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Introduction

The Annual Report for 2018 is provided to the community of Wagga Wagga Public School as an account of the
school's operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Leanne Harvey

Principal

School contact details

Wagga Wagga Public School
Gurwood St
Wagga Wagga, 2650
www.waggawagga-p.schools.nsw.edu.au
waggawagga-p.school@det.nsw.edu.au
6921 3398
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School background

School vision statement

Within a dynamic, caring and inclusive learning climate Wagga Wagga Public School students will embrace the future as
confident, successful, creative and empathetic life–long learners who have achieved success today and are prepared for
tomorrow.

School mission statement:

At Wagga Wagga Public School we prepare every student to approach their educational journey with the social,
academic and emotional skills to achieve their goals and to consciously contribute to their ever–changing world with
positivity, purpose and pride.

School context

Wagga Wagga Public School is a proud NSW Public School that provides a quality education for 456 Kindergarten to
Year 6 students within a safe, caring and nurturing learning environment. The school embraces families from a range of
socio–economic environments, including 9% Aboriginal and Torres Strait Islander students and 14% from a non–English
speaking background.

Wagga Wagga Public School celebrates a long and proud history as the oldest school in Wagga Wagga featuring
heritage buildings and a compact, landscaped playground with sun safe areas, nature play zones and student play
equipment.

Wagga Wagga Public School staff are committed to setting high expectations for their own professional learning to
ensure that engaging educational opportunities are provided for all students in a kind and supportive environment.

At Wagga Wagga Public School we encourage students to be happy, safe and active participants in the opportunities
provided for their education, to develop a love for learning and to realise their full potential. This is achieved by ensuring
evidence–based best practices are implemented in the classroom as well as in school leadership and management.

School priorities focus on capacity building and growth, literacy, numeracy, student engagement and wellbeing.

Wagga Wagga Public School offers extensive opportunities for students to participate in extracurricular activities and
provides strong programs in technology, sustainability, performing arts and sport. The school has a strong emphasis on
student welfare and student wellbeing and implements education programs in self–awareness, mindfulness and
connecting with others.

An active and collaborative Parents and Citizens' Association lead the parent community in supporting the school's
continual improvement and actively nurture the positive school culture which exists and grows each year.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

The 2018 evaluation process at Wagga Wagga Public School involved members of the school leadership team in
collaboration with staff, students and parents. The school leadership team led professional learning updates to review the
School Excellence Framework and how the school's 2018–2020 School Plan aligns with this. Our focus towards the end
of 2018 was to evaluate the achievements and progress of our strategic directions.

During this process, the school community analysed each domain and underlying elements of the School Excellence
Framework, evaluating school performance in the context of specific areas of responsibility and identified supporting
evidence to validate our performance. Evidence of our achievements were taken from NAPLAN AND PLAN data to
ensure valid teacher judgment and monitor student growth.
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Parents, staff and students completed school assessment surveys (Tell Them From Me) to evaluate school performance
and practices. As a result, we were able to Identify future directions for ongoing adjustments and improvements to the
current School Plan .

The results of this process indicated:

In the LEARNING DOMAIN our school is Sustaining and Growing in the areas of:

Learning Culture – Wagga Wagga Public School has as its vision to have all students 'embrace the future as confident,
successful, creative and empathetic life–long learners who have achieved success today and are prepared for tomorrow.'

Wellbeing – In the establishment and growth of an inclusive and dynamic learning climate school programs and
practices continue to focus on supporting the cognitive, emotional, social, physical and spiritual wellbeing of all students.

Curriculum – An integrated approach to quality teaching, curriculum planning and delivery, and assessment promotes
learning excellence and responsiveness in meeting the needs of all students.

Assessment – Detailed and explicit school based policies reflect DoE and NESA standards and ensure that all students
are being provided with learning opportunities at their instructional point of need.

Reporting – Reporting is clear, timely accurate and provides information that supports further progress and achievement
for all student learning across the curriculum.

Our school is Delivering in the area of:

Student Performance Measures – School, state and national performance data is used to consolidate teacher
judgements to ensure that priorities and directions are valid and responsive to the changing needs of our students. The
introduction of whole school assessment tasks will allow the consistent monitoring of student performance as we move
forward.

In the TEACHING DOMAIN our school was evaluated as Sustaining and Growing in the areas of:

Learning and Development – Professional learning focuses on the learning needs of the students, the professional
needs of staff and the strategic directions of the school. School, corporate and external staff and providers are utilised to
maximise opportunities for all staff to improve the quality of teaching and learning outcomes.

Effective Classroom Practice – Explicit school policies provide direction for all teachers to plan, teach, assess and
evaluate student performance. Key programs and practices are informed by research and sustained through ongoing
professional learning, student performance data and reflection.

Professional Standards – Professional standards, evidenced based strategies and personal reflection drive staff to
seek the knowledge, skills and understandings to build their expertise within a supportive and collaborative collegial
climate.

Our school is Delivering in the area of:

Data Skills and Use – Consistent and valid assessment of, for and as learning apprises program planning and
development and informs areas for student, staff and school improvement. Greater collaboration and cross stage
communication will see improvements in this area.

In the LEADING DOMAIN our school is Sustaining and Growing in the areas of:

Leadership – Wagga Wagga Public School has a long history of educational excellence and achievement. Over the last
3 year period, the school has built a strong and dynamic, permanent leadership team to ensure high expectations are
achieved and acknowledged. Wagga Wagga Public School recognises the leadership capabilities of all teaching staff
and encourages collaboration and leadership development.

School Resources – The allocation of all human, physical and fiscal resources is strongly aligned with the School Plan's
strategic directions of Excellence in Learning, Excellence in Teaching and Excellence in Leading. Opportunities for
consultation and collaboration between school and community are sought to provide optimum benefit for all students.

Management Practices and Processes – Clear and valid management systems, structures and processes underpin
ongoing school improvement and ensure that all staff perform their roles and responsibilities with efficiency and
consistency and meet school and DoE standards and requirements.

Our school is Delivering in the area of:
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School Planning, Implementation and Reporting – The effect of school happenings and staff priority areas shifting,
has led to a slight decline in the collaboration and cooperation between staff, students and parents.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide
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Strategic Direction 1

Excellence in Learning

Purpose

 • Challenging
 • Creative
 • Couragious
 • Connected
 • Collaborative.

School culture is strongly focused on learning and wellbeing and provides every student and staff member with diverse
opportunities to engage in learning that is characterised by innovative, evidence based practices that inspire each
individual to learn, excel and grow towards reaching and exceeding their aspirational goals.

Overall summary of progress

Significant processes have been achieved in developing optimum learning environments across the school which focus
on student wellbeing and mindfulness and are conducive to the learning needs of every child. Under the umbrella of the
schools 6 Pillars of Power, the Smiling Mind program and Play is the Way have been cemented as school practices.
Effective and motivating professional learning has been provided to all staff and the introduction of a dedicated Wellbeing
Team to provide ongoing support and guidance to stage teams.

Assessment Of, For and As Learning professional learning was revisited to ensure new staff were familiar with the
pedagogy behind learning intentions, feedback, analysis and how to use assessment data to improve student learning
outcomes. Follow up on these sessions was provided by Assistant Principals in their stage meetings and in Team
Planning Days. These days provided opportunities to work as a cohesive team to improve practice and support teaching
and learning.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

85% or more of all
students working at or
above NSW syllabus outcomes
with an increased proportion of
students achieving proficiency in
NAPLAN.

Students achieving proficiency between 2017 to
2018 in Year 3 has increased in Reading and
Writing, whilst a decline has been seen in other
assessed areas.

Students achieving proficiency between 2017 and
2018 in Year 5 has increased in Grammar and
Punctuation, Reading, Spelling and Writing. A
decline in Numeracy was noted.

There is still some disparity between results
achieved against the NSW Syllabus outcomes and
NAPLAN data.

80% or more of all students
making consistent growth in
literacy and numeracy, as
measured by internal assessment
practices (formative and
summative) and external
assessment data (NAPLAN).

Professional Learning
Funds ($9000)

65% of Year 5 students made at or above expected
growth as evidenced by 2018 NAPLAN data.

As previously noted, internal assessment data
results average 75% for students making consistent
growth in literacy and numeracy.

Introduction of PAT testing in Semester 2.
Performance results will allow for more accurate
and thorough monitoring of student progress
throughout the years.

Identification of Aboriginal, EAL
and Integration students and

Aboriginal Equity Funds
($18000)

Establishment of a dedicated Aboriginal Education
team has led to:
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

accurate monitoring of their
learning pathway and growth
made towards proficiency.

 • writing of comprehensive school policy document
 • identification of students and their learning needs
for funded SLSO support
 • opportunities to collaborate with other schools
and community members
 • purchasing of targeted resources to support
students learning and wellbeing

Tell Them From Me teacher
survey reports an average score
of 8.0 and above for learning
culture.

In the areas of social/emotional contributors to
learning culture the average school score for 2018
was 7.3.

Next Steps

 • Continue to build wellbeing practices into everyday classroom lessons and playground activities. Reinforce
vocabulary, messages and outcomes at every opportunity.

 • Further analysis of assessment data to identify areas for improvement and to inform teaching and learning
programs.

 • Biannual PAT testing and monitoring of student growth in achieving syllabus outcomes.
 • Improved instructional leadership in literacy, numeracy and wellbeing practices.
 • Opportunities for parents to learn more about wellbeing initiatives to encourage support from home.
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Strategic Direction 2

Excellence in Teaching

Purpose

 • Encouraging
 • Empowering
 • Engaging
 • Enriching
 • Evidence–based

Teachers are committed to their personal and shared responsibility for maintaining professional standards to ensure that
they utilise the most effective, explicit and evidence based teaching strategies to respond to student assessment data
and use critical evaluation and reflection to inform future directions.

Overall summary of progress

In 2018, all Assistant Principals have been allocated one day off class to carry out their executive roles within the school.
Having the flexibility to prioritise this school initiative is beneficial to all staff. Our school has two priorities – learning and
wellbeing. Our ongoing focus is to improve student growth in achieving literacy and numeracy learning outcomes.

The time off class has allowed for the leadership team to provide one on one, as well as stage/school, professional
learning opportunities, to mentor staff, carry out observations, demonstrate quality lessons and to engage with their staff
on a more personal level to build their capacity within the classroom. It has provided time for the executive to work
together on student learning priorities for the school and the professional learning needs of the staff. Each Assistant
Principal knows their teachers level of proficiency and provides support, via the PDP, observation, supervision and
feedback process. The executive are beginning to collect student data and analysing this to provide a clear picture of our
student progress and growth. Stage specific professional learning is being provided through weekly meetings with teams
and termly planning days with their teams.

Revisiting of Assessment for Learning professional learning has ensured all staff are consistent in their understandings of
how formative and summative assessment are best used to inform quality teaching practice. Staff professional learning
sessions have been consolidated during stage planning days where targeted syllabus outcomes and content are
addressed.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Increased evidence of direct
alignment between Teaching and
Learning Programs and
Assessment records to reflect
thorough analysis of student data
and modifications in response to
individual student needs.

Stage planning days
($36000)

Termly reviews by AP's indicate a strong correlation
between teaching and learning programs and
assessment records.

Improved validity of assessment data across stage
teams has been achieved by the provision of
opportunities for collaborative analysis of student
assessment data and planning of strategies to
ensure sustainable growth in student performance.

Introduction of PAT testing as a quality measure to
ensure student progress is measured at a stage
and school level.

100% of staff actively involved in
peer and executive
observation/feedback sessions to
improve quality of teaching
practices.

Executive days ($60000) Executive team work closely with staff on PDP
goals, building capacity and addressing
professional learning needs.

Some observations, on a needs basis, have
improved teacher capacity in delivering quality
learning programs.
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Tell Them From Me teacher
survey reports an average score
of 8.0 and above for the elements
of collaboration and teaching
strategies.

Currently, in the areas of collaboration and teaching
strategies, WWPS's score is 7.8.

Next Steps

 • Involvement in Quality Teaching Rounds as a model to enhance staff confidence to engage in peer observations
and feedback.

 • Instructional leadership provided to meet staff needs in numeracy. Staff TEN and TOWN trainer to be utilised to
provide ongoing training and analysis of student results.

 • Ongoing focus of analysis and monitoring of assessment data in team planning days.
 • Building student capacity to engage with teachers and peers to articulate about their learning.
 • Staff identify critical collegial friend to establish a reciprocal relationship with, to engage in observations and

feedback to improve the quality of their teaching.
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Strategic Direction 3

Excellence in Leading

Purpose

 • Shared
 • Strategic
 • Strong
 • Supportive
 • Self–Sustaining

Leadership is focused around developing a collaborative whole school culture of high expectations, continuous
improvement and sustainable growth in student outcomes.

Overall summary of progress

Leadership team provide regular instructional leadership, lead by example and are responsive to the needs of the staff,
students and school community in meeting the schools planned strategic directions. Weekly meetings and termly
planning days allow Assistant Principals to monitor staff needs and progress and support them in achieving their
Professional Learning Goals.

Collaboration between executive staff ensures consistency in practice across the school.

All teachers are accredited with NESA. Five teachers achieved proficiency and two teachers completed their
maintenance schedule in 2018. Teachers were able to identify clear and achievable goals to work on throughout the year
and were provided with support and feedback through the Performance and Development practices within the school.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

All staff using Australian
Standards for
Teachers/Principals to reflect on
performance and maintain
accreditation standards.

All staff maintaining accreditation status with
support of leadership team.

Individual Performance and Development Plans
reflect teaching standards and school strategic
directions.

Increased instructional leadership
across school resulting in
sustainable and measurable
school improvement.

Executive release days
($60000)

Team planning days
($36000)

Weekly and termly instructional leadership in
curriculum delivery and syllabus knowledge.

Introduction of whole school assessment program
to ensure measurable school improvement.

Improved staff welfare and
wellbeing.

Assistant Principals know, value and care for their
team members and are able to articulate individual
strengths and needs.

Identification of staff concerns and stresses guiding
plans for actions in 2019.

Next Steps

 • Roles and responsibilities statements for leadership team developed to reflect School Excellence Framework,
Wellbeing Framework and Australian Standards for Teachers and Principals.

 • Ensuring instructional leadership provides sustainable and measurable school improvement and allows for teacher
autonomy in developing their own professional capacity.

 • Establishment of wellbeing initiatives to support leadership team, students and staff.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading Aboriginal background
loading: $31 320

Development, implementation and consistent
use of Personalised Learning Pathways
template for all Indigenous students.

Establishment of dedicated Aboriginal
Education Team led to WWPS Policy and
calendar.

Rigorous evaluation of practices and
implementation plans for supporting
indigenous students.

Improving the cultural understandings of
students K–6 with the inclusion of Indigenous
guest speakers/performers.

Purchasing of quality teaching resources and
strengthening of community links to provide
whole school learning opportunities.

Additional SLSO time to support learning
needs of Aboriginal students.

Mentoring and collaboration opportunities
established for 2019.

English language proficiency English Language
Proficiency: $34 667

Additional EALD teacher time provided
support for students progress in achieving
EAL scale outcomes.

Interpreter services engaged to support staff
and families to communicate effectively.

EALD teacher communicating school events,
student progress and areas of concern with
parents in first language.

Low level adjustment for disability Low Level Adjustment for
Disability: $123 090

(Staffing: $83290 / Flexible:
$39799)

Flexible funding used to employ additional
SLSO time to support students through
modified Multi Lit program and PAT testing.

Closer monitoring of students across the
school will be used to support NAPLAN
findings on a yearly basis.

Individual and Adjusted Learning Plans were
developed by classroom teachers for all
students requiring significant adjustments to
the curriculum or learning environment.

Learning and Support Assistant Principal
continued to refine practices and policy for the
school's Learning and Support Team and the
provision of support for identified students.

School Learning and Support Officers were
employed to provided focused and targeted
support all students with Integration funding.

Quality Teaching, Successful
Students (QTSS)

QTSS: $76 523 (FTE:
0.735)

Assistant Principals were allocated 0.4 off
class to provide one on one, as well as stage
and school professional learning, to mentor
staff, carry out observations, demonstrate
quality lessons and to engage with their staff

Printed on: 12 June, 2019Page 11 of 17 Wagga Wagga Public School 3330 (2018)



Quality Teaching, Successful
Students (QTSS)

QTSS: $76 523 (FTE:
0.735)

on a more personal level to build their
capacity within the classroom to improve
student learning outcomes.

Funding provided used to fund additional
school based professional learning at a stage
and needs level.

Termly planning days conducted by Assistant
Principals and their stage teams has resulted
in more collaborative and consistent teaching
practices.

Focus areas included literacy, assessment
and wellbeing.

Socio–economic background Socio–economic
Background: $37 242

Teaching focus on adjustments made in the
classroom to identified students and the
formal recording on adjustments through a
detailed Adjusted Learning Plan.

Ongoing professional learning to support staff
in building their capacity to meet the needs of
all students at differing levels of achievement.

Support for beginning teachers 2018 support for beginning
teachers: $41 358

Beginning teachers supported with additional
release to build their teaching capacity and
focus on school priority areas.

School based mentors provided with time to
meet regularly with beginning teachers to
ensure quality teaching practices are
developed and maintained.

Professional learning opportunities provided
to meet beginning teachers needs in
alignment to their PDP.

Targeted student support for
refugees and new arrivals

Targeted student support
for refugees and new
arrivals: FTE 0.3

NAP funding used to employ  EALD teacher
to directly support targeted students to
achieve syllabus outcomes in literacy and
numeracy.
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Student information

Student enrolment profile

Enrolments

Students 2015 2016 2017 2018

Boys 212 209 214 220

Girls 202 201 224 232

Student attendance profile

School

Year 2015 2016 2017 2018

K 94.4 95.9 95.6 94.9

1 92.5 96.8 95.4 95.7

2 93.8 97.1 96.5 94.8

3 91.9 95.7 96.1 95.6

4 95 96.4 94.4 94.6

5 94 96.3 96 93.6

6 91.7 96.4 94.9 94.9

All Years 93.3 96.4 95.6 94.9

State DoE

Year 2015 2016 2017 2018

K 94.4 94.4 94.4 93.8

1 93.8 93.9 93.8 93.4

2 94 94.1 94 93.5

3 94.1 94.2 94.1 93.6

4 94 93.9 93.9 93.4

5 94 93.9 93.8 93.2

6 93.5 93.4 93.3 92.5

All Years 94 94 93.9 93.4

Management of non-attendance

Wagga Wagga Public School has consistent
attendance rates which are comparable to State
averages. Staff are committed to improving attendance
rates, including the number of partial attendances. All
students are expected to attend daily and
parents/carers are required to provide valid reasons for
student absences. These are recorded and monitored
using our SENTRAL system. Students who develop
patterns of frequent or increased absenteeism are
monitored by the school executive and Learning
Support Team.

The Principal or APLS and Home School Liaison
Officer regularly monitor the attendance of students and

implement support strategies for students of concern.

Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 5

Classroom Teacher(s) 18.29

Teacher of Reading Recovery 0.53

Learning and Support Teacher(s) 0.8

Teacher Librarian 1

School Counsellor 1

School Administration and Support
Staff

3.05

Other Positions 3

*Full Time Equivalent

The Australian Education Regulation, 2014, requires
schools to report on Aboriginal composition of their
workforce.  Four staff members identify as being of
Aboriginal heritage.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 0

Professional learning and teacher accreditation

In addition to the Department of Education's mandatory
training, all professional learning is strategically
targeted towards developing teacher capacity in
achieving the school's strategic directions. The focus in
2018 was on learning – literacy and numeracy,
assessment for learning and wellbeing. Professional
learning events also focused on refining the school's
core values and promoting community engagement
with school programs. In 2018, 5 teachers achieved
accreditation at proficient level and were supported by
school mentors in developing their teaching skills and
contributing to the learning and wellbeing of all students
at WWPS
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Financial information

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2018 to 31
December 2018. 

2018 Actual ($)

Opening Balance 409,244

Revenue 4,792,911

Appropriation 4,538,267

Sale of Goods and Services 4,767

Grants and Contributions 245,290

Gain and Loss 0

Other Revenue 200

Investment Income 4,387

Expenses -4,422,918

Recurrent Expenses -4,422,918

Employee Related -3,999,114

Operating Expenses -423,804

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

369,993

Balance Carried Forward 779,237

School funds were used throughout 2018 to ensure that
students had full access to a range of educational
experiences both in and out of school and that
resources adequately supported the learning
experiences of all students. We ensured that every
student was known, valued and cared for by using
funds to staff the school in ways that maximised
learning and wellbeing.

Funds were used to complete upgrades on B block –
office refurbishment and restructure of office and
storage spaces, and D block – the provision of internal
and external storage for K–2 resources.

The school employed additional Learning Support staff
and support officers to ensure that the needs of all
students were being met.

School funds carried forward will be utilised to further
enhance the internal learning environments for all
students and to continue to look for ways to improve
the playground areas. Funds will continue to provide
additional learning support staff, executive days off
class, stage team planning days and the provision of
quality professional learning at the school.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2018 Actual ($)

Base Total 3,061,734

Base Per Capita 84,696

Base Location 3,161

Other Base 2,973,877

Equity Total 226,318

Equity Aboriginal 31,320

Equity Socio economic 37,242

Equity Language 34,667

Equity Disability 123,090

Targeted Total 156,028

Other Total 896,666

Grand Total 4,340,747

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

From 2018 to 2020 NAPLAN is moving from a paper
test to an online test. Individual schools are migrating to
the online test, with some schools attempting NAPLAN
on paper and others online.

Results for both online and paper formats are reported
on the same NAPLAN assessment scale. Any
comparison of NAPLAN results – such as comparisons
to previous NAPLAN results or to results for students
who did the assessment in a different format – should
take into consideration the different test formats and
are discouraged during these transition years.
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2018 Year 3 Literacy results show that in the area
of:

Reading – 12% of students are performing in the
bottom 2 bands and 52% of students are achieving in
the Proficient bands 5 and 6.

Writing – 5% of students are performing in the bottom 2
bands and 59% of students are achieving in the
Proficient bands 5 and 6.

Spelling – 12% of students are performing in the bottom
2 bands and 53% of students are achieving in the
Proficient bands 5 and 6.

Grammar and Punctuation – 12% of students are below
the National Minimum Standard and 53% of students
are achieving in the Proficient bands 5 and 6.

Year 3 student performance mirrored the SSSG and
State trend of declining results from 2017, however,
students did maintain levels in Writing.

2018 Year 5 Literacy results show that in the area
of:

Reading – 17% of students are performing in the
bottom 2 bands and 42% of students are achieving in
the Proficient bands 7 and 8.

Writing – 11% of students are performing in the bottom
2 bands and 20% of students are achieving in the
Proficient bands 7 and 8.

Spelling – 8% of students are performing in the bottom
2 bands and 37% of students are achieving in the
Proficient bands 7 and 8.

Grammar and Punctuation – 15% of students are
performing in the bottom 2 bands and 52% of students
are achieving in the Proficient bands 7 and 8.

Year 5 average NAPLAN scores in all areas of Literacy
outperformed SSSG and State by showing significant
improvements since 2017.

Year 5 students achieved at or above expected growth
in Grammar and Punctuation – 71.2%, Reading –
73.1% and Writing – 67.3%. Wagga Wagga Public
School students exceeded SSSG and State
performance in these areas. In Spelling, 51.9%
achieved at or above expected growth which equalled
our SSSG but was below State performance.

2017 Year 3 Numeracy results show that:

11% of students are performing in the bottom 2 bands
and 34% of students are achieving in the Proficient
bands 5 and 6.

Year 3 student performance mirrored the SSSG and
State trend of declining results from 2017.

2017 Year 5 Numeracy results show that:

6% of students are below the National Minimum
Standard and 27% of students are achieving in the

Proficient bands 7 and 8.

Year 5 average NAPLAN scores in Numeracy
outperformed SSSG and State by showing significant
improvements since 2017.

67.3% of Year 5 students achieved at or above
expected growth which exceeded both SSSG and State
performance in 2018.

The My School website provides detailed information
and data for national literacy and numeracy testing. Go
to http://www.myschool.edu.au to access the school
data. As schools transition to NAPLAN online, the band
distribution of results is not directly comparable to band
averages from previous years. While the 10 band
distribution available to schools who completed
NAPLAN online is a more accurate reflection of student
performance, caution should be taken when
considering results relative to what was formerly a six
band distribution. As the full transition of NAPLAN
online continues, the most appropriate way to
communicate results for NAPLAN online is by scaled
scores and scaled growth. This is the reporting format
agreed by state and territory education ministers, and is
reflected on the myschool website.

NSW Premier's Priorities: Improving education results &
State Priorities: Better services – Improving Aboriginal
education outcomes

Wagga Wagga Public School is committed to the
Premier's Priorities: Improving education results and
the State Priorities: which is to increase student levels
of proficiency by 8% in Reading and Numeracy across
the school and by 30% for Indigenous students.

2018 results demonstrated that we are showing an
upward trend in meeting these priorities. In 2018 we
had an average of 40% in the top two bands compared
with 38.76% in 2017 and 34.07% in 2016.

In Year 3, four Aboriginal students participated in
NAPLAN in 2018. One student achieved results in the
top two bands in both literacy and numeracy.

In Year 5, four Aboriginal students participated in
NAPLAN in 2018. In Reading, one student achieved a
Band 2, one student achieved a Band 3, one student
achieved a Band 4 and one student achieved a Band 5.
66 % of these students made greater than expected
growth from Year 3 to Year 5. In Numeracy, one
student achieved a Band 3 and three students achieved
Band 5. 33 % of these students made greater than
expected growth from Year 3 to Year 5.

Our goal is to achieve the priorities set by increasing
the number of students achieving proficiency in Year 3
and Year 5. Explicit teaching, learning support and
school programs and practices will continue to target
the key learning areas of Literacy and Numeracy.
Frequent, ongoing analysis of assessment data will be
a key process in ensuring we remain on target to
achieve these goals.
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Parent/caregiver, student, teacher
satisfaction

Each year schools are required to seek the opinions of
parents, students and teachers about the school. Their
responses are presented below.

In 2018 the school sought the opinions of students,
parents and teachers using the Tell Them From Me
surveys. Survey results range from 0, indicating strong
disagreement to 10, indicating strong agreement.

Parent satisfaction with Wagga Wagga Public School
continues to be high with most parents agreeing that
the school, as a learning community is a welcoming,
caring and safe environment for all. The top five areas
of feedback, in order from strongest agreement, are:

School supports Positive Behaviour – 7.9, with student
expectations of classroom and school behaviour
scoring 8.3 and 8.5 respectively.

Safety at School – 7.7, with children feeling safe at
school and going to and from school scoring 8.3.

Parents feel welcome – 7.3. Parents feel welcome at
the school, can easily speak with teachers and find
written information from the school is in clear, plain
language all scored 7.8 to 8.0.

School Supports Learning – 7.1. My child is
encouraged to do his or her best work and teachers
show an interest in my child's learning averaging 7.7.

Inclusive School – 7, with parents stating that the
teachers help students develop positive friendships and
take an active role in making sure all students are
included in school activities.

Student surveys measured 20 indicators based on the
most recent research on school and classroom
effectiveness.

Student results which were equal or above the NSW
Government norm included:

Students had positive relationships with friends at
school who they can trust and who encourage them to
make positive choices.

Students value schooling outcomes and believe that
education will benefit them personally and
economically, and will have a strong bearing on their
future.

Students with positive behaviour at school and do not
get in trouble for disruptive or inappropriate behaviour.

Effort, students try hard to succeed in their learning.

Survey results for the drivers of student outcomes were
positive with results in all areas equalling or exceeding
the NSW Government norms. These included:

Effective learning time – 8.2 – important concepts are
taught well, class time is used efficiently, and
homework and evaluations support class objectives.

Relevance – 8.3 – students find classroom instruction
relevant to their everyday lives.

Rigour – 8.2 – students find the classroom instruction is
well–organised, with a clear purpose, and with
immediate and appropriate feedback that helps them
learn.

Bullying – students who were subjected to bullying was
8% lower than the norm.

Advocacy at school – 7.7 – students feel they have
someone at school who consistently provides
encouragement and can be turned to for advice.

Positive teacher–student relations – 8.0 – students feel
teachers are responsible to their needs and encourage
independence with a democratic approach.

Positive learning climate – 7.2 – there are clear rules
and expectations for classroom behaviour, students
understand these and teachers maintain high
expectations that they be followed.

Expectations for success – 8.7 – students think the
school staff emphasises academic skills and hold high
expectations for all students to succeed.

Teachers were surveyed using the eight drivers of
student learning and the four dimensions of classroom
and school practices.

For six of the eight drivers of student learning,
leadership, collaboration, learning culture, data informs
practice, teaching strategies and inclusive school,  the
staff scored between 7.1 and 7.8 agreement. In the
areas of technology and parent involvement there is
room for improvement scoring 5.3 and 6.4 respectively.
These areas will inform future milestones in our school
plan.

Teachers were asked to consider whether they present:

Challenging and visible learning goals for students, and
if so, whether they enable students to achieve these
learning goals. The staff scored 7.1.

Planned learning opportunities which involve an
intentional transfer of skills and knowledge. The staff
scored 7.5.

Quality feedback that guides students' effort and
attention. The staff scored 6.8.
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Support for students to overcome obstacles to
achieving their learning goals. The staff scored 7.4.

More detailed analysis of these dimensions will inform
the supervision and instructional leadership provided
within the school.

Policy requirements

Aboriginal education

Wagga Wagga Public School is committed to improving
the educational outcomes and wellbeing of Aboriginal
students. All teachers at Wagga Wagga Public School
have implemented Aboriginal perspectives within their
classroom programs. This promotes an understanding
of Aboriginal culture – past, present and future,
Aboriginal history and contemporary Aboriginal themes
and issues.

Teachers reaffirmed positive relationships with our
Indigenous families by regularly reviewing, and seeking
input from families as Personalised Learning Pathways
for Aboriginal students were developed, implemented
and evaluated. In 2018, a group of indigenous students
from our Senior School were supported in their learning
by Aboriginal community members and school staff to
work towards achieving identified goals throughout the
year. These students were provided with opportunities
to learn more about their cultural heritage whilst
improving their literacy and social skills.

In 2018 a small, but dedicated, team was established to
focus explicitly on Aboriginal students and programs at
Wagga Wagga Public School. Their achievements
included:
 • Writing and disseminating a school policy to

address our school's commitment to Aboriginal
education.

 • Identification of students for a trial support
program administered by targeted SLSO in 2019.

 • Strengthened links with other schools, mentors,
community members and Aboriginal elders to
support our students in becoming successful,
confident and proud members of their indigenous

culture.
Whilst in its infancy the initial work completed lays a
strong foundation for the future.

Wagga Wagga Public School promotes respect for the
unique and ancient culture of the Aboriginal people by
acknowledging the traditional custodians of the land.
The school acknowledges and celebrates NAIDOC day
each year and in 2018 we worked with students from
Wagga Wagga High School and other Aboriginal
community members, who presented workshops on
Aboriginal culture and history for all students. As part of
our visiting performance schedule each year, WWPS
endeavours to invite local community members to
share presentations to our students about Indigenous
culture.

We recognise and celebrate student achievement with
the presentation of Proud and Deadly Awards. In 2018,
WWPS hosted a BBQ following the Proud and Deadly
awards ceremony, for recipients and their families from
a wide range of local public schools.

Multicultural and anti-racism education

Wagga Wagga Public School has a trained
Anti–Racism Contact Officer (ARCO) on staff. The role
of the ARCO in schools is to be the contact between
students, staff, parents and community members who
wish to report incidences of racism. In 2018 there were
no complaints pertaining to racism at the school.

The school has maintained a focus on multicultural
education in the curriculum by providing learning
programs that develop the knowledge, skills and
attitudes required for a culturally diverse society.

Exposure to cultural diversity is an important aspect of
student learning at Wagga Wagga Public School.
Multicultural perspectives are emphasised within
History, Geography and English lessons. The school
celebrated Harmony Day in 2018 and participated in
NAIDOC celebrations. As part of our visiting
performance schedule each year, WWPS endeavours
to invite multicultural performers to enhance student
awareness , tolerance and understandings for a wide
range of cultures.

Students who attend the school from other nations are
supported academically and socially by our English as
an Additional Language/Dialect teacher.

In 2018 the school welcomed a number of refugee
families who were supported not only by the EALD
teacher but the Department of Education Refugee
Support staff and local aid organisations. We are proud
to say that these students and families have
assimilated well to our school and are achieving
pleasing academic, social and emotional progress.
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