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Introduction

The Annual Report for 2018 is provided to the community of Urunga Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Jane Martyn

Principal

School contact details

Urunga Public School
Bowra St
Urunga, 2455
www.urunga-p.schools.nsw.edu.au
urunga-p.school@det.nsw.edu.au
6655 6393

Message from the Principal

2018 was an incredibly great year at Urunga Public School. Every one of our 203 amazing students has achieved many
successes both in the classroom and outside of it. It has been an absolute pleasure to watch our students achieve these
successes with parents and community members joining us to celebrate these on many occasions throughout the year.
The support that all of our students have received through the partnerships that have been built between home and
school has been vital in these successes.

It was particularly amazing this year to witness the strong partnerships between our school, parents, staff, students and
wider community in facilitating improvements in the programs that we offer. Our school and our students have thrived this
year with the valuable and meaningful parent (and Grandparent) involvement.

During the year, we have worked closely with many parents on programs to support our students to succeed. Some of
these have been:

 • working together in the classrooms,
 • beginning the development of our Positive Behaviour for Learning values,
 • development of our School Plan,
 • celebrating NAIDOC week and Grandparents' Day,
 • visits and links with Raleigh Masonic Village,
 • our Band, Choir and Dance programs,
 • our many sporting ventures and successes,
 • feedback on various programs and events,
 • the participation of 22 of our students in the Schools Spectacular in Sydney
 • and the revision of our current school uniform.

We have had much academic success this year also. In the NAPLAN this year, our Year 5 results reflect that our
expected growth achieved from Year 3 to Year 5 is significantly above the state's growth in Numeracy as well as in
Grammar and Punctuation. In Reading, our growth was 12.5% above state level and in Writing, we performed 15%
above the state level. This is an outstanding achievement that we should all be very proud of.

Every single one of our students is important to us and has been recognised and celebrated for their successes and
other talents throughout the year – not only regularly in the classroom but also at our whole school assemblies and at
special events and celebrations.

I would like to thank our awesome P&C, led by Roz McLagan who are ever ready to ensure that we are supported in
many ways. This year, through their hard work our P&C have organised our fantastic Colour Run and contributed
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towards our Year 6 Leadership Camp, Maths Boxes for Stage 2, a base xylophone, new taps for the toilets, gymnastics
program, Toonschool visiting performance, Intensive Swimming Scheme, our trip to Sydney for Schools Spectacular and
our presentation assembly. Our students have also been supported by our P&C in many other incidental ways during this
year, including social events that have brought parents, staff and students together. Thank you so much to our P&C
Executive and our many other regular P&C attendees and volunteers for supporting us.

I would also like to thank the many volunteers that have given their time to support our students in many ways – in the
canteen, the classrooms, supporting our learning and support programs, the Kitchen/ Garden and to all those who have
baked or cooked for any of our occasions. Our children really appreciate your help. I spoke at our volunteers morning tea
last week about how valuable our volunteers are, not only in supporting our students in academic programs, but in
demonstrating that our society is diverse and that it is really important to show kindness to each other and to give freely
without expecting anything in return. We thank you very much for your time and sincerely hope that you will join us again
next year.

We are fortunate to have a very talented, dedicated and outstanding teaching and non–teaching team of people,
including our office staff, Chappy (our Chaplain), General Assistant and Cleaners. Many of our staff, including
non–teaching staff have made significant and generous contributions of their expertise and time towards the success of
our year. I would like to thank all of our staff for making our students the focus of every decision and every action and for
ensuring that every student is known, valued and cared for.

I am really proud of the fact that our school has a unique and comprehensive model of community partnerships that has
been developed over the years.

2018 has been a fantastic year in our wonderful school community. I look forward to our journey in 2019.

Jane Martyn

Principal
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School background

School vision statement

At our school, parents, teachers and the wider community work together with a commitment to nurture, guide, inspire and
challenge students. This means every child is known, valued, cared for and supported to become confident, self
motivated and creative individuals.

The school demonstrates a culture of high expectations of its leaders with the shared responsibility of having a clear
focus on student progress and achievements while catering for a range of equity across the learning community.

The wellbeing of our community is supported by a culture that nurtures, guides, inspires and challenges individuals to
find joy in teaching and learning.

The pursuit of excellence in Literacy and Numeracy for all students with aspirational expectations combined with explicit
teaching and dynamic, engaging and differentiated learning that is evidence based and driven by valid and reliable data.

Teachers will demonstrate a responsibility to continuously improve and update their practices in order to increase student
learning.

School context

Urunga Public School is a primary school on the Mid–North Coast of NSW with 203 students of which 24 are Aboriginal.
In 2018, a new Principal and School Administration Manager were appointed. All teachers have developed their own
professional learning plan referenced to Australian Professional Standards for Teachers.

Our school has a dynamic learning community with dedicated staff committed to continual improvement of student
learning outcomes through quality teaching practices and programs. Priority areas are reviewing and developing new
scope and sequences for English with emphasis on Writing and Mathematics. Technology is a focus area as an assistive
learning tool, supporting innovative and creative ideas and engaging learners in digital ways. The school has developed
individual plans for supporting students.

The staff and parents enjoy a positive relationship, actively promoting the school and its students.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

In the Learning Domain the school developed a whole school assessment schedule, implemented Quality Teaching
Rounds and had a greater focus on using student assessment to drive teaching and learning programs. As a result, our
self–assessment processes have seen the school improve from Delivering to Sustaining and Growing in the elements of
Assessment and Student Performance Measures.

In the Teaching domain, deeper knowledge and self–assessment of the Data Skills and Use element, has seen the
school adjust our level from Sustaining and Growing to Delivering. Our analysis has identified a number of strategies to
address this element in 2019. All other elements of the teaching domain continue to see the school sustaining and
growing.

In the Leading domain, there has been a greater collaboration between students, staff and wider school community
through extensive use of feedback, community participation in school events and programs. This has seen the school
improve from Sustaining and Growing to Excelling in the elements of School Resources and Management Practices and
Processes.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
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delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide
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Strategic Direction 1

LEARNING

Purpose

To ensure that every child is known, valued and cared for. To ensure that students develop foundation skills in literacy
and numeracy, strong content knowledge and the ability to learn, adapt and be responsible citizens.

Overall summary of progress

Across 2018 staff collaboratively constructed a Mathematics scope and sequence K–6.

As we continue to progress through our three year plan staff have been researching and trialling Learning Intentions and
Learning Outcomes. We are continuing to provide professional learning around the English and Mathematics curriculum.

Across 2018 we have embarked on the journey of Positive Behaviour for Learning (PBL) to build staff capacity by
providing professional learning across the whole school. As the first year of this process we have developed a shared
vision with students, staff and community for a consistency of expectations across all settings.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

1. 75% of students at or above
expected growth in Year 5
Reading NAPLAN data

2.75% of students at or above
expected growth in Year 5 Writing
NAPLAN data

3. 30% of students in the top 2
bands in Year 3 Numeracy
NAPLAN data.

4. 30% of students in the top 2
bands in Year 3 Writing NAPLAN
data

The funds below were used
to employ additional
teachers and SLSO's to
provide greater support to
students Numeracy and
Literacy learning outcomes:
 • Aboriginal background
funds additional teacher
$30,000.
 • Low level adjustment for
disability LaST $18,000.
 • Low socio economic
background funds
additional teachers and
SLSO's $166,700.

1. The school is on track to achieving its three year
goal of 75% at or above expected growth with 2018
results showing 71% of our students achieving this
benchmark.

2. Similarly our Year 5 writing is within target range
with 67.7% of our students at or above expected
growth.

3.  Our Year 3 Numeracy results show 27.27% of
our students in the top 2 bands. With the 3 year
target of 30%the school is well placed in achieving
this goal.

4. Writing will continue to be an area of significant
focus as no Year 3 students achieved in the top 2
bands.

Next Steps

In 2019, we will continue to support Literacy and Numeracy outcomes with a specific focus on writing using the visible
learning model. Our school will continue to fund additional teachers and support staff that will assist to differentiate and
support the learning of all students.

We will achieve this through our goal for 2019 is to undertake professional learning and to create an instructional leader
team model. This model will drive professional learning, focused on quality teaching, learning Progressions and Plan 2
software to support teachers in enhancing student learning outcomes.
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Strategic Direction 2

TEACHING

Purpose

To understand and use evidence based and explicit teaching in all settings. We will use student data wisely to track the
improvement of all students and will work collaboratively and systematically to sustain quality teaching practices.

Overall summary of progress

A team of staff collaborated with the University of Newcastle to receive professional learning on Quality Teaching
Rounds to build teacher capacity and improve student outcomes. The team of staff have returned to the school
environment to conduct a cycle of collaboration through using Quality Teaching Rounds.

Initial development of a whole school assessment schedule has ensured NSW Syllabuses are implemented, monitored
and continually reviewed.

Initial professional learning (Using Data with Confidence) has been provided to executive.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

100% of teachers engage in
lesson observations and quality
feedback

Every five weeks, teachers
analyse student learning data to
determine teaching directions

 

QTSS funds $30,000.

Professional learning funds
and low socio economic
$10,000.

Through the school's PDP processes 100% of
teachers engaged in lesson observations and
quality feedback.

Through the Quality Teaching Rounds initiative four
teachers deeply engaged with the University of
Newcastle to undertake detailed lesson
observations and analysis to provide quality
feedback and improve quality teaching practices.

K–2 PLAN data was collected and recorded every 5
weeks by teachers. LaST Team analysed data to
identify student caseload for differentiated
interventions with teachers and Support Staff.

Next Steps

In 2019 staff will continue to review and refine the whole school assessment schedule.

The school will continue to work in partnership with the University of Newcastle's Quality Teaching Rounds initiative. It
will be expanded to include more staff and will continue to be a mechanism in conjunction with the Instructional Leader
model to improve teaching practices across the school.

As part of our Instructional Leader model we will aim to continue to build teacher capacity to analyse data and provide
explicit differentiation to ensure all students achieve growth.

As part of the ongoing data collection staff will undertake further professional learning in the Learning Progressions,
specifically the strands of writing – creating texts and Numeracy  – Additive Strategies.
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Strategic Direction 3

LEADING

Purpose

We believe leadership should be visible and distributed and that children are at the centre of all of our decision making.
Our purpose is to develop and maintain stream lined systems in which leadership is nurtured at all levels.

Overall summary of progress

Systems were put in place to distribute leadership to ensure and nurture leadership at all levels. Sentral, Google Drive
and whole school community surveys utilised to provide inclusive and responsive school wide communication and
collaboration.

Research and professional learning on both instructional leadership and the role of an Instructional Leader was
undertaken and will continue to be a focus in the future.

Regular surveys were carried out across the year on a wide range of areas to source information from parents, staff and
students. Data was collated from the surveys and used as a means to drive improvement across the school. Focus
groups were developed in targeted areas and additional surveys were provided to source further input from all
stakeholders to make improvements.

Executive continue to work with staff to construct Performance Development Plans which align their goals to the
Australian Professional Standards and the School Plan.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

1. All staff have PDP goals
aligned to the school plan and
Australian Professional Teaching
Standards

2. Tell Them From Me  survey
data results reflect an annual
improvement

3. Improvement annually in
benchmark data taken from
school generated Community
Feedback survey

QTSS $30,000

School Support Allocation
(Principal Support)$5,000.

1. All teachers and non–teaching staff completed
Performance and Development Plans.

2. Tell Them from Me Survey benchmarks were
collected for students, staff and parents and
comparing it to 2016 there was a significant
improvement in Advocacy in School, Expectations
for Success and Sense of Belonging.

3. Across 2018 there was a significant amount of
benchmark surveys that were distributed to parent
and community members.

Next Steps

Tell Them from Me survey will continue to be utilised as a source of data collection to provide inclusive and responsive
collaboration and improvements.

Continue to build the leadership capacity and culture of students and staff across the school. This will be provided
through opportunities for staff that align with their strengths, interests and Performance and Development goals. The
leadership team collaborate to ensure that leadership opportunities are distributed appropriately and transparently.

Student leadership will continue to be fostered and valued through specific programs and the SRC having an active voice
across the school.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading  • Aboriginal background
loading ($ 8304.25)
 • Aboriginal background
loading ($8 304.25)

Year 3 Aboriginal Students are achieving
average NAPLAN scores in Reading at 23
points above non–Aboriginal students.

Year 5 Aboriginal students achieved higher
average scores in Writing and Grammar than
non–Aboriginal students.

Increased participation in various cultural
workshops, experiences, tours and camps
enhanced Tell Them from Me sense of
belonging and advocacy rates.

Low level adjustment for disability  • Low level adjustment for
disability ($ 4489.50)
 • Low level adjustment for
disability ($4 489.50)

90% of students with a Personalised Learning
Plan achieved improvements in reading and
sight word recognition.

Quality Teaching, Successful
Students (QTSS)

 • Quality Teaching,
Successful Students
(QTSS) ($ 0.00)
 • Quality Teaching,
Successful Students
(QTSS) ($0.00)

0.34 FTE

Streamlining practices and systems to ensure
evidence–based explicit teaching practices
and school systems.

This sees the school on track to achieving 3
of the 4 student learning improvement
measures in Strategic Direction 1.

Socio–economic background  • Socio–economic
background ($ 22962.25)
 • Socio–economic
background ($22 962.25)

$91,849.00

We are on track to achieving the 3 student
learning improvement measures.
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Student information

Student enrolment profile

Enrolments

Students 2015 2016 2017 2018

Boys 86 90 87 82

Girls 112 107 118 114

Enrolments have remained stable over time.

Student attendance profile

School

Year 2015 2016 2017 2018

K 92.7 94.7 94.9 93.5

1 93.3 94.8 94.7 93.8

2 93.4 94.4 91.7 90.9

3 93.8 94.5 92.5 91.8

4 93 93.9 92.7 93.9

5 93.4 95.1 92.8 91.8

6 92.3 94.2 94.9 93.1

All Years 93.1 94.6 93.5 92.5

State DoE

Year 2015 2016 2017 2018

K 94.4 94.4 94.4 93.8

1 93.8 93.9 93.8 93.4

2 94 94.1 94 93.5

3 94.1 94.2 94.1 93.6

4 94 93.9 93.9 93.4

5 94 93.9 93.8 93.2

6 93.5 93.4 93.3 92.5

All Years 94 94 93.9 93.4

Management of non-attendance

School encourages attendance through weekly
attendance award and shields, newsletter messages.

Teachers monitor and review daily attendance and
raise concerns with supervisors as per school policy.

LST Team then monitor, analyse and follow up with
DoE policies regularly. Where necessary the school
utilises the Home School Liaison Officer (HSLO) for
additional support and further action.

Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 2

Classroom Teacher(s) 6.98

Teacher of Reading Recovery 0.32

Learning and Support Teacher(s) 0.6

Teacher Librarian 0.4

School Administration and Support
Staff

2.12

*Full Time Equivalent

One member of staff identifies as Indigenous.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 80

Postgraduate degree 20

Professional learning and teacher accreditation

Professional Learning across 2018 included mandatory
professional learning, Quality Teaching Rounds,
Language, Learning and Literacy, Positive Behaviour
for Learning, Curriculum Documents, Information
Communication and Technology, Google Suite,  iPads
for using assistive learning apps, using SCOUT to
analyse NAPLAN results, Using Data with Confidence.

All teachers were at Proficient Accreditation level.
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Financial information

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2018 to 31
December 2018. 

2018 Actual ($)

Opening Balance 235,002

Revenue 2,244,558

Appropriation 2,139,009

Sale of Goods and Services 361

Grants and Contributions 104,501

Gain and Loss 0

Other Revenue 0

Investment Income 687

Expenses -2,195,987

Recurrent Expenses -2,195,987

Employee Related -1,965,949

Operating Expenses -230,038

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

48,572

Balance Carried Forward 283,573

Regular finance meetings are conducted with a
teacher, executive team, SASS staff(SAM) and a
parent representative.

Salaries and wages are 6 weeks behind.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2018 Actual ($)

Base Total 1,529,720

Base Per Capita 39,641

Base Location 33,834

Other Base 1,456,245

Equity Total 205,492

Equity Aboriginal 33,217

Equity Socio economic 91,849

Equity Language 0

Equity Disability 80,425

Targeted Total 166,355

Other Total 68,847

Grand Total 1,970,414

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and numeracy
assessments are reported on a scale from Band 1 to
Band 10. The achievement scale represents increasing
levels of skills and understandings demonstrated in
these assessments.

From 2018 to 2020 NAPLAN is moving from a paper
test to an online test. Individual schools are migrating to
the online test, with some schools attempting NAPLAN
on paper and others online.

Results for both online and paper formats are reported
on the same NAPLAN assessment scale. Any
comparison of NAPLAN results – such as comparisons
to previous NAPLAN results or to results for students
who did the assessment in a different format – should
take into consideration the different test formats and
are discouraged during these transition years.
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Year 3 students have achieved higher percentages in
the top two bands in Grammar and Punctuation and
Reading than the school's average 2016–2018.
Spelling and Writing will continue to be a focus  in
2019.

Year 5 results reflect a similar trend for that of Year 3,
however, there has been an increase in the percentage
of students in Band 8 for Writing.
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Year 3 and Year 5 students' NAPLAN Numeracy results
showed that there has been a decrease in the
percentage of students performing in the bottom two
bands. Numeracy will continue to be a focus area in
2019.

Printed on: 23 May, 2019Page 14 of 15 Urunga Public School 3318 (2018)



The My School website provides detailed information
and data for national literacy and numeracy testing. Go
to http://www.myschool.edu.au to access the school
data.

In line with the Premier's Priorities for Education our
average Reading and Numeracy results in the top two
bands were: Year 3 Numeracy – 31.58% and Reading
– 57.89%. Year 5 Numeracy – 20.59% and Reading
35.29%. This has shown a greater percentage for Year
3 students in the top two bands.

In 2017, 25 students achieved in the two bands for
Reading and Numeracy and in 2018 this increased to
36 students.

In 2017, 22.22% of our Aboriginal students achieved in
the top two bands for Reading and Numeracy and in
2018 this increased to 25%.

Parent/caregiver, student, teacher
satisfaction

The data from our Tell Them From Me survey indicates
that parents feel welcome at our school and that they
are satisfied with our reporting system. 86% of parents
talk with their child's teacher at least 2 to 3 times during
the year.  Our students' Sense of Belonging, Advocacy
at School and Expectations for Success have all
improved since the 2016 survey results.

Policy requirements

Aboriginal education

The school's teaching programs focus on key issues
relating to reconciliation, improving relationships,
understanding country, valuing culture and sharing
history. Aboriginal perspectives were presented across
all areas of the curriculum as part of the units of work.
Increasing cultural inclusiveness, pride awareness and
consciousness have been ongoing in 2018.

This year Aboriginal students, staff and parents were
again invited to participate in Cultural Walks and were
guided around the Urunga foreshore by two
Gumbaynggirr men, Uncle Mark Flanders from National
Parks. Significant sites as well as environmental
considerations were also discussed. From this valuable
knowledge was gained and a deeper appreciation and
understanding was developed amongst everyone and
were made more aware of the cultural significance of
our local people. A local Aboriginal parent taught some
of our male students to play the didgeridoo. Our
Aboriginal girls from years 4 to 6 joined the Aboriginal
students from Year 9 at Bellingen High School on a
weekly basis to learn a cultural dance together.

The school implemented individual education plans
making contact with family and community members
through teachers and our Community Liaison Officer to
develop links with the school. Teaching and learning
activities were conducted and monitored and meetings
held to verify student outcomes and adjust curriculum

as needed.  Three staff members successfully
completed the NSW AECG "Connecting To Country"
course; and Michael Jarrett, the Gumbaynggirr
Language tutor for the Coffs Harbour area and a local
Gumbaynggirr man help our school begin a tradition by
conducting a "Welcome to the New Year" for students,
staff and parents at the very first student day for 2018.

Our local elder, Uncle Porky, along with many other
Aboriginal parents, community members and non
Aboriginal parents and community members attended
our NAIDOC celebrations at school. Our NAIDOC
assembly was attended by over 200 parents and
community members.

Multicultural and anti-racism education

The school recognised the significance of our very
diverse school and our nation through events such as
Harmony Day and NAIDOC Week celebrations and the
specific teaching of other cultural influences through
units of work across the Kindergarten to Year 6
curriculum; and raising students' multicultural
awareness in everyday life.

Our local CWA organisation which previously had
sought the school's support in conducting an
information session for its members on a chosen
country's culture, customs and comparison with other
cultures was instead invited to be part of our school's
Harmony Day celebrations. This was a very successful
day with the CWA ladies watching the classes present
and perform excerpts from the chosen country, Nepal.
Our students also presented information about Nepal to
the assembly which was very warmly received.
Members of our parent community and wider
community addressed our students and shared their
culture and lives growing up in Nepal.

Across the school each stage completed at least one
unit of work where students became aware of common
characteristics that all people share, as well as
differences, were able to describe the cultural, linguistic
and religious practices of another community; different
viewpoints, ways of living, and belief systems; and
different cultural influences and their contribution to an
Australian way of life.
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