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Introduction

The Annual Report for 2018 is provided to the community of Upper Coopers Creek Public School as an account of the
school's operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Jennifer Wright

Principal

School contact details

Upper Coopers Creek Public School
Upper Coopers Creek Rd
Upper Coopers Creek, 2480
www.cooperscrk-p.schools.nsw.edu.au
cooperscrk-p.school@det.nsw.edu.au
6688 2128
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School background

School vision statement

Every student will reach their full potential, excelling in creativity, initiative, excellence and independence of thought.

School context

Upper Coopers Creek Public School is a small, rural school that thrives in the heart of Upper Coopers Creek Valley.
Students prosper in a safe, nurturing environment that develops respect, understanding and responsibility in a K–6
classroom. Upper Coopers Creek Public School is well–resourced with 21st Century technology. The school has an
Indonesian language program as well as a strong Creative and Performing Arts program that complements our academic
focus. Upper Coopers Creek Public School is a proud member of the First North Learning Community of Schools. Within
this community, students engage in a range of stimulating programs in a larger supportive environment and teachers
have access to high quality training and Professional Development.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework and participated in an external
validation. The framework supports public schools throughout NSW in the pursuit of excellence by providing a clear
description of high quality practice across the three domains of Learning, Teaching and Leading. During the external
validation process, an independent panel of peer principals considered our evidence and assessment of the school's
progress, aligned with the standards articulated in the School Excellence Framework.

The results of this process indicated that in the domain of Learning, Upper Coopers Creek Public School (UCCPS) is
rated Sustaining and Growing in the Elements of Learning Culture, Wellbeing and Student Performance Measures and
as Delivering in the Elements of Curriculum, Assessment and Reporting. The evidence showed that the school is deeply
committed to developing educational aspiration throughout the school community and we have developed a shared
understanding of the behaviours, attitudes and expectations that enhance wellbeing. There is an integrated approach to
curriculum planning and quality teaching and programs across the school are adjusted to address individual student
needs. Assessments are used to monitor, plan and report on student learning and these reports provide information that
supports further progress and achievement. Students perform above the minimum standards in NAPLAN and the
school's Value–add trend is positive.

In the domain of Teaching, UCCPS rated as Delivering across all five Teaching Elements. All teachers are committed to
understanding and implementing the most effective explicit teaching methods and a school–wide approach to effective
and positive classroom management is evident. Data is used regularly to identify student achievements and progress.
There is planning in place to build capabilities and source teachers with particular expertise.and all staff take personal
responsibility for maintaining and developing their professional standards.

In the domain of Leading, UCCPS rated as Delivering in the Elements of Educational Leadership, Management Practices
and Processes and School Planning, Implementation and Reporting and as Sustaining and Growing in the Element of
School Resources. The school leadership supports a culture of high expectations, the school plan is at the core of
continuous improvement efforts and resources are strategically used to achieve improved student outcomes and
high–quality service delivery. The administrative systems and processes support the continuing improvement of the
school and of all school members.

Our self–assessment and the external validation process will assist the school to refine our school plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide
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Strategic Direction 1

LEARNING

Purpose

To improve student learning outcomes by supporting students to engage with their own growth and become
successful learners with the ability to work independently and collaboratively in a dynamic learning environment. 

Overall summary of progress

All teaching staff have completed training in Visible Learning strategies. Students have a greater understanding of where
they are at on the numeracy and literacy progressions. Every student has a Learning Plan with individual goals and they
are aware of what they need to do to achieve their learning goals.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Year 5 show above expected
growth on NAPLAN data.

Increased (80%) of students in
top two bands of NAPLAN.

Individual student results
consistently meet or exceed
expected growth on internal and
external measures: Maths
Pathways, Words Their Way, PM
Benchmark, SENA, Progressions.

Student reflection and feedback.

$2280 Principal attended Visible Learning conference/
workshop providing excellent foundation in VL
background and strategies. Regular meetings with
peer teaching principal have been crucial to
development of joint action plan. Students showing
expected or above expected  growth in numeracy,
spelling and reading.

Next Steps

Student surveys show the majority of students understand their goals and what they need to do to achieve them. Also
show that strategies are not being used consistently. A more consisitent implementation of goal setting and reflection is
needed, preferably with regular parental involvment. Specific times need to be set aside for 3 way meetings with
teachers, student and parents.
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Strategic Direction 2

TEACHING

Purpose

To ensure a coherent and sequenced plan for curriculum delivery that displays consistent teaching and learning
expectations and a clear reference for monitoring learning data assessment.

Overall summary of progress

All staff have implemented and reflected upon Performance and Development Plans aligned with 2018–2020 School
Plan. Regular lesson observations have been undertaken. Community of Schools has developed explicit assessment
schedule. P6 Collegiate group has been established. There has been a strong focus on the growth levels of students
from Year 3 to 5.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Classroom observation against
agreed upon criteria show
all teaching staff regularly using
success criteria, learning
intentions and student
performance data and other
student feedback to evaluate the
effectiveness of their own
teaching practices.

All teacher PDP's reflect school
planning document and Schools
Excellence Framework.

100% of teaching staff lead at
least one in–school professional
learning per semester.

$4883.89 All staff members have developed understanding
related to PDP goals.

Scope and sequence developed for maths.

All staff members have developed understanding
related to PDP goals.

Establishment of P6 collegiate group.

Next Steps

Analysis of NAPLAN and other data to identify and 'fill in' any missing gaps, particularly related to growth level.
Encourage all staff to become pro–active with skills development. Develop English scope and sequence connected to
progressions. Ensure 2019 goals to be more closely alligned with School Plan.
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Strategic Direction 3

WELLBEING

Purpose

To develop successful, confident and independent learners and positive and respectful individuals. To encourage
partnerships and enhance community and global connections through a culture of collaboration, communication and
engagement.

Overall summary of progress

While PBL training was not completed this year, aspects of this well being strategy were implemented. Students worked
with teachers to develop a set of school rules and responsibilities and all students can articulate these. The school's
Anti–Bullying policies and strategies were updated and all students participated and anti–bullying classes, performances
and workshops.

Students and teachers made strong connections with local schools, pre–schools and highschools through shared
activities, visits and enrichment days.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Increased positive behaviour as
recorded in individual student
records with all students being
recognised with positive
behaviour awards.

Increase in participation and
engagement from and
with communities.

Meaningful learning partnerships 
established at the local, national
and global level.

Parent, staff and student surveys
indicate an increased positive
school culture of inclusion and
respect.

5366.04 Wellbeing strategies have shown some success in
changing the language the students use. Tell Them
From Me and in school surveys show that students
feel included, safe and confident at school.

Students are very positive about shared activities
with local schools. Strong connections have been
made between senior students from a number of
schools.

Pre–schools have offered positive feedback about
school visits and stronger connections have been
made with feeder highschool.

Establishment of P6 collegiate group has been
successful for planning and implementing teaching
and learning strategies and policies.

Next Steps

Positive Behaviour for Learning strategies to implemented across the school after all staff have completed PBL training.

Reinforce connections with local schools at all levels and develop stronger connections with other community
organisations.
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Key Initiatives Resources (annual) Impact achieved this year

English language proficiency $754 Regular individual learning and teaching time
was provided to assist students from a
non–English speaking background..

Low level adjustment for disability $11 283 Regular LaST time was provided to assist
students on individual learning plans.

Socio–economic background $856 Ensured all students/families accessed all
school related activities..
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Student information

Student enrolment profile

Enrolments

Students 2015 2016 2017 2018

Boys 7 8 7 7

Girls 7 1 3 3

Student attendance profile

School

Year 2015 2016 2017 2018

K 78.8 89.6 47.3

1 89.7 97.8 89.5

2 96.7 72.6 97.8 0

3 96.7 100 94 97.9

4 94.5 96.8 97.8 88.9

5 51.6 93.5 96.3 91.6

6 97.4 94.6 87.9 88.9

All Years 89.6 90.6 94.2 77.7

State DoE

Year 2015 2016 2017 2018

K 94.4 94.4 93.8

1 93.8 93.9 93.4

2 94 94.1 94 93.5

3 94.1 94.2 94.1 93.6

4 94 93.9 93.9 93.4

5 94 93.9 93.8 93.2

6 93.5 93.4 93.3 92.5

All Years 94 93.9 93.9 93.4

Management of non-attendance

The school uses ebs ontrack to monitor student
attendance and utilises personalised attendance
approaches for improving regular attendance rates for
all students. Teachers, students and parents work
together closely to ensure that student absences do not
impact on learning outcomes.

Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Classroom Teacher(s) 0.14

Learning and Support Teacher(s) 0.1

Teacher Librarian 0.08

School Administration and Support
Staff

1

*Full Time Equivalent

The school currently has no Aboriginal staff.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 0

Professional learning and teacher accreditation

All teaching staff are accredited as Proficient Teachers.

All teaching and non–teaching staff have an individual
Performance and Development Plan (PDP) which has
been developed through collaboration and professional
dialogue with colleagues and is closely linked to school
plan. To align with the PDP and to further enhance
performance improvement and development, peer
observation focused on teachers' individual needs, is
utilised in the classroom to encourage openness and
sharing of practice. Peer observation provides
opportunities to discuss challenges and successes in
order to improve learning experiences and outcomes
for students.

Financial information

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2018 to 31
December 2018. 
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2018 Actual ($)

Opening Balance 25,854

Revenue 320,901

Appropriation 310,055

Sale of Goods and Services -195

Grants and Contributions 10,659

Gain and Loss 0

Other Revenue 0

Investment Income 382

Expenses -292,236

Recurrent Expenses -292,236

Employee Related -269,482

Operating Expenses -22,754

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

28,665

Balance Carried Forward 54,519

Upper Coopers Creek Public School's financial
management processes and governance structures are
adhere to the New South Wales Department of
Education expectations and policies. The school budget
is effectively planned and managed by the principal in
close consultation with the School Administration
Manager and teaching and support staff.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2018 Actual ($)

Base Total 268,983

Base Per Capita 1,934

Base Location 2,590

Other Base 264,459

Equity Total 12,893

Equity Aboriginal 0

Equity Socio economic 856

Equity Language 754

Equity Disability 11,283

Targeted Total 0

Other Total 23,121

Grand Total 304,997

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

From 2018 to 2020 NAPLAN is moving from a paper
test to an online test. Individual schools are migrating to
the online test, with some schools attempting NAPLAN
on paper and others online.
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Results for both online and paper formats are reported
on the same NAPLAN assessment scale. Any
comparison of NAPLAN results – such as comparisons
to previous NAPLAN results or to results for students
who did the assessment in a different format – should
take into consideration the different test formats and
are discouraged during these transition years.

One Year 5 student and one Year 3 student completed
NAPLAN in 2018. With this number of students we are
below the reporting threshold. In order to maintain
confidentiality for the students, results cannot be
discussed.

One Year 5 student and one Year 3 student completed
NAPLAN in 2018. With this number of students we are
below the reporting threshold. In order to maintain
confidentiality for the students, results cannot be
discussed.

The My School website provides detailed information
and data for national literacy and numeracy testing. Go
to http://www.myschool.edu.au to access the school
data.

Premier's Priorities: Improving education results and
State Priorities: Better services – Improving Aboriginal
education outcomes aim increase the proportion of
NSW students in the top two NAPLAN bands and to
improve Aboriginal education outcomes by increasing
the proportion of Aboriginal and Torres Strait Islander
students in the top two NAPLAN bands for reading and
numeracy by 30%.

Due to our small number of students completing
NAPLAN, we are below the reporting threshold,
however evidence shows that 100% of students
achieve at or above national minimum standards on
NAPLAN reading and numeracy and the school's
growth trend is positive.

Parent/caregiver, student, teacher
satisfaction

Each year Upper Coopers Creek Public School seeks
the opinions of parents, students and teachers about
the school and monitors student wellbeing and
engagement through regular surveys and meetings. In
2018, the school also participated in a Department of
Education initiative, the Tell Them From Me survey.
The survey measured factors that are known to affect
academic achievement and other student outcomes.

Surveys consistently show that students feel safe and
included. Teachers maintain orderly classrooms where
all students are engaged in purposeful activities and
our school–wide approach to classroom management
has created an environment where student time is
spent on learning tasks. Students believe their learning
environment is positive and they understand the
behaviour expected of them.

The major school strengths identified by parents and
teachers include our individualised teaching and
learning, our strong Creative Arts and Sports programs
and our inclusive atmosphere.

Policy requirements

Aboriginal education

Upper Coopers Creek Public School has adopted
Aboriginal and Torres Strait Islander perspectives
throughout our curriculum and indigenous education is
integrated though class lessons, assemblies and daily
interactions.

Our whole school has strong emphasis on learning
about Aboriginal andTorres Strait Islander history and
culture. We celebrated NAIDOC Week through a
dedicated week of learning experiences and celebration
which included singing Indigenous songs and the
sharing of stories. We attended the Lismore Council
NAIDOC celebrations and visited significant local sites.
The whole school also commemorated Mabo Day and
Sorry Day through creative activities and research
projects. They also participated in a variety of learning
activities that emphasised the importance of the
traditional custodians of the lands surrounding Upper
Coopers Creek, the Bundjalung Nation.

Multicultural and anti-racism education

By embedding multicultural perspectives in all teaching
and learning activities, Upper Coopers Creek
PublicSchool actively promotes acceptance, tolerance
and celebration of all races, faiths and cultures.

In 2018, students from Kindergarten to year 6 engaged
in weekly Indonesian language and culture lessons.
Students enhance this learning through language
programs such as Language Perfect and Hebat. The
whole school celebrated Chinese Lunar New Year with
Chinese art, music and cooking. Harmony Day was
celebrated with other schools in our learning community
through the sharing of food, costumes and cultures with
students, family and the wider community.
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