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Introduction

The Annual Report for 2018 is provided to the community of Yeoval Central School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Mrs Nicole Bliss

Principal

School contact details

Yeoval Central School
Obley Street
Yeoval, 2868
www.yeoval-c.schools.nsw.edu.au
yeoval-c.school@det.nsw.edu.au
6846 4004
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School background

School vision statement

At Yeoval Central School, we inspire all to be responsible, respectful learners. Working together to achieve and grow.
 • Together we INSPIRE
 • Together we LEARN
 • Together we ACHIEVE

School context

Yeoval Central School is a comprehensive school with 119 enrolments from K–12, 18% identify as Aboriginal. Our values
of respect, responsibility and cooperation permeate throughout our school. Yeoval Central School's vision is to inspire all
to be responsible, respectful learners, working together to achieve and grow.

Our students bring with them a respect and understanding of their diverse backgrounds. They demonstrate high
expectations of themselves and their peers both academically and socially. Tolerance, resilience and an appreciation of
their opportunities underpins student behaviour and achievements.

We have a diverse, committed and stable staffing mix who are dedicated to all students. They give their personal best to
ensure all students learn and are committed to their own learning.

We collaborate with other schools to enhance our curriculum offerings, sharing students and expert teachers in Stage 6
with Peak Hill, Tottenham, Trangie, Trundle and Tullamore Central Schools as part of the Western Access Program.
School–based apprenticeships and traineeships have had proven success with students completing Year 12. Languages
such as Wiradjuri and Stage 5 electives are extensive for a small school, providing our rural students with a diverse
curriculum. Our expectations of learning and behaviour are high, ensuring all students achieve. Students will each have
an individualised learning map developed collaboratively with their families and support staff. These include the year
advisor, transition advisor, youth worker, learning and support teacher and school counsellor. Teachers are supported by
instructional leaders in technology, literacy, numeracy and evidenced–based practices.

Being a K–12 school, students experience a nurturing yet future–focused learning environment where emphasis is
placed on literacy, numeracy and mastering employability skills. Our transition program is supported by our transition
advisor who works individually with students from pre2post school. Transition points occur at preschool into
Kindergarten, Year 6 into Year 7, Year 10 into Year 11 and Year 12 to post–school. We provide social and emotional
support through our Wellbeing Model encompassing resilience training and positive behaviour for learning (PBL).

Our varied extra–curricular activities give students breadth of exposure to sport, fitness, music, agriculture, community
service performing arts, hospitality, public speaking and leadership.

We have strong community partnerships creating dynamic opportunities for engaging with our preschool, aged care
facility, local farmers and business owners. Our school is a satellite host for a martial arts centre and a dance school
providing opportunities for students and community members to engage in sport.

Our excellent facilities include an upgraded administration area, large primary classrooms, trade training centre for metal
and engineering, commercial kitchen bay, gym, agricultural farm and large playgrounds with fixed play equipment. Our
learning centre encompasses a flexible learning space adapted to meet the needs of creative and critical thinkers. We
have a robust wireless network and students support the BYOD (bring your own device) program, using collaborative
learning tools to complement their learning.

We are proud of all learning occurring within and outside of the classroom for all staff and students at Yeoval Central
School, working together to inspire, learn and achieve.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework and participated in an external
validation. The framework supports public schools throughout NSW in the pursuit of excellence by providing a clear
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description of high quality practice across the three domains of Learning, Teaching and Leading. During the external
validation process, an independent panel of peer principals considered our evidence and assessment of the school's
progress, aligned with the standards articulated in the School Excellence Framework.

 The results of this process indicated that in the School Excellence Framework domain of Leading our on–balanced
judgement is 'Sustaining and Growing' in all elements.

Our self–assessment and the external validation process will assist the school to refine our school plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide
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Strategic Direction 1

Learning for the future

Purpose

To provide a holistic approach to the delivery of quality learning experiences that are focused and differentiated to
develop confident, creative, collaborative and self–directed learners for a complex and dynamic future.

Overall summary of progress

One year into the school plan our Learning for the future team is moving towards achieving the improvement measures.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

All teachers are using
evidence–based teaching
strategies and analyse their
students' assessment data to
inform and improve practice.

$1,000 Teachers had scheduled time with Instructional
Leaders to support their professional learning in
evidence based teaching strategies.

Assessment data was analysed by the Instructional
Leader.

Every student has a working
Learning Map linked to their goals
that have been developed
collaboratively with key staff and
their families.

$1,500 Research into the implementation of this began.
Feedback on drafts were given.

Every student achieves at least a
year's worth of growth for a year's
worth of learning.

$500 PAT & NAPLAN testing occurred with analysis of
student growth from Years K–10.

Next Steps

In 2019 teachers will have an inbuilt professional learning period each week.  Professional learning is rotated on a three
week cycle from staff meeting to PL group instruction, implementation and review.

High Impact School Leadership project leader will investigate learning maps and their implementation.

Data walls and 5 weekly analysis will occur by the Instructional Leader moving towards groups of staff to present to the
Principal and other teachers.
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Strategic Direction 2

Inspirational leaders

Purpose

Inspirational leaders utilise current educational research to create a challenging and holistic learning environment. They
meaningfully engage with the school community establishing strong and productive relationships, which impacts
positively upon student outcomes.

Overall summary of progress

The ILs have had a positive impact on teaching, learning and wellbeing. Student wellbeing has focussed on resilience
and areas of the Tell Them From Me analysis have guided the areas for focus on.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

All teachers are maintaining their
accreditation. Their PDPs reflect
the standards and areas for
development and continual
improvement.

$1,000 PDPs are written in line with the teaching standards
and linked to the school plan.  The professional
discussion between teachers and their supervisor
focusses on continual improvement.  All teachers
are working towards maintenance of their proficient
accreditation.

Professional learning is
contemporary and relevant and
has a measurable impact on
changed practice.

Professional learning is linked to staff PDPs, the
What Works Best document and formative
assessment.

Increase the number of staff and
students involved in leadership
opportunities.

Second in charge has been rotated through staff for
executive positions allowing for capacity building.
The SRC is working autonomously.

Next Steps

Highly Accomplished Teacher applications and support will be given in 2019.

We will work towards having staff PL count towards MyPL hours.
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Strategic Direction 3

Innovative connections

Purpose

To build real world connections that develop future citizens with meaningful relationships, which are culturally and
socially sustainable. Through positive risk taking these relationships will foster resilience, employability skills and
personal values.

Overall summary of progress

The Transition Advisor organised a Job Fair which promoted community involvement and exposed students to a variety
of career paths.  The expo had wide media coverage promoting Yeoval Central School.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

All students have a post–school
transition plan.

$1,000 2017/2018 School leavers contact details have
been compiled.  The Transition Advisor has worked
with students transitioning from school.

Positive feedback from
community about our practices
and improved parent/caregiver
involvement.

We have looked at how we promote our school.

Next Steps

The HISL project will focus on community consultation. In 2019 a Publicity Officer will be investigated with the view to
analyse feedback from our whole school community.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $26,961 Yeoval Central
School received Aboriginal background
loading in 2018. We:
 • continued the
strong bond with local Indigenous elders
 • assisted
the North/West Wiradjuri Language and
Culture Nest with the creation of NESA
aligned LOTE programs
 • continued
Wiradjuri Language in LOTE with an
Aboriginal languages tutor who worked with
students and teachers in weekly lessons
 • ensured the
Acknowledgement of Country was spoken in
local dialect at weekly assemblies and
formal occasions
 • were committed to
improving the educational outcomes and
wellbeing of Aboriginal and Torres
Strait Islander students by ensuring they
participated in the corrective
reading program
 • were committed to increasing knowledge
and understanding of histories, cultures and
experiences
 • participated in
the Wudhagaragarra Awards with numerous
Aboriginal students receiving various
awards
 • coordinated
a whole school celebration of Aboriginal and
Torres Strait
Islander history, culture and achievements

Low level adjustment for disability $57,218 This funding supported the employment of a
0.4 Learning and Support Teacher. This
position
enabled support to be provided to teaching
staff of students with special
needs, as well as complete funding support
documentation, assess individual
students, liaise with external agencies, and
coordinate the Learning Support
Team to support students on caseload.

Addition SLSO employment to support the
remedial Corrective Reading Program for
primary
students and SPELD Program for secondary
students.

Resources were also purchased to support
students with disabilities to facilitate their
access to the curriculum.

Quality Teaching, Successful
Students (QTSS)

$9,891 Release Assistant Principal to support
Primary Staff in quality teaching.

Socio–economic background $112,281 This funding was used to support our
students by:
 • Assist student travel to excursions
 • 0.1 HT BYOD: training teachers and
working shoulder to shoulder in classrooms
on the implementation of interactive
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Socio–economic background $112,281 technologies. 99% of our students now bring
their own device to school
 • Casual relief to support teachers in the
implementation of their professional learning
 • ensuring students commence school with
school hats, shirts, school bags and writing
instruments
 • 0.4 Transition Advisor: to support student
transition from pre2post school. An inaugural
Future Planning Job Fair was organised with
many presenters from different fields of
employment attending on the day.
 • SWIVL was introduced to Yeoval Central
School in 2018 after extensive preparation
and research with Denison College and CSU
Bathurst.  Staff film their own teaching,
examine the footage against the teaching
standards and reflect on their practice. It is
also used to assist Executive in PDP
observations.

Western Access Program $81,860.16

The Western Access
Program is a collaboration
of six central schools:
 • Tottenham Central
School
 • Tullamore Central School
 • Trundle Central School
 • Yeoval Central School
 • Peak Hill Central School
 • Trangie Central School

As a core partner of the Western Access
Program, our school is involved in innovative
and collaborative learning experiences, which
support senior secondary students to study
for the Higher School Certificate at their local
school.

The Western Access Program, supported by
Rural and Distance Education, ensures all
students are provided with quality curriculum
and that our staff are supported in honing
their skills and pedagogical practices.  The
funding received has subsidised the following
events to enable students to participate in:
 • Completing VETiS mandatory Work
Placement.  Every Week 6 of Terms 1, 2, 3
and 4 students have the opportunity to attend
placement in Dubbo or in their local area.
With the greater range of employer
opportunities, student are able to complete
their 70 hours.
 • Assessment and practical days for VETiS
and NESA endorsed courses.  This has
enabled students to develop and demonstrate
their understanding of the course during
face–to–face lessons.
 • Year 10 Transition Day held at Peak Hill
Central School to reinforce the expectations
of students and prepare them for Stage 6.
 • VETiS Induction and orientation of the
Trade Training Centre to ensure all schools
and students are compliant to the RTO
regulations.
 • The annual camp held at Lake Burrendong
Sport and Recreation for all Years 11 and 12
students to support social and cognitive skills
and engage in face–to–face lessons with their
Course Coordinators.
Further to this, the funding received assisted
development of teacher and school executive
skills enabling professional learning and
support for:
 • New Course Coordinators through an
induction process
 • Staff to attend Professional Learning across
the state in their specialised areas
 • All Course Coordinators in the use and
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Western Access Program $81,860.16

The Western Access
Program is a collaboration
of six central schools:
 • Tottenham Central
School
 • Tullamore Central School
 • Trundle Central School
 • Yeoval Central School
 • Peak Hill Central School
 • Trangie Central School

implementation of Google Classroom
 • The development and support of KLA
faculties across multiple sites and meeting
face–to–face and through videoconferencing
 • Middle Executive in a central school setting
 • Executive management through the State
Access Management and Western Access
Principal Management teams
The impact of Western Access Program staff
engaged in the vast array of professional
learning opportunities has assisted in the
development of growth for individual staff
members and has ensured a common and
cohesive approach to the management of
Stage 6.

Finally, the funding received has enabled the
Western Access Program Principal
Management to purchase:
 • A lease for a car to enable the Head
Teacher Access and staff to travel to schools
and transport students to various events.
 • The employment of a School Administration
Officer for three days per week
 • The purchasing of Sentral
The impact from these purchases has
enabled greater communication and support
for each school, a stronger and thorough
collection of data and a consistent voice
across the multiple sites.
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Student information

Student enrolment profile

Enrolments

Students 2015 2016 2017 2018

Boys 58 74 57 64

Girls 67 64 63 58

Enrolments continue to fluctuate between 120–150
students from K–12.  There have been on average
around fifty–percent girls and fifty–percent boys.

Student attendance profile

School

Year 2015 2016 2017 2018

K 94.1 92.9 93.2 97.2

1 93.7 94.2 91.5 96.4

2 92.1 94.2 94.6 93.5

3 94.4 92.8 93.7 94.1

4 92.8 93.9 92.9 94.6

5 93.4 92.3 90.9 92.9

6 94.5 93.8 94.9 92

7 90.2 92.7 95.2 93

8 94.3 85.9 95 94.1

9 90.5 88.6 88.1 96.5

10 90.5 86.2 86.6 84.9

11 87 87.3 78.2 92.1

12 95.1 78.4 92.4 85

All Years 92.1 89.7 90.6 92.8

State DoE

Year 2015 2016 2017 2018

K 94.4 94.4 94.4 93.8

1 93.8 93.9 93.8 93.4

2 94 94.1 94 93.5

3 94.1 94.2 94.1 93.6

4 94 93.9 93.9 93.4

5 94 93.9 93.8 93.2

6 93.5 93.4 93.3 92.5

7 92.7 92.8 92.7 91.8

8 90.6 90.5 90.5 89.3

9 89.3 89.1 89.1 87.7

10 87.7 87.6 87.3 86.1

11 88.2 88.2 88.2 86.6

12 89.9 90.1 90.1 89

All Years 92.3 92.3 92.3 91.5

Management of non-attendance

Yeoval Central School attendance rates are slightly
above the state average and have improved over the
last twelve months.

The use of Sentral has assisted our data analysis of
attendance issues. This occurs every three weeks at
our learning support team meetings.
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Post-school destinations

Proportion of
students moving
into post-school
education, training
or employment

Year 10
%

Year 11
%

Year 12
%

Seeking
Employment

0 0 33

Employment 0 10 50

TAFE entry 12.5 0 17

University Entry 0 0 0

Other 0 0 0

Unknown 0 0 0

Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 1

Head Teacher(s) 2

Classroom Teacher(s) 9.77

Learning and Support Teacher(s) 0.4

Teacher Librarian 0.57

School Administration and Support
Staff

5.39

Other Positions 0.1

*Full Time Equivalent

Yeoval Central School has two Aboriginal staff
members.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 10.52

Professional learning and teacher accreditation

In 2018, YCS spent $18,442 on professional learning.

Staff had one to one Professional Learning with
Instructional Leaders and also attended courses on:
 • Positive Behaviour for Learning Coach Training
 • PBL Classrooms
 • Project Based Learning/Thom Markham
 • Edval WebDaily
 • Project Air
 • NAPLAN Online
 • Online Presentation
 • Financial Leadership in Schools
 • Wiradjuri Language & Culture
 • AUSTSWIM
 • Literacy & Numeracy Progressions
 • Hospitality Immersion Program
 • Anaphylaxis/CPR
 • Effective Reading Instruction
 • TAS Syllabus Implementation & Coding
 • Vocal Ease MORE
 • Cert I in Engineering
 • The Management of Actual or Potential

Aggression
 • High Impact School Leadership

All teachers at YCS post 2014 employment are
maintaining accreditation at Proficient in the Australian
Professional Standards for Teachers.

School Development Days in 2018
 • Term 1: staff completed mandatory training, WHS

procedures and worked in faculty teams to set
2018 priorities in line with the school plan

 • Term 2: this day is combined with the Western
Access Program schools, held in Tottenham. Staff
workshops focused on Literacy/Numeracy
Progressions, NESA requirements, Behaviour
Management, Individual Learning Programs and
the effects of trauma on young children's learning
and behaviour patterns.

 • Term 3: staff completed Scout training,
Excellence in School Administration Framework,
mandatory training and PBL workshops.

 • Term 4: these days were rescheduled to four
evenings during the year

 • Project Air – working with young people with
complex mental health issues

 • PBL in the Classroom Tier 2 training
 • Anaphylaxis and CPR face to face training
 • 2018–2020 School Plan

Financial information

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2018 to 31
December 2018. 
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2018 Actual ($)

Opening Balance 771,707

Revenue 2,876,667

Appropriation 2,786,120

Sale of Goods and Services 1,952

Grants and Contributions 81,054

Gain and Loss 0

Other Revenue 1,184

Investment Income 6,357

Expenses -2,839,874

Recurrent Expenses -2,839,874

Employee Related -2,565,085

Operating Expenses -274,789

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

36,793

Balance Carried Forward 808,501

The finance committee consisting of the Principal and
the School Administrative Manager meet regularly to
manage school finances. All teaching staff had input to
the 2018 budget requests based on our school plan
priorities.

 Yeoval Central School now manages all Western
Access and State Access Program funding.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2018 Actual ($)

Base Total 1,939,922

Base Per Capita 23,166

Base Location 30,471

Other Base 1,886,285

Equity Total 196,460

Equity Aboriginal 26,961

Equity Socio economic 112,281

Equity Language 0

Equity Disability 57,218

Targeted Total 106,041

Other Total 321,458

Grand Total 2,563,881

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

From 2018 to 2020 NAPLAN is moving from a paper
test to an online test. Individual schools are migrating to
the online test, with some schools attempting NAPLAN
on paper and others online.

Results for both online and paper formats are reported
on the same NAPLAN assessment scale. Any
comparison of NAPLAN results – such as comparisons
to previous NAPLAN results or to results for students
who did the assessment in a different format – should
take into consideration the different test formats and
are discouraged during these transition years.

The small number of students undertaking NAPLAN in
Year 3 and Year 5 prevent comment for privacy
reasons.  Secondary literacy results were pleasing.
Year 7 demonstrated strong skills in writing, while Year
9 demonstrated strength in reading.

The small number of students undertaking NAPLAN in
Year 3 and Year 5 prevent comment for privacy
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reasons. Secondary numeracy results were a strength,
with both Year 7 and Year 9 achieving results above
state average.

The My School website provides detailed information
and data for national literacy and numeracy testing. Go
to http://www.myschool.edu.au to access the school
data. As schools transition to NAPLAN online, the band
distribution of results is not directly comparable to band
averages from previous years. While the 10 band
distribution available to schools who completed
NAPLAN online is a more accurate reflection of student
performance, caution should be taken when
considering results relative to what was formerly a six
band distribution. As the full transition of NAPLAN
online continues, the most appropriate way to
communicate results for NAPLAN online is by scaled
scores and scaled growth. This is the reporting format
agreed by state and territory education ministers, and is
reflected on the myschool website.

The percentage of Year 3 students achieving in the Top
2 bands for Reading and Numeracy has remained
consistent.

The percentage of Year 5 students achieving in the Top
2 bands for Reading and Numeracy has remained
consistent.

The percentage of Year 7 students achieving in the Top
2 bands for Reading and Numeracy has increased.

The percentage of Year 9 students achieving in the Top
2 bands for Reading and Numeracy has increased.

Higher School Certificate (HSC)

The performance of students in the HSC is reported in
bands ranging from Band 1 (lowest) to Band 6
(highest).  100% of students enrolled in Year 12 at YCS
in 2018 successfully attained their HSC.

Parent/caregiver, student, teacher
satisfaction

In 2018, the school sought the opinions of parents,
students and teachers about several areas.

ACER School Life Questionnaire

This was conducted with the 2018 Year 7 cohort. The
sample size was small, making analysis unreliable.

Strengths from the survey were:
 • Year 7 girls all felt high levels of success
 • Year 7 boys saw high relevance in what the

school provided for them
 • 88% of the group felt general satisfaction with

their life at the school
 • 98% of the group felt they had ample

opportunities for new experiences and to succeed

Areas of concern were –
 • 40% of students felt restless during the school

day. This is being addressed by scheduling
activities before school and during breaks.

 • 40% of students did not feel excited about the
work they do. This mirrors national data for this
age group.

The corresponding survey for Year 6 showed that:
 • Students showed levels of overall satisfaction well

above the national trend
 • Students were unanimously happy, challenged,

socialised, and thriving.

It is recommended that a student focus group
from Stages 3 and 4 be convened early in 2019 to
investigate further the trend in student motivation
across these Stages.

Tell Them From Me survey

This school community wide survey showed that:
 • 76% of respondents felt that the school had high

levels of advocacy and expectations. This
compared to 59% (SSG), and 70% (State).

 • The trend in "advocacy at school" from Yr5 to
Yr11 was well above the State trend.

 • All respondents from Yr5 to Yr11, except for 8%
in Yr9, felt the school had high expectations of
success for their students.

 • There was a strong "sense of belonging" in all
years, with the exception of Year 11.

A focus group drawn from Years 10/11 would
provide reasons for this anomaly.

YCS Parent survey re Communication

The school conducted a survey of parents
examining the nature and efficacy of
communication between the school and the
community.

This survey showed that:
 • 78% of respondents felt the school communicated

effectively with the community.
 • 71% of respondents preferred email or Facebook

communication to the traditional phone or print
platforms.

 • Respondents did say, however, that the local
community newsletter could be more regularly
accessed. They also requested the ability to sign
notes electronically.

Policy requirements

Aboriginal education

Yeoval Central School received Aboriginal background
funding in 2018. We:
 • continued the strong bond with local Indigenous

elders
 • continued Wiradjuri Language in LOTE with an

Aboriginal languages tutor who worked with
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students and teachers in weekly lessons
 • ensured the Acknowledgement of Country was

spoken in local dialect at weekly assemblies and
formal school occasions

 • were committed to improving the educational
outcomes and wellbeing of Aboriginal and Torres
Strait Islander students by ensuring they
participated in the corrective reading program

 • were committed to increasing knowledge and
understanding of the histories, cultures and
experiences

 • supported the career development for Aboriginal
staff members who relieved in higher duties.

Multicultural and anti-racism education

Yeoval Central School has a whole school approach to
cultural awareness and acceptance of differences. The
YCS Wellbeing Model,
including PBL, provided students, staff and community
with a clear understanding
of expectations.

Excursions/incursions and lesson programming gave
students
access to multicultural activities and leadership
opportunities for all
students.

The school promotes multicultural awareness,
tolerance and
acceptance through school programs, teaching and
learning syllabus outcomes and
the school values of Respect, Responsibility and
Cooperation.
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