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Introduction

The Annual Report for 2018 is provided to the community of Wee Waa Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Kathy Nott

Principal

School contact details

Wee Waa Public School
Cowper St
Wee Waa, 2388
www.weewaa-p.schools.nsw.edu.au
weewaa-p.school@det.nsw.edu.au
6795 4284
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School background

School vision statement

At Wee Waa Public, children are offered an excellent all round education.

We believe as educators that learning should be challenging, exciting, surprising and fun. Our school should be a place
where all children are expected to succeed with their learning. We believe our school should be a place where children
wonder, puzzle, imagine, question and think, either alone or with others.

We believe our school should respect the past, value the present and aim for the future. It should be a place where
everyone is courteous, respectful and safe where everyone, staff and students are happy to be at school.

As a result Wee Waa Public should be a place where all children regardless of race, socio economic circumstance or
natural ability can say "I'm proud of who I am and of my school, that I do my best to be honest and responsible, to be a
good friend, to learn and to enjoy my time at school".

School context

Wee Waa Public School is situated in the north west of New South Wales, and is part of the Namoi Principals Network. It
serves the community of Wee Waa and the surrounding rural district. With much of this century having been in drought
the local economy has been in recession although there have been periods of good employment when the rains have
returned. This is reflected in enrolments which have constantly fluctuated over the past 10 years. From a high in 2014 of
176 to a low of 115 students and then a bounce back to 140 this constant fluctuation impacts the school with many new
families coming to Wee Waa  because of the cheaper housing available in town with 90% of new enrolments coming
from low SES families and other families moving away in the constant search for employment.

In 2018 more than 48% of students identify as Aboriginal and more than 20% of the total school population have
identified additional education needs. 40% of families are single parents and 75% of families recieve an income in the
lowest 25% of Australia.

Staff turnover has been significant for the past 10 years. In 2018 there is only one classroom teacher with more than 6
years of experience.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework and participated in an external
validation. The framework supports public schools throughout NSW in the pursuit of excellence by providing a clear
description of high quality practice across the three domains of Learning, Teaching and Leading. During the external
validation process, an independent panel of peer principals considered our evidence and assessment of the school's
progress, aligned with the standards articulated in the School Excellence Framework.

In the domain of Learning the school's self–assessment is consistent with the evidence presented in one element and is
validated using the School Excellence Framework. In the element of Learning Culture the evidence presented indicates
the school is working towards the Delivering stage. In the element of Wellbeing the evidence presented indicates the
school is working towards the Delivering stage. In the element of Curriculum the evidence presented indicates the school
is working towards the Delivering stage. In the element of Assessment the evidence presented indicates the school is
working towards the Delivering stage. In the element of Reporting the evidence presented indicates the school is working
towards the Delivering stage.

In the
domain of Teaching the school's self–assessment is consistent with the evidence
presented in two elements and is validated using the School Excellence Framework.
In the element of Professional Standards the evidence presented indicates the
school is working towards the Delivering stage. In the element of Learning and
development the evidence presented indicates the school is working towards the
Delivering stage.
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In the domain of Leading the school's self–assessment is consistent with the evidence presented in two elements and is
validated using the School Excellence Framework. In the element of Educational leadership the evidence presented
indicates the school is working towards the Delivering stage. In the element of Management practices and processes the
evidence presented indicates the school is working towards the Delivering stage.

Our self–assessment and the external validation process will assist the school to refine our school plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide
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Strategic Direction 1

Engaged and resilient learners

Purpose

To promote a culture of excellence within the school by providing student centred learning opportunities built upon quality
teaching practices which are driven by evidence and data about student learning. Practices which acknowledge prior
learning and which encourage students to become independent, engaged, innovative and resilient learners.

Overall summary of progress

The school has begun to implement STEM across all stages. A teacher has worked cooperatively with each class to
implement STEM focussed lessons on a weekly timetable. This has seen an improvement in students and staff engaging
with a range of different technologies.

The Instructional Leader has worked with staff across the school to deepen their understanding and connection with the
Learning Progressions.

Student participation in representative sport has increased with more opportunities offered to ensure all students were
able to attend an event that they successfully represented.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Scout Data to reflect above state
average growth for K–2 and 3–6
students for all students each
year

Employed additional
full–time classroom teacher
and part–time support
teacher. $154,000

Year 5 reading and spelling demonstrates average
growth is above state average. Growth in numeracy
was marginally below state average.

Data from the School Excellence
Framework to reflect movement
from delivering to sustained
growth across one third of the
domains by the end of 2020 and
moving towards excellence in
Wellbeing by 2020. 

The school was externally validated in 2018 the
school assessed itself as delivering in all areas.

Plan 2 data to indicate that each
year 85% of  students in each
cohort are achieving the
benchmark for their year.

Students K–2 are demonstrating growth in their
outcomes.

Improved attendance data
indicating a closing of the gap
between indigenous students and
their non–indigenous peers with
the goal of reaching the state
average of 92% by 2020.

School attendance rate is 88% which is 4% below
state average. This is consistent with previous
years.

Data to indicate Suspensions
reduced by 10% in the first year,
a further 20% in the second year
and 20% in the third and final
year of the school plan.

An SLSO was employed
4hours/day to improve
positive engagement in the
playground.

Suspensions are consistent with previous years.

Increasing rates of participation in
Sport, Arts, Stem and
extracurricular activities as
measured by data from the Tell
Them From Me surveys.

Tell Them from Me surveys indicate students have
a high sense of belonging at school. Advocacy and
high expectations are at or above similar school
groups.
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Next Steps

The school will continue to implement Early Action for Success initiatives to further support learning and engagement at
the school.

L3 training is continued to support students in K–2.

The focus on STEM will continue with the completion of a K–6 scope and sequence to be implemented.
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Strategic Direction 2

Educating for the 21st Century

Purpose

All staff within our school must provide a flexible curriculum, have the capacity to implement the National Standards and
NSW syllabi and be continually refining the art of teaching through engagement in professional studies that equip them
with the skills necessary for the safety and wellbeing of their students and the technological demands required for life in
the 21st century.

Wee Waa Public School has a proud tradition of developing the skills of early career educators, who have gone onto
become leading teachers in the profession. Over the past 20 years at least 8 members of staff have gone on to become
principals. We wish to promote and continue this tradition by encouraging and equipping staff to seek promotion and gain
leading teacher status.

Overall summary of progress

Staff participated in a range of professional learning opportunities to enhance their craft individually and as whole school.
L3 was offered to the Kindergarten teacher and L31 was also implemented in Stage 1. This opportunity is supported be
the services of the Instructional Leader to build the capacity of the teachers. Staff also participated in Digital Technology
in Focus learning which has supported the implementation of STEM across the school.

Staff also participated in mandated professional learning across the school.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Professional dialogue that occurs
during formal and informal
meetings to indicate that a culture
of high expectations exist across
the school.

Staff meeting minutes indicate professional
dialogue occurred to indicate high expectations
were present.

The School Excellence
Framework validates that the
school is growing and sustaining
in a culture of high expectations,
professional learning and
assessment

IN the School Excellence Framework elements
related to a culture of high expectations the school
has been assessed as working towards. delivering.

All professional learning
opportunities are differentiated,
mapped to the Australian
Professional Standards and
recorded on individual
Professional Development Plans
and in mypl..

$14 000

Staff participated in
professional learning
activities which supported
the achievement of their
PDP goals.

All staff have performance and development plans
linked to the Professional Teaching standards.

All teachers are familiar with and
implement assessment of student
learning and make consistent
judgments about student
achievement. This is evidenced
through professional learning and
supervision practices.

Teachers have participated in Learning
Progressions Training and this has resulted in
consistency in teacher judgement of student
achievement.

Next Steps

The school will develop and implement a revised professional learning plan to support increasing teacher effectiveness.
Assessment for learning, STEM and leadership development.
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Strategic Direction 3

Positive trust and respect

Purpose

The school is a reflection of the community, culture and time it is living through. The times demand 21st century
classrooms, technology and pedagogy. Looking to the past, living in the present with an eye to the future must be
reflective of a constant search for quality engagement with our community. The creation of positive, trusting and
respectful school community partnerships are the key to developing this relationship and bond between school and
community.

Overall summary of progress

The P&C supported the school with purchase of new furniture K–6. Students and staff are able to work in classrooms
which are bright and cheerful. The vestibule is also furnished with comfortable couches for anyone waiting to meet with
teachers. Parents and community members attend most major school events especially if their child or a relative is to be
acknowledged. Parents and carers are supportive of extra–curricular events and like to see the students achieve. The
local Aboriginal Lands Council supported a number of our students attend the annual school camp to Canberra.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Have Attendance rates above
91%

Attendance rates are 83%.

That Wee Waa Public be
recognised as a proactive and
responsive school to the needs of
our community due to effective
engagement and partnerships.
This will be clearly evident in Tell
Them from Me Surveys, School
Satisfaction Surveys , and parent
attendance and partyicipation at
school/community events.

The School Satisfaction survey was completed with
parents indicating that it is well resourced and
responsive to the needs of the community.

Next Steps

To further develop the implementation of the Kamilaroi language throughout the school and continue to encourage
further cultural activities as a strategy to foster greater community involvement.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading AEO $64 000

SLSO $36 000

The AEO works with students K–6 to keep
them engaged in their learning. Funding was
used to employ an SLSO in the kindergarten
class to ensure the students achieved a good
start to their schooling, with the impact being
students who demonstrate they have
transitioned to school well and significant
growth in their learning.

Low level adjustment for disability NAPLAN results
School Assessments
PLAN 2 data

$27 882

Speech program for students K–2.

Multi–Lit for students 3–6, implemented by a
trained SLSO.

Quality Teaching, Successful
Students (QTSS)

$23 217 Employed a teacher to implement a transition
teacher for the 2019 Kindergarten class.

Socio–economic background $220 000 Creative Arts program.

Coding & Robotics.

L31 for stage 1 teachers.

Support for beginning teachers $13 786 L3 training for Miss Haywood. Extra RFF time
with mentor teacher.
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Student information

Student enrolment profile

Enrolments

Students 2015 2016 2017 2018

Boys 81 61 69 75

Girls 80 66 68 66

In 2018 the school had an enrolment of 141 students,
with 75 boys and 66 girls. There were 67 Aboriginal
students representing 48% of the student population.
Enrolments have remained relatively stable over the
past three years.

Student attendance profile

School

Year 2015 2016 2017 2018

K 89.8 90.4 89.9 87.2

1 87.8 89.8 93.6 83.8

2 90.6 88.5 94.4 92.4

3 88.3 90.2 91.5 90

4 88.3 90.3 92.5 90.6

5 89.7 91.7 92.2 91.1

6 91.6 88.3 87.6 87.8

All Years 89.6 89.9 91.6 88.7

State DoE

Year 2015 2016 2017 2018

K 94.4 94.4 94.4 93.8

1 93.8 93.9 93.8 93.4

2 94 94.1 94 93.5

3 94.1 94.2 94.1 93.6

4 94 93.9 93.9 93.4

5 94 93.9 93.8 93.2

6 93.5 93.4 93.3 92.5

All Years 94 94 93.9 93.4

Management of non-attendance

In 2018 the school targeted student attendance at
school as a priority. The school plan included a target
to increase the student attendance rate to 92%.

Strategies to encourage greater student attendance
included:
 • monitoring student attendance each week and

sending letters to parents reminding them of their
responsibility to ensure their child attends school
each day;

 • providing acknowledgement for students with high
levels of school attendance;

 • inviting parents to interview where a student's
non–attendance was of concern; and

 • referring students to the Home School Liaison
Program because of persistent non–attendance.

Student attendance at Wee Waa Public School as
compared to state levels is outlined in the table above.

While the target was not achieved, attendance for the
majority of students is satisfactory. A number of
students have achieved 100% attendance across the
year. A small number of students have school
attendance rates of less than 85%.

Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 1

Classroom Teacher(s) 5.78

Teacher of Reading Recovery 0.32

Learning and Support Teacher(s) 0.6

Teacher Librarian 0.2

School Administration and Support
Staff

2.91

*Full Time Equivalent

Wee Waa Public School had an entitlement of 8.85
teachers and 2.9
School Administrative and Support staff. Additional
teachers and School Learning Support Officers were
employed using
funds provided to the school.

The Australian Education Regulation 2014 requires
schools to report on the Aboriginal composition of their
workforce. Wee Waa Public School has a number of
staff members who identify as being of Aboriginal
heritage.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 
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Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 0

Professional learning and teacher accreditation

Staff at Wee Waa Public School completed a range of
professional learning activities focused on the
implementation of programs to meet priorities as set out
in the school plan. All teachers developed and
implemented Performance and Development plans in
consultation with their supervisor. These plans included
goals and strategies to achieve professional growth for
personal areas of interest, class teaching skills and
whole school involvement;

Key professional learning activities included:
 • provision of mentoring and in class support for

early career teachers;
 • school based training in technology including

coding;
 • continuation of training on Learning Progression

and Language Literacy and Learning (L3)
 • Focus on Reading and Targeting Early Numeracy

(TEN) strategies. Teachers were provided with in
class assistance from the Instructional Leader to
implement these in the classroom.

 • annual mandatory training of staff in child
protection, code of conduct, resuscitation,
emergency care and anaphylaxis.

Some teachers at Wee Waa Public School are early
career teachers and are working to complete the
requirements for accreditation at the level of proficient.
No teachers were required to complete accreditation in
2018.

Financial information

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2018 to 31
December 2018. 

2018 Actual ($)

Opening Balance 172,794

Revenue 2,111,193

Appropriation 2,074,364

Sale of Goods and Services 1,015

Grants and Contributions 35,323

Gain and Loss 0

Other Revenue 0

Investment Income 491

Expenses -2,315,505

Recurrent Expenses -2,315,505

Employee Related -2,046,369

Operating Expenses -269,136

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

-204,312

Balance Carried Forward -31,518

Funds are expended to meet the priorities as outlined in
the School Strategic Plan 2018–2020. The school
financial committee sets and monitor the school budget
to ensure the effective delivery of school programs.

In 2018 the table shows an over–expenditure however
a significant amount of funding is yet to be recouped
from departmental sources.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 
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2018 Actual ($)

Base Total 1,234,770

Base Per Capita 26,492

Base Location 30,621

Other Base 1,177,657

Equity Total 454,867

Equity Aboriginal 143,850

Equity Socio economic 220,667

Equity Language 0

Equity Disability 90,350

Targeted Total 119,239

Other Total 202,882

Grand Total 2,011,758

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

From 2018 to 2020 NAPLAN is moving from a paper
test to an online test. Individual schools are migrating to
the online test, with some schools attempting NAPLAN
on paper and others online.

Results for both online and paper formats are reported
on the same NAPLAN assessment scale. Any
comparison of NAPLAN results – such as comparisons
to previous NAPLAN results or to results for students
who did the assessment in a different format – should
take into consideration the different test formats and
are discouraged during these transition years.

NAPLAN Literacy results in 2018 were relatively
consistent with school averages for the past three
years.

In Year 3, 93% of student were at or above the National
Minimum Standard (NMS) in Writing . In Year 3
Reading, Spelling and Grammar & Punctuation 81% of
students were at or above the NMS.

In Year 5 the percentage of students at or above the
NMS was 76% in Grammar & Punctuation, 81% in
Reading, 88% in Spelling and 52% in Writing.
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In Numeracy 100% of Year 3 students were at or above
the National Minimum Standard.  The percentage at or
above the NMS is 95%

The My School website provides detailed information
and data for national literacy and numeracy testing. Go
to http://www.myschool.edu.au to access the school
data.

Wee Waa Public School has made progress on
achieving the Premier's Priority of Improving Education
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Results. The school has increased the number of
students in the top two bands in Year 3 writing, spelling,
grammar & punctation and numeracy. Year 5 results do
not reflect improvement.

The school has also made progress in Better services –
Improving Aboriginal education outcomes for students
in the top two NAPLAN bands in Year 3 numeracy
based on three year averages.

Parent/caregiver, student, teacher
satisfaction

In 2018 the school sought the opinions of students
through the Tell Them From Me survey. Parent opinion
was sought via a school survey.

The Tell Them From Me student survey is completed
by Year 4, 5 and 6. Survey results indicate that our
students are socially engaged. They are actively
involved in the life of the school through sports and
extracurricular activities and they have a positive sense
of belonging. They believe that they have a significant
person in the school that they can turn to for assistance
and that learning time is used effectively. They have
high expectations of success and find the classroom
instruction is well organised, with a clear purpose, and
with immediate and appropriate feedback that helps
them learn.

A small group of parents completed a written survey. A
summary of findings from the surveys indicate that
parents feel welcomed at the school. They believe that
they can talk to their child's teacher and that the school
takes their concerns seriously. They also believe that
the school provides a safe and secure environment
where students are the main focus. They indicate they
are informed about school events and curriculum.
Some parents expressed concern about bullying in the
school. The school will look at strategies for addressing
bullying and encouraging greater parental involvement.

Teachers reported that we are a well resourced school
however we are not 'organised' with our accessibility
and use of resources. We are over represented in the
area of sport and more emphasis needs to be placed
on the creative arts and other areas of the curriculum.
The school welfare and discipline policy requires an
overhaul to be more effective and consistent across the
school. A more holistic approach to cultural awareness
and acceptance throughout the school community.

Policy requirements

Aboriginal education

Wee Waa Public School continues to ensure that
Aboriginal education is a priority for all staff. The school
has 67 students who identify as Aboriginal. This
represents 48% of the school enrolment.

The school has an ongoing commitment to provide
experiences that teach all students about Aboriginal
history, culture and life in contemporary Australia.
Aboriginal perspectives are included in the planning

and delivery of lessons. The annual celebration of
National Aborigines and Torres Strait Islander Day of
Celebration (NAIDOC) was well supported by the
school community.

The school continues to promote Aboriginal culture as it
works towards establishing a Gomeroi language
program across all grades.

An Aboriginal Education Officer (AEO) provides support
for students with their academic pursuits, cultural and
sporting activities and other needs that may arise.

The school executive and AEO attend the meeting of
the Aboriginal Education Advisory Group (AECG) to
report on the activities and achievements of the school.

The school received additional funding in 2018 to
implement initiatives to improve the educational
achievements of Aboriginal students. The strategies
implemented are having a positive impact on student
learning and behaviour. Details on the use of this
funding were reported earlier.

Multicultural and anti-racism education

Multicultural education at Wee Waa Public School aims
to prepare all students for life in our culturally diverse
society. It continues to be an integral part of each
teacher's program and is delivered through both
planned and incidental opportunities across all areas of
the school curriculum. Through learning about the
culture and customs of different countries around the
world we aim to develop tolerance and multicultural
respect for all students.

Our school has a trained Antiracism Contact Officer to
support the resolution of complaints about racism.
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