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Introduction

The Annual Report for 2018 is provided to the community of South Coogee Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Marion Walsh–Gay

Relieving Principal

School contact details

South Coogee Public School
Moverly Rd
South Coogee, 2034
www.sthcoogee-p.schools.nsw.edu.au
sthcoogee-p.school@det.nsw.edu.au
9349 4000

Message from the Principal

2018 has been a year of significant growth and achievement for South Coogee Public School. Our school was
recognised with the NSW Secretary's Award for Outstanding School Initiative and the Botany Bay Network Director's
Award for our work implementing a whole school focus on Visible Learning practices. At South Coogee all learners and
teachers understand 'Visible' as learners who apply effective habits of thinking and doing, can explain and understand
progress, as well as understand how to learn and regularly seek and act on feedback. Our dedicated and highly
accomplished teachers are to be commended for their collaborative work throughout the year. They combine a strong
sense of caring with high expectations for teaching and learning. Our teachers opened up their classrooms to visitors and
shared their Visible Learning practices with colleagues from overseas, interstate and from around New South Wales.

The greatest impact of this pedagogy has been on our students. We are extremely proud of the students at South
Coogee Public School and the achievements they have made. We have continued our great results in literacy and
numeracy, which is a trend we aim to continue to increase into the future. As well as a strong academic focus, our school
offers a range of additional programs to enrich students' learning and develop social, cultural, sporting and personal
development. Our creative and performing arts program as well as our sports programs have continued to excel as we
engaged specialist performing arts and physical education teachers. Our students flourished in their academic, cultural
and sporting achievements.

We take pride in the strong partnership that exists within the school between staff and the parent community. South
Coogee's teaching, learning programs have been enhanced, and a strong sense community has been developed
through parental involvement in the P&C, a range of successful fundraising events and parent assistance within
classrooms. We are extremely appreciative of this support. I would like to thank the outstanding P & C and the parent
community for all the time and effort they have put in to assist our school programs and initiatives.

Our school has achieved so much success towards the goals set in our school plan and we have identified clear and
specific targets to build on these achievements in 2019. This annual report captures a snapshot of our achievements
throughout the school year, highlights the strengths of our school community and identifies our future directions.

Marion Walsh–Gay

Relieving Principal

Message from the school community

2018 was an amazing year for the SCPS P&C. We were fortunate to have so many new faces helping out, new events
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and amazing collaboration with the school staff to really make our school a great place.

Our P&C is a success due to the many contributions of our school community. Contributions are many and varied,
demonstrating the breadth of skills and compassion of our community. In 2018 we had parents donating:

 • TIME
 • Cakes, treats and food
 • Money
 • Storage units
 • Equipment, eg popcorn machine and soup warmers
 • Manual labour
 • Expertise in landscaping
 • Decorations
 • And many more items

Key highlights of the year include:

ACTIVITIES & EVENTS

Existing – Musicale x 2, tears and tissues, teacher resources

New – Colour Run, outdoor cinema

Bunnings BBQ x 2

Wellbeing program fundraiser

Literacy donation to the Indigenous community and local hospital

Increased guidelines and relationships with Sponsors

LOGISTICS & SCHOOL IMPROVEMENTS

Solar grants success

2 x Bubblers

Container removal and replacements

Second hand uniform sorting and donations

Banking and accounting online

Processes for events and reimbursement

Ticket sales and fundraising online

PEOPLE & COMMUNITY

We are very much a part of this school community and so rely on a positive relationship with school exec and staff. We
are so grateful to Trish and Marion for welcoming our ideas, suggestions and concerns with compassion and
commitment to resolve. All concerns raised with P&C were taken to school exec and responded to promptly with genuine
interest and respect for us and our relationship.

Often families do not see the interactions between P&C and the school staff. We saw such a great year as a result of the
commitment to one another. I hope this has helped the community to value to opportunity of being part of P&C informally
or formally, and the greater impact we can make through small contributions.

Kathryn Taylor

P&C President
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School background

School vision statement

Our Vision at South Coogee PS is to empower our learners to have clarity in learning and progress, together with the
ability to embrace effective dispositions to engage in challenge as lifelong learners. Our educators are evaluators,
change agents, learning experts and seekers of feedback who are constantly engaged in collective teacher efficacy to
support every learner to shape their own educational, social and emotional success.

 Our Mission is:
 • to enable clarity and a shared language of learning that reflects a practice of respect, tolerance, inclusion and

excellence
 • to deliver differentiated, in–depth and cohesive learning programs aligned to evidence informed progress

achievement
 • an inclusive learning environment that is responsive to student voice
 • engaging high quality educational resources to enhance future focused pedagogies
 • continue a strong relationship with the community and parents to participate in learning and decision making

partnerships

School context

South Coogee Public School provides a nurturing and welcoming environment for students from diverse cultural and
socio–economic communities, accommodating 23 classes. The school population is made up with 34% of students from
language backgrounds other than English, 10% of students come from Australian Defence Force families (supported by
a part time Defence School Mentor) and 3.9% identify as Indigenous Australians. The school has an active focus on
Visible Learning practices in a restorative and resilient school environment. Researched based practices support teacher
and student clarity for effective learning. All learners, teachers and students, understand 'Visible' as learners who apply
effective habits of thinking and doing, can explain and understand progress, as well as understand how to learn and
regularly seek and act on feedback. There are high expectations for sporting endeavours, the performing arts and the
provision of extracurricular programs. There are also provision of programs for gifted and talented students, combined
with learning support assistance that ensures individual student learning needs are met. A strong Parents and Citizens
association supports a dedicated staff in providing high quality teaching and learning programs for all students. Also on
site is a committee led OOSH facility and a community based full time day care centre for 2 to 5 year olds.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.This year, our school undertook self–assessment using the
School Excellence Framework. The framework supports public schools throughout NSW in the pursuit of excellence by
providing a clear description of high quality practice across the three domains of Learning, Teaching and Leading. The
self–assessment was led by the school leadership team and sought feedback from all staff.

Our self–assessment shows progress in a number of areas across the School Excellence Framework.

In the domain of Learning, we moved from 'Sustaining and Growing' to 'Excelling' in the area of Learning Culture. This is
reflective of the strong focus our school community has on ensuring high expectations for learning progress and
achievement for all students. Our Learning Support Team and Defence School Mentor work closely with parents and
community organisations to support the continuity of learning for all students. Specific transition programs have been
developed to support students who are joining the South Coogee community, moving between preschool and primary
school, progressing between stages of primary school and transitioning to high school. We continue to excel in the
element of Wellbeing. Our school has a strong focus on student wellbeing. To support student wellbeing we have
developed and implemented School Values lessons, the Anti–Bullying program, Bounce Back, Peer Support and circle
time sessions across all classes this year. When dealing with issues or disagreements, teachers and students use
Restorative Practices language to help restore relationships. Finally, we have continued to build on our collaborative
practice by focusing embedding evidence–based teaching practices. Our teachers are reflective practitioners. All
teachers gather regular student feedback to assess the effectiveness of their learning programs and make adjustments
in light of the evidence gathered.

In the domain of Teaching, we are 'Sustaining and Growing' in all elements. Our teachers work collaboratively in Stage
teams and across the school to share curriculum knowledge, evaluate student data, and gather student feedback to
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assess the effectiveness of their learning programs. In 2018, there was school wide focus on implementing effective
feedback processes by using Hattie and Timperley's 'Four levels of feedback' model. All staff engaged in rigorous
professional learning programs, classroom observations, and learning impact cycles to evaluate the effectiveness of the
implementation of these new practices. Greater use of data skills will be a focus over the next three years in the
Teaching domain.

In the domain of Leading, we are 'Sustaining and Growing' in all four elements. Our school has continued to develop
educational leadership and build on the instructional leadership model to facilitate whole school improvement with staff
seeking to improve their effectiveness. Our management practices and processes are responsive to school community
feedback. In 2019, we will be reviewing our communication processes to ensure they continue to be responsive to needs
of our community.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence
Framework:https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–gu
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Strategic Direction 1

Cohesive Community

Purpose

Creating a sense of belonging and a clear focus on learning through strong partnerships and open communication to
engage all school members in a safe, challenging and supportive learning environment.

Overall summary of progress

In 2018 we continued to foster relationships with parents, carers and the greater community through a variety of
initiatives . They were supported to become active participants in children's learning and current school initiatives. The
school organised two parent workshops on 'Raising Girls' and 'Raising Boys', delivered by Steve Biddulph. Steve is one
of the world's best known parent educators and both events were sold out.

As part of the school's focus on improving feedback to students, parents were informed of students learning goals and
progress through parent–teacher interviews and semester reports. The school sought feedback from the community via
the Tell Them From Me parent surveys to help guide future directions.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Improved community
understanding of current school
initiatives and how they can
support their children's learning
and the learning of others.

$1000 The school has used data from our Tell Them From
Me surveys of parents and carers in 2018 to
monitor the success of our support for student
learning.  The school has seen an improvement in
the areas of supporting students with additional
learning needs.

We also had high rates of attendance at parent
workshops and seminars. Steve Biddulph's parent
evenings were both sold out with a combined
attendance of 730 attendees.

Improved parent and carer
understanding of their children's
progress through effective
reporting mechanisms.

$0 This year our focus was on improving feedback to
students and clearly outlining their next learning
steps. Student learning goals were outlined in
parent–teacher interviews and their next steps in
learning and their progress against goals were
outlined in the twice yearly reports.

Strengthened partnerships
between all stakeholders to
support children's resilience and
wellbeing.

$3000 The school has used the data from Tell Them From
Me surveys of students from 2015–2018  to monitor
the success of Student Wellbeing policies and
programs. The school has seen an improvement in
the number of students with a positive sense of
wellbeing, students with positive relationships,
students with positive behaviour at school and
students who are interested and motivated. There
has also been an increase in how the students
rated the school for advocacy and positive
teacher–student relationships.

South Coogee Public School has established a
number of partnerships with community
organisations to provide both external and
in–school support to support students' resilience
and wellbeing.

Our school  has extended  its  partnership with
KidsXpress who provide on–site expressive therapy
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Strengthened partnerships
between all stakeholders to
support children's resilience and
wellbeing.

programs three times a year for students who are
experiencing emotional trauma. Parent and student
feedback indicate that is has been successful in
supporting students emotional needs.

Next Steps

In 2019, we will be implementing the Grow Your MInd program to develops our learners' awareness of mental health and
every day practices they can harness to keep their minds healthy. Parents will be invited to workshops to build their
knowledge about strategies to promote positive mental health and our teachers will be involved in professional learning
to promote teacher wellbeing.

In response to feedback provided through TTFM parent surveys, we will be gathering further feedback about our
reporting processes to help improve our reporting processes to parents and develop a shared understanding of student
progress. We have also planned information evenings to support parent/carer understanding of how to help their child at
home with literacy and numeracy concepts.
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Strategic Direction 2

Assessment Capable Visible Learners

Purpose

Developing assessment capable visible learners who are resilient, creative and critical thinkers and who can effectively
communicate and collaborate.

Overall summary of progress

This year progress in curriculum implementation focused on providing quality professional learning in improving feedback
to students at the appropriate level for the learner. South Coogee Public School uses a common language for learning.

Our teachers used evidence and research to plan and meet student learning needs, ensuring there were clear,
well–understood learning intentions and success criteria. We created a safe classroom culture for effective feedback
where mistakes were valued as learning opportunities. All teachers used Hattie and Timperley's four levels of feedback
model to deliver feedback at the appropriate level of the learner. Our teachers supported learners to understand what
progress looks like, as well as how to accurately self assess and give peer feedback.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Increase the proportion of
learners achieving higher than
expected growth in Literacy.

QTSS funding used to
support writing moderation,
student conferencing and
examination of the Creating
Texts aspect of the writing
progressions.

$1500 teacher release –
Learning progressions PD

Our average scaled growth for students from years
3–5 was well above state in reading and writing.

68% of students achieved at or above expected
growth in reading and 74% achieved at or above
expected growth for writing.

Increase the proportion of
learners achieving higher than
expected growth in Numeracy.

In Year 3 Numeracy NAPLAN data we have seen
consistent growth in the percentage of students
achieving the top two bands from 46% in 2015,
48% in 2016, 52% in 2017 to 58% in 2018.

In Year 5 Numeracy NAPLAN data, 37% are
achieving the top two bands. Increasing the number
of students in these top two bands in Year 5 is our
focus for the 2019 plan.

Increase the proportion of
learners who are resilient and
socially engaged in school life.

$1000 Play equipment

$2250 KidsXpress

Our student Tell Them From Me data indicates we
continue to make progress in creating a school
culture that supports students social–emotional
outcomes.

We have improved and continued to be above state
norms in creating a sense of belonging, positive
behaviour at school and interest and motivation.

Effectively identify learner
progress and next steps.

$12000 Corwin
Professional Development
– Feedback Strategies

To develop students' ability to identify their progress
and next steps, Stage 1 classes focused on
educating students what feedback is and how to
use it as a learning tool. Teachers surveyed
students before and after to gauge their
understanding. Post survey results indicated:
 • 62% of students had a good understanding of
what feedback is. 42% increase from baseline data
 • 87% of students knew what to do with feedback.
47% increase from baseline data
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Effectively identify learner
progress and next steps.

 • 87% of students were engaging with feedback.
57% increase from baseline data

Next Steps

Using the SOLO Taxonomy to differentiate learning tasks and to help learners understand where they are in the learning
process and their next learning steps.

Develop teachers understanding of Cognitive Load Theory and how to implement appropriate teaching strategies at
different stages of the learning process. Support learners through 'simple–to–complex' approach, where the elements of
the material are introduced to the learner in a 'simple–to–complex' order so that the learner does not initially experience
the full complexity of the material.

Using the numeracy progressions to help determine students determine their next learning steps will be a focus of the
2019 plan.
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Strategic Direction 3

Educators as Evaluators

Purpose

Building individual and collective capabilities through a positive collegial culture to develop passionate and inspired
evaluators of learning.

Overall summary of progress

This year our teachers have become researchers and evaluators of their own practice by engaging in regular Learning
Impact Cycles aligned to our school goals. All teachers gathered, collated and examined evidence from their classes to
plan and implement change in their practice to maximise their impact on student learning. Experts in evaluative practice
were engaged to provide a full day professional learning session on how to complete an impact cycle focused on
understanding the characteristics of visible learners and helping teachers to measuring their impact on students. Each
teacher worked with an impact partner to support each other in gathering evidence, to act as a sounding board and
collectively problem solve. Teachers gathered evidence from students through video diaries, reflective posters, written
feedback, work samples, student focus groups and student interviews. Baseline evidence statements were created in
light of the data gathered and teachers worked with executive mentors to identify their learning needs to support the
desired change in practice. All teachers engaged in professional readings, lesson observations and coaching sessions to
support their learning and then implemented their new practices in their classrooms. Each teacher set improvement
targets then gathered further evidence to measure the impact of their new practices and to determine their next learning
steps. Each term, teachers shared their impact story in whole school professional development afternoons.

This process has fostered a culture of continuous improvement and has empowered teachers as researchers to take
control of their own learning. Through collegial dialogue about each other's practice and sharing their successes our
teachers are building their sense of collective teacher efficacy which is recognised as the number one influence related
to student achievement.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

All school staff will engage with
professional learning and the
Performance and Development
framework to enhance pedagogy
and practice, affect self &
collective efficacy to highly impact
their own learning and that of
learners in their care.

QTSS – $94.118

allowed for classroom
observations, teacher
release for collaborative
planning, assessment
moderation, student
interviews and collaborative
data analysis.

All teachers developed detailed Performance and
Development plans in collaboration with their
mentors. In addition a formal induction and
mentoring program was in place for  beginning
teachers. Strengthened classroom observation
processes were implemented across the school. In
addition QTSS funding was used to ensure Grade
teams had time to collaboratively plan, evaluate and
reflect on their learning programs and evidence of
student progress. Teachers improved their
knowledge of evidenced based teaching strategies.

All educators and leaders will
demonstrate data literacy skills to
evaluate and monitor their impact
on students learning and inform
future directions.

QTSS funding (see above)

$6000 – Corwin
Professional Development

All teachers were involved in two learning impact
cycles to evaluate their own practice and their
impact on student learning. Evidence was gathered
through video diaries, reflective posters, written
feedback, work samples, student focus groups and
student interviews. Teachers gained a greater
understanding of how to use qualitative and
quantitative evidence to evaluate their impact.

Increase the proportion of
educators who view themselves
as evaluators, change agents,
learning experts, and seekers of
feedback.

$0 All staff developed the skills to become evaluators
of their own practice through engaging in Learning
Impact Cycles.

Improve the enabling conditions
for collective teacher efficacy

See QTSS Funding release
above.

Teachers worked collaboratively in year groups
each week to develop and modify learning
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

particularly in the area of
Advanced Teacher Influence.

programs, moderate work samples, evaluate
student data and conduct classroom observations.

Next Steps

Future focus areas will include introduction of work in the theory and practice of Growth and Impact Coaching to embed
this approach as part of our leadership practice and redefine the conversations we have as leaders.

We will continue to strengthen alliances with other schools and external agencies, ensuring leadership practice is
informed by current, innovative thinking and continuing to strengthen planning and management processes in a
consultative manner that strengthens community engagement.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $ 12,636 All students who identify as Aboriginal or
Torres Strait Islander (ATSI) have
Personalised Learning Plans that were
developed in consultation with parents and
caregivers. These plans are regularly
monitored and reviewed and updated
throughout the year. In addition, a school
learning and support officer (SLSO) works
with targeted students to ensure they are
achieving their personalised literacy and
numeracy targets.

English language proficiency $58,206 Students requiring English language
proficiency support were provided with
targeted learning programs and in–class
support based on their level of language
proficiency.

Low level adjustment for disability $125,127 Funds were used to provide Learning and
Support Teacher (3 days a week)  and School
Learning Support Officer assistance for
targeted students . In addition,  Teacher
Professional Learning helped  build staff
capacity in meeting the needs of students
with disabilities. Personalised learning plans
were developed and reviewed for all students
meeting disability criteria or needing
additional support with literacy or numeracy.

Quality Teaching, Successful
Students (QTSS)

$94,118 QTSS funding provided the school with one
hour a week of additional release time for
teachers to work collaboratively with their
team to plan, evaluate and reflect on teaching
practices and learning programs.
Examination of student work samples and
assessment data was used to evaluate the
effectiveness of current practices and to
devise the next steps in learning.

Socio–economic background $12,670 Financial assistance was provided to families
experiencing hardship. Funding was also
used to fund support programs and
resourcing of the QuickSmart numeracy
intervention program.

Support for beginning teachers $22,114 Funding was used to provide beginning
teachers with mentoring, additional release
and professional learning opportunities.

Targeted student support for
refugees and new arrivals

None in 2018
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Student information

Student enrolment profile

Enrolments

Students 2015 2016 2017 2018

Boys 249 261 252 271

Girls 246 277 271 282

The student enrolments at South Coogee PS increased
in 2018. There has been consistent Kindergarten
enrolment numbers. The number of students enrolling
to start school still exceeds the number of students
transitioning to high school in Year 6.

Student attendance profile

School

Year 2015 2016 2017 2018

K 96.1 95.8 96.7 94.7

1 95.7 96.4 94.8 94.5

2 95.8 95.9 95.6 94.9

3 95.5 95.8 96.1 94.3

4 95.1 95.4 95 94

5 94.8 94 95.2 93.9

6 95.2 94.1 94.4 93.4

All Years 95.5 95.5 95.5 94.3

State DoE

Year 2015 2016 2017 2018

K 94.4 94.4 94.4 93.8

1 93.8 93.9 93.8 93.4

2 94 94.1 94 93.5

3 94.1 94.2 94.1 93.6

4 94 93.9 93.9 93.4

5 94 93.9 93.8 93.2

6 93.5 93.4 93.3 92.5

All Years 94 94 93.9 93.4

Management of non-attendance

Our attendance rate is above state average. Phone
calls are made to parents where attendance hasn't
been explained. The value of this practice is enhanced
through the contextual information that these
discussions often provide to the school which can affect
student attendance. The support of the Home School
Liaison Program was utilised with one student during
2018.

Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 1

Assistant Principal(s) 4

Classroom Teacher(s) 21.95

Teacher of Reading Recovery 0.53

Learning and Support Teacher(s) 0.8

Teacher Librarian 1

School Administration and Support
Staff

4.06

*Full Time Equivalent

The Australian Education Regulation 2014, requires
schools to report on Aboriginal composition of their
workforce. For 2018 the school did not employ
Aboriginal permanent members of staff. An Aboriginal
Education Contact Officer is nominated each year at
the school. The role of the officer includes ensuring
Personalised Learning Plans for all Aboriginal students
are implemented and awareness and the celebration of
Aboriginal culture is a key school priority.
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Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 25

Professional learning and teacher accreditation

A whole school Performance and Development
Framework, ensures all teachers set professional
goals, including a school goal, a stage goal and a
personal goal, in consultation with the executive. The
goals work towards Strategic Directions from the
School Plan. Teachers are provided with expert
professional development on evidence based best
practice to support their development. They collect
evidence of their progress through a lesson
observations with a peer, student surveys focus groups
and academic results. Finally, teachers meet with their
supervisors to reflect on their progress and discuss
future goals. 100% of staff have completed the PDPs
since 2015. The evidence of impact this process has
shown, highlights improvements in our targeted areas
of building teacher clarity, improved feedback
processes to learners and improved writing results.
This process has been revised each year and will
continue to evolve as staff collaboratively work towards
their goals.

Aspiring leaders are developed within the school by
ensuring teachers with expertise in particular areas
have the opportunity to lead committees within the
school and relieve in executive roles. We currently have
two staff members seeking accreditation at Highly
Accomplished and Lead levels.

Financial information

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2018 to 31
December 2018. 

2018 Actual ($)

Opening Balance 557,801

Revenue 5,296,198

Appropriation 4,708,246

Sale of Goods and Services 6,468

Grants and Contributions 571,100

Gain and Loss 0

Other Revenue 200

Investment Income 10,183

Expenses -4,945,777

Recurrent Expenses -4,945,777

Employee Related -4,314,152

Operating Expenses -631,626

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

350,421

Balance Carried Forward 908,222

Our finances are carefully budgeted at the beginning of
the year to support strategic directions. Our equity
funding provides school learning support officers to
help within classrooms and to run specialist programs
such as Mini Lit and Multi Lit. The school is planning
several projects for 2019 . One of these initiatives is a
new outdoor learning area $120,000 and resurfacing of
the school paddock ($250,00 projected cost). In
addition, funding will be allocated to enable the
purchase of flexible furniture for classrooms. Additional
funds will go into Professional Learning with the focus
being on embedding Visible Learning strategies.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 
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2018 Actual ($)

Base Total 3,912,504

Base Per Capita 101,132

Base Location 0

Other Base 3,811,371

Equity Total 208,685

Equity Aboriginal 12,636

Equity Socio economic 12,670

Equity Language 58,206

Equity Disability 125,172

Targeted Total 236,153

Other Total 150,908

Grand Total 4,508,251

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and numeracy
assessments are reported on a scale from Band 1 to
Band 10. The achievement scale represents increasing
levels of skills and understandings demonstrated in
these assessments.

In 2018, 85 Year 3 students sat the Year 3 NAPLAN
tests and 57 Year 5 students sat the Year 5 tests.
South Coogee Public School students completed the
NAPLAN tests on paper. Due to the transition to online
testing in some schools, the 2018 results should be
read taking into consideration the differences in the test
formats and the difficulties in comparing different test
processes.

From 2018 to 2020 NAPLAN is moving from a paper
test to an online test. Individual schools are migrating to
the online test, with some schools attempting NAPLAN
on paper and others online.

Results for both online and paper formats are reported
on the same NAPLAN assessment scale. Any
comparison of NAPLAN results – such as comparisons
to previous NAPLAN results or to results for students
who did the assessment in a different format – should
take into consideration the different test formats and
are discouraged during these transition years.

Our Year 3 Literacy results show improvements in
Grammar and Punctuation, Spelling and Writing in
terms of the numbers of students in the top two bands
between 2017 and 2018. Overall in each area of
literacy over 60 percent of Year 3 students achieved
the top two bands.

Our Year 5 Literacy results show improvements in
writing with a 5% increase of Year 5 students scoring in
the top band. Our average scaled growth in both
Reading and Writing are well above State average
growth. The percentage of Year 5 students achieving
above average growth for writing was 74% as
compared to 60% for the State and 64% for similar
school groups. There was dip in performance in
Spelling and the school has in place a range of
strategies to support students in improving their
achievement in this area.

Percentage in Bands:
Year 3 - Grammar & Punctuation

Band 1 2 3 4 5 6

Percentage of students 2.4 3.5 9.4 16.5 16.5 51.8

School avg 2016-2018 2.9 2.9 12.4 17.8 17 46.9

Percentage in Bands:
Year 3 - Reading

Band 1 2 3 4 5 6

Percentage of students 2.3 3.5 14.0 19.8 19.8 40.7

School avg 2016-2018 2.1 3.7 12.8 19.8 26.7 35

Percentage in Bands:
Year 3 - Spelling

Band 1 2 3 4 5 6

Percentage of students 2.4 5.9 9.4 18.8 23.5 40.0

School avg 2016-2018 1.2 6.6 12.4 19.9 24.5 35.3
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Percentage in Bands:
Year 3 - Writing

Band 1 2 3 4 5 6

Percentage of students 4.7 1.2 11.8 20.0 41.2 21.2

School avg 2016-2018 1.7 2.1 9.9 27.7 40.9 17.8

Percentage in Bands:
Year 5 - Grammar & Punctuation

Band 3 4 5 6 7 8

Percentage of students 10.5 5.3 22.8 28.1 10.5 22.8

School avg 2016-2018 6.5 11.8 18.3 23.5 13.7 26.1

Percentage in Bands:
Year 5 - Reading

Band 3 4 5 6 7 8

Percentage of students 5.3 10.5 21.1 21.1 19.3 22.8

School avg 2016-2018 6.5 11.8 14.4 20.9 22.9 23.5

Percentage in Bands:
Year 5 - Spelling

Band 3 4 5 6 7 8

Percentage of students 5.3 7.0 17.5 36.8 14.0 19.3

School avg 2016-2018 3.3 9.2 15.7 29.4 19.6 22.9

Percentage in Bands:
Year 5 - Writing

Band 3 4 5 6 7 8

Percentage of students 8.8 7.0 35.1 28.1 12.3 8.8

School avg 2016-2018 6.5 7.8 31.4 31.4 17 5.9

The Year 3 Numeracy results show consistent
improvement in the percentage of students in the top
two bands over the past three years. In 2018, over 58
percent of students achieved in the top two bands for
Numeracy.

The Year 5 Numeracy results also show a 4 percent
improvement in the percentage of students in the top
band from 2017 as well as a decreased percentage of
students in the bottom two bands.

Percentage in Bands:
Year 3 - Numeracy

Band 1 2 3 4 5 6

Percentage of students 1.2 4.7 14.0 22.1 30.2 27.9

School avg 2016-2018 0.8 6.2 15.3 24.4 25.6 27.7

Percentage in Bands:
Year 5 - Numeracy

Band 3 4 5 6 7 8

Percentage of students 7.0 8.8 19.3 28.1 22.8 14.0

School avg 2016-2018 3.3 12.4 20.3 22.9 25.5 15.7

There were fewer than ten Aboriginal students in the
NAPLAN cohort in 2018.

Parent/caregiver, student, teacher
satisfaction

The school has used the data from Tell Them From Me
surveys of parents and carers since 2015  to monitor
the success of our communication practices, support
for student learning, inclusivity and welcoming
atmosphere. In 2018 only 33 respondents completed
the parent survey. The results indicated that our
parents feel they are well informed about school
activities and information is provided in clear language.
They also feel the teachers at South Coogee expect
students to work hard in class. Areas for future
development included ensuring all parents have access
to an executive member when they need to voice their
concerns and scheduling activities for parents when
they are able to attend. In 2019, our school will make a
strong effort to increase participation in the TTFM
parent surveys.

The school has used the data from Tell Them From Me
surveys of students since 2015 to monitor the success
of Student Wellbeing policies and programs. In 2018
the school has continued to see an improvement in the
number of students with a sense of belonging (4%
increase) , students with positive relationships (3%
increase), students with positive behaviour at school
(13% increase), students who are interested and
motivated (7% increase) and student effort (5%
increase). In Drivers of student outcomes there has
also been an increase in how the students rated the
school for effective learning time, relevance, rigour,
advocacy and positive teacher–student relationships,
positive learning climate and expectation for student
success.

In Term 3 2018 all teachers completed the Tell Them
From Me – Focus on Learning Survey. The results for
the Eight Drivers of Student Learning are shown in the
chart below. The scores for the Likert format questions
(i.e., strongly agree to strongly disagree) have been
converted to a 10–point scale, then averaged and
reported by topic. A score of 0 indicates strong
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disagreement, 10 indicates strong agreement, and 5 is
a neutral position (neither agree nor disagree). The
radar chart provides a summary of the results for South
Coogee Public School.

Policy requirements

Aboriginal education

In 2018, a group of six teachers led
the school Aboriginal Committee and successfully
organised a number of events and
opportunities to support the teaching of Aboriginal
perspectives and to further
build all students' knowledge of the history and culture
of Aboriginal
Australia.

 Throughout the year, our 22 ATSI
students known as The Badu Crew, met regularly to
help organise school events,
continue building relationships and attended an end of
year cultural excursion.
Three of our Stage 3 students participated in the Djamu
Art Program as well as
'Yarn Up' to develop Public Speaking skills.

 In Term 1, The Badu Crew led an
official opening of our Native Garden and special
guests included Mr Bruce Notley–Smith and members
of the Aboriginal
Education and Wellbeing Team. The students shared
their knowledge
about some of the plants in the garden and their use as
either a food or
medicine.

 In Reconciliation Week, all classes
attended a performance by Peta
Strachan (formerly with Bangarra Dance Theatre)
which included traditional and
contemporary dance.

 Inspired by the 2018 NAIDOC theme,
'Because of Her We Can', each class researched a
female Aboriginal identity and
posters were created to share and display students
learning. We also held a K–6
whole day incursion led by the group, Koomurri which
involved opportunities to
learn about ceremonies, dance, art, and different tools
and types of

boomerangs.

 In Term 4, the Badu Crew and teachers
began working in consultation with local Aboriginal
Liaison Officers to revise
our school Acknowledgement of Country. A new
acknowledgement was written and
presented to the school community.

Multicultural and anti-racism education

The school has a significant percentage (34%) of
students from culturally diverse backgrounds. To foster
harmony and tolerance, multicultural education is
embedded in all curriculum areas and school activities.
Students explored the customs and practices of
different cultures through their studies of celebrations,
belief systems and governments. In addition, students
investigated the impact that different cultures have in
the creation of Australia's identity. Students
demonstrated their respect and understanding for
different cultures on Harmony Day. Each participated in
class discussions activities about multiculturalism,
tolerance and respect. This special celebration included
a Multicultural lunch supported and enjoyed by the
entire school community who brought samples of foods
from many different cultures. The school has an
appointed Anti–Racism Contact Officer who facilitates
communication and resolves any concerns related to
racism in a supportive and proactive manner.
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