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Introduction

The Annual Report for 2018 is provided to the community of Mount Ousley Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Tiffany Sinton

Relieving Principal

School contact details

Mount Ousley Public School
31 McGrath Street
Fairy Meadow, 2519
www.mtousley-p.schools.nsw.edu.au
mtousley-p.school@det.nsw.edu.au
4285 4211

Message from the Principal

Welcome to Mount Ousley Public School, or MOPS as we call ourselves. MOPS is a small, government primary school
located in Wollongong, NSW, Australia that is regarded as one of the most innovative and progressive schools in our
state. We are a school that values student voice to enable our students to have true engagement and agency in their
learning, and to empower them to believe in their ability to take action and change the world around them, for themselves
and for others.

MOPS is a learning community of more than 220 people who are focused on creating high quality, personalised learning
experiences within an inclusive and supportive community. We attract a culturally diverse group of students and some
levels of educational disadvantage, for example, refugee families, students with language backgrounds other than
English, students with disabilities, students with high learning needs and students from low socio–economic
backgrounds..

MOPS is widely regarded as a school of excellence and innovation, constantly attracting interest and visits from
educators around Australia, among them high–ranking executive, such as Mark Scott, NSW Department of Education
Secretary; Rob Randall, ACARA CEO; and The Hon. Peter Garrett AM, former Minister for Education. In 2018, MOPS
was definitely in the spotlight. We were awarded the NSW Department of Education T4L award for 'Innovative Use of
Technology' and crowned the overall "Digital Lighthouse School'. We were recognised as finalists from schools from all
sectors across the country in three 'Australian Educator' awards. MOPS was also recognised for its outstanding teaching
and learning by being invited to present at multiple conferences and events both in Australia and abroad, being named
the Ambassador school for Outdoor Classroom Day and through our long–standing status as a 1:1 Apple Distinguished
School.

A culture of trust and risk–taking permeates everything we do here at MOPS. Teachers, students and their parents are
encouraged to creatively problem solve and actively participate in the shaping of our shared vision, which can be found
in our Strategic Plan. Reflection, by both teachers on their teaching practice and students on their learning, is embedded
within our relentless commitment to innovation and continuous improvement.

Within this environment, students are:–
 • empowered to be self–regulated
 • inspired by cognitive challenge
 • constantly curious
 • able to harness the potential of technology to investigate, innovate, connect and create for personal and global

audiences.

I am proud that MOPS is a visionary school sitting at the cutting edge of educational best practice. I thank you all for
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helping us create a shared vision for our future and for continuing on this exciting journey with us!

Tiffany
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School background

School vision statement

Mount Ousley Public School is a small school where big things happen. Our motto is "Ever Higher", reflecting a desire to
always do better. The school constantly strives to enhance learning and teaching in authentic, relevant and innovative
ways. The school culture is built upon meaningful and respectful staff, student and community relationships that are
underpinned by a shared sense of trust.

School context

Mount Ousley Public School is a school focused on students. Students love coming to school and are eager to use
learning spaces to engage in projects that they are passionate about. Passion is discussed, valued and promoted.
Students each use their own Apple device to collaborate, create and publish. They share, they reflect, they connect. Our
teachers all value student choice in learning; there are no upper limits to what our students can and do achieve. Ours is a
school where trust is freely given, where failure is seen as a necessary stepping stone to success and where innovation
thrives. It is a school made up of caring, respectful relationships that make learning great.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

The Learning Domain:
 • Excelling for the elements of learning culture, wellbeing, reporting.
 • Sustaining and Growing for the elements of curriculum, assessment and student performance measures.

The Teaching Domain:
 • Excelling for the elements of effective classroom practice and learning and development.
 • Sustaining and Growing for the elements of data skills and use, and professional standards.

The Leading Domain:
 • Excelling for the elements of educational leadership, school planning, implementation and reporting, and

school resources.
 • Sustaining and Growing for the elements of management practices and processes.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide
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Strategic Direction 1

Enhancing Learning

Purpose

Every student in our care is actively engaged in meaningful, challenging and future–focused learning experiences to
achieve and thrive as learners, leaders and responsible, productive citizens .Equity, excellence and student wellbeing
are at the core of all aspects of learning.

Overall summary of progress

Multiple focuses on quality teaching, student wellbeing, engagement and reflective practices have contributed to every
student in our care being actively engaged in meaningful, challenging and future–focused learning. Our work in these
areas has led to strong student growth, wellbeing and productivity as leaders and responsible, active citizens.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Increased opportunities for
students to reflect and respond to
feedback.

Our progress relied on a
variety of funding sources
from the School Budget
Allocation Report (SBAR),
as well as school and
community funds.

Reflection has been built into our classroom
learning experiences, with students reflecting
independently and giving each other peer feedback
on their learning. Reflection has also become a key
component of our discipline and wellbeing policies,
with students reflecting on their behaviour.

Students demonstrate a high
level of content creation and
communication skills that reflect
higher–order models of learning.

Our progress relied on a
variety of funding sources
from the School Budget
Allocation Report (SBAR),
as well as school and
community funds.

Students continue to have access to a personal
device to demonstrate their learning. Staff design
learning experiences to incorporate student choice,
inquiry, differentiation and future focused skills and
strategies. All students are involved in the Empathy
Project, requiring design thinking techniques and
social entrepreneurial thinking.

Improved levels of student
wellbeing and engagement.

Our progress relied on a
variety of funding sources
from the School Budget
Allocation Report (SBAR),
as well as school and
community funds.

All students K–6 participated in The Empathy
Project, which was a social entrepreneurial initiative
empowering kids to help other by designing a
solution to a problem they identified in the world
around them. Students designed their business
plans, put their models into action and some made
impressive impact on others less fortunate.
Students and the lead teacher were invited to share
their stories to Apple staff at an Australia / NZ–wide
event. Staff received initial professional
development in the area of trauma informed
practice, as well as strategies to cater for students
wellbeing and emotional needs. The school
discipline policy was updated and developed to
reflect our focus on wellbeing through a
collaborative process with key stakeholders .

Next Steps

In 2019, the school intends to maintain its focus on reflection, incorporating it into all areas of learning, including
wellbeing. A high level of content creation and communication skills reflective of higher–order models continue to be at
the core of learning at Mount Ousley Public School. This will be measured by the evaluation of created content and the
successful use of additional technology. Through reflecting on our Empathy Project, we have decided that it will be taken
to another level in 2019 which will be an Innovation Project. This new focus will hone the skills needed to become an
entrepreneur (or indeed innovator or inventor) and will develop future–ready skills and strategies, computational thinking
and design thinking skills and will culminate in an innovation in some form by the end of the year. The level of wellbeing
and engagement throughout the school will continue to be of paramount importance. Students requiring additional
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support will be identified and appropriate resources will be allocated to them. A Motivation and Engagement Framework
(MeE) will be examined to assist with student self–monitoring of engagement levels.
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Strategic Direction 2

Teachers Leading Learning

Purpose

Teachers lead learning through evidence–based, reflective, innovative, and future–focused practices. Teachers have
high expectations of themselves and their students, and are committed to high levels of achievement in literacy and
numeracy.

Overall summary of progress

Innovation, differentiation and engagement have continued to underpin the ethos of our school. Our teachers have both
participated in and led a range of professional learning opportunities, thereby developing their capacity to deliver a
reflective and contemporary curriculum. A school–wide focus on phonics, spelling, grammar and number sense also led
to great gains with our literacy and numeracy results. Throughout the year, our staff have demonstrated a strong
commitment towards being flexible and responsive within all elements of their pedagogy.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Increased evidence of innovative
and contemporary curriculum and
pedagogy.

Our progress relied on a
variety of funding sources
from the School Budget
Allocation Report (SBAR),
as well as school and
community funds.

Personalised mentoring collaborative planning
extended opportunities to access Professional
Learning tailored to each individual teacher. All
teachers completed Apple Teacher status. Our
school was accredited as an Apple Distinguished
School yet again. We were awarded with the T4L
Innovative Use of Technology Award and also took
out the overall Digital Lighthouse School Award for
NSW. Some of our students presented at both an
Apple Conference and a NSW Department of
Education InteractED Conference. All staff
embraced opportunities to deliver Professional
Learning to their peers and further afield. Our
school hosted teachers and leaders visiting from
other schools to demonstrate how we implement
technology in innovative ways. Our school was
invited to present in Chicago, USA, at the Global
Apple Distinguished Schools Summit.

An increased percentage of
students will achieve at proficient
levels in literacy and numeracy.

Our progress relied on a
variety of funding sources
from the School Budget
Allocation Report (SBAR),
as well as school and
community funds.

Student growth in literacy and numeracy were
strong. Growth from Year 3 to Year 5 continued to
be a strength, especially in Numeracy in which
100% of students were at or above expected
growth, and in both spelling and writing in which
75% of students were at or above expected growth.

Increased use of a range of
indoor and outdoor learning
spaces.

Our progress relied on a
variety of funding sources
from the School Budget
Allocation Report (SBAR),
as well as school and
community funds.

Science mentoring and surveys were undertaken
around our use of learning spaces and outdoor
learning. Classrooms were updated into agile
learning spaces. Our school was the Ambassador
School for Outdoor Classroom Day.

Next Steps

In 2019, we endeavour to increase the number of Apple Distinguished Educators on our staff and maintain 100% Apple
Teacher status. The purchase of additional technology tools (iPads, Apple Pencils, robotic equipment, Augmented
Reality), as well as utilisation of the Everyone Can Create and Everyone Can Code programs will supplement class
programming, allowing further opportunities for students to engage in innovative and progressive curriculum and
pedagogy. All students will be involved in an Innovation Program, including STEM, coding, robotics, 3D printing, creating
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and inventing. We will have a school–wide focus on spelling and number sense which will involve targeted PL and
tracking of data on a shared K–6 data wall. All teachers will use the Literacy and Numeracy Progressions to assess and
track students, and to inform their learning and teaching cycles. Teachers of Years 3–6 classes will undertake a Spatial
Reasoning trial, Mathsburst, run by Prof. Tom Lowrie. Classroom design and furnishing will continue to be funded in
order to maintain our contemporary, agile learning spaces. Outdoor learning spaces will continue to be utilised and
promoted.
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Strategic Direction 3

School Culture

Purpose

Our success as a school and community is underpinned by an ethos of trust and collaboration. Our school is a place
where a creative and innovative organisational culture exists. Our community diversity is valued, and meaningful
relationships are nurtured in order to enhance learning outcomes.

Overall summary of progress

A culture of trust underpins everything. It has enabled choice and  reflection to be key features of every child's learning.
Our community has been engaged in a variety of activities and events which have strengthened the inclusive, welcoming
culture of the school.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Observational evidence of
meaningful relationships within
the school community. Increased
levels of school engagement in
creative and innovative practices.
Increased levels of parent
engagement.

Our progress relied on a
variety of funding sources
from the School Budget
Allocation Report (SBAR),
as well as school and
community funds.

We have had very well attended community events
in 2018 such as our end of year Twilight Concert,
our 'Meet the Teacher nights at the beginning of the
year, Obstacool Fun Day, and we had 100% of
families participate in our Student Led Conferences.
Our Year 6 parents organised a wonderful Year 6
Farewell.  Connections between our school and
parents and community have been strengthened
through constant communication in a variety of
ways. We have a school newsletter which comes
out on our website, twitter, Facebook and through a
Schoolbag App. Twitter and Seesaw allow teachers
to communicate directly with parents in their
classes. The Schoolbag app enables the school to
send reminders, notifications and notes directly to
the parents.. This year we organised a Working Bee
to create a Welcome Garden for our parents and
community. Our aim was to make everyone feel
welcome and know that they have a place in our
school to chat, socialise or rest.

Next Steps

In 2019, we endeavour to engage more dads in their kids' lives and school by taking on The Fathering Project initiative.
We will celebrate our 60th Anniversary and organise a community event to honour the celebration. We will introduce
Parent Tech Workshops each term, with the aim being not only to empower parents with skills they need for themselves
and to help their children, but also to increase parent engagement. All staff will continue to share the learning happening
in their classrooms on Seesaw and Twitter. We will engage the services of the Translation Service where needed for
Parent Teacher interviews. Overall, we endeavour to focus on more community events which encourage parent
engagement, a culture of inclusivity and a feeling of belonging.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $4,367 in Flexible Equity
funding

Partnerships between Mount Ousley Public
School, Aboriginal families, the local
Aboriginal Education Consultative Group
(AECG) and Aboriginal community
organisations continued to be strengthened
throughout 2018. Yarn meetings were
conducted in our Yarn Circle garden at school
with Aboriginal families to seek continued
feedback on what we can do as a school to
enhance and support educational
opportunities for Aboriginal students. The
school was represented at local AECG
meetings by multiple staff members.
Aboriginal students were supported by visits
from a local elder with a focus on sharing
stories and culture. Dedicated learning
support was provided for Aboriginal students
to meet specific learning needs.

English language proficiency $41,881  in Flexible Equity
funding

Educational support structures for EAL/D
students were implemented through the
employment of an additional part–time
teacher. Weekly sessions focusing on
language and  literacy development were
provided to these students. Increased levels
of confidence, speaking and reading skills,
and engagement in classroom activities were
evident. Student participation and confidence
in classroom activities developed, and their
growth was evidenced by the willingness and
pride they shared opinions, presentations and
work samples .

Low level adjustment for disability $17,247 in Flexible Equity
funding

A small number of students with disability
received individual funding for classroom
aides to support their classroom learning and
playground integration. Review meetings
were conducted with the families of these
students to monitor the success of the
learning intervention. Other students with
disability were supported in class to ensure
they could participate fully in learning
activities by having a classroom aide to clarify
instructions and support learning. The school
worked in consultation with families to provide
social, emotional and academic support.
Student participation and engagement in
learning tasks was greatly enhanced through
SLSO support. Practices were put in place to
assist students with disabilities achieve
academic success, develop social skills
where required, and to self–manage
behaviour when necessary.

Quality Teaching, Successful
Students (QTSS)

$39,251 in FTE funding The school received funding to provide
teacher relief to enable school initiatives to be
adequately supported. The funding was
utilised through a growth coaching initiative
and mentoring of beginning teachers. It was
also utilised by teachers to plan and
implement a wide range of whole school
professional learning, and allow new school
projects related to our strategic directions to
be properly considered and implemented.

Socio–economic background $18,327 in Flexible Equity Educational support structures and processes
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Socio–economic background funding were implemented to improve teaching and
support targeted students, particularly those
from a disadvantaged socio economic
background. Mentoring provided teachers
with support around adapting classroom
practices to cater for different student needs
and around curriculum differentiation. The
school also employed an additional part–time
teacher to work with small groups of students
with identified areas of need in literacy and
numeracy. The teacher worked closely with
classroom teachers to develop learning
programs and communicate progress.

Support for beginning teachers $13,786 in Initiative
Funding

Quality and evidence–based structures and
processes were implemented in order to
support our beginning teachers. Beginning
teachers engaged in collaborative planning,
collaborative teaching, coaching and
mentoring cycles, instructional rounds within
the school, lesson observations and reflection
discussions and journals. Funding gave us
the opportunity to provide cover for any
involved teachers' classes whilst they were
engaging in their personal and professional
development.

Targeted student support for
refugees and new arrivals

$6,027 in Targeted Funding Educational support structures for refugee
and newly arrived students were implemented
through the employment of an additional
part–time teacher. Weekly sessions focusing
on language and early literacy development
were provided to these students. Increased
levels of confidence, speaking and reading
skills, and engagement in classroom activities
were evident. Students became increasingly
independent, utilising technology, classroom
charts and environmental print to scaffold
their learning. A keen desire by students to
learn and better understand curriculum
concepts was clear. Student participation in
classroom activities developed, with opinions
and work samples willingly shared.
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Student information

Student enrolment profile

Enrolments

Students 2015 2016 2017 2018

Boys 118 116 113 111

Girls 96 97 104 108

Student attendance profile

School

Year 2015 2016 2017 2018

K 95.9 93 93.8 94.5

1 93.7 94.2 92.6 91.7

2 91.4 94.1 94.1 94.1

3 93.5 91.6 94.3 93.9

4 94.6 91.5 92.6 94.7

5 93.7 93.2 91.6 93.7

6 91.4 92.4 93.7 89.7

All Years 93.5 93 93.4 93.4

State DoE

Year 2015 2016 2017 2018

K 94.4 94.4 94.4 93.8

1 93.8 93.9 93.8 93.4

2 94 94.1 94 93.5

3 94.1 94.2 94.1 93.6

4 94 93.9 93.9 93.4

5 94 93.9 93.8 93.2

6 93.5 93.4 93.3 92.5

All Years 94 94 93.9 93.4

Management of non-attendance

How is non–attendance is handled?
 • The school requests that all student absences are

explained in writing and that, where possible,
absences are kept to a minimum.

 • Families are reminded of the need to arrive at
school on time and avoid being late for class.

 • Children with a level of non–attendance that is 'of
concern' (e.g.. below 80%), calls are made to
parents, meetings are conducted with parents
where possible, Child Wellbeing is contacted, and
in some circumstances, a referral is made to the
Home School Liaison Officer (HSLO).

 • Attendance will remain a school priority in 2019,

with patterns of absenteeism and late arrivals
being a focus.

Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 2

Classroom Teacher(s) 8.16

Learning and Support Teacher(s) 0.5

Teacher Librarian 0.6

School Administration and Support
Staff

2.37

*Full Time Equivalent

There are currently no Aboriginal or Torres Strait
Islander staff members employed at Mount Ousley
Public School.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 45

Professional learning and teacher accreditation

There are five full and part–time teachers maintaining
accreditation at the Proficient stage of the Australian
Professional Standards for Teachers. One teacher
achieved and one teacher is working towards
accreditation at the Maintenance stage. There are
currently no staff seeking or maintaining accreditation
at the Highly Accomplished or Lead stages. During
school development days, the staff engaged in
mandatory training in asthma, anaphylaxis and first aid.
Staff explored the School Excellence Framework,
professional learning plans and consistently reviewed
the School Plan. Authentic and project–based learning
opportunities were explored, as was the use of 1:1
devices K–6, student voice, engagement and
contemporary best practice in teaching and learning.
Regular teacher professional learning across the year
included the whole of staff mentoring around quality
teaching strategies and student classroom engagement
and self–regulation. All teachers became accredited as
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Apple Teachers. All K–2 staff were either trained in L3
or participated in ongoing professional learning.

Financial information

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2018 to 31
December 2018. 

2018 Actual ($)

Opening Balance 266,710

Revenue 2,108,357

Appropriation 2,002,615

Sale of Goods and Services 2,387

Grants and Contributions 98,799

Gain and Loss 0

Other Revenue 2,099

Investment Income 2,458

Expenses -2,131,976

Recurrent Expenses -2,131,976

Employee Related -1,836,256

Operating Expenses -295,720

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

-23,619

Balance Carried Forward 243,091

The school receives the bulk of its funding through the
School Budget Allocation Report (SBAR). Staffing costs
are included in SABR. In 2018 SBAR was
supplemented with various funds from school and
community sources, which were used to implement a
range of initiatives supporting student learning and
learning spaces. A large amount of funds carried
forward into 2019 will be expended by further
supporting initiatives within the school's three strategic
directions.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2018 Actual ($)

Base Total 1,654,822

Base Per Capita 41,961

Base Location 0

Other Base 1,612,861

Equity Total 133,878

Equity Aboriginal 4,367

Equity Socio economic 18,327

Equity Language 41,881

Equity Disability 69,304

Targeted Total 76,471

Other Total 78,988

Grand Total 1,944,160

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

From 2018 to 2020 NAPLAN is moving from a paper
test to an online test. Individual schools are migrating to
the online test, with some schools attempting NAPLAN
on paper and others online.

Results for both online and paper formats are reported
on the same NAPLAN assessment scale. Any
comparison of NAPLAN results – such as comparisons
to previous NAPLAN results or to results for students
who did the assessment in a different format – should
take into consideration the different test formats and
are discouraged during these transition years.

Student growth, as measured by NAPLAN, indicated
the following percentages of students achieved greater
than or equal to expected growth in aspects of
Literacy: Reading 76.7%, Writing 70.0%, Spelling
70.0%, and Grammar and Punctuation 73.3%.
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Student growth, as measured by NAPLAN, indicated
that 60.0% of students achieved greater than or equal
to expected growth in Numeracy.

The following information is provided in accordance
with the Premier's Priorities: Improving education
results and State Priorities: Better services – Improving
Aboriginal education outcomes for students in the top
two NAPLAN bands.

The school had less than ten Aboriginal students who
participated in NAPLAN so no data has been published.

Parent/caregiver, student, teacher
satisfaction

At Mount Ousley, our school community is consulted
and included in the shaping of our school vision.
Students and parents have a voice , just as our
teachers and leaders do. We regularly receive
unprompted feedback in the form of emails, cards and
conversations, which we believe represent authentic
feelings about our school. Here are just a few
comments we received in 2018:–

"All the teaching staff at MOPS are amazing. I have
respect for every single one of them as excellent
primary teachers and I am always quick to sing the
praises of our beautiful school."

"Congratulations on your HUGE win at the T4L Awards
last night! The overall 'old Logie' recognition as the
'Digital Lighthouse School' is absolutely well–deserved.
It is certainly time that others are sitting up and taking
notice of the incredible things you are achieving at
MOPS. Truly a beacon of innovation and excellence!"

"Win or no win, I'm stoked to be part of the MOPS
community and feel privileged my children get to learn
at such a fantastic little school."

"Thank you for your ongoing support of my children.
The dedication and empathy that staff at this school
show to all of our children is over and above what we
could have expected. I love that my children are thriving
with confidence and belief in themselves as learners
and change makers."

"I just wanted to let you know that I am ecstatic about
the transformation my son has made since arriving at

your school last year. I cannot thank you enough for
offering the kind of place and teaching that supports
individual needs and allows students to have choice in
how they learn. He has gone from a student who
believed he was 'dumb' to one who considers himself
capable of learning. Thank you. Thank you. Thank you!

Policy requirements

Aboriginal education

In 2018, 3% of our student population identified as
Aboriginal. A Personalised Learning Pathway was
devised for all students identifying as having Aboriginal
heritage. This was done in consultation with the
student, teachers and his/her family. Our PLPs are
reviewed annually.

Well attended Yarn Meetings were conducted with
Aboriginal families to seek feedback on what the school
could do to enhance educational opportunities for
Aboriginal students. The school was represented by a
number of staff who actively contributed to AECG
meetings over the course of the year. A local Aboriginal
Elder worked with Aboriginal students K–6 to share
local artefacts and stories of cultural significance. All
Aboriginal students had personal learning plans
developed and implemented by class teachers.
Additionally a teacher was employed over 10 weeks to
work with specific students to further address and
support those needs. The teacher worked closely with
classroom teachers to develop learning programs and
communicate progress. We had the honour of having
an Indigenous Education Officer from the Royal
Botanical Gardens visit to teach us about bush tucker,
cultural artefacts and stories.

Again this year our school celebrated NAIDOC week
and Reconciliation Week. We participated in the Walk
For Reconciliation. The walk was a tremendous event
with representatives from local schools walking
together in the name of reconciliation.

Christina Turner & Nikita Turner, both students in Year
5, were this year acknowledged at the Northern
Illawarra Aboriginal Education Consultative Group
Deadly Encouragement Awards. Christina and Nikita
received their awards for their empathy for others and
their consistent effort in all areas of schooling.
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Multicultural and anti-racism education

The school has a designated Anti–Racism Contact
Officer who is available for staff, students and parents
to seek information or raise concerns. White Ribbon
Day was celebrated with all students and staff making
personal pledges of respect. Harmony Day and World
Day for Cultural Diversity were celebrated, and all
families have enjoyed equal access to all school
activities and resources.
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