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Introduction

The Annual Report for 2018 is provided to the community of Willawarrin Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Stephen de Roos

Principal

School contact details

Willawarrin Public School
85-91 Main Street
Willawarrin, 2440
www.willawarri-p.schools.nsw.edu.au
willawarri-p.school@det.nsw.edu.au
02 6567 1231
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School background

School vision statement

At Willawarrin Public School life long learning is our core purpose. We contribute to the development of the whole school
community by providing a fun, safe and nurturing environment where everyone can succeed.

 

 

School context

Willawarrin Public School is a small primary school approximately 31 kilometres west of Kempsey. The school takes
pride in being a community resource that is dedicated to educating children in partnership with the community. It works to
provide an excellent education for students in a caring, safe, tolerant and engaging environment. Willawarrin has a
current enrolment of 34 students divided into 3 multi–grade classes. A significant number of students identify as
Aboriginal.

 The school endeavours to create a safe, caring and engaging school environment where students are nurtured as they
develop lifelong learning skills. This is engendered by a culture of continuous improvement where students, staff and
parents endeavour to improve educational outcomes through implementing a variety of effective educational programs.
The school's total Resource Allocation Model (RAM) funding covers the areas of Socio–Economic Background,
Aboriginal Background, Low Adjustment for Disabilities and Isolation. Willawarrin Public School has been classified as an
outer regional school.

'Willawarrin Public School  is a proud and active member of the Macleay Public Schools'.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide
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Strategic Direction 1

Highly Effective Teachers

Purpose

Teachers have the skills and confidence to effectively implement evidenced based teaching practice. Teachers know
their students and how they learn.

Teachers use data to guide their professional learning. They monitor and assess student progress to reflect on teaching
and learning effectiveness across a highly engaging and varied curriculum, with a focus on literacy and numeracy.

Overall summary of progress

Our teachers continue to develop their practice of collecting accurate data to measure student performance in literacy
and numeracy. Professional learning focused on increasing knowledge of the literacy and numeracy progressions to
guide future learning. Staff participated in collegial sessions breaking down the progressions to gain practical knowledge
of what each area contained. Staff participated in consistent teacher judgement opportunities where we assessed the
performance of students using work samples and aligned the skills identified against the progressions. Teachers used a
variety of DoE endorsed assessment tools to complement their own judgement to gain further insights into where their
students were in their learning and to move them forward. The input from our Instructional leader was invaluable in
setting up the culture of learning, shared practice and collective efficacy required to fully support the learning of our
students. Teacher understanding of L3 continues to improve and the achievement in learning of students K–2 is also
improving. Teachers continue to develop the language of assessment of learning. Students are given opportunities to
work as partners in learning with their teachers through formal and informal opportunities to discuss where they are
currently and where they need to shift their learning forward. Teacher PDP are aligned to the teaching standards and
focused on improving the quality of their teaching practice.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

 • All students meet or exceed
expected growth in Literacy and
Numeracy based on school
based assessment and external
assessments.
 •  All teachers improve their
understanding of evidenced
based practice and use this as a
foundation for their teaching and
learning programs. As evidenced
by surveys.

$6000 (TPL –
Equity Funds), SLSO
positions school funded $60
000,

Student
progress mapped through ALAN indicates a large
percentage of students meeting some
of their stage appropriate requirements. Naplan
results indicate continued
growth for individuals.

Teachers are
beginning to display learning goals in literacy and
numeracy. Targeted response
to assessments occurring for students in literacy
and numeracy include
individual, small group and whole class
interventions.

Next Steps

Revise the process to raise awareness of school culture around quality teaching focusing particularly on Hattie's
research in to what makes the biggest effect.

Participate in collegial learning networks focusing on Hattie's Visible Learning raising awareness of what works and
implement an action plan to support teacher improvement.

Refine our assessment of student learning and plan for individual and small group interventions using our Instructional
Leader and EAfS resources and the Learning Support team (LST).
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Strategic Direction 2

Social, Academic, Emotional Engagement

Purpose

To improve student engagement in learning by providing responsive and relevant learning programs and catering for the
whole child in a caring and respectful way.

Overall summary of progress

All staff revised their knowledge of the Student Wellbeing framework. School initiatives aligned to elements of the
framework. Learning Support Team (LST) processes aligned to emerging needs of students and DoE policies. Formal
LST meetings were established and focused on attendance, health care plans, behaviour and learning. Behaviour
Management Plans (BMP) were constructed with input from the LST, class teacher, student and families. Attendance
concerns were dealt with under a range of strategies including phone calls home, formal and informal meetings with
parents, student conferencing, assistance from DoE personnel and developing closer relationships with families at
school. Shared responsibility for all students learning progression through the LST process allowed for students being
identified as having disability, either imputed or diagnosed, receiving either individual intervention, small group work or
adjustments in the way the curriculum is delivered. Emerging student social/emotional needs received individual or group
interventions based on recommendations from our counsellor and teacher knowledge of student background and needs.
Students returning from suspension entered into an extensive return to school plan negotiated with the student, family
and teacher developing greater understanding of the background factors influencing decisions, triggers for negative
behaviour and strategies to use at school that are consistent with those used at home. A focus on recognition of student
achievement continued through our merit awards at school assemblies and teachers using various methods including;
daily student of the day, points for redemption for fortnightly and end of term rewards, whole school celebration days and
daily rewards. Regular breaks throughout the day allowed students the opportunity to refocus effort.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

 • In the Learning Domain the
school moves from Delivering to
Sustaining and Growing
in Wellbeing.
 • To develop a greater and more
varied range of curriculum
opportunities to foster and
motivate and engage students in
lifelong learning.

Additional classroom
teacher position $100 000,
Excursions, incursions and
additional teacher days with
specific expertise $12 500

Learning and Support Team (LST) processes
refined to identify the learning, behaviour,
attendance and health care needs of students and
manage a coordinated response to fully support the
learning of these students.

Students developed their knowledge of rainforest
environments, created sculptures, learnt about
rhythm and beats, performed at a music festival,
improved technology skills and participated in
cultural and sporting exchanges within the local
community.

Next Steps

Refine whole school recognition of student achievement in reaching behaviour goals.

Consistency in the expectations of student behaviour in class and playground.

An easily accessible way of collecting data to evaluate the success of our whole school approach to managing wellbeing.

Refine the processes of how we manage the more complex learning needs of students.

Students having access to a wider range of experiences outside the local community and across different Key Learning
Area and social situations.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $25,849 (Aboriginal
Background Loading)

Students have begun using the learning goals
and success criteria research modelled by
teachers as the basis for their personal
learning goals and are able to talk
authentically
about where they believe their learning should
be focused. Students are moving
forward through the literacy and numeracy
progressions.

An
Aboriginal SLSO employed part time 4 hours
per day for the week assists with
the implementation of EAfS initiatives in the
K/1/2 classroom. A focus on
Literacy and Numeracy has enabled student
improvement and a sloid foundation
for Aboriginal students.

English language proficiency $2,584 Additional professional learning for our K/1/2
class teacher
meant greater understanding of the EAfS
Literacy and Numeracy initiatives and
their successful implementation.

Low level adjustment for disability $44,401 Students identified for additional support
through the
learning Support Team (LST) and teacher
assessment received one to one and
small group interventions.

Quality Teaching, Successful
Students (QTSS)

0.1 staffing allocation
equates to 1 day per
forthnight

Professional development Plan (PDP) created
with supervisor
aligned with the Teaching Standards.
Students growth in literacy and numeracy
measured
against progressions occurred across the
school.

Socio–economic background $83,409 Additional class teacher created more
opportunities for individual
attention across all KLA. Students received
additional assistance with SLSO
time targeting literacy and numeracy skills.
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Student information

Student enrolment profile

Enrolments

Students 2015 2016 2017 2018

Boys 29 25 17 13

Girls 28 22 27 21

Enrolments for Willawarrin Public School increase and
decrease from year to year and during the year.

Student attendance profile

School

Year 2015 2016 2017 2018

K 93.4 91 96.4 84.7

1 93.7 90.6 92.6 85

2 86 83.6 92.5 85.9

3 91.6 86.4 85.2 90

4 86.2 86.9 86.9 86.6

5 93.7 94.8 92 76.2

6 88.5 94.3 90 86.3

All Years 90.6 89.5 90.4 84.9

State DoE

Year 2015 2016 2017 2018

K 94.4 94.4 94.4 93.8

1 93.8 93.9 93.8 93.4

2 94 94.1 94 93.5

3 94.1 94.2 94.1 93.6

4 94 93.9 93.9 93.4

5 94 93.9 93.8 93.2

6 93.5 93.4 93.3 92.5

All Years 94 94 93.9 93.4

Management of non-attendance

The school attendance table displays attendance for
each year groups and whole school percentages for
Willawarrin Public School as well as the equivalent for
the overall state percentages for comparison. Student
attendance is monitored and any outstanding absences
are provided with reminder notes. Procedures are in
place to monitor individual attendance concerns.

Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Classroom Teacher(s) 1.43

Learning and Support Teacher(s) 0.3

Teacher Librarian 0.08

School Administration and Support
Staff

0.9

*Full Time Equivalent

Enrolment numbers in 2018 supported the continuation
of our third class with the inclusion of an extra teacher.
There were 2 Indigenous members of staff employed at
Willawarrin Public School. The dedication and
professionalism of the staff is integral to making
Willawarrin Public School such a great small school.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 0

Professional learning and teacher accreditation

In 2018 all staff Performance and Development Plans
aligned to the Performance Development Framework.
Observation of teaching practice, provision of
professional learning associated with Literacy and
Numeracy, completion of mandatory training modules,
Aboriginal cultural professional learning and ongoing
teacher–supervisor conferencing supported the process
to ensure 100% of staff successfully completed the
annual review.

Financial information

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2018 to 31
December 2018. 
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2018 Actual ($)

Opening Balance 190,359

Revenue 662,966

Appropriation 640,896

Sale of Goods and Services 0

Grants and Contributions 16,176

Gain and Loss 0

Other Revenue 4,900

Investment Income 993

Expenses -740,156

Recurrent Expenses -740,156

Employee Related -633,788

Operating Expenses -106,368

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

-77,190

Balance Carried Forward 113,169

Much of the school's expenses are incurred through
employing teacher and SLSO time above our staffing
allocation. The balance carried forward in 2018 is
significantly less than the balance carried forward in
2017.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2018 Actual ($)

Base Total 465,592

Base Per Capita 8,508

Base Location 17,556

Other Base 439,527

Equity Total 156,332

Equity Aboriginal 25,939

Equity Socio economic 83,409

Equity Language 2,584

Equity Disability 44,401

Targeted Total 0

Other Total 7,620

Grand Total 629,544

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In 2018, Willawarrin Public School had a small number
of students in year 3 and 5 students sit the NAPLAN
tests. The actual results from these tests cannot be
reported on due to the small numbers for these year
groups. Reporting must be consistent with privacy and
personal information policies that state schools are
unable to reproduce NAPLAN results if the cohort
numbers are small. The parents concerned have
received a copy of their child's results and discussed
them with teaching staff.

From 2018 to 2020 NAPLAN is moving from a paper
test to an online test. Individual schools are migrating to
the online test, with some schools attempting NAPLAN
on paper and others online.

Results for both online and paper formats are reported
on the same NAPLAN assessment scale. Any
comparison of NAPLAN results – such as comparisons
to previous NAPLAN results or to results for students
who did the assessment in a different format – should
take into consideration the different test formats and
are discouraged during these transition years.

From year 3 to year 5 (2016 – 2018) there have been
positive improvements in the areas of spelling, reading,
writing and punctuation.
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From year 3 to year 5 (2016 – 2018) there have been
positive improvements in the areas of number and
measurement.

The My School website provides detailed information
and data for national literacy and numeracy testing. Go
to http://www.myschool.edu.au to access the school
data.

Year 3 Aboriginal students enrolled in Willawarrin
Public School achieved in bands 3 to 5 in Literacy and
Numeracy.

Year 5 Aboriginal students enrolled in Willawarrin
Public School achieved in bands 5 to 7 in Literacy and
Numeracy.

Parent/caregiver, student, teacher
satisfaction

Parents were surveyed at a P and C meeting to give
their ideas about future directions for the school in
2019.

They saw a need to continue to provide opportunities
for their children to engage more often with other
schools in the Upper Macleay region believing it would
enhance social skills. Parents also thought
opportunities to learn more about the river environment
would develop a closer connection with where they live.
Parents were supportive of regular excursions where
students could engage in activities and situations that
were different to their typical life experiences.

Opportunities to develop strong social values were also
supported by our parents. They would like to see
opportunities for students to be involved in leadership
initiatives. Establishing a Kid's Committee where they
could voice opinions about school direction was
strongly supported. Parents wanted to see more
interaction between all students where they could share
ideas and develop stronger connections.

Enhancing the school uniform was another priority for
the parents. Feedback about establishing a new sports
uniform in 2019 was supportive and seen as a priority.

Continuing speech therapist visits was also seen as an
important part of our commitment to the learning needs
of the students.

Developing the music skills of our students is a priority
for our parent group.

Teachers were given the opportunity to provide advice
and feedback on what we had achieved in 2018 and to
guide our 2019 initiatives. Teachers focused on a
number of areas to improve the wellbeing and learning
of our students.

Staff identified creating more engaging learning spaces
for students. They wanted the students to be able to
learn through flexible seating, desks and areas in the
classroom that would provide options for their learning
needs. Teachers believed using and enhancing the
Learning Support Team (LST) structures to support
students is a vital part of our school.

Providing more opportunities for students to have their
voice heard influencing school improvement future
directions and leading initiatives improving their
wellbeing at school was identified as a priority.
Teachers believed a student group needed to meet
regularly to give feedback on school priorities and to
establish a solid baseline of data to measure growth.

Students identified areas where they felt a difference
needed to be made. Students wanted more
opportunities to engage with other students in their area
as well as experiencing a wider rage of learning
experiences. They would like to see a forum for student
voice established with regular meetings and the ability
to make a real difference in the quality of education
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offered. Additional excursions both locally and within a
reasonable distance of the school were also seen as an
important. Students were keen to continue the school's
focus on physical activity and performance.

Policy requirements

Aboriginal education

Willawarrin Public School continues to build the
educational outcomes for Aboriginal students.

* opportunity for all students and their families to
engage in learning through the Personal learning
Pathways initiatives.

* Aboriginal perspectives incorporated into the teaching
and learning programs offered to students.

*Differentiated teaching style incorporated in lessons
for all students.

*NAIDOC celebrations continue to be an important part
of the way we respect the role of Indigenous
Australians in our lives.

Multicultural and anti-racism education

Willawarrin Public School continues to promote
multi–cultural education through a range of initiates:

*Senior students attended and participated in 'Harmony
Day' celebrations with a focus on heightening respect
and appreciation of cultural differences and a deeper
understanding of celebrating diversity.

*Learning opportunities developing knowledge of
different cultures leading to increased understanding
and respect of different cultures.
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