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Introduction

The Annual Report for 2018 is provided to the community of Revesby South Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Chris Whitten

Principal

School contact details

Revesby South Public School
Mars St
Revesby, 2212
www.revesbysth-p.schools.nsw.edu.au
revesbysth-p.school@det.nsw.edu.au
9773 8886
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Message from the Principal

School excellence has been in the vernacular all year especially from the leadership team. As part of the External
Validation process, the school had to reflect upon the school's journey in areas of learning, teaching and leading. We
provided evidence which was annotated and analysed, and plans were developed on where to next on the school's
journey towards excellence. The school performed extremely well in this context which will be recounted throughout this
report, however, for me the real driving force when it comes to excellence is effort.

Personally, I'd prefer to recount and reflect on the efforts of my students, teaching staff and community who have all
come together to enrich and provide a wealth of opportunities and experiences that have impact on the very fabric of who
we are and what we want to be.

No person who ever attains any success does so by doing what is required, but by doing the amount 'over and above'
what is required! 'Over and above' almost feels like a bi–line for our school motto 'Strive to Succeed' because you cannot
succeed without first going beyond what is expected.

There are many stories in 2018 where students have displayed grit, determination and a work ethic that goes 'over and
above' what is normally expected – whether that is in the classroom, on the sporting field, singing, dancing or speaking in
front of others. All students were challenged in some way this year which put them out of their comfort zone and with
hard work, persistence and effort they improved and succeeded.

The same goes to my staff who constantly gave up so much of their time 'over and above' any reasonable expectations
to provide the students with opportunities to succeed. Despite the changes to staffing throughout the year, both planned
and unplanned, they remain together as a supportive, collaborative and cohesive team who are in the service of the
students in which they teach and whose efforts do not go unnoticed or unappreciated. For this I am incredibly thankful to
have such a hardworking and professional team of teachers and administrators.

Finally, there is not one school that can achieve any real success without members of the community who constantly
support the school. These wonderful individuals come together as a group to go 'over and above' to ensure the school
has all the appropriate resources and opportunities. They too, have committed to a time of service towards this school.

I was raised in a way that you have one hand to provide for your family and the other hand to give back to your
community – regardless of how busy you are. I hope that this ideal is not becoming lost in the busy chaotic world in
which we live in. For me, it is a choice between supporting and nurturing what is most important and sacred to us in a
way that enriches those around us or just living a life dedicated to your own self–interest.

At Revesby South, our excellence is built upon on our 'over and above' effort and service to others. Thank you to all that
made this year so successful.

Chris Whitten (MEd –Leadership)

Principal

Message from the school community

2018 was a busy and productive year for the P&C.

I would personally like to thank the P&C members for allowing me to be your President this year. It has been a wonderful
experience and one that I will cherish.

I would like to thank the executive team and the assistants as well as all our co–ordinators and their teams for all the
hard work that they put into to their respective areas.

The year started with a bang with Sarah Brown managing to secure the school grants from IMB for our Greenhouse
Project ($15,245.00) and $55,000 from the Community Building Partnership for the outdoor fitness equipment (this was
announced earlier but the funds hit our account in April 2018). Both of these projects are completed. The equipment
looks fantastic and the kids seem to be loving it, and the Greenhouse is going to get started in Term 2 this year which is
wonderful to see. Sarah works very hard on the tenders and grants and we are so grateful to her for all that she does.
The P&C executive nominate Sarah for a Banks Volunteer of the Year Award for all her hard work in March she was
presented with her certificate at a special ceremony with all the other local nominees.

The canteen continues to operate 3 days per week, and we are working towards the Healthy Schools deadline of
December this year. With no official coordinator for the last 6 months, I would like to give a heartfelt thanks to the
canteen committee for keeping it afloat. The role is not an easy one and more volunteers are always welcome and
encouraged. 2019 has seen the introduction of a paid employee. They will be working hard on fresh ideas that fit within
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the guidelines and over the next few months we will be trialling a range of ideas before we submit our menus to Healthy
Schools for approval. We have invested in a thermo mix and started preparing muffin and afternoon tea snacks which
seem to sell out each day, so hopefully we can get a good balance and the canteen will continue to make money for the
P&C.

Kerrie Goyen / Sarah Jacks and team seem to have the Uniform Room running like a well–oiled machine. They would
obviously love some more volunteers but as a whole there always seems to be stock and happy friendly volunteers in the
uniform room each Friday. Well done team.

Fathers and Mother's Day Stalls continue to offer new and exciting gifts for the kids to choose. Well done to Tracey Wise
and team for all your hard work.

The Banking Co–ordinator role was initially split between Catherine White and Catherine Simsic however when
procedures changed from the bank Catherine White had so step down as she was unable to do the banking on site due
to work commitments. I would like to express my gratitude to Catherine White for her years of running the banking at our
school. Catherine Simsic took over the whole role and does a wonderful job every Wednesday making sure all the
banking is completed on site and bank books are returned to the students. Thank you, Catherine, for all your hard work.

Angela Ridgewell does a wonderful job ensuring our Book Club runs well. The more we earn, the more books we get into
the school so thankyou for your prompting and getting the rewards we earn spent by the teachers and library.

Our fundraising team of Kristy, Shantelle and Alison raised plenty of money for the P&C.

The Trivia Night is a fantastic event where parents and teachers come together for an enjoyable social evening. The 80s
theme was great and the atmosphere even better. The big event for the team last year was the Colour Explosion Fun
Run. This day was truly a wonderful event with a lot of planning from the team and plenty of helpers during the day. The
Colour Explosion Fun Run was a great success. The team worked hard, and the afternoon was a great fun filled
afternoon for students, teachers and families. Something we should put on the calendar every few years.

The tea towels were also a great idea and two runs were needed for all the orders. The fundraising team contributed
around $20,000 to the P&C which gets filtered back to your children. We are all looking forward to the Movie Night in
Term 1 2019.

As always, a huge thanks to our Principal Mr Whitten, Natalie and the office staff and all the teachers at Revesby South
for their ongoing support of P&C initiatives.

There is much to look forward to in 2019 with the STEM Hub, the Sensory Garden Project to begin; as well as new
initiatives being suggested and discussed.

Please remember that this is everyone's P&C and we welcome new members.

Meetings are held twice a term and are advertised on the Skoolbag App and the P&C Facebook page.

I look forward to volunteering alongside you in 2019

Kellie McFarlane P&C President

Message from the students

As school captains of Revesby South Public School for 2018, we have experienced many roles. From doing various jobs
like raising the flags, opening the toilets, locking of gates, taking notes, assisting with setting up for special events to
running school assemblies.

Our experiences as being the school captains for Revesby South Public School has been one experience we will never
forget. Our first memory was being awarded and named captains at Presentation Day in 2017. From that day of receiving
our badges we were ready to take on any new challenges that the teachers or Principal would give us.

We were given the opportunity to spend the day at Tower Street Public School with other local school leaders and attend
a student leadership conference at Homebush. There were other special days like the Colour Run, Easter Hat Parade,
Anzac Ceremony and Book Week where we hosted these events. Whenever special guests came to our school, we
would greet them and also thank them for coming to our school.

When we got the role of being School Captain, we were filled with great pride and joy as it is such a special privilege.
This role has given us endless opportunities around the school and it has helped us improve and become the people we
are today. By being a leader, it has come with many responsibilities which we learnt as the year progressed. But doing it
together, it turned out to be one of the best experiences of our lives knowing that we have helped make a difference to
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our school.

To the future School Captains of Revesby South, our advice would be to enjoy the moment because the time goes by
really quick. Listen to your fellow leaders if they have advice to give you. Learn to take on new challenges and give
everything a go even if you think you can't do it. We wish you luck in your endeavour to continue and 'strive to succeed
for our school.'

"Actions inspire others to dream more, learn more, do more and become more, you are a leader."

Luca and Abbie Purvis

School Captains for 2018
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School background

School vision statement

Revesby South Public School strives to provide the best education possible so our students can be successful,
their wellbeing can thrive and they are curious and critically informed thinkers for a rapidly changing world. We enable
excellence and equity, ensure high levels of accountability and integrity, underpinned by trust and respect.

School context

Revesby South Public School (enrolment 347 students, including 44% from a non–English speaking background) is a
dynamic learning community focussed on providing a relevant education for the 21st Century. There is a current focus on
embedding quality teaching across all curriculum areas and the development of innovative technology practices.

A dedicated team of early career and experienced teachers is supported by a strong collegial approach to ongoing
professional development. Parental involvement is highly valued and the Parents and Citizens' Association plays a vital
role in supporting school programs and improving educational outcomes for all students.

The school provides specialist support for a number of students with special needs who are being integrated into the
school. This enriches the lives of all students. Specialist curriculum programs include Language, Learning and Literacy
–L3 (K–2),  MultiLit, MiniLit, Targeted Early Numeracy (TEN) and Taking Off With Numeracy (TOWN).

Other initiatives include LifeSkills (Financial Literacy & Enterprise Education Program), Gardening Club, Public Speaking,
various Buddy and Social Skills Programs such as Rock and Water, Kindy Links, Peer Support, Student Representative
Council, Chess Club, PSSA, Dance and Choir.

The school has an effective welfare and discipline program with a focus on social skills, decision–making and citizenship.
The core values of the school are reflected in the School Rules with a focus on 'Being Safe', 'Being Respectful' and
'Being an Active Learner'.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework and participated in an external
validation. The framework supports public schools throughout NSW in the pursuit of excellence by providing a clear
description of high quality practice across the three domains of Learning, Teaching and Leading. During the external
validation process, an independent panel of peer principals considered our evidence and assessment of the school's
progress, aligned with the standards articulated in the School Excellence Framework.

The results of this process indicated that the school was Sustaining and Growing in all elements within the domains of
Learning, Teaching and Leading except for Data Skills (Teaching) which is Delivering.

Our self–assessment and the external validation process will assist the school to refine our school plan, leading to further
improvements in the delivery of education to our students.

External Validation

On 15 November 2018 Revesby South Public School participated in External Validation. In preparation for this meeting,
the required body of evidence was prepared, reviewed and annotated. Throughout 2018, the leadership team of
Revesby South Public School prepared and led a number of staff sessions on the School Excellence Framework and the
External Validation process. These sessions were critical as it was important for all teaching staff to contribute to the
telling of 'our story' within the three domains of Learning, Teaching and Leading.

We reviewed our three strategic directions at the conclusion of the 2015–2017 School Plan and utilised the School
Excellence Framework (SEF) to identify areas that the school needed to improve in. As a result, there are aspects to our
2018–2020 School Plan which align to the SEF. To prepare for the External Validation against the SEF, the school's
leadership team met with a Principal School Leadership (PSL) and brainstormed the key programs and initiatives that
could provide appropriate evidence to support our submission.
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The leadership team then met fortnightly initially and then weekly to compile an array of evidence that portrays our
journey to this point. There is so much more to Revesby South than the contents of the submission, however we aimed
to provide a snapshot of some of the success we have had and plenty of where to next on our journey to excellence.

Learning

The results of this process indicated that in the School Excellence Framework domain of Learning: Revesby South
Public School achieved Sustaining and Growing in all elements within the Learning domain. All six Learning
Elements (Learning Culture, Wellbeing, Curriculum, Assessment, Reporting and Student Performance Measures) were
covered across all five evidence sets of Curiosity and Powerful Learning, Learning Support, Wellbeing,
Literacy/Numeracy Initiatives and Parent/Community Initiatives. The school is working towards building a highly
aspirational, thriving and high performing school with high levels of curriculum provision and quality assessment and
reporting practices.

The Curiosity and Powerful Learning initiative aimed to deliver a framework of high expectations, evidenced based
curriculum provision and differentiation, and formative assessment practices.

Various Literacy and Numeracy programs also aimed to deliver high expectations, robust teaching and learning
programs with levels of differentiation, the implementation of various assessment practices and monitoring and meeting
of student performance measures.

Our Learning Support Team provided support to transition students effectively and monitored attendance concerns. They
also oversaw wellbeing practices and approaches, and supported students with additional needs with intensive
curriculum support and monitored their progress through regular assessment practices.

The school communicated high expectations through various parent and community initiatives, supported curriculum
provision and improved reporting practices.

Our wellbeing programs also provided a strategic and planned approach to support wellbeing in the school, improved
behaviour, higher engagement in curriculum focus and student performance measures.

Teaching

The results of this process indicated that in the School Excellence Framework domain of Teaching: Revesby South
Public School achieved Sustaining and Growing in all elements within the Teaching domain except for Data
Skills and Use which is at Delivering. All four Teaching Elements (Effective Classroom Practice, Data Skills and Use,
Professional Standards and Learning and Development) were covered across four evidence sets of Curiosity and
Powerful Learning, Learning Support, Wellbeing and Literacy/Numeracy Initiatives. The school has a committed, highly
performing and professional teaching staff that strives for improvement in their daily practice and are accountable for
their learning and development.

The Curiosity and Powerful Learning initiative provided a framework to improve explicit teaching, utilise data to provide
feedback, and entails coaching and mentoring to improve practice.

Literacy and Numeracy programs provided evidence based programs, on going data analysis, explicit teaching
techniques and regular professional learning.

The Learning Support Team provided various evidence based and explicit teaching programs to support students with
additional needs. Regular monitoring of data was important to measure the effectiveness of intervention programs.

Similarly our wellbeing programs also provided consistent classroom management where student behaviour was tracked
and monitored.

Leading

The results of this process indicated that in the School Excellence Framework domain of Leading: Revesby South
Public School achieved Sustaining and Growing in all elements within the Leading domain. All four Leading
Elements (Educational Leadership, School Planning Implementing and Reporting, School Resources, and Management
Practices and Processes) were covered across four evidence sets of Curiosity and Powerful Learning, Learning Support,
Wellbeing and Parent/Community Initiatives. The school is working towards building a high performing leadership team
that provided instructional leadership, along with strategic planning and the utilisation of school resources and high levels
of accountability and transparency.

The Curiosity and Powerful Learning initiative aimed to provide instructional leadership and a high expectations culture to
improve teaching practice and to deliver continuous improvement.

Literacy and Numeracy programs also aimed to provide instructional leadership and sound use of staff deployment while
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being accountable to school planning and reporting processes.

Our Learning Support Team provided comprehensive measures to utilise school resources effectively. The school also
utilised its facilities to provide various community based initiatives.

Our wellbeing programs also provided a high expectations culture, a strategic and planned approach to support
wellbeing in the school, improved behaviour, higher engagement in curriculum focus and student performance measures.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide
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Strategic Direction 1

Enabling Equity and Excellence

Purpose

To provide students with quality teaching and learning programs which will allow them to achieve excellence in Literacy
and Numeracy. This will influence their prospects of educational and occupational success throughout their life,
regardless of their background.

Overall summary of progress

The three main projects being implemented as part of Strategic Direction 1 – Enabling Equity and Excellence were the
implementation of evidence based Literacy and Numeracy programs across the school and the increased knowledge
and application of the Learning Progressions. Due to the External Validation process, the activities associated with the
Learning Progressions are still in their infancy. However, the delivery of various evidence based Literacy and Numeracy
Programs such as Language, Literacy and Learning (L3) across Kindergarten to Year 2, Targeted Early Numeracy (TEN)
across K–2 and Taking Off With Numeracy (TOWN) across Years 3–6 were fully implemented. Other support programs
such as MiniLit, MultiLit and Synthetic Phonics were also implemented with great impact.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Student growth in Literacy and
Numeracy will be at or above a
year's growth for a year's
learning, as indicated by Scout
data and school performance
data.

Increased number of students in
the top two bands in NAPLAN.

$73 907 Integration
Funding Support – paid for
Student Learning Support
Officer to support students
with specific needs

$29 613 Socio Economic
Background – paid for
Speech Pathologist and
Occupational Therapist
contracted to the school

$5 728 Aboriginal
Background – paid for
teacher relief to write
Personalised Learning
Plans and attend all
Belonging Day events

$26 553 English Language
Proficiency – paid for
teaching staff to support
students from a Non
English Speaking
Background

$131 007 Low Level
Adjustment for Disability –
paid for teaching staff and
SLSOs to support student
learning

$20 299 Professional
Learning – paid for teachers
to be trained in Literacy and
Numeracy programs and
Learning Progressions.

Value added data that shows growth from
Kindergarten to Year 3 places the school in the
Excelling level. Growth from Year 3–5 places the
school up to Sustaining and Growing compared to
Delivering in 2017.

Year 3 Reading in the top two bands in 2018 was
59.18% compared to 48.65% (2017). Year 3
Numeracy was 44.9% (2018) compared to 33.33%
(2017)

Year 5 Reading in the top two bands in 2018 was
28% compared to 31.11% (2017). Year 5 Numeracy
was 18% (2018) compared to 29.55% (2017).

Value added data is stronger than the last few
years, however there has been a drop in Year 5
Numeracy performance.
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Next Steps

Evidence based Literacy and Numeracy programs such as L3, TEN and TOWN will continue to be implemented.
Teaching staff will collaborate and review teaching and learning programs to ensure high quality and consistency with
student progress at the centre of all decision making. Teaching programs will reflect the use of assessment data,
differentiated learning and incorporate various teaching strategies from Curiosity and Powerful Learning and L3, TEN
and TOWN. All new untrained staff will receive professional learning in all the programs being implemented.
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Strategic Direction 2

Fostering Curiosity and Critical Thinking

Purpose

To foster curiosity and equip students with critical thinking strategies, and to develop resilience, initiative and enterprising
skills, which will result in increased confidence and informed decision making throughout their lives.

Overall summary of progress

The two main projects being implemented as part of Strategic Direction 2 – Fostering Curiosity and Critical Thinking were
the implementation of the teacher quality program called Curiosity and Powerful Learning and STEM initiatives. All
teaching staff received professional learning by colleagues in Curiosity and Powerful Learning and STEM initiatives
throughout 2018.

Systems that required improvement and more confidence such as Data Usage and Skills were identified in the External
Validation process. Professional Learning from Centre for Education Statistics and Evaluation (CESE) supported the
school in meeting this objective.

The Quality Teaching Successful Students (QTSS) staffing allocation also enabled staff to observe highly proficient
teaching staff with experience in STEM programs. Many teachers on each stage worked collaboratively to team teach
and implement engaging teaching and learning programs. The school also utilised STEM Share Kits provided by the
Department of Education in robotics and coding.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

All teaching staff deepen their
knowledge from professional
learning, implement protocols to
demonstrate, observe, provide
feedback/coaching, in order to
improve teaching practices as
outlined in the Curiosity and
Powerful Learning initiative and
STEM/STEAM programs.

Increased numbers of students
are engaged, curious and
enthusiastic in their learning.

All staff incorporate curiosity and
critical thinking into teaching and
learning programs. They will
utilise evidence based
models/rubrics to assess these
elements.

$20 299 Professional
Learning Funds

$25 000 Utilisation of school
operational funds to
purchase technology
related resources to support
STEM programs and
formation of new Hub in
Block G.

Students have engaged in STEM programs and
initiatives. Many of the programs were linked to a
topic or theme the stage was learning at the time.
Staff would assess processes used by students
including critical thinking, communication,
collaboration and creativity.

Teaching staff received professional learning from
colleagues in STEM programs.

Next Steps

As part of the Curiosity and Powerful Learning initiative teachers will continue to engage in professional learning to
develop knowledge and understanding of high quality and effective teaching strategies. They will observe the teaching
practice of their peers, reflect on their own practice and provide and receive feedback and coaching on their teaching.

Within the area of STEM, all teaching staff will continue to receive professional learning to deliver high quality programs
that develop students curiosity and critical thinking skills. The school is also building a STEM Hub in Block G to support
students in STEM initiatives.
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Strategic Direction 3

Thriving Social, Emotional and Physical Wellbeing

Purpose

To ensure a positive wellbeing that allows students to thrive in any environment, through developing productive
relationships and improved physical health, which will contribute to a better quality of life.

Overall summary of progress

The two main projects being implemented as part of Strategic Direction 3 – Thriving Social, Emotional and Physical
Wellbeing were the implementation of Rock and Water Social Emotional Wellbeing Program and physical activity
programs.

Rock and Water was delivered throughout the year for the first time with a member of staff working with different students
identified by teaching staff and parents as having issues with anxiety or regulation of behaviour. Students were
withdrawn from class every week for a semester to work on strategies to become a rock and water person. Semester 1
were mainly students from Years 3–6 while in Semester 2, the focus was on Year 1 and 2 students.

A number of professional learning sessions were provided by the Principal and teaching staff on the benefits of physical
activity and how it can be integrated into other areas of learning specifically literacy and numeracy. A physical fitness
equipment area was constructed for use late in 2018.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Students demonstrate growth and
progress of their own personal
fitness, strength and mobility, in
relation to the Physical Literacy
Continuum.

$72, 677 for installation of
fitness equipment. This was
funded by State and
Federal Government grants
and the school P&C
Association.

Physical wellbeing initiatives are in their infancy and
will be further developed in 2019 with student
tracking and increased awareness of the
implications of physical activity and learning.

Reduction in the number of
students who are being
monitored on the Behaviour
Management System and
Attendance Records.

Utilisation of some QTSS
staffing allocation to relieve
a staff member to
implement Rock and Water
Program (2 hours per week)

Rock and Water teacher completed evaluations
with participating students.

Students recounted strategies in which they learnt
during the Rock and Water program and how it has
helped them to make better decisions and display
more confidence.

Next Steps

The school will continue to work with students in the Rock and Water program. The School Counsellor is planning to
provide professional learning and mentoring in a Positive Psychology program for all teachers. The school has also
aligned with the University of Newcastle and Australian Catholic University iPlay program to improve teaching and
learning that promotes physical wellbeing and leading an active lifestyle.
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Student information

Student enrolment profile

Enrolments

Students 2015 2016 2017 2018

Boys 148 158 164 174

Girls 170 165 170 163

Student enrolments have risen steadily for the last five
years with a fairly equal distribution of boys and girls.
This rise in enrolments coincides with the increase of
building developments in the area and the rental
market. This led to an increase enrolments throughout
the year and many more expressions of interest.

Student attendance profile

School

Year 2015 2016 2017 2018

K 96 96.7 94.7 94.8

1 94 95 95.3 94.3

2 94.6 94.9 96 93.9

3 94.2 95.8 94.8 94.7

4 94.5 95.5 94 95.5

5 94.2 93 96.3 94.4

6 93.5 94.2 91.9 93.3

All Years 94.5 95 94.7 94.4

State DoE

Year 2015 2016 2017 2018

K 94.4 94.4 94.4 93.8

1 93.8 93.9 93.8 93.4

2 94 94.1 94 93.5

3 94.1 94.2 94.1 93.6

4 94 93.9 93.9 93.4

5 94 93.9 93.8 93.2

6 93.5 93.4 93.3 92.5

All Years 94 94 93.9 93.4

Management of non-attendance

The school maintains accurate records of the
attendance of students in a format approved by the
Minister. Staff are informed of their responsibilities
related to student attendance and the school articulates
the expectations and responsibilities of every
classroom teacher with regards to monitoring and
following up of absences.

Parents and community members can view the School
Attendance Policy including flowchart outlining teacher
responsibilities in relation to monitoring and following
up of student absences and advice provided to staff
regarding justified and unjustified absences on the
school website. The school provides clear information
to parents regarding attendance requirements and the
consequences of unsatisfactory attendance via
individual letters, phone calls, newsletters and formal
meetings.

There has been a significant reduction in the number of
students identified by the Home School Liaison Officer
for review. Records of contact with parents where an
absence is unexplained are maintained.

Class sizes

Class Total

K YELLOW 17

K RED 17

K BLUE 17

1 BLUE 24

1 YELLOW 24

1 RED 23

1 GREEN 24

2 BLUE 31

2 YELLOW 31

2 RED 31

3 YELLOW 33

3 RED 33

3 BLUE 33

Structure of classes

Due to the enrolment numbers in each cohort,
composite classes (classes of students from more than
one year) are the norm. In 2018, there were ten stage
based classes (four in Stage 1, three in Stage 2 and 3 )
and three Kindergarten classes at the time of census in
Term 1. As enrolments increased throughout Term 1,
the school was able to form a 14th class. This was a
Year 4/5 class called 2/3 Green. This reduced the
number of students in each class across the primary
setting from what is listed in the above table.

Teaching and support staff are highly proficient in
catering to the needs of all learners and are able to
accommodate this structure with great impact on
growth and performance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 3

Classroom Teacher(s) 11.6

Teacher of Reading Recovery 0.42

Learning and Support Teacher(s) 0.9

Teacher Librarian 0.8

School Administration and Support
Staff

2.87

*Full Time Equivalent

There are no Aboriginal or Torres Strait Islander staff
currently employed at Revesby South Public School.
Teacher of ESL (EALD) comes as a flexible funding
supplementation. In 2018, the school allocation of
Learning and Support dropped to 0.9FTE. School
Counsellor and General Assistant allocation is
managed by shared school.

Workforce retention

There were no permanent teaching appointments in
2018. Mrs Michelle Pappas (School Admin Manager) is
continuing her secondment to Department of Education
until mid 2019. Ms Natalie Campion is the Relieving
SAM.

A number of teaching staff are currently working
part–time due to Maternity Leave. It is expected that a
number of positions may need be filled in 2019.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 25

Professional learning and teacher accreditation

Teacher Accreditation

All teaching staff including executive and the Principal
are now accredited with NSW Education Standards

Authority at the proficient teacher level. All teachers
accredited at Proficient Teacher continue to maintain
their accreditation by meeting the Australian
Professional Standards for Teachers by completing and
recording their professional development as well as
demonstrating their highly proficient teaching practice.

Professional Learning

The Curiosity and Powerful Learning agenda is an
explicit, quality teaching and school improvement
initative. It is an evidence approach which recognises
and seeks to improve high quality teaching practice
which will lead to improving student outcomes. This is
the third year, the school has implemented this
initiative, with a focus on:

*Connecting Feedback to Data

The school was supported by the Centre for Education
Statistics and Evaluation (CESE) with its Using Data
Skills with Confidence workshop.

Professional learning also focussed on various
Wellbeing Programs in the school such as Rock and
Water and how teachers can increase physical activity
while integrating other parts of the curriculum (Thinking
While Moving).

One teacher completed their professional learning in
Language, Literacy and Learning (L3) Kindergarten and
two teachers in L3 – Stage 1. This was a two year
program with a significant amount of professional
learning, demonstration and observation of teaching
practices. Feedback on the implementation of the
program is provided to all trained teachers to facilitate
reflection and improve practice.
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Financial information

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2018 to 31
December 2018. 

2018 Actual ($)

Opening Balance 229,523

Revenue 3,110,329

Appropriation 2,825,176

Sale of Goods and Services 855

Grants and Contributions 279,942

Gain and Loss 0

Other Revenue 0

Investment Income 4,357

Expenses -2,903,483

Recurrent Expenses -2,903,483

Employee Related -2,446,090

Operating Expenses -457,393

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

206,846

Balance Carried Forward 436,369

Revesby South Public School has a Finance
Committee which meets once per term. The committee
is comprised of the Principal, School Admin Manager,
school executive and interested teaching staff. The
committee compiles budgets, reviews income and
expenditure. It also collaboratively determines where
resourcing is required if needs of particular programs or
maintenance issues change.

The Principal is ultimately responsible for all financial
decisions which must abide by Department of
Education policy and any associated laws pertaining to
handling and utilising Treasury Managed Funds. The
school tendered for the installation of fitness equipment
in 2018. Costs for this initiative were funded by two
grants from both State and Federal Governments and
the school P&C. The initiative cost around $80 000 and
the project was completed in Term 4 2018.

Staff wages for the months of November and
December still need to be journalled across and will
reduce significantly the amount of funds rolled over in
2019. The school is also developing a STEM/
Collaborative Learning Hub in Block G in 2019 which
will require significant funds.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2018 Actual ($)

Base Total 2,295,775

Base Per Capita 64,585

Base Location 0

Other Base 2,231,190

Equity Total 192,901

Equity Aboriginal 5,728

Equity Socio economic 29,613

Equity Language 26,553

Equity Disability 131,007

Targeted Total 73,907

Other Total 105,422

Grand Total 2,668,005

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

School-based assessment

L3 (Kindergarten and Stage 1)

Language, Learning and Literacy (L3) is a
research–based Kindergarten and Stage 1 classroom
Literacy program, targeting reading and writing. It has
been designed to complement the daily literacy
program for students. Students receive explicit
instruction in reading and writing strategies in small
groups of three to four students. Students then
complete independent, individual or group literacy
tasks. This occurs in the daily literacy session.

In 2018, one Kindergarten teacher completed their final
year of professional learning and have become
accredited in delivering this program effectively to
students. The other two teachers are already
accredited in this program. Regular data collection and
analysis indicates that most students continue to
independently write more text incorporating complex
sentences and are reading higher levels of text readers
with increasing fluency, accuracy and intonation.
According to the Literacy Continuum, students exiting
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Kindergarten at the end of the school year should have
achieved a reading level of between 5 and 8. The
following indicates the reading levels Kindergarten
students achieved after their first year of schooling.

Level 1 – 2 = 1

Level 3 – 5 = 6

Level 6 – 8 = 24

Level 9 – 11 = 5

Level 12 – 14 = 10

Level 15 – 17= 4

Level 18+ = 3

Similarly, two Stage 1 teachers completed their final
year of L3 training and have become accredited in
implementing this program into their daily Literacy
sessions. Participating teachers are well equipped in
selecting specific texts and planning explicit instruction
based around these, providing quality feedback to
students, modelling reading practices with a focus on
inferential comprehension and incorporating modelled
and guided writing groupings to improve the overall
quality of text construction. Due to the improved quality
teaching practices in these areas and regular collection
of data, teachers have seen levels of higher
understanding and performance in their students, which
has also been reflected in the PLAN data for each
Stage 1 class.

Year 1

Level 9 – 11 = 1

Level 12 – 14 = 9

Level 15–17 = 11

Level 18 – 20 = 15

Level 21 – 24 = 10

Level 25+ = 8

Year 2

Level 15 –17 = 0

Level 18 – 20 = 1

Level 21 – 24 = 9

Level 25+ = 32

Progressive Attainment Tests (PAT – Reading and
Mathematics)

Students are assessed at the end of Term 2 and Term
4 in two standardised assessments in Reading
Comprehension and Mathematics. Their results are
compared to measure growth over 6 months and one
year. It is expected that a students' average growth is

0.4 per year. This number translates into twelve months
growth for twelve months of learning. Please note, that
this is only one form of assessment that the school
uses to measure student improvement and should be
treated cautiously.

The results in these assessments alone indicate
significant improvement across all cohorts.

Year 3 Maths 0.62

Year 3 Reading Comprehension 0.87

Year 4 Maths 0.48

Year 4 Reading Comprehension 0.75

Year 5 Maths 0.50

Year 5 Reading Comprehension 0.44

Year 6 Maths 0.54

Year 6 Reading Comprehension 0.49
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NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and numeracy
assessments are reported on a scale from Band 1 to
Band 10. The achievement scale represents increasing
levels of skills and understandings demonstrated in
these assessments.

From 2018 to 2020 NAPLAN is moving from a paper
test to an online test. Individual schools are migrating to
the online test, with some schools attempting NAPLAN
on paper and others online.

Results for both online and paper formats are reported
on the same NAPLAN assessment scale. Any
comparison of NAPLAN results – such as comparisons
to previous NAPLAN results or to results for students
who did the assessment in a different format – should
take into consideration the different test formats and
are discouraged during these transition years.

In 2018, 49 students in Year 3 and 50 students in Year
5 participated in the NAPLAN assessments. The Year 5
results are also matched for growth since Year 3 and
Year 5 results.

Year 3
1. Reading – top two bands 59% compared to 48%

(State average)
2. Writing – top two bands 52% compared to 43%

(State average)
3. Grammar & Punctuation – top two bands 52%

compared to 44% (State average)
4. Spelling – top two bands 62% compared to 48%

(State average)
Year 5
1. Reading – top two bands 28% compared to 34%

(State average)
2. Writing – top two bands 4% compared to 14%

(State average)
3. Grammar & Punctuation – top two bands 34%

compared to 32% (State average)
4. Spelling – top two bands 36% compared to 35%

(State average)
For the second year in a row the Year 5 results are
above state average and the Year 3 Reading results
were the best in the last six years continuing the overall
trend of improved Reading performance. Writing results
in Year 3 improved significantly since last year,
however Year 5 results were slightly below State
average.
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Year 3
1. Numeracy – top two bands 45% compared to

39% (State average)
Year 5
1. Numeracy – top two bands 18% compared to

29% (State average)

Overall Year 3 Numeracy results are the highest since
2009 and for the first time since they have performed
above State average. 59% of students in 2018
performed in the top 3 bands.

Year 5 results dropped slightly below state average
with 52% of students performing in the top 3 bands.
There was a slight increase of students performing in
bottom two bands (14%) however, results are still are
lot better than the 28% (bottom three bands) in 2016.
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In early 2019, the school was advised by ACARA that
the school was identified as having demonstrated
substantially above average gain in reading
achievement, as measured by NAPLAN. This is a
significant achievement for our school community.
Improvement in student literacy and/or numeracy of this
magnitude, as measured by NAPLAN, is significant and
worthy of highlighting and acknowledging.

The Premier's Priority report provides the percentage of
NAPLAN Reading and Numeracy results in the top 2
bands for a school, as specified in the Premier's Priority
to improve education results. The school has steadily
improved their NAPLAN results with 31.25% (2015) of
students performing in the top two bands in Reading
and Numeracy to 37.37% (2018).

Parent/caregiver, student, teacher
satisfaction

The Partners in Learning Parent Survey is based on a
comprehensive questionnaire covering several aspects
of parents' perceptions of their children's experiences at
home and school. It is based primarily on Joyce
Epstein's framework for fostering positive relations
between the school and the community. Successful
schools foster greater communication with parents,
encourage parental involvement in their child's
schoolwork, and enlist parents to volunteer at the
school and participate in school governance. The
survey also provides feedback to schools about the
extent to which parents feel the school supports
learning and positive behaviour and promotes a safe
and inclusive environment.

The survey includes seven separate measures, which

were scored on a ten–point scale. The scores for the
Likert–format questions (i.e., strongly agree to strongly
disagree) have been converted to a 10–point scale,
then averaged and reported by question and by topic. A
score of 0 indicates strong disagreement; 10 indicates
strong agreement; 5 is a neutral position (neither agree
nor disagree).

There were only 6 respondents between 26 September
2018 and 25 October 2018 which was a fairly
disappointing response. The responses were extremely
varied from positive responses to one fairly negative
response. As a result the data is not comprehensive
enough and deemed invalid. Below are the results
purely for transparency.

1. Parents feel welcome at Revesby South Public
School – 7.8

2. Parents are informed at Revesby South Public
School – 5.8

3. Parent participation at Revesby South Public School

i) Parents talked with a teacher – 100% more than
once

ii) Parents attend meetings – 83% more than once

iii) Parents involved in school committees – 50% Yes

4. Parents at Revesby South Public School support
learning at home – 6.4

5. Time spent doing homework at Revesby South
Public School – most respondents indicated that less
than ten minutes of homework is set per day which also
correlated the amount of time parents spent supporting
their child's homework. On average parents want less
homework time (–5 minutes).

6. School Supports Learning at Revesby South Public
School – 6.9

7. School Supports Positive Behaviour at Revesby
South Public School – 8.0

8. Safety at Revesby South Public School – 6.9

9. Inclusion at Revesby South Public School – 5.9
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Policy requirements

Aboriginal education

Revesby South Public School values and appreciates
Aboriginal culture and promotes Aboriginal education
throughout the school.

In 2018 we had eight Aboriginal students at Revesby
South Public School. Each of these students had an
individualised Personal Learning Plan (PLP). The PLPs
focus on goal setting and greater engagement with
school through the collaboration of teachers, students
and their parents. The PLPs are monitored and
updated throughout the year to ensure the learning
needs of the individual are catered for.

All K–6 classes explore vital
Aboriginal perspectives throughout their studies in
History, Geography and
Literacy. This expands all students' knowledge and
understanding of the
Indigenous Australians' contribution to our Australian
heritage and identity.
We proudly fly the Aboriginal flag next to the Australian
flag in the school
playground.

Our Aboriginal students took part in the local
"Belonging Day" program this year. This involves
students attending three sessions with their Aboriginal
peers from the local East Hills district. This opportunity
allowed students K–12, to mix and interact with others
from their culture and develop meaningful friendships.
The students were visited by Aboriginal elders and
mentored by dancers and artists at East Hills Primary
School. The Belonging Days also included two field
visits to Symbio Wildlife Park and the Bankstown Arts
Centre.

Our school continued to sing the National Anthem in
Dharawal and have an Aboriginal student
representative say the Acknowledgement of Country at
the beginning of each School Assembly or formal
event.

Multicultural and anti-racism education

At Revesby South Public School the current LBOTE,
[Language background other than English] student
population is 47.5%, which has increased since 2017
by 1%. The 30 languages most represented at Revesby
South are Arabic, Vietnamese, Cantonese, Mandarin,
Samoan, Macedonian, Greek, Spanish, Filipino, Maori,
Urdu, Japanese, Malay, Russian and Thai. The school
strives to equip all students with the skills, knowledge,
attitudes and intercultural literacy needed for active
citizenship.

2018 continued to investigate and implement the
Learning Progression model of assessing students.
This model provided an assessment tool to measure
proficiency in Reading and Viewing, Listening and
Speaking and Writing for those students from a
non–English speaking background.

All class programs reflected Cultural Diversity through
the study of Australia's first people, Aboriginal
Dreaming, Caring for place, caring for country and
'Religions of the world.' The focus of these units of work
was to investigate and appreciate the cultural diversity
of people in Australian society and the contribution
made by Indigenous leaders and new immigrants. The
school focus was that all individuals are entitled to
mutual respect, inclusiveness and understanding
regardless of their cultural, religious or racial
background.

In the school context, with the support of school policies
and programs, Multicultural education helped students
develop–
 • Proficiency in English and competency in

language learning
 • Deep knowledge of and awareness of their own

and other cultures
 • An understanding of the multicultural nature of

Australia's past and present history
 • An understanding of and the skills needed to

interact in an intercultural setting and an
appreciation of the importance of fostering global
harmony through mutual support and respect for
diversity at the local community level.

Other school programs

Dance Troupe

Revesby South Public School gave students in 2018 an
opportunity to be part of a representative dance troupe.
This dance troupe aimed to develop students
understanding and skills in dance in accordance with
the Creative Arts syllabus and provide opportunities to
perform. In 2018, the school introduced a Development
Dance Troupe to run alongside their existing
Representative Dance Troupe. Through incorporating a
second Dance Troupe, more students in the school
community had an opportunity to perform, develop and
learn skills in dance. The Representative Dance Troupe
performed at the Ultimo Dance Festival in Term 2,
gaining entry through audition process. There was a
great deal of positive feedback from parents and it was
a wonderful opportunity to not only preform but view a
variety of dance genres and interpretations.

Both Dance troupes performed at a variety of school
functions throughout the year, including Presentation
Day, as well as, performing at MADD Festival in Term
4.

Choir

Revesby South Public School has continued to offer
many opportunities for its students to develop their
skills and talents in the creative and performing arts.
Miss Pincaro, Miss Butler and Ms Fullerton meet with
the choir every Tuesday morning to practise and
rehearse for many special events performed throughout
the year.
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Some of these opportunities included school functions,
including Presentation Day and assemblies. The choir
also participated in
community events such as at the MADD Festival at
Picnic Point High School and
the Cantabile Ultimo Music Festival.

Ten Year Six students experienced performing in the
Cantabile Music Festival as part of the mass choir at
the Sydney Opera House. The mass choir was made
up of students from primary and high schools from all
over New South Wales, which culminated music
programs and musical achievements from many
schools. The music festival also included several other
smaller group choir performances, full ensemble and
jazz orchestras and dance items.

All our choir members also had the opportunity to
participate in the MADD Festival with a few schools
from our area. We performed "This is Me" at Picnic
Point High School and they were amazing! This was a
great opportunity for us to broadcast the talent at
Revesby South Public School into our wider
community. The students that participated in the choir
were appreciative of the opportunities they were given
to perform at such prestigious events.

Throughout the year, we rehearsed a variety of songs
from different movies and TV Shows and the students
had many opportunities to showcase their singing
abilities. Some of these songs included "This is Me"
from The Greatest Showman and "Defying Gravity"
from Glee. For the last few months, the choir had been
rehearsing "Firework" by Katy Perry and "Thunder" by
Imagine Dragons and prepared their performance for
Presentation Day.

Finally, the whole school, along with our choir, enjoyed
its annual Carols at Sunset event. The students
performed fun and entertaining items to the whole
school community, and as always, everyone had a
fantastic time and it was a wonderful way to celebrate
the festive season. Thank you to all our students who
participated in the 2018 School Choir! Miss Pincaro,
Miss Butler and Ms Fullerton are excited to do it all
again next year, with some new community events to
perform in!

Rock and Water

The Rock and Water program continued to run this year
for students who required additional support with
behaviour and those who have displayed anxiety within
the school environment. It is a program that was aimed
at raising self–awareness of personal strengths and
abilities and at learning how to play, work and live
together with others in a changing multicultural society.

The aim this year was to build a Rock and Water
person. This is a person who is aware of their own
qualities and who has the courage to follow their
feelings, who is willing to discover their own path and
who will be able to manage the responsibilities and
challenges they encounter on their way through life.

The majority of lessons focused on a variety of
exercises and activities which takes a very positive

approach to help build confidence, self–belief,
self–control and discipline. It also gave the students an
opportunity to work with a variety of students on
building social and emotional skills and respect for
others.

Careful discussion with classroom teachers meant that
we selected a handful of students to participate in the
program. Three groups of students were selected, with
two groups focusing on a behaviour aspect (Stage 2
and Stage 3 students separately), while the other group
involved students who have anxiety and/or lack
personal confidence (a combination of Stage 2 and 3
students). In the second semester, students from Stage
1 (Year 1 and 2) were targeted for the program. Each
student participated in one session per week for
approximately 40 minutes.

PSSA

Revesby South remains an active participant in the
East Hills Zone Primary Schools Association (PSSA),
competing each Friday in the Autumn, Winter and
Spring Competitions. Students train eagerly each week
and refine their game skills in seven sports throughout
the year.

During the Autumn Season, Revesby South
participated in Rugby League and Netball. Both Rugby
League teams qualified for the Semi Finals. The Junior
A Netball team finished joint premiers while the Junior
B's missed out on the finals. The Senior A Netball team
finished 1st while the Senior B team made the
semi–finals.

Revesby South participated in Boys and Girls Football
in the Winter Season of PSSA. Both the Junior and
Senior boys finished 7th. The Junior Girls team
qualified for the semi–finals while the Senior Girls won
the Grand Final.

In the Spring Season of PSSA, Revesby South
participated in Girls Tee–Ball/Softball and Cricket
competitions. The Junior and Senior Cricket teams
missed out on playing in the finals. The Junior T–Ball
team qualified for the semi–finals while the senior
softball team finished Premiers. Revesby South also
took part in AFL games which was a non–competitive
season.

Several Revesby South students were successful in
making East Hills teams in 2018. Congratulations to
Teejae Broughton (Girls Basketball, Girls Touch,
Netball, Girls Softball), Kayla Barton (Girls Football),
Briana Nabulsi (Netball, Girls Softball, Girls Cricket),
Maya Dimevski (Girls Football), Imogen Berghan (Girls
Touch, Netball), Jannah Moussa (Netball), Grace
Paulilo (Netball), Abbie Purvis (Girls Basketball, Girls
Football, Netball, Girls Softball, Girls Cricket), Kai
Hristov (Boys Football), Lachlan Marshall (Boys
Football), Tom Hollwey (AFL), Thomas Marshall
(Rugby League), Taishi Reynolds (Boys Cricket), Luca
Purvis (AFL, Boys Softball).

A number of students also represented the Sydney
South West teams at State Championships.
Congratulations to Teejae Broughton (Girls Touch),
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Imogen Berghan (Girls Touch), Abbie Purvis (Athletics,
Tennis, Girls Softball, Girls Cricket).

Abbie Purvis also represented the State at the National
Championships in Softball and was a recipient of the
highly distinguished Sydney South West Blues Award.

Lifeskills– Financial Literacy/Enterprise Education
Program

The Lifeskills program commenced in Term 2, with
students having an opportunity to apply for paid
positions (school–based currency) in a range of roles.
The management structure was formulated and
positions filled from CEO, the Board of Directors,
Treasury, to the many activities offered and
co–ordinated in this program. By early Term 2, we had
our banking system in place which serviced all students
K–6 and which operated on a weekly basis, leading up
to Market Days.

Students in Years 1–6 were able to work on stalls on
Market Days. Students had to submit a business
proposal to trade at these events, price items for sale,
prepare marketing strategies and use and return the
float leant to them by the Lifeskills Bank. This year, due
to a series of wet weather days, we hosted one Market
Day, with 46 stalls in operation.

At the end of Terms 2 and 3, school auctions enabled
the students who saved some of their Buckaroos to
spend their money on items bought and auctioned at
school assemblies. Some of the most sought after
items included headphones, fancy cushions,
backpacks, stationery and sunglasses bringing great
satisfaction to those students who had saved and
worked hard in this mini version of our financial society.

This year the Lifeskills Board of Directors met and
discussed the idea of an "Interest Day". It was decided
that interest calculated at 5% would be added to the
balance of the students who brought their Lifeskills
Bankbook to school on the designated day. The
Treasurer and CEO were voted in to be responsible for
calculating and adding interest to bank balances.
Although a small number of students participated in this
incentive, it will continue to be encouraged and
implemented once in Terms 2 and 3.

This program at Revesby South has been a resounding
success in 2018, with approximately 122 students and
8 teachers involved in its operation on a weekly basis.
Businesses that operated at school included Bath
Bombs, Fancy Headbands, Buggles Club, Paddle Pop
Stick craft, Gardening, Drawing Club, Ribbon Sticks
and Jewellery Making. Given that the activities take
place for 25 minutes only during lunchtimes, recess
times and before school, this is an amazing
achievement for the school.

The highlight of the year was recognition of the
program with a Secretary's Award for School Initiative
from the Public Education Foundation in 2018.

Garden Club

The garden club continued to thrive and grow in 2018.

Our chicken family grew from 5 hens to 8, the perfect
number to help take care of the many food scraps our
families throw over the fence each day. They also help
us to meet demand for free range eggs at our Friday
morning Garden Market. Chickens aren't the only things
with wings in our garden as we now have a hive of
Sydney Stingless native bees who are busy pollinating
our produce. They can be seen flying around any day
where the temperature exceeds 18 degrees, so most
days last year!

The Garden Club began an extra program called "Eco
Warriors" to help with the extra responsibilities of the
garden. Each class nominated two students a semester
to help transport the scraps from fruit break to our worm
farms and compost bins. These students also helped
with the running of our Friday morning market stall.
Lastly, 2018 saw the purchase and installation of our
new Green House. Complete with an automatic mister
to humidify the air, and louvres to regulate the
temperature. We are looking forward to seeing how
classes utilise this new space in 2019.

Public Speaking Annual School Report

Our school provides quality public speaking
opportunities for our students. This year students from
K–6 participated in the school's Public Speaking
Competition. Representatives from each class were
selected and presented short speeches in front of
parents and students. One student from each stage
was chosen to represent the school and compete at
The Ultimo Operational Directorate Primary Schools
Public Speaking Competition 2018. Congratulations to
the following students who represented their stage:

Early Stage 1: Taylor McKibbin

Stage 1: Samuel Lindsay

Stage 2: Julie Malaxos

Stage 3: Maria Malaxos

Julie Malaxos was successful in winning the Stage 2
Division in the Bankstown finals and went on the
Regional finals at St Peters Public School where she
performed extremely well and was one of the top
speakers.

We believe that learning effective communication skills
helps our students communicate information to an
audience, builds self–confidence and gives each
student an opportunity to share their insights and
opinions on a variety of topics.
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