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Introduction

The Annual Report for 2018 is provided to the community of Tarrawanna Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Bronwyn Jeffree

Principal

School contact details

Tarrawanna Public School
Kendall St
Tarrawanna, 2518
www.tarrawanna-p.schools.nsw.edu.au
tarrawanna-p.school@det.nsw.edu.au
4284 4399

Message from the Principal

I am very pleased to present Tarrawanna Public School's Annual Report for 2018. This year, our success has been
underpinned by our three strategic directions that promote quality teaching and learning across the school and engage
students in excellent programs that encourage our students to reach their maximum potential.

The school has dedicated staff who work collaboratively to provide a nurturing environment and are committed to each
child's potential.

Our achievements are also supported by our involved whole school community. All staff participated in teacher
professional learning to support the continued implementation of current Literacy and Numeracy and quality teaching
strategies.

Our involvement in this training highlights the innovation and professional excellence of our staff. Our student wellbeing
programs continue to improve school–wide processes for quality learning in our classroom settings.

A focus on developing the whole child is a major factor in the success and happiness of students at our school with an
inclusive culture that supports all students, encouraging everyone to achieve his or her potential.

Tarrawanna Public School is committed to encouraging and supporting the development of the whole student through
current literacy and numeracy learning, quality technology initiatives, creative and practical arts, sport programs as well
as various enrichment opportunities.

We emphasise high academic achievement but also encourage students to engage in varied co–curricular programs that
enrich their education. Our school offers a secure and supportive learning environment, boasting highly–skilled and
caring staff who work collaboratively to form a school community in which everyone feels welcome and valued.

Bronwyn Jeffree

Principal
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School background

School vision statement

Our school vision is to be:

The best school delivering the best education.

School context

Tarrawanna Public School community values a comprehensive education for all its students. Our quest for continual
improvement is emphasised in our nine key directional statements:

* Students are connected successful and thrive;

* Learning is comprehensive, innovative and personalised;

* Students are informed and self–directed learners;

* Teachers are professional, progressive and accountable;

* Teachers collaboratively focus on continuous teaching practice improvement;

* Teachers collect, analyse and use data to inform best practice;

* Systems and processes are strategic, consultative and clear;

* Parents are informed advocates and partners; and

* Leaders are constantly building their leadership skills and consistently use data to monitor and shape the school plan.

The school has approximately 120 students, 23% from non–English speaking background and 16% Aboriginal and
Torres Strait Islanders.

In 2018 the school completed it's second year of Early Action for Success. We received funding for a 0.6 FTE
Instructional Leader to work with teachers, improving practice to better meet the needs of all students. Our committed
staff regularly engage in ongoing research based professional learning to continually improve practice.

The school is committed to meeting the Premier's priorities of raising the number of students in the top two bands in
reading and numeracy by 8% and by 30% for our Aboriginal and Torres Strait Islander students.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

In the Learning domain, Tarrawanna PS is:

*Sustaining and growing a learning culture to build educational aspiration and ongoing performance improvement.

*Delivering a strategic and planned approach to support the cognitive, emotional, social, physical and spiritual wellbeing
of students.

*Sustaining and growing an integrated approach to quality teaching, curriculum planning and delivery, and assessment
that promotes learning, responsive to the needs of all students.

*Sustaining and growing consistent, school–wide practices for assessment and reporting to monitor, plan and report on

Printed on: 22 May, 2019Page 3 of 15 Tarrawanna Public School 3820 (2018)



student learning across the curriculum.

*Sustaining and growing performance levels on internal and external school performance measures.

In the Teaching domain, Tarrawanna PS is:

*Delivering a commitment to identifying, understanding and implementing the most effective teaching methods, with a
high priority given to evidence–based teaching strategies.

*Delivering, with regard to student assessment data being regularly used school–wide to identify student achievement
and progress, and inform future school directions.

*Delivering explicit systems for collaboration and feedback to sustain quality teaching practice.

*Sustaining and growing professional learning aligned with the school plan, and its impact on the quality of teaching
student learning outcomes is evaluated.

*Delivering personal responsibility for maintaining and developing professional teaching practices.

In the Leading domain, Tarrawanna PS is:

*Sustaining and growing a culture of high expectations and community engagement, resulting in sustained and
measurable whole–school improvement.

*Delivering a school plan that is at the core of continuous improvement efforts, with the school's vision and strategic
directions evident in its main activity.

*Delivering in ensuring resources are strategically used to achieve improved student outcomes.

*Delivering in managing systems, structures and processes that underpin school improvement and the professional
effectiveness of all school members. Our self–assessment process will assist the school to refine our school plan,
leading to further improvements in the delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide
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Strategic Direction 1

The Best Learners – Self–Regulated, Connected and Successful Lifelong Learners.

Purpose

To prepare our students to lead rewarding and productive lives in a complex and dynamic world

Overall summary of progress

Throughout 2018 we have been developing a healthy, happy, successful and productive learning environment that
enhances all students learning. Through evidence–based and data–driven methods, our school created a collective
approach that encouraged our students to be actively connected to their learning, have positive and respectful
relationships and experience a sense of belonging to their school.

Through embedded practices, there was heightened awareness of, and commitment to, personalised and differentiated
learning and support for every student to succeed. Our school has developed a strategic and planned approach to
whole–school wellbeing processes (PBL). Teachers were upskilled in using the new science syllabus and the school
started the implementation process. Students had multiple STEM learning opportunities through the exploration of the
STEM share kit and teachers were engaged in STEM TPL.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Formative assessment is a focus
in every classroom to build
independent lifelong learning
skills.

Flexible funding for
wellbeing $5000

Socio Economic
Background $30000

Project leaders accessed and introduced the
Wellbeing Framework.

A Wellbeing and Fair Discipline Policy was
developed and is being trialled.

STEM share kits were accessible for Term 4.

90% of student demonstrating the
school values of respect, safe,
and learn.

Flexible funding for
wellbeing $25000

Off class wellbeing AP

Reviewing the data in ebs4 has established that this
area has improved and will be a continued focus for
2019.

Teachers and students are
confident users of ICT for
learning and integrate it
throughout all KLAs.

QTSS, STEM and new
Science syllabus

Seesaw was introduced K–6 and TPL was
provided.

TPL was provided for the STEM share kits.

Community of Schools completed professional
learning on the new science syllabus.

All teachers were using iPads and technology in
their classrooms.

P and C purchased a news CommBox for a
classroom.

All students gain a years learning
each year.

Instructional Leader EA4S

$95463

Utilised the Instructional Leadership role to collect
and analyse data in 5 weekly cycles

The off class AP led informed practice and collected
wellbeing data fortnightly and disseminated to all
staff
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Next Steps

Student wellbeing is a primary focus for Tarrawanna Public School. A range of programs were implemented in 2018 to
support the social and emotional needs of our students. These included Tennis, Gala Days, The Bullying Show, Clubs,
Bounce Back and Gardening.

The school will continue to build on the work carried out in 2018 around the implementation of the Positive Behaviour for
Learning ethos. Within Learning & Support, the school will continue to implement the NSWDoE School Learning Support
Team Evaluative package.

The Learning and Support team will continue to refine their procedures and support within our school including behaviour
plans, regular meetings with families and playground assessment.

In 2019, we will fund a school counsellor for one extra day per week. The school is involved in supporting the whole child
and will embark on the installation of a School Garden with an environmental focus to assist students in the regulation of
their behaviour and emotions and support sensory needs.

With the support of the School Counsellor, the school will implement the 'Cool Kids' program supporting the social,
behavioural and emotional needs of targeted students.

Our school will provide opportunities for parents and carers to learn ways to best support their child/ren whom may
experience difficulties in learning, behaviour, anxiety, emotional irregularities and/or have a diagnosed disability.

We will complete the "Got It" program (K–2) with Illawarra Shoalhaven Local Health District. Children and families
participating in resilience and social and emotional sessions with psychologists at our school.

The boys in year six will be part of the Top Blokes program in term one and three to participate in the Stepping Up
Mentoring program with the Top Blokes Foundation.
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Strategic Direction 2

The Best Teachers – the Key to Student Achievement

Purpose

To develop reflective, progressive teachers of the highest calibre. Professionals who know their students, have a deep
understanding of quality pedagogy, assessment and can effectively integrate this information to inform their teaching and
learning program. Teachers who actively contribute to the efficacy and leadership of the school beyond their own
classroom.

Overall summary of progress

All staff have been provided with Professional Learning opportunities to implement effective teaching methods with a
high–priority given to evidence–based teaching strategies such as Language, Literacy, Learning (L3), Building Numeracy
Leaders (BNL) and Literacy Leadership Masterclasses.

All staff have engaged with the NSWDoE Literacy and Numeracy Learning Progressions. Staff were confident users
(K–3), plotting their students on the progressions, using 5 weekly cycles; these cycles then drive the data–driven
Teaching and Learning cycle.

All staff have been provided with coaching and mentoring opportunities through targeted support including an explicit
system for collaboration and timely feedback. All beginning teachers have been working with the Instructional leader and
assistant principal. Teachers were involved in peer coaching and peer observation cycles.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

The school achieves excellent
value–added* results,
significantly above the value
added by the average school.

SLSOs: RAM integrated
and individual funded
students.

Socio Economic
Background $30000

Jann Farmer Hailey
workshops 5000

75% of students demonstrated a years worth of
growth in both Literacy and Numeracy.

85% of students achieve in the
top two bands for NAPLAN
reading, writing and numeracy,
incorporating the Premier's
Priority for literacy and numeracy.

SLSOs: RAM integrated
and individual funded
students.

5 weekly data
conversations, planning
teaching and learning to
ensure all students make
progress.

We have made steps towards improving the
amount of students in the top two bands of
NAPLAN.

90% of all students are achieving
at or above grade expectations in
reading, writing and numeracy.

Instructional Leader working
with K–2.

75% of Kindergarten and Stage 1 students were
reading at or above the expected level by the end of
the year.

All teachers use data to inform
teaching and learning programs

Instructional Leader working
with K–2.

Data conversations were held in five weekly cycles
(K–3). 4–6 had planning days.

L3 data was collected twice a term by Early Action
for Success.

Focus on writing and numeracy goals for every
student. All classroom programs reflected planned
differentiation in English and Mathematics.
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Next Steps

In 2019 a continued priority will be given to evidence–based teaching strategies such as Language, Literacy, Learning
(L3), Numeracy and Literacy Leadership Masterclasses and visits to classrooms, including a K–6 staff approach.

All staff will be supported to utilise the NSW DoE Literacy and Numeracy Learning Progressions which will be embedded
into a K–6 data conversations and consistent teacher judgement every 5 weeks to support the teaching and learning
cycle.

Continued personalised professional learning aligned with the Professional Standards for Teachers. All staff will be
monitoring and tracking their professional learning in accordance with the maintenance phase of the accreditation
process.

School systems and processes support all staff to be responsible for maintaining and developing their professional
growth. Coaching sessions for all teaching and leadership staff. Accreditation at all levels. Corrimal Community of
Schools professional networks will continue.

Action research will support and develop teachers skills in providing new ways of learning for students. All teachers will
be continuing to work with Jann Farmer Hailey within workshops. Areas of investigation will include literacy circles in
stage 3.

A K–6 approach to Instructional leadership will provide tiered interventions for the students.
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Strategic Direction 3

The Best Leaders – Collaboratively Translating Vision into Reality

Purpose

To develop strong collaborative relationships where the whole school community is involved in student centred decision
making. Communication between the whole school community is multifaceted, informative and ongoing to drive
continued school improvement.

Overall summary of progress

In 2018, Staff have built their capacity through focused professional learning and development that has created a culture
where every staff member is engaged in and leading ongoing, relevant and evidence–based learning and practice at an
individual and collective level.

All staff have been provided with Professional Learning opportunities to implement effective teaching methods with a
high–priority given to evidence–based teaching strategies such as Language, Literacy, Learning (L3) and Building
Numeracy Leaders (BNL).

All staff have engaged with the NSWDoE Literacy and Numeracy Learning Progressions. Staff were confident
users(K–3), plotting their students on the progressions, using 5 weekly cycles; these cycles then drive the data–driven
Teaching and Learning cycle.

All staff have been provided with coaching and mentoring opportunities through targeted support including an explicit
system for collaboration and timely feedback.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Data–driven decision making is
central to all school planning and
classroom teaching and learning
programs.

Instructional Leader working
with K–2.   $95463

Strategically reviewed students requiring an
Individual Learning Plan (ILP) using a level of
adjustments.

ILP's reviewed and adjusted each term.

Focus on writing and numeracy goals for every
student.

All classroom programs reflected planned
differentiation in English and Mathematics.

Aboriginal student achievement
results improve each year to
meet the Premiers' Priorities.

School Learning Support
Officer

Aboriginal Background
$28345

Personal Learning Pathway's reviewed and
adjusted each term.

All parents use all school
communication media in order to
connect with the school and to
understand what their children
are learning and how they are
progressing.

School App– SWAY The majority of families preferred communication
has been through SWAY.
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Next Steps

A focus for 2019 will be expanding relationships and embedding connections with students and community. This will
include exploring the use of modernised Digital Media (Digital Newsletter, Facebook, SeeSaw) and Continuing to
increase parent/carer participation at events.

We will continue to develop the school as a collaborative learning community including working with the Corrimal
Community of Schools Professional Networks.

Positive Behaviour for Learning– The school will use 2019 as an consolidation year of the outstanding work carried out in
2018 around the implementation of the Positive Behaviour for Learning ethos.

The school will elicit feedback from all stakeholders (students, staff and community.

Continue to up–skill and develop the pedagogical and data analysis practices of all staff , new and continuing whilst
linking to standards.

Continue to engage with staff from other schools to share and develop practice.

Aim to have all students able to articulate their learning goal, learning purpose and success criteria .
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $28345 Funds have provided additional reading time
and additional time to individual interventions
and Word Extension programs, increasing the
number of students able to access these
programs. All funds have been used to
purchase additional Interventionist teacher
time..

English language proficiency $10000 School Learning Support Officers have been
employed to support student's academic
learning in the classroom and social skills
development in the playground and during
transition times throughout the school day.

Quality Teaching, Successful
Students (QTSS)

Instructional Leader and
Interventionist teacher
available to all classes K–6.

All new and returning staff accessed weekly
demonstration lessons provided by
Instructional Leader and staff volunteers and
in house workshops reflecting Visible
Learning and the schools pedagogy in action.

Socio–economic background $60000

School Learning Support
Officers

Staff share in strategy
acquisition as a result of
collaboration with
Instructional Leaders.

Upgrade of resources to
support student learning
Equity support for all
students to create an
enriching learning
environment and access to
programs.

School Learning Support Officers have been
employed to support student' academic
learning in the classroom and social skills
development in the playground and during
transition times throughout the school day.
Created a safe, caring and motivating
learning environment. A teaching learning
culture that is highly collegial with
contemporary pedagogy.

Support for beginning teachers $10000 Beginning Teacher funds were used to
support newly appointed teachers achieve
accreditation with NSW Education Standards
Authority (NESA). Funds were predominantly
expended through the use of 'release' time for
these teachers and their mentors to be able to
productively engage in coaching and
mentoring opportunities.

Early Action for Success Instructional Leader K–2
(State funded) 0.6

$95563

The Instructional Leader supports staff to
identify their learning needs and provides
professional learning and coaching for
continuous literacy and numeracy teaching
practice improvements.

The impact is a collaborative learning culture
and growth in student achievement in literacy
and numeracy as evidenced by PLAN data.
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Student information

Student enrolment profile

Enrolments

Students 2015 2016 2017 2018

Boys 59 54 57 58

Girls 69 59 67 69

Student attendance profile

School

Year 2015 2016 2017 2018

K 93.6 95.6 90.8 89.7

1 94.4 94.1 94.5 89.5

2 95.5 94.9 92.4 91.2

3 93.4 95.7 95.7 92.3

4 93.8 93.7 94.5 92.7

5 91.1 93.8 91.2 91.1

6 92.9 91.7 90.3 89.3

All Years 93.8 94.4 92.8 90.8

State DoE

Year 2015 2016 2017 2018

K 94.4 94.4 94.4 93.8

1 93.8 93.9 93.8 93.4

2 94 94.1 94 93.5

3 94.1 94.2 94.1 93.6

4 94 93.9 93.9 93.4

5 94 93.9 93.8 93.2

6 93.5 93.4 93.3 92.5

All Years 94 94 93.9 93.4

Management of non-attendance

Tarrawanna Public School is proactive in managing
students of non attendance. Together with the Home
School Liaison Officer (HSLO) students are identified
whose attendance is of a concern. These students are
monitored closely through: Weekly attendance report at
Learning Support Meetings. Consistent communication
with parents by notification letter, telephone or
interview. Stringent adherence to HSLO procedures.
Meetings between the HSLO, Principal and Parents to
discuss areas of concern and ways the school can
support improved attendance.

Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 1

Classroom Teacher(s) 3.72

Teacher of Reading Recovery 0.21

Learning and Support Teacher(s) 0.4

Teacher Librarian 0.2

School Administration and Support
Staff

1.71

*Full Time Equivalent

All teaching staff meet the professional requirements
for teaching in NSW public schools.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 0

Professional learning and teacher accreditation

This year, our school received $8,909 in Professional
Learning funds from the NSW Department of
Education. The school contributed to the funds for
Professional Learning from our Schools Operational
Funding. Tarrawanna Public School continues to invest
heavily in the professional development of each and
every staff member. The school runs professional
development sessions which continue to operate
weekly and are further strengthened by the school's
coaching program.

All teachers are involved in ongoing contextual
professional learning activities throughout the year.
Professional development is strategically planned to
meet the needs of all staff and is in line with whole
school planning, personalised need and departmental
priorities.

Considerable funding has been used for professional
learning linked to the strategic directions within the
school plan and teacher and performance development
plan.

All K–3 teachers and our Instructional Leader engaged
in the Language, Learning and Literacy (L3) program
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along with our Corrimal Community of Schools
colleagues. L3 is a professional learning program that
aims to build on students literacy learning from
Language, Learning and Literacy, K–2. L3 is designed
to enhance the daily literacy practices for all students
and aims to maintain and grow the literacy gains made
by Kindergarten students from L3 Kindergarten
classrooms. L3 is centred on developing strong
comprehension skills using quality literature. It supports
systematic and explicit reading and writing instruction
aimed at addressing individual student needs. It is
based on daily modelled, guided and independent
literacy instruction that is informed by student data.

Tarrawanna Public School trained two school–based
trainers in Building Numeracy Leadership (BNL) with
these colleagues delivering this professional learning to
all CEPS staff across the year. BNL aims to extend
participants' knowledge and capabilities to enhance the
numeracy outcomes of students in Early Action for
Success schools.

In 2018 we had 3 beginning teachers and one teacher
maintaining accreditation.

Financial information

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2018 to 31
December 2018. 

2018 Actual ($)

Opening Balance 102,384

Revenue 1,690,711

Appropriation 1,652,209

Sale of Goods and Services 560

Grants and Contributions 36,489

Gain and Loss 0

Other Revenue 0

Investment Income 1,453

Expenses -1,508,554

Recurrent Expenses -1,508,554

Employee Related -1,386,422

Operating Expenses -122,131

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

182,157

Balance Carried Forward 284,542

The equity funding data is the main component of the
'Appropriation' section of the financial summary above.

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding.

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups.

The governance over financial management falls to the
school Principal. The School Administrative Manager
has responsibility for expenditure and revenue input
and monitoring. In 2018 there were numerous roll outs
of budget software packages making actual, specific
monitoring of budget revenue and expenditure difficult.
The school has a planned use of the $198,618 roll over
figure including the employment of an extra Classroom
Teacher, subsidising an Assistant Principal off class
and School Counsellor for an extra day per week in
2019.

Further details concerning the statement can be
obtained by contacting the school.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2018 Actual ($)

Base Total 940,395

Base Per Capita 23,978

Base Location 0

Other Base 916,417

Equity Total 234,709

Equity Aboriginal 28,345

Equity Socio economic 136,325

Equity Language 14,983

Equity Disability 55,056

Targeted Total 729

Other Total 178,472

Grand Total 1,354,304

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.
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School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and numeracy
assessments are reported on a scale from Band 1 to
Band 10. The achievement scale represents increasing
levels of skills and understandings demonstrated in
these assessments.

From 2018 to 2020 NAPLAN is moving from a paper
test to an online test. Individual schools are migrating to
the online test, with some schools attempting NAPLAN
on paper and others online.

Results for both online and paper formats are reported
on the same NAPLAN assessment scale. Any
comparison of NAPLAN results – such as comparisons
to previous NAPLAN results or to results for students
who did the assessment in a different format – should
take into consideration the different test formats and
are discouraged during these transition years.

The My School website provides detailed information
and data for national literacy and numeracy testing. Go
to http://www.myschool.edu.au to access the school
data.

The My School website provides detailed information
and data for national literacy and numeracy testing. Go
to http://www.myschool.edu.au to access the school
data. As schools transition to NAPLAN online, the band
distribution of results is not directly comparable to band
averages from previous years.

The My School website provides detailed information
and data for national literacy and numeracy testing. Go
to http://www.myschool.edu.au to access the school
data. As schools transition to NAPLAN online, the band
distribution of results is not directly comparable to band
averages from previous years. While the 10 band
distribution available to schools who completed
NAPLAN online is a more accurate reflection of student
performance, caution should be taken when
considering results relative to what was formerly a six
band distribution. As the full transition of NAPLAN
online continues, the most appropriate way to
communicate results for NAPLAN online is by scaled
scores and scaled growth. This is the reporting format
agreed by state and territory education ministers, and is
reflected on the myschool website.

While the 10 band distribution available to schools who
completed NAPLAN online is a more accurate reflection
of student performance, caution should be taken when
considering results relative to what was formerly a six
band distribution. As the full transition of NAPLAN
online continues, the most appropriate way to
communicate results for NAPLAN online is by scaled
scores and scaled growth. This is the reporting format
agreed by state and territory education ministers, and is
reflected on the myschool website.

Parent/caregiver, student, teacher
satisfaction

Each year, as we endeavour to improve our service
and educational delivery, our school elicits information
from parents, teachers and students to inform our
future directions. This year, we gathered information via
informal and consultative measures.

Areas of strength include:

* Significant numbers of students access and
participate in extra–curricular school activities.

* Most students expect that they will go on to higher
education.

* Students feel valued and accepted by their peers.

* Parents report that teachers are approachable and
listen to concerns and are well informed about school
activities.

* The majority of parents trust that teachers take
account of individual needs, abilities and interests

Future Directions

*Some differences in data sets were found when
analysing year groups and this information will further
inform planning into 2019.

*Re–examine the scheduling of school events to enable
greater parent participation.

*Review student reports to ensure that each child's
progress is clear and easy to understand.

*Greater opportunities for teachers to collaboratively
analyse data systems to design effective teaching
programs.

*Increase opportunities for teachers to share lessons
and give/gain quality feedback.
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Policy requirements

Aboriginal education

In 2018, 16% of our student population identify as
Aboriginal. All students identifying as having Aboriginal
heritage have a Personalised Learning Pathway
devised in consultation with the student and his/her
family.

Our PLPs are reviewed annually. Again this year our
school celebrated NAIDOC week and participated in
the Corrimal Community of Schools Walk For
Reconciliation.

The walk was a tremendous event with representatives
for all schools walking together in the name of
reconciliation.

Two students in Year 5, were this year acknowledged
at the Northern Illawarra Aboriginal Education
Consultative Group Deadly Encouragement Awards.

They received their awards for their consistent effort in
all areas of schooling. They were recognised as
students who regularly attend school, apply effort in
their learning and are respectful members of the school
community.

As part of the Corrimal Community of Schools, all Year
6 students participated in the Traditional Indigenous
Games Gala Day. This terrific day saw students
participating in a range of different games and activities
facilitated by CHS staff and the Year 10/11 sport
mentors.

On the day, there were representatives for the NRL,
AIME and In2Uni as well as community Elders
supporting the days events.

Multicultural and anti-racism education

Tarrawanna Public School considers itself fortunate to
have children from a number of culturally, linguistically
and religiously diverse backgrounds.

The school places a strong emphasis on developing
intercultural understanding, acceptance and respect.
Tarrawanna Public School has a significant number of
students from a non–English speaking backgrounds,
with a growing number of newly settled students from
an Arabic background and parts of the African and Asia
Pacific region.

Some of these students have never attended a
structured school before Tarrawanna and not only have
they had to learn English as an additional language but
also learn all about coming to school and what it means
for them.

All classrooms are multicultural classrooms, a place
where both the students and the teacher embrace all
races, religions and cultures. This engagement is
evidenced by books that are read, activities engaged in
and lessons that are taught.
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