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Introduction

The Annual Report for 2018 is provided to the community of Moree East Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Lorinda Potter

Principal

School contact details

Moree East Public School
Adelaide St
Moree, 2400
www.moreeeast-p.schools.nsw.edu.au
moreeeast-p.school@det.nsw.edu.au
6752 1798
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School background

School vision statement

Moree East Public School leads innovative, future focussed and inclusive quality practices to empower our whole school
community to be healthy, successful and productive individuals.

School context

Moree East Public School is a Connected Communities primary school located in the north west of New South Wales
and stands proudly on Gomeroi Country.

Moree East Public School provides a safe and positive environment for students to learn. It has an enrolment of
approximately 150 students.  Our school community is representative of a variety of cultures and backgrounds, with
87%of students identifying as Aboriginal.  We proudly embrace inclusivity and diversity of culture. We support our
students and community to recognise this in informing their role as global citizens.

Major infrastructure over 2015 to 2017 rebuilt the school to create tailored learning spaces, an early childhood centre and
a community precinct.

In addition to the major infrastructure, the school has a combination of targeted initiatives that are aligned to support the
aspirations, additional needs and learning of students. . These include: Connected Communities,  Schools as Community
Centres, Early Action for Success and Future Focussed Learning.

The Connected Communities (CC) strategy positions Moree East Public School as a community hub. It broadens the
influence of our community and school leadership, to play a role in the delivery of key services and in supporting,
inspiring and motivating children from birth through to transition to school and transition to high school.

The Schools as Community Centres (SaCC) initiative supports families with their children from birth to 8 years of age
through proactive early intervention programs and interagency partnerships. Under the strategy a number of initiatives
operate at Moree East Public School.  These include: supported playgroups, transition to school, parent cooking classes,
daily breakfast club, Books in Homes and Paint Moree REaD.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide
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Strategic Direction 1

Leading and Learning

Purpose

Build leadership, learning and teaching excellence through the implemenation of quality professional development,
educational programs and practices that promote learning success.

Overall summary of progress

Staff engaged in L3 training with a Literacy/Numeracy trainer and were further supported by the Instructional Leader
EAfS through coaching and mentoring on a daily basis. This approach supported improving teacher capacity and growth
in personalising their teaching to support student literacy achievement. The Instructional Leader coached one classroom
teacher with BNL (Building Numeracy Leaders) implementation. The teacher provided professional learning to teachers
K–6, including lesson demonstrations, observations and feedback to support teachers developing a greater
understanding of mathematical concepts to teach numeracy more effectively.

Staff attended Project Based Learning workshops and interschool visits to improve their capacity to implement this
pedagogy K–6. Staff reported improved confidence with developing and implementing programs. Improved student
language acquisition, language use and social competence outcomes were identified throughout these projects, which
were designed around authentic cultural and academic learning experiences. A Kindergarten garden program and a
Year 6 student leadership project were the highlights of the year.

Staff engaged in extensive professional learning throughout 2018. The PDP process identified additional areas of
personalised professional learning, supporting staff improvement across all KLAs and linked to the school plan.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Yearly Increase in the percentage
of students achieving in the
top three NAPLAN bands in
literacy and numeracy.

Year 3 NAPLAN: Reading improvement of 14% and
Spelling 3%. Year 5 NAPLAN: Grammar and
Punctuation improvement of 18%

School based K–6 data shows
measureable growth in
achievement of numeracy and
literacy outcomes.

Equity: $330 000 Employment of SLSOs in every classroom to
provide individualised learning support for students.

PLAN2, L3 data and class based
assessements/evaluations showed measureable
growth in literacy and numeracy across the school,
particularly text reading level K–6. Kindergarten
showed measurable growth in writing vocabulary,
and hearing and recording sounds in words.

K–6  showed measureable growth in quantifying
numbers, additive strategies, and number patterns
and algebraic thinking.  These areas were a focus
of staff professional learning.

Increase the number of students
actively engaging in and applying
their learning to authentic
experiences at school and in
the community.

Professional Learning:
$27,372

Garden: $3,000

Excursions: $5,000

Extravaganza $400

The school incorporated Project Based Learning
K–6 which included development of a learning
garden and excursions to local Aboriginal and
agricultural venues. Students engaged with local
schools in STEM and PDHPE experiences. School
incursions and class programs included a variety of
STEM, art, sport, music, and cultural experiences
throughout the year.

Highlights of the year included a K–6 end of year
Creative Arts Extravaganza concert as a
culminating learning experince;  the RAAF hot air

Printed on: 28 June, 2019Page 4 of 16 Moree East Public School 4118 (2018)



Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Increase the number of students
actively engaging in and applying
their learning to authentic
experiences at school and in
the community.

balloon team as part of our ANZAC commemoration
day and the Year 6 leadership excursion to Sydney,
visiting QANTAS, NSW AECG and Google.

Assessments/evaluations will
reflect an increase in knowledge,
skills and confidence of staff,
students and parents/carers to
identify, articulate and support
effective learning.

Instructional Leader: casual
literacy support Y3–6 $2000

All staff engaged in a variety of professional
learning across all syllabus areas, identified through
individual PDP processes. Staff were supported by
two instructional leaders K–6, to build their capacity
in teaching literacy numeracy.  All staff reported
increase in confidence to support effective learning.
Students engaged in Growth Mindset and Project
Based Learning programs which indicated an
increase in confidence to identify and articulate their
learning goals.

Next Steps

 • continue staff professional learning, K–6 Project Based Learning opportunities;
 • analyse the PLAN2 reports K–6 every 5 weeks to measure growth against expected syllabus outcomes and

determine future areas of focus;
 • continue implementation of BNL (Building Numeracy Leaders) professional learning for teachers K–6;
 • continue L3 as school–based training by Instructional Leader EAfS, and
 • analyse NAPLAN data for identified areas of strength and target areas for 2019.
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Strategic Direction 2

Community Connections Health & Wellbeing

Purpose

Create an environment that encourages and increases authentic partnerships between the school and its  community to
positively impact  physical, social, emotional cultural and spiritual development.

Overall summary of progress

The school as a community hub continued  with a focus on active community engagement, building strong partnerships
with families and a variety of service providers.  We have achieved significant progress in this strategic direction through
a structured tiered approach, addressing health, wellbeing and learning outcomes.  This resulted in children being
increasingly developmentally ready to benefit from schooling.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

A yearly measurable increase in
staff, students and parents/carers
accessing school based health
and wellbeing initiatives and
services.

Equity:  $80 500

Professional Learning:

PCYC 2018 $4,300

Breakfast Club $2400

Speech $20,200

OT $ 18,400

Yoga $ 38,300

Conferences $2,000

Staff Wellbeing $600

SaCC facilitor and NW New Englland Health
supported preschool–aged children and parents
through supported playgroups, and parent cooking
classes.  The number of parents engaging
improved from term one and remained stable.
Parents reported satisfaction with the programs,
which also included information sessions on
nutrition, diabetes and budgeting.

POCHE dental visits for students were conducted
throughout the year and included a tooth brushing
program K–6 as well as assessments and
treatments.

Approximately 80 students per term accessed after
school programs to support their health and
wellbeing, including PCYC (5 days per week),
GoForFun, Salvation Army cooking classes and
T20 cricket.  Staff conducted after school craft and
sport sessions.

In addition, between 30 and 50 students accessed
Breakfast Club each day.  A change was made in
2018 to include a hot breakfast on Mondays as well
as Fridays.  This has contributed to an increase
from the 2017 participation rate.

Speech and OT continued in 2018, providing
teacher professional learning and support for
students.  This has resulted in a greater focus of
supporting and preparing students ready for their
learning and influencing teacher classroom
management strategies.

Our yoga/mindfulness initiative continued in 2018
with two consultants supporting staff 2 weeks per
term with implementating this program throughout
the year.  Results have shown a significant increase
in student active participation, teacher classroom
management as well as student and staff welbeing.
Attempts to engage community is ongoing.
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

A yearly measurable increase in
staff, students and parents/carers
accessing school based health
and wellbeing initiatives and
services.

Staff wellbeing included Yoga and Boxfit sessions
as well as a Hunter New England Health fitness
program. Three staff members also attended health
and wellbeing conferences.

2018 saw the introduction of Wellbeing Week at
MEPS every W5 and W10, where a variety of
wellbeing initiatives were provided to support staff
health and wellbeing. Staff have reported significant
overall improvements in health and wellbeing as a
result of all initiatives.

Data evaluation indicates high
satisfaction patterns of staff,
students and parents/carers.

Student Assistance
(uniform)  $2250

SLSO Uniform officer (2
days per week) $8,000

TTFM surveys: 100% of Year 6 students reported
schooling is useful in their everyday life and will
have a strong bearing on their future.  The school
mean in this area was 96%.

Students reported trying hard to succeed in their
learning (94% school mean/88% NSW Govt Norm)
with 85% interested and motivated in their learning
(NSW Govt Norm 78%).  87% of students have a
positive sense of belonging (NSW Govt norm 81%);

A new uniform was introduced in T2 2018 with the
expectation that all students transition to the new
uniform T1 2019.  100% of students stated
satisfaction with the new uniform choice and were
extensively involved in the decision making
process. Staff and community were also consulted.
This process was attributed to a higher than
expected number of students (approx 80%) wearing
the new uniform during this transition phase.

Parents feel the school is inclusive (8.7 School
Mean/6.7 NSW Govt Norm); feel welcome (7.9
School Mean/ 7.4 NSW Govt Norm); are informed
(7.8 school mean/6.6 NSW Govt Norm); and feel
their child is safe at school (8.8 School Mean/7.4
NSW Govt Norm).

Staff responses were very similar to state trends,
with strengths noted in data informing practice and
teaching strategies. Technology was identified as
an area of future focus.

Decrease in negative student
behaviour incidents and increase
in positive social behaviours.

PB4L Signage $17,000

Extra 1hr per week PB4L
RFF $84 per week

School promotion of anti–bullying through PB4L,
school incursions/events, class lessons, and
updated school procedures, continued to have a
positive impact on improved positive behaviour
knowledge, understanding and social skill
development. Students are engaging more in
positive conversation about anti–bullying and self
management strategies.

Student behaviours improved across the school,
particularly K–3.  PB4L continued to be
implemented, with positive behaviour rewards
issued in class and at assemblies.

Increasing numbers of
community  members are actively
engaged in school events,
programs and initiatives. They

PCYC $6000

Cater/parents events $600

The school focus as a community hub resulted in
42 service partnerships actively engaged with the
school.  Key partners included PCYC, etc
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

make genuine contribution to
planning and decisions. 

Events such as Extravaganza, Sports Carnival,
Easter Hat Parade, Hot Air Balloon were well
presented by the school community.

Yarn ups were established to engage community in
school plan directions.

SRG members left the area, retired or disengaged
due to work commitments.

Next Steps

 • school reference group reestablishment
 • parent workshops to support improved health, wellbeing and with supporting their child's academic needs.
 • PB4L signage erected around school to promote positive behaviour and the consistent use of positive behaviour

language
 • PB4L positive behaviour reward days
 • promotion of yoga sessions for parents and wider community
 • continue engaging a variety of services as partners in education ie school as community hub
 • invesigate school site upgrade to playgrounds and grounds to promote student, staff and community health and

wellbeing
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Strategic Direction 3

Management Practices and Processes

Purpose

Create administrative systems,  structures and processes that underpin ongoing school improvement.

Overall summary of progress

A school team established a number of key school procedures to create clear guidelines to improve school service
delivery and to provide support to students, staff and families in terms of school engagement, safety and wellbeing.  The
review of the school plan and strategic directions for 2018–2020 was undertaken over a period of time with staff, student
and parents/carers involved in the decision making process.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Staff report confidence, skills and
a greater level of predictability
and consistency when applying
administrative and student
management procedures.

DP funded off class (Higher
Duties) $36,000

Principal support (admin)
$14,000

Steering committee to develop procedures
established

Action plan commenced for completion in 2019

Polices for implementation proioritised

Audit findings actioned (ongoing)

Staff Development Days and Staff meeting devoted
to review of
School Plan and Strategic Directions for 2018

Development of Anti–Bulling Procedures
(implemented 2018)

Evaluation and refinement of enrolment procedures
(implemented 2018)

Development of School Uniform Procedures
(implemented 2018)

Development of Reporting Procedures
(implemented 2018 with
review in 2019)

Development of Attendance Procedures
(part–implemented 2018 with
review and full implementation in 2019)

Development of PB4L Procedures (for
implementation 2019)

Review of Behaviour Management & Suspension
Procedures
(implemented 2018)

Communication for procedures to staff, students
and
community

Parent/carers demonstrate an
increased understanding of
school administratvie and student

DP funded off class (HD)
$32, 000

Sign–on and WWCC procedures communicated

Changed written report format following
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

management processes. parent/carer feedback to support greater
communication.

Uniform expections and purchasing processes.

Lunch ordering systems.

Refined school communication to standardise
excursion procedures for parents.

Communication of anti–bullying and student welfare
management procedures through social media,
individual conferences.

Parents involved in structured enrolment
procedures to support reciprocal sharing of
information, expectations and procedures.

Next Steps

 • continue refining all procedures, including professional learning and communication with community.
 • involve School Reference Group with determining ways to improved school procedures and communication with

community.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $369,777 – staff costs Support staff were employed and engaged in
every classroom to support students
academically and socially.

All students have a Personalised Learning
Pathway and have specific goals to make
progress in literacy and numeracy. Cultural
significance is included in all additional
learning plans in consultation with Aboriginal
Staff.

A culture and language room was created for
2018 that was utilised by the Senior Leader
Community Engagement for the teaching of
culture and language lessons to all students
K–6 and contained a library with all cultural
resources and artefacts. Staff participated in
professional learning to support awareness
and implementation of the culture and
language program within the context of our
school and community.

Professional Learning was also undertaken
by the Senior Leader Community
Engagement to support the revised Culture
and Language program that will be
implemented mid 2019.

An additional class and classroom teacher
was funded by the school to facilitate small
group learning that has resulted in greater
individualised support, a reduction in
behaviour incidents and improved social
outcomes.

Low level adjustment for disability $150,000 – staff costs

Speech and OT: $38, 500

DP funded off class (HD)
$32, 000

School Learning Support Officers employed
for all classrooms to support with
improvement in learning and social outcomes
for students with identified needs

LaST role paid Higher Duties (Deputy
Principal) off class to support students, staff
and families with access to appropriate
supports for student welfare and learning.

SLSO (casual 5 days) engaged to support
with data collection/collation for the Disability
Audit Data collection.

Funds allocated for additional classroom
release for teachers to engage with
parents/carers to develop and review
appropriate plans for students.

Interventionist (teacher level) 3 days per week
to support students with learning difficulties
(K–2)

Speech Pathologist and Occupational
Therapist working at the school to support
students with specific needs and implement
programs with students.  This included
professional learning for staff and
complemented the Mindfulness program with
classroom sensory kits and visuals to support
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Low level adjustment for disability $150,000 – staff costs

Speech and OT: $38, 500

DP funded off class (HD)
$32, 000

student wellbeing and readiness to learn. By
the end of 2018 students were beginning to
self–regulate their own behaviours/feelings
and identifying strategies to support them in
calming and re–engaging.

Quality Teaching, Successful
Students (QTSS)

Staff allocation  0.05FTE This staffing entitlement was used to support
professional learning for teaching staff which
supported improvement in pedagogical
practice.

Socio–economic background $52,000 Additional support staff were employed to
provide classroom
assistance, working closely alongside
classroom teachers to support individual
and small groups of students to improve
social/emotional, literacy and numeracy
outcomes.

Student assistance was provided for
uniforms, excursions and lunch orders.

Support for beginning teachers $49,387 Funds from 2017 and 2018 expended on
professional learning,
additional release time and mentoring support
to enhance their confidence and
understanding of their classroom teacher role.

Early Action for Success $159,272 Relief teachers were used to support staff to
attend training in L3.

Interventionist (casual 1 day per week)
employed to support with implementation of
L3 and TEN across K–2

Casual teaching staff used to release the BNL
leader to attend training and to implement
BNL with teachers.

Some literacy/numeracy resources were
purchased.

Some costs associated with travel expenses
for professional learning EaFS.

Connected Communities – Wellbeing $174, 000 Healing and
Wellbeing Funds; equity
funds.

Funds were used to support the
implementation of OT and Speech Pathology
support for students and professional learning
for teachers.

Funds were also used to engage a consultant
in yoga/mindfulness to continue with the
implementation of a whole school program,
whilst delivering instruction and professional
learning to teachers to support a sustainable
wellbeing program across the school.

An SLSO who was an approved youth yoga
teacher was also employed to continue with
yoga implementation in classrooms to support
students and teachers.

Survey results from both the Yoga and OT
programs indicated a high level of satisfaction
from both staff and students.
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Student information

Student enrolment profile

Enrolments

Students 2015 2016 2017 2018

Boys 63 72 64 78

Girls 48 59 60 77

Student enrolments have increased by 28% since
2015.  87% of students identify as Aboriginal.

Student attendance profile

School

Year 2015 2016 2017 2018

K 83.2 78.7 85.1 81

1 79.8 74.3 82.6 81.7

2 89.2 73.2 84.2 75.7

3 75.9 78.2 79.1 76.1

4 83.4 74.9 80.4 79.7

5 87.7 85.9 76.7 72.8

6 77.8 80.9 91.9 66.1

All Years 82.4 77.5 82.1 76.3

State DoE

Year 2015 2016 2017 2018

K 94.4 94.4 94.4 93.8

1 93.8 93.9 93.8 93.4

2 94 94.1 94 93.5

3 94.1 94.2 94.1 93.6

4 94 93.9 93.9 93.4

5 94 93.9 93.8 93.2

6 93.5 93.4 93.3 92.5

All Years 94 94 93.9 93.4

Management of non-attendance

Student attendance had shown a steady improvement
throughout the year and declined in Term 4.

Classroom teachers, AEO and Principal monitor and
implement attendance procedures per DoE guidelines.
Classroom teachers, AEO and Principal contact
parents/carers as a proactive and supportive measure
on a daily basis. AEO and Principal conduct home visits
to engage with parents/carers and offer support to
improve attendance.

Attendance is linked to our Positive Behaviour For
Learning strategy in every classroom, where students
record daily attendance and earn incentive points.
Positive student attendance is acknowledged and
celebrated at daily morning assembly attendance
draws, whole school weekly attendance awards, PBL
reward day per term and yearly attendance hamper
awards. Positive attendance is communicated through
social media.

Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 1

Classroom Teacher(s) 5.85

Teacher of Reading Recovery 0.21

Learning and Support Teacher(s) 1

Teacher Librarian 0.4

School Counsellor 1

School Administration and Support
Staff

4.21

Other Positions 1

*Full Time Equivalent

Moree East Public School has eleven Aboriginal staff
members, including five identified positions, equating to
29% of the school's total staff composition. Moree East
Public School enjoys a close relationship with our local
Aboriginal community and appreciates the partnership
with the School Reference Group as a key stakeholder
of the Connected Communities Strategy.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 95

Postgraduate degree 5

Professional learning and teacher accreditation

Staff engaged in a variety of professional learning to
support school plan directions and personal goals, as
part of the PDP process. The main areas of
professional learning concentrated on L3 (Language,
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Learning and Literacy) Kindergarten and Stage 1; BNL
(Building Numeracy Leaders), National Learning
Progressions and PLAN2; Yoga/mindfulness; sports
coaching; MAPA (Management of Actual or Potential
Aggression); Project Based Learning, and STEM
(Science, Technology, Engineering and Mathematics)
education.

Two teachers received accreditation at Proficient level
during 2018.  In addition, any staff employed prior to
the implementation of The Teaching Accreditation
process were transitioned automatically.

Financial information

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2018 to 31
December 2018. 

2018 Actual ($)

Opening Balance 943,840

Revenue 3,406,250

Appropriation 3,299,920

Sale of Goods and Services 12,767

Grants and Contributions 91,935

Gain and Loss 0

Other Revenue 0

Investment Income 1,628

Expenses -3,455,796

Recurrent Expenses -3,455,796

Employee Related -3,091,613

Operating Expenses -364,182

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

-49,545

Balance Carried Forward 894,294

 • The School transitioned to SAP financial
management sytem Term 4, 2017. An additional
School Administration Manager was employed to
support the added complexities of implementing
this new system.

 • 2017 equity funds were utilised to employ support
staff and additional teachers.

 • The school is in a sound financial postiion. The
balance of 2018 equity funds will be utilised to
employ support staff and teachers for 2019.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2018 Actual ($)

Base Total 1,128,833

Base Per Capita 23,978

Base Location 21,081

Other Base 1,083,775

Equity Total 823,298

Equity Aboriginal 369,777

Equity Socio economic 306,869

Equity Language 0

Equity Disability 146,652

Targeted Total 0

Other Total 750,636

Grand Total 2,702,767

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

From 2018 to 2020 NAPLAN is moving from a paper
test to an online test. Individual schools are migrating to
the online test, with some schools attempting NAPLAN
on paper and others online.

Results for both online and paper formats are reported
on the same NAPLAN assessment scale. Any
comparison of NAPLAN results – such as comparisons
to previous NAPLAN results or to results for students
who did the assessment in a different format – should
take into consideration the different test formats and
are discouraged during these transition years.

Since 2013 Year 3 NAPLAN average scores over time
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have improved in every aspect of literacy.  Year 3
reading improved from a a 200 point score in 2013 to a
325 point score in 2018. Year 3 Grammar and
Punctuation improved from a 190 point score in 2013 to
a 325 point score in 2018.

Since 2013 Year 5 NAPLAN average scores over time
have improved in all aspects of literacy, except for
reading which declined by 30 points. Year 5 Writing,
Spelling and Grammar & Punctuation improved by 30
points each.

Percentage in Bands:
Year 3 - Grammar & Punctuation

Band 1 2 3 4 5 6

Percentage of students 11.8 41.2 29.4 17.6 0.0 0.0

School avg 2016-2018 19.6 23.5 39.2 15.7 2 0

Percentage in Bands:
Year 3 - Reading

Band 1 2 3 4 5 6

Percentage of students 21.4 21.4 35.7 21.4 0.0 0.0

School avg 2016-2018 27.1 29.2 33.3 10.4 0 0

Percentage in Bands:
Year 3 - Spelling

Band 1 2 3 4 5 6

Percentage of students 35.3 29.4 11.8 11.8 5.9 5.9

School avg 2016-2018 35.3 33.3 9.8 17.6 2 2

Percentage in Bands:
Year 3 - Writing

Band 1 2 3 4 5 6

Percentage of students 23.1 15.4 61.5 0.0 0.0 0.0

School avg 2016-2018 17.4 23.9 39.1 17.4 2.2 0

Percentage in Bands:
Year 5 - Spelling

Band 3 4 5 6 7 8

Percentage of students 41.2 23.5 23.5 11.8 0.0 0.0

School avg 2016-2018 41.3 30.4 17.4 6.5 4.3 0

Percentage in Bands:
Year 5 - Writing

Band 3 4 5 6 7 8

Percentage of students 46.7 26.7 26.7 0.0 0.0 0.0

School avg 2016-2018 47.5 27.5 25 0 0 0

Percentage in Bands:
Year 5 - Reading

Band 3 4 5 6 7 8

Percentage of students 53.3 26.7 13.3 6.7 0.0 0.0

School avg 2016-2018 53.7 26.8 9.8 7.3 2.4 0

Percentage in Bands:
Year 5 - Grammar & Punctuation

Band 3 4 5 6 7 8

Percentage of students 58.8 11.8 5.9 23.5 0.0 0.0

School avg 2016-2018 47.8 32.6 8.7 8.7 2.2 0

Since 2013 Year 3 NAPLAN average scores over time
have improved in numeracy.  Year 3 has improved from
a 240 point score in 2013 to a 290 point score in 2018.
Year 5 has improved from a 360 point score in 2013 to
a 400 point score in 2018.

Percentage in Bands:
Year 3 - Numeracy

Band 1 2 3 4 5 6

Percentage of students 21.4 64.3 14.3 0.0 0.0 0.0

School avg 2016-2018 16.7 54.2 25 2.1 2.1 0

Percentage in Bands:
Year 5 - Numeracy

Band 3 4 5 6 7 8

Percentage of students 28.6 57.1 14.3 0.0 0.0 0.0

School avg 2016-2018 28.2 48.7 15.4 7.7 0 0

The My School website provides detailed information
and data for national literacy and numeracy testing. Go
to http://www.myschool.edu.au to access the school
data.>

Although we have not achieved the outcomes of
students in the top two bands,  in accordance with the
Premier's Priorities, 24% of Y5 students attained Band
5 in Grammar & Punctuation and 24% of Y3 students
attained Bands 4 to Bands 6 in Spelling.
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Parent/caregiver, student, teacher
satisfaction

In 2018, the school sought the opinions of
parents/carers, students and teachers about the school.
Their responses from Tell Them From Me Surveys are
presented below:
 • Parents indicated they feel welcome by the

school, showing 0.5 points above the NSW Govt
Norm.

 • Parents indicated they are informed by the
school, showing 1.2 points above the NSW Govt
Norm

 • Parents indicated their role of supporting students
at home as an area of further development.  This
will be a priority of support the school will offer in
2019

 • Students indicated they feel a positive sense of
belonging at school, showing 2% above the NSW
Govt Norm.

 • Students indicated they are interested and
motivated at school, showing 3% above the NSW
Govt Norm.

 • Students indicated they try hard to succeed in
their learning, showing 4% above the NSW Govt
Norm.

 • Students indicated participation in extracurricular
activities and positive relationships with their
friends as an area of further development.  This
will be a priority of support the school will offer in
2019

 • Teachers indicated they feel supported by school
leaders during stressful times, showing 1.1 points
above the overall NSW Govt Norm for leadership.

 • An area of further development for teachers is
providing useful feedback about teaching and
learning goals.  This will be a priority of support
the school will offer in 2019.

Policy requirements

Aboriginal education

Moree East Public School is a Connected Communities
school. In addition to receiving Aboriginal Background
funding in 2018, our plan included –
 • a continued focus on building community

connectedness and access to a variety of
services through working in partnership with our
local community groups and service providers. In
particular, a strong partnership was formed with
the PCYC, Salvation Army and North West
Nutrition.

 • Enhancement of literacy and numeracy programs
to support our onsite playgroups from 0 to 5 year
olds. We introduced parent/carer cooking classes
with support from Hunter New England Health. A
comprehensive weekly education plan was
formulated by the SACC and Principal to
strategically guide literacy and numeracy
directions for children and their parent/carers.

 • The transition to school program has been
maintained due to its success. Due to larger

Kindergarten enrolments in 2017 for 2018 year, a
further day for transition was provided. The SACC
facilitator was involved more in this program in
2018, to support knowledge and understanding of
new enrolments and familiarisation with
parents/carers. Resources were updated in the
transition setting to promote literacy and
numeracy.

 • Strengthening cultural understanding of the
school staff through the provision of professional
learning by the Senior Leader Community
Engagement and Connections. Professional
learning was held on school grounds and on
Country at the Terry Hie Hie site in collaboration
with Moree Secondary College.

 • Improved school engagement through a variety of
culture and language experiences including
excursions to local areas, the redesign of Bro
Speak and Sister Speak to a Reconciliation
Education Program, to promote inclusive
practices.

Multicultural and anti-racism education

The school continued to promote a focus on embedding
culturally inclusive classroom and school practices
through the Positive Behaviour For Learning initiative,
school cultural events, reshaping of Bro and Sister
speak and multicultural immersion in classroom
programs.  Anti–bullying strategies continued as part of
our newly formed Anti–bullying procedures. This work
fostered student understanding of the importance of
their own culture and cultural diversity in creating a
harmonious environment. Teachers participated in
professional learning from Aboriginal educators to
support their knowledge and understanding of cultural
diversity, and the importance of promoting mutual
respect within the community.  The school has
dedicated anti–racism community officers to support
students and staff with information and issues related to
racism.

Printed on: 28 June, 2019Page 16 of 16 Moree East Public School 4118 (2018)


