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Introduction

The Annual Report for 2018 is provided to the community of Manly Village Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Philippa Becker

Principal

School contact details

Manly Village Public School
Darley Rd
Manly, 2095
www.manlyvill-p.schools.nsw.edu.au
manlyvill-p.school@det.nsw.edu.au
9977 3066

Message from the Principal

I am very proud to present to you Manly Village Public School's Annual School Report for 2018.

2018 was a year of significant achievement and school improvement which involved a commitment from many
stakeholders within our school's context.

It was exciting to begin to implement the processes and practices of our three new strategic directions within the
2018–2020 School Plan: Pursuit of Excellence, Student and Staff Wellbeing and Service and Integrity

A significant highlight of 2018 was the provision of opportunities for our staff, including our administration staff, to
participate in collaborative learning teams. This inquiry approach involved staff and leaders 'co–learning' to understand
and improve teaching, learning and leading within our school.

A refined process for the development of Professional Development Plans ensured staff, including non teaching staff,
worked closely in establishing authentic personal goals.

A strengthened focus on Science, Technology, Engineering and Maths (STEM) and a trial of the new Science and
Technology Syllabus was a key focus in 2018. This resulted in an improved technology hub and laboratory for students.
Two Stage Three students gained first place in a local STEM competition.

A variety of public speaking and debating opportunities were provided for students across the year. One Stage Three
student gained first place in the prestigious Bear Pit Competition at Parliament House.

Our Creative Arts programs continued to expand, providing a wider range of options for students in music and dance.
The introduction of a Ukulele Club and inclusion of a variety of instruments for students to play during music lessons
proved very successful. Students were offered an opportunity to participate in one of three school choirs with our Senior
Choir performing in the Arts Alive Concert at the Sydney Opera House.

Our three bands showcased their talents throughout the year with many performances both within our school and in the
wider community. The students received intensive tuition from experienced tutors during a very successful two day Band
Camp.

Our three dance groups rehearsed all year to dazzle audiences when they performed in the Sydney North Schools
Dance Festival at the Glen Street Theatre.

A refined Transition to School process in 2018 ensured a smooth and positive start to school for our Kindergarten
students and their families. The Beaches Early Learning Network was established and led by our staff in term 4. The
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network consisted of local early childhood services and local Kindergarten teachers coming together to further explore
improved transitions between prior to school and school settings.

A strong team of teachers participated in professional learning and collaboratively developed the 'Manly Village Way' for
the launch of Positive Behaviour for Learning in 2019.

An enhanced student leadership program resulted in the development of an authentic school project to improve the
wellbeing of the students in our school.

A close partnership with Royal Far West enabled our older students to link with children from rural and remote areas of
NSW and to exchange their life stories through the publication of their own books.

Our school's Business Manager worked with the school leadership team to refine and communicate procedures for the
school community, resulting in improvements to the organisational, management and compliance systems within the
school.

A commitment to the ongoing enhancement of the school's physical environment resulted in the addition of new garden
areas, installation of a security fence and internal painting of the school.

Each week we welcomed many parent and local volunteers into our school who continued to provide invaluable support
to our students and staff.

A strong Parents and Citizens Association committed to raising substantial funding to support the implementation of new
technology, school resources and additional funds to provide more School Learning Support Officers within the school.
The P&C funded school canteen continued to provide healthy options for our students which is outstanding in meeting
the requirements of the Healthy Canteen Strategy.

Links between the school and the Manly Out of School Hours program continue to strengthen due to scheduled meetings
to discuss and support the strategic directions within both settings.
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School background

School vision statement

Manly Village Public School is committed to the pursuit of excellence in learning, teaching and leading. Students, staff
and school leaders  are encouraged to explore and reach their fullest potential.

School context

Manly Village Public School (725 students) is a unique urban school situated in one of NSW's most popular tourist
destinations. Located in the heart of Manly, between the ocean and the harbour, the school attracts a diverse school
population, with a vibrant mix of local and international students.

The school is committed to the wellbeing of every student, providing support to enable future success and realisation of
fullest potential.

A professional and committed teaching staff work collaboratively to understand what is going on for every learner,
enabling the design of learning opportunities which are underpinned by high quality teaching. All staff are committed to
the improvement of their own professional performance.

Our non–teaching staff are committed to the improvement of administrative management and service.

A strong parent community partnership enables teachers to work with parents as active partipants in their children's
education.

School leaders are committed to fostering a whole school culture of high expectations and a shared sense of
responsibilty for student engagement, learning, development and success.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

Learning

The school's self assessment against the elements within the Learning Domain resulted in an overrall rating of
Sustaining and Growing at Manly Village Public School.

Throughout the year, a sharpened focus on asking 'What's going on for our learners?' resulted in collaborative teams of
teachers spending a significant amount of time exploring what they know about their student's learning, gathering
evidence to find out and then reflecting on their practice to improve student outcomes.

A consistent approach towards the analysis of student work samples, particularly in writing, informed planning for
improved student outcomes.

Students were often interviewed and asked to identify two adults at the school that believe they will be successful.

The school's successful Transition to School program ensured that Kindergarten teachers visited local early childhood
services to gather important information so that the school was well prepared and ready to cater for the social, emotional
and learning needs of new students. Families were well supported with information about their child's learning when
starting school through a series of information sessions which were held during the transition process.

The Learning and Support model was refined to ensure the school's approaches targeted the learning and wellbeing
needs of students and supported classroom teachers in meeting individual needs of students. Students who speak a
language other than English were well supported both in the classroom and during intensive lessons by a specialist
teacher. Individual learning plans were designed for students with significant learning needs and provisions were made
for students to access to MultiLit and MiniLit programs.
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Parent teacher interviews were scheduled early in term one to ensure that parents were provided with an opportunity to
share information about their child with their child's teacher. Student achievement and areas for growth were detailed in
formal reports at the end of semesters one and two and formed the basis for future discussion with families about their
child's progress.

Teaching

In the domain of Teaching, the school's overall self assessment in 2018 was in line with elements at the Sustaining and
Growing  level of excellence. Teaching programs were regularly reviewed and revised both collaboratively as a team
and then by executive teachers to ensure they were well aligned with the Australian Professional Standards for
Teachers.

Throughout 2018, stage teams worked collaboratively to design assessment tasks to ensure consistent teacher
judgement and to monitor student learning progress. Teachers engaged in regular professional dialogue to improve their
teaching during Spirals of Inquiry and participated in a pre and post analysis of practice following negotiated observations
of their classroom practice. Many teachers were supported by an Instructional Leader through modelled lessons or team
teaching experiences in the classroom.

Professional Development Plans were developed with executive support to identify teacher strengths, gaps and to build
capabilities. Teachers engaged in ongoing professional learning opportunities around the teaching of writing, the use of
grammar and targeted school priorities. All teachers accessed professional learning outside the school and/or within the
local Northern Beaches Learning Alliance which were based on their identified goals. Beginning teachers were provided
with opportunities to participate in a New Teachers Network and were provided with additional planning and mentoring
time to ensure maximum support.

Leading

The results of the self assessment within the Leading domain resulted in an overall rating of Sustaining and Growing.

The strategic resourcing of funding enabled an Instructional Leadership model to be implemented. This model focused
on collaboration and the enrichment of professional dialogue with a shift towards the learning that is happening in
classrooms. This was followed by co–planning, co–teaching and co–reflecting opportunities with teachers led by the
Instructional Leaders.

The school executive purposefully collaborated with staff during professional learning to enhance the quality of explicit
instruction of teachers, to build deep relationships and to deepen collective efficacy.

All teaching and non teaching staff were supported to improve their performance through the Performance Development
Process. As a result professional learning needs were identified and resourced within the school's budget.

The school underwent significant improvements to the internal and outdoor physical learning spaces with Stage Three
students being provided with the flexibility to meet a wide range of curriculum needs in their classrooms.

Significant resourcing was provided to improve access to quality technology for students to support and enhance their
learning.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide
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Strategic Direction 1

Pursuit of Excellence

Purpose

To commit to ongoing improved performance for every student, every teacher, every staff member and every leader.

Overall summary of progress

All key stakeholders at Manly Village Public School were engaged in collaborative teams of inquiry throughout 2018.
These collaborative teams shifted from the sharing of practice to using evidence for change and improvement. As a
result, teams were able to focus their inquiry into questions about what was going on for their learners and with their own
practices to improve student learning. This model was extended to include improvements to the refinement of
management practices and processes with the administration staff against the Excellence in School Administration
Framework.

The employment of a Business Manager for two days per week resulted in refined and streamlined policies and
procedures for Working with Children Checks, School Attendance, Water Safety Procedures, Special Religious
Education and School Ethics Education, Permission to Publish, annual tree safety and the development of a new school
website.

The school's Performance Development process was enhanced to include plans which were more closely aligned to the
school's strategic directions and improved the teacher observation process. Performance Plans were completed for both
teaching and non teaching staff.

There has been an increased provision of opportunities for students to engage in future focused and STEM learning
experiences, particularly within Stage three.

Teaching staff were involved in a School Services project to improve programming of the English Syllabus across all
stages and included the provision of opportunities for the differentiation of student learning.

Participation in the Using Data With Confidence course for the school's executive team enabled planning for the rollout of
this professional learning across the school in 2019.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

80% of students report high
levels of engagement
and challenge at school in Tell
Them From Me survey.

Nil There has been a 5% increase from 2017 in the
number of students who reported having high skills
and high challenge at school.

85% of students achieve at or
above expected levels in literacy
and numeracy along the learning
progressions in school focus
areas.

Nil Professional learning around the Learning
Progressions  was completed by senior executive
staff only in 2018. Teachers will begin to use the
learning progressions in 2019.

 • 80% of students achieve
or exceed expected growth in
NAPLAN literacy and numeracy
in school focus areas
 • 75% of students achieve in
the top two bands in NAPLAN
literacy and numeracy in school
focus areas.

In 2018, 60% of students achieved or exceeded
expected growth in writing in NAPLAN.

70% of students in Year 3 achieved in the top two
bands in writing.

Student work samples reflected an improvement in
writing (Years 3–6) with students on the whole
understanding sentence structure and writing more
complex sentences.

Teachers were more confident to explicitly teach
grammar, text and sentence structure.
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

 • 80% of students achieve
or exceed expected growth in
NAPLAN literacy and numeracy
in school focus areas
 • 75% of students achieve in
the top two bands in NAPLAN
literacy and numeracy in school
focus areas.

A parent survey and parent workshop on writing
indicated that parents valued writing as integral for
lifelong skills.

The high performance culture is a work in progress
however there has been a significant shift towards
meeting this target.

 School  executive  worked with teams to improve
programming across KLA's, develop a school scope
and sequence across all KLA's and to ensure
NESA requirements are being met.

Movement from Delivering to
Excelling in the School
Excellence Framework measure
of Data Skills and Use in the
Teaching Domain.

4 casual teacher days from
professional learning funds
to release 4 school
executive

The executive team participated in professional
learning around the analysis and use of data
concepts in preparation for leadership with teams in
the use of data and analysis in 2019.

Staff have completed their SCOUT training.

Writing samples have been regularly assessed in
stage teams  to ensure consistent teacher
judgement of student learning and to identify skill
gaps for improvement and extension.

SASS staff self assess and
monitor their provision of services
against the service matrix.

2  casual SASS days
allowed for the participation
of 4 SASS staff members

SASS staff participated in professional learning to
monitor their progress against the Excellence in
School Administration Framework.

A post professional learning survey indicated that
there was an improvement in service.
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Next Steps

 • Whole school Professional Learning around using Data With Confidence
 • Refinement of a new Learning Enrichment model to target high potential and underachieving students more

effectively
 • Spirals of Inquiry to focus on high impact teaching strategies
 • Development of a whole school assessment and data collection schedule
 • Improvements in the provision of flexible classrooms in Stage two
 • Refined performance management procedures
 • Use of teacher/executive/principal tool to define areas for improvement and performance development
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Strategic Direction 2

Student and Staff Wellbeing

Purpose

To ensure all students and staff are nurtured to connect, succeed and thrive.

Overall summary of progress

This year, planning commenced for the rollout of the Positive Behaviour for Learning initiative(PBL) in 2019. A Positive
Behaviour for Learning committee led the introduction and implementation of the initiative across the school through
professional learning for all staff. Our staff were very clear about the school wide core values for the rollout of PBL to be
implemented in 2019.

A 'Wellbeing Week' was introduced across the school in week 7 of each term to provide staff, students and their families
with a break from regular meetings and homework.

Parent forums were delivered on 'Anxiety', 'Keeping your child safe in a digital world ' and 'Preparing for Puberty'  and
were well attended with approximately 60 parents in attendance at each session.

A refinement of the school's attendance procedures and strengthened messaging towards the importance of school
attendance ensured that the school's target of 85% or above was achieved in 2018.

The enhanced performance development process ensured that all teachers' professional learning more closely aligned
with their goals.

The internal and external school environments underwent significant changes and improvements with the construction of
a new garden, new school roof, security fence and internal painting.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Student attendance consistently
averages 85% or above.

Nil Strengthened messaging round the importance of
school attendance was included in class
discussions, school newsletters and at parent
forums and P&C meetings.

Refinement of clear school procedures for
responding to school attendance was developed
and implemented.

The school attendance survey resulted in meeting
the target of 85% or above attendance for 2018

Indoor and outdoor physical
environments are functionally and
aesthetically improved.

$81 471 Internal painting

$25 000 Garden

$30 167 Garden beds

$ 87 707 Stage 3 furniture

$11 391 Pinboards

Significant improvements of working spaces and
learning environments across the school were
completed in 2018. These included:
 • Painting of the interior of the school
 • New school roofing
 •  New playground and garden
 • New security fence
Flexible furniture was purchased for 2019 Stage
three students.

Staff report higher levels of
satisfaction in the Tell Them from
Me and People
Matters Employee surveys.

In  the People Matters Employee Survey 2018, staff
reported a 13% increase in engagement with their
work  with an 11% increase in employee
engagement. There was an 18% increase in staff
feeling supported at work. 95.8% of staff reported
that they were performing efficiently and effectively
at work.
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

85% of students report positive
behaviour at school in the Tell
Them From Me survey.

Nil

Online safety forum for
parents

$2 200.

90% of students reported that they do not get in
trouble at school for disruptive or inappropriate
behaviour in the 2018 Tell them From Me Survey.

Fewer negative incidents
are recorded in Sentral.  

$10,000 Sentral licence

$ 12 473.76 for PBL
committee release

$12 473.76 for PBL printing
and merit awards

There has been a decline in the number of negative
incidents recorded in Sentral in 2018 in comparison
to 2017.

Professional learning sessions for staff have been
completed in preparation for the implementation of
PBL and for the logging of minor or major incidents
in term 1 2019.

Reduction in annual casual
teacher relief.

$148,439 was spent on
casual relief in 2018
compared to $200 020 in
2017.

$400 Flu vaccination for
staff

The school is on target in reaching this
improvement measure. There was a reduction of
$51 581 in casual salaries in 2018.

Next Steps

 • Rollout of Positive Behaviour for Learning to students and their families
 • Student data to be collected on the location and types of negative incidents that are occurring across the school
 • Wellbeing Week for staff, students and their families in 2019 will be continued in 2019
 • Improvements to the school office to be completed
 • Increase mentoring and support for beginning teachers from Instructional Leaders
 • Refine a whole school approach to wellbeing and engagement through a new Learning and Enrichment model.
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Strategic Direction 3

Culture of Service and Integrity

Purpose

To instil the values of service and integrity into our school culture.

Overall summary of progress

Several opportunities were provided for our students to serve both the local and wider communities across 2018. These
included a city–rural partnership project with Royal Far West and involved our Year 6 students connecting with students
in rural and remote locations in NSW. Additionally, our students participated in a variety of local projects within our
community, resulting in a deeper commitment to service and integrity across the school.

The student leadership program was enhanced to include the leadership of projects for school improvement and
management of this project with minimum support from teachers or school executive.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Students report greater
understanding of the relevance of
their learning at school in the Tell
Them From Me survey.

NIl In the Tell Them From Me survey in 2018, 94% of
Year 4 students, 89% of Year 5 students and 84%
of Year 6  students reported that they believed that
school is useful in their everyday life and will have a
bearing on their future.

Staff report an increase in
students' demonstration of the
values of integrity and service in
the Tell Them From Me survey.

Nil Anecdotal evidence suggests a significant increase
to be formally validated in the 2019 Them From Me
survey.

Increased number of students
engage in community service.

Each Year 6 student raised
funds of $15  to pay for their
own life story to be
published  and gifted a less
advantaged student to do
the same.

In 2018, 70 Year 6 students participated in the
Rural – City project

720 students participated in Kenya Aid Charity day

720 students participated in Fiver for a Farmer Day

20 students engaged with a local artist to complete
a mural painting in the Corso, Manly

Approximately  90  students attended a local
nursing home to read to or entertain local residents

Approximately 80 members of the three school
bands performed free concerts for local residents
and tourists in the Corso, Manly.

Increased repertoire of leadership
skills reported by student leaders.

Nil 100% of student leaders  reported an increased
confidence and improvement in the development of
their leadership skills as a result of:
 • Participation in Student Leader's Camp
 • Participation in The Beaches Student Leadership
Project
 • Management of their own 'Project C'  which
involved liaison with Coles Supermarket managers,
school canteen Supervisor, and teachers and
students across the school.
 • Establishment of a Breakfast Club
 •  Opportunities to perform public speaking at
events
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Increased repertoire of leadership
skills reported by student leaders.

 • Leading school assemblies

Next Steps

 • Continued improvement to the student leadership program to include mentorship from local community members
 • Seeking authentic partnerships with the local and wider community
 • More service opportunities for Student Representative Council members, students identified as Green Agents
 • Introduction of a Parent Consultative Group.
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Key Initiatives Resources (annual) Impact achieved this year

English language proficiency English Language
Proficiency Equity Loading

 $99,800

Funding provided 75 students with an EAL/D
specialist teacher to support and develop their
English language and literacy skills. The
funding also supported professional learning
for the EAL/D teachers. Identified EAL/D
students received both in class and
withdrawal support. Student progress was
tracked using ESL scales and mapped
against the EAL/D progressions, which was
reported to parents at the end of each
semester.

Low level adjustment for disability Low level Adjustment for
Disability Equity Loading

$91,796

An additional $20,000 was
contributed  by our school's
P&C for additional school
learning support officers.

All  students who have identified educational
needs that are related to their identified
disability were supported by School Learning
Support Officers in the classrooms with this
funding allocation.

Students were identified using the National
Collection of Consistent Data on Students
with a Disability guidelines and system
assessment data.

Teachers were provided with time to develop
individual learning plans for students with an
identified disability.

In 2018, seven School Learning Support
Officers were employed in both full time and
part time capacities to support these students.

Quality Teaching, Successful
Students (QTSS)

QTSS funds in School
Allocation

An allocation of 1.22

Funding was used to release teachers in
stage teams to participate in inquiry based
collaboration across the year  to improve
teaching and learning programs.

Socio–economic background Socio–economic Equity
Loading $5,350

Funds provided students from low socio
economic backgrounds equal access to all
school programs. The delivery of Aboriginal
perspectives throughout the curriculum
continued to be strengthened through various
initiatives held within the Beaches Network.
This funding provided support for  school
initiatives and teacher professional learning.

Support for beginning teachers Beginning Teachers
Funding $27 572

Two beginning teachers were supported to
participate in a New Teacher Network across
the year. Additionally these teachers were
provided with mentoring time to support
programming, classroom management and
planning to meet the Australian Professional
Standards for Teachers. This funding
allocation provided these beginning teachers
with the opportunity to attend two conferences
during the year and access additional
professional learning opportunities.

Targeted student support for
refugees and new arrivals

Funding for new arrivals
and refugee student
support –$7210

This resource provided the allocation of a
teacher for two days to provide initial
intensive English tuition enabling students to
transition into mainstream classes with their
peers. These identified students had their
progress tracked against the ESL scales and
the EAL/D progressions.
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Student information

Student enrolment profile

Enrolments

Students 2015 2016 2017 2018

Boys 363 351 353 380

Girls 349 374 344 340

Our student enrolment increased by 23 students in
2018 with a larger cohort of boys than girls
represented.

Student attendance profile

School

Year 2015 2016 2017 2018

K 95.9 95.6 96.1 95.5

1 94.7 94.1 94.3 93.7

2 93 95.2 94.4 95.2

3 95.4 94 95.3 94.5

4 94.3 95.2 95.3 93.5

5 95.5 94.2 95.8 93.1

6 94.6 94.8 95.5 93.9

All Years 94.7 94.7 95.2 94.2

State DoE

Year 2015 2016 2017 2018

K 94.4 94.4 94.4 93.8

1 93.8 93.9 93.8 93.4

2 94 94.1 94 93.5

3 94.1 94.2 94.1 93.6

4 94 93.9 93.9 93.4

5 94 93.9 93.8 93.2

6 93.5 93.4 93.3 92.5

All Years 94 94 93.9 93.4

Management of non-attendance

Student attendance was monitored daily. The majority
of non attendance was reported via email to the
classroom teacher, via school app or through calls to
the school office.

A communication strategy for staff and families about
the importance of school attendance was rolled out in
the latter part of the year and included frequent
messaging in the school newsletter. A review of our
school's attendance procedures was conducted in term

4. This included the unpacking of policy issues, the
refinement of class roll checks and codes, school
attendance record keeping, sample letters and
processes for non attendance, clarifying staff concerns
and questions and the review of the roles of the
executive team.

Teachers were provided with a revised Quick
Reference Guide of roll marking codes for use when
marking rolls. Concerns for student attendance were to
be firstly dealt with by the class teacher and referred to
the Assistant Principal or senior executive team if
required.

There still remains a significant number of students
taking extended leave during the term for family
holidays or to visit relatives overseas. The school only
approves absences for more than 10 school days due
to exceptional circumstances.

Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 2

Assistant Principal(s) 4

Classroom Teacher(s) 26.67

Teacher of Reading Recovery 0.42

Learning and Support Teacher(s) 0.5

Teacher Librarian 1.2

Teacher ESL 0.6

School Administration and Support
Staff

4.47

*Full Time Equivalent

Manly Village Public School has one staff member who
identifies as Aboriginal.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 33
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Professional learning and teacher accreditation

In 2018, Manly Village Public School teachers
demonstrated a personal responsibility for improving
their practice in order to improve student outcomes.
Our non teaching staff were supported to identify
professional learning as an important contributor to
their professional growth. Professional learning needs
for all staff were identified in collaboration with
supervisors during the Performance Development
process. Both teaching and non teaching staff
accessed professional learning internally and externally
during the year.

In 2018, $61 168 was spent on professional learning for
both teaching and non teaching staff.

Throughout the year, the staff had the opportunity to
participate in a variety of professional learning
opportunities and five School Development Sessions.
These included professional learning on Differentiation
with Loretta Girocelli, Working with Sensory Processing
Disorders in the classroom, Instructional Leadership
and participation in the School Services project on
English programming.

All teaching staff combined with local schools within the
Beaches Network on Staff Development Day with key
note presentations based on wellbeing from Dr Michael
Carr Gregg and Digital Safety by Dr Kristy Goodwin.
Many staff attended professional learning focus groups
within the Northern Beaches Learning Alliance.

All staff completed mandatory compliance training on
the Code of Conduct, Child Protection, Cardio
Pulmonary Resuscitation, Anaphylaxis, Asthma and
Emergency Care.

In 2018, three teachers received accreditation at
proficiency level and one teacher was successful in
maintaining their accreditation at proficiency level.

Financial information

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2018 to 31
December 2018. 

2018 Actual ($)

Opening Balance 788,363

Revenue 5,847,914

Appropriation 5,296,272

Sale of Goods and Services 160

Grants and Contributions 541,311

Gain and Loss 0

Other Revenue 1,450

Investment Income 8,721

Expenses -5,796,111

Recurrent Expenses -5,796,111

Employee Related -4,899,602

Operating Expenses -896,510

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

51,802

Balance Carried Forward 840,166

Expenditure throughout the year was in line with the
school's budget and aligned with the school's priority
areas as outlined in the School Plan.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2018 Actual ($)

Base Total 4,665,492

Base Per Capita 134,778

Base Location 0

Other Base 4,530,713

Equity Total 196,947

Equity Aboriginal 0

Equity Socio economic 5,350

Equity Language 99,800

Equity Disability 91,796

Targeted Total 94,842

Other Total 169,557

Grand Total 5,126,837
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Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and numeracy
assessments are reported on a scale from Band 1 to
Band 10. The achievement scale represents increasing
levels of skills and understandings demonstrated in
these assessments.

From 2018 to 2020 NAPLAN is moving from a paper
test to an online test. Individual schools are migrating to
the online test, with some schools attempting NAPLAN
on paper and others online.

Results for both online and paper formats are reported
on the same NAPLAN assessment scale. Any
comparison of NAPLAN results – such as comparisons
to previous NAPLAN results or to results for students
who did the assessment in a different format – should
take into consideration the different test formats and
are discouraged during these transition years.

At Manly Village Public School:

Year 3
 • 71% of students in Year 3 were in the top two

bands for Reading
 • 66% of students in Year 3 were in the top two

bands for Writing
 • 64% of students in Year 3 were in the top two

bands for Grammar and Punctuation
 • 64% of students in Year 3 were in the top two

bands for Spelling
Year 5
 • 58% of students in Year 5 were in the top bands

for Reading
 • 54% of students in Year 5 were in the top two

bands for Grammar and Punctuation
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Year 3
 • In 2018, 67% of students in Year 3 were in the top

two bands for numeracy.
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The My School website provides detailed information
and data for national literacy and numeracy testing. Go
to http://www.myschool.edu.au to access the school
data.>

Overall, 71% of students in Year 3 and  58% of
students in Year 5 were in the top bands for Reading.

68% of Year 3 students and 48% of Year 5 students in
Year 5 were in the top bands for Numeracy.

Parent/caregiver, student, teacher
satisfaction

Students in Years 4, 5 and 6 participated in the Tell
Them From Me Survey and 90% reported having
friends at school that they could trust and who
encouraged them to make positive choices. 90% of
these students reported that they used positive
behaviour at school. From the survey, students
identified that the school could improve the provision of
opportunities for them to engage more with technology
and felt that homework did not assist them with their
learning.

Across the year, many students from Kindergarten to
Year 6 were interviewed and asked Can you name two
adults in this school who believe you will be a success?
Of the many students interviewed, 100% could identify
and describe two adults that believed in them as a
learner. Teachers identified students in their classes
with whom they wished to make stronger connections
and focused on strengthening their knowledge of the
student's strengths and interests. This resulted in
increased student engagement which in turn improved
academic performance.

A parent focus group was established in order to
develop the new school plan 2018 –2020 at Manly
Village Public School. The parents reported that the
sense of community at the school was extremely strong
and that the families supported each other often during
times of adversity. In both the parent Tell Them From
Me survey and through this forum, parents reported
that the use and availability of technology in the school
could be improved.

A parent survey was held in term 2 2018 to gauge
parent satisfaction on the value of and importance of
writing. 66% reported that their eldest child was writing
either 'really well or quite well' as indicated by their
awards, results from external assessments, through
homework tasks and from information in school reports.

In the Tell Them From Me Survey, 66% of parents
reported that they found it easy to talk to their child's
teacher or principal about their child's learning and/or
behaviour and had met with them more than three
times during the year.

70% of parents reported attending school meetings or
functions at the school. Our parent forums held across
the school year had a participation rate of
approximately 60 parents. All forums received positive
feedback on the content as being instrumental in
increasing parent's knowledge, understanding and
confidence to better support their child with learning at
home.

In the People Matters Employee Survey 2018,
teachers reported an increase of 24.43% in confidence
in speaking up and sharing a different view to

Printed on: 2 May, 2019Page 19 of 20 Manly Village Public School 3950 (2018)



colleagues and managers at school. Teachers reported
a 46.59% increase in being listened to by their senior
managers. Teachers reported in the Tell Them From
Me Survey  that the school's strengths were in the
positive learning culture, opportunities for collaboration
and the inclusivity of the school.

A focus in 2019 will be on the improvement of the
provision of opportunities for students to engage more
effectively with technology and to monitor the
implementation of the updated school's homework
procedure.

Policy requirements

Aboriginal education

Our school commits to raising funds to support the
Indigenous Literacy Foundation by participating in 'The
Great Book Swap'. Students donate books and
purchase books to raise money for the foundation.

Three teachers participated in an Aboriginal Education
Conference and were regular attendees of the local
Aboriginal Education Consultative Group (AECG) within
our local area.

Three teachers participated in a one day workshop to
understand the protocol around the development of a
school's personal Acknowledgement of Country.

Our student leaders participated in a one day 'On
Country' leadership experience at West Head. This day
was lead by Clarence Bruinsma and Dave Lardner,
Aboriginal Consultants in our network of schools.

Across the year, our school hosted two Aboriginal
performances which provided opportunities for our
students to immerse in Aboriginal music and
storytelling.

Aboriginal perspectives were incorporated in key
learning areas across the school.

Multicultural and anti-racism education

Our school values the diversity of cultures within our
school community. Multicultural perspectives are
embedded in our teaching and learning programs. The
school hires school facilities to external providers for
lessons in Swedish, French, German and Mandarin.

Harmony Day which was held in March attracted a
huge involvement from our school community of
families. The day consisted of a whole school
assembly, messages from the principal and student
leaders, cultural stories from students, a national
costume parade and a whole school song. This was
followed by a whole school food festival.

Students were engaged in a school Multicultural Public
Speaking Competition with students from years 3–6
participating in the local Multicultural Perspectives
Public Speaking Competition.

The school supports the Kenya Aid Charity and holds a
mufti day annually. The founders of the charity provided
students with feedback about a school in Kenya and
how our fundraising contributed to supporting the
students at this school.

Our school's Anti Racism Officer provided professional
learning to staff and supported both staff and students
with any grievances or concerns.
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