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Introduction

The Annual Report for 2018 is provided to the community of Quirindi Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

John Ireland

Principal

School contact details

Quirindi Public School
Munro St
Quirindi, 2343
www.quirindi-p.schools.nsw.edu.au
quirindi-p.school@det.nsw.edu.au
6746 1565
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School background

School vision statement

At Quirindi Public School we lead, in partnership with the community, a culture of high expectations for student learning
and excellence in teaching.

 A strategic and planned approach improves the cognitive, emotional, social, physical and spiritual wellbeing of all
students. and promotes student learning success.  

School context

Quirindi Public School (student population 286) services a rural community seventy kilometres south of Tamworth.  
Quirindi township, population 3523, supports the fertile farmlands of the Liverpool Plains.  Ten local buses transport 30%
of students to and from school, with travel time ranging from five minutes to one hour.  58 students identify as Aboriginal
or Torres Strait Islander. Our school has a Multi–Categorical class, supporting students with specific identified needs and
the school attracts significant funds to support students with learning deficits in mainstream classrooms.  Quirindi Public
School is part of the Liverpool Plains Alliance of schools, working closely with Quirindi High School to build quality
teaching and seamless learning from Kindergarten to Year 12.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

In the domain of Learning the school has progressed from Working Towards Delivering > Delivering. It is noted that the
aspirations and expectations of students and parents are known and inform planning for learning. A greater focus is
placed on student engagement and taking responsibility for learning. Transition programs have greatly developed with
strong collaboration and communication between local high school and feeder pre–schools in the area.

The school's wellbeing approach focuses on creating an effective environment for learning. Teachers and other school
staff explicitly communicate expectations of behaviour across school settings. A whole–school PBL focus is supported
through allocation of time in staff meetings to implement consistent practices across the school.

Differentiation of curriculum delivery within classrooms happens for some students with particular identified needs. The
parents of affected students are advised about adjustments made. The school restructured its Learning Support Team
processes in 2018 to utilise staff expertise and ensure appropriate levels of support are in place for students requiring
intervention.

Teachers collect and use assessment data that monitors achievements and identifies gaps in learning to inform planning.
Staff worked collaboratively across stage teams to monitor student progress and utilised data to inform future teaching
directions.

In the domain of Teaching the school has made an on balance judgment that it has maintained 'Delivering' across most
elements of the SEF. Teachers regularly review and revise lesson plans and sequences, ensuring that the content is
based on the curriculum and the teaching practices are effective. School focus on Learning Goals and Success Criteria
across 2018 has strengthened the delivery of curriculum in an explicit way. Under the elemnt of 'Data Skills and Use' the
school continues to focus on developing teacher capacity to effectively use data in a consistent manner across the
school.

Teachers use the Australian Professional Standards to measure themselves, reflect on their practice and plan for and
monitor their own professional development to improve their performance. The school provides/facilitates professional
learning that builds teachers' understanding of effective strategies in teaching literacy and numeracy skills and
knowledge. Whole–school Professional Learning on using the English Textual Concepts ensured a common focus on
effective literacy teaching throughout the school.

The school's structure and organisation ensure that direct support is available to new staff members from experienced
teachers, and beginning teachers are mentored. An Assistant Principal was released from class (0.6) to focus on
Instructional Leadership in the school and provide ongoing support to build teacher capacity throughout the school for
staff with all levels of experience.

Printed on: 31 May, 2019Page 3 of 14 Quirindi Public School 3947 (2018)



In the domain of Leading the school has made an on balance judgement of 'Delivering' across all elements. Parents
and community members have the opportunity to engage in a range of school–related activities which help build the
school as a cohesive educational community. Strong partnerships have been established with the P&C and School
Council with a strong focus on educational outcomes for all students.

The school plan aligns to student and system priorities and ensures responsiveness to emerging needs. Staff, students,
parents and the broader school community are welcomed and engaged, where possible, in the development of the
vision, values and priorities of the school. As a new leader at Quirindi Public School in 2018, it was important for the
school to reset its directions following a detailed analysis. It was also important to re–establish strong relationships with
the students, staff, parents and wider school community to build the schools capacity.

Use of school facilities by the local community delivers benefits to students. Strong focus was placed on having an open
school for our community to provide opportunities fo rour students. This included links with local dance organisations,
Aboriginal corporations and Before and After School Care facilities.

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide
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Strategic Direction 1

Learning

Purpose

To provide every student with an engaging learning environment which is personalised and supported by consistent
school wide practices in planning, assessment, feedback and reporting in order to connect and thrive.

Overall summary of progress

The school reviewed PBL processes and identified areas for future implementation including review of
Reward/Consequence Heirarchy and also building consistent implementation across the school to align with Learning
Management and Business Reform Language.

Writing Initiative was implemented across the school with all staff participating in Professional Learning around the
English Textual Concepts delivered by Curriculum Advisor. This resulted in a consistent approach to teaching and
learning across stages, stage teams met regularly to analyse student work samples and collaboratively develop future
teaching program focus areas.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Movement of an additional 15%
of students in Literacy and
Numeracy in Years 3 and 5  into
the top two bands. in NAPLAN.

QTSS teacher, Literacy &
Numeracy support teacher

TEEEC paragraphs and packed noun groups are
evident in targeted students' work samples. Work
samples are moderated using the NAPLAN marking
guide.

100 % of students with identified
learning deficits have Individual
Learning Plans and teaching and
learning programs reflect
adjustments and modifications for
identified students. 

School Learning Support
Team

Assistant Principal Learning
& Support

School Learning Support Team processes were
reviewed and updated to strengthen collaborative
practice and decision making. Streamlined flow
chart processes were established to provide staff
with clear guidelines for LST referrals and support
for students with additional learning needs.

Constructive feedback to
students is evidenced by student
responses on TTFM surveys and
classroom observations of
teacher practice..

Nil School was offtrack for 2018 as a result of
significant leadership changes. This process will be
reinvigorated in 2019 using school–level surveys.

Next Steps

– Explicit Teaching with a focus on delivery of syllabus outcomes.

– Engagement of a school–funded (Equity) Instructional Leader to build collaborative practice across stage teams

– Consistency of teacher programs and assessment tasks

– Ongoing PBL implementation

– Continued development of Learning Support Team processes to ensure all students are catered for

– Implementation of surveys seeking feedback from all key stakeholders
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Strategic Direction 2

Teaching

Purpose

Teachers will identify and implement the most effective evidence based teaching methods to improve upon student
knowledge and skills while enhancing teacher capacity.

A planned, collaborative and strategic approach to professional learning will result in consistent teaching practices
embedded in school culture.

Overall summary of progress

– All staff engaged in Professional Learning, review and implementation of education plans under guidance of
Instructional Leader.

– Focus on WALT (We are Learning Today) signage displayed in writing/reading lessons with effective targeted learning
goals.

– Writing Initiative was implemented across the school with all staff participating in Professional Learning around the
English Textual Concepts delivered by Curriculum Advisor.

– Stage Teams met fortnightly to formulate common assessment tasks and analyse data to inform teaching and learning

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Collaborative learning and
planning will occur for all teachers
once per term.

Instructional leaders will host
professional learning sessions, at
least 4 per term

WALT signage. LST time
for classroom teacher
support (time)

QTSS Funds used to
release AP off class to work
as Instructional leader
$52785

– Writing Initiative was implemented across the
school with all staff participating in Professional
Learning around the English Textual Concepts
delivered by Curriculum Advisor.

– Stage Teams met fortnightly to formulate common
assessment tasks and analyse data to inform
teaching and learning

– All staff engaged in Professional Learning, review
and implementation of education plans under
guidance of Instructional Leader.

Next Steps

– English Planning Days with a focus on developing quality Units of Work with rich literature.

– Purchase of quality texts/mentor texts to support implementation of English units of work

– Professional Learning for all staff with a focus on forms of assessment and quality differentiation/learning supports

– Continued revision of school and external data to inform teaching and learning
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Strategic Direction 3

Leading

Purpose

The Principal and school leadership team model instructional leadership in support of a culture of high expectations and
community engagement, resulting in sustained and measureable whole school improvement.

Leadership is a shared responsibility with all staff demonstrating a commitment  to a dynamic, visible and inclusive
leadership culture that results in opportunities for everyone to contribute to student learning success .

Overall summary of progress

– Significant changes in leadership across the school significantly impacted this Process. The school had 3 Principals in
the calendar year and 2 Assistant Principals leave on Temporary Staff Movements resulting in no permanent executive
members at all in the school.

–All staff have a completed Performance and Development Plan for 2018 filed.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Increase in teacher efficacy with
the National Teaching Standards
will be measured by the number
of teachers pursuing Highly
Accomplished and Lead by the
end of 2018.

Community involvement,
multicultural and Aboriginal
perspectives in the school will be
measured by observations and
surveys .

$1358 – Aboriginal Equity

$3844 – Equity

Significant changes in leadership across the school
significantly impacted this Process. The school had
3 Principals in the calendar year and 2 Assistant
Principals leave on Temporary Staff Movements.

– Focus for 2019 Milestone

All staff have a completed Performance and
Development Plan for 2018 filed. Stronger
processes for Teacher supervision and lesson
observations need to be established.

Next Steps

– Streamlined PDF processes to be developed, communicated and implemented in 2019. Stronger processes for
Teacher supervision and lesson observations need to be established.

– All staff to engage in SCOUT data training and to engage in data analysis sessions as a staff to guide teaching and
learning focus across the school

– Seek further opportunities to become involved in community events and engage community in the school
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $1358 – Targeted Aboriginal STEM Camp

– NAIDOC Week celebrations with increased
level of community involvement including
Winang–ali corporation.

– Targeted transition program for indigenous
students from Year 6 to Year 7 supported with
purchase of Year 7 Student packs.

– All staff engagement in 'Turning Policy Into
Action' document to review processes in the
schools and 'where to next' to improve
outcomes for Aboriginal students.

English language proficiency $400 – Resources purchased to support
implementation of L3 in Early Stage 1
classrooms.

Low level adjustment for disability $40965 – Funds used to support students in
classroom learning through additional SLSO
support.

– Implementation of Effective Reading Centre
program

– Students identified with additional support
needs (health and learning) provided with
SLSO time to allow greater engagement in
learning.

Quality Teaching, Successful
Students (QTSS)

$52785 – QTSS funds used to release Assistant
Principal off class 3 days per week to act as
an instructional leader in K–2. Focus on
Newman' s Analysis and quality
implementation of L3 and L3 Stage 1.

Staff feedback indicated that the Instructional
Leader role was inequitable and that it should
be more widespread across the whole school.
K–2 staff completed L3 and L3–Stage 1
training including OPL under guidance from
Janine Mills.

Socio–economic background $116868 – Upgrade of technology through purchase of
5 new Prowise ElectroBoard Panels to
support teaching and learning in the
classroom.

– Implementation of welfare programs across
the school including welfare lunches, toast
and talk (breakfast program), and Seasons for
Growth.

–  Employment of teacher to run Stephanie
Alexander Kitchen Garden Program – Target
group Stage 1

– Socio–economic funds also used to
purchase additional teaching and learning
resources in classrooms
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Student information

Student enrolment profile

Enrolments

Students 2015 2016 2017 2018

Boys 155 144 148 136

Girls 148 129 143 152

The school population remains relatively steady.

Student attendance profile

School

Year 2015 2016 2017 2018

K 93.3 92.7 92.4 93.4

1 94.1 92.6 90.9 92.2

2 95 93.2 93.7 91.4

3 94.9 92.4 91.2 90.6

4 93.8 91.6 93.9 92.7

5 93.5 92.9 91.3 92.6

6 94.3 93.7 92.8 91

All Years 94.2 92.7 92.3 92.1

State DoE

Year 2015 2016 2017 2018

K 94.4 94.4 94.4 93.8

1 93.8 93.9 93.8 93.4

2 94 94.1 94 93.5

3 94.1 94.2 94.1 93.6

4 94 93.9 93.9 93.4

5 94 93.9 93.8 93.2

6 93.5 93.4 93.3 92.5

All Years 94 94 93.9 93.4

Management of non-attendance

 • Student attendance is regularly monitored by
teachers, the Student Engagement Officer and
Learning Support team, the Principal and the
DEC Home School Liaison Officer.

 • If a child is absent for two days without the school
being notified, parents are contacted by phone to
seek an explanation for the absence.

 • Teachers who are concerned about a student's
attendance, contact parents by phone, letter or
interview. Parents may also be sent a letter by the
Principal.

 • Should there be no improvement to a student's
attendance then a referral is made to the
HomeSchool Liaison Officer.

Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 3

Classroom Teacher(s) 10.55

Teacher of Reading Recovery 0.42

Learning and Support Teacher(s) 1

Teacher Librarian 0.6

School Administration and Support
Staff

4.72

*Full Time Equivalent

There are two Aboriginal full–time staff members
working at the school this year. Another Aboriginal staff
member is currently on 12 months leave. We also
employ a part–time Aboriginal SLSO..

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 0

Professional learning and teacher accreditation

Professional Learning at Quirindi Public School is
linked with school priorities and staff Performance and
Development Plans. Professional Learning throughout
2018 has included:
 • TOWN (Taking off with Numeracy) training
 • TEN (Targeting Early Numeracy) training
 • L3 (Learning, Language and Literacy) training
 • CSIRO I2S2 – Teacher training for the delivery of

Aboriginal –based Science units
 • 7 steps to Writing Success
 • Writing Initiative under guidance from Curriculum

Advisor
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Financial information

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2018 to 31
December 2018. 

2018 Actual ($)

Opening Balance 281,440

Revenue 3,064,066

Appropriation 2,944,922

Sale of Goods and Services 2,031

Grants and Contributions 113,260

Gain and Loss 0

Other Revenue 0

Investment Income 3,852

Expenses -2,942,118

Recurrent Expenses -2,942,118

Employee Related -2,620,436

Operating Expenses -321,683

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

121,948

Balance Carried Forward 403,387

The school employed an additional part time SAO,
increased General Assistant hours and to employ an
additonal teacher 2 days per week to support the
Stephanie Alexander Kitchen Initiative.

An A.P. was released from class 3 days a week to
support the QTSS initiative.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2018 Actual ($)

Base Total 2,098,720

Base Per Capita 57,435

Base Location 57,956

Other Base 1,983,330

Equity Total 330,745

Equity Aboriginal 68,400

Equity Socio economic 116,868

Equity Language 400

Equity Disability 145,078

Targeted Total 278,041

Other Total 98,500

Grand Total 2,806,006

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and numeracy
assessments are reported on a scale from Band 1 to
Band 10. The achievement scale represents increasing
levels of skills and understandings demonstrated in
these assessments.

From 2018 to 2020 NAPLAN is moving from a paper
test to an online test. Individual schools are migrating to
the online test, with some schools attempting NAPLAN
on paper and others online.

Results for both online and paper formats are reported
on the same NAPLAN assessment scale. Any
comparison of NAPLAN results – such as comparisons
to previous NAPLAN results or to results for students
who did the assessment in a different format – should
take into consideration the different test formats and
are discouraged during these transition years.

In the NAPLAN reading assessment 87.1% of Yr3
students scored at or above the national minimum
standard with an increase of 8.6% of students in the top
2 bands from 2017. 91.7% of Yr 5 students achieved at
or above the national minimum standard.

In writing, 89.6% of Yr3 students achieved at or above
the national minimum standard with 31% of students
scoring in the top 2 bands. Whilst Yr 5 achieved a total
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of 74.9% of students scoring at or above the minimum.

Results in spelling indicated that 90.4% of Yr 3
students, and 91.6% of Yr5 students achieved at or
above the national minimum standard, with 13.9% of
Yr5 students scoring in the top 2 bands.

87.2% of Yr 3 students and 86.1% of Yr 5 students
achieved at or above the national minimum in grammar
and punctuation.
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100% of all Yr5 students achieved at or above the
national minimum standard in numeracy.

92.7% of students in Yr3 achieved at or above the
minimum standard with 31.7% of the cohort being
placed in the top 2 bands.

With a total of 35 students in the cohort, 14.3% of
students in Year 3 & 5 present in the Top 2 Bands. In
Year 3 Reading, 1 student presented in the Tops Bands
and in Year 5 Reading & Numeracy, 2 students were in
the Top 2 Bands.

Parent/caregiver, student, teacher
satisfaction

Tell Them From Me Surveys were conducted with the
parent community and the teaching staff in the school.
Areas indicating positive feedback included:

Parent Survey Feedback

The school's administrative staff are helpful when I
have a question or problem.

I feel welcome when I visit the school.

I can easily speak with my child's teachers.

I can easily speak with the school principal.

I am well informed about school activities.

Reports on my child's progress are written in terms I
understand.

If there were concerns with my child's behaviour at
school, the teachers would inform me immediately.

Encourage your child to do well at school.

Praise your child for doing well at school.
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My child is encouraged to do his or her best work.

Teachers expect my child to pay attention in class.

My child is clear about the rules for school behaviour.

School staff take an active role in making sure all
students are included in school activities.

Teacher Survey Feedback

I work with school leaders to create a safe and orderly
school environment.

I talk with other teachers about strategies that increase
student engagement.

I discuss learning problems of particular students with
other teachers.

I set high expectations for student learning.

I use results from formal assessment tasks to inform
my lesson planning.

I strive to understand the learning needs of students
with special learning needs. 8.2

I establish clear expectations for classroom behaviour.

I make an effort to include students with special
learning needs in class activities.

I establish clear expectations for classroom behaviour.

I set high expectations for student learning.

Policy requirements

Aboriginal education

Quirindi Public School has 20% of students who identify
as having Aboriginal heritage. The school values,
respects and appreciates Aboriginal culture and student
identity as an intrinsic part of the school's culture.
School programs are designed to educate all students
about Aboriginal history, culture and contemporary
Aboriginal Australia. The Aboriginal flag is flown each
day and there is a Welcome to Country at each school
assembly in the traditional Kamiloroi language.
Students are rostered  to deliver the Welcome to
Country.

Our school continues to provide support for Aboriginal
students. During the year the school celebrated
Aboriginal culture and ensured that Aboriginal
perspectives were embedded within the curriculum and
lesson content so that students are confident that the
school is a place where they are valued and respected.

 Initiatives in 2018 included:
 • A highly successful Year 6 transition day for

Aboriginal students.
 • Student attandance at an Indigenous Science

(STEM) Camp.
 • CSIRO I2S2 teacher training in the delivery of

Aboriginal Based Science activities for Stage 3
teachers.

 • The school celebrated NAIDOC Week and also
participated in the Liverpool Plains NAIDOC
Week Community Event

 • An Indigenous Dance and Culture workshop.
 • Winanga–Li Aboriginal Kindergarten transition

program.
 • Aboriginal community engagement activity

attended by whole school and many community
members.

Multicultural and anti-racism education

Multiculturalism is valued in our school in that a number
of Quirindi Public School students elected to participate
in the Multicultural Public Speaking Competition in
2018. Our students continue to excel in this competition
with representation at a regional level. Not only do our
students participate at a Regional Level, but a special
school event is held and open to all students to
participate in a school Multicultural Perspectives Public
Speaking day.

Each year we celebrate Harmony Day at Quirindi Public
School. This year we had a special Harmony Day
assembly with a large group of community members
attending. Students from our school shared information
and experiences of different cultures representative of
our community.

Our school PBL CARES values of Cooperation,
Achievement, Respect, Encouragement and Safety
incorporate the ideal of anti–racism. Lessons are taught
incorporating these values, including the teaching of
tolerance and respect for all other people. Any
behaviour that involves racist actions or comments is
dealt with promptly and appropriately by our
anti–racism officer (ARCO).
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