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Introduction

The Annual Report for 2018 is provided to the community of Mowbray Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Caroline Alford

Principal

School contact details

Mowbray Public School
635 Mowbray Road
Lane Cove, 2066
www.mowbray-p.schools.nsw.edu.au
mowbray-p.school@det.nsw.edu.au
9428 3200

Message from the Principal

Mowbray Public School provides opportunities for students to excel through a positive learning environment, a range of
academic and extracurricular activities and a strong community connection through an active parent body contributing to
a positive school culture.

In addition to a rich school curriculum, students have opportunity to be involved in additional programs such as multiple
dance groups, debating, chess, gardening clubs, gymnastics and choir. Our parent–run music program includes school
bands and string ensembles that perform at various school and community functions. Leadership opportunities are
available through an active Student Representative Council (SRC) and Year 6 Leadership team.

We strive for ongoing success through the implementation of quality learning experiences for our students to prepare
them for secondary school and to become life–long learners. We have a highly dedicated and professional staff who
work collectively to provide an inclusive environment where all students are encouraged to achieve their potential. Our
students are motivated, keen to learn and participate in a wide range of educational opportunities provided for them.
Mowbray Public School enjoys tremendous support from our parent body (including an active P&C) as well as the local
community.

As we reflect on our practice and perform our annual self–assessment we can highlight the following successes:

Participation in the external validation process. The external validation process provides an assurance to the school and
system that the progress being made aligns with the expectations articulated in the School Excellence Framework (SEF).
Once every five years each school undergoes an external validation of the evidence of their school's self–assessment of
progress by an independent panel. This was successfully completed in 2018.

A range of concerts by our school performance groups for the community including Open Day, Performing Arts Night and
the Weekend of Music.

Participation of our dance groups in Northern Sydney Dance Festival and the School Spectacular.

Professional learning offered to our parents including GenReady, Dr Kristy Goodwin and Triple P Parenting.

All staff participated in the professional learning delivered by Daniella Falecki with focus on the science of wellbeing,
positive psychology, growth mindsets, mental toughness and mentoring for professional growth.

Parents volunteer in the classrooms, library and in many areas across the school. Their support is highly valued.

We commissioned a wonderful mural funded through the generous fundraising of our parent community and P&C. We
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thank each family in our school for their ongoing support.

I would like to sincerely thank Mowbray Public School students, staff and community for their warm welcome and support
in my first year as Principal of this wonderful school.

Caroline Alford

Principal

I certify that the information in this report is the result of a rigorous school self–evaluation process and is a balanced and
genuine account of the school's achievements and areas for development.

Message from the school community

The P&C have worked hard to try to include everyone in our plans by creating our own newsletter, making us more
visible at our events and trying to be available for discussion whenever possible in the playground. But the work didn't
stop there. In 2018 the P&C:

Updated and managed the P&C Website

Created and managed the Mowbray Business Register

Established the Sustainability Committee

Managed the Canteen lunch service

Managed the Mowbray FB page – which continues to be an incredible source of information

Researched, reviewed, selected and managed the transition to an off–site uniform provider (Pickles)

Facilitated the "Say you're from Mowbray" offerings

Are revising and updating the P&C by–laws & Sub Committee Rules to bring us in line with official guidelines

Worked with the school to align school funding requests with fundraising goals

The Y3 Fundraising Committee introduced several new events that were a huge success

Created a feedback survey for P&C events to help us learn how to improve our events

Of course, one of the key functions of the P&C is to raise money to supplement the school's budget to allow the school to
provide an improved learning environment for our kids. Each year the school requests money to support them with
variables such as teaching aides, readers and equipment. In 2018 the P&C contributed well over $44,000 to this bucket.
On top of that the school had several items on their wish list that the P&C funded. A few of these were:

Directional repainting of the Cubbyhouse Car Park

Dishwasher, oven and stove–top for the canteen

Updating of the Hall lighting system

8ft netball / basketball tower

Mural for sound wall

A full listing can be found on the P&C Website

The P&C also worked hard in 2018 to align P&C fundraising goals with School funding needs and modified the
fundraising strategy accordingly. As a result, in 2019, 60% of the required funds will come from voluntary contributions
and 40% will come from fundraising events.

This year the school is requesting $60, 000 for:

Supplementing the DoE funding of the School Learning and Support Program – Supporting students across the school
who need assistance with the development of literacy and numeracy skills.
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Technology enhancements & upgrades – replacing, upgrading and adding technology for all students K–6.

Take Home Readers – adding to and replenishing home readers for the children as the school numbers increase.

In addition, the P&C will be subsidising some social events to ensure that they are focussed on bringing the community
together and not about raising money (i.e. Welcome BBQ, Mother's Day, Father's Day)

Moreover, the P&C will assess project requests bought to us by the school and community as they come up throughout
the year.

If you want to get involved in the P&C, try joining one of the school committees, becoming a class parent, helping at the
canteen, volunteering at events or coming down to one of the P&C meetings and seeing what we are all about.

For a list of all the 2019 P&C activities and events, check out the P&C Website.

Matt Hodgkiss

(P&C President 2018)
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School background

School vision statement

Mowbray Public School completed a significant upgrade in 2016 which will increase the student numbers from 380 in
2015 to a potential future enrolment of 1,000 housed in a 21st Century learning facility.

The involved and committed staff is supported by an active and informed parent community.

Our school has a reputation as a caring community in which the welfare and education of the individual child is given
high priority.

Mowbray Public School delivers quality education to develop the individual talents, interests and abilities of our students.

Our aim is to develop and maintain a vibrant and responsive learning community that provides children with the capability
and confidence to succeed as citizens of the 21st Century.

School context

Mowbray Public School offers excellence in education through a nurturing, co–operative environment designed to bring
out the best in our students.

One of the high–achieving public schools in our area, we also provide many opportunities for students through our sport,
dance and award–winning music programs.

Our highly qualified and dedicated teachers develop stimulating programs catering for the learning needs of all our
children who come from a wide range of ethnic backgrounds.
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Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework and participated in an external
validation. The framework supports public schools throughout NSW in the pursuit of excellence by providing a clear
description of high quality practice across the three domains of Learning, Teaching and Leading. During the external
validation process, an independent panel of peer principals considered our evidence and assessment of the school's
progress, aligned with the standards articulated in the School Excellence Framework.

The results of this process indicated:

In the Learning domain the school has a demonstrated commitment within the school community that all students make
learning progress. Positive, respectful relationships are evident and widespread among students and staff and promote
student wellbeing to ensure optimum conditions for student learning across the whole school. At least 90% of students
achieve at or above national minimum standards on NAPLAN reading, writing and numeracy.

In the Teaching domain the school teachers collaborate across teams to share curriculum knowledge, data feedback and
other information about student progress and achievement, to develop evidence–based programs and lessons, which
meet the needs of students. Teachers are proficient in their teaching of literacy and numeracy, meeting the needs of
students in their subject/stage.

In the Leading domain the leadership team actively supports change that leads to improvement, creating opportunities
where feedback about the impact of change can be shared and monitored. The technology and learning spaces are
effectively used to enhance learning and shared delivery. The leadership team analyses responses to school community
satisfaction measures. Administrative practices and systems effectively support school operations and teaching.

Our self–assessment and the external validation process will assist the school to refine our school plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide
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Strategic Direction 1

Assessing & Reporting

Purpose

Focusing on assessment enables teachers to pinpoint areas of student strength and need, and use this information to
differentiate curriculum delivery to support student success. Reporting progress to parents facilitates positive
home/school partnerships.

Overall summary of progress

The school has comprehensively reviewed the Department of Education's reporting policy and has consulted parents
through a school survey. This information will be used to evaluate and update our whole school reporting format. Whole
school assessment structures have been formalised and data is collated and used to inform stage teaching and learning
programs, enrichment initiatives as well as support projects across the school.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Data is collected, analysed and
discussed at stage meetings
regularly.

$8000 Data is tracked in stage teams. Data has been
discussed within the stage teams and with support
staff to monitor student progress and deliver
support and extension when necessary.

Increase the proportion of
assessments that are
differentiated and allow all
students to achieve both
challenge and success.

$6, 000 Pre–assessments are done in stages to inform
individual and stage programs.

At least 95% of teachers use
Learning Progression student
data when planning units of
work.Link the progression of
student learning to outcomes in
the syllabus.

$3000 Individual staff have attended professional learning
on the DoE's learning progressions. The
progressions will be used in Kindergarten
assessment in 2019. This will also be a focus in
2019 for assessment Years 1–6.

Every student demonstrates one
year of learning for one year of
teaching.

Reporting data has been collected and evaluated
within teams.

Next Steps

Data tracking strategies that can be used school wide to ensure students are making a year's growth for a year of
teaching. Reviewing the student written report for semester one and two. Comparing and ensuring the validity of
assessment tasks across the school through discussion and consistent teacher judgement sessions.

Printed on: 16 May, 2019Page 7 of 17 Mowbray Public School 4015 (2018)



Strategic Direction 2

Creative & Highly Engaging Learning

Purpose

The quality of the classroom environment matters, to both student wellbeing and academic learning. Teacher
expectations, behaviours, and interactions in the classroom all affect how well the students learn. When students are
engaged in class, they learn more. It is vital that teachers create the right classroom climate for learning: raising student
expectations; developing a rapport with students; establishing routines; challenging students to participate and take risks.

Overall summary of progress

The school has been experimenting with STEM education through the trial of Department of Education Robotics Kit. The
resources were used in classrooms across Kindergarten to Year 6. An enrichment program was established to meet the
needs of our learning community. To support this program, professional learning was participated in by staff around
differentiation and adjustment and it was a focus of professional discussion in each stage. There was a trial project
based around Critical and Creative Thinking in Term 4, which will be built upon in 2019/20.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Increased proportion of teaching
and learning programs showing
explicit plans for student
differentiation.

$40 000 2 day Enrichment Program from K–6. Professional
learning completed on differentiation vs adjustment.

Every student identified as
requiring adjustments is provided
with a detailed plan through
consultation.

Casual days NCCD meeting conducted. Personalised Learning
Plans completed when necessary. Classroom
program supported through the Learning and
Support Teacher and EAL/D staff. Learning and
Support Team met weekly and new guidelines
implemented.

Students 2–6 complete the ICAS
Digital Technology assessment
and increased performance is
noted each year.

Nil Not done.

Peer teacher observations show
an improved prevalence of
creative, critical and collaborative
learning & behaviours in each
classroom K–6.

$20 000 Critical thinking activities trialled by whole staff and
survey of results conducted.

Quality Teaching Rounds completed.

Next Steps

Working with outside experts in the use of Future Focused furniture. Programming focus on differentiation through team
meetings and collaborative program sessions. Focus on Professional Learning Plans for staff including a focus on Visible
Learning Principles, Critical and Creating Thinking and STEM. The integration of technology to achieve syllabus
outcomes and heighten student engagement.
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Strategic Direction 3

Positive School Environment Enhancing the Wellbeing of Staff, Students and Wider Community

Purpose

Staff wellbeing is an important part of a mentally healthy school and is essential for effective teaching and learning. At
Mowbray, everyone’s wellbeing matters. When school staff are mentally healthy, this has a positive impact on students,
work colleagues and the culture of the school. The Wellbeing Framework supports schools to create learning
environments that enable students to be healthy, happy, engaged and successful.

Overall summary of progress

The school has been working to enhance communication between school and community. Through survey, P&C
meetings and parent meetings the school staff have a clearer understanding of parent priorities. Professional learning
sessions have been participated in by staff to develop wellbeing strategies for themselves and students. Mandatory
training has been completed by all staff. Community events have been offered and are well attended.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Point in time measure of student
engagement (Tell Them from Me
survey).

Survey has been competed by all students Year 4 –
6.

A very small parent group completed the survey.

Teacher group completed the survey.

Data has been used to inform professional learning
and school decision making.

Increase in positive recognition
that students and staff receive.

$3000 Staff are recognised internally through the
'shout–out' project. The community shows
recognition through the 'World Teacher's Day'
lunch.

Students are continually encouraged through the

Increased proportion of students
feel known, valued and cared for.

The peer support program continued with a focus
on student relationships.

The learning support team reviewed the policy,
including systems and structures.

Buddy programs were continued for students and
established for staff.

Increased understanding of the
school’s core values amongst the
students, staff and wider
community. Reduced bullying.

$10, 800 Communication channels have been made clearer
to community through newsletters and the school
app.

Playground and classroom incidents (of a high
level) are recorded and supported through the
Learning and Support Team. Other incidents are
supported by the duty or classroom teacher.

Professional Learning was organised for staff.
Kindergarten connections program was run, Triple
P parenting was organised and a partnership with
Relationships Australia was started.

Point in time measure of student
engagement (Tell Them from Me

$8000 The staff wellbeing survey was conducted and
results analysed to support team directions.
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

survey). Increase in positive
recognition that students and staff
receive.Increased proportion of
students feel known, valued and
cared for.Increased
understanding of the school’s
core values amongst the
students, staff and wider
community. Reduced
bullying.Data/evidence from: 

 –    National Consistent
Collection of Data (NCCD).
–    Learning Support Team
minutes.

–    Behaviour referrals

.–    Staff surveys.

–    PDP – 3 personal goals and 3
goals set by supervisor give
non–confronting feedback; to
align with growth and school
development.

NCCD information was collated to inform our
transition program, Learning and Support team and
teaching programs.

Next Steps

Review of student wellbeing in the playground. A review of the school wellbeing policy, including responses to behaviour.
A continuation of student, staff and community wellbeing projects, including staff professional learning. Participation in
the Got It! Program in 2019. The continuation of community events as well as providing opportunities for parental
involvement and professional development.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $642 Aboriginal
Background

Funding supported individual students
through the creation and review of a
Personalised Learning Plan.

English language proficiency $145, 000 English
Language Proficiency
Funding

EAL/D teachers were utilised equitably across
Kindergarten to Year 6 to meet the needs of
our EAL/D students.

EAL/D support is targeted as individualised
support, small group support or in–class
support depending on student need.

EAL/D teachers engaged in professional
learning to better understand the needs of our
EAL/D students.

Low level adjustment for disability $80, 811 Low Level
Adjustment for Disability

Funding was used to increase our learning
and support teacher allocation as well as
employment of School Learning and Support
Officers (SLSO) to support students requiring
adjustments, including learning plans and
small group work.

Students with diagnosed disabilities received
additional in–class support that assisted them
in achieving learning goals.

Quality Teaching, Successful
Students (QTSS)

QTSS staff member Funding was used to support ongoing staff
Performance and Development goals,
observations, feedback and reflection.

Funding is used to support teacher
professional development.

Support for beginning teachers Individual teacher funding. Upskilling of beginning teachers through
collegial relationship and mentoring.

Provision of teacher release for professional
development and mentoring opportunities.

Release dates to work on key beginner
teacher initiatives.
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Student information

Student enrolment profile

Enrolments

Students 2015 2016 2017 2018

Boys 165 197 241 291

Girls 212 240 285 304

Student attendance profile

School

Year 2015 2016 2017 2018

K 95.1 96.7 95.8 96.3

1 95.2 96.3 94.8 96.1

2 95.5 95.4 96 95.9

3 94.7 96.5 95.2 96.3

4 95.8 96.5 95.3 96.2

5 95.9 96.2 95.6 95.2

6 94.3 96 95.8 94.6

All Years 95.2 96.3 95.5 95.9

State DoE

Year 2015 2016 2017 2018

K 94.4 94.4 94.4 93.8

1 93.8 93.9 93.8 93.4

2 94 94.1 94 93.5

3 94.1 94.2 94.1 93.6

4 94 93.9 93.9 93.4

5 94 93.9 93.8 93.2

6 93.5 93.4 93.3 92.5

All Years 94 94 93.9 93.4

Management of non-attendance

It is a legal requirement that students attend school
every gazetted school day. Student absence requires
caregivers to provide a written explanation. Absences
for illness or injury are considered 'sick' while absence
for reasons such as special events are recorded as
'leave'. Attendance is closely monitored by classroom
teachers. When there are concerns about student
attendance, the school executive staff make contact
with caregivers and discuss strategies that can improve
student attendance. Continued non–attendance results
in a referral to the Department of Education's Home
School Liaison Officer.

Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 4

Classroom Teacher(s) 23.96

Learning and Support Teacher(s) 0.5

Teacher Librarian 1.2

Teacher ESL 1

School Counsellor 2

School Administration and Support
Staff

4.06

*Full Time Equivalent

There are no staff members of Aboriginal decent.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 8

Professional learning and teacher accreditation

The school received $35, 935 in Teacher Professional
Learning funds in 2018. These funds were used to
support both internal and external professional learning
for all staff, with focus on building the needs of each
child's academic, social and emotional wellbeing.

Mowbray Public School recognises the importance of
supporting the continuous development of professional
practice for all staff. Professional learning was designed
to meet the needs of new scheme teachers,
experienced teachers, aspiring leaders and current
leaders.

Weekly professional learning sessions were based
around a range of topics, such as mandatory training
(CPR and First Aid), achieving the school plan, quality
teaching and guest speakers around school initiatives
as well as Department of Education priorities.

Financial information

Financial summary

The information provided in the financial summary
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includes reporting from 1 January 2018 to 31
December 2018. 

2018 Actual ($)

Opening Balance 529,172

Revenue 5,556,778

Appropriation 4,758,288

Sale of Goods and Services 23,368

Grants and Contributions 744,216

Gain and Loss 0

Other Revenue 20,675

Investment Income 10,231

Expenses -5,336,843

Recurrent Expenses -5,336,843

Employee Related -4,464,507

Operating Expenses -872,335

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

219,935

Balance Carried Forward 749,107

The majority of the SBAR funding was spent on teacher
and administration staff salaries, including additional
School Learning and Support Officers and an additional
classroom teacher.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2018 Actual ($)

Base Total 3,970,009

Base Per Capita 101,712

Base Location 0

Other Base 3,868,297

Equity Total 232,233

Equity Aboriginal 645

Equity Socio economic 4,904

Equity Language 145,873

Equity Disability 80,811

Targeted Total 49,551

Other Total 332,577

Grand Total 4,584,370

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

From 2018 to 2020 NAPLAN is moving from a paper
test to an online test. Individual schools are migrating to
the online test, with some schools attempting NAPLAN
on paper and others online.

Results for both online and paper formats are reported
on the same NAPLAN assessment scale. Any
comparison of NAPLAN results – such as comparisons
to previous NAPLAN results or to results for students
who did the assessment in a different format – should
take into consideration the different test formats and
are discouraged during these transition years.

Students at Mowbray Public School continue to
demonstrate consistent results in NAPLAN.

In Year 3, Bands 4 – 6 were achieved by 91% of
students for Reading, 90% of students for Grammar &
Punctuation, 91% of students for Spelling and 70% of
students for Writing.
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In Year 5, Bands 6 – 8 were achieved by 87% of
students for Reading, 81% of students for Grammar &
Punctuation, 86% of students for Spelling and 30% of
students for Writing.
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Students at Mowbray Public School continue to
demonstrate consistent results in NAPLAN.

In Year 3, 91% of students in Year 3 achieved bands 4
– 6 for Numeracy.

In Year 5, 67% of students in Year 5 achieved bands 6
– 8 for Numeracy.
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The My School website provides detailed information
and data for national literacy and numeracy testing. Go
to http://www.myschool.edu.au to access the school
data.>

At Mowbray, both Year 3 and Year 5 outperformed the
NAPLAN state average. In Year 3 Mowbray students

outperformed similar school group in all key literacy
areas and were comparable in Numeracy. In Year 5
Mowbray students outperformed similar school groups
in Reading and were comparable in all other areas.

Parent/caregiver, student, teacher
satisfaction

Each year the schools are required to seek the opinions
of students, teachers and parents about the school. In
2018, Mowbray participated in the Tell Them From Me
survey as well as discussions with parents at forums,
P&C meetings and informally. Small 'snap shot' surveys
were sent out in the newsletter multiple times across
the year.

Parents:

72% of parents have met with their child's teacher more
than 2 times in the year.

90% of parents find school reports useful/very useful.

81% of parents find formal interviews useful/very
useful.

100% of parents regarded school newsletters or emails
useful/very useful for communication.

95% of parents showed educational aspirations for their
child to finish high school and 86% aspired for their
child to attend university.

Parents believe that the school supports positive
behaviour and the school is inclusive.

Students (Year 4 – 6):

97% of Year 4 and Year 5, 92% of Year 6, believe the
school had high expectations for their success.

80% of Year 4, 84% of Year 5, 78% of Year 6, felt a
sense of belonging at school.

89% of Year 4, 87 of Year 5, 86% of Year 6, felt
advocacy at school.

Teachers:

Work collaboratively with teachers across the school for
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the benefit of students. Set high expectations for
learning and monitor the progress of individual
students.

Are working on providing opportunities for students to
use computers to undertake research, present subject
matter and develop their skills.

90% of teachers agree/strongly agree that school
leaders are leading school improvement and change.

Policy requirements

Aboriginal education

Mowbray follows Department of Education policy, which
states that children from NSW should develop a deep
understanding of Aboriginal culture and peoples, past
and present. Teaching programs reflect the views and
aspirations of Aboriginal Australia and provide
opportunities for students to gain an appreciation and
understanding of the history and culture of Aboriginal
and Torres Strait Islander People. As a school we
participate in celebrations such as NAIDOC week and
protocols such as "Acknowledgement of Country".

Multicultural and anti-racism education

Mowbray is a multicultural school with a strong
emphasis on harmony and inclusion. We celebrate our
difference through events, such as Harmony Day and
our active multicultural community. Multiculturalism,
inclusivity and respect are core values embedded
through teaching and learning programs across the
school and promoted through the school's behaviour
policy.
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