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Introduction

The Annual Report for 2018 is provided to the community of Panania North Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Samantha Loveridge

Principal

School contact details

Panania North Public School
Bransgrove Rd
Panania, 2213
www.pananianth-p.schools.nsw.edu.au
pananianth-p.school@det.nsw.edu.au
9773 8394
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School background

School vision statement

Panania North Public School is committed to providing a vibrant and innovative learning community that meets the needs
of all our students. Through a nurturing environment that values diversity and engages the school community, we will
inspire our students to become successful, confident, creative and visible learners.

School context

Panania North Public School has a long and proud history of public education since being established in 1956. The
school is situated in the East Hills area and is part of the Ultimo network of schools. Panania North Public School has a
population of approximately 384 students with 49% of students from language backgrounds other than English and 3%
from Aboriginal and Torres Strait Islander.

At Panania North we maintain high learning expectations, teach students to persist through challenges and difficulties in
learning, encourage students' awareness of broader life opportunities and support students to reach their personal best.
We believe in a strong sense of community and encourage positive partnerships and active community participation.

Our 2018 –2020 school plan has three driving strategic directions.
 • Visible Learning
 • Visible Teaching
 • Wellbeing

The purpose of these directions are:
 • To deliver a rich, personalised and integrated curriculum where students are engaged in diverse learning

experiences;
 • To develop assessment capable thinkers who lead their own learning and thrive in a rapidly changing world;
 • To foster inspired and passionate teachers who evaluate their impact and have a clear understanding of what

works best for raising student achievement in literacy and numeracy; and
 • Create an enabling school environment where students connect, succeed and thrive.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

The self–assessment process confirmed that we are Sustaining and Growing in the Learning domain. Evidence
demonstrates a commitment within the community to strengthen and deliver on school learning priorities. Our school has
positive, respectful relationships that promote student wellbeing and ensure learning conditions are conducive to student
improvement and engagement. Assessment is a tool that supports learning across the school. Our teachers use reliable
assessments to capture information about student learning and use this to differentiate curriculum delivery to meet the
needs of students at different levels of achievement, including adjustments to support learning or increase challenge.
Most students can articulate their learning and understand what they need to learn next to enable continuous
improvement.

Results of our self–assessment indicate that we are Sustaining and Growing in the Teaching domain. At Panania
North teachers collaborate across faculties/stages/teams to share curriculum knowledge, data, feedback and other
information about student progress and achievement, to inform the development of evidence–based programs and
lessons, which meet the needs of all students. A school–wide approach to effective and positive classroom management
is evident. Support is provided to teachers where needed, ensuring optimum learning. Assessments are
developed/sourced and used regularly across stages/year levels/subject areas or the whole school to help promote
consistent and comparable judgement of student learning, monitor student learning progress, and identify skill gaps for
improvement and areas for extension. Teachers' Professional Development Plans are supported by a coordinated whole
school approach to developing professional practice, informed by research. Whole school analysis of the teaching staff

Printed on: 30 April, 2019Page 3 of 18 Panania North Public School 4012 (2018)



identifies strengths and gaps, with planning in place to build capabilities and source teachers with particular expertise to
improve student learning outcomes.

The self–assessment identified that we are Sustaining and Growing in the Leading domain. Our teaching and
non–teaching staff proactively seek to improve their performance. The school supports collaborative performance
development and efforts to continuously monitor improvement. The leadership team embeds clear processes, with
accompanying timelines and milestones, to direct school activity towards effective implementation of the school plan.
Staff understand what they need to do to help address the school plan's strategic directions and meet the school's
improvement measures. Resources at Panania North are strategically used to achieve student outcomes. This includes
the flexible use of our physical spaces, technological, human and financial resources. Our leadership analyses the
feedback from parents to ensure community satisfaction.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide
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Strategic Direction 1

Visible Learning

Purpose

To deliver a rich, personalised and integrated curriculum where students are engaged in diverse learning experiences.

To develop assessment capable thinkers who lead their own learning and thrive in a rapidly changing world.

Overall summary of progress

PNPS staff attended the visible learning foundation day and identified and discussed the most important messages from
the Visible Learning research to commence our journey. Staff discovered the five strands of Visible Learning and have
been up–skilled to implement these pedagogies in the classroom.

The Visible learning team collaborated and established the school plan and the 2018 milestone directions that identified
four main processes.

Assessment Capable Learners

Learning process and Learner Dispositions

Feedback

Curriculum

Professional Learning sessions were attended by all teaching staff with the focus on 'learning intentions and success
criteria.' The session focused on how learning intentions and success criteria can be implemented in the classroom to
enable children to become drivers of their own learning with a clear focus on where they are and where they want to go.
Staff continued to implement these tools with a focus on literacy and numeracy in their teaching.

Due to the shift in focus, Data days were amended to include walkthroughs which allowed teachers to observe
colleagues explicitly modelling Learning Intentions and Success Criteria in their teaching practise. Data was collected on
students articulating progress in their learning and collection of feedback response indicated what we are doing well and
what we need to focus on. This resulted in a more consistent approach by teaching staff in all classrooms in utilising
Learning Intentions and Success Criteria and a greater percentage of students are now able to articulate what they are
learning and what they need to look for and how they know they are achieving their learning goals.

Mid–way through the year, after our successful implementation of developing assessment capable learners. It was
appropriate that we developed strong and characteristic learner qualities for the whole school. PNPS staff collaborated
and discussed what five learner qualities suited our school and culture. We determined that all PNPS students and
teachers will need to collaborate, persist, reflect, become self–aware and use wonder to become drivers of their own
learning. In alignment with growth mindset tools and strategies, we also established a school learning pit (learner
process) to accompany the learner qualities.

Although feedback models, strategies, resources and tools were used on the classroom. Feedback took a back seat to
allow time spent on developing assessment capable learners and the making or our learning process and dispositions.
Professional development meetings were held and information was provided on how to explicitly deliver and model
feedback to commence implementing methods in the classroom. We soon discovered that all stages were already
implementing wonderful feedback tools in the classroom. Our future directions and milestones will see feedback play a
huge part in our learning journey. Our data days and walk through observations will be based around feedback so we
can promote visible learners who confidently and consistently seek, receive, act on and give feedback, to bridge and
expand learning.

We set out to provide a student–centered integrated curriculum, where all students were engaged in future focused,
inquiry based and technology rich learning experiences. We exceeded our own expectations. The school now has a 21st
century tech room up and running, filled with numerous tech gadgets/ robots, robotic kits, Lego robotic kits, iPads and a
compatible flat screen digital television. This room has allowed classrooms to use coding, mapping, design making and
STEAM challenges. The staff attended a 'New Science Syllabus' professional development session so we could start to
Implement an integrated inquiry–based curriculum in alignment with the new History, Geography and Science and
Technology syllabus. Numerous technology resources are available and staff are confident in utilising these to implement
the new Science and Technology syllabus and STEAM learning into future classrooms.
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

'Tell Them From Me' student
engagement survey indicates the
school is performing above NSW
Government Norms in
 • Intellectual engagement
 • Drivers of Student Engagement

Equity funding

Resources $5000

Our '2018 Tell Them From Me Student Surveys'
revealed that we achieved at or above NSW
government norms in intellectual engagement and
intellectual engagement. Comparative results have
shown an increase in students interest and
motivation, effective learning time and expectations
for success.

All students are able to articulate
what they are learning and how
they will know if they are
successful.

Equity funding

Professional Learning
($10,000)

Teachers use learning intentions and success
criteria in literacy and numeracy lessons

Data days were organised to allow classroom
walkthroughs and observations. All teachers visited
each stage and collected data to evaluate how well
our students are able to articulate what they are
learning and how they will know when they they are
successful.

Walkthrough results found the following:
 • 94% of students can explain what they are
learning rather than what they are doing.
 • 66% of students can identify their individual goal.
 • 63% of students self–assess using success
criteria.

All students articulate,
understand and use our learning
process and qualities

Equity funding

Resources $12,000

PNPS Learner Qualities were established and
confirmed. The Learning Pit (process) was also
created.

Graphic Designers have been organised and are in
the process of designing signage for each
classroom.

Next Steps

Panania North Public School set out to develop students who drive their own learning. We will continue to develop
students who are able to articulate what they are learning and how they will know if they are successful. A definite future
direction is to develop a common language for the effective learner qualities and process of learning across the school
and reinforce through instruction, feedback, displays, class dialogue and lesson planning. Data Days and walkthroughs
will continue in 2019 based around these directions. We have provided a student–centered integrated curriculum, where
all students are engaged in future focused, inquiry based and technology rich learning experiences. It is our job now to
continue this and keep moving forward with the most efficient and effective resources and methods available.
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Strategic Direction 2

Visible Teaching

Purpose

To foster inspired and passionate teachers who evaluate their impact and have a clear understanding of what works best
for raising student achievement in literacy and numeracy.

Overall summary of progress

2018 marked the official year of Panania North Public School's visible learning journey. Attending the foundation day in
visible learning was the beginning of our school's future vision and this in turn led the way in our next school plan and
development cycle. To successfully incorporate visible learning into a school; teaching and teachers must also become
visible and therefore became one of our strategic directions.

This year has seen many changes in the way we view ourselves as teacher and educational leaders. The introduction of
walkthroughs is a great example of how Panania North Public School's teaching is becoming open and visible to all. The
walkthroughs enabled teachers of all levels of experience to visit other classrooms to view other teaching and lesson
practices whilst collecting data on a visible learning aspect.

Each year school's use assessment and data tools to collect and analyse student performance and growth in literacy and
numeracy. This year all teaching staff continued to be involved in the development of explicit processes to collect,
analyse and report on student and school performance data for literacy and numeracy. The Progressive Assessment
Test and NAPLAN was used to analyse student learning progress and guide differentiation of teaching. All staff were
trained in SCOUT, a new tool released by the Department to analyse and interpret school and state data in literacy and
numeracy. This tool replaced SMART data and allows for a more comprehensive look into school and student
performance which has enabled the school's leadership team to have a clear indication of where our strengths and
weaknesses lie.

Using SCOUT the leadership team analysed NAPLAN data from the last 4 years and identified the need to develop a
whole school spelling scope and sequence utilising the expertise of a Literacy and Numeracy Strategy Advisor. The
leadership team (a representative from each Stage) were given planning days to collaboratively work together with the
literacy and numeracy advisor to develop a consistent, research driven K to 6 spelling scope and sequence. This is to be
implemented at the beginning of next year with the intention of raising our scores in spelling. Data it to be collected and
analysed each term to evaluate its effectiveness.

This year all teaching staff were involved in professional development of the new Literacy and Numeracy Learning
Progressions that will form PLAN 2. Staff participated in activities which involved aligning student learning to the literacy
and numeracy progressions targeting the sub elements: Grammar and Additive Strategies. Teachers also looked into
how the progressions complement and support the syllabus documents. As a result teachers were able to familiarise
themselves with the Learning Progressions and gain a better understanding of how the progressions can be used as a
tool to support learning in the classroom.

Mid–way through the year two executives and the learning support teacher attended a two day course 'Reading in the
Early Years of School'. Professional development was then given to all staff on the current research on and best
pedagogical practices in the teaching of reading in the early years (K–2). As part of attending this course the school
received funding to purchase decodable readers for Kindergarten allowing students to have the opportunity to practise
the skill of applying their knowledge of phonics and decoding skills when reading. The explicit teaching of reading will
continue to be a focus in K–2 next year.

The end of the year saw the introduction of a 5 week programming proforma for all Key Learning Areas to be
implemented in Term 1 2019. The proforma allows for teaching to be targeted towards student needs and complements
our school's visible learning strategic direction by incorporating specifically targeted learning intentions and success
criteria to be achieved over the 5 week program cycle. Summative and formative assessment practices are to be an
integral component in guiding teachers to plan and program their teaching to suit the learning of each individual student
every 5 weeks. Ultimately one of PNPS' goals is to provide consistent school–wide pedagogical practices and this
programming proforma is the first step towards achieving this goal.

 .
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Increased proportion of students
in the top two bands for literacy.

Students achieve higher than
expected growth on internal
school progress and achievement
data in literacy.

Literacy & Numeracy
funding

Professional learning
funding

Equity funding

P&C funding

$53,750
 • Staffing
 • Resources
 • Professional Learning

All staff trained in using SCOUT and Learning
Progressions to effectively analyse and monitor
student performance.

Decodable readers purchased for Kindergarten.

Reading resources purchased

Increased proportion of students
in the top two bands for
numeracy.

Students achieve higher than
expected growth on internal
school progress and achievement
data in numeracy.

Literacy & Numeracy
funding

Professional learning
funding

Equity funding

$33,750
 • Staffing
 • Resources
 • Professional learning

All staff trained in using SCOUT and Learning
Progressions to effectively analyse and monitor
student performance.

Next Steps

Panania North Public School will continue to evaluate and reflect on teaching practices to ensure we continue to raise
student achievement in literacy and numeracy. In 2019 learning Sprint days will be given to teachers in weeks 5 and 10
of each term to compliment the new 5 week programming proforma and to allow staff the time to collaboratively review
student performance, plan for improvement and reflect on instructional strategies. The leadership team will drive and
support teachers with the implementation of the new K–6 spelling scope and sequence and 5 week programming
proforma. The effectiveness of these two new documents will continually be evaluated and will evolve to ensure that best
practice and student results are being achieved. Collection of, and analysis of data from both internal and external
assessments, through use of tools such as SCOUT and Plan 2, will help staff continually monitor student performance in
literacy and numeracy. In return this will allow teachers to provide targeted pedagogical practices and implement
programs where all students effectively develop their knowledge, understanding and skills of curriculum content.
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Strategic Direction 3

Wellbeing

Purpose

Create an enabling school environment where students connect, succeed and thrive.

Overall summary of progress

In 2018 Panania North Public School has continued to foster genuine and valuable connections with our local
community. Our school and its community are active partners in our students' learning and wellbeing. Our focus has
been on: Teacher, Student, Parent and Community Partnerships.

In 2018, a school Facebook page was utilised as another avenue of communication for parents to access school
information and for the school to showcase student achievement. The community response to this page was
overwhelmingly positive. In response to parent feedback, we also reviewed the Skoolbag app. This completed a 3 way
communication system that facilitated effective dialogue between the school and home.

The Student Leadership team attended G.R.I.P (Leadership Conference) and National Young Leaders Day and as a
result were involved in the management of processes and procedures for monitoring attendance at official whole school
functions and programs. They gathered and collated this data throughout the year. Student leadership was also
promoted across Year 6, with all students trained as peer support leaders to run a program based on anti–bullying.

The development of Personalised Learning plans for identified students was refined to utilise a three way collaborative
model. Students established their own personal goals in consultation with parents, class teacher and support staff.
Students and teachers continue to implement Personalised Learning Plans and differentiated learning strategies for
identified students. Student monitoring and reviews of Learning Plans are scheduled more frequently and input from a
range of staff is used to ensure the plans cover all aspects of the students' development.

Social and emotional learning was identified by staff as an important school focus. An Occupational Therapist was
employed to train staff in recognising student behaviour associated with emotional regulation and sensory needs. A
program was developed and led by the OT across K–6 classes focusing on zones of regulations, sensory diets and size
of the problem.

The program contributed to a calmer and more positive culture in the school, and observable improvements in students'
ability to moderate their own behaviour.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Positive, respectful relationships
are evident and widespread
among students and staff and
promote student wellbeing to
ensure optimum conditions for
student learning across the whole
school. The school is organised
so that all students have regular
opportunities to meet with an
identified staff member who can
provide advice, support and
assistance to help students fulfil
their potential.

Equity funding

Aboriginal funding

Professional learning
funding

$20,041
 • Occupational therapist
 • Professional learning
 • Resources
 • Signage

Through the implementation of the  Zones of
Regulation program by an OT the Pre and post
Survey results (staff) indicated that 75% of teachers
improved their knowledge and understanding of
supporting students experiencing difficulty with self
regulation by using sensory and brain breaks; and
consistent language with the zones of regulation.

Student survey results indicated that 84% of
students feel accepted and valued by their peers
and by others. This was higher then the NSW Govt
norm and similar schools and feel they have
someone at school who consistently provides
encouragement and can be turned to for advice.

There is school–wide, collective
responsibility for student learning
and success, which is shared by
parents and students. Planning
for learning is informed by sound
holistic information about each

Disability funding

Integration funding

Aboriginal funding

All students requiring identified adjustments and
ATSI students were provided with  PLP's. Three
way planning process was implemented to engage
strong collaboration between parents and students.
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

student's wellbeing and learning
needs in consultation with
parents/carers.

$72,000
 • Professional learning
 • Casual relief
 • Resources

All students requiring identified adjustments and
ATSI students were provided with  PLP's. Three
way planning process was implemented to engage
strong collaboration between parents and students.

The school has implemented
evidence–based change to whole
school practices, resulting in
measurable improvements in
wellbeing and engagement to
support learning.

Aboriginal funding

Equity funding

$9,500

– NAIDOC Day

– Songroom

– Heartlinks

– Resources

– Staffing

TTFM  survey stated 93% of students try hard to
succeed in their learning. 86% of students reported
a sense of high expectations for success and
positive advocacy at school.

Students have increased their knowledge of the
Aboriginal Culture through NAIDOC day events and
the Songroom program.

Next Steps

Increase student voice within the school community.

Implement initiatives to ensure every child is known, valued and cared for.

Increase parent communication through addressing our cultural diversity by translating signage and  communication.

Review and update our Wellbeing Policy.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $11, 519

Staffing

Professional Learning

Community Partnerships

Whole school, targeted and
individual access to
programs to build cultural
awareness for Aboriginal
and non–Aboriginal
students

All Aboriginal students have personalized
learning pathways which have been
developed in partnership with families and
local organisations.

Greater awareness, knowledge and
understanding of both traditional and
contemporary Aboriginal and culture.

A strong Aboriginal performing and visual arts
program has been established through
participation in The Song Room and
Heartlinks Programs

English language proficiency $100,312

Staffing– Teachers, SLSO's

Resources

Students from language backgrounds other
than English receive targeted teacher support
based on their level of proficiency.

Support staff are released to work with class
teachers to review assessment data and
differentiate learning to support students
achieve their individual goals.

Low level adjustment for disability $133,752

Staffing– Teachers, SLSO's

Occupational Therapy

Resources

School learning and support officers are
engaged to support students achieve
personal goals negotiated with students,
parents and teachers.

OT employed 1 day/week Semester train and
support staff Implement the zones of
regulation K–6

Quality Teaching, Successful
Students (QTSS)

$65,203

Staffing

Stage teachers were released 2–3 times per
term to evaluate student learning data and
collectively plan next steps for learning. In
Semester 2, teachers completed classroom
walkthroughs to gather data for evaluation
and school planning

Socio–economic background Funding allocation: $39,965

Professional learning

Staffing

Resources

All teachers have participated in the Visible
Learning Foundation Series Professional
Learning resulting in a whole school
commitment to implementing what works best
to improve learning

Curriculum resources purchased to support
literacy, numeracy and the implementation of
the new Science and Technology syllabus.

Staff professional learning to enhance
curriculum implementation in alignment with
school priorities.

Support for beginning teachers $32,119

Staffing

Professional Learning

Beginning teachers were provided with
additional release time on our weekly
timetable. This allowed them to further
develop and refine their professional practice
and consolidate their professional learning.
Funding was also used to access professional
learning opportunities in alignment with their
goals and our schools plan.
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Student information

Student enrolment profile

Enrolments

Students 2015 2016 2017 2018

Boys 187 190 185 186

Girls 192 191 188 189

Student attendance profile

School

Year 2015 2016 2017 2018

K 94.9 95.8 93.5 93.1

1 94.2 95 94.2 93.7

2 94.6 94.4 93.9 92.4

3 95.2 95 94.2 94

4 92.5 93.2 94.5 94.2

5 93.4 93.6 93.3 92.6

6 94.9 93 94.2 93.3

All Years 94.3 94.4 94 93.3

State DoE

Year 2015 2016 2017 2018

K 94.4 94.4 94.4 93.8

1 93.8 93.9 93.8 93.4

2 94 94.1 94 93.5

3 94.1 94.2 94.1 93.6

4 94 93.9 93.9 93.4

5 94 93.9 93.8 93.2

6 93.5 93.4 93.3 92.5

All Years 94 94 93.9 93.4

Management of non-attendance

Overall the results are satisfactory with student
attendance rates in alignment with state average levels.
Our school takes a proactive approach to supporting
regular attendance for all students as we recognise the
positive impact regular school attendance has on
achievement of student outcomes. Parents are
contacted after an absence of two consecutive days
without explanation. Letters are sent home to parents
for absences without an explanation after a seven day
period. Ongoing concerns are monitored and referred
to the Assistant Principal's who follows attendance
guidelines in consultation with the Home School Liaison
Officer.

Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 3

Classroom Teacher(s) 13.85

Teacher of Reading Recovery 0.42

Learning and Support Teacher(s) 0.9

Teacher Librarian 0.8

Teacher ESL 0.6

School Counsellor 1

School Administration and Support
Staff

2.87

*Full Time Equivalent

The Australian Education Regulation, 2014 requires
schools to report on Aboriginal composition of their
workforce. Panania North has two Aboriginal staff
members.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 70

Postgraduate degree 30

Professional learning and teacher accreditation

Teaching and administrative staff participated in a
range of professional learning (PL) opportunities in
2018, with professional learning explicitly linked to the
2018–2020 School Plan. Classroom, support and
specialist teachers participated in professional learning
sessions on school development days as well as
weekly whole school professional learning. Additionally,
staff were also provided with opportunities to attend
and actively participate in specific professional learning
where the PL was linked to a school plan focus and/or
one of their Performance and Development Plan (PDP)
goals. All staff participated and completed the
mandatory professional learning in CPR, Anaphylaxis
and Child Protection training.
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Financial information

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2018 to 31
December 2018. 

2018 Actual ($)

Opening Balance 249,186

Revenue 3,393,501

Appropriation 3,173,083

Sale of Goods and Services 9,455

Grants and Contributions 207,221

Gain and Loss 0

Other Revenue 0

Investment Income 3,742

Expenses -3,226,438

Recurrent Expenses -3,226,438

Employee Related -2,806,141

Operating Expenses -420,297

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

167,063

Balance Carried Forward 416,250

Panania North Public school received funding from the
NSW government, allocated by the NSW Department of
Education. The school also received funding from
community sources, including school fundraising and
the Parent and Citizen Association (P&C). The school
managed its finances and budget with due diligence
and appropriate financial responsibility. The finance
committee continued t ensure that budget accrual and
spending was managed in line with NSW Department
of Education policies and procedures. Budgets were
formulated by the school leadership team and acquitted
by the School Admin Manager and the Principal.
Annual equity funding was  committed and used in
alignment with the Department of Education guidelines.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2018 Actual ($)

Base Total 2,546,433

Base Per Capita 72,127

Base Location 0

Other Base 2,474,306

Equity Total 285,554

Equity Aboriginal 11,519

Equity Socio economic 39,965

Equity Language 100,312

Equity Disability 133,757

Targeted Total 0

Other Total 214,965

Grand Total 3,046,952

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.
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School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

From 2018 to 2020 NAPLAN is moving from a paper
test to an online test. Individual schools are migrating to
the online test, with some schools attempting NAPLAN
on paper and others online.

Results for both online and paper formats are reported
on the same NAPLAN assessment scale. Any
comparison of NAPLAN results – such as comparisons
to previous NAPLAN results or to results for students
who did the assessment in a different format – should
take into consideration the different test formats and
are discouraged during these transition years.

In 2018, the following students achieved the top 2
bands in literacy

Year 3
 • Grammar & Punctuation 30.5%
 • Reading 40.7%
 • Spelling 41.1%
 • Writing 30.5%

Year 5

Grammar & Punctuation 34.5%
 • Reading 34.5%
 • Spelling 38.2%
 • Writing 10.9%

Band 1 2 3 4 5 6

Percentage of students 6.8 3.4 25.4 33.9 5.1 25.4

School avg 2016-2018 3.9 3.9 19.4 23.9 20.6 28.3
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Band 1 2 3 4 5 6

Percentage of students 0.0 8.5 23.7 27.1 16.9 23.7

School avg 2016-2018 1.7 6.7 19.4 20 27.8 24.4

Band 1 2 3 4 5 6

Percentage of students 3.4 10.2 22.0 20.3 22.0 22.0

School avg 2016-2018 2.8 5.6 15 24.4 27.8 24.4

Band 1 2 3 4 5 6

Percentage of students 0.0 13.6 30.5 25.4 23.7 6.8

School avg 2016-2018 0.6 5 21.2 30.7 33.5 8.9
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Band 3 4 5 6 7 8

Percentage of students 9.1 10.9 40.0 29.1 10.9 0.0

School avg 2016-2018 6 10.7 36.9 34.9 10.7 0.7

Band 3 4 5 6 7 8

Percentage of students 1.8 5.5 10.9 43.6 25.5 12.7

School avg 2016-2018 2 6.7 17.4 39.6 21.5 12.8

Band 3 4 5 6 7 8

Percentage of students 0.0 16.4 20.0 29.1 23.6 10.9

School avg 2016-2018 2.7 18.1 16.1 28.9 21.5 12.8
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Band 3 4 5 6 7 8

Percentage of students 5.5 7.3 23.6 29.1 14.5 20.0

School avg 2016-2018 6.7 10.7 20.8 26.8 16.1 18.8

In 2018, 29.3% of Year 3 students and 32.2% of Year 5
students performed in the top 2 bands for numeracy.

Band 1 2 3 4 5 6

Percentage of students 5.2 13.8 34.5 17.2 19.0 10.3

School avg 2016-2018 2.2 12.3 28.5 19 19.6 18.4

Band 3 4 5 6 7 8

Percentage of students 0.0 14.5 30.9 21.8 21.8 10.9

School avg 2016-2018 3.4 10.1 27.5 29.5 16.8 12.8

Panania North has met the Premier's Priorities:
Improving education results for students in the top two
NAPLAN bands and continues to strive to maintain and
build on our success. In 2018 an average of 34% of
students achieved the top 2 bands in numeracy and
reading.
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Parent/caregiver, student, teacher
satisfaction

Parent Feedback

Successful
schools foster greater communication with parents,
encourage parental involvement in their child's
schoolwork, and enlist parents to volunteer at the
school and participate in school governance. Parents
/caregivers were asked to complete the 'Partners in
Learning' Parent Survey between 19 September and
the 26 October 2018. The feedback from 167
respondents indicated that Panania North is performing
in alignment with state results for the following:
 • Parents feel welcome
 • School supports positive behaviour
 • School supports learning

The school performed above state norms for:
 • Inclusive school
 • Safety at school
 • parents are informed

Results were well above the state average for
 • Parents support learning at home

Student Feedback

The following feedback was collected from 140
responses from students in Year 4, 5 & 6. The
responses indicated that Panania North is performing
above state results for all areas, except for bullying:
 • 84% of students indicated they felt accepted and

valued by their peers
 • 93% indicated that they demonstrated positive

behaviour at school
 • 77% indicated that they are interested and

motivated in their learning
 • 82% reported that important concepts are well

taught and class time is used efficiently
 • 26% of students indicated that they had been

subjected to moderate or severe physical, social,
or verbal bullying, or are bullied over the internet

 • 79% said they feel they had someone at school
who consistently provides encouragement and
can be turned to for advice

 • 88% believed that the school held high
expectations for academic success

Teacher Feedback

Teachers were asked to participate in the 'Focus on
Learning' survey to give feedback on our performance
in the Eight Drivers of Student Learning. The results
were based on data from 21 respondents in he school
and showed that we scored above the state averages
in all areas. The following percentages indicate the
highest positive response for each driver:
 • Leadership 81%
 • Collaboration 87%
 • Learning culture 85%Data informs practice 84%
 • Teaching 85%
 • Technology 73%
 • Inclusive school 90%

 • Parent involvement 78%

Policy requirements

Aboriginal education

Panania North Public School has a strong commitment
to fostering positive educational and cultural outcomes
for our indigenous students. In collaboration with
parents/caregivers, we develop, implement and
regularly monitor each Aboriginal student's
Personalised Learning Pathway (PLP, formerly known
as Personalised Learning Plan) to ensure their
engagement, wellbeing and aspirations are met.

Aboriginal Education Funding was used to enable all
Aboriginal students to participate in cultural/community
events and provided SLSO targeted support to meet
individual academic and social goals.

To celebrate and acknowledge Aboriginal cultural
events and significant dates and build the knowledge
and understanding of all students about Aboriginal
histories and cultures, NAIDOC week was celebrated in
partnership with our community. Muggera led a journey
of fun and discover, with students, staff and parents
participating and experiencing;

A partnership with the Song Room was established in
term 4. The Song Room Teaching Artists are
professional artists with teaching experience who
believe in the value of the arts as a medium to engage
and educate children. They utilised diverse learning
and teaching styles to tailor programs to our school,
opening up the exciting world of the arts to both
students and teachers.

Multicultural and anti-racism education

Multicultural perspectives are embedded in all aspects
of school life at Panania North Public School, including
educational and social programs. The richness of a
multicultural community of 27 language backgrounds
other than English creates the platform for students to
develop skills, knowledge and attitudes that promote
inclusiveness and harmony in a multicultural society.
Classroom programs enable students to learn about
other cultures and beliefs, and support students in
celebrating individual cultural heritage.

The English as an Additional Language or Dialect
(EAL/D) program continued to provide support and
individualised learning programs for students who
speak a language other than English at home. More
intensive and targeted support was provided for
non–English speaking students through the New
Arrivals Program (NAP).Panania North in partnership
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