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Introduction

The Annual Report for 2018 is provided to the community of Wallabadah Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
fund.

Johanna Teague

Principal

School contact details

Wallabadah Public School
28 Martyn Street
Wallabadah, 2343
www.wallabadah-p.schools.nsw.edu.au
wallabadah-p.school@det.nsw.edu.au
02 67 465 512
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Message from the Principal

I am pleased to report we have had a fabulous year here at Wallabadah Public School. It gives me great pleasure to
present the Annual School Report as it gives an insight into the year that has been. Our school has continued to be
involved in numerous community events, hosting travelling performances and interacting with surrounding Liverpool
Plains schools in sporting, cultural and academic activities.

As the year came to a close we held our Annual Presentation Evening, a wonderful showcase of academic, sporting and
musical talents. This fantastic evening was one of our best and I am pleased to share the Principal address with you
below.

Good evening,

I would like to begin my address this evening by acknowledging the traditional custodians of the land on which we meet
tonight and pay my respects to any indigenous peoples past, present and here this evening.

Thank you to our special guests, presenters, P & C members, Wallabadah Community, families, staff and students for
joining with us on this beautiful rainy night to celebrate the success of 2018.

People often ask me why I teach, and when reflecting on this question and preparing the address for this evening, I have
come to a very definite conclusion&hellip;.. I now know it is to light the fire, the moment of ignition, the moment you
receive a spark, that light bulb moment where a child just 'get's' it. I teach for those moments. The same reason every
other teacher teaches. I teach for the moment when everything metaphorically catches fire, the sparks are everywhere.

I teach for the moments, days and weeks when kids work harder than they ever thought they could.

I teach for the moments where a child's face lights up and they could not be prouder of themselves then they are at that
particular point in time.

Each and every day teachers all around the world show up into their classrooms for those moments. They turn up with
optimism, despite the challenges that all schools face, we come to make a difference, we come to 'light the fire'.

I know here at Wallabadah the 2018 school year has been a busy one and we have seen many 'sparks' floating about
and numerous ''light bulbs 'have been turned on.

When children can identify what lights the spark and they have a supportive adult, school teacher or parent on the
journey with them, this leads to children who have a sense of purpose, children who are socially competent and children
who perform better academically.

We have certainly seen sparks fly in all academic and sporting areas in 2018 and at Wallabadah Public School the staff
could not be prouder.

Exploring Literacy, we have had amazing imaginative stories written from students who have transported us to far away
lands, saved the Earth, rescued sea life and stopped pollution.

Our students have produced interesting and reflective information texts about excursions, day trips, holidays and small
school visits.

Our classrooms have produced some excellent spellers, performing well in both formative and summative assessments.

Mathematical brains have been busy learning their times tables, fractions and geometry. They have been practicing the
time and learning about money, mass and measurement.

History and Geography, Science and technology have been thoroughly explored and the students have loved the use of
technology to research with. They are learning to use different computer programs and are having a blast publishing their
writing.

Creative Arts have played a strong role at Wallabadah this year. We have had children participate in debating days in
Tamworth, as well as the Multicultural Public Speaking competition. 2018 has seen a record number of students
participate in ASCA with all achieving Distinctions and High Distinctions. Five of our students have been selected to
represent the school in Sydney in 2019, where they will be presented with special ASCA awards.

So now you have a little idea of the 'sparks that fly' in our wonderful classrooms.

Outside the classroom we have seen amazing 'sparks fly'. We had students representing our school at the zone and
regional swimming carnival cross country and athletics events with our Wallabadah relay teams making both regional
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events in swimming and athletics. We have had Wallabadah students represent our school at Horse Sports events, trial
for different North West Teams and participate in Inclusive Sports Days. All students showed exceptional sportsmanship
and made their school proud, well done!

We have had a marvellous year with the sporting schools program. Our students have participated in cricket and dance
in term one, learning the skills of bowling, catching and batting, dance sequences, repetition and movement.

Term two, our children were engaged in Netball and touch football. This was extremely helpful preparation for the term
three major event, which I will touch on in a moment.

Through the sporting schools program our students have had the opportunity to complete swimming for sport alongside
our structured Intensive Swimming program, with subsidies from both the Wallabadah P & C and school, students grew
in confidence and skill and certainly all improved because of the programs.

Our major spark, our mammoth sporting achievement was on the Touch Football field. A dedicated team of 12 students
represented our school at the PSSA Small Schools Touch Football Knockout. Our hardworking team placed third in the
state. Well done team.

Wallabadah certainly is a small school achieving big things and this is evidenced by our wonderful results throughout the
2018 school year.

I would also like to take the opportunity to thank a number of people who help to make my job as Principal a lot easier.
Firstly to the Wallabadah School teaching staff, Bronnie, Sally and Elizabeth. Your dedication and commitment to our
students is amazing. Our non– teaching staff, Jaime, Renee and Andrew, for being the cogs in the wheel that keep
Wallabadah turning, and our General Assistant Jay, for keeping Wallabadah looking beautiful. To all staff thank you for
setting such a high standard and working with me to operate such a wonderful place.

To the Wallabadah P & C. Thank you for your tireless efforts cooking, fundraising and working hard to provide academic,
sporting and cultural opportunities for our school students. The P & C this year contributed by heavily subsidising the
Sydney excursion and for that we are truly grateful.

Thank you to parents who gave their time to come along and assist with school programs, drive children to excursions,
volunteer in the canteen or in the classroom.

Finally I would like to thank the students at Wallabadah. The 29 children in front of me are bright, bubbly, kind and
courteous, they are respectful and honest, hardworking and happy. I have had a great year children, thank you.

Printed on: 28 May, 2019Page 4 of 16 Wallabadah Public School 3345 (2018)



School background

School vision statement

Wallabadah Public School is a small, welcoming community based country school. Our vision is to provide a caring and
stimulating learning environment for the children in our care. We value individual difference, confidence, respect, integrity
and teamwork. Happy children, academic excellence, sportsmanship and encouraging participation are our primary
goals.

Six years ago a past student penned the statement

"Small School BIG opportunities” is the underlining ethos of Wallabadah Public School. 

School context

 Wallabadah Public  School is a TP2 school with a student population of 28. 20% of students  identify as Aboriginal or
Torres Strait Islander. The school prides itself on  being a caring, community based K–6 school, where students,
teachers and  parents have nurtured an atmosphere of cooperation, encouragement and pride in the school. This
atmosphere enables each child to achieve their best and  successfully meets the school motto of “Excellence in
Learning” The school  has a highly active P&C who invest heavily in the education of the children of today.

School enrolments have  decreased over the past couple of years with families relocating out of the  area however; there
has been strong kindergarten enrolment numbers over the  past three years. It is located just off the new England
Highway, 50kms South  of Tamworth and 20kms East of the Quirindi township.

The school is  organised into 2 mainstream classes (K/1/2 & 3/4/5). The school has 3  teaching staff, including a teaching
principal, one full–time office staff member  (SAM) and a part–time  student learning support officer. (SLSO.)

The school community is  traditional in its approach and the school cultivates a climate of high  expectations for both staff
and students. School management focuses on  quality teaching and learning. There are clear expectations of all
school  community members (staff, students and parents) that every child will be  learning every day to the best of their
ability.

The school has kept  pace with advances in technology by installing Interactive Whiteboards in  every classroom as well
as the use of iPad and laptop technologies.
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Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

Our teaching staff at Wallabadah Public School continue to strive for excellence in Learning, Teaching and Leading. Staff
are dedicated to improving their own skills and building their knowledge of the Learning, Teaching and Leading
processes. Through our strong involvement in planning and professional development we have worked diligently to
ensure that the students are receiving high quality education in a 21st century environment.

Our school success continues to be underpinned by the Strategic Directions from our 3 year cyclical plan. The three
strategic directions of student learning, teacher quality and engaging the community has seen some wonderful
improvement measures take place. Students have taken more ownership over their learning, they strive to learn and
discover more about the world around them and they have developed their curiosity , confidence, creativity and
expression.

Our school has seen progress in the areas of:

LEARNING: Wallabadah Public School has strong policies and practices in place that ensure Learning culture is
embedded into everyday school practice. At Wallabadah, we are committed to excellence and all teaching staff have a
high expectation of progress and achievement from all. We have a wonderful partnership with our community who
support the aspirational learning of our students. The high expectations are centred around Covey's seven habits of
highly successful people. Our expectations with attendance have seen Wallabadah again, above the State DOE
average. We have strong systematic processes in place to ensure attendance levels and absences do not impact on
student learning outcomes. Transitions programs inform Wallabadah staff and give background knowledge on all
students allowing for a smooth transition to school. Wallabadah Public School continues to work with Quirindi High
School as our students transition into secondary school. They are involved in Taster Days, Transition / Experience Days
and have regular meetings with year advisors. These opportunities allow for strong relationships to be built and
developed prior to High School.

Our wellbeing programs continue to be strong at Wallabadah, with The Leader In Me and Kids Matter embedded into
school practice. the 'whole' child is catered for and the students have taken on strong leadership roles in the
implementation of these programs. Student Leaders attend conferences and events to build their capacity as leaders.
Our whole school participates in the Stop, Think, Do program which is highly successful in developing the values and
attitudes, expectations and behaviours of all students.

At Wallabadah Public School every child matters and every child can successfully identify a staff member whom they can
turn to advice and assistance. Teaching staff have developed strong and engaging evidence based programs that
regularly monitor and evaluate student learning needs. Many students are on Personalised Learning Plans, these pans
have been developed in conjunction with the student and parents/carers. These plans are regularly monitored and are
very changeable.

Wallabadah staff offer a strong multifaceted curriculum that meets all requirements of the Department of Education and
the NSW Education Standards Authority. All teaching and learning programs are interchangeable and are modified to
suit the learning needs of the students. Regular conversations and meetings with staff allow for a deep understanding of
student needs. Our teaching and learning programs demonstrate strong differentiation with the curriculum that is
necessary to meet the needs of students at different levels. All students set goals for their learning and understand they
may change as they develop.

Our assessment practices at Wallabadah are used to inform, monitor and report on student learning. We use a range of
formative and summative assessment procedures to assess students knowledge, understanding and growth. Our
students are highly engaged during assessment practices and are aware of the process and practice used to obtain this
information. Students understand why assessment is undertaken, however we would like to see more children take up
self reflection and evaluation of their own learning.

Reporting practices at Wallabadah have been strongly developed in line with the DOE Reporting Policy. Student reports
are personalised and comprehensive, reporting on all Key Learning Areas across the curriculum. Parental engagement is
strong, with 100 % parental attendance at Parent Teacher Interviews in 2018.

TEACHING: In the School Excellence Framework domain of TEACHING, Wallabadah Public School continues to strive
for excellence in all areas. Classroom teachers are committed to identifying, understanding and implementing lesson
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plans and sequences with curriculum based content. All teaching lessons are explicit and we regularly review our own
teaching practices to ensure all students are catered for. Wallabadah staff pride themselves on effective, highly explicit
feedback and again we would like to use more reflective learning practices. Our classroom management at Wallabadah
is based on a school wide approach and support to all staff is provided when required. Our suspension data is
outstanding at 0% and no students have required behaviour intervention or been placed onto behaviour programs in the
2018 school year.

Wallabadah staff would like to develop their capacity in data skills within the teaching domain. We successfully use
student data and achievement using both formative and summative methods to inform key decisions and planning and
used data from 2018 to modify, change and improve programs for the 2019 school year.

Our thorough commitment to improving teacher quality through the implementation of the NSW Department of Education
Performance and Development Framework have seen all teaching staff setting clear and achievable school, personal
and professional learning goals. Achievement of these goals have seen teachers develop stronger collaborations with
other school and staff and improve teaching pedagogy inside the classroom.

Learning and development is enhanced with collaborative practice and feedback. Our staff regularly meet to discuss
teaching and learning practices and programs and ensure that they meet the needs of the learners. Our staff are highly
experienced facilitators and support is available for all staff members across all areas of learning and development. We
continually participate in professional learning and have set times for mandatory training. We engage in professional
learning targeted to our school priorities and we would like to work closely in 2019 with curriculum support advisors to
ensure that opportunities are taken for further professional learning.

LEADING: In the School Excellence Framework of LEADING, Wallabadah Public School has continued to build staff
capacity and giving opportunities for staff to take ownership over projects and tasks. The leadership team at Wallabadah
have a strong focus on the implementation of the syllabuses, assessment and reporting processes. Teacher
performance and development is in place with teaching and non teaching staff proactively seeking to improve their
improvement and build their capacity.

School management practices are regularly communicated among all staff and community helpers. Regular
communication with families and the community continues with Wallabadah receiving space for a major write up every
week in the Quirindi Advocate and also through weekly newsletters with staff and student reports. We continue to use
technology and apps for information as well as regular phone conversations, letters and flyers.

Wallabadah leadership team work collaboratively to improve all practices in line with the Australian Professional
Teaching Standards. We are a school with distributed leadership and staff share the workload. Our physical environment
and facilities are fantastic, with students having access to excellent technology, learning spaces, conducive to learning
improvements and a playground that optimises socialisation, participation and innovation. Wallabadah Public School
works in collaboration with Ooranga Pre School. they provide a mobile pre school for locals. Wallabadah community use
the school facilities for Landcare and Water Services meeting and the Wallabadah P & C use the school for meetings.

Our management practices and processes see our school making informed choices about administrative practices . Our
Senior Administration Managers and Principal have been trained in the new LMBR Financial System. This system was
introduced to Wallabadah in 2018. Principal and SAM have fortnightly budget meetings to ensure the correct processes
are in place and we are making informed decisions as to how to spend the budget. Community satisfaction is high and
Wallabadah parents complete satisfaction surveys regularly. These surveys enable the staff to be reflective of their
practice and look towards the development of new programs, opportunities or events.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide
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Strategic Direction 1

Professional Practice, Learning & Leading

Purpose

Our school is deeply committed to strengthening the capacity of leaders and staff to ensure high quality practices and
learning for all. Professional practice to develop will be pedagogical knowledge, quality teaching  practices and strong
knowledge curriculum, committed to continuous improvement and development and identifying the needs of all learners.

Overall summary of progress

Staff at Wallabadah Public School designed and implemented an evidence based Mathematics Program into the school
environment. We saw this as an important aspect for student growth and outcome achievement. The program consists of
teaching and learning sequences, scope and sequences, assessment proformas, termly and weekly overviews.

Wallabadah teaching staff are reflective of their own goals and practice and developing plans and future focused goals
for their Performance and Development Plans. we are yet to implement reflective practices within the AITSL classroom
continuum or the Australian Teaching Standards as a tool for reflection.

Collaboration between the Liverpool Plains Small Schools and Wallabadah Public School has continued to be
successful. We aim to host key events throughout the year, taking turns to develop, implement and reflect on current
academic and cultural based practices.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

All student growth in NAPLAN in
year 5 will be equal to or greater
than state average.

65% of K–6 students will be
working at the expected levels on
the literacy and numeracy
progressions.

Formative assessment strategies
are embedded across the school
and evident in every classroom.
Students reflect on, and take
responsibility for their learning,
monitor progress and designing
personal learning goals.

Teacher Quality measured
against Professional Standards
resulting in improved collective
capacity to plan for and evidence
proficient, highly accomplished
and lead level professional
practice.

Effective collaboration between
community of schools.

Staff use the AITSL Classroom
Practice Continuum and the
Australian Professional Teaching
Standards to reflect on their own
practice and set personal goals.

$1000 Casual costs for
teacher development.

Staff at Wallabadah Public School designed and
implemented an evidence based Mathematics
Program into the school environment. We saw this
as an important aspect for student growth and
outcome achievement. The program consists of
teaching and learning sequences, scope and
sequences, assessment proformas, termly and
weekly overviews.

Wallabadah teaching staff are reflective of their own
goals and practice and developing plans and future
focused goals for their Performance and
Development Plans. we are yet to implement
reflective practices within the AITSL classroom
continuum or the Australian Teaching Standards as
a tool for reflection.

Collaboration between the Liverpool Plains Small
Schools and Wallabadah Public School has
continued to be successful. We aim to host key
events throughout the year, taking turns to develop,
implement and reflect on current academic and
cultural based practices.
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

The quality of these goals will be
evidenced by the Performance
and Development Framework.

Staff at Wallabadah Public School designed and
implemented an evidence based Mathematics
Program into the school environment. We saw this
as an important aspect for student growth and
outcome achievement. The program consists of
teaching and learning sequences, scope and
sequences, assessment proformas, termly and
weekly overviews.

Wallabadah teaching staff are reflective of their own
goals and practice and developing plans and future
focused goals for their Performance and
Development Plans. we are yet to implement
reflective practices within the AITSL classroom
continuum or the Australian Teaching Standards as
a tool for reflection.

Collaboration between the Liverpool Plains Small
Schools and Wallabadah Public School has
continued to be successful. We aim to host key
events throughout the year, taking turns to develop,
implement and reflect on current academic and
cultural based practices.

Next Steps

I would like to see Wallabadah staff continually reflect on teaching and learning practices and reflect on the new
Mathematics Program.
I would like to see a triangulation of data to demonstrate the growth and achievement of Mathematics outcomes for
students. I would like to be data informed of the program and the impact it is having on students outcomes.

Staff will collaboratively construct a variety of formative assessment activities for the new Mathematics Program. The
formative assessment practices will then be triangulated with NAPLAN and other Summative Assessment methods to
see the impact of the program.

I would like to see staff use the AITSL Classroom Practice Continuum to enhance their teaching and build their capacity
as an educator. I would like to introduce teaching rounds into the school and allow opportunities for discussion and
reflection on teaching practice using the Australian Professional Teaching Standards and the Quality Teaching
Framework.
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Strategic Direction 2

Wellbeing

Purpose

Consistent with the goals of the Department of Education State Plan, Wallabadah Public School is committed to placing
the child at the centre of everything we do, building critical and creative thinkers and self directed, lifelong learners who
will contribute to society. We promote a safe, respectful and empowering learning environment working in partnership
with the community to give our students the knowledge, skills and experiences to become resilient, respectful, confident
and creative students.

Overall summary of progress

Student wellbeing continues to be extremely high and positive. All students understand the importance of the seven
habits and the majority of students can name them and explain each habit. All students understand the Stop, Think, Do
Program and understand the role of the mediator in the classroom and playground setting.

Whilst students have not been physically surveyed, they have participated in weekly Leader In Me sessions, exploring
the program on a deeper level. They also listen to daily rules and requirements from the year six mediators.

Staff regularly discuss student wellbeing and decisions are made daily to support student learning and development.
Support services are accessed to ensure students targeted needs are met and proactive plans put in place. Staff meet
regularly with parents and carers to discuss student wellbeing and evidence of programming adjustments demonstrate
individual student need.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Data from 'Tell Them From Me'
survey will demonstrate strong
baseline results.

Student improvement measures
will be recorded and graphed by
the students themselves
demonstrating consistent growth.
Student goals will align with their
growth.

Staff will collaboratively share
improvements and adjust
teaching and programming to suit
individual learners.

The Wellbeing Framework Tool
will be used to adjust programs,
focus on student need and
ensure student growth.

Evidence of growth from
Sustaining and Growing to
Excelling in the Learning Domain
of Learning, Culture and
Wellbeing.

Renewal of The Leader in
Me Licence $1364 per year.

Student wellbeing continues to be extremely high
and positive. All students understand the
importance of the seven habits and the majority of
students can name them and explain each habit. All
students understand the Stop, Think, Do Program
and understand the role of the mediator in the
classroom and playground setting.

Whilst students have not been physically surveyed,
they have participated in weekly Leader In Me
sessions, exploring the program on a deeper level.
They also listen to daily rules and requirements
from the year six mediators.

Staff regularly discuss student wellbeing and
decisions are made daily to support student
learning and development. Support services are
accessed to ensure students targeted needs are
met and proactive plans put in place. Staff meet
regularly with parents and carers to discuss student
wellbeing and evidence of programming
adjustments demonstrate individual student need.

Next Steps

At Wallabadah, we are yet to use the 'Tell them from Me' survey to gain baseline data on wellbeing. (This is set for 2019)
We are working towards student reflection growth, giving the students opportunities to reflect on their own learning and
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development. Student goals are in operation, although we do need to be more reflective on those goals. Students in the
Primary class have started using 'Two Stars and a Wish' as a form of reflection of their work. We will be able to see the
impact of this as the year progresses.

Evidence of Growth from Sustaining and Growing to Excelling has taken place, however I believe that it is only in its
earliest stages. There is much more to be done in regards to the Learning Domain to ensure we are excelling in all
aspects of the Learning, Culture and Wellbeing.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $11949 Full Day SLSO to
support 3–6 students. 42%
with Aboriginal or Torres
Strait Islander Heritage.

Support for all students in the Primary
classroom has led to increased confidence for
all students. Students have achieved learning
outcomes with extra support.

Resources were purchased to enhance
teaching methods for Aboriginal students.

This resulted in a deeper awareness of the
traditional Aboriginal customs and beliefs
which were then further acknowledged and
reflected in student work.

Low level adjustment for disability $10672 Staffing was utilised with Low level
adjustment for disability funds. Staffing
enabled smaller class sizes on a Thursday.
Impact has seen students achieving learning
outcomes.

Students identified through the NCCD were
supported heavily with the addition of extra
teaching staff and programs designed and
implemented to meet their specific learning
needs.

Quality Teaching, Successful
Students (QTSS)

$4500 QTSS funds were spent on staffing to ensure
individual student needs were met.

Socio–economic background $10672 Staffing was utilised with Low level
adjustment for disability funds. Staffing
enabled smaller class sizes on a Thursday.
Impact has seen students achieving learning
outcomes.
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Student information

Student enrolment profile

Enrolments

Students 2015 2016 2017 2018

Boys 13 11 14 14

Girls 11 14 18 14

Wallabadah maintained a steady student enrolment
with a gender equal balance. We expect future
enrolments for 2019 to decrease slightly as we have a
large year six cohort leaving and a smaller
Kindergarten enrolling.

Student attendance profile

School

Year 2015 2016 2017 2018

K 92.6 97.3 94.1 89

1 94 92.7 94.6 90.9

2 96 94.6 90.8 95.1

3 98.3 93.2 97.4 96.1

4 95.8 91.4 92.7 98.9

5 98.9 94.4 97.8 95

6 98.7 94.5 93.8

All Years 95.6 94.1 93.8 93.8

State DoE

Year 2015 2016 2017 2018

K 94.4 94.4 94.4 93.8

1 93.8 93.9 93.8 93.4

2 94 94.1 94 93.5

3 94.1 94.2 94.1 93.6

4 94 93.9 93.9 93.4

5 94 93.9 93.8 93.2

6 93.4 93.3 92.5

All Years 94.1 94 93.9 93.4

Management of non-attendance

Wallabadah Public School is proactive in managing
student non–attendance. Together with the Home
School Liaison Officer (HSLO) students are identified
whose attendance is of concern. These students are
monitored closely through weekly attendance report to
the Principal, consistent communication with parents by
notification letter, telephone or interview and stringent
adherence to HSLO procedures. Students who have

outstanding levels of attendance are eligible for school
based rewards and recognition of their attendance.

Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Classroom Teacher(s) 1.4

Learning and Support Teacher(s) 0.1

Teacher Librarian 0.08

School Administration and Support
Staff

0.9

*Full Time Equivalent

In 2018 our staff consisted of six females and two
males. We had no staff who identified as of Aboriginal
or Torres Strait Islanders descent. We had two male
Student Learning Support Officers throughout 2018,
and two female Administration Managers.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 0

Professional learning and teacher accreditation

The teaching staff at Wallabadah Public School
participated in a number of professional learning
activities designed to build the capability of staff to
achieve some of our key priorities as set out in our
School Plan. As well, staff have been involved in
professional learning programs that have built the
capability of current teachers and aspiring and current
school leaders.
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Financial information

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2018 to 31
December 2018. 

2018 Actual ($)

Opening Balance 82,974

Revenue 584,576

Appropriation 560,790

Sale of Goods and Services 263

Grants and Contributions 22,665

Gain and Loss 0

Other Revenue 0

Investment Income 858

Expenses -586,119

Recurrent Expenses -586,119

Employee Related -496,258

Operating Expenses -89,860

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

-1,542

Balance Carried Forward 81,432

Wallabadah Public School has stringent management
processes in place to meet financial policy
requirements. Staff have trained extensively throughout
2018 in the SAP / LMBR Finance system. Budgeting
meetings occur once a month to ensure the budget is
on track and funds are being distributed as detailed in
the Annual School Budget. Understanding financial
implications of decisions, the expected outcomes of
programs, setting clear balanced budgets and
constantly monitoring the school's financial position
occurred during 2018.

The School Administration Manager in conjunction with
the Principal operate the financial management of
Wallabadah Public School.

There was a substantial spend of finances on
technology. Wallabadah Public School had wireless
access installed throughout all learning and office
spaces.

Our intended use for the funds available include a
revitalisation of the play ground including new
equipment, play spaces, soft fall and edging.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2018 Actual ($)

Base Total 454,151

Base Per Capita 6,188

Base Location 11,800

Other Base 436,164

Equity Total 59,410

Equity Aboriginal 13,847

Equity Socio economic 31,660

Equity Language 0

Equity Disability 13,903

Targeted Total 23,400

Other Total 5,421

Grand Total 542,382

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

Printed on: 28 May, 2019Page 14 of 16 Wallabadah Public School 3345 (2018)



School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

From 2018 to 2020 NAPLAN is moving from a paper
test to an online test. Individual schools are migrating to
the online test, with some schools attempting NAPLAN
on paper and others online.

Results for both online and paper formats are reported
on the same NAPLAN assessment scale. Any
comparison of NAPLAN results – such as comparisons
to previous NAPLAN results or to results for students
who did the assessment in a different format – should
take into consideration the different test formats and
are discouraged during these transition years.

Year Three:

NAPLAN data for Literacy indicate students at
Wallabadah Public School are demonstrating  strong
skills in both Grammar and Punctuation and Reading.
Both of these areas saw over 35% of participants
achieving Band 6 in these areas.  Results indicate that
writing and spelling both are areas of development, with
the majority of participants achieving Band 4 for these
areas.

Year Five:

NAPLAN data for students in year five at Wallabadah
Public School indicate Writing and Spelling are areas of
strength with the majority of students achieving Band 5
and 6 results respectively.  Results indicate that
Grammar and Punctuation for year five is declining and
that will certainly be an area for new programming and
implementation in 2019.

Year Three:

NAPLAN data from Year Three Numeracy indicate the
school average sees 30.8% of students achieving Band
5 results.

Year Five:

NAPLAN data from Year Five Numeracy indicate the
school average is spread across the bands with 25% of
students achieving Band 3 results, with 50% achieving
over Band 7.

Premier's Priorities: Improving Aboriginal Outcomes for
students in the top Two NAPLAN Bands: Year Five
2018, Two Aboriginal students achieved results in the

top two bands in Numeracy, and one achieved results
in the top two bands for Spelling.

Premier's Priorities: Improving education results and
State Priorities; Wallabadah results indicate our year
five students achieved pleasing results with 38% of
students achieving Band 7 and above in Numeracy.
Literacy results were weaker with the majority of
students represented in the middle two Bands.

Parent/caregiver, student, teacher
satisfaction

Wallabadah Public School prides itself on the ability to
be reflective and changeable. We have a collaborative,
working relationship between the school, the parents,
caregivers, students and teachers. We use a variety of
methods to gain understanding of parent and student
satisfaction.

A survey was issued to parents in regards to their
thoughts and ideas on the everyday operations of the
school, specific subjects and extra–curricular activities.
In relation to school academic and cultural programs,
80% of parents who were surveyed and responded
agreed that the school academic and cultural programs
were fantastic and strongly believed in their benefits. All
parents who were surveyed and responded agreed the
students had excellent extra curricular opportunities
presented to them.

Reporting was surveyed with 100% of responders
agreeing that the reporting practices at Wallabadah
were highly effective. They all felt comfortable
approaching their class teacher or Principal.

School Environment was surveyed and all responders
felt welcomed and included at Wallabadah. 80% felt we
valued diversity and embraced all backgrounds.

Students were given the opportunity to discuss school
and asked for their thoughts and ideas. All 27 students
were asked. 90% of students liked school at
Wallabadah, 75% felt they were doing well at school
and were learning new things. 100% believed they had
the same opportunities as students in larger Primary
schools. 75% of students wanted to have some new
equipment or play areas in the playground. 100% were
happy with friends and felt social when coming to
school.

Staff are mindfully reflective of the operations at the
school and organisational level. 25% of the staff felt
challenged by the degree of time and effort the new
LMBR system placed on Small Schools.

Policy requirements

Aboriginal education

We have Personalised Learning Plans for all Aboriginal
students. As a school we celebrate NAIDOC week as
well as Harmony day. We have embedded Aboriginal
perspectives into all teaching and learning programs in
2018. Members of staff are actively involved in the local
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AECG which supports the teaching and learning in our
school and we actively work with interagency
organisations such as Ooranga and Winan–ga–li to
provide support for our Aboriginal students.

Multicultural and anti-racism education

Whilst Wallabadah Public School does not have a
significant multicultural population, we endeavour to
look for opportunities to highlight and celebrate the
benefits of multiculturalism and social diversity for of all
students. This has been highlighted around our Focus
Weeks which were strong throughout 2018, but also
integrated into both HSIE and PDHPE in all stages.
Units of work that address cultural differences, religious
diversity and acceptance are studied. We have 21 % of
our student population of Jehovah Witness faith, we
cater incredibly for their needs and requirements and
adjust our programs when necessary.
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