provided through
targeted programs catering to the needs of
individual students identified by class
teachers.

Support for beginning teachers $13786 Accreditation needs of beginning teachers
were considered when allocating mentors.
The beginning teacher was supported
throughout the year with additional release
time, mentor support and QTTS time.
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Student information

Student enrolment profile

Enrolments

Students 2015 2016 2017 2018

Boys 250 256 252 244

Girls 250 242 230 210

Student attendance profile

School

Year 2015 2016 2017 2018

K 97.2 96.1 95.8 96.1

1 96.5 95.8 95.7 95.4

2 95.9 96.4 94.9 94.2

3 97.1 94.7 96.5 95.3

4 96.4 96.5 95.2 95.5

5 94.6 96.2 95.4 94.3

6 95.9 95.3 95.1 95

All Years 96.3 95.9 95.5 95.1

State DoE

Year 2015 2016 2017 2018

K 94.4 94.4 94.4 93.8

1 93.8 93.9 93.8 93.4

2 94 94.1 94 93.5

3 94.1 94.2 94.1 93.6

4 94 93.9 93.9 93.4

5 94 93.9 93.8 93.2

6 93.5 93.4 93.3 92.5

All Years 94 94 93.9 93.4

Management of non-attendance

While our 2018 student attendance figures continue to
be above state levels, regular and punctual attendance
and the reduction in non–essential leave will continue
to be a focus in 2019. In 2018, the school introduced a
two hour uninterrupted learning time to encourage
punctuality. Class rolls are marked daily and monitored
regularly for patterns of students' partial or
non–attendance. Parents are contacted by the school
and informed of their responsibility to ensure children
attend school regularly. The Learning and Support
Team (LST) monitors the attendance of students.
Information regarding the Department of Education
Attendance Policy is regularly included in the school
newsletter. The support of the Home School Liaison
Officer (HSLO) is sought if required.

Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 4

Classroom Teacher(s) 16.38

Teacher of Reading Recovery 0.42

Learning and Support Teacher(s) 0.6

Teacher Librarian 1

School Administration and Support
Staff

3.78

*Full Time Equivalent

In 2018 there was no Indigenous staff employed at the
school.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 5

Professional learning and teacher accreditation

Professional learning opportunities were provided to all
staff through a range of initiatives, including weekly
whole–staff professional learning meetings and school
development days. Staff members also attended
workshops, professional learning network meetings and
conferences outside of school hours. A total of $25050
was spent on professional learning.

Professional learning programs supported both
individual goals and the 2018 school priorities. Staff
members also participated in professional learning
courses to develop their skills in analysing NAPLAN,
implementing Learning Sprints, Focus on Reading,
technology, sport and visual arts. All staff were trained
in cardio–pulmonary resuscitation (CPR), anaphylaxis,
Code of Conduct and child protection procedures.
Professional learning was incorporated in the
Performance and Development Framework process,
giving teachers the opportunity to identify and work
towards individual goals with the support of their
supervisor and mentor colleagues. In 2018, two
teachers successfully maintained accreditation.
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Financial information

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2018 to 31
December 2018. 

2018 Actual ($)

Opening Balance 268,483

Revenue 4,132,373

Appropriation 3,538,303

Sale of Goods and Services 165,949

Grants and Contributions 422,201

Gain and Loss 0

Other Revenue 0

Investment Income 5,920

Expenses -4,165,416

Recurrent Expenses -4,165,416

Employee Related -3,315,580

Operating Expenses -849,836

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

-33,042

Balance Carried Forward 235,441

Yowie Bay Public School has a dedicated Finance
Committee to meet the school's financial management
processes and governance structures and financial
policy requirements. The committee includes the
Principal, a staff elected representative, a P&C elected
representative and the School Administration/Business
Manager. The committee meets once each term prior to
the Week 8 P&C Meeting.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2018 Actual ($)

Base Total 3,067,863

Base Per Capita 93,204

Base Location 0

Other Base 2,974,659

Equity Total 154,246

Equity Aboriginal 1,446

Equity Socio economic 12,882

Equity Language 45,690

Equity Disability 94,228

Targeted Total 44,939

Other Total 134,030

Grand Total 3,401,077

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and numeracy
assessments are reported on a scale from Band 1 to
Band 10. The achievement scale represents increasing
levels of skills and understandings demonstrated in
these assessments.

From 2018 to 2020 NAPLAN is moving from a paper
test to an online test. Individual schools are migrating to
the online test, with some schools attempting NAPLAN
on paper and others online.

Results for both online and paper formats are reported
on the same NAPLAN assessment scale. Any
comparison of NAPLAN results – such as comparisons
to previous NAPLAN results or to results for students
who did the assessment in a different format – should
take into consideration the different test formats and
are discouraged during these transition years.

In 2018, 54.1% of Year 3 students were placed in the
top two bands for reading. There was an increase of
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students achieving in the middle bands. Year 5
students performed strongly in reading. There has been
a lift in performance in the upper bands, with almost
twice as many students in Band 8 (27.9%) in 2018
compared to the State average (15.6%). In Year 3
writing there was an increase of 18.2% of students
placed in the middle two bands compared to 2017.
Year 5 students have continued to  perform consistently
above state average in the top two bands in writing.
Overall, students performed above the state average in
all areas of literacy.

Year 3 students performed well in Numeracy. In 2018,
there was an increase with 10% more students
achieving Band 5 compared to 2017. Seventy–seven
percent of Year 3 students and 72% of Year 5 students
performed in the top 3 bands. There was an
improvement in performance of Year 5 students in
Numeracy, with no students in the lowest bands.

The My School website provides detailed information
and data for national literacy and numeracy testing. Go
to http://www.myschool.edu.au to access the school
data.

In accordance with the Premier's Priorities: Improving
education results and State Priorities: Better services –
Improving Aboriginal education outcomes for students,
school's are required to report their student
performance in the top two NAPLAN bands in reading
and numeracy.

In 2018, the percentage of Year 3 students in the top
two bands was 54.10% in reading and 48.33% in
numeracy. In 2018, the percentage of Year 5 students
in the top two bands was 49.18% in reading and
39.34% in numeracy.

Parent/caregiver, student, teacher
satisfaction

In 2018, the school used a variety of data–gathering
tools, such as online surveys and community forums, to
gain insight into the views and opinions of as many
parents, students and teachers as possible. The results
provided valuable information to assess both the levels
of satisfaction with the current programs and operation
of the school, and future directions for the 2018–2020
School Plan.

Student Survey: One hundred and ninety–five
students in Years 4, 5 and 6 completed the Tell Them
From Me Student Survey. This represents 95% of
students in those years. This survey includes measures
of student social, institutional and intellectual
engagement. Student engagement is a 'disposition
towards learning, working with others, and functioning
in a social institution' and is a key measure of student
success. Areas of social engagement in which students
from Yowie Bay Public School rated their engagement
significantly higher than their state–wide counter parts

included:
 • Students with positive behaviours at school (91%

vs 83%)
 • Students with positive relationships (91% vs 85%)
 • Student participation in school sports (97% vs

83%)
Areas in which students from Yowie Bay Public School
rated their institutional and intellectual engagement
significantly lower than their state–wide counter parts
included:
 • Students with positive sense of belonging (76%

vs 81%)
 • Students with positive homework behaviours

(60% vs 63%)
 • Students who are interested and motivated (69%

vs 78%)
Parent Survey: All parents were encouraged to
complete the Tell Them From Me Partners in Learning
Survey. This online questionnaire was promoted
through the school's communication channels and was
open to participants for several weeks. The survey
covers several aspects of parents' perceptions of their
children's experiences at home and school.
Twenty–two parents, representing approximately 4% of
parents and carers from Yowie Bay Public School,
completed the survey. This very low participation rate
limits the extent to which these results can be used to
represent the views of the wider parent community.
Statistically, it reflects more of an individual than a
collective experience and, as such, responses need to
be viewed in that light. On this survey, participants rate
their responses from strongly agree to strongly
disagree. This is then converted to a 10–point scale,
then averaged and reported by question and topic. A
score of 0 indicates strong disagreement; 10 indicates
strong agreement; 5 is a neutral position (neither agree
nor disagree).

Two–way Communication with Parents

Areas of Strength:
 • I am well informed about school activities – 7.7
 • Written information from the school is in clear,

plain language – 7.9
 • I can speak easily with my child's teacher – 7.7

Areas for Further Consideration:
 • I am informed about my child's social and

emotional development – 5.8
Parents Support Learning at Home

Areas of Strength:
 • Praise your child for doing well at school – 6.7
 • Talk with the your child about feelings towards

other children at school – 6.4
Areas for Further Consideration:
 • Discuss how well your child is doing in his or her

class – 3.6
School Supports Learning

Areas of Strength:
 • Teachers expect my child to pay attention in class

– 7.8
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 • My child is clear about the rules for school
behaviour – 8.8

 • Teachers devote their time to extra–curricular
activities – 7.8

Areas for Further Consideration:
 • Teachers take account of my child's needs,

abilities, and interests – 4.2
School Supports Child's Behaviour

Areas of Strength:
 • My child feels safe going to and from school – 7.5
 • Teachers try to understand the learning needs of

students with special needs – 6.4
 • Teachers devote their time to extra–curricular

activities – 7.8
Areas for Further Consideration:
 • The school helps prevent bullying – 5.6

Teacher Survey: Twenty–seven teachers,
representing 96% of the teaching staff, participated in
the Tell Them From Me Focus on Learning Teacher
Survey. As in the Parent Survey, participants rate their
responses from strongly agree to strongly disagree.
This is then converted to a 10–point scale, then
averaged and reported by question and topic. A score
of 0 indicates strong disagreement; 10 indicates strong
agreement; 5 is a neutral position (neither agree nor
disagree).

Leadership

Areas of Strength:
 • I work with school leaders to create a safe and

orderly school environment – 9.4
 • School leaders have supported me through

stressful times – 8.8
 • School leaders have provided me with useful

feedback about my teaching – 8.6
Areas for Further Consideration:
 • School leaders have helped me establish

challenging and visible learning goals for students
– 8.1

Collaboration

Areas of Strength:
 • Teachers in our school share their lesson plans

and other materials with me – 9.1
 • I discuss my assessment strategies with other

teachers – 9.0
 • I discuss learning problems of particular students

with other teachers – 8.8
Areas for Further Consideration:
 • I discuss my learning goals with other teachers –

8.5
Learning Culture

Areas of Strength:
 • I monitor the progress of individual students – 8.7
 • I set high expectations for student learning – 9.1

Areas for Further Consideration:

 • I talk with students about the barriers to learning –
7.8

Data Informs Practice

Areas of Strength:
 • My assessments help me to understand where

students are having difficulty – 9.0
 • I use results from formal assessment tasks to

inform my lesson planning – 9.0
Areas for Further Consideration:
 • I provide examples of work that would receive an

"A", a "B", or a "C" (or their equivalent) – 7.7
Teaching Strategies

Areas of Strength:
 • When I present a new concept, I try to link it to

previously mastered skills and knowledge – 9.3
 • I use two or more teaching strategies in most

class periods – 9.0
Areas for Further Consideration:
 • I help students set challenging learning goals –

8.1
Technology

Areas of Strength:
 • Students have opportunities to use computers or

other interactive technology for describing
relationships among ideas or concepts – 8.6

Areas for Further Consideration:
 • Students use computers or other interactive

technology to track progress towards their goals –
6.5

Inclusive School

Areas of Strength:
 • I expect clear expectations for classroom

behaviour – 9.5
 • I make an effort to include students with special

learning needs in class activities – 9.2
Areas for Further Consideration:
 • I help low–performing students plan their

assignments – 7.7
Parent Involvement

Areas of Strength:
 • I work with parents to help solve problems

interfering with their child's progress – 8.8
Areas for Further Consideration:
 • I ask parents to review and comment on students'

work – 5.6
One of the strengths of the Tell Them From Me suite of
questionnaires is that the data it generates compares
the responses of students, parents and staff from
Yowie Bay Public School with those of a large number
of participating schools across the state. It also allows
internal comparison of data, year to year. With
participation rates of 95% of students in Years 4 to 6
and 96% of teaching staff, this data is statistically
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meaningful and can inform school planning. Greatly
increasing the participation rate of approximately 4% of
parents in the annual survey remains a school priority,
as the input from parents is highly valued.

Policy requirements

Aboriginal education

Yowie Bay Public School received Aboriginal
background funding in 2018. The school continued to
maintain a strong commitment to supporting Aboriginal
students and embedding Indigenous perspectives
across the curriculum, particularly through English and
history, geography and visual arts programs which aim
to promote an awareness and appreciation of cultural
and linguistic diversity. Acknowledgement of Country is
an integral component of all school gatherings. Yowie
Bay Public School participated in the Koori Art
Expressions visual arts program and the One Mob
Program held at Endeavour High School. The Koori Art
program gave selected students the opportunity to
explore Indigenous themes through art. The project
culminated in an exhibition held at the TAFE NSW
EORA College. The artwork from our school was
selected for display and is depicted on the cover of the
2018 Annual Report. Students explored the work of
Indigenous artists and experimented with a range of
media including painting, drawing and printing.

Multicultural and anti-racism education

Throughout 2018, Yowie Bay Public School has
actively promoted multicultural education by giving
students the opportunity to participate in a range of
teaching and extra curricula initiatives. English, history
and geography programs incorporate multicultural
perspectives and aim to promote an awareness and
appreciation of cultural and linguistic diversity.

Yowie Bay Public School celebrated Harmony Day in
March to encourage cultural respect and to highlight
that Australians come from many countries around the
world. The children were asked to show their support
by wearing the traditional Harmony Day colour of
orange. The school is committed to building an
understanding of cultural diversity in the community. In
2018, the school hosted 14 visiting Chinese students
for a two week school immersion program and also
welcomed groups of visiting educators from Korea and
China.

The English as a Language or Dialect (EALD) program
has continued to provide support and individualised
learning programs to students who speak a language
other than English at home. An EALD teacher worked
for the equivalent of 2 days per week to cater for the
needs of identified students. The support included
individual programs in reading, writing, talking and
listening, as well as in class support in numeracy. The
program will continue in 2019 for 2 days per week.

A staff member is trained as the Anti–Racism Contact
Officer (ARCO) and presented to staff at professional
learning meetings. The ARCO successfully resolved a

number of incidents working with students and liaising
with parents.
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