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Introduction

The Annual Report for 2018 is provided to the community of Gunnedah South as an account of the school's operations
and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Pete Baum

Principal

School contact details

Gunnedah South Public School
Winder Place
Gunnedah, 2380
www.gunnedahs-p.schools.nsw.edu.au
gunnedahs-p.school@det.nsw.edu.au
6742 1899

Message from the Principal

It is with pleasure that I present Gunnedah South Public School's Annual School Report for the 2018 school year. This
report is prepared within the guidelines set by the Department of Education (DoE) and contains specific information
about our achievements and initiatives throughout the year.

Our 2018 Annual School Report contains information specifically relating to the NSW Department of Education major
reform areas. The reforms that have significantly impacted on Gunnedah South Public School are: Great Teaching
Inspired Learning, Every Student Every School, Local Schools Local Decisions, the Rural and Remote Blueprint for
Action, The School Excellence Framework and Visible Learning. This report also shows how funding specific to our
school was spent including valuable RAM funds in Aboriginal Education, Location, and Socio Economic Background, as
well as our involvement in the Instructional Leader Aboriginal Students initiative.

Throughout 2018, our school has undergone some significant changes, both physically, culturally and in the curriculum
we teach our students. The reason we continue to make these significant changes is to ensure the environment where
your children come to school is both welcoming and engaging.

Our school staff continue to focus on visible learning to ensure a positive learning experience for every child. Throughout
2018, our students have had many other magnificent highlights which have showcased their skills, from public speaking
and spelling bees, to sporting success, excursions and of course our school band and choirs. The school itself is
undergoing changes, with the goal always being to improve the overall educational environment at the school. We know
we are on the right track as visitors feel welcome at Gunnedah South and are simply blown away by the changes.

Our school is somewhere that students and staff feel inspired and are proud of. The positive changes at the school have
only being possible with the support of so many parents, students, community members, staff and volunteers and I
sincerely say thank you for your support of our school. Finally, I would like to thank a few specific groups for making 2018
a great year. To the P&C, the South School community, our students and my staff. Your support in 2018 has been truly
exceptional and amazing, just like our school students and staff!

Pete Baum
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School background

School vision statement

Gunnedah South is an innovative and dynamic school that is devoted to excellence in all academic, sporting, cultural and
social endeavours and we aim to give our students the best opportunities available. We value the important role of the
wider community in our school and are fortunate to have many active community links.

We are an innovative cooperative learning community driven by excellence in teaching where high expectations prepare
globally motivated citizens who strive for thier personal best as safe, respectful learners.

School context

Gunnedah South Public School is located in the Mooki Network which is part of the Rural North Operational Directorate
for Public Schools in New South Wales. The school comprises of 634 students with 182 students identifying as
Aboriginal and Torres Strait Islander. Our thriving school is set in spacious well maintained grounds and is located in the
township of Gunnedah, Australia's rural hub for the richest agricultural region – the Liverpool Plains in North West New
South Wales.

Our school receives a significant boost in funding through the Resource Allocation Model as a result of the school's
"Family Occupation and Education Index" (FOEI) level of 119 which is above the average of 100. Gunnedah South
Public School's Learning and Support Team continues to work with the school community to best support the additional
and varying learning needs of all students through the promotion of differentiated curriculum.

Visible Learning remains the core foundation of all educational programs at Gunnedah South Public School. The school
is privileged to be developing a strong culture of collaborative practice where all key stake holders recognise the
importance of teachers seeing learning through the eyes of their students. Supporting this, is students realising and
valuing teaching as the key to their ongoing life long learning.

We promote quality education for all of our students in a happy, safe and caring school environment through our strong
focus on literacy and numeracy skills. Teachers utilise learning goals and success criteria as best practice to support
differentiated teaching and learning for every student. We provide a variety of extra curricula activities to extend learning
through opportunities provided by the Stephanie Alexander Kitchen Garden program. Strong student, parent and
community engagement is unique to Gunnedah South Public School and we are regionally recognised as a leader in
student education.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

In the Domain of Learning, the teaching staff are extremely committed within the school community through their
understanding of the strategic planning priorities and the delivery of a quality, differentiated curriculum to meet the needs
of individual students. Our positive learning culture has been enhanced by the review of assessment and the
continuation of Visible Learning.

Students and staff have indicated a positive effect on student learning and engagement. Students have become more
focused in their lessons, greater student engagement has been evident and all students understand the role of learning
goals and success criteria as part of the schools learning culture.

In Curriculum and Learning, teachers differentiate the curriculum to meet the needs of all students. Teachers focused on
the importance of feedback for every student. School programs have demonstrated a commitment to Aboriginal students,
gifted and talented students, students with a disability and students for whom English is a second language. There has
also been a focus on developing a positive growth mindset for learning in each student . Teachers and students have
completed many activities promoting this new thinking and developing it throughout the school.

In response to professional development on the research of Hattie into the educational impact of positive relationships
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between staff and students and the implementation of the Positive Behaviour for Learning program, staff have invested a
significant amount of time into developing genuine, positive relationships with students. This has been reflected in
student Tell Them From Me survey showing an increase in 2018 for student Advocacy for School and Expectations for
Success. According to Scout Value Added reports, the school was one of 20 NSW schools recognised for above
expected growth in Numeracy.

In Learning overall, the school is performing at the delivering level with pockets of Sustaining and Growing becoming
more evident. Through the development and refinement of the schools assessment schedule, staff are now completing
pre and post assessments in English and Maths to assist in assessing and reporting student progress. An interventionist
teacher was added in Semester 2, to support K–2 students with tiered interventions in reading, writing, spelling and
number.

In the Domain of Teaching the school's self–assessment is consistent with Sustaining and Growing using the evidence
presented and is validated using the School Excellence Framework. Our evidence shows that effective classroom
practices, using strategies proven by research to be explicit and systematic, are being implemented with greater
consistency throughout the school. Staff regularly review concepts covered in previous lessons to activate prior
knowledge and introduce new content. Significant professional development for staff around providing effective feedback
to students has been undertaken in 2018. All staff have participated in classroom observations, walkthroughs, reflections
and feedback with a focus on improving practice.

Staff have worked collaboratively to implement these processes with support from the school's visible learning coaches.
The new Science syllabus has also been examined to incorporate the new Technology component. Staff established
professional goals, participated in peer and supervisor observations and evaluated their goals at regular intervals. The
school's professional development program is clearly linked to both staff goals and the achievement of strategic
directions in the current school plan. QTSS funding has been used to provide staff with mentoring in the areas of learning
intentions and success criteria. The schools curriculum team revisited programing across all key learning areas K–6.

School Scope and Sequences were reviewed and updated by the schools curriculum team. Data has been used to
inform teaching practice and also to effectively evaluate student understanding of lesson content. Overall, the school is
delivering and demonstrating sustaining and growing in effective classroom practice and learning and development.

In the Domain of Leading the school's self–assessment is consistent with sustaining and growing using the evidence
presented and is validated using the School Excellence Framework. This year in the Leading Domain there has been
strong emphasis on strengthening the leadership team to ensure all staff knew the priorities and directions from the
school plan. Milestones were evaluated every five weeks, professional development sessions planned each term,
budgets were adjusted and financial reports shared with executive team. These processes ensured that school
resources were strategically used to maximise and improve students' learning outcomes and will be maintained in the
future. The school's leadership team is focussed on developing a culture of high expectations with all stakeholders
through modelling exemplary professionalism.

Processes have been put into place with regards to student attendance to ensure the school is compliant with
Department of Education (DoE) policy. Effective transition occurred for all students entering into Kindergarten for 2019
and also leaving Gunnedah South Public School to go to high school. Leaders have worked well with staff to ensure that
a safe working environment existed for everyone.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide
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Strategic Direction 1

Learning

Purpose

A strengthened school collaborative culture of excellence ensures students, staff, families and school community work
together in support of student wellbeing. All students will succeed, thrive and learn in a supportive and cohesive
environment that enhances deep connections with culture and community.

Overall summary of progress

As a school we commenced the first year of our 2018–2020 three year improvement cycle. Our focus in this strategic
direction was on supporting student learning in classrooms through improved teaching practice with appropriate
professional learning and support for staff.

All teaching staff and school leaders have engaged in professional learning opportunities with a focus on visible learning,
summative assessment, consistent teacher judgement, data collection and evidence based approaches. Regular
collaborative practice in stage and grade groups has allowed teaching programs to be developed with a focus on
identifying gaps in student achievement and ensuring differentiation in programs. Impact coaches have worked
collaboratively with all members of staff to observe student engagement, provide demonstration lessons and give
feedback to classroom teachers concerning aspects of Visible Learning.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Collaborative Practice
 • Visible Learning is used as best
practice in 100% of classrooms
where every learner is known and
valued.
 • A 20% growth for literacy and
numeracy in top two bands as
indicated in NAPLAN
 • All students can articulate what
they are learning and are able to
effectively accept and provide
feedback.
Positive Partnerships
 • Improved parent positive
response by 25% annually to
school surveys.
 • The School Assessment
Tool–Reflection Matrix data
indicates the school is rated at
"building" or "sustaining" across
all seven dimensions.
Positive Behaviour for
Learning
 • Negative behaviour entries in
student well–being demonstrates
a 15% improvement in students
demonstrating self regulation
over three years.
 • Staff demonstrate improved
input at the planning level for PBL
initiatives over three years.

$120,000 ( Socio–economic
Background)

$267,514 (Low level
Adjustment for Disability)

$112,072 (Aboriginal
Background)

Collaborative Practice
 • Visible learning is common language within the
school and walk through data indicates a greater
inclusion of Learning Goals and Success Criteria in
classrooms.
 • Curriculum differentiation is becoming best
practice and is occurring in most classrooms.
 • NAPLAN results have shown significant student
growth and value add. The school received
recognition for achieving above average growth in
Mathematics.
 • Students are able to articulate why and what they
are learning about.
Positive Partnerships
 • Parents prefer to share responses verbally and
we had limited uptake with the Tell them from Me
Survey.
 • At the conclusion of 2018, the school executive
completed the SAT– Reflection Matrix. This
indicated that the school was "building" in four of
the seven dimensions. with the remaining three
dimensions indicating the school is sustaining.
Positive Behaviour for Learning
 • Our PBL team collected baseline data for
well–being and actively worked on strategies to
improve student engagement and behaviours at
school.
The PBL team continues to work on plans to embed
PBL throughout the school curriculum.

Next Steps
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In 2019 we will build on these achievements through:

* strengthened focus of visible learning through the consolidation of AP Visible Learning position into a DP Curriculum
position with a clear focus on providing classroom teachers support on developing quality teaching practices.

* using the school based assessment data to plan for differentiated teaching and learning activities based on student
need including the use of technology to enhance curriculum.

* complete a review of learning and support with a focus to introduce tiered support for students through a variety of
intervention programs and specialist support from school based speech and occupational therapists.
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Strategic Direction 2

Teaching

Purpose

Every student is known, valued and taught by highly qualified teaching staff at Gunnedah South Public School. Our
highly professional team ensures quality school curriculum is delivered by expert teachers who demonstrate high
expectations in planning and delivering quality evidence–based, differentiated teaching that focuses on the development
and growth of every student.

Overall summary of progress

As a school we commenced the first year our 2018–2020 three year improvement cycle in this strategic direction. Our
focus was on supporting staff to improve teaching practice through appropriate professional learning and support.
Underpinning this is student learning and ensuring we are incorporating Visible Learning with new curricula to ensure
students have access to high quality educational opportunities.

Our school staff have worked consistently to embed a visible learning culture across the school and this is evident across
most classrooms as a result of walk–through data. Teachers and support staff have been provided professional learning
opportunities that are linked to their Personalised Development Plans. The school's curriculum team has worked
collaboratively to revise and update the schools summative and formative assessment schedule which provides a
foundation for all teaching and learning planning. To support teachers, opportunities to develop consistent teacher
judgement, data collection and evidence based approaches have been implemented by the schools Visible Learning
assistant principals .

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Visible Learning focused on
Quality Literacy and Numeracy
Teaching
 • Increased number of students
in the top two bands of literacy
and numeracy reach their
expected growth.
 • 30% increase of ATSI students
achieving proficient standards in
reading and numeracy by 2020.
 • 100% of teachers to use data
to inform planning and monitor
student progress against learning
progressions in K–6 classrooms.
 • 100% of students can articulate
their individual learning goals and
success criteria for learning.
Positive Behaviour For
Learning
 • 100% of students are able to
articulate what makes a safe,
respectful learner.
 • 100% of staff are modelling,
practising and implementing PBL
values and expectations
throughout the school.

$134,000 (socio–economic)

$34,000 *Professional
learning)

Visible Learning focused on Quality Teaching
and Learning
 • NAPLAN data showed an increase in the
percentage of students in the top 2 bands in all
areas of the assessment from the previous year.
 • Learning Progressions were introduced to staff
and additional training will be required to achieve
this improvement measure.
 • Walk through data indicates that students have a
greater understanding of learning goals and
success criteria and  this language is present in
classrooms.
Positive Behaviour for Learning
 • Students are able to articulate the core values of
the PBL program.
 • Staff continuously lead PBL explicit lessons in
classrooms and support students to strive to
achieve high standards  across all aspects of
schooling.

Next Steps

In 2019 we will build on these achievements through:
 • the review and refinement of the whole school assessment schedule and school scope and sequences to support
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increased student outcomes led by our curriculum team. This will further support staff to collect and analyse
quantitative and qualitative data.

 • reviewing timetabling and restructuring relief from face to face model to support greater student engagement and
focus on literacy and numeracy.

 • enhanced collaborative practice – supporting teaching to make informed assessment and reporting decisions
through continuous CTJ experiences in stage teams.

 • continuing collaborative practice to provide teachers with the opportunities to make informed decisions about their
practice and to provide and receive feedback from colleagues.

 • introduction of L3 program (Language, Learning and Literacy) in 2019 to Kindergarten classes to support improved
student progress in literacy and enhance confidence.

 • introduction of the L3 program (Language, Learning and Literacy) in 2020 to support improved student progress in
literacy and enhance confidence in Stage 1.

 • ensuring visible learning will be evident in all classrooms K–6. Staff will be supported through professional learning
and the school will employ a deputy principal teaching and learning to ensure student data is correctly analysed
and used to inform teaching programs.

 • providing progressions training with a focus to utilise PLAN 2 as a tool during Semester 2.
 • restructuring the learning and support team to focus on early identification and intervention strategies for

individualised student needs.
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Strategic Direction 3

Linking and Leadership

Purpose

Leadership at Gunnedah South Public School ensures the development of a Positive School Culture. through effective
planning.  Our Goal is to strengthen students and all stake holders to work collaboratively to support students to connect,
succeed, thrive and learn. 

Overall summary of progress

As a school we commenced the first year our 2018–2020 three year improvement cycle focusing on the importance of
embedding linking and leadership into everyday practice at Gunnedah South Public School. The school leadership team
worked consistently to support inclusion of our two core programs Visible Learning and PBL. We are working to ensure
both programs are embedded as best practice and part of everyday business in classrooms.

Strengthening stronger partnerships within and beyond our school community has been a significant undertaking in
2018. Gunnedah South Public School worked to establish greater collaboration with neighbouring public schools under
the banner of Namoi Partner Schools, which comprises of eight public primary schools and one public high school. The
key objective is increase parent and community engagement.

The school's leadership team at Gunnedah South Public School worked to strengthen consistency of leadership and
improve communication. Underpinning this was supporting staff to understand their responsibilities in relation to teaching
and executive standards, focussed on ensuring every student is supported to connect, succeed, thrive and learn.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Positive School Culture –
through Collaboration
 • PBL and Visible Learning are
successfully embedded in to all
aspects of school life and in all
teaching programs.
 • An increased number of
parents participating in school
activities.

$87,000 (Equity Socio
economic)

Positive School Culture – through Collaboration
 • 94.6% achievement in PBL SET report reflects
the positive impact and implementation within our
school, also indicating readiness to move into Tier 1
classrooms.
 • Visible learning data is showing increased
teacher and student engagement with the
pedagogy.
 • data indicates parent involvement and
engagement with the school increased during 2018
particularly at major or large events, teacher
meetings, and on a voluntary basis in classrooms
and the school kitchen

Teacher Performance and
Development
 •  100% of teachers feel
supported and valued. Teachers
strive for continuous improvement
as leading learners through
Personalised Development Plans.

$36,000  (Professional
Learning)

Teacher Performance and Development
 • Teachers have a greater understanding of the
professional teaching standards and PDPs and
programs are  inclusive of standards.
 • the school executive were introduced to the
executive standards to strengthen their skill sets
and support them in high quality teaching and
learning.

School Planning, Implementing
and Reporting
 • Executive and teacher
ownership and involvement in
school improvement is reflected
in improved classroom practices
that are clearly aligned to the
school management plan.
Through programs, assessment,
increased engagement and job

$7,000 School Planning, Implementing and Reporting
 • Involvement with the school plan has been
facilitated and it is recognised by staff as a
document that impacts on everyday operations of
our school. The focus is always on students and
improving learning experiences and outcomes.
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

satisfaction. School Planning, Implementing and Reporting
 • Involvement with the school plan has been
facilitated and it is recognised by staff as a
document that impacts on everyday operations of
our school. The focus is always on students and
improving learning experiences and outcomes.

Management Practices and
Processes
 • Increased student and parent
engagement results in
attendance rates for all students
is at or above state averages
over three years.

Management Practices and Processes
 • Regular and consistent attendance tracking and
follow up occurred during Semester 2. This has
resulted in an improvement in attendance in the
later part of the year.

Next Steps

In 2019 we will build on these achievements through:
 • our PBL team providing professional learning based on PBL classroom elements in order to implement Tier 1

Classroom theory.
 • increasing ownership of PBL with staff , students and parents to design and implement classroom expectations,

routines and procedures.
 • supporting staff to expand their leadership skills through the Leadership Development Initiative,
 • working with all staff to actively complete professional learning plans that are individualised and supportive of

growth.
 • engaging with all stake holders to contribute to school plans ensuring they understand that their input is valued.
 • redeveloping school attendance procedures and supporting families to encourage increased attendance.
 • offering a breakfast club open to all students daily
 • restricting release program to have a dedicated kitchen teacher with the objective of increasing parent engagement

in the school.
 • developing a 5 year plan to refresh the school and provide students, staff and visitors with improved facilities and

equipment.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $252,078 Student engagement was a focus area for
ATSI students. All Aboriginal parents and
students are given the opportunity to attend
PLP meetings with a focus on literacy and
numeracy as well as engagement.

Demonstration lessons focusing on the
engagement of Aboriginal students have been
offered to build on strategies already being
used in the classrooms.

Aboriginal perspectives are embedded within
teaching and learning programs across all key
learning areas. All students are provided with
opportunities to learn about Aboriginal culture
and histories within their classrooms.

Local Gamilaraay language is integrated
throughout the curriculum.

A yarning circle and bush tucker garden were
completed to provide an outside learning
space where Aboriginal students will feel a
sense of ownership.

Aboriginal artwork at the front of the school
was updated by a local Aboriginal artist and
symbols incorporated in all new PBL signage.

The executive staff and Aboriginal Education
Team have a strong partnership with the local
Gunnedah AECG which meets each term.
The AECG have an active role within our
school and their input is highly valued and
respected.

Low level adjustment for disability $267514 During 2018 the Learning and Support
co–ordinators role at Gunnedah South
became the responsibility of the Early Stage 1
AP.

During 2018, the Learning and Support Team
worked on refining the processes around the
referring students, in an effort to make it
easier and more straight forward for teachers.

All students at Gunnedah South are
supported within their classrooms. Additional
needs are identified and processes put in
place to allow every student to access the
curriculum. Staff are supported to ensure
teaching programs are differentiated to cater
for all students.

The Learning and Support Team meet on a
weekly basis to provide support and guidance
for teachers, to assess student progress, and
evaluate the need for outside agency support.

All Student Learning and Support Officers
were involved in the PDP process and are
offered professional learning opportunities.

The school once again participated in the
National Collection of Consistent Data,
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Low level adjustment for disability $267514
In partnership with other local public schools,
a service provider from Tamworth Family
Referral Service assisted our families in
making contact with specific agencies and
specialists to support students.

Quality Teaching, Successful
Students (QTSS)

$128,000 The QTSS initiative has provided the school
with opportunity for additional staffing which
has had an impact on the teaching and
learning occurring in classrooms.

The staffing has been used to release
teachers to collaborate with impact coaches,
supervisors and colleagues.

Teachers have been able to observe
colleagues and have others observe them,
with the fundamental component of feedback
being centered on student engagement and
practices used within the classroom.

Mentoring of early career teachers has
occurred with a focus on the development of
quality teaching and learning programs,
assessment and the use of data to inform
teaching.

Beginning Teachers program has been
subsidised to support additional mentoring
opportunities for new teachers.

Socio–economic background $403,057 Due to significant funding under equity
loading for socio–economic background, the
school has been able to continue and
enhance the major projects being run in the
school.

The Stephanie Alexander Kitchen Garden
program allows all students K–6 to take part
in hands–on, real life, engaging learning
tasks. The kitchen and garden provides
students with the opportunity to develop deep
understanding, problem solving and
communication skills. Through the integration
of key learning area outcomes, students
receive explicit instruction and connectedness
as they participate in both cooking and
gardening lessons.

The SAKG Coordinator ensures learning
outcomes are integrated into the teaching
programs which consist of a 45 minute
gardening and a 90 minute cooking lesson
per class each fortnight. Along with the
coordinator, there is a kitchen specialist and a
garden specialist to enhance the lessons and
professional learning is untaken by the whole
team.

Socio–economic funding has been utilised
across all programs throughout the school
and are subsequently reported in these areas.

Support for beginning teachers  • Beginning Teacher
Support Funding –
Additional RFF &

Mentoring of beginning teachers has allowed
them support to develop and implement
PDPs. They have gained valuable feedback
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Support for beginning teachers Professional Learning
Opportunities
 • Support for beginning
teachers ($ 10000.00)
 • Support for beginning
teachers ($10 000.00)

after peer lesson observations, analysed and
been given the opportunity to reflect on their
practice with the assistance of an
experienced mentor.

Support has also been provided to all
teachers in gaining their accreditation.

A review of the program has led to a split into
1st Year / 2nd Year beginning teacher groups
for 2019.

Targeted student support for
refugees and new arrivals

Utilised Learning and
Support allocation. ($4,600)

In 2018 our school had one refuge student
enrol, who did not attract funding support. As
a result the school utilised learning and
support time to provide an individualised
learning program, specific to the student.

Furthermore, it was identified that the school
bell was an issue for this student and efforts
to lower volume and change the sound are
ongoing.

Positive Behaviour for Learning $32,000 (operational
funding)

Positive Behaviour for Learning was evident
and strengthened in our school again this
year. This was achieved through the
development and implementation of a data
driven teaching sequence to direct lessons for
the year. Teacher's knowledge and
understanding was supported through the
PBL team conducting professional learning in
understanding behavior, the PBL process and
the refinement of a matrix of expected
behaviours. PBL was promoted in our
community via the inclusion of information in
our school newsletter, Facebook page, PBL
brochures and presentations during
Kindergarten information evenings. School
resources were organised, including signage
to promote and support the schools PBL
expectations. Adjustments were made to the
whole school reward system to ensure
inclusion for maximum students.

Our Progress
 • The implementation of a revised, school
wide reward system by introducing the
earning of gold super slip and light
(classroom) and dark blue (playground) super
slips. Super slips are levelled to reinforce PBL
in the playground as an area of focus. Whole
school rewards were also revised to allow for
maximum student participation.
 • The creation of student PBL team to
promote greater student involvement in
decision making and ideas for PBL in the
school.
 • The redefinition of the matrix which
condensed and simplified expected
behaviours based on student and staff input.
 • PBL teaching plans were developed and
embedded into professional learning sessions
and are directly related to school data and
matrix as demonstrated in exit slips, student
work samples, teacher program feedback.
 • The installation of PBL signage throughout
the school to reinforce and make prominent
the PBL values and expectations and making
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Positive Behaviour for Learning $32,000 (operational
funding)

them visible to all members of the school
community. Also allows for teacher reference
when redirecting behaviour. This was a joint
initiative with Gunnedah South P&C.
 • PBL team participated in PBL hubs to share
and develop professional knowledge around
PBL processes.
 • 94.6% achievement scored in the SET
report reflects the positive impact and
implementation within our school. It also
indicated our readiness to move into Tier 1
classrooms, with 4 staff members attending
training. for.

Visible Learning $20,000 Linked to QTSS

$86,000 (socio–economic)

Visible Learning at Gunnedah South Public
School is where teachers strive to see
learning through the eyes of their students.
The role of Assistant Principal Visible
Learning (APVL) was created to ensure our
school vision encompassed all students
becoming visible learners and for teachers to
become activators of learning. The APLV's
core business was to help evaluate what
teaching strategies work and which strategies
have the most positive impact on student
learning.

As a school we have the expectation that for
every lesson, learning goals and success
criteria are explicitly shared and developed
with and for students. We have developed a
shared language used in every learning
space throughout the school that helps
students recognise and use Learning Goals
and Success Criteria. Our school leaders and
teaching staff work together to build capacity,
share ideas and collaboratively plan learning
goals and ways of presenting success criteria
to students. We regularly collect data and
information from our students and
assessment results to measure  the impact
we are making on student learning.

As part of visible learning we collect formative
and consistent assessment data that informs
teachers of the impact they are having on
learning and guides future teaching. We have
developed an assessment schedule including
both summative and formative assessments
so teachers are well informed when plan
learning sequences and are able to track
student achievement.

At Gunnedah South, we are developing a
collective vision of how students should
receive feedback and recognise that feedback
is necessary to help students become
assessment capable learners. Our students
are working towards interpreting and
understanding the feedback given to them
and how to move forward with the knowledge
of: Where am I now? Where do I need to get
to? How can I get there? Our students are
becoming visible learners using quality
feedback.

Instructional Leader Aboriginal
Students

State Literacy &
Numeracy Strategy –

Gunnedah South Public School has a Deputy
Principal Instructional Leader Aboriginal
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Instructional Leader Aboriginal
Students

Deputy Principal
Instructional Leadership
Aboriginal Students
(DPILAS)
 • DPILAS ($ 160,000.00)
 • DPILAS ($20 000.00)

Students (DPILAS) who has been appointed
from the State Literacy & Numeracy Strategy.
This initiative aims to increase the proportion
of Aboriginal students in the top two bands of
NAPLAN, by targeting students in the middle
two bands for improvement.

The initiative aligns with the Premier's priority
of increasing the proportion of students in the
top two bands of NAPLAN by 8% and the
State Priority of increasing the proportion of
Aboriginal students in the top two bands of
NAPLAN by 30% by 2019. The initiative also
aligns with the Literacy and Numeracy
Strategy 2017–2020 and the philosophy of
Early Action for Success Phase 2 strategy to
deliver tailored interventions in literacy and
numeracy and strengthen personalised
learning.

The role of the DPILAS is to work in
collaboration with the school principal and the
school executive to:

* Identify and target Aboriginal students in
years 4–6 who have performed in the middle
NAPLAN bands in literacy and numeracy.

* Review the school plan, to clearly describe
the shared expectations and targets for
improvement in literacy and numeracy
outcomes for Aboriginal students. This
process will include the realignment of
existing and new school resources to focus
on evidence/data based strategies that build
teacher capacity to achieve these outcomes.

* Include literacy and numeracy goals within
identified students' Personalised Learning
Pathway.

* Plan, implement and evaluate systems that
will improve pedagogical practices to enhance
Aboriginal student engagement and growth in
literacy and numeracy.

* Work in collaboration with the local
Aboriginal Education Consultative Group
(AECG) and community to support the
initiative.

* Work with the school executive to identify
teacher professional learning needs and
providing high quality professional learning
and in–class support.

* Participate in a Community of Practice
approach, through video conferences and
other professional learning.

* Monitor and evaluate the impact of practice
and interventions on targeted students'
learning. Monitor the  level of engagement
and the impact of positive engagement on
improved and high levels of attendance.

Involve Aboriginal parents in their child's
learning path and ensure that they are well
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Instructional Leader Aboriginal
Students

State Literacy &
Numeracy Strategy –
Deputy Principal
Instructional Leadership
Aboriginal Students
(DPILAS)
 • DPILAS ($ 160,000.00)
 • DPILAS ($20 000.00)

informed of the role of DPILAS.
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Student information

Student enrolment profile

Enrolments

Students 2015 2016 2017 2018

Boys 310 309 328 324

Girls 308 305 306 305

Gunnedah South Public School continues to
maintained an upward trend in enrolments. Enrolment
numbers have stabilised in 2018 which is reflected in
our 2018 enrolment data. The gender balance within
the school K–6 is close to equal.

Student attendance profile

School

Year 2015 2016 2017 2018

K 94.1 93.9 94.9 93.8

1 93.2 93.5 94.5 92.7

2 93.7 92.4 93.9 93.6

3 94.3 93.7 94.5 93

4 94.3 94.5 94.5 93.7

5 94.5 93.9 94.9 92.7

6 92.4 93.8 94.1 93.2

All Years 93.8 93.6 94.5 93.2

State DoE

Year 2015 2016 2017 2018

K 94.4 94.4 94.4 93.8

1 93.8 93.9 93.8 93.4

2 94 94.1 94 93.5

3 94.1 94.2 94.1 93.6

4 94 93.9 93.9 93.4

5 94 93.9 93.8 93.2

6 93.5 93.4 93.3 92.5

All Years 94 94 93.9 93.4

Management of non-attendance

Gunnedah South Public School continues to work
towards maintaining high attendance rates close to
state average. The school has a comprehensive
attendance policy and procedures which ensures
student attendance is regularly monitored, analysed
and evaluated. The school's attendance policy was
revised and updated to be consistent with DoE policies.
The school community value the importance of

attendance and there is a shared school–wide
responsibility to promote ongoing improvement.
Student learning and well–being is supported through
meaningful involvement of parents, families, staff and
inter–agencies. This personalised approach along with
classroom practice which is safe, accepting, inclusive,
caring and respectful, is embedded in our positive
attendance culture.

Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 1

Assistant Principal(s) 4

Classroom Teacher(s) 27.14

Teacher of Reading Recovery 0.42

Learning and Support Teacher(s) 1.7

Teacher Librarian 1.2

School Counsellor 1

School Administration and Support
Staff

6.06

*Full Time Equivalent

Gunnedah South Public School has 5 staff who identify
as Aboriginal. These staff occupy a variety of positions
including school executive, teachers, the Aboriginal
Education Officer, School Administrative Staff and
School Learning Support Officer. Our school enjoys
positive respectful relationships with our local AECG.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 15

Professional learning and teacher accreditation

Gunnedah South has a strong professional learning
culture which is relevant, collaborative and
future–focused. The school has developed and
embedded processes and practices which support the
conditions for our professional learning culture; as
 • a focus on professional learning that is most likely
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to be effective in improving professional practice
and student outcomes.

 • support for professional learning through school
structures, explicit planning and the allocation of
time.

 • all teaching & non–teaching staff and school
leaders are supported to be active learners,
reflect on their practice, and to give and receive
feedback

 • professional learning which is evidenced–based
and aligned to the School Plan, Department's
priorities and addresses the Australian
Professional Standards for Teachers.

Gunnedah South is committed to the strengthening of
our performance development culture and as such all
staff engaged in significant focused professional
learning throughout 2018. Gunnedah South Public
School is committed to supporting all permanent and
temporary teachers in the process of attaining and
maintaining accreditation at proficient level. The school
has employed an experienced mentor who supports
teachers in the accreditation process by providing
lesson observations, demonstrations and feedback on
gathered evidence for submissions.

Financial information

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2018 to 31
December 2018. 

2018 Actual ($)

Opening Balance 722,113

Revenue 6,675,976

Appropriation 6,402,598

Sale of Goods and Services 67,900

Grants and Contributions 200,123

Gain and Loss 0

Other Revenue 0

Investment Income 5,356

Expenses -6,939,776

Recurrent Expenses -6,939,776

Employee Related -5,895,866

Operating Expenses -1,043,910

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

-263,800

Balance Carried Forward 458,313

Our school's financial management processes and
governance structures are in line with the NSW DoE
financial policy requirements.

* Significant expenditure on technology to support
student learning has occurred throughout the year. This
included the purchase of 14 interactive televisions and
240 laptops for students, 40 laptops for staff and
resources to support STEM activities in the school
library.

* Savings have been allocated for 2019

– Administration Upgrade

– Conversion of two spaces (1 classroom upgrade for
MC class) and 50% of funding towards a learning
centre for students during break times.

– Significant investment of school savings to overcome
shortfall of assets that require updating.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2018 Actual ($)

Base Total 4,241,903

Base Per Capita 122,596

Base Location 89,398

Other Base 4,029,909

Equity Total 922,650

Equity Aboriginal 252,078

Equity Socio economic 403,057

Equity Language 0

Equity Disability 267,514

Targeted Total 526,468

Other Total 366,284

Grand Total 6,057,305

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

Printed on: 19 June, 2019Page 18 of 23 Gunnedah South Public School 4018 (2018)



School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

From 2018 to 2020 NAPLAN is moving from a paper
test to an online test. Individual schools are migrating to
the online test, with some schools attempting NAPLAN
on paper and others online.

Results for both online and paper formats are reported
on the same NAPLAN assessment scale. Any
comparison of NAPLAN results – such as comparisons
to previous NAPLAN results or to results for students
who did the assessment in a different format – should
take into consideration the different test formats and
are discouraged during these transition years.

In the NAPLAN reading assessment 91.9% of Yr3
students scored at or above the national minimum
standard with an increase in the top 2 bands of 10.7%
from 2017. 86.9% of Yr 5 students achieved at or
above the national minimum standard.

In writing, 94.1% of Yr3 students achieved at or above
the national minimum standard with 27.5% of students
scoring in the top 2 bands. Whilst Yr 5 achieved a total
of 90.3% of students scoring at or above the minimum.

Results in spelling indicated that 82.7% of Yr 3
students, and 92.4% of Yr5 students achieved at or
above the national minimum standard, with 22.8% of
Yr5 students scoring in the top 2 bands.

95.4% of Yr 3 students and 91.3% of Yr 5 students
achieved at or above the national minimum in grammar
and punctuation.

Results have shown an increase in the percentage of
students in the top 2 bands in all areas of the
assessment from the previous year.
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100% of all Yr5 students achieved at or above the
national minimum standard in numeracy, with a 12.7%
increase in students scoring in the top 2 bands. The
results indicated the highest number of Yr5 students
achieving in the top 2 bands since data collection in
2012.

95.4% of students in Yr3 achieved at or above the
minimum standard with 22.1% of the cohort being
placed in the top 2 bands.
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The My School website provides detailed information
and data for national literacy and numeracy testing. Go
to http://www.myschool.edu.au to access the school
data.

The school continues to work towards meeting the
target set under Premier's Priorities: Improving

education results. In its Strategic Plan 2018–2020 the
school has set a clear target to increase the number of
students performing in the top two NAPLAN bands in
literacy and numeracy. In 2018 NAPLAN the
percentage of students in the top two bands was
increased by 12.7%. The results indicated the highest
number of Yr5 students achieving in the top 2 bands
since data collection in 2012 and the school was
acknowledged for its high growth.

For Aboriginal students the school has set a target of
increasing the percentage of students in the top two
bands of literacy and numeracy and our Instructional
Leader Instructional Leader Aboriginal Students is
actively working with students to implement a variety of
strategies to achieve this goal.

Parent/caregiver, student, teacher
satisfaction

In 2018 students undertook anonymous, online surveys
about their life at Gunnedah South through the Tell
Them From Me platform.

The surveys are built around three major aspects of
school life; Advocacy at School, Expectations for
Success and Sense of Belonging.
 • Advocacy and support for learning at school

refers to the active consideration and support of
individual students' academic and wellbeing
needs.

 • Expectations for Success is a measure of
classroom context and refers to the extent to
which teachers value academic achievement and
hold high expectations of all students.

 • School belonging refers to a student's perception
of being accepted, valued and included in their
school setting by their peers and by others in the
school

Results from the survey showed that 91% of students
were positive about the advocacy and support for their
learning at Gunnedah South, which is a 6% increase in
students from the previous year and 5% more students
than the state results.

96% of students said they felt positive about the level of
expectation for success at Gunnedah South Public
School, an increase from those surveyed in 2017.

When students were asked about their sense of
belonging at the school, 70% of students said they
agreed or strongly agreed that they made friends
easily, were accepted for who they were and that
school is a place where they feel they belong. 71% or
Aboriginal students agreed or strongly agreed that they
felt a sense of belonging at school.

81% for students stated that they participated in school
sports and 60% participated in extra curricular activities
offered.

97% of students said they value schooling outcomes,
see what they are taught as important and see what
they learn as useful in everyday life. 81% of students
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said that they had positive relationships with peers and
teachers. 89% of students reported that they displayed
positive behaviour.

74% of students stated they were interested and
motivated, liked learning new things and liked working
on class projects. 91% said they were trying hard to
succeed, to do well in English and Mathematics, that
they asked for help when needed and participated in
discussions.

Survey results from Aboriginal students showed a
positive shift, saying that 87% of our Aboriginal
students agreed or strongly agreed that they feel good
about their culture when they are school, which is an
increase of 19% from the previous year. Whilst 73% of
Aboriginal students agreed or strongly agreed that the
teachers have a good understanding of their culture; a
significant increase from only 59% of students the
previous year.

Policy requirements

Aboriginal education

Gunnedah South Public School has an enrolment of
approximately 193 Aboriginal and Torres Strait Islander
(ATSI) students. Our key focus is celebrating Aboriginal
culture and histories and ensuring staff, students and
the community value Aboriginal perspectives and that
they are embedded within the curriculum across K–6.

Our Aboriginal Education Team is led by our
Deputy Principal Instructional Leader Aboriginal
Students (DPILAS) who works
along side our Aboriginal Education Officer (AEO).
Teachers across stages as
well as support staff are part of the Aboriginal
Education Team. The team leads
initiatives within our school to ensure Aboriginal
education is at the
forefront and there are strong meaningful connections
with ATSI families and
the wider community.

Aboriginal perspectives are embedded within
teaching and learning programs across all key learning
areas. All students are
provided with opportunities to learn about Aboriginal
culture and histories
within their classrooms and the local Gamilaraay
language is integrated on a
daily basis.

Personalised Learning Pathways (PLPs) are a
process that all teachers, students and parents/carers
are engaged in
throughout the year. Teachers, students and families
work together to ensure Literacy
and Numeracy are a key focus as well as a cultural
goal or aspiration.

Multicultural and anti-racism education

Gunnedah South School maintains high levels of

respect and understanding for different cultures.
Individual support is provided for students from other
cultures to cope within the classroom and in forming
friendships within the playground.

Gunnedah South School has a trained Anti–Racism
Contact Officer ARCO, elected by the staff. This staff
member acts as the contact between students, staff,
parents and community members who have issues or
concerns regarding racism or discrimination.

The Positive Behaviour for Learning program is
continuing to build the core values of Safe, Respectful
Learners which encourage tolerance, equality and
acceptance of all students regardless of culture and
beliefs. These values and expectations are both in the
playground and in the classroom and taught explicitly
through PBL lessons. Our school enjoys a strong sense
of inclusivity, thus making racism an infrequent issue
for our school community.

We are committed to providing opportunities that
enable all students to achieve equitable education and
social outcomes and participate successfully in our
culturally diverse society. Through comprehensive
teaching programs, our school ensures inclusive
teaching practices which recognise and respect the
cultural, linguistic and religious backgrounds of all
students and promote an open and tolerant attitude
towards cultural diversity. Literacy lessons include
aspects of a range of cultures from around the world,
such as the plight of refugees and elements of Asian
culture through the careful selection of high quality
texts.

Our school also demonstrates our respect and
celebrates our cultural diversity through dance and
participation in learning local Gamillaroi language.
During NAIDOC week, Gunnedah South celebrated
and embraced the culture of Aboriginal people in our
school, community and country. The theme "Because
of Her, We Can" showcased many strong Aboriginal
women who have helped influence our society.
Students took part in a variety of activities including
weaving and storytelling.

Through our kitchen/garden program we explore and
cook a diverse range of foods from other cultures and
learn about specific celebrations in other countries.

Harmony Day is celebrated at Gunnedah South,
helping students develop awareness and encourage
respect for other cultures in the world and in our school.

Our school takes part in Bullying No Way Day,
communicating and reinforcing our school's stance on
bullying to all students, so all students feel safe and
enjoy a high quality education.

Other school programs

Operation Art

At Gunnedah South Public School all students are
given the opportunity to participate in the Operation Art
Exhibition. From this exhibition four artworks are

Printed on: 19 June, 2019Page 22 of 23 Gunnedah South Public School 4018 (2018)



selected to be sent to Sydney to take part in the official
Operation Art Program. This provides students with the
opportunity to showcase their talents and achievements
in the visual arts through exhibitions at the Armory
Gallery, Sydney Olympic Park and the Art Gallery of
New South Wales.

Band

Gunnedah South Public School continued its highly
successful band program again in 2018. With the
assistance of highly skilled music teachers from the
Gunnedah Shire Band. Students were highly
commended for their performances at the 2018
Gunnedah Eisteddfod and also enjoyed the opportunity
to play for the whole school at different events
throughout the year.

Choir

Throughout this year the choirs have continued to grow.
This year we had over seventy students from K–2 and
one hundred and thirty students from 3–6, who took
part in weekly choir lessons. With the assistance of
teachers from the Gunnedah Conservatorium, teachers
were able to develop and nurture the musical skills and
talents of students. These rich learning experiences
enabled students to achieve outstanding results at
many eisteddfods. The choirs performed at many whole
school and community events such as the ANZAC
Concert, Presentation Day, and Education Week
Awards, along with visits to pre schools and local aged
care facilities.

Gunnedah South School Sport in 2018

Stage 3 participated in afternoon rotation which meant
that a number of classes participated in sport off the
school site. Some of the activities they participated in
were: golf, lawn bowls, dancing and PT sessions. The
students at school participated in soccer, touch, netball,
softball, table tennis, softball, volleyball and hockey.

Stage 2 had sport after recess on Fridays and practised
skills and games in softball, cricket, tennis, football,
soccer, athletics, gymnastics, volleyball, oztag and
obstacle courses in the form of weekly rotations.

Early Stage 1 and Stage 1 had sport on Wednesday
afternoon. The children participated in skill based
activities and games to develop their hand–eye,
foot–eye co–ordination, spatiality and gross motor
development.

Students in Years 2–4 participated in an Intensive
Swimming program during Week 7 and 8, Term 4. We
were very pleased with the results of this program.
Having access to the newly completed swimming
complex including the heated pool, meant more
individual instruction with qualified Austwim teachers.

Our enthusiastic Equestrian team from Years 3–6,
represented our school in a number of horse sports
days in our region, including Quirindi and Willow Tree.

Gunnedah South boys participated in the Rugby Union
School's 7s Competition where the junior team won a

spot at the next level in Tamworth. A team of boys from
GSPS trialled in a side at zone level for places in the
North West PSSA State carnival. Archie Stark was
successful.

NRL – Held a skills development day at GSPS as well
as many students taking part in the Coal Miners Cup
Rugby League Gala Day along with many schools from
around the district.

Many students represented our school in the PSSA
knockout competitions in the following sports:
swimming, cross country, athletics, soccer, cricket,
touch football, league tag, tennis, rugby league, rugby
union, basketball, hockey, gymnastics and softball.

Boys Cricket – Cley Durrant was selected in the North
West PSSA team.

Girls Cricket – Ava Coleman was selected in the North
West PSSA team.

Girls and Boys Football (Soccer) Girls made it to round
4 and boys were knocked out in round 5.

Netball – knocked out in round 4Boys Touch – knocked
out in round 3

Rugby League – knocked out in round 4

Tennis – North West Champions and placed third at the
State finals in Sydney.

Girls Softball – knocked out in round 3

Boys Softball – NW champions –knocked out in round 7

Gymnastics– Level 2 & 4 teams placed 1st overall in
the Gala Day in Armidale.

Swimming– many students successfully achieved zone,
North West and state levels.

GSPS students participated in a number of carnivals –
swimming, athletics, cross country, football, netball at a
zone and area level with a number of our students
going on to compete at state carnivals.

Our Cross Country this year saw two students Isabella
Sawyer and Chad Fisher break the record for their age.

Many of our students were successful in being selected
to participate in the North West trials in Tamworth for
Athletics, several going on to represent the North West
at State level.
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