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Introduction

The Annual Report for 2018 is provided to the community of Kingscliff Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Diana Foley

Principal

School contact details

Kingscliff Public School
Orient Street
KINGSCLIFF, 2487
www.kingscliff-p.schools.nsw.edu.au
kingscliff-p.school@det.nsw.edu.au
6674 1467
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School background

School vision statement

Kingscliff Public School is an inclusive and supportive environment with high expectations, where students are
encouraged to become independent, resilient, lifelong learners.

With a shared vision for respectful relationships between students, staff, parents and community, we strive for excellence
in academic, cultural, physical and social development.
Catch our wave of Learning

School context

Kingscliff Public School is situated on the Far North Coast of NSW and offers a full and varied curriculum within a
supportive learning environment. We are a proud member of the Coastal Learning Community of Public Schools.

The school currently has an enrolment of 610 students from across the full socio–economic spectrum. 8% of our
students identify as Aboriginal or Torres Strait Islander background.

At Kingscliff PS we:
 • Have experienced and dedicated staff committed to achieving improved student outcomes
 • Aim to provide students with the skills, knowledge and expertise to help master the multi dimensional abilities

required of them for future focused learning
 • Acknowledge and showcase the academic, sporting, leadership and cultural achievements of our students
 • Are committed to our core values of Safe and Fair which will be a part of our Positive Behaviour for Learning

expectations in 2019.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

In each of the domains of Learning, Teaching, the school is Delivering and in Leading Kingscliff Public School is
Sustaining and Growing.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide
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Strategic Direction 1

Strengthen  teaching  in Mathematics

Purpose

Our school will provide a high quality education to effectively cater for the unique learning needs of each student. At the
core will be explicit, differentiated teaching in literacy and numeracy. Embedding strategies from the What Works Best
document to guide us; embracing a culture of high expectations, collaboration and effective feedback will be the
cornerstones of our teaching. Evidence based pedagogy will influence the development of enhanced teaching practices
and improved outcomes in mathematics.

Overall summary of progress

As the plans were revised when the new Principal was appointed, these improvement measures will take the full 3 years
to achieve.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Increase the proportion of
students achieving proficiency in
the top two bands (NAPLAN) by
10% each year.

The school currently has 45% of students achieving
proficiency in the top two bands of NAPLAN.

Student feedback reflects higher
engagement and a positive
learning culture. (PBL data,
TTFM surveys and focus groups)

In our baseline data for introducing Positive
Behaviour for Learning (PBL), students reflect that
the school is a safe and encouraging environment
and that their teachers encourage them to take
risks in their learning.

Teacher feedback from
professional learning, can identify
the introduction/implementation of
new teaching strategies.

Teachers identified areas in which they needed
additional support to develop expertise, particularly
in the teaching of mathematics.

The school has also commenced an ongoing
professional learning commitment to "Visible
Learning", for teachers to strengthen their capacity
and understanding of their impact on students and
how to empower students to be more engaged in
their learning.

Learning conversations with
instructional leaders / impact
coaches reflect changes in
pedagogy and identifies where to
next for teachers.

QTSS funding provided
additional release time for
APs.

Initial conversations were held with the new
principal. These guided future planning for
professional learning 2019–2020.

Ongoing discussions with stage supervisors to
articulate changes to classroom practice and how
teachers were trialling new strategies.

Most of students can articulate
their learning goals and where to
next in their learning.

PL about Progressions Most classes introduced learning goals for literacy
and numeracy and students were aware of their
next step in learning.

All teachers have evidence of
differentiation in planning  and
teaching of literacy and
numeracy.

Most classes incorporate a group approach to both
literacy and numeracy lessons, where students will
achieve a variety of outcomes, based on their need.
Teachers reflect this in their programs, but there
been a consistent approach.
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Next Steps

Tell Them From Me (TTFM) – Whole school to participate in TTFM in 2019, unfortunately missed dates to be able to
participate in 2018.

Positive Behaviour for Learning (PBL) – Students – Reflect higher engagement evident by fewer student classroom
withdrawals and a positive learning culture throughout the school with all students able to articulate the schools core PBL
expectations and positive language.

Visible Learning (VL) – Teachers –More structured learning conversations with impact coaches and stage supervisors.
Teachers to be able to specifically identify change in practice that supports student learning. Learning Sprints to be
introduced across the school.

VL – Students– To participate in learning conversations around learning intentions, success criteria and learning
progress (rather than achievement), allowing them to articulate learning goals and where to next.

Literacy and Numeracy – Consistent programming , where differentiation is evident in all programs.
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Strategic Direction 2

Empowering leadership

Purpose

The school leadership team will foster a culture of high expectations, continuous improvement and a shared
responsibility for the ongoing growth of all students. Teachers, students and community members will be encouraged to
lead within our school and our community of schools. All stake holders will be empowered to participate in school
initiatives; guide their own professional learning and build their capacity to lead teams or identified projects. Students will
be given authentic opportunities to lead their peers and have a say in how learning evolves at Kingscliff PS.

Overall summary of progress

As the plans were revised when the new Principal was appointed, these improvement measures will take the full 3 years
to achieve.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Pre and post reflections on
practice using the Quality
Teaching Framework self
assessment matrix for:
Intellectual Quality, Quality
Learning environment and
Significance.

QTSS to support AP's by
providing time off class to
engage with colleagues.

Early discussions during staff and stage meetings
refreshed knowledge and understanding of the
Quality Teaching Framework and its relevance
within our current context.

Increased number of opportunites
for students to engage in
leadership roles. Increased
number of students participating
in leadership opportinites.

Students across the school were engaged in
surveys and class activities to provide feedback to
the PBL team. SRC (2018) provided the first wave
of ideas for an update to the school pledge.
Individual classes host stage assemblies and
students are showing more confidence as they lead
their class in these assemblies.

Increased staff engagement in
leadership opportunities.

PBL team given time off
class to write lessons,
attend PL and to support
teachers

Relieving positions, for Assistant and Deputy
Principal were taken up by teachers in 2018. Other
teachers have become more involved in school
teams, to affect change in practice across the
school. Notably the PBL  and Science teams have
been instrumental in supporting colleagues to
engage in these new programs with confidence.

Positive school culture;
embracing collaboration and
distributive leadership; measured
by surveys and qualitative
feedback.

Surveys identified individual strengths within the
school; enabling personnel to work with colleagues
to develop skills and expertise in certain areas.
Staff have acknowledged new learning from
colleagues, about the seesaw app, specific areas of
ICT and Science syllabus, to name a few.

Printed on: 21 May, 2019Page 6 of 14 Kingscliff Public School 4054 (2018)



Next Steps

Quality Teaching (QT) Framework – Teachers to begin using the QT guides as a reflective tool.

Student Leadership – Opportunities to revise school pledge, assisting with organisation of PBL and the running of SRC in
the school. SRC organising events including; Jump Rope for Heart and Colour Run.

Staff Engagement – Aspiring future leaders to undertake the leadership modules. Developing teachers as leaders in VL,
numeracy team, PBL, science team, beginning teacher mentors and continued opportunities to relieve in AP, DP and
Principal positions.

Positive school culture – Staff engaging with Impact coaches and our speciality school teams eg Numeracy and Science
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Strategic Direction 3

Strengthen school and community relationships

Purpose

We will build upon our culture of high expectations and strengthen our community ties, to enhance learning opportunities
for students at Kingscliff PS. With a focused team approach, we (staff and community) will facilitate academic, social,
cultural and sporting success. Cooperation, collaboration and a shared vision, will support our students to engage
positively in an ever–changing global society.

Overall summary of progress

As the plans were revised when the new Principal was appointed, these improvement measures will take the full 3 years
to achieve.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Students can articulate our PBL
core expectations, with teachers
teaching focus lessons each
week.

PBL team – release off
class as needed

Core expectations were introduced in semester 2.
Students quickly knew what these were and could
articulate them to visitors to the school. PBL team
wrote the lessons aligned to the school matrix, in
readiness for implementation in 2019.

Increased parent and community
involvement in whole school
initiatives and activities.

The school has always enjoyed a high level of
engagement  and attendance at our sporting
carnivals, stage assemblies and special
presentations. Communication with the community
was enhanced in 2018, by adding the increased
use of the School Stream app, as well as a
introduction of our school Facebook page.

A new P & C executive has rallied support from the
community and attendance at the monthly meetings
has risen.

Parents are aware of school
programs and can identify school
initiatives.

School initiatives are regularly highlighted in the
school newsletter and discussed at P & C meetings.
Many parents can identify our current focus, eg PBL
and Maths.

Next Steps

Positive Behaviour for Learning (PBL) – Students – Reflect a positive learning culture throughout the school with all
students able to articulate the schools core PBL expectations and positive language. Students to assist in the
development of lesson content, activities and resources to use in PBL lessons.

Increased parent and community Involvement – Building on experience through new members of the P&C. More classes
engaging parent helpers in their rooms.

Parents aware of school programs – Parent representative appointed to the PBL team. Calendar and photos updated on
Website to display the success of our initiatives.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $42495 The school is highly involved in a cultural
program called YULI. Our community of
schools engage in activities throughout the
year, primarily for our stage 3 indigenous
students. At a cost of approx. $465 / student
(x 56 students), this enables students to
attend all event at no cost.

In addition, an SLSO was employed to
support indigenous students in the
playground.

Low level adjustment for disability $48809 Purchase of specialised class resources,
such as timers, weighted blankets, slope
boards.

Additional SLSO support for student.

Quality Teaching, Successful
Students (QTSS)

$109631 The school leadership team includes 4
teaching Assistant Principal. The QTSS
funding provided additional release to all
teaching APs, so that they could support
colleagues in the classroom. Additionally they
could manage welfare issues as they arose
and meet with parents in a timely manner.

Socio–economic background $43858 School technology required attention,
particularly in semester 2. Three interactive
panels were replaced, 2 projectors and other
hardware items were upgraded.

New classroom Maths resources were
purchased to complement the implementation
of the balanced Numeracy session in 2019.
Hands on maths resources  are now in each
classroom.

Support for beginning teachers $53472 These funds supported teachers to attend
identified professional learning sessions.

Teachers were given additional RFF time to
collaborate with colleagues in programming
and planning.

Teacher mentors were provided with time to
prepare for sessions with beginning teachers.
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Student information

Student enrolment profile

Enrolments

Students 2015 2016 2017 2018

Boys 273 302 330 325

Girls 262 271 294 284

This table shows a steady growth in numbers of both
boys and girls enrolled at Kingscliff Public School from
2015 – 2018.

Student attendance profile

School

Year 2015 2016 2017 2018

K 94 94.6 94.9 94

1 93.6 93.6 94.4 95.1

2 94.1 93.2 94.6 95.3

3 94.5 93.8 92.7 94.1

4 93.8 92.9 93 93.7

5 93.2 92 92.5 93

6 95.5 91.1 90.7 93.8

All Years 94 93.1 93.4 94.2

State DoE

Year 2015 2016 2017 2018

K 94.4 94.4 94.4 93.8

1 93.8 93.9 93.8 93.4

2 94 94.1 94 93.5

3 94.1 94.2 94.1 93.6

4 94 93.9 93.9 93.4

5 94 93.9 93.8 93.2

6 93.5 93.4 93.3 92.5

All Years 94 94 93.9 93.4

Management of non-attendance

Attendance rates for the school remain stable and inline
with state average rates across 2015 – 2018.

Non–attendance is handled by the Learning and
Support team and external supports, such as the Home
School Liaison Officer.

Recording and monitoring of attendance using Sentral
has been an ongoing benefit within the school.

Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 1

Assistant Principal(s) 4

Classroom Teacher(s) 23.15

Teacher of Reading Recovery 0.84

Learning and Support Teacher(s) 0.8

Teacher Librarian 1.2

School Counsellor 0.5

School Administration and Support
Staff

4.06

*Full Time Equivalent

The Australian Education Regulation Act, 2014 requires
schools to report on the Aboriginal composition of their
workforce. There are four Aboriginal teaching staff at
Kingscliff Public School.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 95

Postgraduate degree 5

Professional learning and teacher accreditation

Throughout 2018, staff participated in professional
learning to support the achievement of school priority
areas, mandatory staff training requirements and
individual Performance and Development Plans. Time
was allocated through weekly staff and professional
learning meetings and 5 school development days
across the year.

A comprehensive range of topics were covered
including; Staff Induction, Child Protection update,
Code of Conduct, Work Health and Safety Guidelines,
Emergency Management Plan and First Aid,
Emergency Care and CPR, Anaphylaxis and epipen
training, Language, Learning and Literacy (L3) –
Kindergarten, Year 1 and 2, Performance and
Development Plans (PDP) incorporating collaboration,
peer observations and feedback, National Disability
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Standards and collection of National Disability data
(NCCD), Teacher Accreditation Standards,
NAPLAN/Scout training, School Excellence Framework
V.2, SENTRAL data monitoring system, OLIVER library
system, Google Apps for Education, School evaluation,
self assessment and planning, Enterprise Financial
Planning Tool, Control and management of Asbestos
and Customer Service.

Training in the Learning Progressions was undertaken
by all executive staff and six staff underwent training in
PBL. The whole staff completed the Visible Learning
Foundation Workshop day and five beginning teachers
completed beginning teacher training with the Learning
and Engagement officer. A great deal of training and
development also went towards LMBR and its
continued implementation at Kingscliff Public School.

Financial information

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2018 to 31
December 2018. 

2018 Actual ($)

Opening Balance 48,403

Revenue 5,630,884

Appropriation 5,090,682

Sale of Goods and Services 168,104

Grants and Contributions 371,525

Gain and Loss 0

Other Revenue 0

Investment Income 574

Expenses -5,265,339

Recurrent Expenses -5,265,339

Employee Related -4,541,478

Operating Expenses -723,860

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

365,546

Balance Carried Forward 413,948

The school was audited early in Semester two, when
the new Principal was appointed.

The Principal and School Administrative Manager
(SAM) have followed auditors directions to tighten
processes in the school.

 • A new system has been put in place for ordering
good. A purchase request must be submitted to
Principal/DP prior to going to the SAM. Orders will
be accumulated  and sent in bundles, to reduce
freight costs.

 • Resources must support the school plan.
 • Excess expenses were tagged for change in

2019, eg computer software licenses.
 • Excursion planning is to include the SAM, so that

a budget can be included.
The school historically has a large expenditure on long
service leave, however the new finance arrangements
will be of benefit to the school.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2018 Actual ($)

Base Total 4,083,522

Base Per Capita 120,662

Base Location 0

Other Base 3,962,859

Equity Total 223,622

Equity Aboriginal 42,495

Equity Socio economic 43,858

Equity Language 5,168

Equity Disability 132,099

Targeted Total 70,444

Other Total 254,027

Grand Total 4,631,615

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.
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From 2018 to 2020 NAPLAN is moving from a paper
test to an online test. Individual schools are migrating to
the online test, with some schools attempting NAPLAN
on paper and others online.

Results for both online and paper formats are reported
on the same NAPLAN assessment scale. Any
comparison of NAPLAN results – such as comparisons
to previous NAPLAN results or to results for students
who did the assessment in a different format – should
take into consideration the different test formats and
are discouraged during these transition years.

Year 3 results were very strong on reading and writing,
with over 55% of students reaching the top two bands.

Year 5 results were not as strong, with most of the
cohort achieving the middle bands, band 5 and 6.

Band 1 2 3 4 5 6

Percentage of students 0.0 3.7 9.9 19.8 30.9 35.8

School avg 2016-2018 1.2 5.8 12 17.8 27.8 35.3

Band 1 2 3 4 5 6

Percentage of students 2.6 3.8 16.7 19.2 44.9 12.8

School avg 2016-2018 1.3 8.1 14.5 20.5 41 14.5

Printed on: 21 May, 2019Page 12 of 14 Kingscliff Public School 4054 (2018)



Band 3 4 5 6 7 8

Percentage of students 3.4 8.0 20.7 31.0 16.1 20.7

School avg 2016-2018 5.6 8.6 15.9 25.9 24.1 19.8

Band 3 4 5 6 7 8

Percentage of students 11.5 5.7 39.1 27.6 8.0 8.0

School avg 2016-2018 7.4 6.1 37.8 33 9.1 6.5

47% of Year 3 students achieved in the top 2 bands for
Numeracy, while20% in Year 5 achieved the top 2
bands.

Band 1 2 3 4 5 6

Percentage of students 1.3 3.8 15.4 23.1 39.7 16.7

School avg 2016-2018 2.1 6.4 19.1 27.5 27.5 17.4
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Band 3 4 5 6 7 8

Percentage of students 1.2 14.1 30.6 34.1 15.3 4.7

School avg 2016-2018 3.1 11.5 25.6 30.8 21.1 7.9

The My School website provides detailed information
and data for national literacy and numeracy testing. Go
to http://www.myschool.edu.au to access the school
data..

45% of students are proficient in the top two bands of
literacy and numeracy. Year three results are stronger
than year 5. Our future targets include strengthening
the value add for students , years 3 to 5.

Aboriginal and Torres Strait Islander students in year 3
have made stronger progress than year 5 students.

Parent/caregiver, student, teacher
satisfaction

Parents, carers, teachers and students were involved in
the collection of baseline data, to inform the
introduction of Positive Behaviour for Learning.
Surveys, activities and and workshops provided
feedback to the school enabling the PBL team to write
a collective vision for the school and how we want to be
together.

Parents were pleased with the responses from students
and teachers and very supporting on the positive
changes to school culture.

P & C has a new executive and has worked hard all
year to create a new momentum with the community.
Steadily attendance at meeting ahs grown and
volunteer numbers are increasing.

Policy requirements

Aboriginal education

Aboriginal Education is an important learning area at
Kingscliff Public School with 8% of students identifying
as Aboriginal and Torres Straight Islander (ATSI).
During 2018, Aboriginal perspectives were integrated in
Key Learning Areas and Acknowledgement of Country
a continuing feature of school events, meetings and
ceremonies. NAIDOC celebrations held in Term 2
provided an opportunity for teachers to design and
implement learning programs that educate all students
about Aboriginal histories, cultures and contemporary
Aboriginal Australia. Activities included students
participating in a range of cultural and creative arts
activities. Workshops on Aboriginal culture, story telling,
environmental education, dance, sport and healthy
choices in life were conducted.

The Yuli Coastal Culture Program was further
developed as part of the Coastal Learning Community
of Schools. Yuli aims to build a capacity within our
Aboriginal students to achieve their goals through

connections with community and culture. Students are
encouraged to embrace and utilise their Aboriginal
identity in achieving these goals, to develop capacities
as lifelong learners who aspire to achieve post school
success. This is achieved by inviting all Year 5 and 6
Aboriginal students across the Coastal Learning
Community, along with selected Aboriginal student
mentors from Kingscliff High School, to participate in
regular activities that promote connection, culture and
pride. Local elders and organisations are utilised to
deliver activities that include learning cultural dance,
local stories, bush tucker and language, whilst also
having opportunities to participate in local cultural
events.

Multicultural and anti-racism education

Kingscliff Public School continues to focus on creating
an inclusive environment for all students. Teaching and
learning programs ensure that culturally diverse school
practices are embedded. These programs foster
students' understandings of culture, cultural diversity,
racism and active citizenship within our democratic
multicultural society. Students from non–English
speaking backgrounds are supported in the classroom
and in small groups. Student results are monitored with
explicit teaching plans put in place. Two Anti–Racism
contact Officers are trained an available as required. An
Indigenous games day with Kingscliff High School
student mentors, was run during Term 3, which was a
great success and we will look to continue this in 2019.

Printed on: 21 May, 2019Page 14 of 14 Kingscliff Public School 4054 (2018)


