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Introduction

The Annual Report for 2018 is provided to the community of Wyong Creek as an account of the school's operations and
achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

David Ireland

Principal

School contact details

Wyong Creek Public School
583 Yarramalong Road
WYONG CREEK, 2259
www.wyongcreek-p.schools.nsw.edu.au
wyongcreek-p.school@det.nsw.edu.au
4352 1583
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School background

School vision statement

At Wyong Creek Public School we create confident and respectful citizens who possess a love of learning which enables
them to contribute to the community in constructive and positive ways.

School context

Wyong Creek Public School is located on the banks of Wyong Creek within 10 kilometres of Wyong town centre. We
acknowledge that our school sits on traditional Darkinjung land and pay our respects to Darkinjung elders both past and
present.

The school prides itself on providing a quality education for all students and specialises in implementing well developed
sport, technology and creative arts programs, as well as placing a strong emphasis on social and emotional learning.

Wyong Creek School is a small school of  90 students, 9% of whom identify as Aboriginal, who are grouped into three
multi– grade classes allowing us to meet the needs of individual students. Our students are cooperative and motivated
learners. They are active, responsible and caring members of the community.

The majority of families live in a rural setting in the Yarramalong Valley. The school community is positive and inclusive.
The school has a rich history and benefits greatly from its strong ties with the local community. The school is staffed by a
dedicated team of teachers and support personnel who work together to provide relevant, engaging and challenging
learning programs for our students.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

Learning Domain

In the domain of Learning a key focus was developing a professional, collaborative and positive learning culture for staff
and students to thrive. Wyong Creek Public School continued implementation of it's new student welfare policy and staff
analysed data collected to provide evidence to inform more effective whole school, stage, class and individual strategies
to support our student wellbeing. To support our welfare policy, a resilience program was taught K–6. This whole school
approach led to students using aspects of the program to solve minor issues with increasing independence. Students,
staff and the community found the consistent use of language most valuable. In collaboration with the school community
our overall Wellbeing Policy was finalised and was an important part of Wyong Creek's high expectations with our
wellbeing culture. The Wellbeing Policy in conjunction has allowed for an inclusive framework for staff to follow to ensure
the academic, social, emotional, physical wellbeing of all students. Moving into 2019, our focus will be to maintain good
practices in wellbeing and include professional development to support staff in the implementation of new NSW syllabus
documents in Science and Personal Development, Health and Physical Education.

Teaching Domain

Our major focus in the domain of teaching was effective classroom practice. Professional learning was systematically
structured to ensure the most effective evidence–based teaching would optimise learning progress for all students,
across the full range of abilities. Focus on Reading Phase 2 was implemented K–6 and each teacher completed an
Action Research project targeted to reading needs identified through teaching programs. The result of this was sharing
evidence and collaborative planning on strategies and methods to improve pedagogical practice to impact student
outcomes. Quality Teaching Rounds commenced and after rigorous professional learning, four instructional rounds were
completed during the year. Collegial discussion and reflection on teaching practices linked to the Quality Teaching
Framework impacted teachers' programs. Elements identified during lesson observations became a focus for future
lessons. Collaboratively teachers planned time each term to reflect on professional learning, analyse student data and
adjust teaching and learning programs to accommodate student's specific needs. This was done through mentoring,
coaching, planning days, data talks, lesson observations and whole school professional learning days. Next steps in the
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domain of teaching include, professional learning for staff on Learning Progressions to develop a language to drive
differentiation and more personalised student learning. Quality Teaching rounds will continue however in 2019 the
explicit focus will be numeracy instruction.

Leading.

Our school has continued to focus on a developing leadership qualities of our students, teaching staff and school
executive. The school initiated and planned additional opportunities for parents and community members to engage in a
wide range of additional school–related activities. The school distributed leadership through aspirants relieving in
leadership positions, staff leading school programs and initiatives and professional learning and mentoring. The
community engaged in feedback in the form of online surveys, focus groups and P&C feedback sessions. It involved
brokering of partnerships with universities and other agencies to support teaching and learning programs and engaging
local business for financial or physical resources. All staff led the implementation and continued review of syllabus
implementation and scope and sequences in all key learning areas. This highlighted a school practice which solicited and
addressed feedback on school performance and productive relationships with external agencies such as universities,
business, industry and community organisations to improve educational opportunities for students. The next steps
include professional learning in the school which continues to build effective instructional leadership, management skills
and leadership attributes which facilitate whole school improvement, build the capacity of students, staff and leaders and
enhances opportunities for parents and the community to engage and learn in a range of school–related activities for a
cohesive educational community.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide
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Strategic Direction 1

Quality learning with High Expectations embedded throughout.

Purpose

Differentiated and personalised learning facilitate student engagement and outcomes to drive student improvement. 
Teacher capacity is developed through focused, personalised, evidence based and engaging professional learning while
teaching practices evidence high expectations and student achievement.

Overall summary of progress

The implementation of the Quality Teaching Framework has been a major initiative throughout 2018. Quality Teaching
Rounds within our school has become the cornerstone of managing rigorous teaching and learning programs within our
school and driving teacher professional learning. The peer observation, lesson coding and feedback sessions have
served to establish a growth mindset within our school.. Through building up this trusting professional community
and allowing the staff to see these discussions are valued through the allocation of funds, teacher release days and staff
meetings allows staff to discuss professional learning and career development, and the mentoring of each other.

Throughout this process staff to examine and share best practice, resulting in productive and honest discussions about
curriculum and pedagogy, leading to significant professional growth to drive student performance. A range of ideas and
strategies, such as leading collegial discussions, Adobe Connect sessions, using DoE online resources and MyPL,
professional development opportunities have been implemented and, as a result, school staff have successfully
assessed teacher competencies and mapped future directions. After participation in Quality Teacher Rounds throughout
2018 it was evident through data collation that there were no significant differences between beginning and experienced
teachers in the quality of lessons and the student growth they were achieving. From this I am able to conclude that
quality teaching is happening in all classrooms with teachers feeling supported in implementing the new curriculums and
innovative teaching practices and can continue to monitor and enhance teacher practices. Quality Teaching Rounds has
continued to expand with WCPS staff now outreaching and participating in Quality Teaching Round projects across the
Wyong Learning Community.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

By 2020, 90% of Kindergarten
students are on a reading level 8,
Year 1 on a level 18 and year 2
on a level 26+ by the end of each
year.

$1500 Our Kindergarten teacher was trained using a blend
of CESE,  Focus on Reading and best start
initiatives

By 2020, increase the proportion
of students in the top two
NAPLAN bands by 8%

Reading 43% to 51% Year 3,
26% to  34%Year 5 and 25%
33%Year 7

Numeracy 48% to  56%Year 3,
 33% to  41% Year 5 and 25% to
33% Yr 7

(Baseline 2015–2017)

$12 500 Wyong Creek  Public School used the Principal as
Learning and Support Teacher (LAST) who
coordinated the learning support team, monitored
student progress, individual learning plans and
adjustments.

Next Steps

Quality teaching rounds will have a focus on numeracy throughout 2019.

*Learning progressions will have a specific focus on writing, whole number strategies and punctuation and grammar for
explicit and systematic instruction in these areas. *Implement the "7 steps" writing program and focus on mapping the
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progress of students within their class.

*Reading and writing will focus on whole school explicit and systematic planning and implementation of meta–cognitive
strategies and identified syllabus outcomes and programming to address targeted school needs.
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Strategic Direction 2

Quality Systems and Processes.

Purpose

Quality systems and organisational practices to support the development of all staff to demonstrate innovation and
leadership through a collaborative approach to decision making that is accountable, transparent and reflects local and
systemic priorities. Feedback to students, teachers and parents will be transparent, consistent and focused on a growth
mindset.

Overall summary of progress

Systems and process have been refined at WCPS throughout 2018. Our attendance and welfare policy have been
reviewed and refined. Staff have systematically work through CESE documents on work works best in schools and
refined our practice accordingly. Explicit systems for collaboration, feedback, evaluation, classroom observations and
modelling to support effective teaching practice, quality program development and assessment of student learning
outcomes. The development and implementation of school specific Literacy initiatives, STEM and Quality Teaching
implementation has ensured teachers have access to evidenced based Professional Learning and regularly
engage in collaborative practices.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Student growth in Year 5 and
Year 7 Reading and Numeracy
increases to *90% from baseline
(2015–2017) 74%

$1200 Student growth continues to be above the state
average.

Teacher collaboration and Data
used to inform practices
increases each year, based on
Tell them from me teacher survey
questions. (Baseline not available
2017).

$12500 Teacher collaboration has increased through the
development of the QTR project.

Next Steps

Continue to evaluate assessment Policy and systems software to ensure they are consistently used by teachers

. *Engage in student goal setting and self–assessment in reading, writing and number.

*Engage in professional learning on the new PDHPE syllabus for implementation 2020.

*Develop new Learning support Policy in line with school communication and software and DOE policy.

*Develop Anti–bullying plan for 2019

*Provide parents and carers the opportunity to engage in workshops
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Strategic Direction 3

Engaging Community Partnerships

Purpose

Promote the school image by creating a shared community identity and fostering partnerships with the Wyong Learning
Community of schools and other similar small schools to facilitate innovation, quality educational delivery, consistent high
standards and shared professional practice.

Overall summary of progress

2018 saw our school have had a focus strengthening partnerships with the AECG and the small schools network.
Throughout the year teachers worked with the AECG to produce a Reconciliation Plan for Wyong Creek Public School.
We also worked with local artists to produce a mural around our toilet block raising the profile of Aboriginal art in our
area.

With the small schools we produced the first ever small schools musical which say 36o students come together for two
performances at the Wyong Art–house.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

In line with state priority 
contribute to a 35% increase of
Aboriginal students in the top two
skill bands, where reportable
cohort size is significant
(baseline– 2015–2017, 2
Aboriginal enrolments) .

$1100 All students have a Personalised Learning Plan
(PLP) and made progress across the literacy and
numeracy continuum. Aboriginal students
demonstrated progress above the average level
compared with non–Aboriginal students. PLP's
were reviewed each semester, tracking and
monitoring student goals and progress. It provided
valuable feedback to teachers, parents and carers.
There was a 100% engagement rate by Aboriginal
families in the development and monitoring of
PLP's.

Successful partnerships with
small schools as evidence by
every small school child
participating in small school
events.

$15000 The Teaching Principal's network continued to meet
twice a term to evaluate directions. The small
schools network of teachers continued to meet
every term to focus on improving students writing.
The small schools came together to produce the
small schools spectacular.

Next Steps

Implement improved accountability and reporting systems through Sentral software.

 *Improve systems for attendance, reporting and communication.

*Increase and improve community engagement opportunities through student extra curricula activities, school events in
partnership with P&C and the AECG.

 *Increase and improve technology infrastructure and teacher knowledge and skills to embed and enhance curriculum
delivery.

 *Engage in professional learning with small schools around writing and school organisation and programs in design
thinking, creative and critical thinking, STEM and makerspaces.
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Key Initiatives Resources (annual) Impact achieved this year

Low level adjustment for disability $29782 Low level
adjustment for disability

The percentage of Year 5 students in the top
2 bands in NAPLAN Reading, has increased
to 40%.

Quality Teaching, Successful
Students (QTSS)

$12494 Investment into Principal relief time.

Investment in QTR.

Socio–economic background $8957 Investment in WCPS literacy strategy.
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Student information

Student enrolment profile

Enrolments

Students 2015 2016 2017 2018

Boys 30 35 43 51

Girls 33 30 35 33

School enrolments increase to require 4 classroom
teaching positions for 2018. School enrolments are
impacted by a semirural setting, and the Department of
Education Enrolment Policy

Student attendance profile

School

Year 2015 2016 2017 2018

K 95.1 93.6 93.6 97.5

1 92.3 95.9 95.5 91.5

2 93.8 88.2 95.3 96

3 94.4 92.2 90.2 95.3

4 94.1 89.8 93.4 93.3

5 93.4 89.7 93.7 97

6 97.1 88.8 93.7 91.4

All Years 93.9 90.7 93.4 94.6

State DoE

Year 2015 2016 2017 2018

K 94.4 94.4 94.4 93.8

1 93.8 93.9 93.8 93.4

2 94 94.1 94 93.5

3 94.1 94.2 94.1 93.6

4 94 93.9 93.9 93.4

5 94 93.9 93.8 93.2

6 93.5 93.4 93.3 92.5

All Years 94 94 93.9 93.4

Management of non-attendance

Student attendance has remained consistent
throughout 2018, with the average attendance rate for
the whole school calculated at 93.3%. This is a slight
decline from 2017. The school is experiencing a higher
attendance rate when compared to the state.
Supporting attendance was included in newsletters with
ideas for parents on encouraging attendance. Student
attendance was closely monitored using recommended
DOE procedures and software .Strategies included

regular roll checks, regular contact with parents for
students with an absence within two days. Students
whose attendance was causing concern were referred
to the school Learning Support Team and referrals
made to the Home School Liaison Officer(HSLO).
Individual attendance improvement plans were
negotiated with the Principal, parents and HSLO and
review meetings held. The importance of regular
attendance at school was regularly communicated to
the school community. Attendance monitoring
procedures were continually being reviewed with
updated information provided to staff and improved
monitoring and communication was implemented.

Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Classroom Teacher(s) 3.46

Learning and Support Teacher(s) 0.2

Teacher Librarian 0.2

School Administration and Support
Staff

1.41

*Full Time Equivalent

Wyong Creek Public School has no Aboriginal teachers
. Wyong Creek Public School enjoys a close
relationship with our local Aboriginal Consultative
Group NGARA.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 0

Professional learning and teacher accreditation

In 2018, staff completed a number of training and
professional learning opportunities which supported the
school's priorities and strategic directions as detailed in
the School Plan. The school received $2,000 for
teacher professional learning (TPL). Additional school
funds from equity funding were used to provide further
opportunities for TPL. There was a strong professional
learning focus on the development of the school plan,
including milestones, and self–assessment on the
School Excellence Framework. Work was completed on

Printed on: 31 May, 2019Page 10 of 15 Wyong Creek Public School 3528 (2018)



examining the impact of our work at a school level and
information gathered to support our movement towards
excelling. Professional learning for syllabus
implementation was undertaken by staff in
mathematics, English and science and technology. In
addition Focus on Reading Phase Two involving action
research, socio–emotional learning, coding, STEM
(Science,Technology, Engineering and Mathematics),
Quality Teaching Rounds, personalised learning,
Learning Support Team practices and NAPLAN and
data analysis to inform teaching practice. These
professional learning days were held during staff
development days and staff meetings after school.
Professional learning occurred on and off site. Schools
based learning opportunities entailed consultancy
support, network meetings, online courses and
workshops /courses and were accessed by all staff. All
staff participated in mandatory CPR, Anaphylaxis, Code
of Conduct, Fraud and Corruption, Work Health and
Safety, Sporting and Physical Activity responsibilities
and compliance and Child Protection modules. In 2018
one staff member is working towards completing their
accreditation and all other teaching staff are in the
maintenance phase of accreditation.

Financial information

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2018 to 31
December 2018. 

2018 Actual ($)

Opening Balance 103,980

Revenue 930,243

Appropriation 880,745

Sale of Goods and Services 864

Grants and Contributions 47,475

Gain and Loss 0

Other Revenue 0

Investment Income 1,159

Expenses -886,147

Recurrent Expenses -886,147

Employee Related -784,578

Operating Expenses -101,569

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

44,096

Balance Carried Forward 148,076

The equity funding data is the main component of the
Appropriation' section of the financial summary above.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2018 Actual ($)

Base Total 733,137

Base Per Capita 15,083

Base Location 0

Other Base 718,054

Equity Total 41,951

Equity Aboriginal 3,213

Equity Socio economic 8,957

Equity Language 0

Equity Disability 29,782

Targeted Total 36,437

Other Total 13,578

Grand Total 825,103

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

From 2018 to 2020 NAPLAN is moving from a paper
test to an online test. Individual schools are migrating to
the online test, with some schools attempting NAPLAN
on paper and others online.

Results for both online and paper formats are reported
on the same NAPLAN assessment scale. Any
comparison of NAPLAN results – such as comparisons
to previous NAPLAN results or to results for students
who did the assessment in a different format – should
take into consideration the different test formats and
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are discouraged during these transition years.

The school NAPLAN results for 2018 indicate:

75% of Year 3 students in the top two bands for
reading.

85.7% of Year 3 students in the top two bands for
writing.

As a school we are above state average for Year 3 for
writing.

71.5% of Year 3 students in top two bands for spelling.

71.4% of Year 3 students in top two bands for grammar
and punctuation.

The Year 3 performance in the top two bands has
improved in numeracy and reading and writing are
areas for future school improvement for Year 3
students.

40% are 5 students in the top two bands for reading.

60% Year 5 students in the top two bands for writing.

We are above state average for Year 5 reading and
writing.

60% of Year 5 students in the top two bands for
spelling.

20%of Year 5 students in the top two bands for
grammar and punctuation. The areas for future
development are moving the middle bands for both
Years 3–6, where student performance is over
represented. The Year 5performance in the top two
bands has improved in spelling when compared to
historical data and reading and writing are areas for
future school improvements or Year 5 students. Value
added during the NAPLAN online transition period
should be treated cautiously. The school result indicate:

Years 3–5 sustaining delivering in 2018 according o the
School Excellence Framework.

Years 5–7 a shift from delivering to sustaining and
growing in 2018 according to the School Excellence
Framework.
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The school NAPLAN results for 2018 indicate:

25% of Year 3 students in the top two bands for
numeracy.

29.41% Year 5 students in the top two bands for
numeracy.

We are above state average for Year 3 for numeracy.

The areas for future development is moving the middle
bands for both Year 3 –6 where student performance is
over represented.

Premiers Targets 2018 data indicates the following
achievement regarding Premiers targets (average
performance in reading and numeracy in the top two
bands):

*25% of Year 3 students on average achieved the
Premiers target.

*26.79% of Year 5 students on average achieved the
Premiers target.

Parent/caregiver, student, teacher
satisfaction

Each year schools are required to seek the feedback of
parents, students and teachers about the school. Their
responses are presented below:

Opportunity for school feedback was advertised in the
newsletter and 9 parents responded

Below are statement and data from the feedback
provided:

*The school has good communication.

*The school provides lots of extra curricula activities in
particular sport and creative arts.

*The school has offered a number of parent information
sessions.

*The teachers know the children really well.

*The newsletter is clear and precise.

*Continue to build resilience of students to manage
bullying (online and face to face)..

*Continue the schools focus on reading.

*Continue to enhance the music program in the school.

*The majority of parents saw the school's commitment
to the environment and Environmental Education as
significant and valuable.

*The majority of parents valued student leadership
opportunities such as Peer Support.

The noted areas of improvement were technology
infrastructure, upgrade playground facilities, student
wellbeing and resilience programs, continue to provide
and build parent and community engagement and
opportunities, provide additional support and
opportunity to high performing students and those with
complex needs and the opportunity for after school
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activities.

*Parents feel welcome

Parents are informed

*Parents talked with a teacher about their child's
learning

*100% of parents have attended meetings or social
functions at the school.

*Parent support learning at home

*The school supports learning by having high
expectations and encourages students to do his or her
best

*The school supports positive behaviour

Policy requirements

Aboriginal education

Wyong Creek Public School received Aboriginal
funding in 2018. Our plan included a dedicated day of
learning experiences and celebration of NAIDOC week.
This included an Aboriginal artwork completed in
partnership with a local artist.. These activities
developed a greater understanding and knowledge of
the Aboriginal culture and history for students, staff and
the community. These activities engaged our Aboriginal
and non–Aboriginal families in the cultural activities.
Our community actively participated in the Art mural
launch which exhibited our school art piece and shared
in our school's cultural journey. These experiences
incorporated leadership and public speaking
opportunity for our Year Six students. The school
engaged as part of our creative and performing arts
curriculum Torres Strait Islander performance at
Hopetown SSP. This showcased the culture and music
of the Aboriginal and Torres Strait Islanders. The
school explicitly incorporated the cross curriculum
priority of Aboriginal and Torres Strait Islander history
and culture into all curriculum areas and programming
templates, classroom teaching and learning. In
addition, our Aboriginal Education Plan included
Personalised Learning Plans that set SMART learning
goals in reading, comprehension, writing, numeracy,
social–emotional, sporting or leadership. This involved
setting learning goals and revisiting those each
semester in partnership with parents and carers. All
Aboriginal students achieved at least average growth of
moving one cluster per semester and had the
opportunities in the creative and performing arts, sport,
leadership, public speaking and debating to work
towards achieving their learning goals.

Multicultural and anti-racism education

In line with the School Plan, our programs fostered
students' understandings of culture, cultural diversity,
racism and active citizenship within a multicultural
society. These included two teachers maintain their
roles as Anti–Racism Contact Officers (ARCO's).

ARCO's held focus groups with teachers and students
during the year to build understanding of cultural
diversity in the school community. Our schools ARCO's
responded in a proactive manner to ensure an inclusive
learning environment free from racism. Harmony Day
was celebrated at our school to recognise Australia's
cultural diversity and give students the opportunity to
celebrate what makes each Australian unique and
share what we have in common. The school celebrated
with multicultural activities to build an understanding of
cultural diversity. Students engaged in a parade
wearing cultural outfits, parents and community
members cooked cultural foods or engaged in the
creative and performing arts cultural activities. There
were activities in the classrooms and students
participated in round–robin activities acknowledging
and celebrating our schools diversity.

Printed on: 31 May, 2019Page 15 of 15 Wyong Creek Public School 3528 (2018)


