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Introduction

The Annual Report for 2018 is provided to the community of Tempe Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Kylie Webber

Principal

School contact details

Tempe Public School
Unwins Bridge Rd
Tempe, 2044
www.tempe-p.schools.nsw.edu.au
tempe-p.school@det.nsw.edu.au
9558 3780
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School background

School vision statement

At Tempe Public School we provide a safe, supportive and inclusive learning environment. We set high expectations for
learning so that all students can reach their academic and social potential and become responsible citizens and confident
lifelong learners.

School context

Tempe Public School is an inner city school, with student enrolment numbers growing to 320 in recent years.

Tempe Public School celebrates and values diversity and draws from the many strengths of a culturally diverse
community.

Our school offers a quality education in a caring, inclusive environment, that promotes fairness and  respectful
relationships where students feel safe and happy.

Tempe Public School is the hub of the community we serve. Committed teachers provide challenging learning programs
for all students through comprehensive differentiated curriculum.

A strong culture of community support exists at Tempe Public School, where all facets of the wider school community are
integral to the school’s ability to continue to access, develop and maintain quality student learning experiences for all
students.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework and participated in an external
validation. The framework supports public schools throughout NSW in the pursuit of excellence by providing a clear
description of high quality practice across the three domains of Learning, Teaching and Leading. During the external
validation process, an independent panel of peer principals considered our evidence and assessment of the school's
progress, aligned with the standards articulated in the School Excellence Framework.

Our self–assessment and the external validation process will assist the school to refine our school plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide

Learning

The result of this process has indicated that in the domain of Learning in the Schools Excellence Framework –
Tempe Public School is SUSTAINING AND GROWING

TPS understands that learning and engagement are related, thus our focal point continues to be on differentiated
learning experiences to ensure we are teaching to students' point of need. We have maintained our focus on data
collection driving our teaching. Our Positive Behaviour for Learning journey has continued with a spotlight not just on
consistent behaviour expectations but also on dispositions of learning to further develop skills, engagement and
understandings. We have a strong focus on wellbeing to ensure our students have the platform to connect, succeed and
thrive. Our aim has been to encourage students to develop an awareness of the way they learn and to establish future
focussed critical thinkers.

Teaching

The result of this process has indicated that in the domain of Teaching in the Schools Excellence Framework –
Tempe Public School is SUSTAINING AND GROWING
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In the domain of teaching our teachers are designing and implementing quality learning and teaching programs, using
knowledge of curriculum, assessment and reporting requirements that are responsive to student needs. We continue to
be focused on student engagement by improving classroom practices through the setting of high expectations, and
designing lesson content that is differentiated, stimulating and encourages involvement. Our expectation is that
classrooms are academically challenging, inspire active learning and are reflective of student learning needs.

We have continued our focus on STEAM, project–based learning and the social innovation component to our practice.
We are developing ourselves as agents of change through real – world collaboration, critical thinking and active
citizenship.

Leading

The result of this process has indicated that in the domain of Leading in the Schools Excellence Framework –
Tempe Public School is SUSTAINING AND GROWING.

Priorities in the domain of leading have continued to be focused on our relationship with the Newtown Network of
Schools to provide executive, teachers and students the opportunity to develop leadership skills through the three major
projects; the student leadership initiative, the early career professional learning community and the stage–based
learning. Our school leadership team has been instrumental in the implementation of all school initiatives to ensure
equitable distribution of resources to ensure students are reaching their individual potential. All executive have mentored
other colleagues, modelled exemplary practice and implemented clear evidence–based improvements at Tempe Public
School.

Strategic financial and staffing decisions are made to ensure the School Plan and our yearly milestones are at the core of
our continuous improvement. Improved student outcomes and ensuring quality service delivery are fundamental to all
decision making processes.
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Strategic Direction 1

Informed responsible citizenship

Purpose

To provide an innovative environment that fosters student engagement and encourages all students to become
responsible citizens.

Overall summary of progress

Tempe Public School is maintaining the momentum of the Positive Behaviour for Learning journey, working to ensure the
consistent implementation of positive behaviour. This year we have provided training to SLSOs, Scripture and Ethics
teachers and inducted new staff, as well as regular communications with the community, to ensure a deep
understanding. The result has been significant decline in behaviour incidences both in the classroom and playground
and greater support from our community. With continued, consistent collection of data informs the planning and
development of explicit teaching programs around behaviour expectations. To build upon this, TPS has endeavoured to
embed a growth mindset and SMART learning goals across Stage 2 initially and now flowing into other stages.

The Social Innovation and Student Leadership projects have allowed us to continue to focus on giving students the skills
and understanding that leads to true social responsibility. The changes we have seen in student voice gives us the
impetus to continue this journey. The next step for us is to embed the general capabilities in learning into everyday
practice.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Increasing proportion of students
identify and articulate their role in
a positive social environment .

$ 2500 for planning days

$3000 for AP release

$1000 incursions

Students in all stages participated in social
innovation projects this year. Projects included;
 1. reducing litter in our local area
 2.  Kip Village Project– including sending our
excess furniture, students lobbying local businesses
for appropriate donations, book drive which fed into
the STEAM program on PNG.

Increased proportion of students
demonstrating active
engagement with their learning.

Tell them from me survey data shows a decrease in
student engagement for 75% to 65% but student
survey undertaken  show compared with the
beginning of 2018, students' confidence in
teamwork and the 4Cs has grown exponentially as
has their  understanding of what their work at
school can be, beyond stencils to projects that have
a real impact.

Teacher observations and
programs as well student work
samples show an increasingly
successful whole school STEAM
program.

$5000 for teacher release
days

$5000 for resources

Whole school STEAM program is highly valued by
students and community. Evidence of high
engagement in the design think processes is
embedded in practice. learning is regularly
showcased to make visible the critical thinking,
collaboration and ideation .
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Next Steps

Changes in pedagogy around innovation of practice have led to a greater understanding of our students as
learners. Teachers collaborate and share expertise to ensure positive student outcomes are at the forefront of all we do.
We have worked hard to increase student engagement and to ensure that they are becoming informed, responsible
citizens with regards to their own learning and the impact they can have on the world – Think Global, Act Local. This
informed responsible citizenship will continue to play a mayor role in the schools strategic plan 2018–2020. 2019 will see
succession plans developed to ensure classroom teachers are upskilled in continuing these practices into the future.

This has led to a significantly higher proportion of staff now embracing innovation of practice, such as Student Learning
Goals, Growth Mindset and ensuring a variety of rich and authentic learning experiences occur in their classrooms.
These learning capabilities will be embedded in practice across the school as part of the planning cycle.
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Strategic Direction 2

Data driven numeracy and literacy

Purpose

To provide a whole school approach to the systematic collection of data and delivery of quality teaching programs in
numeracy and literacy leading to improved student outcomes.

Overall summary of progress

TPS has committed to meeting individual needs of students so that all students make positive growth and meet their full
potential. In order to do this, TPS implements a range of assessment practices both formative and summative, to track
student performance, identify needs and inform programs. We have embedded a systematic approach for the collection
of school based student assessment data to inform delivery of quality teaching programs in numeracy and literacy.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Increased proportion of students
in the top two bands in Numeracy
and Literacy.

$2,000 We currently have 31% of students in the top two
bands but have had considerable movement from
band two to band three and four. After NAPLAN
item analysis we provided targeted support to
students not attaining expected growth to address
student learning gaps.

Processes are increasingly
in place to provide
formal mentoring to improve
teaching practice and observation
and reflection demonstrate
improved change..

$56,000 The Instructional Leader position was establish to
drive both the formative assessment project and to
ensure a targeted approach to professional learning
around data driving teaching and learning.

Increasingly, teachers share
curriculum knowledge, data,
feedback and internal and
external measures about student
progress and achievement to
inform student growth in
Numeracy and Literacy.

$5,000 Ongoing assessment of student learning in reading
and mathematics is embedded in assessment
practice and a numeracy data wall was developed
as a visual tracking measure. Stage meetings were
utilised to ensure consistent teacher judgement in
moderation of assessment task which in turn
feedback into the new processes of learning
support referral.
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Next Steps

The role of the Instructional Leader will continue in 2019. The focus will continue on data driving quality teaching and
learning. The Instructional Leader will also facilitate the rollout of PLAN2 for data collection and analysis. This curriculum
leadership role will enable us to provide targeted support to teachers around self–identified areas of need. In 2019 we
will also develop a new report template that will provide additional information about student behaviours of learning to
parents.
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Strategic Direction 3

Collaboration, innovation and leadership within and beyond the Newtown Schools Network

Purpose

To enrich student learning through authentic communication and collaboration between school and the wider community.

Overall summary of progress

Our work with the Newtown Network of Schools saw professional learning implemented for all teaching staff across 6
schools. This learning incorporated a focus on Numeracy and specifically problem solving and working mathematically,
an identified target for all schools in the network. This learning was supported by DoE Curriculum Advisors and involved
a full School Development Day, 3 after school HUB sessions and ongoing connections for teachers across schools. Early
Career Teachers were supported through 5 after school sessions targeting their self–identified needs including time
management, behaviour and wellbeing and positive psychology focusing on their own wellbeing. Executive staff from all
schools participated in a coaching program throughout 2018. The program saw Dan Haesler of Cut Through Coaching
lead ongoing training for principals and middle leaders in the use of coaching protocols to enhance capacity for
leveraging team and individual improvement. Assistant Principals grew in their capacity for leading PL across schools
through these initiatives.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Staff surveys and feedback show
across school collaboration
resulting in increase self efficacy,
knowledge, development and
sharing of expertise.

$5,000 teacher relief days

$5,000 Exec release days

Stage hubs, cross school visits and peer mentoring
afforded staff opportunity to develop and improve
teaching and learning practices as well as explore
alternative practice at other schools. As part of a
wider community of schools we engaged in a year
long formative assessment learning journey. The
strategies that teachers adopted are being regularly
in classrooms.

Student feedback shows
increased opportunities for
collaboration beyond the school
with a focus on student
leadership and authentic problem
solving.

$2000 teacher relief The student leadership project built the capacity of
our student leaders by providing leadership
coaching workshops and the opportunity to develop
projects to make positive impact on our school and
community. Project  Positive was delivered once a
week for 5 weeks by student leaders to enhance
children's ability to play cooperatively in the
playground.

Early Career teachers report
increased knowledge of positive
psychology and teacher
wellbeing.

Feedback from teachers was very positive. 100% of
participants indicated their knowledge of positive
psychology and positive education had increased,
and 85% of participants indicated that they
consciously used the strategies developed through
the Early Career network to build on their wellbeing
in the workplace. All participants indicated a
positive impact on their own wellbeing and the
wellbeing of their students.

Executive mentoring and
coaching project

$12,000 All executive staff participated in a program
designed to teach the use of coaching protocols to
enhance capacity of their teams and encourage
individual improvement. 100% of executive staff
have adopted these protocols with their teams and
10 minute rounds were established to enhance
avenues of communication.
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Next Steps

The external data across the 6 school of the Newtown Network continue to indicate that numeracy needs to remain the
focus in 2019. As such the Network will continue with the goal of improving numeracy involving professional learning,
access to regional experts, consistent and ongoing data collection and collaborative planning.

Continue to build leadership capacity in stage 3 students across the network through a shared project approach that
focussed on authentic real world problems. Schools will collaborate with local community leaders to inform practice.

The Early Career Teacher project will continue across the 6 schools and will be responsive to the needs of the teachers
to ensure professional learning provided is personalised, relevant and valued.

Opportunities for teachers to visit other schools in the network will continue and provide favourable conditions to ensure
collegial discussions around pedagogy. The process will be refined to ensure their is a shared understanding of the
purpose of the visit; to develop themselves as a teacher.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $16,000 for staff
professional learning and
school based resources.

The inception of Koori Kids Klub to provide
opportunity for our Indigenous students to
increase their sense of belonging. Twice
weekly meting enabled them to develop a site
specific Acknowledgement of Country that
was ratified through the local Aboriginal
Education and Wellbeing unit. This is now
adopted at all official school functions.

The delivery of the cabana saw the group
move into a dedicated space enabling them to
explore aspects of their culture and
community.

The Aboriginal Education and Wellbeing Unit
presented all staff with the Aboriginal
Education Modules 1 and 2. The feedback
from staff was that it should be compulsory for
all DET staff.

NITV visited the school during NAIDOC week
to showcase Samantha Harris, Aboriginal
model joining Koori Klub and speaking at
assembly about the female role models in her
life. All students in Stage 2 and 3 researched
prominent Aboriginal women past and present
to showcase during the assembly.

English language proficiency $25,000 to employ an
EALD teacher one
additional day a week.

EALD students are given targeted support to
enhance learning. EALD teacher works in
classrooms to provide support to teachers as
well as students to ensure first phase
students are differentiated for within the
classroom setting.

Low level adjustment for disability $80,000 additional SLSO
support

$30,000 additional Learning
Support Teacher 1.5 days a
week.

To support students both in the classroom
and in the playground additional school
support officers were engaged. As a result
students with additional needs felt supported
on the playground and problem incidences
decreased.

Quality Teaching, Successful
Students (QTSS)

$56,429 Instructional Leader is a four day a week
support position to provide teachers with
guidance to improve teaching practice. This
support is self–identified through the PDP
process and  the 10 minute rounds coaching
process. Through  lesson observations ,
feedback and demonstration lessons the Il is
supporting staff to meet school based
expectations as well as personal goals.

Socio–economic background $14,276 to subsidise
student access to all
activities, eg camps,
excursions, subscriptions,
uniforms. $500 on a
breakfast program .

No students is disadvantaged at Tempe PS.
Equity of access is adhered to at all times.

Support for beginning teachers $2,7527 for support ie
professional development,
mentoring and coaching,
teaching resources.

Significant professional learning undertaken
by beginning teachers to enhance capacity.
mentors worked along side teachers to
ensure smooth transition to professional life.
teacher wellbeing a significant component of
the Network project for beginning teachers.
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Targeted student support for
refugees and new arrivals

No budget allocation was
receive however additional
EALD funded to support
new arrivals

All new arrivals supported through EALD and
classroom teaching practices.
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Student information

Student enrolment profile

Enrolments

Students 2015 2016 2017 2018

Boys 155 158 156 164

Girls 138 153 158 159

Student attendance profile

School

Year 2015 2016 2017 2018

K 94.8 95.3 95.7 94.9

1 93.9 96.5 94.2 92.8

2 93.3 94.7 95.1 94.2

3 91.7 94 94.1 95.2

4 90.9 92.7 93.6 93.9

5 95.5 93.9 95.2 93.1

6 94 94.3 92.5 94.6

All Years 93.3 94.6 94.2 94.1

State DoE

Year 2015 2016 2017 2018

K 94.4 94.4 94.4 93.8

1 93.8 93.9 93.8 93.4

2 94 94.1 94 93.5

3 94.1 94.2 94.1 93.6

4 94 93.9 93.9 93.4

5 94 93.9 93.8 93.2

6 93.5 93.4 93.3 92.5

All Years 94 94 93.9 93.4

Management of non-attendance

At Tempe Public School management of
non–attendance occurs in the following ways:
 • newsletter information on attendance policies and

mandatory requirements each year
 • statistical information regarding lateness and

impact on learning published in newsletter
 • phone call to parent/guardian by administration

staff
 • learning support team referral to develop IEP

around attendance
 • Principal works with family to improve attendance

– verbal and written correspondence given
 • Home School Liaison Officer notification if

necessary

Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 4

Classroom Teacher(s) 15.11

Teacher of Reading Recovery 0.42

Learning and Support Teacher(s) 0.7

Teacher Librarian 0.8

Teacher ESL 0.4

School Administration and Support
Staff

2.82

Other Positions 0.8

*Full Time Equivalent

The Australian Education Regulation 2013 requires
schools to report on the Aboriginal composition as a
proportion of their schools workforce. Tempe Public
School has 13% of staff who are Aboriginal.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 20

Professional learning and teacher accreditation

In 2018 our professional learning allocation was
$25,186 and as such professional learning was given a
high priority. All professional learning was directly
linked to staff's PDPs or the schools strategic
directions. Where possible it was research based to
ensure quality and currency.

School based professional learning and opportunity for
stage based planning and development were afforded
to all teachers.

Financial information

Financial summary
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The information provided in the financial summary
includes reporting from 1 January 2018 to 31
December 2018. 

2018 Actual ($)

Opening Balance 350,448

Revenue 3,737,858

Appropriation 3,471,283

Sale of Goods and Services 3,547

Grants and Contributions 259,956

Gain and Loss 0

Other Revenue 100

Investment Income 2,972

Expenses -3,553,688

Recurrent Expenses -3,550,601

Employee Related -3,078,172

Operating Expenses -472,429

Capital Expenses -3,086

Employee Related 0

Operating Expenses -3,086

SURPLUS / DEFICIT FOR THE
YEAR

184,170

Balance Carried Forward 534,618

Tempe Public School finance committee meets each
terms to ensure the accuracy, reliability and integrity of
accounting and financial administration. The Finance in
Schools Handbook is used to support the schools
compliance with the Public Finance and Audit Act 1983.
Professional learning and the inception of a business
mangers role one day a week was undertaken to
ensure a sound understanding of the integrated
administration system provided by the introduction of
LMBR, understanding the HR budgeting tool, SAP and
the Electronic Financial Planning Tool.

The intended use of funds available for 2018 is to
continue upgrading technology in the school and the
infrastructure necessary to support it. We intend also to
continue the formalised whole school professional
learning and mentoring program through the
Instructional Leadership role. Funds will also be
expended on continued building and playground
upgrades.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2018 Actual ($)

Base Total 2,422,831

Base Per Capita 60,718

Base Location 0

Other Base 2,362,113

Equity Total 203,972

Equity Aboriginal 10,947

Equity Socio economic 14,776

Equity Language 75,760

Equity Disability 102,489

Targeted Total 62,862

Other Total 645,431

Grand Total 3,335,096

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and numeracy
assessments are reported on a scale from Band 1 to
Band 10. The achievement scale represents increasing
levels of skills and understandings demonstrated in
these assessments.

From 2018 to 2020 NAPLAN is moving from a paper
test to an online test. Individual schools are migrating to
the online test, with some schools attempting NAPLAN
on paper and others online.

Results for both online and paper formats are reported
on the same NAPLAN assessment scale. Any
comparison of NAPLAN results – such as comparisons
to previous NAPLAN results or to results for students
who did the assessment in a different format – should
take into consideration the different test formats and
are discouraged during these transition years.

Tempe Public school year 3 NAPLAN results in reading
at 443.00 are above the state average of 428.7 as are
our spelling results at 432.9 with state average being
420.4. However our results in writing are 19.4 points
below state average and our numeracy results are 10.9
points below the state average. These two areas are
being addressed in the 2018–2020 school plan.
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Percentage in Bands:
Year 3 - Grammar & Punctuation

Band 1 2 3 4 5 6

Percentage of students 2.3 4.7 16.3 18.6 27.9 30.2

School avg 2016-2018 2.2 6.6 12.5 16.2 29.4 33.1

Percentage in Bands:
Year 3 - Reading

Band 1 2 3 4 5 6

Percentage of students 2.3 4.7 14.0 18.6 32.6 27.9

School avg 2016-2018 3 4.4 16.3 25.9 23.7 26.7

Percentage in Bands:
Year 3 - Spelling

Band 1 2 3 4 5 6

Percentage of students 2.3 2.3 16.3 20.9 39.5 18.6

School avg 2016-2018 1.5 7.4 12.5 21.3 29.4 27.9

Percentage in Bands:
Year 3 - Writing

Band 1 2 3 4 5 6

Percentage of students 2.3 7.0 30.2 23.3 32.6 4.7

School avg 2016-2018 2.2 7.4 23.5 27.2 32.4 7.4

Percentage in Bands:
Year 5 - Grammar & Punctuation

Band 3 4 5 6 7 8

Percentage of students 0.0 8.5 21.3 40.4 19.1 10.6

School avg 2016-2018 1.6 10.9 20.9 31.8 15.5 19.4

Percentage in Bands:
Year 5 - Reading

Band 3 4 5 6 7 8

Percentage of students 2.1 12.8 21.3 17.0 25.5 21.3

School avg 2016-2018 4.7 14 14.7 19.4 24 23.3

Percentage in Bands:
Year 5 - Spelling

Band 3 4 5 6 7 8

Percentage of students 0.0 6.4 19.1 34.0 27.7 12.8

School avg 2016-2018 0.8 5.4 17.1 28.7 29.5 18.6

Percentage in Bands:
Year 5 - Writing

Band 3 4 5 6 7 8

Percentage of students 10.6 12.8 40.4 25.5 10.6 0.0

School avg 2016-2018 5.4 10.1 39.5 27.9 15.5 1.6

Year 5 NAPLAN results reading are 16.3 points above
the state average and our spelling results are also
above state average by 13.8 points. We are performing
below state average in writing by 3.6 points and
numeracy by 4 points. Both of which will be addressed
through the 2018–2020 school plan.

Percentage in Bands:
Year 3 - Numeracy

Band 1 2 3 4 5 6

Percentage of students 4.7 14.0 14.0 32.6 30.2 4.7

School avg 2016-2018 2.2 10.4 18.5 34.8 22.2 11.9

Percentage in Bands:
Year 5 - Numeracy

Band 3 4 5 6 7 8

Percentage of students 2.1 10.6 34.0 29.8 19.1 4.3

School avg 2016-2018 3.8 8.5 26.2 30.8 19.2 11.5

The My School website provides detailed information
and data for national literacy and numeracy testing. Go
to http://www.myschool.edu.au to access the school
data.

We have 31% of our students in the top two bands of
NAPLAN with detailed analysis of data to ensure we
are moving middle cohort students up to meet the
premiers targets in 2019. We are supporting our
Aboriginal students to ensure we are moving towards
closing the gap between indigenous and
non–indigenous results.

Parent/caregiver, student, teacher
satisfaction

Each year schools are required to seek the opinions of
parents, students and teachers about the school. In
2018, the school sought opinions about major school
events and projects, transition programs and
community engagement. The school participated in the
Tell Them from Me Survey and the 360 reflection
survey. The feedback report identified several key
strengths, staff are respectful of and sensitive to all
cultural backgrounds in their interactions. The school
uses a range of tools (for example, email, twitter,
newsletters) to communicate to our community and
parents believe that communication and engagement is
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a priority for the school.

Policy requirements

Aboriginal education

Aboriginal Perspectives are embedded into the units of
study in many subject areas at the school. This is in line
with the Department of Education's Aboriginal Policy,
which states that children in NSW should develop a
deep understanding of Aboriginal culture and peoples,
past and present. Koori Kids Klub developed a site
specific Acknowledgement of Country that was ratified
by the local lands council and is now used at all official
school functions. Our NAIDOC assembly 'Because of
her, we can" was a celebration of influential Koori
Woman. International Aboriginal model Samantha
Harris spoke about the women that influenced her and
encouraged our students to be proud of their heritage
and to celebrate women that influence them positively.

Multicultural and anti-racism education

As a PBL (positive behaviour for learning ) school we
ensure teaching and learning programs are embedded
with content that fosters students understanding of
culture, cultural diversity, racism and active citizenship.
The staff and students celebrated World Harmony Day
on the 21st March. With a focus on cultural diversity
and acknowledging the positive contributions different
cultures make to the Australian Community. Displays in
public areas of the school showcasing our commitment
to multiculturalism and anti–racism were developed.
Tempe Public is involved annually in the Multicultural
Perspectives Public Speaking Inter–School Competition
through the DEC Arts Unit. This affords our public
speakers to engage with a range of topics in support of
multiculturalism and anti–bullying or anti–racism.

Two staff members are trained as Anti–Racism Contact
Officers (ARCO), to support our commitment to the
elimation of racial discrimination.
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