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Introduction

The Annual Report for 2018 is provided to the community of West Wallsend Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

The opportunities our children have had this year with the support of our community have allowed the students to shine.
We have not just focussed on the academic side of education, we have looked also at the cultural and sporting.

For many of the children the learning is not in the finished product but in the process or journey they take getting to the
final product. With many of the outcomes it is the conversations, problem solving and negotiating around getting a
consensus for the project.

 All these positive outcomes only take place because of a large number of people. There are the children prepared to
take a risk and prepared to commit to their learning. There are the Parents who teach more to their children through their
day to day dealings than we ever could in the short time they are exposed to us.

The School Learning Support officers who provide the coal face support for our students and teachers doing jobs well
beyond the call of duty. The Admin staff who provide the shop window and all the answers to parents on arrival and in
the day to day running of the school. The teachers through it all, provide the programs into which our children get
submerged. They are teachers, mentors, first aiders, coaches, computer whizzes, counsellor, peace negotiators,
advocates and friends. Their job is huge, it is ever changing, it is dynamic and most of the time thankless. I would like to
thank the team we have here at West Wallsend PS for all the work they have provided for the children this year.

Here at primary school we give the students solid foundations for them to continue their learning.

Remember always shoot for the moon. Even if you miss, you will land amongst the stars.

Our year 6 group of school leaders, parliamentarians have contributed so much to our school this year. They have been
excellent ambassadors for our school and I want to thank them and wish them all the best for the future.

I give thanks to all who have contributed to our School community in 2018.Canteen helpers, classroom support,
breakfast club and the P&C. It is through the work of volunteers that our School is made strong. Thank you on behalf of
our school community for giving of your time and support.

Robyn Wasson

Principal

School contact details

West Wallsend Public School
Brown St
West Wallsend, 2286
www.westwalls-p.schools.nsw.edu.au
westwalls-p.school@det.nsw.edu.au
4953 2930
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School background

School vision statement

Every Student Matters Every Day.

At West Wallsend Public School, we believe in providing a safe, secure and supportive learning environment where
students are challenged to reach their true potential and become confident, creative learners.

School context

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

In the domain of Learning we have assessed our progress at sustaining and growing across three elements and
delivering across three elements. This has demonstrated a commitment within the school community that all students
make learning progress, students are supported for successful transitions and a whole school and personalised
attendance approach to improve regular attendance rates developing a school culture focused on learning. Teachers
routinely use evidence of learning and assessment tools to capture information about students and create opportunities
for students to receive feedback on their learning and consistent school–wide practices for assessment are being used to
monitor, plan and report on student learning. The school has explicit processes to collect, analyse and report on
performance data. Parents are provided with clear regular information concerning children's progress across the
curriculum.

In the domain of Teaching we have assessed our progress in 2018 as sustaining and growing in maintaining and
developing professional standards to improve practice, monitoring accreditation and a whole school focus on teacher
proficiency in Literacy and numeracy. Teachers engaged in professional discussions and collaboration to improve
teaching and learning and actively participated in mentoring and coaching sessions. The school identified expertise
within its staff and drew on this to further develop its professional learning community. All teachers have professional
development plans aligned to the Australian Professional Standards for Teachers which are reviewed annually and drive
high expectations for all.

In the domain of Leading we have assessed our progress as sustaining and growing in two out of the four elements. All
staff use technology available to streamline the administrative practices of the school and strategic financial management
is used to gain efficiencies and maximise resources available in implementing the school plan. The school makes
informed choices about administrative practices and systems in place, based on cost effectiveness and evidence in
response to the local context and needs.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide
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Strategic Direction 1

Optimum Student Progress for Every Student

Purpose

A school culture strongly focused on whole student learning, where all children are supported and motivated to fulfil their
potential.

Overall summary of progress

As an EAfS school we continued in 2018 to embed our Literacy, Language and Learning ( L3) program across K–2. A
personalised approach to tracking students using the progressions of learning has provided a tool to unpack the syllabus
outcomes and identify individual strengths and weaknesses across Literacy and Numeracy. Tiered intervention across
whole school has provided quality differentiated classroom instruction to engage students on a daily basis.

3 way conferences at the end of first term and again in third term allowed for personalised goals to be shared with
parents. Individual Education Plans (IEP) and Personalised Learning Pathways (PLP) were reviewed and changes made
to accommodate the changing needs of individual students.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

 • Increase % of students
achieving in the top two bands for
NAPLAN reading, writing and
numeracy.
 • Increased proportion of
Aboriginal students in the top two
NAPLAN bands for reading,
writing and numeracy.

$6,796 Literacy and
Numeracy support through
targeted tiered two students
received tuition.

At least 70% of students achieve at or above
national minimum standards on NAPLAN reading,
writing and numeracy. The school identifies growth
targets for individual students, using internal
progress and achievement data. School uses
internal as well as external assessments to assess
student progress and achievement against syllabus
outcomes.

 • Increase in parent and student
engagement.

Casual relief provided to
allow teachers to conduct 3
way conferences at end of
term 1 and 3. $2,500

Transition programs and
support $2,000

3 way conferences were held at end of term 1 and
3. Transition meetings and programs for 2019
kindergarten students and year 7 high school
students were held in term 4. Increase in
engagement both in attendance and participation in
Tell Them From Me surveys.

Next Steps

Spreadsheet tracking and update meetings around tiered intervention.

Implementation of Positive Behaviour for Learning (PBL) to provide processes to support student wellbeing across all
school settings.

Tiered intervention across all stages in 2019.

Printed on: 9 May, 2019Page 4 of 13 West Wallsend Public School 3358 (2018)



Strategic Direction 2

High Quality Teaching Practices

Purpose

A professional and passionate teaching staff committed to high quality teaching practices which engage and motivate
learners and enable all students to learn effectively.

Overall summary of progress

All staff, including teaching and non–teaching are committed to ongoing professional learning to ensure personal
development. All staff have developed Performance and Development Plans after discussions with their supervisor.
These plans were used to target whole school and individual professional learning in order to provide quality teaching
and learning in which students could thrive and achieve their best possible results. Four teachers  gained their
accreditation in L3, two stage one and two in early stage one, receiving specialist training from an external coach and
other staff continuing with internal collaborative support.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

 • All staff demonstrate personal
responsibility for maintaining and
developing their professional
standards.
 • Decrease in negative behaviour
across the school.
 • Increased provision for
authentic whole school mentoring
and coaching support.

$14,831 Professional
Learning

Professional Learning funds
used to support identified
training for individual and
whole school, both teaching
and non–teaching staff.

In 2018, 100% of both teaching and non–teaching
staff completed Performance and Development
Plans(PDPs) which support their own professional
development. Each teaching staff member set their
goals in collaboration with their supervisor and set
shared targets with colleagues.

A formalised process was introduced for school
administrative and support staff to establish their
own professional goals.

Next Steps

Electronic recording system to be introduced to track PDPs. Timetabling of mentoring and coaching sessions.

Assessment overview schedule reviewed to include data tracking – Literacy and Numeracy progressions and PLAN2

Development of a whole school professional development plan to be shared across community of schools.
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Strategic Direction 3

Future–Focused Communities

Purpose

Develop a strong supportive whole school community that enables future focused learning, teaching and leading to
prepare students for higher education, training and work.

Overall summary of progress

We are committed to building and promoting an inclusive and collaborative future focused learning community.
Communication was strengthened by the establishment of a school face book page and the migration to a new webpage.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Increased opportunities for
combined Sugarloaf Community
of Schools  professional learning
focused on continuous
improvement of teaching,
learning and leading across all
schools.

Executive network across
SCoS.

Sharing of professional learning timetables across
SCoS allowing staff to attend specific training
afternoons.

Transition teams established with project focus.
Students, parents and staff well supported.

Improved service delivery and
community satisfaction.

Tell Them From Survey

Training for office staff,
executive provided SAP

New website, Facebook
page and newsletter
established.

PaTCH participants this year will be continuing in
the Early Stage 1 classrooms in 2019 from week 2.
The use of text messaging increased clearer
communication between school and participants.
scheduling family time with students had very
positive feedback.

Next Steps

Use multimedia in the lead up to school community events to create excitement and increase participation.

Further develop authentic learning partnerships with partner schools and community.

Project– maths transition around place value.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $24,348 provided a tutor for
tiered intervention in class.
Visiting cultural
performance during
NAIDOC week.

In class support, engagement with families
and promoting Aboriginal education. PLP's
developed to build on strengths of students,
identify support and wellbeing needs, and
increase engagement in schooling for
students and parents to improve educational
outcomes.

Low level adjustment for disability 0.7 Last $74,701

$24,623 SLSO additional
support.

Significant resources were invested in
supporting students requiring adjustments to
access the curriculum. The Learning and
Support Team(LST) implemented processes
to enhance the capacity of staff to provide
differentiated and adjusted instruction for
identified students.

The employment of Student Learning and
Support Officers(SLSO) provided valuable
additional class and playground support for
targeted students to engage in classroom
learning tasks, extra–curricular activities and
social programs.

Quality Teaching, Successful
Students (QTSS)

$42,686 casual relief Time was provided to enable collaborative
executive planning days twice a term.

Time to allow staff to work shoulder to
shoulder with supervisors.

Teachers seeking accreditation time to work
with TAA.

Socio–economic background $104,000 support staff

$ 30,000 technology

Funding was used to ensure classrooms were
well resourced both with material resources
as well as extra support staff and had equal
access to technology. Wellbeing support was
provided to students as needed.

Support for beginning teachers $5,000 We had one beginning teacher in her second
year who was provided with additional release
and was supported by a colleague mentor.

Early Action for Success DP Instructional leader,
Executive staff, class
teachers, interventionists,
LAST, teacher release for
PL, DP Literacy/Numeracy
trainer, Community
members and community
agencies such as the
neighbourhood centre

Professional learning in Building Numeracy
Leadership (BNL) highlighted the importance
of language in mathematics and for students
to be able to communicate their ideas and
thinking to make sense of mathematics.
Students were engaged in inquiry based
tasks throughout the year which enabled
students to see themselves as
mathematicians.

Engagement in professional learning around
the new literacy and numeracy progressions
has deepened our understanding of the
English and Maths syllabus. Entering data on
the new PLAN2 software will enable us to use
emerging data patterns to direct planning for
future teaching.
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Student information

Student enrolment profile

Enrolments

Students 2015 2016 2017 2018

Boys 90 109 111 109

Girls 101 108 109 110

West Wallsend Public School continues to grow in
student numbers with many new families moving into
the new and developing community.

Student attendance profile

School

Year 2015 2016 2017 2018

K 96.2 93.1 96.1 94.8

1 93.9 93.6 94.6 94

2 95 92 94 94.1

3 94.6 91.6 94.7 90.3

4 92.5 91.8 91.1 92.9

5 92.7 91.9 92.4 91.3

6 94.2 90.9 92.6 91

All Years 94.1 92.1 93.6 92.7

State DoE

Year 2015 2016 2017 2018

K 94.4 94.4 94.4 93.8

1 93.8 93.9 93.8 93.4

2 94 94.1 94 93.5

3 94.1 94.2 94.1 93.6

4 94 93.9 93.9 93.4

5 94 93.9 93.8 93.2

6 93.5 93.4 93.3 92.5

All Years 94 94 93.9 93.4

Management of non-attendance

Student attendance is monitored on a regular basis.
Attendance issues are managed, in the first instance,
by making contact with the parents/caregivers via sms–
immediately after roll submitted. If necessary, an
executive member contacts parent via letter or phone to
arrange a meeting to discuss attendance concerns. The
Home School Liaison Officer (HSLO) is contacted to
help resolve any attendance issues that may persist.

Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 2

Classroom Teacher(s) 8.45

Teacher of Reading Recovery 0.32

Learning and Support Teacher(s) 0.7

Teacher Librarian 0.6

School Administration and Support
Staff

2.42

*Full Time Equivalent

We are privileged to have two permanent members of
staff who identify as Aboriginal.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 6

Professional learning and teacher accreditation

Staff professional learning was aligned to the school's
strategic directions in the school plan, PDP's
(professional development plans) and  EAfS directions.
Both teaching and non– teaching professional learning
was provided to ensure compliance of mandatory
training regulations.

Financial information

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2018 to 31
December 2018. 
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2018 Actual ($)

Opening Balance 383,397

Revenue 2,657,869

Appropriation 2,590,457

Sale of Goods and Services 1,606

Grants and Contributions 63,459

Gain and Loss 0

Other Revenue 0

Investment Income 2,348

Expenses -2,464,979

Recurrent Expenses -2,464,979

Employee Related -2,219,380

Operating Expenses -245,598

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

192,891

Balance Carried Forward 576,288

In 2018, the school transitioned to full implementation
of LMBR. Extensive training has been provided to meet
the financial policy requirements. Further training to
implement the new budget tool to enable accurate
tracking and planning of expenditure will take place in
2019.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2018 Actual ($)

Base Total 1,673,952

Base Per Capita 42,541

Base Location 0

Other Base 1,631,411

Equity Total 362,670

Equity Aboriginal 22,393

Equity Socio economic 242,775

Equity Language 0

Equity Disability 97,502

Targeted Total 273,515

Other Total 202,217

Grand Total 2,512,353

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

From 2018 to 2020 NAPLAN is moving from a paper
test to an online test. Individual schools are migrating to
the online test, with some schools attempting NAPLAN
on paper and others online.

Results for both online and paper formats are reported
on the same NAPLAN assessment scale. Any
comparison of NAPLAN results – such as comparisons
to previous NAPLAN results or to results for students
who did the assessment in a different format – should
take into consideration the different test formats and
are discouraged during these transition years.

In Year 3, 90% of students perform above National
Minimum Standards (band 2) in spelling. 79% of
student performed above National Minimum Standards
in grammar and punctuation. 72% of
students performed above National Minimum
Standards in reading. Girls performed
better than boys in writing.
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In Year 5, 82% of student performed above National
Minimum Standards (band 4) in reading, 74% of Year5
students performed above National Minimum
Standards in spelling. Girls performed better than boys
in writing and grammar and punctuation whereas boys
performed better in spelling.

Band 1 2 3 4 5 6

Percentage of students 6.9 13.8 20.7 34.5 13.8 10.3

School avg 2016-2018 4.3 8.7 23.9 32.6 21.7 8.7

Band 1 2 3 4 5 6

Percentage of students 10.3 17.2 20.7 20.7 24.1 6.9

School avg 2016-2018 5.4 12.9 25.8 24.7 23.7 7.5
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Band 1 2 3 4 5 6

Percentage of students 6.9 3.4 34.5 31.0 10.3 13.8

School avg 2016-2018 4.3 12 22.8 35.9 17.4 7.6

Band 1 2 3 4 5 6

Percentage of students 27.6 13.8 24.1 31.0 3.4 0.0

School avg 2016-2018 10.9 10.9 38 27.2 13 0

Band 3 4 5 6 7 8

Percentage of students 2.6 28.9 15.8 36.8 13.2 2.6

School avg 2016-2018 6.4 25.5 24.5 29.8 9.6 4.3
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Band 3 4 5 6 7 8

Percentage of students 0.0 18.4 31.6 31.6 18.4 0.0

School avg 2016-2018 4.3 22.6 31.2 20.4 16.1 5.4

Band 3 4 5 6 7 8

Percentage of students 0.0 26.3 26.3 34.2 10.5 2.6

School avg 2016-2018 4.3 18.1 29.8 35.1 8.5 4.3

In Year 3, 83% of students performed above National
Minimum
Standards (band 2) in numeracy. Boys performed
better than girls.

In Year 5, 87% of students performed above National
Minimum
Standards (band 4) in numeracy. Boys performed
better than girls.

Band 1 2 3 4 5 6

Percentage of students 3.4 13.8 41.4 24.1 10.3 6.9

School avg 2016-2018 3.3 13 34.8 31.5 14.1 3.3
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Band 3 4 5 6 7 8

Percentage of students 0.0 13.2 52.6 31.6 2.6 0.0

School avg 2016-2018 2.2 16.1 52.7 24.7 3.2 1.1

The My School website provides detailed information
and data for national literacy and numeracy testing. Go
to http://www.myschool.edu.au to access the school
data.

Average % Reading and Numeracy results in the top 2
bands:

Year 3 – Reading 24.1% – Numeracy 17.2%

Year 5 – Reading 15.8% – Numeracy 2.6%

Year 5 Aboriginal Students – Reading 25%

Parent/caregiver, student, teacher
satisfaction

The student ' Tell Them from Me' survey indicated from
the 74 responses that 65% of students had a positive
sense of belonging, 76% positive advocacy at school
and 93% positive expectations for success. Results
indicate over time since 2015 that the students have a
high % of positive expectations for success.

50% of Aboriginal students strongly agreed that they
felt good about their culture when at school and most
felt that their teachers understood their culture. 34%
strongly agreed that when they finish high school they
expect to go to university.

Parent responses indicated that they support learning
and felt welcome. The school administration staff are
helpful and friendly when parents have a question or a
problem and that written information from the school is
in clear, plain language. Area identified to strengthen is
supporting positive behaviour.

Teachers identified that school leaders helped them
improve their teaching, provided guidance for
monitoring student progress and created a safe and
orderly school environment. Strong collaboration was
indicated by teachers talking about strategies that
increase student engagement and discuss learning
problems of particular students. Assessment tasks
helped them understand where students are having
difficulties and an identified area to strengthen was
supporting students use of technology to track progress
towards goals.

Policy requirements

Aboriginal education

Aboriginal Education at West Wallsend Public School
provides culturally sensitive and appropriate learning
experiences for all students. Students learn about
Aboriginal Australia as a perspective of the teaching
and learning units for the key learning areas
representing Aboriginal people, culture and traditions.
In promoting reconciliation, the custodianship of country
is recognised through protocols such as
Acknowledgement of country at meetings and
assemblies and the daily flying of the Aboriginal Flag.

Classroom based activities also acknowledge the
importance of the weeks for Reconciliation celebrating
NAIDOC with whole school activities.

Personalised Learning Pathways were developed for
Aboriginal students K–6 displayed through personalised
placemats.

Multicultural and anti-racism education

A trained school Anti–Racism Contact Officer (ARCO)
is nominated. The school promotes a culture of
harmony and respect for the students and families and
celebrates other cultures represented within our
community. Tolerance, respect and celebration of
diversity is part of daily practice building positive
relationships between cultures contributing to
intercultural inclusivity and supporting students to
participate as active Australian and global citizens.
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