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Introduction

The Annual Report for 2018 is provided to the community of Wilcannia Central School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Mrs Annette Cam

Executive Principal

School contact details

Wilcannia Central School
Barrier Hwy
Wilcannia, 2836
www.wilcannia-c.schools.nsw.edu.au
wilcannia-c.school@det.nsw.edu.au
08 8091 5801

Message from the Principal

The focus of our school is the learning of our students and in 2018 there were many opportunities for the school and
community to celebrate the wonderful work done by our children, teachers and families. It is evident from the inspiring
artwork completed by each class across the school, the stories the children write and the children's songs about their
connection to their land and the river, recorded in December by Desert Pea Media.

Our rates of student attendance from Kindergarten to Year 12 have increased by 5 per cent over semester 2. We now
have more students who come to school all day, every day than those who stay away. This is a testament to the work
done by the teachers and the parents in valuing education and in encouraging the children.

This year, our secondary students visited Sydney and took part in many exciting experience, from Japanese Shibori
textile dyeing workshops, careers markets, a visit to Luna Park and the Sydney aquarium but also so much more. These
experiences help students build inspirational ideas for their futures. The primary students participated in a number of
successful experiences including Goodooga Games in Lightning Ridge to a very successful trip to Canberra for a week
to learn about our national capital – again, we want to inspire them to take their rightful place in the world.

An example of just how creative and innovative our children can be, one of our Year 12 students created a "Celebration
T–shirt" as her major work for her Visual Design project, With the help of her teacher, Dorothy worked with all the
secondary students who contributed to the art work and then after consultation with the community, organised for the
T–shirts to be put into production. for purchase by the students and community.

The outstanding work done by the teachers, students and community will ensure a bright future here at Wilcannia Central
School.
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School background

School vision statement

Wilcannia Central School's vision reflects our motto 'River of knowledge and learning ~ Ngurtaana Paakna~na'. A
dedicated community provides a dynamic education for all students instilling a life–long love of learning and growing the
leaders of tomorrow.

In our school, excellence in learning, in teaching and in building respectful relationships across the community is
paramount.

"We are safe, we are respectful, we are learners.

School context

Wilcannia Central School is defined by strong community engagement and leadership. We deliver tailored learning
pathways for students from Pre–school to Year 12. Located in western NSW on the Darling River, we create a positive
educational environment for our 100 students, of which 90 per cent are Aboriginal.

As a Connected Communities school we are part of a supportive network that builds strong partnerships with Aboriginal
leaders, our school community, parents and external agencies to provide a holistic approach to education for our
students.

Our small school setting means we know and care for every child as an individual. We develop innovative curricula and
teaching practices in order to meet each child's specific needs, in close partnership with our school colleagues, families
and our local community. Our specialist school–wide programs foster engagement and boost literacy and numeracy
outcomes.

We work hand–in–hand with the community at all stages of their child's schooling, supporting their health and wellbeing
as they grow to become the leaders of tomorrow.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

Learning.

Learning Culture The school's on–balance judgement for this element is: Sustaining and Growing.

The school identifies progress in learning and achievement and uses aspirations of students and parents to inform
student learning plans. The school actively plans for student transitions (preschool to Kindergarten; Year 6 to 7; Year 10
to 11 and beyond school), analysing information to support successful transitions and collaborating with parents.
Attendance data is regularly analysed and is used to inform planning. Whole school and personalised attendance
approaches are improving regular attendance by students.

Wellbeing The school's on–balance judgement for this element is: Delivering.

The wellbeing of students is supported by identified staff and every child can identify a staff member at school they can
turn to for help. The school plans for and monitors a whole school approach to student wellbeing and engagement. Our
teaching and learning programs explicitly address the needs of all students. The school focuses on creating an effective
environment for learning and the staff communicate expectations for behaviour across the school.

Curriculum The school's on–balance judgement for this element is: Delivering.

The school's curriculum meets the requirements of the NSW Department of Education and the NSW Education
Standards Authority and provides equitable academic opportunities for all students. Our teaching and learning programs

Printed on: 19 May, 2019Page 3 of 19 Wilcannia Central School 3442 (2018)



describe what all students are expected to know, understand and do. Differentiation of the curriculum happens for
students with identified needs and parents are informed about these adjustments.

Assessment. The school's on–balance judgement for this element is: Delivering.

Teachers collects and use assessment data that monitors achievements and identifies gaps in learning to inform
planning for students. Assessment is planned and undertaken regularly in all classes and data is collected. Students
know when and why assessment is undertaken. There is a whole school assessment strategy in place (for Primary,
Secondary and Senior schooling) to monitor the learning of all students. Assessment data is analysed to identify learning
progress of individual students.

Reporting The school's on–balance judgement for this element is :Delivering

The school analyses internal and external assessment data to monitor and report on school performance. Student
reports contain personalised information about student learning progress and achievement, their strengths and areas for
growth and plans are made for student's future learning goals. The school provides parents and carers with information
on the learning progress of their children which include reports and parent interviews. Students performance measures.
The school's on–balance judgement for this is: Delivering The school's value–added trend is positive. Improvements
need to be made in individual student NAPLAN results before most students meet minimum standards in Literacy and
Numeracy. The school identifies growth targets for individual students, using internal progress and achievement data.
The school uses internal and external data to assess student progress and achievement against syllabus outcomes.

Teaching

Effective classroom practice. The school's on–balance judgement for this element is: Delivering

Teachers collaborate across teams to share curriculum knowledge and other information about student progress and
achievement to inform the development of programs which meet the needs of all students. Explicit teaching is the main
practice used in the school, reflecting the current evidence base. Teachers respond promptly to student work and provide
feedback to check student understanding. Teachers maintain orderly classrooms to create a positive environment for
learning.

Data skills and use. The school's on–balance judgement for this element is: Delivering

Teachers engage in professional learning that builds skills in analysis, interpretation and use of student progress and
achievement data. The leadership team regularly uses student progress and achievement data to inform key decisions
such as resourcing and implementation of new programs and initiatives. Teachers review student assessment data and
compare results from external assessments with internal measures to build consistent judgement of student learning.
Student progress and achievement data informs planning shared with the community in the Annual Report.

Professional standards. The school's on–balance judgement for this element is: Sustaining and Growing.

Teachers use the Australian Professional Standards to measure themselves, reflect on their practice and plan for and
monitor their own professional development to improve their performance. Teachers attainment of their professional
goals in their PDPs and their maintenance of accreditation are supported by the school. The school monitors the
accreditation status of all staff and encourages pursuit of higher levels of accreditation. The school provides and
facilitates professional learning that builds teachers' understanding of effective strategies in teaching literacy and
numeracy skills and knowledge. Teachers proficiency in teaching literacy and numeracy meets the needs of students in
their stages.

Learning and development. The school's on–balance judgement for this element is: Sustaining and Growing.

Teachers engage in professional discussion and collaborate to improve teaching and learning in their classes. This
includes negotiated observations of classroom teaching practice with feedback to improve knowledge and practice.
Support and mentoring is available for new staff members from experienced teachers. Teachers engage in professional
learning targeted to school priorities, the needs of their students and the achievement of their professional goals.
Teachers evaluate, share and discuss learning from professional development with other staff in the school to improve
whole school practice. Teachers demonstrate currency of content knowledge and evidence–based teaching practice in
all their teaching areas. Technology and learning spaces are utilised to enhance student learning. The school identifies
expertise within the staff and uses this to develop the professional learning community. Areas for development in teacher
expertise are identified and addressed. Teachers are supported to trial and innovate evidence–based, future–focused
practices.

Leading

Educational leadership. The school's on–balance judgement for this element is: Sustaining and Growing.
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The leadership team ensures that implementation of syllabuses and assessment and reporting processes meet NESA
and Department of Education requirements, forming a sound basis for student learning. Professional learning in the
school emphasises developing effective instructional leadership, management skills and leadership attributes to facilitate
whole school improvement and build a strong pipeline of leaders. The leadership team ensures that the teacher
performance and development policy is implemented in a culture of high expectations for every staff member. The
leadership team undertakes annual staff performance and development reviews for teaching and non–teaching staff.
Teaching and non–teaching staff proactively seek to improve their performance. The school supports collaborative
performance development and efforts to continuously monitor improvement. Parents and community members have the
opportunity to engage in a range of school–related activities which help build the school as a cohesive educational
community.
School planning, implementation and reporting . The school's on–balance judgement for this element is:
Delivering.
The leadership team engages in a process of planning, implementation, monitoring and self–assessment, and leads the
development of evidence–based school plans. The leadership team actively supports change that leads to improvement,
creating opportunities where feedback about the impact of change can be shared and monitored. The school plan aligns
to student and system priorities and ensures responsiveness to emerging needs. Staff, students, parents and community
are welcomed and engaged in the development of the vision, values and priorities of the school. The school collects and
analyses learning and wellbeing data to monitor the achievement of milestones and review, self–assess and report
performance annually. In the annual report, the school reports on the alignment of resource allocation, professional
learning and the monitoring of the student data with the plan's strategic priorities.
School resources. The school's on–balance judgement for this element is: Sustaining and Growing.
The school's staffing is organised and managed to ensure an effective learning environment. the leadership team
allocates staff resources to support the achievement of the school's strategic priorities. The leadership team allocates
non–educational administrative tasks to appropriate non–teaching staff. All staff use technology available to streamline
the administrative practices of the school. The school's physical resources and facilities are well–maintained and provide
a safe environment for learning. Physical learning spaces are used flexibly to meet a broad range of student learning
interests and needs. Technology is accessible to staff and students and is effectively used to enhance learning and
service delivery. The school plans for community use of school facilities. The priorities in the school plan drive financial
decisions. Strategic financial management is used to gain efficiencies and to maximise resources available to implement
the school plan.
Management practices and processes. The school's on–balance judgement for this element is: Delivering.
Administrative practices and systems effectively support school operations and teaching. The school makes informed
choices about administrative practices and systems in place, based on cost effectiveness, evidence, and in response to
local context and need. All school staff are supported to develop skills for the successful operation of administrative
systems and a positive customer service ethic is evident. The leadership team measures school community satisfaction.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide
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Strategic Direction 1

Students and their learning

Purpose

Our children will grow to have a sense of curiosity and a love of life–long learning. By learning about their culture and
their country, the children will become strong and supportive leaders in the community. With enhanced opportunities for
work and education beyond school, the children of Wilcannia Central School will proudly take their place on the world
stage.

Overall summary of progress

Teaching and learning – focus on literacy and numeracy. In secondary, the Maths Pathways computer–based program
has been implemented across all years. Teachers were trained in implementation of this program. Students have made
progress with their mathematics and have been engaged in the program.

In primary, teachers have undertaken professional learning in L3 (Language, Literacy and Learning) for students in K–3
classes. Upper primary teachers have participated in literacy and numeracy professional learning aimed at students in
their classes.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Improvement in students' levels
of literacy and numeracy in line
with the Premier's targets. More
than 80 per cent of students will
be at or above the National
Minimum Standards in both
literacy and numeracy.

Funding as per details in
Technology  (see below).

Software installed and students use as per
timetable. Teachers trained in use of software.

Individual student improvement in reading and in
mathematics.

Increased engagement of
students in their learning,
demonstrated through increased
levels of daily attendance and a
reduction of disengaged
behaviours recorded on Sentral.

Funding for Language and
Culture Nest provided by
Department of Education
including allocation of a
Language and Culture nest
teacher.

School funding paid for
Sentral software.

Teacher Professional
Learning funds covered
costs of TPL related to
improving school programs
and activities.

School funds covered costs
of excursion to Canberra,
reward day excursions, PBL
merit rewards, attendance
rewards and
acknowledgment prizes.

Attendance increased during Term 4.

In 2018, there were 81 suspensions of students
compared to 61 in 2017.

In 2018, there were 1102 referrals for negative
behaviour by students compared to 624 referrals in
2017.

This data does not support a reduction in
disengaged behaviours by students in Primary and
Secondary school. However, it is difficult to interpret
the information given that in 2018 there was a
change in the way that Sentral entries were
recorded and that teachers were encouraged to
record behaviours of concern more frequently.

Further investigation of this data will occur in 2019.

All teachers confident in and
regularly delivering innovative
programs in STEM, using
technology as a student learning
tool.

Funding for students to
attend STEM camps and for
primary and secondary
teachers to attend
professional learning in
STEM.

STEM training was undertaken by the AP Primary
and shared with other primary teachers. The  Visual
Design secondary teacher completed a variety of
professional learning courses to enhance her ability
to design engaging learning programs for students.
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Increase in students staying onto
years 11 and 12, then to further
training or employment.

Funding was supplied by
Department of Education
through Integration Funding
to employ an SLSO to work
with students in Year 12.

The child in Year 12 successfully met the
requirements of her HSC; part of her course was
completing a traineeship in nursing.

All students confident in using
technology appropriately for their
learning.

Funding for iPads from
school budget. Teaching
programs include software
to improve reading in
primary and mathematics in
secondary.

$30,000

iPads ordered and accessioned. Software for
reading (Fast Forword) and for mathematics (Maths
Pathways) purchased and installed; teachers
trained to use software; students use software as
timetabled.

Increased numbers of students
across the school taking on
leadership positions, reporting
positive relationships, contribution
to the school and community,
increase in student voice and
feeling of agency.

Funding for the cost of the
secondary students' Sydney
excursion largely met by
donations from
Commonwealth Bank
($8000), and Department of
Education school–to–work
funding of $5000.

Secondary students designed and set–up an art
exhibition at the Queen's Head Gallery to showcase
the work they did on the Sydney Excursion on their
individual designs using Shibori Dyeing techques.

Parents of preschool children will
comment regularly on Kinderloop
and add information to the
preschool program.

Funding is part of the
Tunin'In program which
pays for the Community
Engagement Officer's
salary and for the
maintenance of Kinderloop.

TV purchased and installed
in preschool foyer ($2000)
so that parents without
access to social media are
able to access Kinderloop
at school.

Increased positive responses from parents about
the preschool program and appreciation for what is
shown on Kinderloop. Carers also take time to view
Kinderloop either on their own device or at school.

Next Steps

In 2019, a review of teaching and learning programs, literacy strategies, how adjustments to the programs are made to
ensure they meet the needs of each individual child. and how teachers are supported with training and mentoring to
ensure they continue to develop engaging programs. Analysis of data collected during the year will be used to evaluate
the effectiveness of these literacy and numeracy programs.

In 2019, we will seek additional support for students to enter traineeships, work placements and work experience both
locally and further afield.
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Strategic Direction 2

Organisational Effectiveness

Purpose

By developing an organisational culture of high performance, we will take shared responsibility for students' learning and
their social, emotional, physical and intellectual needs and teachers' learning and development of high quality teaching
practice. The school will create and maintain an environment across the whole school that is inclusive of its members, is
conducive to innovative teaching and learning and simultaneously reflects the strong links of the community to their
language and culture.

Overall summary of progress

The school has focussed on improving the efficiency of its organisation to ensure an effective learning environment. This
includes revising policies and procedures related to student enrolment, discipline, the development of personal learning
plans, sport and excursions. These plans are communicated to staff at staff meetings and the community via the Local
School Reference Group.

Basic teams have been formed in these areas: Preschool, Primary, Secondary schooling. Additional specialist teams
formed and functioning include Learning and Support Team, Executive Team, Positive Behaviour of Learning.

The staff induction processes have been reviewed during 2018 so that improved procedures can be implemented for
2019.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Average school attendance each
year improves by 10% on
previous year.

Learning Centre
Co–ordinator employed
full–time using funds from
Connected Communities
Directorate.

Learning Centre Co–ordinator allocated time for
training and implementation of the student
attendance procedures and processes.

Attendance had improved by the end of the 2018
across primary and secondary school.

Checklist of school policies and
associated procedures shows all
completed as required.

Time required only.
Senior executive time to
develop student wellbeing
policies.

Learning and Support
Teachers developed PLSP
policy and procedures.

Policies examined in priority order.

Student attendance, school discipline, suspension
and expulsion policy and procedures reviewed;
enrolment policy; antibullying policy; variation of
routine policy and procedures; personal learning
plan policy and procedures.

Other policies to be reviewed in 2019.

All role statements in place,
published and reviewed as
needed.

Funding required to cover
costs of printing of role
statements.

Draft role statements for Deputy Principals,
Learning Centre Co–ordinator, Attendance
Co–ordinator, Language and Culture Nest Teacher,
Senior Leader Community Engagement developed
and published.

Teacher induction, teacher
accreditation, mandatory training,
health and safety procedures
implemented with associated
documentation and information
provided to new staff.

Budget allocated for staff
induction processes.

Staff induction booklet reviewed qnd distributed
both as hard copy and digital copy. Discussions
with local Federation rep regarding staff induction
processes.

Department of Education representatives met with
staff to discuss development of new induction
package for schools.

Timetable of induction events on calendar for 2019.
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Teacher induction, teacher
accreditation, mandatory training,
health and safety procedures
implemented with associated
documentation and information
provided to new staff.

Mandatory training completed and records
maintained.

Teacher's attain proficiency within the time limit
required.

Next Steps

Improving student attendance will remain a high priority into 2019. We will maintain the involvement of the Learning
Centre Co–ordinator in working with the HSLO to monitor school attendance and implement Department of Education
and school priorities.

We will identify the next policies that need addressing and implementing across the school. It will be valuable to gain the
input of the community into which policies they see as important.

There is no intention to create additional long–term teams unless they are needed. Teams that are needed in 2019
include Stephanie Alexander Garden and Literacy team. Once formed these teams will meet as required by Principal and
report back to Principal on a regular basis. Agenda and minutes of meetings will be kept on Sentral.

An improved staff induction process will be introduced in Term 1 2019 and evaluated during the year. Recommendations
for improvement will be incorporated into staff induction for 2020.
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Strategic Direction 3

Community and our relationships

Purpose

Through building strong relationships that foster a sense of belonging, respect for the dignity of each person and their
aspirations for their children, we will help to build a resilient and vibrant community.

Overall summary of progress

The Local School Reference Group was re–formed and met regularly. Various relationships with government and
non–government bodies were clarified including health, the Darling Shire Council. The functioning and work done by the
Learning Support Team was reviewed and processes strengthened to provide increased support for individual students.
Meetings of parents and carers provided feedback to the Principal and other executive on issues of importance.
Improvements were made to provision of information via printed and electronic media sites.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

School Reference Group formed
and meets regularly with agenda
and minutes available.

Funding for the School
Reference Group morning
tea and lunch.

School Reference Group re–formed with community
Elder, parent, AECG president, Senior Leader
Community Engagement, Language and Culture
Nest Teacher, local business woman and Executive
Principal.

Meetings held each month with preset Agenda and
minutes taken.

Clear relationships between
school and various community
organisations, reviewed annually.

This did not require school
funds.

Audit of community organisations accessing the
preschool performed and those no longer required
were terminated.
Interagency meetings strengthen links with health,
Catholic Care, FACS, police, local Shire
strengthened particularly during semester 2.

Improved student health and
wellbeing including improved
mental health and personal
relationships.

Cost of teacher professional
learning.

Various organisations provided support for student
wellbeing, healthy relationships and mental health.

Family and community input into
areas of school decision–making
such as the preschool
philosophy, QIP, school vision.

Increased access by community
to information about the school
via a variety of print and
electronic media.

Funding provided for
hospitality for meetings.

Barlu Kurli preschool involved parents and
caregivers in Quality Improvement Plan, review of
preschool philosophy.

Parents and caregivers involved in giving feedback
to the school on aspects of its function during focus
group meetings.

Parents provided with information via newsletter,
articles in local paper, Kinderloop, Instagram,
Facebook,  WCS Website.

Next Steps

Continue to investigate how better to provide information about their child and his/her learning using print or electronic
media.

Agreements in writing (or Memorandum of Understanding) to be set up with local organisations.
Local School Reference group to be strengthened by ensuring proper processes followed.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading Funds provided: $269,768.
This was used to employ
three Aboriginal Education
Officers (AEOs) and one
School Learning Support
Officer (SLSO). the
remaining funds were used
to support students by
purchase of teaching and
learning resources.

The AEOs and SLSOs are important
members of our staff in providing support for
students with learning and wellbeing and
support for teachers in assisting establish
quality learning environments. The AEOs and
SLSOs are also crucial for maintaining good
relationships with community. Furthermore,
as members of the community they impart
important cultural knowledge to the students.

Low level adjustment for disability Funds provided were
$108,310 of which $74,879
was provided for staffing for
Learning and Support
Teachers for both primary
and secondary children.
The additional funds
provided partial
employment of an SLSO.

Learning and Support teacher assists staff
differentiate the curriculum and work with
teachers to assist them develop teaching
resources. The LAST also works with
individual students and groups of students to
improve literacy and numeracy skills.

Quality Teaching, Successful
Students (QTSS)

This program allocated an
additional teaching load of
1 day per fortnight.

This allocation assisted the school  provide
quality mentoring for younger teachers.

Socio–economic background Total funds of $206,116 of
which $31,234 is allocated
to staffing. This amount
was added to the funds in
Low Level Adjustment for
Disability to enable us to
employ a whole teacher.  A
proportion of the remaining
funds was used to employ a
canteen manager and to
support our breakfast,
Crunch and Sip and lunch
program.

Providing the students with healthy food
during the day is very important to allow them
to do their best work in the classroom.

Support for beginning teachers Funds allocated were
$63,472. These funds were
used to employ additional
teaching staff to provide
release to beginning
teachers and also to raise
the substantive Assistant
Principal to Deputy
Principal to provide
targeted support to
beginning teachers.

All beginning teachers were mentored,
provided with targeted professional learning
and given more release from face–to–face
classes to assist them with preparation for
lessons. This resulted in teachers providing a
higher quality of lesson and also making
appropriate progress with accreditation.
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Student information

Student enrolment profile

Enrolments

Students 2015 2016 2017 2018

Boys 30 32 26 27

Girls 39 41 39 39

As shown in the Student enrolment profile table, the
numbers of students has remained similar from 2015 to
2018. There has been a small decrease in the number
of boys enrolled in the school.

These student numbers do not take into account the
number of children enrolled in the preschool which is
approximately 27 children from the ages of 3 – 5 years.

The student population has a partially transient nature,
with many students moving during the year to live with
family elsewhere, generally along the Darling River or
in Broken Hill. These children frequently return to
Wilcannia during the year.

Student attendance profile

School

Year 2015 2016 2017 2018

K 69.2 98.1 97.7 70.1

1 87.6 70 94.6 66.4

2 97 75.3 74.3 81.6

3 72.2 83.8 74.1 65

4 76.5 61.7 82 75.5

5 69.7 70.3 74.5 74.3

6 77.5 46.9 54.7 58.9

7 82 75.3 30.8 55.5

8 53.7 67.3 59.3 44.8

9 55.1 56.2 35.7 40.7

10 47 49 69.5 25.9

11 31.2 37.7 58.2 40.1

12 78.5 52.8 62.1

All Years 66.2 65.9 62.6 59.4

State DoE

Year 2015 2016 2017 2018

K 94.4 94.4 94.4 93.8

1 93.8 93.9 93.8 93.4

2 94 94.1 94 93.5

3 94.1 94.2 94.1 93.6

4 94 93.9 93.9 93.4

5 94 93.9 93.8 93.2

6 93.5 93.4 93.3 92.5

7 92.7 92.8 92.7 91.8

8 90.6 90.5 90.5 89.3

9 89.3 89.1 89.1 87.7

10 87.7 87.6 87.3 86.1

11 88.2 88.2 88.2 86.6

12 89.9 90.1 89

All Years 92.3 92.3 92.4 91.5

Management of non-attendance

Attendance of each child at school is recorded by
teachers daily and maintained by the school in
accordance with the legal requirements of schools. The
school leases a 22–seater bus which drives children to
and from school every day. This assists in ensuring that
children get to school.

Wilcannia Central School is part of the Remote School
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Attendance Strategy. When a student is absent from
school without prior approval from the Executive
Principal, the Remote School Attendance Strategy
officers visit the home and request information from the
parents about the child's absence. A form including a
reason for the absence is signed by the parent/carer
and is returned to the school for consideration by the
Principal. A record of the reason for absence is
included on the school's attendance records.

For extended absences, direct contact from a teacher,
executive member or the Senior Leader Community
Engagement is made with the family to discuss ways to
return the child to school. Wilcannia Central School's
attendance officer works with the Far West area's
Home School Liaison Officer (HSLO) and Aboriginal
School Liaison Officer (ALSO) to record and analyse
student attendance data each fortnight. This data is
shared with the teachers and acted on by school
personnel. If the child does not return to school, the
Home School Liaison Officer is included to support the
development of strategies to re–engage the child in
learning. Students whose attendance is of concern are
referred to the Learning Support Team to consider
support that might be needed in terms of their welfare
or learning. In addition, referrals to FACS are
completed in accordance with the law.

Students are acknowledged and rewarded for good
attendance including full–day attendance. Every week
there is a draw for children who have attended each
day, all day. Students with high levels of attendance are
recognised in the school newsletter and receive
acknowledgement certificates at Presentation day.

Post-school destinations

Proportion of
students moving
into post-school
education, training
or employment

Year 10
%

Year 11
%

Year 12
%

Seeking
Employment

0 0 0

Employment 0 0 0

TAFE entry 0 0 0

University Entry 0 0 0

Other 0 0 1

Unknown 0 0 0

The child who completed Year 12 in 2018 is completing
further training as a NPWS trainee.

Year 12 vocational or trade training

One student was enrolled in and completed Year 12
HSC and as part of their pattern of study this student
completed the Vocational Education and Training
course Hospitality. This course was studied as part of
the WILVANDEE Access program and was taught by a

teacher in Menindee. Our student was supported in her
study by an SLSO employed using Integration fundings
funds.

Year 12 attaining HSC or equivalent

One student attained an HSC in 2018. As part of their
course of study, this child completed a traineeship at
the Wilcannia hospital.

Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 1

Head Teacher(s) 2

Classroom Teacher(s) 8.01

Learning and Support Teacher(s) 0.7

Teacher Librarian 0.47

School Administration and Support
Staff

8.39

Other Positions 2.1

*Full Time Equivalent

In addition to the teaching positions included on our
entitlement (as shown in the table above) the school if
fortunate to have funds to employ specialist teachers as
follows:
 • Funds provided by Connected Communities

provide for a Healing and Wellbeing teacher, a
School Counsellor and a Learning Centre
Co–ordinator.

 • Instructional Leader Assistant Principal position
provided to the school and funded by the
Department of Education. This position is above
our teacher entitlement.

 • There is a Temporary Relief Teacher appointed to
the school to assist cover classes when staff are
absent.

 • An above–establishment teacher was appointed
in Semester 2 until she received a permanent
appointment.

 • One of the Head Teacher positions has been
temporarily converted to a Deputy Principal
position (at cost to the school).

 • The Assistant Principal position has been
temporarily converted to a Deputy Principal
positions (at cost to the school).

The school employs several Aboriginal staff as follows:
 • The Language and Culture Nest teacher is part of

the Wilcannia Central School entitlement and it
filled by a Barkindji woman. This teacher works
across all schools in the local network to co–
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ordinate the teaching of Barkindji language and
culture.

 • There are seven support staff (Ancillary staff,
Student Learning Support Officers, Community
Engagement Officer, Aboriginal Education
Officers) who are local Aboriginal people.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 3

Professional learning and teacher accreditation

All teaching and non–teaching staff participated in
targeted professional learning in 2018. This included:
 • Management of Actual and Potential Aggression

training
 • Numeracy training (TEN and SENA for primary,

Maths Pathways for secondary)
 • Disability training
 • Mandatory Child Protection, Anaphylaxis training

and emergency care
 • Student wellbeing training
 • Healthy Culture, Healthy Country training
 • Berri Street Model training
 • Positive Behaviour for Learning
 • SAP finance training for the Principal, the SAM

and other ancillary staff and Deputy Principal
 • Growth Coaching
 • Other training to ensure that individual teachers

met the requirements of their Professional
Development Plans.

Financial information

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2018 to 31
December 2018. 

2018 Actual ($)

Opening Balance 995,780

Revenue 4,574,063

Appropriation 4,538,686

Sale of Goods and Services 7,977

Grants and Contributions 22,770

Gain and Loss 0

Other Revenue 0

Investment Income 4,630

Expenses -3,653,347

Recurrent Expenses -3,653,347

Employee Related -3,237,558

Operating Expenses -415,790

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

920,716

Balance Carried Forward 1,916,496

The school ties the funding provided by the Department
of Education to the goals in the school plan and to all
mandatory requirements of the Department of
Education regarding salaries, teacher professional
learning, maintenance and building improvement.
 • your school's financial management processes

and governance structures to meet financial
policy requirements

Funds available consist of:
 • $304,000 community funds. The community will

be consulted as to the use of these funds;
suggestions in 2018 included children's
playground equipment, establishment of a
community area on the school farm,
establishment of a yarning circle on the main
school grounds.

 • $500,000 in salaries for 2019 for additional
positions funded through Connected Communities
(see Workforce information)

 • $100,000 in fund commitments at the end of
2018.

 • $106,000 in funding for Barlu–Kurli Preschool for
2019

 • $290,000 held in Wilcannia Central School
account for the Language and Culture Nest which
operates across a number of schools. In 2019,
these funds will be returned to the AECG, who will
manage the finances of the Language and
Culture Nests across the NSW.

Funds for 2019 will be used for (in addition to the
details above):
 • $15,000 upgraded to library equipment
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 • $50,000 upgrade to hall including stage, lighting,
sound

 • $10,000 upgrade to music facilities for secondary
 • $60,000 upgrade to technology for teaching

including interactive classroom boards, iPads,
laptop computers

 • $100,000 upgrade to science lab
 • $10,000 upgrade to art room
 • $30,000 Healing and Wellbeing project involving

local artist and children's author
 • $200,000 Employment of Student Learning

Support Officers
 • $290,000 are funds held on behalf of the

Language and Culture Nest; these funds are to be
returned in 2019.

 • $10,000 upgraded to teachers common room
 • $100,000 upgrade to school grounds and

buildings
 • $100,000 for covering student excursions and

other opportunities for student advancement
 • $50,000 for vehicle lease
 • $80,000 for employment of canteen manager and

running of student breakfast, recess and lunch
program

 • $60,000 for teacher and non–teaching
professional learning

 • teaching and learning resources for students in
Preschool, primary and secondary school.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2018 Actual ($)

Base Total 1,479,242

Base Per Capita 14,522

Base Location 122,761

Other Base 1,341,958

Equity Total 588,063

Equity Aboriginal 269,768

Equity Socio economic 206,116

Equity Language 3,869

Equity Disability 108,310

Targeted Total 199,418

Other Total 888,233

Grand Total 3,154,956

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled

at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.
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School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

From 2018 to 2020 NAPLAN is moving from a paper
test to an online test. Individual schools are migrating to
the online test, with some schools attempting NAPLAN
on paper and others online.

Results for both online and paper formats are reported
on the same NAPLAN assessment scale. Any
comparison of NAPLAN results – such as comparisons
to previous NAPLAN results or to results for students
who did the assessment in a different format – should
take into consideration the different test formats and
are discouraged during these transition years.

The results show students in each year group that was
tested in the bands achieved. If there were no students
or if the number of students is less than five, then the
results are not included to protect the privacy of the
student. In 2018, the only year group tested for Literacy
that had more than five students in Year 5 and so these
are the only results shown.
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In 2018, there were less than five students who sat the
NAPLAN Numeracy tests and therefore there is no data
that can be released. Each student who was tested
received their individual results.

The My School website provides detailed information
and data for national literacy and numeracy testing. Go
to http://www.myschool.edu.au to access the school
data.>

The Premier's Priorities: Improving education results
requires an increase of students in the top two bands of
Literacy and Numeracy by eight per cent. This is
important because students who have good literacy
and numeracy are more likely to stay at school and
complete Year 12. State Priorities: Better services –
Improving Aboriginal education outcomes aims to
increase the number of Aboriginal students in the top
two bands of NAPLAN.

In 2018, no students achieved results in NAPLAN
Literacy or Numeracy in the top two bands. Some
students did achieve results in the high middle band. In
2018, the Value–added results for students in Year 5–7
are currently well above state average which is
encouraging.

In 2019, the School Plan includes an increased focus
on reading in particular to help students improve their
literacy.

Higher School Certificate (HSC)

The performance of students in the HSC is reported in

bands ranging from Band 1 (lowest) to Band 6
(highest).  There was one student who sat for her HSC
in 2018 including a range of courses. Not all courses
attempted required an examination. Some HSC
courses were completed in 2018 by this student and
the remaining courses completed in 2018.

As we only had one student complete her HSC this
year, the relative performance is not relevant to our
setting.

Parent/caregiver, student, teacher
satisfaction

A meeting was held with parents and carers in the
Community Room in Term 4 co–ordinated by the
Senior Leader Community Engagement and attended
also by the Executive Principal. At this meeting,
questions were asked about parent satisfaction with the
work done by the school. These discussions included
aspects of the school's teaching practices, the
wellbeing of students, the state of grounds and
buildings and ways in which the community would like
to spend the community funds.

In general, parents or carers were satisfied with the
work done by the school in teaching their children. They
agreed that the inclusion of cultural aspects is very
important. There were requests for upskilling of parents
in reading techniques so they can better assist their
child with reading. Parents appreciated visits from
teachers and being provided with information about
how their child was progressing at school. Parents are
satisfied with the school grounds and buildings but
would like the school to purchase and install new
playground equipment for primary students.
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Policy requirements

Aboriginal education

The school investigated the following areas in
Aboriginal education in 2019:
 • 8 Ways of Learning. All teachers from Preschool

to Secondary were trained in implementing the 8
Ways of Learning into their lesson plans and
programming.

 • Healthy Culture Healthy Country. Teaching staff
participated in this training which was designed
and lead by the Aboriginal teachers and
non–teaching staff in the school.

 • Art and story–telling project. Ms Karin Donaldson
and Ms Jane Carroll work with the students in
primary school to record their stories and
associated artworks. This makes a valuable
record of the current history of Wilcannia from the
child's point of view, and allows the children to
record stories about their families and the river.
The stories and art are published in books and
displayed in the local art gallery and also at the
Broken Hill Regional gallery.

 • Links to the elders and the community.  The
school invited elders and community into the
school to share their stories with children and to
share the children's learning. They also attended
various celebrations throughout the year including
NAIDOC Day.

 • Emphasis on high expectations for learning. The
school has a strong focus in high expectation for
learning, for attendance and for behaviour and is
implementing plans in all of these areas to work
towards achieving these aims.

 • Language and Culture teaching. The Language
and Culture Nest teacher position was filled and
the teacher began working with the other nest
schools in developing a scope and sequence and
programs for Language in the schools.

Multicultural and anti-racism education

The school embeds consideration for other races into
its curriculum across all years. The school also
celebrates Harmony Day. This year on Harmony Day,
children engaged in facepainting and in celebrating
cultures from around the globe. One of the most
popular faces related to stories of the Day of the Dead
from Mexico.

Parents, carers and community were invited in to
celebrate with the children. One community member
turned up in a Spanish costume; others came to watch
the parade.
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