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Introduction

The Annual Report for 2018 is provided to the community of Woronora River Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Woronora River Public School
Prices Circuit
WORONORA, 2232
www.woronorari-p.schools.nsw.edu.au
woronorari-p.school@det.nsw.edu.au
9521 3582

Message from the Principal

2018 was a year of significant change for the Woronora River Public School Community. The community said goodbye to
Karen Simula, the school Principal a long standing member of staff, who began her career as a teacher at the school.
The focus as a school community was to establish permanent staff members at the school and by the conclusion of the
year, three permanent staff members were appointed. I commenced as substantive Principal at the beginning of Term 3,
Mrs King (Assistant Principal) and Miss Zarb (Classroom Teacher) were appointed to commence at the start of 2019.

2018 was also a year of substantial growth for Woronora River Public School. We have worked collaboratively as a
school community to develop a school plan and team which is future focused. Our strategic directions of Excellence in
Teaching and Learning and Positive and Well–Balanced School Culture have been the driving force for school
improvement, development of new school programs, communication tools and whole school community projects.

The school community has seen a commitment by the school to streamline communication methods whilst engaging with
new and innovative technologies. Our school environment has seen some enhancements to the external areas with the
installation of our Outdoor Learning and Sensory Garden. This garden is an asset to our school and will become a space
where students engage with learning and each other.

During the year the students of the Woronora River Public School worked hard across all areas of the school curriculum
and extra–curricula focus areas. We saw many students achieve to a high standard through their application to class
work, class assessments and through standardised programs and assessments. Opportunities for students to participate
in extra–curricular programs once again was very broad, with students given opportunities to extend their learning in
dance, tennis, science, technology, wellbeing, choir and public speaking.

The school has a very strong community feel and we pride ourselves on being a friendly, caring, supportive and driven
community. The P&C support school initiatives both conceptually and financially, the focus during 2018 being
technology, well–being and student success. Thank you for your ongoing commitment to our school.

Suzy Newell–Courtney

Principal
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School background

School vision statement

At Woronora River Public School our staff and community are committed to delivering evidenced based programs which
allow students to grow and develop the skills of self–motivated effective learners.

Students engage in a variety of rich, innovative and future focused learning experiences across the curriculum to prepare
them for life beyond primary school.

Social and emotional learning is embedded as a whole school approach to develop confident well balanced students
and a positive, safe and friendly school culture.

School context

Woronora River Public School is a small school located next to the beautiful Woronora River in the Sutherland Shire.

Woronora River Public School provides a culture that excels in exhibiting the attributes of a happy and safe environment.
Student welfare is highly valued by the school community and a comprehensive range of programs and initiatives is in
place to ensure the safety and wellbeing of all students, as well as to promote self confidence and self–esteem. We also
value the empowerment of students to be self–directed and responsible for learning and behaviour.

The school has a strong emphasis on providing quality educational programs and offers a broad range of extra–curricular
activities. Our varied and balanced curriculum emphasises deep knowledge and understanding, addresses individual
needs and values enjoyment of the learning process.

Our community works in conjunction with a supportive P&C who contribute funds to support teaching and learning
activities.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

Learning and Teaching

Strategic Direction One of the new school plan is Excellence in Teaching and Learning. The focus for 2018 being the
refinement of teaching and learning programs with literacy, in particular spelling, 1:1 technology use and Visible Learning
practices being the focus. Staff closely analysed the current programs, practices and the impact on student learning and
growth, and investigated solutions which would meet the current needs of students within the school community. This
meant that we closely reflected on the domains of learning culture, curriculum and assessment.

Visible learning practices based on the research of John Hattie ensured students were aware of the learning intention of
lessons and what they needed to do to show they understood the learning and assessment requirements. Staff identified
the learner dispositions which are essential to independent, self–motivated and assessment capable learners, which will
be explicitly taught to the whole school community during 2019. These practices are future focused with the intent of
enhancing student learning and achievement across all key learning areas.

Technology use has continued to be integrated within the teaching and learning at WRPS. Increased access to 1:1
devices has led to teachers developing engaging curriculum and classroom practices which seamlessly support
technology integration. Differentiation has been a successful component of teaching and learning.

Teaching practices were developed and refined through the participation in professional development targeted to the
school plan projects. Continuation of the use of assessment, school performance and perception data to enhance
teaching and learning will be a focus during 2019 and beyond.

As a school community we have been closely assessing and working on Strategic Direction Two Positive and Well–
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Balanced School Culture. With the introduction of a social skills program to the RFF program it meant pro–social skills
were being explicitly taught across the school. 2018 was a year of evaluation and investigation in this area. The team has
engaged with PBL Positive Behaviour for Learning and will in 2019 develop a whole school plan to support the learning
and wellbeing of all students through creating a positive, safe and supportive school climate. School evaluation placed us
as sustaining and growing in the wellbeing domain. We are aiming for excelling in this area fro 2019 and beyond.

Leading

The administration and leadership continued to develop during 2018, particularly with the permanent appointment of the
School Administration Manager and Principal half way through the year.

The leadership team engaged with the School Planning process and developed a holistic 3 year school plan which
addresses the needs of students, staff and community. The focus for the next 3 years will be Excellence in teaching and
learning and developing a Positive and well–balanced school community. Clear projects and milestones were
established for 2018, ensuring staff were guided with the direction of the year. Staff capacity was built with teachers
taking on roles with differing and higher responsibilities.

Induction professional learning was a priority for leadership and administration staff to ensure leadership is strong,
transparent and collaborative.

Clearer communication systems were devised between school and home, ensuring consistency, school policy and
smoother organisation for school events, excursions and activities.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students and leadership practices. Future directions for leadership is focused on developing
strong Instructional Leadership, High Expectations Culture and Community Engagement.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide
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Strategic Direction 1

Exellence in Learning and Teaching

Purpose

At Woronora River Public School the purpose of Excellence in Learning and Teaching is to achieve at the highest
possible standard. Students will become self–motivated and effective learners who strive to achieve in all aspects of their
learning.  Staff embed the school's learner qualities into their teaching practice and use evidence to continually  reflect
and improve.

Overall summary of progress

2018 saw the staff closely analyse current practices, programs and student learning results to identify and map a plan to
strive for Excellence in teaching and learning. A clear direction was developed for the Visible Learning project, with staff
developing 8 learner dispositions which they felt were essential to developing independent, assessment capable
learners. Use of technology and the planning for 1:1 devices for students Y3 –6 was a focus for the year. Infrastructure
was found suitable for the implementation of BYOD, however, further investigation in to the type of device and learning
tools will be further defined in 2019. A team was defined to implement the Effective Programming project, the focus being
spelling skills across K–6. Thorough research means that whole school implementation of Soundwaves in 2019, a
phonemic approach to teaching spelling.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Increased proportion of students
achieving in the top two bands in
literacy and numeracy in
NAPLAN.

Staff actively engaged with other Visible Learning
Schools for professional learning and was then able
to define the direction for WRPS.

Embedding of Learning Intentions and Success
Criteria was priority and the development of Learner
Dispositions through student and staff consultation.

NAPLAN results this year saw 50% of Year 5
students achieving in the top two bands in reading
and grammar and punctuation.  This was an
increase of 35% from 2016 and 2017 respectively.

80% of students will achieve a
years worth of growth in literacy
and numeracy.

$5,000 – Teacher
professional learning and
planning days.

Visible learning practices ensured the teaching and
learning in every classroom was focused on
developing self–motivated, assessment capable
and effective learners.  Teacher programs included
the consistent use of learning intentions and
success criteria, resulting with student focus on
learning being directed and more effective.

Consistent assessment practices across the school
ensured accurate baseline and growth data was
recorded and measured.  Future directions of
updated standardised tests will aid in data
collection.

Improved results in the TTFM
survey related to technology.

$16,000 Purchase of a class set of Chromebooks saw
technology integrated effectively across classes
Y2–6

Relevance of student learning is inline with the
NSW Government mean with an overall
improvement in skill and challenge level across
numeracy and literacy instruction.  A significant
proportion of students felt that classroom instruction
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Improved results in the TTFM
survey related to technology.

was well–organised, purposeful with immediate
feedback on their learning.

An outstanding result of technology integration was
a 17% increase in students being interested and
motivated with their learning.

Next Steps

 • Explicit teaching of the 8 learner dispositions across the whole school and introduction to the school community.
 • Ipad implementation across all classes K–6. Further investigation as to the most appropriate BYOD device.
 • Implement 7 steps to writing success program across whole school with targeted PL for all teachers.
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Strategic Direction 2

Positive & Well–Balanced School Culture

Purpose

At Woronora River Public School the purpose of positive and well balanced school culture is to develop students who are
socially aware, caring and responsible for their actions..  The whole school community will work collaboratively to instil
positive values, behaviours and attributes that are conducive to a productive well–balanced school culture.

Overall summary of progress

PBL project (Positive Behaviour for Learning) commenced but was haltered due to time constraints and staffing
implications. With the appointment of permanent staff a consistent project team in 2019 will be the most appropriate time
to attend training and begin to roll out the platform. Wellbeing and social skill development was a high priority across the
school community. The Friendly Schools program was implemented as part of the RFF program. On evaluation this was
not seen as the best way to address the needs of students and staff at the school. A new direction was sought and
implementation of Life Skills Go as a program to develop students skill, wellbeing and as a professional development
opportunity for staff will be implemented during 2019.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Improved positive results in the
TTFM surveys around
connectedness, safety and
wellbeing.

Program – $350

Professional learning and
program orientation – $
1000

Introduction of Friendly Schools program across the
school within the RFF program.

Initial PBL training was conducted for all school
staff.

Investigation in to wellbeing and practices and
programs to enhance wellbeing and student
learning. for 2019 implementation

Survey results indicated an Increase in students
valuing their learning in relation to relevance to their
future.

Reduction in the CARE referrals
across whole school.

Addressing of target behaviours at a school level to
decrease problem behaviour in the playground.

Focus on specific behaviours saw a significant
reduction in CARE referrals during the year, leading
to an increase of students who are consistently
using positive behviours at school.

A 12% rise in student improving their effort to
succeed with learning.

Student surveys and student
voice show increasing positive
opportunities of student
leadership distributed arcross the
school.

A thorough review of leadership policy and
opportunities across the school saw a significant
change to the leadership policy.

Leadership development program was run for
interested Y5 students.  Developing leadership
qualities and drilling down on the roles of the 2019
leadership team.

Next Steps

 • Implementation of Life Skills Go online platform for class learning.

Printed on: 31 May, 2019Page 7 of 13 Woronora River Public School 3735 (2018)



 • Staff participation in professional learning as part of the Life Skills Go, 8 week class program run by health
professionals.

 • PBL team training and timeline for implementaion.
 • Whole school mindfulness program
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $2,171 was expended on
school programs and
resources.

Targeted projects to ensure Aboriginal
perspective is embedded authentically within
teaching and learning. An Aboriginal design
mural was created to reflect the
purpose(connection to outdoors and each
other) in the Outdoor learning and sensory

Low level adjustment for disability $47, 646

$31, 234 was spent on a
teacher through our school
staffing allocation of 3 days
per fortnight.

$16, 413 was allocated to
School Learning Support
time and additional teacher
hours to support students
with learning difficulties
and/or supporting students
with behaviour or social
interactions.

Learning and Support teacher and team
developed Personalised learning and support
plans for students with additional needs in
learning, behaviour or social aspects.

Targeted and individualised support was
explicitly given to upward of 25%of students
through the MULTILIT and Three Bridges
Program.  The Three Bridges Program is a
collaborative project where identified students
are given 1:1 literacy support with a mentor
each week.

Individualised support for students with
behavioural or social emotional needs was
provided in the way of classroom and
playground interventions.

Quality Teaching, Successful
Students (QTSS)

$19, 157

School staffing allocation of
0.184

QTSS time was primarily used for the
implementation of Visible Learning practices
across the school.  Professional learning and
collaborative staff practices were seen as
highly valuable and essential to developing
self–motivated and assessment capable
learners.

Socio–economic background $3, 778 Funds were expended to ensure equity for
students across all aspects of schooling.
Funds enabled students to participate in fee
for service curriculum learning experiences.
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Student information

Student enrolment profile

Enrolments

Students 2015 2016 2017 2018

Boys 60 53 58 58

Girls 54 50 56 60

Student population again rose during 2018 for
Woronora River Public School.  After census date
another 2 students enrolled finishing the year at 120
students.

Student attendance profile

School

Year 2015 2016 2017 2018

K 95.8 96.6 94.2 94.5

1 94.8 96.7 96.2 92.8

2 94 95.4 95.9 92.2

3 95.3 93.5 94.3 96.9

4 95.1 94.2 92.1 92.8

5 90.1 92.6 96.4 94.2

6 94.2 92.7 96.5 91.5

All Years 94.4 94.8 95.2 93.4

State DoE

Year 2015 2016 2017 2018

K 94.4 94.4 94.4 93.8

1 93.8 93.9 93.8 93.4

2 94 94.1 94 93.5

3 94.1 94.2 94.1 93.6

4 94 93.9 93.9 93.4

5 94 93.9 93.8 93.2

6 93.5 93.4 93.3 92.5

All Years 94 94 93.9 93.4

Management of non-attendance

Woronora River Public School manages attendance
concerns in accordance with the Department of
Education policies and procedures.

School executive monitors the attendance of all
students and ensures proactive strategies are in place
to ensure maximum attendance for all enrolled
students.  For students who were flagged at regular
review, engagement of the Home School Liasion Office,

Learning and Wellbeing team, parent and carers was
made to ensure improvement to school attendance.

Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 1

Classroom Teacher(s) 3.59

Learning and Support Teacher(s) 0.3

Teacher Librarian 0.2

School Administration and Support
Staff

1.71

*Full Time Equivalent

Woronora River Public School does not currently have
any staff who identify as Aboriginal.

During 2018 a permanent Principal, School
Administration Manager and School Administration
Officer were appointed.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 33.3

Professional learning and teacher accreditation

Professional learning which was undertaken during
2018 was in line with the schools current priorities,
teaching staff PDP's, mandatory guidelines and
induction processes. staff participated in these
professional learning experiences at the school level
through weekly and staff development day
presentations, professional training providers,
Community of School workshops and Department of
Education provided PL.

All staff were up to date with mandatory training
requirements. Two staff completed their accreditation at
proficient level.

The main areas for 2018 professional learning were:
 • Visible Learning
 • Spelling practices / programs

Printed on: 31 May, 2019Page 10 of 13 Woronora River Public School 3735 (2018)



 • PBL
 • Induction – Principal & SAM
 • Technology
 • Literacy & curriculum differentiation
 • Administration and financial management

Financial information

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2018 to 31
December 2018. 

2018 Actual ($)

Opening Balance 111,403

Revenue 1,168,332

Appropriation 1,059,538

Sale of Goods and Services 4,968

Grants and Contributions 101,523

Gain and Loss 0

Other Revenue 100

Investment Income 2,203

Expenses -1,109,814

Recurrent Expenses -1,125,864

Employee Related -959,863

Operating Expenses -166,001

Capital Expenses 16,050

Employee Related 0

Operating Expenses 16,050

SURPLUS / DEFICIT FOR THE
YEAR

58,518

Balance Carried Forward 169,921

Management of the schools finances is through the
budget committee. A full copy of the schools Annual
Financial Statement is tabled at the annual general
meeting of the Parents and Citizens (P&C).  Further
details concerning the statement can be obtained by
contacting the school.

Thorough professional learning and support through
DoE has been priority as the transition to the new
financial system occurred.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2018 Actual ($)

Base Total 931,003

Base Per Capita 22,044

Base Location 0

Other Base 908,959

Equity Total 58,091

Equity Aboriginal 2,171

Equity Socio economic 3,778

Equity Language 4,496

Equity Disability 47,646

Targeted Total 15,221

Other Total 20,719

Grand Total 1,025,033

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

From 2018 to 2020 NAPLAN is moving from a paper
test to an online test. Individual schools are migrating to
the online test, with some schools attempting NAPLAN
on paper and others online.

Results for both online and paper formats are reported
on the same NAPLAN assessment scale. Any
comparison of NAPLAN results – such as comparisons
to previous NAPLAN results or to results for students
who did the assessment in a different format – should
take into consideration the different test formats and
are discouraged during these transition years.

2018 NAPLAN results indicate areas of continued
growth and areas for improvement.  Year 3 students
maintained levels in top 2 bands for reading and there
was a significant increase of 16% in top 2 bands in
comparison to 2017 for spelling results.  50% of Year 5
students were in the  top 2 bands for reading and
grammar and punctuation.  67% of Year 5 students are
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at or above expected growth for writing and reading
which is above both the state and statistically similar
school groups.

Numeracy NAPLAN results were pleasing for 2018 with
an overall upward trend.  There was an 11% increase
from 2017 of students from Year 5 in the top 2 bands.
83.3% of Year 5 students are at or above expected
growth which is significantly higher (over 20%) than
than state and statistically similar school groups.  87%
of Year 3 students are in the middle two or top two
bands.

Percentage in Bands:
Year 3 - Numeracy

Band 1 2 3 4 5 6

Percentage of students 0.0 12.5 18.8 56.3 6.3 6.3

School avg 2016-2018 2.4 7.1 16.7 47.6 11.9 14.3

Percentage in Bands:
Year 5 - Numeracy

Band 3 4 5 6 7 8

Percentage of students 0.0 0.0 0.0 0.0 0.0 0.0

School avg 2016-2018 5.1 25.6 28.2 17.9 15.4 7.7

The My School website provides detailed information
and data for national literacy and numeracy testing. Go
to http://www.myschool.edu.au to access the school
data.

Woronora River Public School is committed to
improving education results in alignment with the state
priorities.  Our school strategic directions for the current
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school plan have ensured the focus on teaching and
learning is impacting student growth for both literacy
and numeracy.  It can be seen in the above description
of performances of literacy and numeracy that the
school is seeing upward trends, particularly in reading,
writing and numeracy.  We anticipate significant growth
in spelling and writing over the next few years due to
targeted programs implemented in align with our school
plan.

Parent/caregiver, student, teacher
satisfaction

Woronora River Public School actively seeks the
opinions of parents, students and staff about the
school. We continue to work collaboratively with the
school community on our strategic directions towards
school improvement and growth. We value the input
from the parent community

The results of the data collection found the following
results.

The scores for the Likert format questions (i.e. strongly
agree to strongly disagree have been converted to a 10
point scale.  A score of 0 indicates strong
disagreement; 10 indicates strong agreement.

Students
 • 97% of students value schooling outcomes.
 • Student behaviour in the learning environment, is

closely linked to classroom management and
classroom interventions that are designed to
promote socially responsible behaviour at school.
We saw an increase throughout 2018 of students
showing positive behaviour at school.

 • A 17% rise in student interest and motivation
toward their learning

 • 97% of students try hard to succeed in their
learning, which is 9% higher than the NSW Govt
norm.

 • A decline was noted in sport participation,
however, an equally opposite increase in the
participation of extracurricular activities was
noted.

 • A noticeable decrease was found in students who
are subjected to moderate to severe physical,
social or verbal bullying sitting at 13% lower than
the NSW Govt Norm.

Teacher
 • 88% of teaching staff either agree or strongly

agree that school leaders are leading
improvement and change and have clearly
communicated their strategic vision and values of
the school.

 • School leaders work with staff to create a safe
and orderly school environment and work with
teachers to improve their teaching.

 • Staff collaboration on teaching strategies for
student engagement and learning problems – 9.2
and 9.3

 • 9.2 teachers set high expectations for their
learning

 • Teacher highlighted that they are starting to use

work samples to assist students with their
learning goals and success criteria.

 • Personalised learning for students with special
learning needs is evident across the teachers
responses with inclusive education a priority at
9.3.

 • Parent involvement(7.4) above the NSW Govt
norm (6.8) particularly working with parents to
solve problems interfering with their childs
progress – 8.9.

Parents
 • A positive response from the parent community

was received during 2018, resulting in active
participation in school events. Parents
volunteered at carnival events as well as
excursions to support the extra–curricular and off
site learning activities.

 • Parents supported the transition to online
communication methods, with 100% of families
using the schools preferred method.

We continue to work collaboratively with the school
community toward our strategic directions for school
improvement and growth. We value the input from the
parent community and endeavour to increase the
formal feedback through the Tell Them For Me platform
and other opinion gathering platforms.

Policy requirements

Aboriginal education

The school supported 3 students from Aboriginal
background during 2019. Personalised learning
planning involved family to ensure students learning
and cultural goals were identified. Teachers further
develop educational plans which identify the learning
goals of each student and monitor progress regularly.
All students assessment data showed appropriate
growth during the 2018 school year. Connections have
been made with the local AECG to develop the
knowledge and awareness of staff to the support
available for students. Students participated in cultural
awareness days at local high schools and funding was
used to support this and the building of cultural
awareness throughout the school community.

Multicultural and anti-racism education

At Woronora River Public School we acknowledge
diversity of cultural backgrounds and have
approximately 15% of the school population who are
exposed to another language at home on a regular
basis.  We celebrate diversity through the celebration of
Harmony Day.  The school wore orange, participated in
classroom activities and as a whole school fund–raised
to assist primary school aged student across the world
who were in much need of school equipment.

The school has an anti racism officer, no reports were
made of this concern.
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