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Introduction

The Annual Report for 2018 is provided to the community of Forestville Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Louisa Wellings

Principal (Relieving)

School contact details

Forestville Public School
7 Melwood Ave
Forestville, 2087
www.forestvill-p.schools.nsw.edu.au
forestvill-p.school@det.nsw.edu.au
9452 5444

Message from the Principal

2018 was a rewarding year for the school learning community incorporating high levels of challenge, collaboration and
success. This was the first year implementing our new school plan 2018 – 2020. The three strategic directions are

1. Students are empowered Learners

2. Teachers are Dynamic Leaders of Learning

3. Inclusive, Informed and Engaged Community

An enormous change to our school was the implementation of Robotics and the introduction to and use of the new
STEAM (Science, Technology, Engineering, Arts, and Mathematics) Hub. A specialist teacher was employed over the
first half of the year using QTSS funding to immerse students and staff in the use of Robotics, inquiry learning and
programming. Students developed their skills using BlueBots (Kindergarten), Lego Education WeDo 2.0 (Stage 1 – Yrs 1
& 2) and Lego EV3 (Stage 2 and Stage 3). Students in Year 2 entered the Macquarie University FIRST Lego League
Robotics Challenge. This wonderful new STEAM hub has enabled students and teachers to use Future Focussed
learning and pedagogy to solve problems, design and create, and embed critical and creative thinking skills and activities
across K–6. In 2019 and 2020 we will be developing skills in 3D Printing, Mixed Reality and Drones.

A focus throughout 2018 was the inclusion of flexible learning spaces in classrooms. The P&C and community supported
the initiative and provided the resources to purchase new furniture to update the Kindergarten and Year 6 classrooms.
This change has enabled staff to embrace future focussed teaching and learning. This was also supported by the
purchase of new laptops with an update to the Wi–Fi network.

The school's four bands continued to perform at all school events and a wide range of community events and
competitions. All bands continued to thrive and also had the opportunity to play at the Sydney Town Hall, the Chatswood
Jazz Festival and the Sydney Opera House. They enjoyed the benefits of an intensive Band Camp, Music Mania, and
the senior student went on tour to the Southern Highlands where they performed to a range of schools with no band
programs. The school's Strings program continued to grow in size and develop depth to their performances. Senior
members were invited to play in the Combined Schools Ensemble at the Arts North Strings concert at the Sydney Opera
House. The school's choir groups enjoyed success at the local Warringah Eisteddfod and experienced the excitement of
performing at the Sydney Town Hall, Sydney Opera House and in the School Spectacular. All students in these creative
arts groups are part of performance evenings at school, and Education Week, where parents and family come to the
school to celebrate student success in their learning.

Our dancers performed at the Glen Street Theatre, State Dance Festival at the Seymour Centre and they were part of
the opening section of 'The Greatest' at the School Spectacular. DanceSport was introduced in 2018. Students in Year 5
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were provided with an intensive program at school and 40 students represented the school at the DanceSport Gala
Challenge at the Quaycentre at Sydney Olympic Park. Many students received medals and we will be entering a Year 5
group in 2019.

The strong performing arts program at the school is led by teachers and parent committees who have developed strong
networks with performance teachers, tutors and conductors to deliver an excellent arts program across the school.

Public Speaking engaged all students in the annual, and very popular, school 'Speechmakers' Competition'. The winners
at each stage level participated in the Warringah Community of Schools Public Speaking competition. Students from
Stages 2 and 3 also participated in the Multicultural Perspectives speaking competition with the winners attending the
Regional Public Speaking Competition. The students' thinking and performance skills were evident in the Debating
program, with teams engaged in local inter–school competitions obtaining excellent results. One of the highlights of the
2018 school year was the school's participation in the School Spectacular, where Forestville students danced as part of
the opening segment of 'The Greatest' and formed part of the large combined choir.

The FPS community continued to underpin learning with the Growth Mindset philosophy. Parents and community
members supported the program and it continues to form the foundation of the mindset in our community. Literacy and
Numeracy skills remain the foundation of student learning. NAPLAN provides a measure for student progress against
state norms. The data highlight in Year 5 was in Numeracy, with 60% of students performing in the top two bands, and
65% in the top two bands in Reading, and in Year 3 Numeracy 70% in the top two bands and 67% in Reading. This is the
school's best result to date.

The school engaged with community in a range of different areas, including 'Run Forest Run' the major fundraiser, the
school disco, working bees, sports carnivals and arts performances, as well as P&C initiatives. The students, staff and
parent community are to be congratulated on their strong and proactive commitment to working together to achieve both
personal and collective school improvement goals.
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School background

School vision statement

Students aim high, give it a go and encourage others.

(FPS School Motto)

We are committed to every student being known, valued and cared for and, to prepare our students to lead rewarding
lives as engaged citizens in a complex and dynamic world. This will be achieved by encouraging a growth mindset as we
strive to engage students in future focused learning and teaching where they experience growth and success, build
trusting, respectful relationships and connect on many levels.

School context

The school is a well–resourced, dynamic learning environment. The school enjoys a strong sense of community which is
actively promoted and valued. The school community and staff are committed to developing positive relationships,
providing a safe, inclusive and caring environment where students thrive, feel valued and are free to take risks and share
ideas. A growth mindset is fostered in students as well as staff.

Differentiating learning experiences to engage all students and, the extensive provision of extracurricular activities in the
creative and performing arts, sport and enrichment activities are key features of the school. The school's population
includes 22% from language backgrounds other than English.

The school's current focus areas include:
 • Building leadership capacity and improving teacher quality
 • Meaningful and effective technology integration
 • Familiarisation of the new NSW K–6 Science and technology syllabus within a S.T.E.A.M. framework & the

effective teaching of Writing and Spelling
 • Collaborative planning and teaching
 • Personalised professional learning pathways

The school is an active member of the Warringah Community of Schools and the Forest Network of schools. The school
community and staff are committed to providing a positive, inclusive and caring environment where students and both
engaged and challenged in their learning, and where there are programs which allow all students to aim high.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

Learning

Collectively we assessed ourselves as Delivering in the majority of this domains with the exceptions being Learning
Culture and Student Performance Measures where we assessed ourselves as Sustaining and Growing.

Of particular strength are the areas of supporting the learning needs of each student and the culture of school–wide
collective responsibility for learning. This has contributed to the development of a positive collaborative culture and
enables a visible learning journey for successful outcomes for students.

Students with high learning support and special needs are identified early, and all stakeholders are involved in planning
and supporting the learning directions of each student. Individual Learning Plans, support interventions and the ongoing
monitoring by teachers and the Learning Support Team are central to the success of the learning support structure in the
school.

Positive and respectful relationships across the school have assisted staff to engage in a productive learning
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environment with a common goal to develop strong, informed and resourceful learners. The overlay of the Growth
Mindset framework has enhanced attitudes and commitment to improved learning.

The evidence sets report on the improved results in NAPLAN assessments. Year 5 students report excellent growth in
Numeracy, due to early intervention from Stage 1 onwards using the Connected Maths program. Both Years 3 and 5 the
cohorts achieved the highest percentage in the top two proficiency bands since 2015, Year 3 at 70% (up 9.8%) , and
Year 5 at 60% (up 5.6% from 2015). In Reading Year 5 achieved the highest percentage since 2015 at 65% ( up 10%).

Teaching

In this domain we assessed ourselves as Sustaining and Growing except in the area of Data Skills and Use where we
are currently working towards effective collection, tracking and use of data.

At FPS, every person is part of more than one active, cohesive team working towards both school and self improvement.
Positive and respectful relationships across the school help staff members to engage in a productive learning
environment with a common goal to develop strong, informed learners. Collaborative practice across the school embeds
reflective practices into the learning and teaching cycle to bring about improvement and energise teachers to embed best
practice.

Teachers plan collaboratively across grades and stages, and work closely with support staff to optimise support for
students. External experts provide mentoring and professional expertise to enhance classroom practice. Mentor
relationships are strong across the school to bring about school wide improvement and support pedagogy.

The professional capabilities of staff to implement the new state syllabus documents, performance development (PDP)
frameworks and maintain NESA Teacher Professional Standards has been a focus for 2018. Assessment tools are used
to track student progress and teachers are striving to incorporate this data analysis into their teaching–learning cycles.
The school leadership team and teachers share this with parents and students so they are aware of their progress and
can set appropriate learning goals.

The school is strong in the element of Learning and Development and is recognised as very proficient in the provision of
support to beginning and early career teachers.. Over the last four years, the school has supported 28 teachers through
the accreditation process, with 100% success, resulting in many of these teachers securing permanent or long–term
temporary positions. Some of teachers have developed the confidence and skills and are leading whole school initiatives
that support the School Plan's processes, evaluation milestones and improvement measures.

Leading

Our collective assessment demonstrated that we are Sustaining and Growing in this section of the framework, except for
educational leadership where we are working with staff transitions and building capacity.

The last three years has seen many systemic changes in school administration, financial management and
accountability. Changing technologies have accelerated this growth and altered the nature of the relationships and
engagement with the community. At Forestville PS, the practices and processes are always responsive to school
community feedback. Administrative practices and innovations provide explicit and timely information about the school's
functioning to promote sustained and ongoing improvement

The membership of the School Leadership Team has changed significantly over the last year bringing about a need for
changed roles and responsibilities across the school. This has led to opportunities to build skills and develop leadership
pathways for aspiring staff.

Strong leadership in the Support Classes was recognised with a teacher leader receiving the Director's award for
Excellence in her contribution to education, the school and beyond.

Leadership in the development of programs incorporating technology and the building of capacity across the whole staff
has been a focus for 2018.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide
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Strategic Direction 1

Students are Empowered Learners

Purpose

To create a learning environment that enables our students to develop a strong sense of self–efficacy. Learning
experiences will encourage students to be actively connected to their learning; strive towards, and achieve meaningful
goals; become confident and resilient learners who are recognized, respected and valued. Students will have
opportunities to exercise choice, self–regulation, self–determination, ethical decision making and responsibility; and
develop the ability to foster positive relationships,  become risk takers and celebrate success.

Overall summary of progress

Staff engaged in a year long action research project on inquiry learning and related instructional models and gained a
deeper understanding of how to design and deliver inquiry projects. Through involvement in inquiry projects, all students
at Forestville have engaged in a range of learning experiences where they have begun to develop the necessary skills,
knowledge and understanding to be successful in their inquiry. Students used rubrics to assist in identifying their learning
goals and success criteria.

Through upgrades to the WiFi and increased access to a range of technologies including notebooks, iPads and robotics
kits, students have improved their fluency in a range of ICT platforms, e.g. GSuite for Education and, demonstrated the
ability to solve problems and challenges using robotics technology.

Staff participated in professional learning on design thinking and computational thinking. Design thinking was
incorporated as a key process in many of the inquiry projects teachers designed for students.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

 • Improvement in student
learning is identified through
achievement against explicit
criteria outlined in rubrics
associated with learning across
the KLA's.

 • Quality Teaching
Successful Students
(QTSS) – DP teaching load
+STEM Mentor ($80000.00)
 • Operational Budget – IT
technician 3 days/week
($5775.00)

1. Students developed and applied inquiry learning
skills through specific projects embedded in
teaching and learning programs.
 2. Students experienced agency through the
inquiry learning process evidenced by voice and
choice in the direction of their learning.
 3. Students have demonstrated increased
confidence, skills and ability to design and produce
technology solutions through increased access to
mobile devices, the upgrade of Wi–Fi and use of a
range of ICT and robotics
 4. Students developed skills in, and an
understanding of the process of design thinking.

 • Learning progressions and
other new metrics (e.g.
continuum of skills for student
inquiry, project rubrics) are
researched, created and used to
capture student engagement and
learning.

 • Teachers have begun to identify clear learning
intentions and success criteria for inquiry projects.
 • Teachers will undertake  PL and develop a
collaborate approach the use of Learning
Progressions as a metric for measuring student
progress.

 • Improvement measures in the
general capabilities and all key
learning areas include all
students achieving at 'expected
growth or above' in school
assessment benchmarks for their
grade level.

 • In 2018, an ICT scope and sequence was
developed to support and measure student
achievement in the ICT general capability. Staff
reviewed and refined the Scope and Sequence
ready fro implementation in 2019.

 • All learning programs embed  • In 2018, all teachers focused on embedding
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

student engagement assessment
and provide meaningful
feedback.

student engagement, assessment and feedback in
the KLA's of English, Mathematics and Science and
technology.

 • Use of survey data (e.g. 'Tell
Them From Me' and school
administered student surveys) to
identify improvements in student
wellbeing and demonstrating
evidence of a growth mindset and
increased student agency.

Student Survey data and teacher identification of a
common metalanguage used by students and
teachers demonstrated evidence of understanding
of, and active participation in, developing growth
mindset.

 • Naplan performance indicates
an increase in the percentage of
students achieving at or beyond
expected stage standard in
Literacy and Numeracy

In 2018, 70%of students in Year 3 were in the top 2
bands for Mathematics and 65% of students in Year
5, the best result since 2015. In reading 67% of
Year 3 students were in the top 2 bands and 65% of
Year 5 students.

Next Steps

In 2019, teachers will continue to design and implement inquiry projects each term as part of a unit of work. Teachers will
be encouraged to incorporate design thinking and critical and creative thinking as part of the projects.

An inquiry skills continuum will be developed based on data from the 2018 project reports, research and teacher
feedback. This will be used to assess the development of student inquiry skills.

Student ICT skills will continue to develop through a focus on writing and creating multimodal texts.

Students will continue to develop skills in solving problems and challenges with technology through our ongoing robotics
program and the introduction to 3D design and printing as part of the Makers Empire 'Maker Pedagogies' project.
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Strategic Direction 2

Teachers are Dynamic Leaders of Learning

Purpose

To build deep pedagogical and curriculum knowledge and skills in teachers. To create practices that build the capacity of
staff to design, develop and deliver high quality future focused learning experiences that involve active learning and
balances both knowledge and the teaching of key competencies (knowledge, skills, attitudes and values) needed for
today's students. To provide opportunity, space and time for self–improvement by allowing for innovation, reflection, and
adjustment of teaching strategies.

Overall summary of progress

All teaching staff were involved in action research learning teams investigating inquiry learning. Staff elected team
facilitators each semester who were responsible for facilitating professional dialogue, collaboratively deciding on the
direction of research, project milestones, co–designing an inquiry project and curating each team members reflection on
the project.

After participating in professional learning opportunities, modelled lessons and collaborative planning and teaching,
teachers successfully programmed science and technology units mapped to the new K–6 Science and Technology
syllabus. Teachers were mentored in using Google Slides for creative learning design as part of the mentoring process.

Staff were engaged in professional learning on spelling and a team of teachers investigated best spelling practice and
developed a whole school approach to spelling.

Two grade teams – Kindergarten and Year 6, prepared a report summarising their learning from professional reading on
innovative learning environments (ILE) and their plan for furnishing their classroom learning spaces. The P&C provided
funds to purchase the furniture.

Three teachers participated in the NTN network for early career teachers.

Students demonstrated deep engagement with the inquiry projects.

Leaders provided a range of measures to support staff with developing their capacity to meet school goals. Examples
include delivering professional learning, coordinating action research groups, allocating funding, curating research,
mentoring and coaching facilitators.

A collaboration with awe. media resulted in our mixed reality tour of the school.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

 • 100% of teachers are involved
in action research learning teams
as practitioner researchers with
the findings of each iteration
shared and scaled with all staff.
 • 100% of staff will have
developed a professional learning
plan to show evidence of
attainment of NSW Professional
Teaching Standards
 • All teachers accredited or
working towards accreditation at
proficient level
 • Increasing number of teachers
working towards or achieving
highly accomplished accreditation

Professional learning
course costs

STEM teacher 2 days/week
for 38 weeks
 • Quality Teaching,
Successful Students
(QTSS) ($39000.00)
 • Professional learning
budget ($3500.00)
Resources noted in
Strategic Direction 1.

Existing resources were
utilised.

P&C provided funding for
the refurbishment of the
STEAM Hub and classroom

Teachers have gained increased confidence and
competence in designing and implementing inquiry
learning in teaching and learning programs,
practice and assessment. This has been achieved
through targeted professional learning and
participation in action research teams. The Science
and Technology Syllabus has been used as part of
teachers PL and program development so that
when implemented in 2019 there will be a deep
familiarity and understanding of the content.

Furniture for Kindergarten and Year 6 was
purchased and classrooms set up. The classrooms
were painted and updated. Student, teacher and
parent responses have been extremely positive.

A team of teachers with representatives from each
stage created scope and sequences for spelling for
use in 2019. An explicit program, Sound Waves,
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

 • 100% of teachers are involved
in action research learning teams
as practitioner researchers with
the findings of each iteration
shared and scaled with all staff.
 • 100% of staff will have
developed a professional learning
plan to show evidence of
attainment of NSW Professional
Teaching Standards
 • All teachers accredited or
working towards accreditation at
proficient level
 • Increasing number of teachers
working towards or achieving
highly accomplished accreditation

furniture ($34000 for Year 6
and $16000 for
Kindergarten)

was purchase after a review by this team. Classes
from K – 6 will use this program in 2019. The
members of the team provided professional
learning to the staff on Sound Waves.

Teachers have gained increased confidence and
competence in designing and implementing inquiry
learning in teaching and learning programs,
practice and assessment. This has been achieved
through targeted professional learning and
participation in action research teams.

Teachers built their leadership capacity through
increased opportunities to facilitate learning groups
(action research team), lead and present
professional learning within and across schools.

Students demonstrated leadership capacity
through, collaboration on design projects, SRC and
student leaders driving fundraising. This resulted in
a new learning space being built in the Happy Days
school in Cambodia, input into the design and
furniture selection for the new Year 6 learning
spaces and the design for the new school oval.

Following comprehensive research and
investigation, a new STEAM Learning Hub and 8
customised, innovative learning environments were
established.

Students demonstrated leadership capacity
through, collaboration on design projects, SRC and
student leaders driving fundraising. This resulted in
a new learning space being built in the Happy Days
school in Cambodia, input into the design and
furniture selection for the new Year 6 learning
spaces and the design for the new school oval.

Following comprehensive research and
investigation, a new STEAM Learning Hub and 8
customised, innovative learning environments were
established.

Next Steps

 • More industry and community partnerships will be sought to provide authentic learning opportunities with experts in
the field.

 • Further classrooms will be transformed into innovative learning spaces
 • In 2019, there will be a focus on improving student writing through ongoing professional learning for teachers and

the implementation of the 'Seven Steps to Writing' program
 • Teachers will engage in professional learning to prepare them to implement the new PDHPE syllabus in 2019.
 • All teachers programs will embed an inquiry learning project each term.
 • The Sound Waves spelling program will be rolled out K – 6 and ongoing support to teachers provided through their

APs.
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Strategic Direction 3

Inclusive, Informed and Engaged Community

Purpose

To deliver an inclusive community approach that leverages staff and parent expertise to support teaching and learning
goals. To increase community participation in decision making, school/community projects and in–school volunteering
and, to co–create learning partnerships to increase student and parent engagement in the learning process.

Overall summary of progress

Communication with our Community has improved significantly through improvements or refinements to the tools we use
to communicate information. This includes a new school website, a redesigned parent newsletter, the inclusion of a P&C
report in our parent newsletter, increased use of our school Skoolbag app and the use of Sentral to post daily notices for
our staff and students.

Stage 3 students participated in a mixed reality project with industry collaborators – awe.media. Students designed a
mixed reality school tour and used 360 camera footage, video creation tools and the awe web based platform to create
and host the tour.

Our Year 5 students participated in an exciting Science collaboration between our school and Killarney Heights High
School. Twice a term, students visited the high school science laboratories to experience learning activities and practical
investigations using specialised equipment. Selected Year 9 students mentored our Year 5 students through scientific
investigations.

An oval P&C subcommittee was formed to investigate, plan and raise funds for the significant upgrades required to
improve our school oval. This committee has had a comprehensive plan drawn up and is underway with investigations
into funding the proposal.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

 • Increased collaborations with
community organisations and
businesses.
 • Increased number of parents
involved in school initiated
projects
 • Increased number of parents
and community members attend
student showcases of learning
 • Positive feedback received on
survey addressing school
communication

Creation of a new central
note box in administration.

Communication between the school and its
community has been improved and strengthened
through parent forums, the redesign of the parent
newsletter, increased use of the Skoolbag app and
the launch of a new school website. There will be
changes in 2019 with the role of Class Parents.

Increased parent community engagement has been
demonstrated through major projects (oval, garden
club) and fundraisers.

Next Steps

 • Develop a policy for the use of the SeeSaw app for communication between K –2 teachers, students and their
parents.

 • Send out a new permission to publish letter to parents based on the Department's template.
 • Explore the use of using Sentral for email communication between school and parents.
 • Create a class parent P&C liaison position so that each class has a representative on the P&C. with the aim of

improving parent participation in a range of school events.
 • Participate in projects involving industry collaboration and global connections.
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Key Initiatives Resources (annual) Impact achieved this year

English language proficiency $79,966  • A specialist teacher  2 days per week to
support students in class and families.
 • additional in–class support by SLSO.
 • specialised resources and excursions for
LBOTE students.
 • additional day for 'New Arrival' students
increased funding for teacher to 3 days per
week.
 • Use of ICT and specialised programs to
support language development.

Low level adjustment for disability $87,651  • Specialist Learning Support teacher 3 days
per week.
 • four SLSOs to work in class to support
student needs and implement focused
support in Minilit, Multilit, Connecting Maths
and Spelling Mastery.
 • Release of teachers to attend external
professional learning related to disability ;
attend case meetings to plan Individual
Education Plans with para–professionals and
other stakeholders.

Quality Teaching, Successful
Students (QTSS)

$130,558  • Release of the Deputy Principal from
teaching load to be Instructional Leader and
mentor in ICT and futures focused education
K–6.
 • Employed and ICT specialist to support
staff to develop their inquiry learning
programming and future focussed pedagogy.
 • Release of classroom teacher of 'New
Arrivals' to program and plan collaboratively
with the EALD teacher.

Support for beginning teachers $9,327  • Release of teachers to attend NTN
professional learning;
 • Warringah Community of Schools
professional learning days;
 • Regular meetings with mentors as part of
in–school programs; additional planning and
reflection time. Time to work in classrooms
with other staff on improving skills and
understanding.
 • Extra time during reporting to analyse data
and conduct assessments.
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Student information

Student enrolment profile

Enrolments

Students 2015 2016 2017 2018

Boys 370 379 383 373

Girls 316 327 322 314

Student numbers dropped slightly this year. This was
due to a smaller number of enrolments, and families
moving out of the area.

Student attendance profile

School

Year 2015 2016 2017 2018

K 96 95.6 96.4 97

1 96.5 96.1 96 97.3

2 95.7 96.3 96.1 96.7

3 95.8 96.1 96 96.1

4 94.9 97 94.8 97.2

5 95.3 96.3 96 95.5

6 96.6 95.8 96 96.8

All Years 95.8 96.2 95.9 96.6

State DoE

Year 2015 2016 2017 2018

K 94.4 94.4 94.4 93.8

1 93.8 93.9 93.8 93.4

2 94 94.1 94 93.5

3 94.1 94.2 94.1 93.6

4 94 93.9 93.9 93.4

5 94 93.9 93.8 93.2

6 93.5 93.4 93.3 92.5

All Years 94 94 93.9 93.4

Management of non-attendance

School attendance has remained consistent at a high
level. Attendance is recorded daily and is regularly
monitored by teachers and the school leadership team.
Non–attendance is promptly followed up with parents
and carers, firstly by the classroom teacher, and
supported by the school leadership team if necessary.

Written explanations as to a student's absence from
school are requested in line with the Department's
guidelines. Reports on student attendance are included

in student reports to parents each semester. The use of
the FPS App has facilitated and improved the prompt
explanation of student absence from school. "Late
arrivals" to school and "Early departures" from school
are monitored and recorded. In 2018 the Home School
Liaison Officer was engaged to add support to families
with ongoing attendance issues. ????

Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 2

Assistant Principal(s) 4

Classroom Teacher(s) 26.7

Learning and Support Teacher(s) 0.5

Teacher Librarian 1.2

Teacher ESL 0.4

School Counsellor 1

School Administration and Support
Staff

6.26

*Full Time Equivalent

The Australian Education Regulation 2014 requires
schools to report on the Aboriginal composition of their
workforce. In 2018, no staff members identified as
being off Aboriginal or Torres Islander background.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 30

Professional learning and teacher accreditation

Staff at FPS engaged in a comprehensive professional
learning schedule to meet the needs of teachers at
different stages of their learning and career.
Professional learning reflected the mandatory
requirements of the Department of Education, the
needs identified by the FPS school plan and those
personal goals identified by individual teachers. Some
professional learning was done online, some led by
FPS teachers or executive staff sharing their
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knowledge and best practice pedagogy, and some
were off–site delivered either by the Department or an
external provider.

Three temporary beginning teachers commenced their
teaching career at FPS in 2017 and in 2018 were
supported through a mentor relationship and a New
Teachers Network as they worked towards
accreditation through NESA (the Educational Standards
Authority).

Two early career teachers, both temporary teachers,
were working towards accreditation at Proficient level
and completed this accreditation by the end of 2018.

The non–teaching staff attended a range of workshops
including:
 • Child Protection, CPR and First Aid
 • Purchasing, Cash Desk, SAP HR Payroll,

Equipment and Stocktake, Enterprise Financial
Planning, SAP reports

 • Student Wellbeing
Teachers participated in a range of school professional
learning workshops that were designed to meet the
Department and school based needs. These included:

Mandatory training including:
 • CPR (HLTAID001)
 • e–Emergency Care
 • Anaphylaxis e–Learning
 • Child Protection
 • Code of Conduct
 • WHS induction

Department of Education Workshops:
 • CIO's Technology in Schools Conference
 • Planning and Programming with the new Science

and Technology Syllabus
 • Notifying and responding to allegations of

workplace child abuse
 • Revised Best Start

Workshops presented by external providers:
 • Design Thinking Workshop
 • Teaching Science and Technology with

Confidence
 • Art of Leadership

School based professional learning:
 • Developing the FPS 'Window of Certainty' – vision

and purpose, outcomes, beliefs, values
 • Introduction to the new Science and Technology

syllabus – a school based NESA registered
course

 • 12 month action research project on inquiry
learning and related instructional models

 • Spelling
 • Managing challenging behaviour and an

introduction to the Zones of Regulation
 • Computational Thinking
 • Meeting the Needs of High Potential Learners
 • Programming

Financial information

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2018 to 31
December 2018. 

2018 Actual ($)

Opening Balance 640,769

Revenue 6,088,882

Appropriation 5,347,009

Sale of Goods and Services 5,588

Grants and Contributions 724,204

Gain and Loss 0

Other Revenue 0

Investment Income 12,081

Expenses -5,792,707

Recurrent Expenses -5,792,707

Employee Related -4,915,380

Operating Expenses -877,327

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

296,175

Balance Carried Forward 936,944
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The school's financial management practices comply
with all the policy requirements and are monitored by a
financial committee. Training in financial management
is ongoing and budgets are set for all areas of
educational delivery and administration. The school has
accumulated funds for planned technology growth and
improvement of learning environments. In addition,
extra funds have bee put aside for learning support and
playground improvements.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2018 Actual ($)

Base Total 4,432,666

Base Per Capita 137,988

Base Location 0

Other Base 4,294,678

Equity Total 178,618

Equity Aboriginal 1,433

Equity Socio economic 9,567

Equity Language 79,966

Equity Disability 87,651

Targeted Total 347,643

Other Total 237,356

Grand Total 5,196,283

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

From 2018 to 2020 NAPLAN is moving from a paper
test to an online test. Individual schools are migrating to
the online test, with some schools attempting NAPLAN

on paper and others online.

Results for both online and paper formats are reported
on the same NAPLAN assessment scale. Any
comparison of NAPLAN results – such as comparisons
to previous NAPLAN results or to results for students
who did the assessment in a different format – should
take into consideration the different test formats and
are discouraged during these transition years.

Both Year 3 and Year 5 Reading results remain steady
with the average percentage of students in the top two
proficiency bands being 67% for Year 3 and 65% for
Year 5. Both of these averages are 15–30 points above
the state average.

78.1% of students made at or above expected growth
in Reading between Year 3 in 2016 and Year 5 in 2018.
At or above expected growth in the state for Reading
was 63.2%
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The Year 3 Numeracy results continue to improve with
70 % of students achieving in the top two bands. The
state average is 41%.

The Year 5 Numeracy results remain steady with 60%
of students achieving in the top two bands. The state
average is 29%.

75% of students made at or above expected growth in
Numeracy between Year 3 in 2016 and Year 5 in 2018.
At or above expected growth in the state for Numeracy
was 58.9%

Both Years 3 and 5 results reflect marked
improvements in Numeracy in 2018, with a 9.8%
improvement in Year 3 from 2016, and 5.6% in Year 5.
A strong focus in targeted support programs with
systematic and explicit teaching has aided this
improvement.

The My School website provides detailed information
and data for national literacy and numeracy testing. Go
to http://www.myschool.edu.au to access the school
data.
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In 2018, the Premier's Priorities focus was on Literacy
and Numeracy. On average the percentage of Year 3
and Year 5 students in the top two NAPLAN bands was
65%.This was an improvement on 2017 and above
State averages.

Parent/caregiver, student, teacher
satisfaction

PARENT SATISFACTION SURVEYS

Parent feedback was sought through a variety of
channels including through class parents, Skoolbag
app, email, P&C and through the Tell Them From Me
(TTFM) survey. The TTFM survey is part of the
'Partners in Learning' NSW CESE project. All feedback
to the school is addressed in a timely manner. In 2018,
we only had a very small number of parents respond to
the TTFM survey so 2019, the school we aim to
increase the number of parents providing feedback by
using class parents and the P&C to assist with
disseminating the survey.

TEACHER SATISFACTION

Feedback from teachers and other staff members is
sought regularly through whole staff, stage and project
team meetings. Issues raised are responded to
promptly and proactively. This is evidenced by
outcomes indicated in the Tell Them From Me survey of
teachers. 22 teachers responded to the survey. The
survey seeks information on the 'eight drivers' of
student learning which is related to dimensions of the
classroom and school practices. It is based on the
learning model followed by the Outward Bound
program, hailed as an effective model of teaching
practice.

Teaching Strategies, Technology, Inclusivity, Parent
Involvement, and Learning Culture were areas
Forestville staff members scored highly in. Areas
requiring a stronger focus for 2020 included improving
the use of data to inform practice, increased guidance
and support by leaders to observe and provide
feedback on teaching and ensuring our early career
teachers are supported through collaborative practice.
The strong emphasis on working in teams and
continuing to improve collaborative practice will be a
focus of projects in 2019. Our AP's will also be
supported with developing their instructional leadership
capabilities through professional learning, increased
time allocation for instructional leadership and
coaching.

STUDENT SATISFACTION

The students utilise a regular feedback stream via the
SRC (Student Representative Council). Concerns
raised are presented to the school executive team and
are addressed as proactively as possible. More formal
feedback was sought twice throughout 2018 using
the'Tell Them From Me Survey' tool. When questioned
about positive relationships at school, the students at
FPS indicated they have friends at school they can trust
and who encourage them to make positive choices.
94% of students had positive relationships. The NSW
Govt norm for these years is 85%. Years 4,5, and 6
(225 students) responded to the survey. Up to 97% of
our students are socially engaged, which means they
are actively involved in the life of the school; their
friends are there and they are involved in sports or
other extra–curricular activities.

In relation to institutional engagement, 95% of our
students value schooling outcomes and 92% feel they
have positive behaviour at school. These students feel
that what they are learning at school is directly related
to their long–term success, and this view is reflected in
their classroom and school behaviour.

Our results for intellectual engagement indicated that
91% of our students believe they put effort into their
learning and this is closely related to 93% of students
stating there was a high quality of instruction at
Forestville PS.

The school has identified a need to continue to work on
developing a positive learning culture.

Policy requirements

Aboriginal education

In 2018, the class teaching programs reflected
Aboriginal perspectives and an understanding of
Aboriginal culture, celebrations and stories as
mandated by the syllabus.

The school enjoyed the provided real world contact with
culture and country through visits from Aboriginal
performers and exposure to digital content and
literature during NAIDOC week

One student with Aboriginal background attended the
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Warringah Community of School's camp and
appreciated the opportunity to interact with other local
students and the representatives of the local
AECG(Aboriginal Education Consultative Group)
accompanied by staff. Two staff members are actively
engaged with the Warringah Community of Schools
Aboriginal Education Reference group.

Multicultural and anti-racism education

Multicultural aspects were integrated into teaching and
learning programs throughout the year. The considered
inclusion of a range of multicultural content in the
performance groups, particularly drumming and choir
groups have added richness to the performing arts
programs at the school.

Multiculturalism was celebrated at school on Harmony
Day and is recognised as a rich and positive part of
students' lives. It fosters an appreciation of cultural
diversity. Students wore their national costumes or the
colour orange and a variety of learning activities were
organised to promote cultural awareness and
inclusiveness.

The students from Years 2 to 6 participated in the
Multicultural Perspectives Public Speaking Competition
to present inspired speeches linked to a range of topics
relating to multiculturalism in Australia, with stage
winners participating in the regional finals.

The high level of expertise and collegiality of the
school's EALD teacher ensures multicultural families
are kept well informed and connected to the Forestville
school community. This teacher has facilitated a
network of support to newly arrived families; engaged
Japanese parent to assist Japanese students with
support literacy programs in school, and worked with
outside agencies to assist individual students and
families.

The school has a teacher who is appointed as the
Anti–Racism Contact Officer (ARCO) who is the first
contact in dealing with any allegations of racism.
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