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Introduction

The Annual Report for 2018 is provided to the community of Table Top Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Andrew McEachern

Principal

School contact details

Table Top Public School
Hume Hwy
Table Top, 2640
www.tabletop-p.schools.nsw.edu.au
tabletop-p.school@det.nsw.edu.au
6026 2220
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School background

School vision statement

Our school strives to deliver equity and excellence in education, providing opportunities for students to become
successful learners, confident and creative individuals, and active and informed citizens.

As an important sector of the community we strive to:
 • build in our students the capabilities and skills to take responsibility for, and direct, their own learning;
 • support students to become engaged citizens who act with integrity.

School context

Table Top Public School, in partnership with the local community, aims to provide a learning environment based on care,
opportunities and quality to equip our students for the future.

Table Top Public School is a small school located 15km north of Albury next to the Hume Freeway. The school has been
in operation for over 130 years and has an extensive history with the local communities.

Today, the school continues to serve families from Table Top and the surrounding area. The community is extremely
supportive, and everyone involved with the school is committed to providing quality educational opportunities for all
students. 

The school structure consists of three multi–grade classes. Permanent staff consists of Principal, two teachers, and the
School Administration Manager. Part time staff consists of a Temporary Teacher, a School Administration Officer, a
General Assistant, and four School Learning Support Officers.

 

The school reflects student centred–learning and emphasises programs based on individual student need and the
development of the whole child.

The school is well resourced and has a beautiful, family atmosphere. With committed neighbourhood spirit, the school
works closely, professionally and strategically, in partnership with nearby small schools in the Gerogery and Table Top
Network (GTT), and the larger Northern Spirits Learning Community Network (NSLC) to ensure outstanding academic
and social opportunity for all students.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

LEARNING

Learning: Culture: The school's on–balance judgement for this element is: Sustaining and Growing

There is demonstrated commitment within the school community that all students make learning progress. Partnerships
with parents and students support clear improvement aims and planning for learning.

The school collects and analyses information to inform and support students' successful transitions. The school seeks to
collaborate with parents of students whose continuity of learning is at risk.

Attendance data is regularly analysed and is used to inform planning. Whole of school and personalised attendance
approaches are improving regular attendance rates for all students, including those at risk.

Learning: Wellbeing: The school's on–balance judgement for this element is: Delivering
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The wellbeing of students is explicitly supported by identified staff.

Students, staff and the community recognise that student wellbeing and engagement are important conditions for
learning.

The school plans for and monitors a whole school approach to student wellbeing and engagement.

The needs of all students are explicitly addressed in teaching and learning programs.

Expectations of behaviour are co–developed with students, staff and the community and are designed to ensure effective
conditions for learning. They are explicitly, consistently and supportively applied across the school.

Learning: Curriculum: The school's on–balance judgement for this element is: Delivering

The school offers a curriculum that meets requirements of the Department of Education and the NSW Education
Standards Authority and provides equitable academic opportunities for all students.

Teaching and learning programs describe what all students are expected to know, understand and do.

Teachers differentiate curriculum delivery to meet the needs of students at different levels of achievement, including
adjustments to support learning or increase challenge. Most students can articulate their learning and understand what
they need to learn next to enable continuous improvement.

Learning: Assessment: The school's on–balance judgement for this element is: Delivering

Teachers collect and use assessment data that monitors achievements and identifies gaps in learning to inform planning
for particular student groups and individual students.

Assessment is planned and undertaken regularly in all classes and data is systematically collected.

Students know when and why assessment is undertaken.

Learning: Reporting: The school's on–balance judgement for this element is: Delivering

The school analyses internal and external assessment data to monitor and report on student and school performance.

Individual student reports meet Department of Education requirements and include personalised descriptions of the
student's strengths and growth.

Schools provide parents/carers with information on the learning progress of their children, including reports and
parent/teacher interviews as well as opportunities to discuss this progress.

Learning: Student Performance Measures: The school's on–balance judgement for this element is: Delivering

The school's value–add is not significantly lower than the value added by the average school.

At least 90% of students achieve at or above national minimum standards on NAPLAN reading, writing and numeracy.

TEACHING

Teaching: Effective Classroom practice: The school's on–balance judgement for this element is: Delivering

Teachers regularly review and revise lesson plans and sequences, ensuring that the content is based on the curriculum
and the teaching practices are effective.

Teachers regularly use student progress and achievement data to inform lesson planning.

Explicit teaching is the main practice used in the school, reflecting the current evidence base. Teachers routinely and
explicitly review previous content and preview the learning planned with students in each class.

Teachers respond promptly to student work. They check that students understand the feedback received and the
expectations for how to improve.

A school–wide approach to effective and positive classroom management is evident. Support is provided to teachers
where needed, ensuring optimum learning.
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Teaching: Data skills and use: The school's on–balance judgement for this element is: Delivering

Teachers access and engage in professional learning that builds skills in the analysis, interpretation and use of student
progress and achievement data.

The leadership team regularly uses student progress and achievement data to inform key decisions such as resourcing
and implementation of new programs or initiatives.

Teachers review student assessment data and compare results from external assessments (e.g. NAPLAN, ICAS, PAT,
HSC) with internal measures to build consistent and comparable judgement of student learning.

Clear and accurate analysis of student progress and achievement data informs planning that is shared with the school
community in the Annual Report.

Teaching: Professional standards: The school's on–balance judgement for this element is: Delivering

Teachers use the Australian Professional Standards to measure themselves, reflect on their practice and plan for and
monitor their own professional development to improve their performance.

Teachers' attainment of their professional goals in their PDPs and their maintenance of accreditation are supported by
the school.

The school provides/facilitates professional learning that builds teachers' understanding of effective strategies in teaching
literacy and numeracy skills and knowledge.

Teaching: Learning and development: The school's on–balance judgement for this element is: Delivering

Executive, staff, faculty/stage, team and other meetings are used to review the curriculum and to revise teaching
practices and learning programs to meet the needs of learners, based on evidence of student progress and achievement.

The school's structure and organisation ensure that direct support is available to new staff members from experienced
teachers, and beginning teachers are mentored.

Teachers engage in professional learning targeted to school priorities, the needs of their students, and the achievement
of their professional goals.

The school identifies expertise within its staff and draws on this to further develop its professional learning community.
Areas for development in teacher expertise are identified and addressed. Teachers are supported to trial innovative or
evidence based, future–focused practices.

LEADING

Leading: Educational leadership: The school's on–balance judgement for this element is: Delivering

The leadership team ensures that the teacher performance and development policy is implemented in a culture of high
expectations for every staff member.

Teaching and non–teaching staff proactively seek to improve their performance. The school supports collaborative
performance development and efforts to continuously monitor improvement.

Parents and community members have the opportunity to engage in a range of school–related activities which help build
the school as a cohesive educational community.

Leading: School planning, implementation and reporting: The school's on–balance judgement for this element
is: Delivering

The school plan aligns to student and system priorities and ensures responsiveness to emerging needs.

Staff, students, parents and the broader school community are welcomed and engaged, where possible, in the
development of the vision, values and priorities of the school.

The school collects and analyses learning and wellbeing data to monitor the achievement of milestones and review,
self–assess and report performance annually.

Leading: School resources: The school's on–balance judgement for this element is: Delivering
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The school's staffing is organised and managed to ensure an effective learning environment. The leadership team
allocates staff resources to support the achievement of the school's strategic priorities.

Physical learning spaces are used flexibly to meet a broad range of student learning interests and needs.

Technology is accessible to staff and students.

The school plans for community use of school facilities.

The priorities in the school plan drive financial decisions.

Leading: Management practices and processes: The school's on–balance judgement for this element is:
Delivering

Administrative practices and systems effectively support school operations and teaching.

All school staff are supported to develop skills for the successful operation of administrative systems and a positive
customer service ethic is evident.

The leadership team measures school community (parent and student) satisfaction.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide
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Strategic Direction 1

Learning

Purpose

To recognise our students as individuals and provide them with experiences and opportunities to develop as
independent and self directed learners, with the capacity for creativity, compassion, leadership and curiosity.

Overall summary of progress

Teaching staff undertook training in phonological reading strategies and instruction, focusing on supporting the learning
needs of all students, particularly those with a dyslexic diagnosis.

Further professional training in the practices and methodology of Visible Learning and formative assessment have
enabled teachers to provide a richer, deeper and more meaningful curriculum. Explicit learning intentions, success
criteria, and learning reflections are becoming embedded in Numeracy instruction.

Student learning, and welfare and behaviour data is recorded, tracked and analysed during whole school learning and
support meetings.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Increased student learning
achievement in Reading and
Numeracy is evidenced in school
and external data..

$4000 Teaching staff undertook training in phonological
reading strategies and instruction, focusing on
supporting the learning needs of all students,
particularly those with a dyslexic diagnosis. Initial
data analysis indicate a deepening phonological
awareness among students in all classes.

Explicit learning intentions, success criteria, and
learning reflections are becoming embedded in
Numeracy instruction. Initial data analysis indicate
deepening conceptual understandings among
students in all classes.

Increased levels of student
well–being and engagement is
evidenced in school and external
data.

$5500 Further professional training in the practices and
methodology of Visible Learning and formative
assessment have enabled teachers to provide a
richer, deeper and more meaningful curriculum.
Initial class data analysis indicates greater levels of
student participation and engagement.

Student welfare and behaviour data is tracked and
recorded. Regular data analysis during whole
school learning and support meetings ensures
consistent support is provided to flagged students.

Next Steps

Staff to engage in further professional learning opportunities to support and strengthen the learning and engagement of
students in the following key areas:

 • phonological reading strategies and instruction for new staff to ensure consistency across the school;
 • Visible Learning
 • NSW syllabus – English and Mathematics;
 • technology as a tool to develop key the learning skills: collaboration, confidence, communication, critical thinking

and perseverance;
 • formative assessment practices and strategies;
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 • specialised learning and support for diagnosed disabilities: ASD, blind, cerebral palsy;
 • future–focused learning practices.

Continue whole staff focus on student learning, wellbeing and engagement and embedding a culture of high
expectations:

 • Learning and Support meetings at the centre of weekly staff meetings;
 • Reassess student welfare and behaviour practices to reflect school values of Respect, Responsibility and

Resilience with the focus on key the learning skills: collaboration, confidence, communication, critical thinking and
perseverance
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Strategic Direction 2

Teaching

Purpose

Building teacher capacity and leadership through focused professional learning, ensuring that our teaching staff are
engaged in and implementing explicit, relevant and evidence–based teaching and learning practises, creating a high
quality learning environment for all students.

Overall summary of progress

Explicit learning intentions, success criteria, and learning reflections are becoming embedded in daily Numeracy and
Literacy instruction.

Teaching and non–teaching staff have developed an understanding of purpose of Professional Learning Plans and have
them in place.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

100% of teaching staff embed
explicit and visible teaching and
learning practices within their
daily pedagogy.

$1000 Explicit learning intentions, success criteria, and
learning reflections are becoming embedded in
daily Numeracy and Literacy instruction. Further
professional learning opportunities, including
collaborative professional readings, have given
teachers confidence and a deeper understanding of
visible learning strategies and methodologies,
which support student learning growth.

100% of teaching staff are
working towards personalised
performance and development
goals, reflective of the teaching
standards at the appropriate level
and priorities as identified in the
2018–2020 school plan.

$10,700 Teaching and non–teaching staff have developed
an understanding of purpose of Professional
Learning Plans and have them in place. Teaching
staff have personalised performance and
development goals which focus on school priorities
and the teaching standards.

Next Steps

Staff to engage in further professional learning opportunities to embed explicit and visible teaching and learning practices
consistently in the following key areas:

 • staff meetings with a clear focus on professional development – professional readings, professional discussions on
pedagogy;

 • teacher peer and supervisor teaching observations and feedback;
 • Visible Learning;
 • formative assessment;
 • NSW Engilsh and Mathematics syllabus.

Staff to build upon a strong culture of professional trust and and develop a deepening understanding of teacher
improvement:

 • peer observation and feedback targeting explicit standards and focus–points at proficient level;
 • regular and ongoing professional one–on–one meetings with the principal;
 • unpacking key documents during professional meetings: Teaching Standards, School Plan, School Excellence

Framework.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $3,199 Personalised Educational Learning Pathways
are in place for Aboriginal students, which are
monitored and updated at regular intervals
throughout the year. Aboriginal students
access SLSO support and other learning
opportunities when required.

Low level adjustment for disability $30,305 Provision of ongoing classroom and learning
support for students with additional needs
who do not meet the thresholds for individual
funding.

Quality Teaching, Successful
Students (QTSS)

$10,724 Staff and principal released for peer–teacher
observations, learning program development,
professional learning, and Professional
Development Plan discussions.

Socio–economic background $5,607 All students, regardless of economic
circumstance, have access to a wide range of
educational support, and experiences,
including excursions.
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Student information

Student enrolment profile

Enrolments

Students 2015 2016 2017 2018

Boys 32 42 36 36

Girls 32 26 27 26

Student enrolments remain steady with three classes
across Years K–6.

Student attendance profile

School

Year 2015 2016 2017 2018

K 91.5 96 95 95.3

1 92.6 95.8 94 93.7

2 94.2 92.2 94.1 95.4

3 94.7 94.3 93.9 95.5

4 93.9 94.8 94.8 93.5

5 92.6 95.4 94.7 98.6

6 94.1 95.8 97.1 95.3

All Years 93.2 95 94.7 95.4

State DoE

Year 2015 2016 2017 2018

K 94.4 94.4 94.4 93.8

1 93.8 93.9 93.8 93.4

2 94 94.1 94 93.5

3 94.1 94.2 94.1 93.6

4 94 93.9 93.9 93.4

5 94 93.9 93.8 93.2

6 93.5 93.4 93.3 92.5

All Years 94 94 93.9 93.4

Management of non-attendance

Table Top Public School is proactive in managing
non–attendance. Non–attendance is followed up with
parents by notification letter, telephone or interview. In
consultation with the Home School Liaison Officer,
students at risk are identified, and may require
meetings with parents to discuss ways to support
improved attendance.

Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Classroom Teacher(s) 2.4

Learning and Support Teacher(s) 0.2

Teacher Librarian 0.17

School Administration and Support
Staff

1.42

*Full Time Equivalent

There are no Aboriginal staff members employed at
Table Top PS..

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 25

Professional learning and teacher accreditation

Table Top Public School expended $11691 on teacher
and School Administration Staff professional learning in
2018. The bulk of these funds were used to employ
staff to replace teachers while they attended
professional learning courses. Funds were used for
ongoing professional development of quality teaching in
the classroom, leadership, career development, and
welfare and equity, to build the capacity of staff and
achieve the school strategic directions. Professional
learning undertaken by all teaching and non–teaching
staff included courses and Staff Development Days:
 • Mandatory departmental training requirements
 • Curriculum
 • Creative and Performing Arts

Additional Professional learning undertaken by staff
included:
 • Leadership
 • Individual Learning Plans
 • Visible Learning
 • Technology
 • SAP

With current research indicating that teacher quality is
the single largest indicator of student success, teacher
professional learning was and will will continue to be an
important focus area for Table Top Public School.

All teaching staff are accredited as Proficient against
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the Australian Professional Standards for Teachers.

Financial information

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2018 to 31
December 2018. 

2018 Actual ($)

Opening Balance 27,740

Revenue 873,691

Appropriation 835,199

Sale of Goods and Services 392

Grants and Contributions 37,385

Gain and Loss 0

Other Revenue 0

Investment Income 715

Expenses -837,896

Recurrent Expenses -837,896

Employee Related -745,330

Operating Expenses -92,566

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

35,795

Balance Carried Forward 63,535

 • Table Top Public School's financial management
processes and governance structures comply with
NSW Department of Education financial policy
requirements.

 • Funds available will be expended in 2019 to
support the 2018–2020 School Plan.

Delete text not required.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2018 Actual ($)

Base Total 620,562

Base Per Capita 12,182

Base Location 1,653

Other Base 606,727

Equity Total 39,111

Equity Aboriginal 3,199

Equity Socio economic 5,607

Equity Language 0

Equity Disability 30,305

Targeted Total 81,479

Other Total 12,091

Grand Total 753,242

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

From 2018 to 2020 NAPLAN is moving from a paper
test to an online test. Individual schools are migrating to
the online test, with some schools attempting NAPLAN
on paper and others online.

Results for both online and paper formats are reported
on the same NAPLAN assessment scale. Any
comparison of NAPLAN results – such as comparisons
to previous NAPLAN results or to results for students
who did the assessment in a different format – should
take into consideration the different test formats and
are discouraged during these transition years.

As there are fewer than ten students in the Year 5
cohort, results cannot be displayed, in compliance with
the privacy and personal information policy.
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As there are fewer than ten students in the Year 5
cohort, results cannot be displayed, in compliance with
the privacy and personal information policy.
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The My School website provides detailed information
and data for national literacy and numeracy testing. Go
to http://www.myschool.edu.au to access the school
data.

Premier's Priorities: Improving education results :

Reading and Numeracy: 38% of all students achieved
the top two NAPLAN bands.

State Priorities: Better services – Improving Aboriginal
education outcomes

As there are fewer than ten Aboriginal students, results
cannot be displayed, in compliance with the privacy and
personal information policy.

Parent/caregiver, student, teacher
satisfaction

Each year schools are required to seek the opinions of
parents, students, and teachers about the school.
Parents, students and staff were surveyed about their
thoughts on Table Top Public School.

Parent responses indicated:
 • parents feel welcome at our school;
 • parent voice is welcomed and valued; and
 • parents support school initiatives.

Student responses indicated:
 • students feel a positive sense of belonging;
 • students have positive relationships with teachers

and their peers; and

 • students see the relevance of what they learn at
school.

Staff responses indicated:
 • staff set high expectations for their teaching;
 • staff recognise the value of Professional Learning

Plans; and
 • staff wellbeing is valued and supported by school

leadership.

Policy requirements

Aboriginal education

Aboriginal Education policy outcomes and perspectives
are incorporated through inclusion in teaching and
learning programs. Students gain a meaningful and
sensitive appreciation of the history and culture of
Aboriginal people.

Traditional Acknowledgement of Country continues to
be an integral feature of all school assemblies and
school events.

In partnership with key stakeholders, Personalised
Educational Learning Pathways are developed to
support the learning of Aboriginal students.

Multicultural and anti-racism education

The school promotes a culturally inclusive learning
environment, which aims to develop an understanding
of cultural, linguistic and religious differences. The
school provides integrated programs of learning, giving
students the opportunity to focus on multicultural
perspectives. Students are taught that no form of
discrimination is acceptable, including discrimination
based on religion, age, race, or gender.
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