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Introduction

The Annual Report for 2018 is provided to the community of Whitton Murrami Public School as an account of the
school's operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Debbie Morden

Principal

School contact details

Whitton-Murrami Public School
Melbergen St
Whitton, 2705
www.whitton-p.schools.nsw.edu.au
whitton-p.school@det.nsw.edu.au
6955 2631
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School background

School vision statement

Whitton Murrami Public School provides all school members with the best possible opportunities to achieve personal
excellence. The school is committed to developing students with high self–esteem, resilience and tolerance. Our school
works with parents and carers, to ensure responsible behaviour and a strong sense of civic pride across the entire
community, embracing our motto: Strength in Unity.

We equip our students for a rapidly changing world with critical thinking skills, global perspectives and the core values of
respect, responsibility and excellence. Our teachers are motivated and capable, feel valued, connected and supported by
the whole school.

School context

Whitton Murrami Public School is a small school in the Riverina situated between Leeton and Griffith.  The total student
enrolment in 2018 is 36 students with 31% being identified as Indigenous. The school attracts low socio–economic
funding and a small component of learning support staffing. 

Whitton Murrami Public School is a part of the Early Action for Success Strategy (PhaseOne) which attracts an
Instructional Leader three days a week across four small and isolated schools.

The school has a balance of new and experienced staff that are dedicated and caring. The teaching staff takes pride in
delivering diverse opportunities in a safe, secure and disciplined learning environment where student welfare is
paramount. The school enjoys a supportive P&C and strong links with the Whitton Murrami community. As a member of
the Leeton Community of Schools the school regularly joins with studnets from surrounding schools to engage in a range
of curriculum, sporting and social events. The staff access joint professional learning opportunities.

Our school's vast, well–maintained grounds include stunning gardens, a multi–purpose tennis court, modern playground
equipment, a large snadpit for the students to play in.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework and participated in an external
validation. The framework supports public schools throughout NSW in the pursuit of excellence by providing a clear
description of high quality practice across the three domains of Learning, Teaching and Leading. During the external
validation process, an independent panel of peer principals considered our evidence and assessment of the school's
progress, aligned with the standards articulated in the School Excellence Framework.

The results of this process indicated that in the School Excellence Framework domain of Learning: We are rated as
Working Towards across all five Learning Elements. The evidence shows that the teaching staff is extremely committed
within the school community through their willingness to develop and deepen their understanding of strategic planning
priorities and the delivery of rich learning experiences to meet the needs of individual students. In the School Excellence
Framework domain of Teaching: We are rated as Working Towards across all four Teaching Elements. The evidence
shows that quality teaching is occurring through sustained commitment and professionalism displayed by teachers at
Whitton Murrami PS. In the School Excellence Framework domain of Leading: We are rated as Working Towards across
three of the Leading Elements. The evidence shows we are working towards delivering a school in which the leadership
team supports a culture of high expectations and community engagement, which will result in a sustained and
measurable whole–school improvement.

Our self–assessment and the external validation process will assist the school to refine our school plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide

Printed on: 5 June, 2019Page 3 of 10 Whitton-Murrami Public School 3438 (2018)



Strategic Direction 1

Excellence in teaching

Purpose

Establish a collective, collaborative community of learning to improve teacher quality that reflects current evidence based
research and quality teaching practices.

Overall summary of progress

There has been a significant shift in achieving a culture of high expectations and improved teaching pedagogy through
the EAfS initiative and the comprehensive and personalised professional learning opportunities offered to staff through
this initiative. K– 6 students are continuing to be taught using the L3 model during English sessions and 3–6 students are
also engaging with Focus On Reading strategies, Big Write pedagogy and synthetic phonemic implementation is being
embedded across the school from K–6. In Mathematics, Building Numeracy Leadership training has been undertaken by
staff and working closely with the Instructional Leader teachers employ evidence–based effective teaching strategies to
ensure effective methods are identified, promoted and modelled, and students' learning improvement is monitored,
demonstrating growth. Additionally, all staff have been involved in consistent and regular data collection and tracking
systems to enhance our focus on impact and to better plan ongoing student learning growth.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Teacher improvement as
evidenced by the Australian
Institute for Teaching and School
Leadership (AITSL)
Self–Assessment Tool.

No specific budget is
attached to this
improvement measure or
the two that follow as these
are embedded practices.
Please refer to commentary
section in professional
development.

Due to changes in staff this has not been completed
in 2018. New principal and staff will become familiar
with the tool in 2019 and decide if this is an
improvement measure to continue with in the
context of this school.

Teachers are reflecting on
practise and achieving goals set
in their Professional Development
Plan (PDP).

All processes within the PDP policy have been
implemented and teachers have provided evidence
showing achievement of goals.

A sustainable collaborative
practice system is embedded
across the Leeton Small Schools
Network.

At this point of time for this report a Leeton Small
School's network has not been formally established.
WMPS has developed partnerships with two other
schools outside of the Leeton Small Schools model
in a triad structure that is beginning to focus on
curriculum and building teacher professional
capacity

Next Steps

A focus in 2019 will be ensuring all students have an ILP which is developed, negotiated, implemented and reviewed.
Goal setting (5 weekly) with students will be three way conferences with student, parents and the teacher.

Staff to engage with the strategic planning process and are routinely monitoring, evaluating and reviewing milestone
implementation and impact. Additionally, engagement of the school community more generally in this process to ensure
a strong, positive and strategic approach to the progress of the school.

School based and external data tracking systems have been implemented. Analysis and interrogation of data through
SCOUT will be a priority for next year with professional learning provided to support staff in this area.
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Strategic Direction 2

Excellence in learning

Purpose

Develop strong literacy and numeracy skills, deep content knowledge and the ability to think critically and adapt.

Through enhanced growth mindsets, students will self–regulated, be resourceful, responsible, reflective and reciprocal
learners, in an ever–changing world.

Overall summary of progress

In 2018, Whitton Murrami Public School staff and students have made progress with the achievement of goals and
milestones in the area student learning. We are continuing to make progress in moving students outcomes towards being
at stage–based standards or above in the areas of English & Mathematics.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

All teaching and learning
programs are reflected upon and
quality evidenced through
collegial observations and
feedback across a number of
schools, showing improved
practice over time.

With new staff coming into the school in 2018
including a beginning teacher and a change of
principals mid year, new collaborative processes
were established to focus on prorgam development
and negotiations were held to develop observations
and feedback. At this point of time in this report for
2018, improved classroom practice hasn't been
evidenced. Beginning teacher has expressed
greater confidence and knowledge on student
centred learning and daily conversations are held
on student progress, planning and programming.

All teachers will have strong
evidence to validate achievement
and increase capacity against the
standards.

This area is still being developed and will be a focus
in 2019

Next Steps

In 2019, the school will work to engage and strengthen strong collaborations between parents, students and the
community to inform and support continuity of learning for all students at transition points.
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Strategic Direction 3

Excellence in school culture

Purpose

To provide a supportive, inclusive learning environment that nurtures, guides and inspires the school community to
become confident, emotionally literate, respectful and responsible individuals who actively contribute positively to their
community.

Overall summary of progress

In 2018, Whitton Murrami Public School staff, students and the community have made pleasing progress with the
achievement of goals and milestones in the area of high–quality engagement. We are continuing to make progress in
engaging with our community by encouraging the involvement of parents and community members in varied aspects of
our school to develop a positive school culture.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Increased number of parents,
staff and community members
attending school and community
activities and meetings.

By the end of 2018 it was noted
that approximately 200 people attended the annual
school presentation evening
and based on feedback from staff and the
community this was an increased number
based upon previous years.

Active engagement and
investment of all parents in their
child’s education through
attendance to school educational
sessions..

Student learning was supported by individual
learning plans developed in partnership with
parents, teachers and educational support
personnel, either face to face or via a telephone
call.

Strong parent collaboration and
participation in school–family
partnerships and decision making
as evidenced by 50% increase in
constructive parent feedback and
involvement in school

Due to the number of changes in staff in 2018 there
was no base line data in regards to the percentage
of parent collaboration and participation to enable a
measurement for this improvement measure.
However, by the end of 2018 increased parent
attendance in school events and  interest in
nominating for parent and community positions was
noted.

Next Steps

In 2019, Whitton Murrami Public School community are looking to support a newly appointed P&C committee and
welcomes a number of new families to the school community. The whole school community is dedicated to the
achievement of high expectations of learning progress for all students, and is committed to the pursuit of excellence.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading  • Aboriginal background
loading ($8 952.00)

–Growth in data for Aboriginal students
inliteracy and numeracy.

–Employed staff to support
PersonalisedLearning Pathways of Aboriginal
students.

Low level adjustment for disability  • Low level adjustment for
disability ($27 816.00)

–Growth of student data

–Individual Learning Plans implemented
andreviewed.

–Employed staff to support students whoneed
extra support in Literacy and Numeracy.

Quality Teaching, Successful
Students (QTSS)

 • Quality Teaching,
Successful Students
(QTSS) ($6 413.00)

–Release for Principal to support professional
learning of staff.

Socio–economic background  • Socio–economic
background ($16 451.00)

–Extra staffing to support students

.–Support for students to seek
opportunitiessuch as school camp and
resources.

Support for beginning teachers
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Student information

Student enrolment profile

Enrolments

Students 2015 2016 2017 2018

Boys 21 23 19 21

Girls 20 17 16 14

The 2018 school year commenced with an enrolment of
35 students. The impact of staff changes mid year and
the ongoing effect of the drought on local farming
families has meant a decline in enrolment numbers to
29 by the end of the 2018 school year.

Student attendance profile

School

Year 2015 2016 2017 2018

K 94.9 98.3 94.4 92.6

1 92.7 93.9 94 95.4

2 94.1 95.9 94.6 94.8

3 97.2 96.9 94.2 93.4

4 89.3 94.9 94.5 92.5

5 93.1 92.8 92.8 97.1

6 91.8 96 95.2 90.8

All Years 93.3 95.8 94 93.3

State DoE

Year 2015 2016 2017 2018

K 94.4 94.4 94.4 93.8

1 93.8 93.9 93.8 93.4

2 94 94.1 94 93.5

3 94.1 94.2 94.1 93.6

4 94 93.9 93.9 93.4

5 94 93.9 93.8 93.2

6 93.5 93.4 93.3 92.5

All Years 94 94 93.9 93.4

Management of non-attendance

Our school attendance is regularly monitored by the
Principal in consultation with the Learning and Support
Team which makes referrals based on non–attendance
to the Home School Liaison Officer.

Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Classroom Teacher(s) 1.41

Learning and Support Teacher(s) 0.2

Teacher Librarian 0.08

School Administration and Support
Staff

1.13

*Full Time Equivalent

There are currently no staff that identifies as Aboriginal.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 0

Professional learning and teacher accreditation

All teachers participated in a range of professional
learning activities throughout the year that were related
to school strategic directions and identified learning
needs of individual staff members.

Professional learning activities which staff were
involved in included:
 • Language, Learning and Literacy Kindergarten

(L3)
 • Early Action for Success (EAfS) Network Days
 • Effective reading in the early years
 • Introduction to National Learning Progressions
 • Building Numeracy Leadership
 • Developing and managing the school budget

(Principal & SASS)
 • Enterprise Financial Planning Tool
 • PLAN Data and Learning Progressions
 • Beginning Teachers Conference
 • Corruption Prevention e–Learning
 • Child Protection Update 2018
 • Code of Conduct Annual Review
 • Full First Aid
 • School based Professional learning based on

areas of need and our School Plan.
There is currently one staff member working towards
maintaining their teacher proficiency with the NSW
Education Standards Authority and one beginning
teacher working towards attaining their proficiency.
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Maintenance of accreditation is assessed every five
years and requires teachers to participate in at least
100 hours of continuing professional development while
maintaining professionally competent teaching practice.

Financial information

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2018 to 31
December 2018. 

2018 Actual ($)

Opening Balance 88,807

Revenue 613,277

Appropriation 598,065

Sale of Goods and Services 764

Grants and Contributions 13,389

Gain and Loss 0

Other Revenue 0

Investment Income 1,059

Expenses -589,628

Recurrent Expenses -589,628

Employee Related -533,620

Operating Expenses -56,008

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

23,649

Balance Carried Forward 112,457

Our school continues to use strong
financialmanagement processes and governance
structuresthat meet financial policy requirements.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2018 Actual ($)

Base Total 474,867

Base Per Capita 6,768

Base Location 11,079

Other Base 457,020

Equity Total 53,219

Equity Aboriginal 8,952

Equity Socio economic 16,451

Equity Language 0

Equity Disability 27,816

Targeted Total 35,791

Other Total 6,156

Grand Total 570,032

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and numeracy
assessments are reported on a scale from Band 1 to
Band 10. The achievement scale represents increasing
levels of skills and understandings demonstrated in
these assessments.

From 2018 to 2020 NAPLAN is moving from a paper
test to an online test. Individual schools are migrating to
the online test, with some schools attempting NAPLAN
on paper and others online.

Results for both online and paper formats are reported
on the same NAPLAN assessment scale. Any
comparison of NAPLAN results – such as comparisons
to previous NAPLAN results or to results for students
who did the assessment in a different format – should
take into consideration the different test formats and
are discouraged during these transition years.

Due to our low student numbers we are unable to
report on NAPLAN results as it could identify students.

Due to our low student numbers we are unable to
report on NAPLAN results as it could identify students.
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We continue to monitor the progress of students across
the school.

Parent/caregiver, student, teacher
satisfaction

To capture parent and caregiver satisfaction levels a
survey was distributed in Term 3 with minimal
response. Examples of responses included an
appreciation of the welfare structures the school had in
place and requests for more stuctured music and
performing arts programs to be in the school. Through
a process of surveys and conversations it was noted
that students, parents and staff believe our school is
providing a safe and happy environment that promotes
high expectations of our students.

Policy requirements

Aboriginal education

All students
at Whitton Murrami Public School are carefully
monitored to see how they can
learn best and to what capacity they successfully meet
outcomes. Students who
need extra help in any learning area have an individual
learning program
created through consultation with their parents and
themselves that is then
implemented in the classroom. Due to such a small
cohort of students and a
smaller cohort of students that identify as being of
Aboriginal descent, we will
not identify student specific programs. However,
Aboriginal grant funds have
been allocated to employing a Student Learning
Support Officer additional days
per week to help with specific programs. Parents are
engaged through an open
door policy, knowing no issue is too big or
inconsequential.

Multicultural and anti-racism education

Whitton
Murrami Public School prides itself on being an
all–inclusive school. Programs are
created with careful thought as to how to include
multi–cultural perspectives and
promote the messages involved with anti–racism. Miss
Schmitzer is the Whitton
Murrami Public School Anti–Racism Contact Officer.
The school has an active
community that regularly supports activities within the
school. Activities such
as sporting carnivals and events, presentations,
community in school days and a
general open door policy provides opportunities for
community engagement.
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