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Introduction

The Annual Report for 2018 is provided to the community of Warners Bay Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Deborah Hall

Principal

School contact details

Warners Bay Public School
88 Mills Street
WARNERS BAY, 2282
www.warnersbay-p.schools.nsw.edu.au
warnersbay-p.school@det.nsw.edu.au
4948 8129

Message from the Principal

2018 has been a successful, enjoyable year for students, staff and families of Warners Bay Public School. Students have
been successful in academic, sporting and cultural events throughout the year.

Our dedicated, talented teachers provided exciting, rich learning experiences for our students. This included a review of
Powerful Learning, Accountable Teaching (PLAT) to explicitly teach literacy and numeracy concepts and provide
students with learning goals and success criteria to achieve their learning needs in line with the new Learning
Progressions.

Positive Behaviour for Learning (PBL) was introduced across the school with all students, parents and staff engaged in
setting high expectations for behaviour in the school. This program is providing a consistency in expectations and
consequences for student behaviour and is having a positive impact on the behaviour of students in the school.

Our active, dedicated P & C have again been very supportive of the school, raising a considerable amount of money to
support the school with technology and resources for the school.

We continued to work with our local community, participating in ANZAC Day events and NAIDOC Day community
events. Our community also enjoyed events at our school throughout the year including the Easter Hat Parade, Mothers',
Fathers' and Grandparents' Day and our incredible Showcase performance.

Our students participated in the Premier's Spelling Bee, Reading Challenge and Sport's Challenge and our dance group
was once again part of the magnificent Starstruck performance at the Entertainment Centre.

2018 saw us farewell our librarian Mrs Roslyn Beard as she retired. We wish Mrs Beard well and thank her for her
wonderful years of service at Warners Bay Public School.

Our school continues to go from strength to strength and our committed staff work tirelessly to provide the best
opportunities for every student in our school. I would like to thank them for their efforts, thank the supportive community
and hard–working students for a wonderful year. I look forward to working with them all in 2019.
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School background

School vision statement

We believe that all children can be successful learners, becoming active informed citizens and leaders of the future. In a
culture of high expectations and genuine partnerships, we are committed to quality educational programs in a nurturing
and supportive learning environment, promoting equity and excellence for all.

Our school believes  Individual and collective responsibility leads to shared success.

School context

Warners Bay Public School is situated on the eastern side of Lake Macquarie and has a current enrolment of 457
students. We currently have 20 classes from Kinder to Year 6, including a multi–categorical support class and a class for
students with Emotional Disturbances. With a FOEI of 78, our school has a mix of low and high socio–economic status
backgrounds. We have 24 Aboriginal students and 19 families with Aboriginal Torres Strait Islander backgrounds. Our
staff, including teachers, SASS staff and School Learning Support Officers are a dedicated team of professionals,
ranging from those in their first years through to far more experienced staff. The school receives Equity funding for
Aboriginal students and for Low Socio–Economic Status families, and EAL/D support for those students who have
English as a second or other language. At Warners Bay Public School our school motto is Our Best Always. The school
has just started to implement Positive Behaviour for Learning, focusing on our three expectations of being 'Respectful,
Safe, Active Learners'. Each day, all students K–6 recite the school pledge. The school community highly values extra–
curricular activities, including boys and girls dance, drumming, gymnastics, and aerobics. Warners Bay Public School is
part of the The Bay Community of Schools, including Valentine, Eleebana, Biddabah and Warners Bay High School and
the Kumaridha AECG. We have a growing and supportive Parents & Citizens Association (P&C) who contribute to the
school. The school continues to focus on meaningful engagement with parents in curriculum–related activities including
home reading helpers, as well as cultural and other non– academic celebrations.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

In the domain of Learning: Our school has been focused on a whole school approach to wellbeing to support
curriculum implementation. The introduction of Positive Behaviour for Learning has provided the new whole school
framework of school expectations – Respectful, Safe, Active Learners. Our use of Powerful Teaching, Accountable
Learning (PLAT) has been reviewed to bring it into line with the new Learning Progressions. We are focused on providing
personalised learning for our students using data and learning support processes to ensure all students are engaged and
learning in our classrooms.

In the domain of Teaching: We have continued to focus on quality teaching being essential to quality learning this year.
Teachers have engaged in collaborative sessions to plan, reflect and develop evidence driven teaching strategies for our
students. Teachers continued to engage with the PDP process to develop their skills, measured against the Professional
Standards for Teaching.

In the domain of Leading: The school maintains a commitment to developing leadership across the school. With a
substantial change in executive positions in 2018, the focus was on building a team and developing a positive direction
for the school. School processes and policies were reviewed and the community engaged to determine future directions.
A plan for developing aspirant leaders was developed to be implemented in 2019.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide
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Strategic Direction 1

CULTURE

Purpose

School culture has a major impact on ensuring we are producing highly literate and numerate students who are
successful learners, confident and creative individuals, and active and informed citizens.

Our school continues to strive to build a culture which values knowledge, understanding, inclusivity, excellence and
continual academic growth.

Overall summary of progress

In 2018, Positive Behaviour for Learning (PBL) was introduced across the school with seven staff members trained in the
framework. A whole school audit was conducted around current practice and then recommendations were shared with
the school which directly formed the future implementation planning. A leadership team for PBL was established and a
shared vision with the whole school community was developed through consultation.

PBL frameworks for the playground were a context for introducing the PBL values of being Respectful, Safe and Active
Learners during 2018. Clear consequence flowcharts for negative behaviour were created, refined and implemented by
all teachers. Goals for 2019 were established, with a focus on the explicit teaching of the school values and associated
reinforcements such as student recognition and positive teacher/ student communication.

Assessment practices were a key focus for teacher professional learning. Teachers revisited key concepts around
formative assessment and the impact that it has on student learning outcomes. Professional learning was developed
based on the research conducted by Dylan Wiliam on formative assessment and John Hattie's visible learning. The key
focus areas were around gaining a deep understanding of clarifying, sharing and understanding learning intentions and
success criteria, as well as ways of eliciting evidence of learning at all stages in order to move student outcomes forward.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Increase the proportion of
students demonstrating active
engagement and continued
growth in their learning.

$27000 A team of 7 trained in PBL implementation.

Instructional Leader employed to work with
teachers to increase student results and growth.

Improved results in community
survey using Term 3 2018
baseline.

nil Community surveyed in Term 4 on communication
and programs.

Next Steps

PBL goals for 2019 include a focus on the explicit teaching of the school values and associated reinforcements such as
student recognition and positive teacher/ student communication. Reward systems will be reviewed, along with data
collection through our school Sentral portal. Specific training for teachers around using the data collected to inform future
planning to support our students will be explored at a whole school level.

We will have a continued focus on formative assessment in 2019, particularly with teacher, student and peer feedback.
Sharing successes from the classroom with other teachers during professional learning will also guide reflection and
refinement of successful strategies while also strengthening teacher collaborative practice.
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Strategic Direction 2

CAPACITY

Purpose

Our school embraces a culture of continued professional learning where staff are continually refining their practices to
provide motivating and effective learning experiences. This encourages students to reach their full potential and explore
their unique talents. Students and the community are given the opportunity to further develop their skills in an inclusive
and supportive environment.

Overall summary of progress

Building capacity continued to be a priority across the school, with a continued focus on
 • Student leadership initiatives
 • Refining literacy and numeracy lesson practice

Student leadership initiatives: Student leadership opportunities continued to develop our senior students in the school,
and this includes school parliament and the opportunity for Year 6 students to attend the Young Leaders Day in Sydney
each year. Year 6 students were also offered the opportunity to be mentors for targeted students across K–5. They also
planned and implemented an upcycle day which involved all staff and students from K–5 as well as community members.
Year 6 students organised and ran a mini fete for all students in order to raise funds for the end of year gift to the school.
Year 5 students developed their leadership through training in and becoming buddies for new Kindergarten students.
This program started in Term 4 2017 with our transition to school program and continued in to 2018 with Year 5 students
spending time with their buddies in the playground and at times the classroom.

Refining literacy and numeracy lesson practice: Teacher professional learning was the focus for improving and refining
literacy and numeracy lesson practice. Teachers dedicated 1 hour per week to teacher professional learning. The focus
was on reviewing PLAT/handbook, data analysis (how to use data to inform our teaching), lesson structure (what does a
good mathematics session look like?), introduction to the National Literacy and Numeracy Learning Progressions.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Improved PL practices as
demonstrated through staff
surveys.

$29 000 Teacher collaboration days provided to provide
consistent teacher judgement.

Instructional Leader working with teachers on
modelling lessons, feedback and questioning.

Stakeholders – staff, students,
P&C report that identified areas
of need have been addressed
and to ensure capacity to support
student learning outcomes.
Baseline survey data Term 2
2018.

Next Steps

Student leadership initiatives:

* K–2 SRC to be implemented in 2019 and the student leadership passport to be developed across the school

Refining literacy and numeracy lesson practice:

* continued focus on learning progressions and using these to differentiate our teaching in literacy and numeracy

* continued focus on TPL sessions in whole school meetings as well as stage meetings
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Strategic Direction 3

ACCOUNTABILITY

Purpose

Our school cultivates a stimulating and engaging learning environment, underpinned by individual and collective
responsibility. Each key stakeholder is accountable for the learning of each student.

Overall summary of progress

PLAT( Powerful Learning and Accountable Teaching) continued and staff identified links with the PLAN 2 Learning
Progressions. Professional learning resulted in staff being upskilled and were given the opportunity to use PLAN 2 to plot
students on the progressions. Staff continued to refine their knowledge around assessment practice, and evidence based
teaching and learning. Staff collaboratively reviewed and created Mathematics assessment K–6. The five week data
cycle was implemented and refined and evaluative practices in relation to teaching and learning.

Students were provided with the opportunity to take accountability for their own learning through a greater knowledge by
development of data walls across the school which helped students to reflect on their learning

Learning and Support processes were refined, learning and support referral systems were modified to meet the more
immediate needs of students and enhanced enrolment processes were refined and documented in the school. The
learning and support teacher was utilised in specific programs to support students identified in 'Tier 1 and Tier 2'
intervention to improve student outcomes and help student engagement. The Learning and Support Team has continued
to grow with the inclusion of Behaviour Management and Stage reports.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

At least 85% of parents/
caregivers engaged in students
learning conferences using 2017
data as baseline.

70% of parents attended the Term 1 parent teacher
meetings and 75% attended the parent information
sessions.

88% attended the IEP and PLP meetings in Term 1.

Student data demonstrates more
students are operating at grade
level or above grade level using
2017 data as a baseline.

$29000 Data was collected every five weeks and analysed
by staff to determine interventions and learning
supports needed to assist students to achieve their
learning goals.

Next Steps

Data walls will be used across all classrooms to support student learning and their ability to reflect on and take
responsibility for  their learning.   LAST and LST processes will continue to be modified to suit the needs of our students,
and lesson observations and reflections will continue to ensure that all staff are able to provide quality teaching in every
lesson, ensuring quality learning and student success are evident every day.

Printed on: 30 April, 2019Page 6 of 11 Warners Bay Public School 3384 (2018)



Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading  • Aboriginal background
loading ($23 612.00)

Funds were expended to support teachers
implement Aboriginal perspectives in class
programs.

Staff attended Connecting to Country training
and shared their learnings with staff.

NAIDOC Week celebrations were a highlight
of the year with the whole school and
community members involved in the week. A
rainbow serpent feature was designed and
made by all members of the school at our
school's front entrance.

An SLSO was employed to work with our
Aboriginal students and support their learning
in the classroom and playground.

English language proficiency  • English language
proficiency ($4 113.00)

Students who are EALD work with teaching
staff and SLSOs for additional support in
literacy and English. Data is tracked every
five weeks to assess and support growth.

Low level adjustment for disability  • Low level adjustment for
disability ($129 318.00)

Learning Support Teachers were employed to
work with identified students and teachers
across the school to increase growth in
results and develop the social and emotional
needs of students.

Quality Teaching, Successful
Students (QTSS)

 • Quality Teaching,
Successful Students
(QTSS) ($80 063.00)
 •  ($0.00)

An instructional leader was employed to
assist staff to develop evidence based
teaching practices and refine their teaching
skills. Teachers indicate that this support was
valuable in developing their effectiveness as a
classroom teacher.

Socio–economic background  • Socio–economic
background ($56 024.00)

This funding was used to support programs
across the school including the GROW
literacy program for early literacy
development, increased LAST support, and
increased SLSO support.

Collaborative planning time was allocated to
teachers to provide time to plan, assess and
evaluate programs.

Positive Behaviour for Learning was
introduced and funding was used to support
the implementation of the initiative.

Support for beginning teachers This funding supported our beginning teacher
by providing time to meet with her mentor
once a week and providing extra planning
time once a week. It was also spent on
professional learning opportunities for the
beginning teacher.
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Student information

Student enrolment profile

Enrolments

Students 2015 2016 2017 2018

Boys 207 226 222 220

Girls 207 215 217 224

Student attendance profile

School

Year 2015 2016 2017 2018

K 95.9 95.4 95.9 94.8

1 95.2 94.5 93.7 93.9

2 95 95.2 95.6 93.3

3 94.9 94.2 94.1 93.7

4 94.2 94.1 95.2 92.7

5 95.3 94.2 94.6 94.4

6 95.2 94.5 94 94.6

All Years 95.1 94.6 94.7 93.9

State DoE

Year 2015 2016 2017 2018

K 94.4 94.4 94.4 93.8

1 93.8 93.9 93.8 93.4

2 94 94.1 94 93.5

3 94.1 94.2 94.1 93.6

4 94 93.9 93.9 93.4

5 94 93.9 93.8 93.2

6 93.5 93.4 93.3 92.5

All Years 94 94 93.9 93.4

Management of non-attendance

Attendance remains a priority in our school, and is
regularly monitored by classroom teachers, Assistant
Principals and the Learning Support Team. Attendance
reports are tabled at stage meetings and Learning
Support Team meetings.

Regular communication with families in relation to
attendance is an essential element of our school
Attendance Strategy. Regular and explicit
communication with families in relation to student
attendance remains an essential element of our overall
attendance strategy, and ensuring students are aware
of their attendance patterns is also an integral part of
this strategy.

Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 4

Classroom Teacher(s) 18.49

Teacher of Reading Recovery 0.63

Learning and Support Teacher(s) 1

Teacher Librarian 1

School Counsellor 1

School Administration and Support
Staff

5.38

*Full Time Equivalent

Currently, we have no staff working at the school who
identify as indigenous.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 20

Professional learning and teacher accreditation

Professional learning has continued to be a focus at
Warners Bay Public to ensure our teachers are highly
trained in the latest and most effective pedagogy. Staff
attend weekly professional learning sessions designed
to target school strategic directions, mandatory training
and sessions on what works best in classrooms.
Professional learning undertaken by staff during the
year include Positive Behaviour for Learning, Learning
Progressions, Science and Technology syllabus, 7
Steps for Writing, Leadership workshops including
ConnectEd for assistant principals and Community of
Schools (CoS) professional learning sessions. Two
teachers successfully completed their proficiency
accreditation during 2018.

This year, beginning teacher Dara Mitchell was
appointed to Warners Bay Public. In 2018, Dara has
completed a mentoring program with Zoe Parsons on a
weekly basis which has offered ongoing support and
guidance during her first year of teaching. The majority
of the beginning teacher funding has gone towards this
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initiative, as well as ensuring an extra 1 hour per week
RFF for Dara, in accordance to the DEC policy. She
has also completed several professional development
courses in a range of areas to further increase her
knowledge and best practice. Further beginning teacher
funding will be provided in 2019 to provide Miss Mitchell
with additional time to work towards her attainment of
Proficient Teacher level.

Professional learning has enabled the school to provide
a consistent approach to behaviour management with a
positive focus on behaviour. It has also enabled staff to
successfully implement quality, evidence–based
lessons in all subject areas.

Financial information

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2018 to 31
December 2018. 

2018 Actual ($)

Opening Balance 195,848

Revenue 4,483,556

Appropriation 4,195,898

Sale of Goods and Services 51,149

Grants and Contributions 232,282

Gain and Loss 0

Other Revenue 100

Investment Income 4,127

Expenses -4,169,938

Recurrent Expenses -4,169,938

Employee Related -3,818,449

Operating Expenses -351,489

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

313,619

Balance Carried Forward 509,466

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. A
full copy of the school's financial statement is tabled at
the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2018 Actual ($)

Base Total 3,050,742

Base Per Capita 87,051

Base Location 0

Other Base 2,963,691

Equity Total 233,431

Equity Aboriginal 23,612

Equity Socio economic 56,024

Equity Language 4,113

Equity Disability 149,681

Targeted Total 521,169

Other Total 256,207

Grand Total 4,061,550

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and numeracy
assessments are reported on a scale from Band 1 to
Band 10. The achievement scale represents increasing
levels of skills and understandings demonstrated in
these assessments.

From 2018 to 2020 NAPLAN is moving from a paper
test to an online test. Individual schools are migrating to
the online test, with some schools attempting NAPLAN
on paper and others online.

Results for both online and paper formats are reported
on the same NAPLAN assessment scale. Any
comparison of NAPLAN results – such as comparisons
to previous NAPLAN results or to results for students
who did the assessment in a different format – should
take into consideration the different test formats and
are discouraged during these transition years.

In 2018, Warners Bay Public had an increase in the
number of students with results in the top two bands in
many areas in NAPLAN literacy including:
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* Year 3 Reading 64% of students achieving in the top
two bands compared to 50.9% in 2017.

* Year 5 Reading 39.6% of students achieving in the
top two bands compared to 35.1% in 2017.

* Year 5 Spelling 41.5% of students achieving in the top
two bands compared to 35.1% in 2017.

In 2018, Warners Bay Public had an increase in the
number of students with results in the top two bands in
many areas in NAPLAN numeracy including:

* Year 3 Numeracy 48% of students achieving in the
top two bands compared to 29.8% in 2017.

The My School website provides detailed information
and data for national literacy and numeracy testing. Go
to http://www.myschool.edu.au to access the school
data.

The Premier's Priorities are a focus and are embedded
in our current school plan. Teachers are dedicated to
collecting, analysing and responding to data to continue
to improve all student results, including those
performing in the middle bands.

In 2018, we did not have enough Aboriginal and Torres
Strait Islander students completing NAPLAN to gather
data on the Premier's Priorities, however all Aboriginal
students are supported to ensure their learning and
wellbeing needs are being met in our school.

Parent/caregiver, student, teacher
satisfaction

Parent Survey

Our parent community were surveyed this year to
determine what parents liked about our school, what
they though we could improve on and how satisfied
they were with our communication strategies. Parents
surveyed were very positive overall with 85% of parents
surveyed reporting that we have improved our
communication or we were providing excellent
communication to the community. Parents were
impressed with the teacher commitment and range of
extra–curricular activities available. They commented
positively on teachers being available to talk to parents
and the introduction of Positive Behaviour for Learning.

Staff Survey

Staff were surveyed regularly throughout the year to
determine future directions for the school. Staff were
surveyed on: Leadership, Powerful Learning,
Accountable Teaching (PLAT) and communication
within the school. Staff were overwhelmingly positive
about the leadership team and identified several
positive strategies for communication. These included
Sentral, calendars and communication meetings. Areas

identified for improvement included verbal messages,
the school website and RFF changes.

Student Survey

Students were surveyed to determine how they felt
about wellbeing and learning in our school. They were
asked to give feedback on how staff could better assist
them to engage as self–driven learners, make
connections with teachers and develop stronger bonds
with their peers. Most students indicated that they felt
safe at school, had many friends, enjoyed learning and
worked hard to improve their learning outcomes. The
majority of students felt respected by their peers and
teachers and said teachers worked hard to assist them
with their learning. Areas identified for improvement
included students showing respect toward teachers and
teachers presenting lessons that were more
challenging and engaging for students. Data highlighted
a clear need to improve student engagement levels for
older students, as there was notable decline in student
engagement and satisfaction as they progressed
through the grades.

Policy requirements

Aboriginal education

The Aboriginal Education team at Warners Bay Public
School are a committed, dedicated and passionate
group, who focus on ways to engage and connect to all
students and the community. It is a priority to improve
the educational outcomes and wellbeing for Aboriginal
and Torres Strait Islander students. It is a focus for all
staff to promote amongst all students the knowledge of
Aboriginal culture and history and to embed meaningful
Aboriginal perspectives in all KLAs.

A number of key initiatives have been implemented in
an effort to enhance the experiences for all students
which include:

* Cultural awareness: Two more staff members have
attended 'Connecting to Country' training. Whole staff
training was then completed when the teachers
returned to school.

* Personalised Learning Plans are completed for all
students, which are reviewed and updated throughout
the year.

* Communication:  Parents/Carers and community
members meet each term to share, discuss and work
together to plan to ensure the needs of our Aboriginal
students are met.

* Recognition of cultural identity continues to be
enhanced with cultural perspective lessons and through
extra–curricular activities such.

* NAIDOC Week activities spread across the entire
week. This allowed students to engage with a deeper
and more meaningful array of activities and
experiences. Students and community participated in
different activities each day celebrating the theme
'Because of Her We Can'. There was an 'Opening and
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Closing' ceremony. Also a day of activities that
included: trivia, dance, artefacts, sand painting, rock
painting, bush tucker tasting and two Indigenous
games.

* Creation of the snake for the entrance to WBPS was
begun.

* A community working bee established an Indigenous
garden and a rock garden

* Dancing: a group of 12 students attended 2
workshops run by the Department of Education Arts
Unit. The workshops developed student's skills in
contemporary and traditional Aboriginal Dance

* Didgeridoo: a group of boys participated in a 6 week
program in conjunction with Northlakes High School.

* Strong links with the School Learning Community has
continued to ensure that all Indigenous students are
supported throughout their education.

* Students have had an input into creating a
personalised 'Acknowledgement to Country'. This is
then presented at Special Events and Weekly
Assemblies.

* Students went to Warners Bay High School and
participated in the 'Community of Schools' dance group
and didgeridoo group.

* The Junior Leadership group was established
allowing for student voice to strengthen the partnership
in education.

Multicultural and anti-racism education

Our school promotes a highly inclusive learning
environment where students and their families from all
cultural, religious and language backgrounds are
positively supported an
encouraged to participate in all areas of the school.
With a percentage of our students from language
backgrounds other than English (13 different languages
in addition to English are spoken by our students), we
strive to achieve harmony, respect and acceptance. In
2018, we received some funding to employ a teacher to
support the new EAL/D student/s. The teacher
programmed using the ESL scales, in line with the
English syllabus, to ensure that the student/s
developed the necessary language required to access
academic language of class programs. The teacher of
the EAL/D student/s works closely with class teachers
to support the class program by team–teaching or
withdrawing any student with language needs.
Our school has an anti–racism policy, supported by an
anti–racism contact officer. One of our staff members
completed ARCO training (Anti–Racism Contact
Officers training) in 2018. ARCOs are trained to assist
in the resolution of complaints of racism and to promote
antiracism education in schools. They support staff to
identify and address racism and discrimination in the
learning and working environment and support the
education and wellbeing needs of students from
culturally diverse backgrounds. The ARCO provided

professional learning for all staff in relation to
Anti–racism and how to manage potential/ actual
situations proactively and promptly. We celebrated
community programs such as Harmony Day and
NAIDOC Week, and embedded cross–curriculum
priorities into teaching and learning programs. At
Warners Bay Public School we strive to be inclusive of
all cultures. We believe that through education about
diversity we can promote acceptance, tolerance and
celebrate all the richness that exposure to different
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