
Cringila Public School
Annual Report

2018

4037

Printed on: 21 March, 2019Page 1 of 17 Cringila Public School 4037 (2018)



Introduction

The Annual Report for 2018 is provided to the community of Cringila Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Mrs Amanda Giles

Principal

School contact details

Cringila Public School
Sheffield St
Cringila, 2502
www.cringila-p.schools.nsw.edu.au
cringila-p.school@det.nsw.edu.au
4274 1768
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School background

School vision statement

Cringila Public School is committed to achieving and maintaining an inclusive and connected cultural community. We
promote high expectations in a cooperative and supportive learning environment where students are challenged to
become self–regulated life–long learners. We foster and provide opportunities for students to become critical and
analytical thinkers to be active, global citizens.

School context

Cringila Public School is a culturally diverse school committed to providing high quality, evidenced–based educational
opportunities for our students. We are a multicultural community with students and families from many nationalities
contributing to our rich school culture.

As an Early Action for Success (EAfS) school we have a growth mindset with high expectations for all learners, resulting
in a culture of achievement. Our dedicated staff work collaboratively ensuring students are engaged in innovative and
differentiated learning.

Our school motto of a 'Caring and Cultural community', and our school Positive Behaviour for Learning (PBL)
expectations; Respectful, Responsible and Safe, underpin the culture of the school and our three strategic directions.

We have a strong focus on literacy, numeracy, Visible Learning, STEM and inquiry–based learning.

Cringila Public school is acknowledged for our Living Classroom and we collaborate with the Warrawong Community of
Schools to implement our Permaculture Partners initiative.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

In 2018, Cringila Public School undertook self–assessment using the School Excellence Framework. The framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Learning

Students at Cringila Public School are inspired to engage in high quality, differentiated learning experiences that support
the development of self–directed and motivated learners. Through the implementation of Visible Learning, Positive
Behaviour for Learning (PBL), STEM and robotics, they are encouraged to take responsibility for their own learning and
behaviour and become critical and analytical thinkers.

In the School Excellence Framework domain of Learning we are delivering in the elements of Wellbeing, Assessment,
Reporting and Student performance measures and Sustaining and Growing in the elements of Learning Culture and
Curriculum.

Teaching

Our dedicated and professional team of educators strive to be reflective, adaptive experts. Building teacher capacity in
implementing high quality data–driven literacy and numeracy practices and embedding formative assessment strategies
into daily practice has been a strong focus at Cringila Public School.

The results of this process indicated that in the School Excellence Framework domain of Teaching we are delivering in
the element of Effective classroom practice and Data skills and Use and Sustaining and Growing in Professional
Standards and Learning and Development

Leading

Our strong focus on developing the leadership capacity at all levels across our school community has led to improved
opportunities and strengthened partnerships. All members of the school community have had numerous opportunities to

Printed on: 21 March, 2019Page 3 of 17 Cringila Public School 4037 (2018)



be actively involved in our school and develop their leadership capacity.

In the School Excellence Framework domain of Leading we are Sustaining and Growing in the elements of Educational
leadership, School Planning, Implementation and Reporting and Management practices and processes and Excelling in
the area of; School Resources.

Our ongoing self–assessment processes will assist our school in reflecting and refining the implementation of our school
plan, leading to further improvements in the delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide
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Strategic Direction 1

Inspired Learning

Purpose

To engage all students in high quality learning experiences that are tailored to explicitly target individual learning needs
and support the development of self–directed and motivated learners. Our aspirational and engaging learning culture will
be sustained and enhanced and will contribute to the cognitive, emotional, social, physical and spiritual wellbeing of
students.

Overall summary of progress

During 2018, all students have been immersed in high quality learning experiences that were tailored to target the
individual learning needs of students. Students see themselves as learners and are motivated to achieve and sustain
growth in their learning. This has been achieved by all staff engaging in visible learning workshops. Students and
teachers are developing a deeper understanding of what learning intentions and success criteria are and how this helps
inform teaching and learning. Additionally, all teachers are experimenting with the implementation of visible learning
strategies in their classrooms. Students are working towards articulating their individual learning intention and success
criteria and link this to their learning.

Student wellbeing has continued to be a focus area of our school by the establishment of a wellbeing teacher/mentor role
and the ongoing learning support/ interventionist teacher. These roles have enabled targeted support to be allocated to
students who have been identified by the Learning Support Team. Our continued focus on Positive Behaviour for
Learning (PBL) has led to a consistent approach to positive wellbeing strategies used in our school. Staff and students
have been given opportunities to consolidate their understanding of PBL procedures and school expectations. As a
school we have begun to implement the 'Classroom settings' module as we had achieved over the percentage to move
on from the universal setting training.

All students have been attending STEM/Robotics lessons supported through our partnership with Robolink giving them
opportunities to engage in creative, critical and analytical thinking experiences. All staff have had multiple opportunities to
engage in professional learning using technology in particular robotics and 3D printing and in preparation for the new
science and technology syllabus. Flexible learning spaces have been created in all learning settings and an investment
has been made in flexible learning furniture to support future focused learning. The staff have acquired an
understanding of Inquiry Based Learning and are beginning to incorporate inquiry based questioning into their teaching
and learning programs.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Increased % of students
articulating and utilising
appropriate learning goals and
success criteria in literacy and
numeracy to drive their learning.

Teacher professional
learning in visible learning
($2000)

Printing and developing
visible learning resources
($200)

Visible learning strategies have been implemented
on a whole school level in writing.

All classroom teachers are using learning intentions
and success criteria in writing.

Student articulation of learning intentions and
success criteria has increased.

Learning dispositions have been introduced in all
classrooms which have begun to give students the
vocabulary and drive to be successful in their
learning.

Increased levels of student
wellbeing and positive behaviour
in all school settings, as shown
through improved PBL data
and 95% of students attend PBL
fun days twice a term.

Employed a
Wellbeing/Teacher Mentor
($37797)

Teacher professional
learning for PBL coaches
($2000)

Students have been supported through the
implementation of a whole school wellbeing
program; (PBL). Through data collection and
analysis of behaviour, targeted lessons were
designed and implemented in response to specific
trends in the data. This resulted in a decrease in
negative behaviours across the school.
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Increased levels of student
wellbeing and positive behaviour
in all school settings, as shown
through improved PBL data
and 95% of students attend PBL
fun days twice a term.

PBL resources ($1500)

PBL Reward Days ($2000)

Development and
monitoring of ILPs ($1000)

We have an increase in the % of students following
the school PBL expectations across the school and
attending PBL Reward days.

We have increased the support for students in the
areas of wellbeing, targeted learning support and
intervention. Through these targeted programs,
students feel more supported and more inspired to
learn.

Increased evidence of creative,
critical and analytical thinking
skills in classrooms and teaching
and learning programs. 

STEM/Robotics resources
and flexible learning spaces
($56000)

Professional learning in
Inquiry Based Learning
($2000)

Student engagement has increased due to learning
opportunities in STEM and Robotics lessons.
Teachers have observed an increase in students
demonstrating creative and critical thinking skills.

Inquiry Based Learning opportunities have
increased as teachers become more familiar with
this pedagogy.

Flexible learning spaces and environments have
been developed by across the school through the
purchase classroom furniture to support the diverse
range of learners at Cringila Public School.

Next Steps

Further refinements to pedagogy and practice in all processes will allow teachers and students to meet our overall
purpose. We will continue to develop a deeper understanding of visible learning and use learning dispositions across the
whole school. Additionally, visible learning will be embedded across more Key Learning Areas, for example mathematics.
Parents will be provided with opportunities to gain an understanding of visible learning through parent meetings. We will
continue to refine and develop resilient learners and positive behaviour practices through PBL and decrease negative
behaviours during outside play by designing and establishing an outdoor creative play area for students. We will engage
and move to more sustainable practices in the implementation of STEM through Science and Technology, Robotics and
Inquiry Based Learning.
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Strategic Direction 2

Adaptive Expert Teachers

Purpose

Dedicated, well supported and expertly skilled teachers inspire life–long learners. A professional and collegial team of
educators have high expectations for their own professional learning and performance. We have a strong commitment to
developing teacher capacity in the teaching of literacy and numeracy. Developing clear, consistent and positive
classroom management skills across the school as we strive to become reflective, adaptive experts. 

Overall summary of progress

All teaching staff have had many opportunities to engage in professional learning in the teaching of literacy and
numeracy. Staff were able to nominate areas for further development as well as being involved in training sessions as
stage teams. As a school team, we have established a strong and commonly understood foundation of what quality
teaching looks like in the classroom environment and have deepened our understanding of how this informs our practice.
Teachers engaged in training as well as professional conversations about the quality teaching framework and have had
opportunities to make observations whilst watching their peers teach, along with receiving feedback from their peers
about their own teaching.

This year there has been a strong focus on all staff familiarising themselves with the National Literacy and Numeracy
Learning Progressions documents. Data has been collected K–6 and teachers now have a solid understanding of the
document and it's potential to drive teaching.

All classroom teachers have been supported by either the K–3 EAfS Instructional Leader or 3–6 Curriculum Mentor to
design and deliver high quality teaching programs, and to become more reflective practitioners. Staff engaged in
classroom observations and coaching conversations about classroom practice and also began to plan collaboratively in
their stage teams. These opportunities have impacted directly on student learning.

Staff have an increased understanding of the links between engagement and student behaviour. This understanding has
led to calmer classrooms and play areas and more efficient teaching time.

The concept of formative assessment has been introduced through professional learning sessions and the strategic use
of 'Learning Intentions and Success Criteria' has been explored by all staff.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Increased use of informed
pedagogy evidenced through the
Quality Teaching Framework
Coding Scales by all teachers.

Classroom observations reveal that all teachers
have increased understanding of the aspects of the
Quality Teaching Framework (QTF) and 'What
Works Best' pedagogy to engage students and
collated data (coding scales) shows increased
evidence of QTF and 'What Works Best' pedagogy.

In the Learning domain of the
School Excellence Framework
V2, move from delivering to
sustaining and growing in the
element of Student Performance
measures. 

Instructional Leader

Curriculum Mentor role
established and
implemented. ($136414)

Professional Learning – L3,
Learning Progressions
($12000)

All teachers are increasingly confident in
understanding the learning progressions
documents.  This year, all students have had their
progress tracked in two elements of the
progressions.

Teachers have improved knowledge and skills in
the teaching of literacy and numeracy due to
ongoing professional learning and coaching and
mentoring from the Instructional Leader and
Curriculum Mentor.

80% of K–2 students will meet
the Early Action for Success
benchmarks and are 'on track' in
literacy and numeracy.

A consistent understanding is being developed with
all staff about what quality teaching looks like
across our K–6 classrooms. Daily instruction in both
English and mathematics is embedded.
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Increased % of students in Years
3 and 5 at proficiency in
NAPLAN.

This year we have entered data for all students in 3
elements of the progressions. 70% of K–2 students
have been identified as being on track or above in
reading.

We are working towards increasing the number of
students who are at proficiency in NAPLAN.

Next Steps

Further refinements to pedagogy and practice in both literacy and numeracy will continue to be a focus area. Our focus
on the teaching of writing will continue K–6 and we will continue to implement new strategies to enhance our student's
understanding of mathematics and numeracy.

All staff K–6 will be supported by an Instructional Leader. Professional learning will support growth in expertise. This will
also be supported by a more strategic use of the learning progressions to inform teaching decisions, including more
regular data updates and data entry in a wider range of elements.

We envisage that all teachers will plan collaboratively for teaching, working closely with their stage colleagues, the
assistant principal and the instructional leader which will led to a more cohesive and consistent approach to teaching
English.

Formative Assessment training and implementation will be further embedded in 2019 as well as our continued focus on
creating highly engaging classrooms for all students.
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Strategic Direction 3

Leading for the future

Purpose

To strengthen school and community partnerships through building the leadership capacity of all stakeholders, wellbeing
and family partnership projects, resulting in sustained and measurable whole school improvement.

Overall summary of progress

All staff have been provided with targeted professional learning opportunities that have been aligned to the School Plan
and teacher's individual Performance and Development Plans (PDPs). This has enabled staff to have a clear
understanding of their professional learning directions and how they align with the school plan and vision.

A Teacher Learning Hub was designed and furnished to provide a designated space for the professional development of
staff, demonstrating the school's commitment to the importance of ongoing professional learning. Staff were also given
opportunities to lead committees and initiatives both within our school and the wider Warrawong Community of schools.
Executive staff strengthened and refined their leadership skills through engaging in leadership opportunities including;
Growth Coaching, Wollongong Literacy Leadership (WLL) and Building Numeracy Leaders (BNL).

Students have been given a variety of opportunities to develop and employ their leadership skills during the year.
Leadership teams have been developed in a variety of areas and we have expanded the leadership opportunities for
students in our school. Leadership was redefined across all aspects of the school. We have a student leadership team
consisting of school leaders, library monitors, SRC, and Sport House Captains. Further student leadership opportunities
were offered in the areas of STEM and through our Garden Ambassador program.

Through our sustained focus on increasing parental and community engagement with our school, we have established
strong relationships and provided more opportunities for parents to engage with the school. Regular parent meetings
continued to be held to inform parents of current happenings with in the school and to provide an opportunity to
contribute ideas and ask questions. Parents had the opportunity to attend literacy and numeracy parent workshops which
were held in morning and evening sessions. We have welcomed community and family members into the school to
coordinate special events and to participate in school celebrations. The Parents as Teachers and Classroom Helpers
(PaTCH) program was successfully implemented. Five parents attended workshops with our Instruction Leader and
completed learning tasks in our K–2 classrooms.

Through our partnership with Cringila Community Co–operative, students worked alongside community members though
an inquiry focused opportunity called; Stories From Our Place . Students gained an increased understanding of the local
area, developing connections and contributing collaboratively to a project; Cringila Tales and Trails. This involved the
students creating stories about their neighbourhood as a physical, social and imaginative place, with rich history and
cultural diversity.

These initiatives have led to an overall increased presence of parents and community members in our school setting.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

In the Leading domain of the
School Excellence Framework
V2, move from  sustaining and
growing to excelling in the
element of Educational
Leadership.

Furniture purchased for
Teachers Hub

 ( $8000)

Wollongong Literacy
Leadership ($5500)

Teacher release to attend
PDP meeting with Principal.

( $1500)

School leaders were involved in the Wollongong
Literacy Leadership and the Building Numeracy
Leadership projects which enhanced the
capabilities of our school leaders in delivering
quality professional learning in literacy and
numeracy.

The Teacher Learning Hub has been established to
provide a motivating communal space for teachers,
community members and other schools to use for
professional learning.

All staff have completed the PDP process which is
embedded as best practice.
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

All staff and leaders utilise the
Quality Teaching Framework and
Australian Teaching Standards
framework to reflect and report on
the achievement of their own
learning and leadership goals. 

All staff and leaders utilised the Quality Teaching
Framework and Australian Professional Standards
for Teachers framework to reflect and report on the
achievement of their own learning and leadership
goals.

Increase in parent involvement in
learning based activities,
information sessions and
school/community events. 

Living Classroom program
($500)

PaTCH program ($200)

Parents were invited to attend many school
activities resulting in increased parent involvement
in our school. These include parent literacy and
mathematics workshops, Harmony Day activities,
Education Week open day, Book Week parade and
parent meetings.

Five parents successfully graduated from the
Parents as Teachers/Classroom Helpers (PaTCH)
program.

Next Steps

In 2019 we will continue to expand the opportunities for parents and carers to be more involved in teaching and learning
programs whilst maintaining a high level of involvement in community events. We will continue to strengthen student
leadership opportunities through the STEM initiative, whereby students will mentor their peers in an area of expertise.

Staff will continue to be involved in the PDP process with a focus on staff setting professional learning goals and
providing effective feedback to colleagues. To assist this process, all staff will have the opportunity to participate in
Growth Coaching to develop strategies to better support the way we mentor and support colleagues. We will continue to
provide professional learning opportunities for all staff, including support and admin staff, to participate in professional
development that aligns to their PDP goals.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading Teacher Release, NAIDOC
resources, Lucas Proudfoot
(performer)

 • Aboriginal background
loading ($2 120.00)

PLPs followed and refined across the year to
enhance the engagement and learning of
Aboriginal students. All students have an
increased awareness and understanding of
Aboriginal culture.

English language proficiency EAL/D teacher (1.0)
SLSO teacher(0.1)
EAL/D PL – 10 days
Resources purchase as
required

 • English language
proficiency ($116 928.00)

Our EAL/D teacher has provided targeted
support to students resulting in improved
outcomes as evidenced against the EAL/D
phases, ESL Scales, Learning Progressions
and syllabus outcomes. The EAL/D teacher
has extended their knowledge and
understanding of how to link the ESL scales
in conjunction with the Learning Progressions
through EAL/D network meetings and
professional learning opportunities.

Low level adjustment for disability LaST (0.5)
SLSO (0.24)

 • Low level adjustment for
disability ($66 616.00)

Targeted learning and support teacher
intervention has resulted in individual student
growth in literacy and numeracy.

Quality Teaching, Successful
Students (QTSS)

Curriculum Mentor (0.259)

 • Quality Teaching,
Successful Students
(QTSS) ($26 965.00)
 • Professional Learning ($1
500.00)

The introduction of the Curriculum Mentor role
has supported teachers to implement explicit
teaching strategies underpinned by the
Quality Teaching Framework to foster the
connection between high engagement and
student improvement.

Socio–economic background K–2 Interventionist (0.4)
$41645

3–6 Curriculum Mentor
(0.741) $77148

Robotics initiative $41000

Flexible Learning Spaces
$15000

Student Assistance $5000

SLSO (0.55) $32833

Teaching and Learning/
Library resources $35000

 IT co–ordinator (0.2)
$20823

Permaculture initiative
$12000

Collaborative planning days
$3000

Breakfast club $800

Professional Learning
$30000

 • Socio–economic
background ($304 954.00)

All students have been engaged in learning
opportunities promoting creative, critical and
analytical thinking skills. Teaching and
learning programs reflect this engagement.
The implementation of our STEM initiative
through Robolink was a huge success with
Cringila Public School qualifying for the
Regional Finals in the First Lego League
competition. Student engagement was also
supported by the purchase of high quality
teaching and learning resources including;
iPads, laptops and robotic equipment.
Flexible learning spaces were also created in
all classrooms. A breakfast program was
introduced with success and will continue in
2019.

Printed on: 21 March, 2019Page 11 of 17 Cringila Public School 4037 (2018)



Support for beginning teachers  • Support for beginning
teachers ($8 126.00)

Beginning teachers have completed the
accreditation process. Beginning teachers
have accessed professional learning based
on PDP goals. Beginning teachers feel
supported by their mentors and needs have
been addressed.

Targeted student support for
refugees and new arrivals

 • Targeted student support
for refugees and new
arrivals ($15 979.00)

Targeted New Arrival support has enabled
students to make progress in learning through
targeted intervention and has enabled them to
successfully access all areas of the
curriculum.
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Student information

Student enrolment profile

Enrolments

Students 2015 2016 2017 2018

Boys 84 73 73 64

Girls 83 78 82 81

Student attendance profile

School

Year 2015 2016 2017 2018

K 94.4 91.6 91.1 92.7

1 90.2 88.5 89.1 90.6

2 94.6 92.3 91.3 92.1

3 95 91.9 94.3 90.7

4 90.8 90.3 91.6 91.8

5 93.9 90.5 91.9 91.9

6 92.1 86.8 88.8 88.5

All Years 93.3 90.3 91.2 91.1

State DoE

Year 2015 2016 2017 2018

K 94.4 94.4 94.4 93.8

1 93.8 93.9 93.8 93.4

2 94 94.1 94 93.5

3 94.1 94.2 94.1 93.6

4 94 93.9 93.9 93.4

5 94 93.9 93.8 93.2

6 93.5 93.4 93.3 92.5

All Years 94 94 93.9 93.4

Management of non-attendance

Cringila Public School continues to place high
importance on student attendance. Attendance policies
and procedures including the Cringila Public School
Attendance policy and flowchart are clearly understood
and followed by all staff members. Student
non–attendance is monitored and documented by
classroom teachers and school executive staff and is
reported through the Sentral Attendance module.
Students who are identified as being an absence
concern are monitored by the Principal, Assistant
Principal, classroom teachers and the Learning Support
Team. Data is uploaded to ebs4 and monitored
regularly by the Home School Liaison Officer who is
based at the school. The Learning Support Team

support these students and families with the aim to
families to improve attendance.

Attendance expectations, procedures and data is also
regularly communicated to parents through newsletters,
Facebook and parent meetings. Parents are frequently
informed of their responsibility regarding student
attendance, and strategies are implemented to ensure
students attend school, on both a whole school level
and on an individual basis when needed.

Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 3

Classroom Teacher(s) 4.91

Teacher of Reading Recovery 0.32

Learning and Support Teacher(s) 0.5

Teacher Librarian 0.4

Teacher ESL 0.8

School Administration and Support
Staff

2.31

Other Positions 1.8

*Full Time Equivalent

In 2018, Cringila Public School had 0 Indigenous
members of staff.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 0
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Professional learning and teacher accreditation

Improving teacher quality continues to be a priority at
Cringila Public School, as it leads to improved student
outcomes. Teacher professional learning was linked to
the school plan and the individual Performance and
Development Plans of staff.

Teaching and non–teaching staff identified professional
learning goals, linked to the Australian Professional
Standards for Teachers. Teachers were mentored and
supported by our Instructional Leader and Curriculum
Mentor to achieve these goals. A PDP observation
checklist aligned to the Quality Teaching Framework
was developed by staff to assist in providing quality and
constructive feedback to colleagues. Staff also met with
the Principal throughout the year to discuss the
achievement of their professional learning goals.

Funds allocated to professional learning are for course
fees and to provide relief for staff members to enable
them to attend specialised training courses. Both
teaching and non–teaching staff participated in a range
of weekly staff meetings, twilight staff meetings, stage
meetings, in class support, collegial discussions with
mentors as well as teacher observations. The
professional learning focus was on literacy and
numeracy, Learning Progressions, PLAN2, Visible
Learning, Inquiry Based Learning, PBL, STEM,
Robotics, 3D printing and the teaching of EAL/D
students as well as the Department of Education
compliance training. Executive members and aspiring
school leaders participated in Wollongong Literacy
Leadership (WLL), Building Numeracy Leadership
(BNL), Early Action for Success network meetings and
leadership courses.

School professional learning funds were also utilised to
target and support teachers through instructional
workshops focusing on student data and whole day
stage collaborative planning sessions.

Financial information

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2018 to 31
December 2018. 

2018 Actual ($)

Opening Balance 354,505

Revenue 2,690,357

Appropriation 2,607,399

Sale of Goods and Services 20,753

Grants and Contributions 60,435

Gain and Loss 0

Other Revenue 0

Investment Income 1,771

Expenses -2,741,877

Recurrent Expenses -2,741,877

Employee Related -2,338,513

Operating Expenses -403,365

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

-51,520

Balance Carried Forward 302,985

The financial management of the school is the
responsibility of the Principal supported by the School
Administrative Manager. Regular meetings are held
between these parties to discuss and monitor the
schools financial status. The financial plan is linked to
the school plan and the leaders of the three strategic
directions and their teams determine a budget needed
to support it's implementation.

Significant funds will continue to be spent on further
developing our STEM hub and robotics initiative as well
as planning, developing and establishing an outdoor
creative play area to foster creative thinking and further
enhance the students ability to take responsibility for
their own learning and behaviour.
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Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2018 Actual ($)

Base Total 1,258,866

Base Per Capita 29,972

Base Location 0

Other Base 1,228,894

Equity Total 499,460

Equity Aboriginal 2,119

Equity Socio economic 304,954

Equity Language 116,928

Equity Disability 75,459

Targeted Total 52,205

Other Total 733,609

Grand Total 2,544,140

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

From 2018 to 2020 NAPLAN is moving from a paper
test to an online test. Individual schools are migrating to
the online test, with some schools attempting NAPLAN
on paper and others online.

Results for both online and paper formats are reported
on the same NAPLAN assessment scale. Any
comparison of NAPLAN results – such as comparisons
to previous NAPLAN results or to results for students
who did the assessment in a different format – should
take into consideration the different test formats and
are discouraged during these transition years.

In 2018, 56% of Year 5 students were achieving at or

above expected growth in writing, 50% were achieving
at or above expected growth in reading and 43% of
students were achieving at or above expected growth in
spelling. We also saw a decrease in the number of
students in the bottom two bands in grammar and
punctuation in Year 5.

37% of students were achieving at or above expected
growth in numeracy in 2018.

The My School website provides detailed information
and data for national literacy and numeracy testing. Go
to http://www.myschool.edu.au to access the school
data.

In 2018, Cringila Public School saw an increase in the
number of students in the top 2 bands in numeracy.

Parent/caregiver, student, teacher
satisfaction

A focus of our school plan for 2018–2020 is 'Leading for
the future'. This priority is to strengthen the partnership
between our school and community and to ensure all
members have the opportunity to provide constructive
feedback on school practices and procedures through a
variety of platforms. We have seen an increase in the
number of parents attending our parent meetings and
community events throughout 2018.

Parent, student and teacher feedback was gained
through a variety of platforms including; Parent Forum
Sessions, school based surveys, student focus groups
and Tell Them From Me surveys. The School
Assessment Tool matrix was once again used to
reflect, assess and evaluate current family and
community engagement practices and to evaluate their
progress when implementing strategies to strengthen
engagement. This tool enabled us to gain an insight
into our strengths and provide future directions for our
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school in relation to how to better encourage parent
involvement.

It was extremely evident from the parent survey
responses that our parents highly value the dedication
and approachability of our hard working teachers and
non teaching staff.

The Cringila Public School Student Representative
Council (SRC) is one avenue used to enable students
to have input in school decisions. Two representatives
from each class regularly meet and share ideas
collated from their class.

Parents, students and staff feel their contributions are
valued and practices and responses within our school
are responsive to school community feedback.

Feedback in relation to our transition to school program
was once again extremely positive, with our
Kindergarten students and families feeling very
supported though this process. Our playgroup provided
an opportunity for students and families to build
relationships prior to coming to school and familiarise
themselves with the school setting.

Policy requirements

Aboriginal education

Cringila Public School has a current enrolment of 1
identified Aboriginal and Torres Strait Islander student.
Our school has a strong focus of ensuring our students
continue to develop their understanding of Aboriginal
culture. We have continued to recognise the need to
embed Aboriginal perspectives across all Key Learning
Areas through our scope and sequences, which are
aligned to the English, History and Geography syllabus
units. Additional resources were purchased to support
teaching and learning programs.

Staff, students and parents recognised significant days
such as Sorry Day and NAIDOC week by being
immersed in aspects of Aboriginal culture such as
stories, songs, dance and art work. We were very
fortunate to have Lucas Proudfoot; song writer, author
and musician, perform and talk to the students about
his culture and how he became an author.

We value the importance of providing equitable
educational outcomes for our Aboriginal and Torres
Strait Islander students. To ensure this a Personalised
Learning Pathway (PLP) was developed and
implemented in consultation with the student and family
through the development of their Personalised Learning
Plan.

We also acknowledge and value the importance of
Aboriginal culture at our significant assemblies through
our national anthem and acknowledgment of country.
The version of the national anthem we sing
incorporates an indigenous aspect in the
accompaniment. Our acknowledgement of country is
delivered by our Aboriginal student. This has proven to
be a positive experience for this student providing an
opportunity to feel proud of their culture and heritage.

Multicultural and anti-racism education

Cringila Public School is an inclusive and culturally
diverse school. We pride ourselves on being a caring,
multicultural community with students and families from
many nationalities contributing to our rich school
culture.

Approximately 80% of students come from language
back grounds other than English. We have a full time
English as an Additional Language or Dialect (EAL/D)
teacher who supports students, teachers and families.
Our EAL/D focus is aligned to the EAL/D framework
based on the EAL/D progressions and the ESL scales.
A bilingual School Learning Support Officer was also
employed to support students in accessing all areas of
the curriculum and assist in supporting the link between
families and school. Our newly arrived refugee students
were supported intensively in the early acquisition of
language, and resources were acquired to support their
identified needs.

We provide weekly Community Language lessons in
the Arabic and Macedonian languages for students with
these language backgrounds. Students participated in
quality teaching and learning activities resulting in the
students gaining confidence in speaking, reading and
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writing in their home language and further developed
knowledge and understanding of their culture. The
Community Language teachers also supported
students in the classrooms through targeted
intervention.

To further develop the relationship with our families, our
Community Language teachers are utilised as
interpreters and they coordinate our student and parent
cooking program through our Living Classroom
initiative, where students and parents use the produce
grown in our garden to cook on a weekly basis.
Information and notes are also translated to families in
their first language to ensure all students and families
are kept informed about school related matters.

Cringila Public School has a strong connection with the
Cringila Community Cooperative. We host a weekly
community playgroup and preschool organised through
the Cringila Community Cooperative. We have also
partnered with the Cooperative to foster learning
through projects with members of the Cringila
community coordinated through the Cringila Community
Cooperative.

Once again, our school successfully hosted the
Multicultural Public Speaking Competition. Our students
presented outstanding speeches and were provided
with very positive feedback including a first place
achievement.

Through our partnership with the University of
Wollongong, the teaching of EAL/D students was filmed
and utilised by the university students studying a
Graduate Certificate in Teaching English to Speakers of
Other Languages (TESOL) to demonstrate best
practice when teaching EAL/D students. Student work
samples were also developed into case studies to
assist students in deepening their understanding of
teaching EAL/D students.

Harmony day was an extremely successful event at
Cringila Public School with students and families
celebrating inclusiveness, respect and a sense of
belonging for everyone. Students and families
participated in activities and had the opportunity to
share traditional foods and customs.

In 2018, we appointed a new Anti Racism Contact
Office (ARCO) who completed the ARCO training. This
role is to support the staff, students and community to
access appropriate support structures and to
encourage equity and understanding across all
cultures.

Other school programs

STEM/Robotics Initiative

In 2018, we continued to support students in becoming
future focused learners through our STEM and robotics
initiative. Students were engaged in challenging
learning experiences providing opportunities to develop
creative, critical and analytical thinking skills within an
authentic context. Through our partnership with
Robolink students further developed skills in not just

coding, robotics, 3D designing and printing, but
teamwork, confidence and developing persistence to
work through challenging tasks.

To further extend the opportunities for our students,
Cringila Public School entered a team in the First Lego
League competition. The efforts of the 'Crinny Coders'
at the Regional First Lego League Championships won
them a place at the State First Lego League
Championships. Students completed robot challenges,
core value tasks and a project presentation.

Through Robolink, we have also developed a STEM
partnership with Kiama Public School. This was very
beneficial to both schools during the First Lego League
competition not only for support with coding, but in
developing friendships. We look forward to fostering
this partnership further next year.

Living Classroom

Our Permaculture Partners program is in it's 15th year
and continues to provide opportunities for our students
to thrive. Our Living Classroom has enabled our
students to not just develop their knowledge and skills
in permaculture, but also to enhance their team work
skills, collaboration, leadership, resilience and is an
opportunity to link school with home. Permaculture
education is deeply embedded across all aspects of
learning at Cringila Public School and provides a
platform for our students to gain lifelong skills and
experiences.

Cringila Public School was invited by 'Live Life Well @
School' to showcase our school's strategies in
promoting healthy eating and physical activity through
the production of a video which will used as a teaching
resource by the Department of Education.
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