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Introduction

The Annual Report for 2018 is provided to the community of Deniliqiun South Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Liz Dudley

Principal

School contact details

Deniliquin South Public School
Sloane St
Deniliquin, 2710
www.deniliqsth-p.schools.nsw.edu.au
deniliqsth-p.school@det.nsw.edu.au
03 5881 2045

Message from the Principal

The Annual School Report provides the opportunity to celebrate the achievements of our students, our staff and our
community. I am immensely proud of the academic achievement of our students and the ongoing success of the
strategies being implemented by the school to create high quality learning experiences for our students.

The pursuit of excellence is key to all decisions and activities that occur on a daily basis at school. Our staff are
encouraged and supported to challenge themselves and the children every day. The staff have embraced current
research around evidence based teaching and learning which identified the importance of making the teaching and
learning visible and explicit for all students. The school is currently on a journey to develop its ability to reflect upon and
refine our school planning. Through the participation in the Curiosity and Powerful Learning program, our teaching staff
continue to develop their understanding of how to change teaching practice to improve learning for students and
teachers. Members of our C&PL team have led professional learning of the the C&PL Models of Practice.

Our students are the heart of the school. They come from a variety of family situations and always come ready to learn.
Our students are encouraged to possess a growth mindset, which means that each child is challenged to achieve
success in their own learning journey; We may not be there today but we are closer than we were yesterday.

Our staff are incredibly hard–working, professional and caring. They provide a broad range of learning experiences for all
students. The staff are encouraged to treat all students as individuals. Teachers are able to identify, plan, teach and
assess the literacy and numeracy needs of students within their classrooms. Teachers embrace and provide new and
innovative learning experiences across all Key Learning Areas.

In our desire to close the gap for our rural children, the school has injected substantial funds to train teachers in the use
of digital technologies. We have also purchased Lego Wedo and Mindstorm sets, sphero and beebots.

Our school community is very supportive and proud of the school their children attend. Parents are engaged through
various forms of social media and verbal feedback about learning occurring in the classroom. The school is fortunate to
have a committed P&C committee who meet regularly to share successes and plan for the future.

Deniliquin South is an amazing, dynamic and engaging learning environment. We are constantly challenging ourselves to
excel. The future looks bright for our school and our amazing students.

Liz Dudley

Principal

Message from the school community
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2018 was a wonderful year for our school P&C. Being able, as parents and carers, to come together under this umbrella
provides us with a way to support our school in their endeavors to achieve the best possible educational outcomes for
our children.

During 2018 the South P&C introduced the concept of a yearly fundraising calendar, which allowed the committee and
families the opportunity to carefully plan fundraising events. Throughout the year we ran many successful events,
including the popular Mother's Day Stall, Calendar Drive, Mathoura Cake Stall, and Christmas Raffle. This year we also
introduced two new fundraising initiatives, the Father's Day Breakfast and a 'Day on the Greens' Golf Day.

The canteen as a sub–committee of the P&C catered for a number of events including the school athletics carnival, Big
Bash Cricket, Chummy Bartlett and Leo Barry AFL Fun Days. They also hosted a Halloween Disco, which was well
attend by our students.

These events have allowed the committee to continue to subsidies major school excursions for the Yr 5 and Yr 6
students to Ballarat/Bendigo and Canberra. We were also able to use funds to purchase 4 large shade shelters, printed
with the school logo, to use outdoors at various school functions.

I would like to take this opportunity to thank the P&C Executive and committee for all their hard work behind the scenes –
all your support, enthusiasm and dedication has certainly made the year more enjoyable and productive.

I would also like to thank the South School staff, who not only attend meetings, but also are some of the first people to
put their hand up to help out at events.

We are extremely lucky to have such amazing people working in our school.

Emma Dennison

P&C President 2018

Message from the students

Our Year Six leaders have had an outstanding year at Deniliquin South Public School.

We were all excited and honored to be a part of the senior leadership roles in 2018. As leaders of the school, we have
had the opportunity to organise and run the school assemblies and special community events.

2018's Year Six students got to participate in the Grip Leadership programs, numerous sporting and Yr 6 Fundraising
events, as well as, the excursion to Canberra.

We have enjoyed being Peer Support leaders and assisting students in learning and having good qualities such as
resilience, perseverance, problem solving and effective communication develop as we have lead teams of students.

During 2018 the Ministers and I lead Parliament and together worked extremely hard to make improvements to our
school, while ensuring every student got the opportunity to have their say.

One of the highlights from 2018 would have to be the ANZAC Day Town March, where all the Yr 6 students had the
honour to lead our school as we joined together to remember those who had fought so that we could have a life of
freedom.

We would like to thank our dedicated and awesome Year six teachers, Miss Kerry and Mr Fajks for an amazing year, one
which we will never forget.

We wish our fellow students and community all the best for the future.

Prime Minister: Eddie Dudley and the 2018 Ministers
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School background

School vision statement

 

Deniliquin South Public School is a vibrant and innovative learning community that is committed to delivering excellence
through high expectations, within a rich and diverse environment. Every student has the opportunity to achieve their
personal best through engaged, active learning in a safe, respectful and supportive school.

School context

Deniliquin South Public School is one of three public schools located in the rural town of Deniliquin, which has an
approximate population of 7000. Despite the area still recovering from a recent 10 year drought, student enrolment
numbers remain strong, with a current enrolment of 263 students. In recent years an increasing number of low
socio–economic families and ESL students have enrolled at the school. 7% of the school student body are Aboriginal.
Parent and community members of the community make valuable contributions to the school's programs and welfare of
the students. Whilst over the past few years the school's main focus has been to improve the literacy and numeracy
standards of students, programs are now also in place to develop the whole child. Increased focus on the arts,
environment, technology, healthy lifestyles and a knowledge and appreciation of students with disabilities has been an
integral part of our school plan. The school attracts equity funding to support its targeted programs. Further information
regarding our school can be accessed via the school website: www.deniliqsth–p.schools.nsw.edu.au
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Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

Surveys conducted with our students, staff and community in The Tell Then from Me surveys and our own surveys, have
provided us with the evidence of achievement and identified those areas which we wish to further develop. There is a
strong alignment between the three domains of the Framework, Learning, Teaching and Leading and the three key
directions of our school strategic plan, Quality Learners, Quality Teaching and Leadership, and Quality Relationships.

Learning:  The results from the School Excellence Framework in the domain of Learning indicate that, as a school, we
are Delivering across three learning elements and Sustaining and Growing in the remaining three.

In relation to Learning, there is demonstrated commitment within the school community to strengthen and deliver
personalised learning plans, wellbeing and learning support processes, through well–developed policies and programs.
Our school has focused on the elements of curriculum and learning, assessment and reporting, and learning culture,
through quality teaching and learning initiatives set out in our school plan. The implementation of effective strategies to
ensure learning is made visible to students through the setting of learning goals, 'I can statements', exit passes and
success criteria, being explicitly communicated, ensures students are better able to track their own growth, understand
expectations, and engage in purposeful learning that meets their needs. As a staff, we have worked collaboratively to
strengthen our approach to quality teaching in order to meet the needs of all learners, with support being offered in the
delivery of effective literacy practices.

The strong performance of the school in creating a positive and productive learning culture among staff and students has
been a feature of our progress. The fundamental importance of well being is providing a positive way in which to build a
culture of trust, respect and valuing of each other. The results have been evident in the way that students are relating to
each other and, importantly, in the increased engagement of students in learning.

Teaching: The results from the School Excellence Framework in the domain of Teaching indicate that, as a school, we
are Sustaining and Growing in all four elements.

Our major focus in the domain of Teaching continues to be around collaborative practice for staff members. Staff have
been provided with the opportunity to collaborate with other staff members in relation to planning, teaching and growing
as a team through our 'across stage' collegial classroom visits and subsequent meetings. The importance of formative
assessment to inform data–driven programming, the growing of teaching practice through classroom observations,
reflections and feedback, and the development of expertise in evidence based teaching and learning, all highlight a
teaching culture that is moving student learning to a new level. Further professional learning in PLAN and the Learning
Progressions Importantly, staff are developing their own quality teaching pedagogy through their reflections and
evaluations of our collective work. The school has focused on targeted professional learning and providing opportunities
for mentoring and collaboration to support continual professional growth and improvements in teachers' practice.

Teachers' Professional Development Plans are strongly supported by a coordinated whole school approach to
developing professional practice, informed by research. Whole school analysis of the teaching staff identifies strengths
and gaps, with systems and professional support structures in place to promote a strong culture of continual professional
learning, and consistency of curriculum delivery.

The school identifies expertise within the staff and draws on this to further develop its professional learning community.
Teachers are supported to trial innovative or evidenced based, future – focused practices. During 2018 te school
implemented K–6 programs in the area of STEM and digital technologies.

During the latter part of 2018, our school embarked on the journey for whole school reform through the Curiosity and
Powerful Learning program. The leadership team spent time during Term 4, developing an understanding of theories of
action and appreciative relationships. The CPL team selected the first theory of action and all staff took part in
collaboratively planning for the use of learning intentions and success criteria in lessons.

Throughout the year, staff members took part in professional learning: around effective literacy practices to support
stronger literacy teaching; The collection of PLAN continuum data across the school has ensured teachers have further
developed their skills in analysing and using student assessment data to understand the learning needs of students and
to plan for future learning.

Leading: The results from the School Excellence Framework in the domain of Leading indicate that, as a school, we are
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Sustaining and Growing in all four elements.

In the domain of Leading, the school has continued to build understanding and commitment to a shared vision of
education of our school community. Our priorities have been to progress leadership and management practices and
processes. The consistency and effectiveness of implementation of our key strategic directions throughout the year has
been due to a strong foundation of leadership capacity building across the school. Staff have been assigned purposeful
leadership roles based on professional expertise and the ability to facilitate the achievement of school's priorities. This
approach recognises that leadership development is central to the achievement of school excellence. The leadership
team has been successful in leading the initiatives outlined in this report, building the capabilities of staff to create a
dynamic school learning culture. Much attention has been given to creating systems, structures and processes that
promote quality teaching and learning and efficient school management and administration.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide
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Strategic Direction 1

Quality Learning

Purpose

To create an engaging learning environment, underpinned by high expectations and teaching practices,  that is visible,
flexible, relevant, reflective and dynamic. An environment where students actualise their full potential as learners.

Overall summary of progress

In 2018, all teachers actively engaged with professional reflection and development processes, including peer
observations and feedback, mentoring and collegial visits to help develop quality teaching practices.

Evidenced–based teaching and learning, has been a continued focus for professional learning throughout 2018,
especially with a number of new teachers joining our staff.

All teachers consolidated evidence–based teaching practices, incorporating the collection and analysis of assessment
data to drive planning of differentiated teaching and individualised learning.

Staff's use of formative assessment practices (learning intentions, exit passes, success criteria, feedback) has improved
their teaching pedagogy, and ultimately improved student engagement and performance.

Four staff members engaged in Professional Development targeting effective literacy practices as well as PLAN 2 and
Learning Progressions.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Increasing number of students
will demonstrate expected growth
on the Learning Progressions
in aspects of comprehension and
reading. 

Professional Development
for four staff members in
Learning Progressions

Additional MiniLit Kit $2686

Training for an additional
SLSO to learn how
administer the MiniLit
program $437

Employment of Language
Development consultant
$21,300

Implementation of three
MiniLit and Multilit programs
– all delivered by trained
SLSOs.

Two additional SLSO staff
members for

$3000 Literacy and
Numeracy Funding

Employment of an
Advanced Skills teacher:
$63, 900

All staff participated in Professional Development to
increase their knowledge of the Learning
Progressions and PLAN2. Staff worked collegially
to gather data and evidence of student ability to plot
on the Learning Progressions.

An additional SLSO was trained to administer the
MiniLit program.

Students involved in intervention programs
demonstrated improved literacy capabilities in
comprehension and reading.

Employment of an Advanced Skilled Teacher
continued to the support for students achieving in
the middle and top bands for NAPLAN.

Increasing number of students
will meet their personal or
identified goals, and are highly

Advanced Skills teacher
$49, 662  QTSS

Advanced skills teacher worked with small groups
of students targeting areas of need to create a shift
in learning. Results confirmed that students
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

aware of their learning. LaST teacher

Professional Learning
Funds $2500

Integration Funds – $64 000

involved recorded improved results.

I used additional funds from Literacy and Numeracy
to ensure that the school had access to a fulltime
LaST teacher. Ensuring more students that required
integration support could be targeted.

Integration funding was used to employ SLSOs to
provide extra support in all classes and to run
intervention programs.

Next Steps

Continue to support staff to embed evidenced – based teaching and learning practices via the Curiosity and Powerful
Learning program. In 2019 the implementation of learning triads will be refined, to include strong protocols around
teacher support and feedback.

Support staff with the use of data collection and collaborative evaluation to inform decisions.

Continue to implement effective literacy practices, and intervention programs, such as MiniLIt and MultLit.

Continue to build on the improved learning and learning support team processes, and strengthen the support for students
achieving in the middle and top bands for NAPLAN.

Continue to build student capacity to reflect on learning experiences, facilitated by continual framing of teachers learning
intentions, success criteria and feedback, aimed at the further development of independent learners.
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Strategic Direction 2

Quality Teaching and Leading

Purpose

To create and maintain a stimulating and engaging professional environment for educators, supported by a positive
collaborative culture. Enabling skilled and high performing teachers and support staff,  to reflect on practices to meet the
diverse needs of the students.

Overall summary of progress

All teaching staff participated in professional development to improve literacy results K–6. Through the involvement in
ongoing professional learning, staff are continuing to build their capacity to provide quality evidence–based teaching and
learning opportunities for our students. Expertise within the school is also utilised, to enable teachers to build capacity
with their colleagues, by actively sharing new learning. The continual utilisation of the Teacher Performance
Development Framework has led to staff engaging at a much deeper reflective level, when seeking assessment and
ongoing development of their teaching practices. Regular and effective monitoring and feedback processes are in place
to discuss progress, support and to plan for growth. A strong mentoring model was implemented to build teacher
capacity, with a strong focus on those staff seeking accreditation and ongoing maintenance with the Board of Studies.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Teachers will have a high level of
confidence and knowledge of
Professional Standards, resulting
in increased student outcomes in
literacy and numeracy.

Formative and summative
assessment  practices will be
embedded in all teachers' daily
teaching practices.

Professional Development:
Effective Literacy K–2
$1575

Release for teachers to
attend training: $3000

Professional Development:
Teaching Visual Literacy
$300

Release for teachers to
attend training: $1000

Beginning Teachers
Workshop: $506

Release for Teachers to
attend training: $1000

Teachers have reported stronger levels of
confidence and knowledge of Professional
Standards, resulting in increased student outcomes
in literacy and numeracy.

Staff will engage in professional
learning to enhance their
understanding of collaborative
practice and digital
technologies and untilise this
knowledge to develop quality
teaching and learning programs.

In school TPL run by a
consultant – no charge to
school

iPads: $13, 169

Spheros: $2729

Lego Wedo, Lego
Mindstorm Kits and
Beebots: $15,570

All staff received
quality Professional Development and were
supported in their understanding,
knowledge and use of the newly purchased digital
technologies. The computer
coordinator worked with staff and team taught a
number of classes to further
support classroom teachers. All classes from K–6
now have a scope and sequence
to develop skills associated with the new devices.
The school made a conscious
decision to go down this path to help close the gap
between rural children and
their city counter parts.

Visible learning will be evident in
teaching and learning programs.

Curiosity and Powerful
Learning: $3000

In 2018 staff completed some professional learning
in CPL. Through collaborative planning they
introduced Learning Intentions and success criteria
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Visible learning will be evident in
teaching and learning programs.

to class lessons  .

Next Steps

In 2019, all teachers will continue to explicitly teach using the Curiosity and Powerful Learning paradigm. Ensuring that
there is a common language for teaching and learning programs and practices. Extend teacher training in
evidence–based teaching practices, including data collection and analysis, effective feedback, effective utilisation of 'I
can statements' and the associated responsive programming of teaching and learning. As a staff we will continue to
develop support structures that allow for sharing of professional practice and a feed–forward culture to enhance strong
teaching pedagogies.
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Strategic Direction 3

Quality Connections

Purpose

Create an atmosphere where quality relationships among all stakeholders,  supports a consistent whole school approach
to well–being, clearly defining behavioural expectations.

Overall summary of progress

Deniliquin South Public School understands the importance of positive partnerships and connections that assist with
engagement, attainment, and wellbeing for all students. The school's Wellbeing Team continue to embed the new
Wellbeing Framework across the school and the broader community. Staff attended professional learning opportunities
to develop their social and emotional understandings and competencies, through a series of short presentations,
Briefings and Stage Meetings. Information regarding the importance of a healthy state of wellbeing was communicated to
parents and caregivers via the newsletter and through a parenting course offered earlier in the year. These initiatives are
further supported across the school through the Second Step program, How2Learn dispositions and wellbeing initiatives
coordinated by the School Chaplain. Students and staff successfully developed class charters based on existing school
values. Teachers report that students have developed a clearer understanding of how to recognise and consistently
display our school values.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Staff will collect and analyse data
to identify the wellbeing needs of
students.

Professional Development:
Managing Potential
Aggression

All staff received
training in Managing Potential Aggression. Staff
have reported improved
confidence and ability to use strategies when faced
with aggressive behaviours.

Analysis of RISC data, behaviour points, wellbeing
programs and student engagement, have indicated
an improvement in positive and respectful
relationships across the school community.

Improved parental participation
and understanding of student
individual learning goals.

Professional Development:
Improving Parent
Engagement $450

Teachers to be released:
$1500

Through communication via the newsletter, class
meetings and the P&C committee, our parents
report that they are much more aware of student
learning and goal setting.

Whole school scope and
sequence indicate systematic
implementaion of wellbeing
programs which are reflective of
the Wellbeing Framework.

Still being developed Teaching staff have met and reviewed the current
social and emotional programs operating at school.
The next step will be to develop a scope and
sequence.

Next Steps

In 2019, the school will work towards providing open learning environments, where parents and carers are encouraged to
attend school events and invest authentically in their child's learning.

Facilitate the delivery of forums and information sessions targeting the importance of healthy wellbeing in relation to
positive student engagement and learning.

Student individual learning goals will be developed through the Second Step, Peer Support and How2Learn programs.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $4800

Proud and Deadly Awards:
$200

All students have an individual learning plan
and are making progress in Literacy and
Numeracy. Aboriginal students were targeted
through the Learning and Support team. The
SLSO provided additional support according
to individual learning needs.

English language proficiency Nil Allocation

Low level adjustment for disability $ 12500 SLSO support

$50787 Employment of
LAST Teacher

SLSO's supported classroom teachers in
implementing the appropriate
programs(individual or small group/class,
whereappropriate). Students achieved
commendable results as measured by
teacher assessment and standardised tasks
where appropriate.

As a result of class assessments and
learningsupport team (LST)/teacher input the
learningand social needs of students
requiringadjustments were prioritised by the
LST.

Quality Teaching, Successful
Students (QTSS)

$23000 QTSS allocation has been used to fund
support of collaborative teaching practices for
executive to mentor and coach teachers,
allow teachers to analyse data and make
informed decisions regarding future teaching
practices. It also provided focused support for
teachers to implement the Professional
Development Framework and accreditation
requirements.

Socio–economic background $25000 Employment of
Language Development
Mentor

$48000 Employment
SLSO's

$6500 TPL

$3200 Class resources

$2000 Establishement and
monitoring of IEP's

The majority of funds were utilised to employ
a Language Development Mentor andStudent
Learning Support Officers to implement tiered
layers of intervention inliteracy and numeracy,
to support the needsof individual students
K–6.

Support for beginning teachers NIL allocation

$21000

The school sourced funds from 6100 money
to provide release for two beginning teachers
to meet with their mentor, to improve teacher
practice.
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Student information

Student enrolment profile

Enrolments

Students 2015 2016 2017 2018

Boys 163 169 158 149

Girls 134 132 125 132

Our student enrolment numbers remain consistent with
that of 2017, with 28 students enrolling in 2018.

Student attendance profile

School

Year 2015 2016 2017 2018

K 95.5 94.7 96.6 95.1

1 94 93.4 96.1 94.3

2 94.4 96.2 94.9 95.1

3 96.1 94.3 96.4 93.9

4 94.3 95.3 95.8 94.8

5 95 95.8 95.3 93.3

6 95.1 95.4 96.3 93.8

All Years 94.9 95 95.9 94.3

State DoE

Year 2015 2016 2017 2018

K 94.4 94.4 94.4 93.8

1 93.8 93.9 93.8 93.4

2 94 94.1 94 93.5

3 94.1 94.2 94.1 93.6

4 94 93.9 93.9 93.4

5 94 93.9 93.8 93.2

6 93.5 93.4 93.3 92.5

All Years 94 94 93.9 93.4

Management of non-attendance

The above table displays the school's attendance rates
over the last four years in comparison to other DoE
schools. In 2018 our attendance rates continued to be
higher than State average with 95 percent of students
attending school on average each day. Management of
attendance is carried out by the classroom teacher with
support from the Principal and School Learning Support
team. Parents are contacted if there are issues of
non–attendance and the services of the Home Liaison
Officer are available if required.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 4

Classroom Teacher(s) 9.44

Teacher of Reading Recovery 0.42

Learning and Support Teacher(s) 0.6

Teacher Librarian 0.6

School Administration and Support
Staff

2.52

*Full Time Equivalent

* Full Time Equivalent

The Australian Education Regulation, 2014, requires
schools to report on Aboriginal composition of their
workforce. In 2018 the school had one staff member
who identified as Aboriginal. The school enjoys a
strongworking relationship with our local Aboriginal
Educational Consultative Group, andYarkawa.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 0

Professional learning and teacher accreditation

The staff at Deniliquin South Public School engage in
regular professional learning activities. Professional
learning supports the identified career and individual
interest of teaching staff, aligned to the achievement of
the School Plan and Australian Professional Standards
for teachers. Our approach to professional learning
includes whole school delivery, as well as, targeted
workshops designed to meet the changing needs and
priorities of teachers at different stages of their career
development. Supervision, mentoring and coaching
strategies provide guidance and modeling, supporting
all staff to achieve identified goals established through
individual Professional Development Planning. These
strategies support staff to build communities of practice
and sharing, further building the capacity of our
teaching staff in areas of focus.

The major learning experiences undertaken during
2018 included:
 • All staff completed mandatory training in

Anaphylaxis, Child Protection, Code of Conduct,
CPR, Emergency Care and Complaints Handling

 • Support and mentoring was provided to staff that
required assistance with the development of their
individual Performance Development Plan

 • The school had two new scheme teachers
maintain accreditation at proficient level through
NESA

 • Two teachers completed their 5 year maintenance
cycle

 • A number of the teaching team were involved in
strengthen literacy practices in reading and
writing

 • During Term 4 the whole school embarked on
professional development in the Curiosity and
Powerful Learning Program

 • Learning Progressions
 • Plan2
 • Supporting students with Autism and other

disabilities
 • Managing Potential Aggressions
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Financial information

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2018 to 31
December 2018. 

2018 Actual ($)

Opening Balance 292,575

Revenue 3,074,521

Appropriation 2,943,078

Sale of Goods and Services 2,334

Grants and Contributions 125,708

Gain and Loss 0

Other Revenue 0

Investment Income 3,401

Expenses -3,022,289

Recurrent Expenses -3,022,289

Employee Related -2,738,887

Operating Expenses -283,402

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

52,232

Balance Carried Forward 344,807

Our school's financial management processes and
structures comply with the financial policy
requirements.

The balance carried forward is higher than expected
due to lack of casual teachers to replace staff and fill
roles.

A full copy of the school's financial statement is tabled
at the annual general meeting of Parent and Citizens
Association. Further details concerning financial
statements, can be obtained by contacting the school.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2018 Actual ($)

Base Total 2,018,523

Base Per Capita 54,723

Base Location 14,071

Other Base 1,949,729

Equity Total 183,571

Equity Aboriginal 13,122

Equity Socio economic 84,578

Equity Language 400

Equity Disability 85,471

Targeted Total 277,849

Other Total 230,594

Grand Total 2,710,537

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.
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School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and numeracy
assessments are reported on a scale from Band 1 to
Band 10. The achievement scale represents increasing
levels of skills and understandings demonstrated in
these assessments.

From 2018 to 2020 NAPLAN is moving from a paper
test to an online test. Individual schools are migrating to
the online test, with some schools attempting NAPLAN
on paper and others online.

Results for both online and paper formats are reported
on the same NAPLAN assessment scale. Any
comparison of NAPLAN results – such as comparisons
to previous NAPLAN results or to results for students
who did the assessment in a different format – should
take into consideration the different test formats and
are discouraged during these transition years.

Year 3 Grammar & Punctuation –  58 % top 3 Bands

Year 3 Reading – 70 % top 3 Bands

Year 3 Spelling – 40 % top 3 Bands

Year 3 Writing – 44% top 3 Bands

Year 5 Grammar & Punctuaton – 31% top 3 Bands

Year 5 Reading –  39% top 3 Bands

Year 5 Spelling – 42% top 3 Bands

Year 5 Writing – 56 % of students were in either Band 5
or 6

The leadership team and teachers analyse NAPLAN
data to drive future learning directions for students.
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Year 3 Numeracy – 37 % in top 3 Bands

Year 5 Numeracy – 40 % in top 3 Bands
The My School website provides detailed information
and data for national literacy and numeracy testing. Go
to http://www.myschool.edu.au to access the school
data.

Of the 3 Aboriginal students that sat NAPLAN in 2018,
one student recorded below expected growth, one
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student was at or above expected level of growth, and
one student had no score prior, so growth outcome was
difficult to determine.

Parent/caregiver, student, teacher
satisfaction

Each year schools are required to seek the opinions of
parents, students and teachers about the school. In
2018, the school sought the opinions of parents,
students and teachers about the school. Their
responses are presented below:

* The majority of parents surveyed agreed that
Deniliquin South Public School is a safe and inclusive
school which supports positive student behaviour.

* All staff value and embrace professional learning
opportunities as a means of improving student
outcomes.

* The majority of students surveyed indicated they
valued schooling and that they try hard to succeed in
their learning.

* Parents desire that their child will become confident,
resilient and well educated whilst at Deniliquin South
Public School.
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Policy requirements

Aboriginal education

The school had a 5% population of Aboriginal students
in 2018. Deniliquin South Public School is committed to
closing the gap, through careful monitoring of student
achievements and ensuring all Aboriginal students
have a Personal Learning Plan. Aboriginal background
equity funding received by the school this year to
support Aboriginal Education allowed the school to:

* Employ a School Learning Support Officer (SLSO) to
work with our Aboriginal students to improve their
literacy and numeracy performances as well as
increasing their participation and engagement in their
learning.

* Increase awareness of Aboriginal Education for all
students through the involvement in visiting
performances, special assemblies and excursions
including Wamba Wamba Cultural excursions, the
Proud and deadly Awards, NAIDOC and Reconciliation
Week activities.

Our school promotes respect for the unique and ancient
culture of the Aboriginal people by acknowledging the
traditional custodians of the land at special assemblies.
Aboriginal perspectives are embedded across all KLA's.

Multicultural and anti-racism education

Deniliquin South Public School has a small group of
students from ethnic backgrounds. The staff continues
to be committed to developing within students
understanding about the multicultural nature of
Australian society and to display tolerance and respect
towards others from different cultural backgrounds.

This was demonstrated by:

*Conducting an annual whole school Harmony Day
Assembly where equality and multicultural values are
promoted through various performances and speeches.
In 2018 our guest speaker was Karen Wilson, President
of the AECG. Karen spoke to the children about the
importance of inclusiveness and tolerance towards
others.

*Student involvement in planned multicultural lessons
which foster student understanding of cultural diversity,
racism and active citizenship within a democratic,
multicultural society.

*Conducting a whole school Mini– Fete to raise funds
for our World Vision sponsored Indian child.

*The whole school attended the NED show, which is a
performance that incorporates the themes of growth
mindset, responsibility and respect.

Deniliquin South Public School has a staff member
trained as an Anti–racism Contact Officer (ARCO). The
role of the ARCO is to provide support and guidance
where necessary.

Other school programs

School Chaplaincy

This year the school was fortunate to receive continued
Commonwealth Government funding to employ a
school chaplain to support the well–being and pastoral
care programs operating within the school. Former
Assistant Principal Mr Philip Hodgkinson has continued
in this position, and has provided an enormous boost to
the well–being of our students and school community in
general. Highlights and successes of the program thus
far, include the organisation of targeted students to
participate in a Golfing With The Stars, grandparent
supported program; and also partake in fortnightly
supervised visits to local age care facility Orana to
develop pastoral care and strengthen ties with our
community. Arts

Deniliquin South School continues to place a strong
emphasis on all areas of Creative Arts. One of the
major highlights for the year was the School's Musical
Production "South's Got Mail!", and was a fitting tribute
to long time Principal Mr Danckert and his commitment
to South and to the education of young people. The
musical production reaffirmed the importance of
inclusiveness, with every student becoming involved in
what can only be described as a colourful, entertaining
and professional performance.

Other musical experiences throughout the year saw the
School Choir perform at special assemblies and the
Kindergarten Orientation Program. Our Year 4 Ukulele
group, put on a wonderful performance at our
Presentation Day Ceremony and at school assemblies
throughout the year. Quality student performances at
various special events throughout the year gave many
students the opportunity to showcase their creative
talents. Public speaking was another area in which
Deniliquin South School students excelled. Cormac
Witty, Abbie Blake, Ben Baker and Emily Marshall
represented our school admirably at the Bush Poetry
Recital evening held at Intereach, and our annual Year
1 Exposition Presentations were a huge success again
this year. Throughout the year, students who have
shown a particular talent for the Arts, were invited to
participate in a number of excursions and camps.
These opportunities further developed their interest and
recognised talent in either visual, creative or the
performing arts. Shakitta Biles, Grayce Pratt, Jorja
Perrin, Eliza Atley and Paige Wall attended the Aspire
Me Dance Camp, while Ben Baker and Abbie Blake
were involved in the Aspire Me Drama Camp.
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Additionally, Landon Daggett and Casper O'Brien
attended the Yr 4 STEAM Aspire Me Camp, where
students were involved in collaborative problem solving
activities with strong links to robotics and coding.

Sport

The participation level of students in sporting activities
in 2018 was exemplary. A large number of students
progressed to regional and state level in Primary
School Sports Association(PSSA) competitions, with
the highlight of the year being our school AFL team
being crowned state champions in the Tony Lockett
Shield PSSA State Knockout competition for the
third consecutive year. Other notable performances at
State level included: Emma Parks and Winnie Thomson
(Cross Country), Cameron Wills and Jace Collins
(AFL), Ryan Rotherham (Cricket ), Logan Leiper
(Basketball), Jessica Dover and Bede Orr (Athletics). At
the school level, we saw a continued focus on
participation, cooperation and skill development across
all stages . The school acquired Sporting Schools
Commonwealth Government Grants to run an in
school volley ball program, which was led by Mr Hay
and Mr Morris. Deniliquin South Public School also
participated in the Premier's Sporting Challenge for the
ninth consecutive year, with 11 classes attaining a gold
award for their efforts. The school ran a very successful
swimming, cross–country and athletic carnivals. At a
District level, Deniliquin South Public School were
crowned champion school at the Chummy Bartlett
Local schools Round Robin competition and won the
boys section of the Paul Kelly Cup football day. Much
enjoyment and sporting experience was gained by the
school being involved in local competitions such as the,
Super 8's Big Bash cricket and Leo Barry Fun days
(AFL).The school also participated in PSSA Knockout
competitions in soccer, netball and cricket, with many
students excelling in the team orientated sporting
competitions. Visits by specialist coaches: Jack Bradley
(AFL), John Arthur (cricket), and the NSW Little
Athletics Association were extremely beneficial in
developing student knowledge and skills in these
sports.

Without parental support, it would be difficult for the
school to field teams in the numerous sporting
competitions and trials on offer. We would like to
express our sincere thanks to those parents who gave
up their time to help with coaching and transportation to
these various sporting events.

STEM Program and Digital Technologies

South Primary school provides a learning environment
that furthers students ability to use new technologies to
transform knowledge and skills into products, solutions
and new information. Our vision is to develop into 21st
century digital learners who:

* operate and act ethically and responsibly;

* become skilled operators able to discover, collect,
organise and store data;

* are creative and critical thinkers, that can construct
and develop innovative products;

* communicate and collaborate in real life projects;

* we are a community of learners who think critically
and creatively to design and manage projects, solve
problems and effectively use a variety of digital tools
and resources.
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