
Urbenville Public School
Annual Report

2018

3316

Printed on: 7 May, 2019Page 1 of 10 Urbenville Public School 3316 (2018)



Introduction

The Annual Report for 2018 is provided to the community of Urbenville Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Christopher Sifko

Principal (Relieving)

School contact details

Urbenville Public School
Welch & Urben Sts
Urbenville, 2475
www.urbenville-p.schools.nsw.edu.au
urbenville-p.school@det.nsw.edu.au
6634 1333
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School background

School vision statement

Our vision at Urbenville Public School is to support students to become life–long learners by enabling them to acquire
and articulate knowledge and skills in all key learning areas, We endeavour for students to participate and contribute to
the global world and to be successful adults in the 21st century.

We believe that:

• Education is the shared responsibility of parents, teachers and students.

• Students achieve their potential in an atmosphere of cooperative endeavour.

• Honest communication, in a climate of mutual respect, is conducive to effective learning.

Urbenville Public School strives to ensure that all students, regardless of ability, develop their talents and capacities –
socially, emotionally, spiritually and academically. We promote an environment, which fosters the values of respect,
integrity and cooperation.

Through the provision of quality teaching and learning we provide the students with the opportunities to achieve personal
excellence.

“We are ever aiming higher in our work, our friendships and our lives”.

School context

Urbenville Public School is located in Urbenville (population 200) in Northern NSW just thirty kilometres south of the
NSW/QLD border and one hundred and fifteen kilometres northwest of Lismore. 

Three strategic directions were developed after the consultation process.

Firstly, it is a necessity that all students are working at or above their expected year level in all areas of literacy. There is
also a strong need for students to be socially and mentally ready for school and to be capable of meeting the
expectations of learning in a school setting.

Secondly, there is a responsibility for our school to continue to be valued and at the heart of its community. Urbenville
Public School is loved by its community. A huge majority of the town’s citizens were either schooled here or have sent
their students to the school over the years, which has created an interested and enthusiastic ownership by the town. All
are keen to know what is happening at the school and newsletters are always in high demand at the local shops and
bowling club. Special school events and assemblies can attract in excess of sixty attendees of our parent and local
community members. Strengthening relationships with the local community, making the school accessible and
welcoming local knowledge and skills is crucial in the continued success of our school.

Thirdly, due to the closure of local industry and lack of employment opportunities in Urbenville, it is imperative that
students are given ample opportunities to experience the world beyond our town. Students need to be competent and
confident in the world of the 21st century to be active and successful adults.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework and participated in an external
validation. The framework supports public schools throughout NSW in the pursuit of excellence by providing a clear
description of high quality practice across the three domains of Learning, Teaching and Leading. During the external
validation process, an independent panel of peer principals considered our evidence and assessment of the school's
progress, aligned with the standards articulated in the School Excellence Framework.

The results of this process indicated that Urbenville Public School is consistently delivering across the tree domains of
Learning, Teaching and Leading.
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LEARNING:

Analysis and collaborative evaluation of selected evidence establishes on balanced judgement of delivering. Urbenville
Public School is delivering a learning culture that explicitly sets high expectations, facilitated through participation and
engagement in our teaching programs.

Wellbeing is a core priority for us at Urbenville Public School. All staff deliver a planned approach to wellbeing that
focuses on individual learning needs, whilst promoting positive behaviour.

We continue to sustain and grow curriculum provisions at Urbenville Public School that provide equitable academic
opportunities for our students, underpinned by engaging teaching and learning programs that are differentiated in order
to meet the needs of our learners.

Our teaching and learning programs are continually being informed by regular formative and summative assessment
practices. Our small K–6 learning environment delivers a systematic approach to assessment, ensuring students know
when and why assessment is undertaken.

We are maintaining whole school reporting measures delivered through personalised student reports that highlight
individual learning progress and achievement. This theme is effectively juxtaposed with our parental engagement
practices that continue to sustain and grow as parents are presented with accessible information about child progress.
Urbenville Public School continues to improve in its delivery of student performance measures, facilitated through
dedication to student growth, which is measured against syllabus outcomes.

TEACHING

Analysis and collaborative evaluation of selected evidence establishes an on balanced judgement of delivering.
Urbenville Public School successfully delivers quality lessons that utilises student progress and achievement to inform
planning.

Explicit teaching strategies and techniques are continuing to sustain and grow, along with our school wide approach to
effective and positive classroom management.

We remain at the delivering stage regarding data skills and use and we look forward to challenging ourselves to
improve in areas of data usage including data literacy and analysis and data driven teaching and planning.

Staff at Urbenville Public School pride ourselves on our professional standards. We deliver practice which is
consistently driven by improvement, regulated by accreditation policy and procedures. Our whole school focus on literacy
and numeracy continues to sustain and grow, meeting the needs of the students.

Our small school K–6 learning environment is intrinsically developed on a foundation of collaborative practice and
feedback, which we continue to sustain and grow in. Professional discussion blooms at our school delivered through
targeted learning and evidence based teaching practices.

LEADING

Analysis and collaborative evaluation of selected evidence establishes an on balanced judgement of delivering.
Educational leadership at Urbenville Public School maintains a steady pattern of delivering effective leadership,
facilitated through a culture of high expectation, performance management and development and active engagement
with our learning community.

School Planning, Implementation and Reporting is successfully delivered through a commitment to continuous
improvement, promoted through our School Plan 2018–2020: strategic direction 1 and 2, and our Annual School Report.
This commitment to continuous improvement reflected in our planning is best acknowledged through the sustaining and
growing measured in our school resources.

Staff deployment involving both teaching and non–teaching staff are well allocated, coupled with the effective and
efficient use of our physical learning spaces place Urbenville Public School in a strong position to continue to sustain
and grow into the future as we strive to excel.

Management practices and processes underpin ongoing school improvement. Urbenville Public School have been
sustaining and growing our administrative systems and processes in order to make informed choices regarding our
service delivery. Our self–assessment juxtaposed with the results of the external validation process will assist the school
to refine our school plan, leading to further improvements in the delivery of education to our students.

For more information about the School Excellence Framework:
https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide
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Strategic Direction 1

Support literate and successful students.

Purpose

There is a need for increased literacy levels for all students at Urbenville Public School. Students who are not achieving
at or above their expected year level in literacy will struggle to achieve success in all key learning areas. As a small
school, it is imperative, that staff are targeting learning to meet the needs of our individual students to give them the very
best chance at school and in their future lives. Students in the early years of school will need intensive phonics, reading
and writing programs to build a strong foundation to set them up for future success at school.

Overall summary of progress

Throughout the 2018 school year our K–6 students have continued to work productively in our open classroom learning
environment. We have maintained a consistent ratio of teachers and SLSO support within the classroom to ensure every
student is known, valued and cared for. Regular formative and summative assessment strategies are utilised to ensure
our students are tracked accurately on the Literacy and Numeracy Continuums and Learning Progressions. Our literacy
rotations are continually being evaluated and modified by teachers in order to deliver the most effective and engaging
learning experience for our students, underpinned by quality teaching programs. A heavy emphasis has been placed on
consistency in our classroom learning routine, ensuring each child is being challenged. .

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

All students to achieve increased
literacy levels and to be working
at or above expected growth at
their stage and Learning
Progression level with particular
focus on the learning needs of
Aboriginal students.

$20000 spent on additional
staffing to facilitate lower
teacher student ratio,
classroom resources and
attending culturally
significant events and
community learning
opportunities.

All students have demonstrated positive growth in
their literacy levels. Every student can identify at
least one learning goals they have achieved.

Parents of Indigenous students
report that the school values their
identity and culture.

We work collaboratively with our parents to ensure
cultural values and identity are consistently
supported at Urbenville PS.

An improvement in phonics and
reading in all students to ensure
a strong base for the rest of their
schooling. 

$17000 contributed to
additional staffing to
enhance classroom
learning experiences,
phonics based literacy
program and release for
professional development
and courses.

As a result of introducing a synthetic phonics based
literacy program into our literacy session, all
students have demonstrated improved reading
levels.

Next Steps

In 2019, we will continue our commitment to ensure every student is known, valued and cared for in the classroom. Each
student will have an Individual Education Plan or Personalised Learning Plan that will ensure students are engaged in
learning and experiencing growth. Consistency of classroom routine supported by explicit high expectations will continue
to be promoted strongly within the classroom. Students will identify and set personal learning goals in collaboration with
parents, which will be reflected in semester reporting. The external validation process has been an incredibly rewarding
experiencing, encouraging reflective practice amongst staff in the domains of Teaching, Learning and Leading outlined in
the School Excellence Framework.
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Strategic Direction 2

Strengthen family and community engagement

Purpose

Urbenville Public School is not only geographically in the centre of Urbenville, but it is the heart of our town. Not only are
the parents and families of students involved and interested in our school programs and events, but the wider local
community also want to be a part of our school. Urbenville Public School will work towards strengthening family and
community engagement in order to produce positive educational and social effects on all of our students. Through a
strengthened degree of mutuality and responsive dialogue between key stakeholders a commitment to joint action can
be forged in order to deliver more educational opportunities and learning experiences for our students.

Overall summary of progress

Urbenville Public School continues to cultivate a strong alliance amongst our learning community. Our students have
enjoyed an ongoing commitment with local community groups, including the Urbenville Aged Care Home, Urbenville
Pioneer and Historical Cottage and our Progress Association and volunteers. Students were provided with learning
experiences that extended beyond the classroom in order to develop well rounded, socially aware individuals. Urbenville
Public School also participated in a variety of school based activities linking with our community of small schools in order
to strengthen  and develop our students' network of friendship and support.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Increased attendance and
interaction between community
members and students at whole
school events and involved in
classroom activities.

A number of whole school events have taken place
in 2018, which has supported this improvement
measure.

We continue to enjoy a strong connection with our
local community.

Through PBL (Positive Behaviour
for Learning) students feel safe
and cared for at school and
students feel empowered with
independence, curiosity and skills
for self–directed, life–long
learning.

$5000 spent on staffing,
PBL signage and lesson
development in order to
promote the positive
behaviour for learning
model.

The implementation and continued support of PBL
has resulted minimising negative behaviour
incidents at school. The introduction of strategically
placed signage and daily lessons has reinforced the
positive behaviour for learning message.

School to have positive working
relationships with local services
and community groups with
regular planned interactions and
learning experiences.

We have continued our fortnightly visits to the
Urbenville Aged Care Home, which is very popular
with the residents.

We have also engaged with our local emergency
services to extend the learning being conducted in
the classroom.

Next Steps

In 2019, Urbenville Public School will continue to strengthen our connections with our local community groups,
businesses and volunteers. We look forward to working closely with our P&C and school community in order to expand
the learning experiences provided to our students. Data driven analyses will be conducted to ensure our educational
delivery and modes of communication are exceeding parent and community expectation. Greater emphasis will be
placed on promoting the school via our school website, ensuring it remains up to date with current classroom activities
and learning experiences.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $13427 spent on additional
staffing to facilitate lower
teacher student ratio,
classroom learning
experiences, teacher
resources and attending
culturally significant events
and community learning
opportunities.

This enabled us to provide our students with a
series of learning opportunities and
experiences both in and out of the regular
school setting. Student outcomes in both
literacy and numeracy have steadily
increased across our student cohort.

Low level adjustment for disability $5235 spent on staffing
costs to provide assistance
in the classroom.

This provided an opportunity to more
one–on–one teacher student time in the
classroom for those students requiring
additional support.

Quality Teaching, Successful
Students (QTSS)

$2499 spent on staffing
costs to provide assistance
in the classroom for relief
for attending professional
development.

This provided us with the ability to offer
additional support to our students and allow
staff to attend professional development to
enhance quality teaching within the
classroom. Student outcomes in both literacy
and numeracy have steadily increased across
our student cohort.

Socio–economic background $27401 contributed to
additional staffing to
enhance classroom
learning experiences and
release for professional
development. We also
utilised  this funding to
assist with the purchase of
PBL signage

This provided us with the ability to facilitate
greater learning experiences within the
classroom through additional teacher support
and one–on–one personalised support for
students.
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Student information

Student enrolment profile

Enrolments

Students 2015 2016 2017 2018

Boys 16 9 4 3

Girls 11 6 8 6

Student attendance profile

School

Year 2015 2016 2017 2018

K 93.7 87.4 94.7

1 92.7 87.1 98.9 74.7

2 94.1 89.5 99 95.8

3 95.6 95.7 97

4 89.7 90.3 99.3 94.3

5 95.8 90.1 98.9

6 95.4 91.6 100 70.4

All Years 94 90.6 93.6 84.3

State DoE

Year 2015 2016 2017 2018

K 94.4 94.4 93.8

1 93.8 93.9 93.8 93.4

2 94 94.1 94 93.5

3 94.1 94.2 94.1

4 94 93.9 93.9 93.4

5 94 93.8 93.2

6 93.5 93.4 93.3 92.5

All Years 94 93.9 93.9 93.3

Management of non-attendance

Urbenville Public School handles non–attendance in
close partnership with our parents.  After an absence,
parents are asked to provide an explanation for the
absence to the school within 7 days from the first day of
any period of absence. In circumstances where an
explanation has not been received with the 7 day
timeframe, the school records the absence as
unjustified on the student's record. Unjustified
non–attendance records are regularly monitored by
staff and followed up with our parents as a partnership
of responsibility.

Non–attendance is monitored and followed in the first
instance via phone call, and then by written

correspondence. In cases of concerning attendance
patters, our HSLO is liaised with for advice and
assistance.

Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Classroom Teacher(s) 0.15

Learning and Support Teacher(s) 0.2

Teacher Librarian 0.08

School Administration and Support
Staff

1.2

*Full Time Equivalent

In 2018, there were no Aboriginal staff members
employed at Urbenville Public School.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 50

Postgraduate degree 50

Professional learning and teacher accreditation

The staff at Urbenville Public School have participated
in a number of professional learning activities designed
to build the capability of staff to achieve some of our
key priorities as set out in our School Plan.

As a result of our school participating in the External
Validation process in 2018, all staff at Urbenville Public
School attended regular collegial meetings and
professional workshops regarding the school
excellence framework and the self–reflection tool.

The school principal has successfully completed the
2018 Developing Future Principals Course ran
throughout the 2018 – 2019 year.

Classroom teaching staff have attended professional
development associated with the introduction of a new
synthetic phonics based literacy program that has been
introduced to our classroom.  Our library teacher has
attended professional development in the use of
OLIVER Library Management System.  Staff have also
completed professional learning regarding the school
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website. Non–teaching staff have attended ongoing
professional learning relating to the LMBR rollout and
the SAP HR payroll project as well as the WBS/IO
Solution in addition to attending SAM collegial network
meetings.

We have 3 teaching staff currently maintaining
accreditation at the proficient stage.

Financial information

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2018 to 31
December 2018. 

2018 Actual ($)

Opening Balance 38,046

Revenue 433,077

Appropriation 428,696

Sale of Goods and Services 27

Grants and Contributions 3,914

Gain and Loss 0

Other Revenue 0

Investment Income 439

Expenses -361,979

Recurrent Expenses -361,979

Employee Related -285,000

Operating Expenses -76,979

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

71,098

Balance Carried Forward 109,144

The financial summary consists of school income
broken down by funding source and is derived from the
school Annual Financial Statement.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2018 Actual ($)

Base Total 306,659

Base Per Capita 2,320

Base Location 12,633

Other Base 291,706

Equity Total 66,886

Equity Aboriginal 13,427

Equity Socio economic 27,401

Equity Language 0

Equity Disability 26,057

Targeted Total 21,074

Other Total 32,843

Grand Total 427,462

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and numeracy
assessments are reported on a scale from Band 1 to
Band 10. The achievement scale represents increasing
levels of skills and understandings demonstrated in
these assessments.

From 2018 to 2020 NAPLAN is moving from a paper
test to an online test. Individual schools are migrating to
the online test, with some schools attempting NAPLAN
on paper and others online.

Results for both online and paper formats are reported
on the same NAPLAN assessment scale. Any
comparison of NAPLAN results – such as comparisons
to previous NAPLAN results or to results for students
who did the assessment in a different format – should
take into consideration the different test formats and
are discouraged during these transition years.

Urbenville Public School did not have a significant
range of data, due to student numbers being less than
10, to allow for comments to be made on NAPLAN
results in Literacy (including Reading, Writing, Spelling
and Grammar and Punctuation).

Urbenville Public School did not have a significant
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range of data, due to student numbers being less than
10, to allow for comments to be made on NAPLAN
results in Numeracy.

The My School website provides detailed information
and data for national literacy and numeracy testing. Go
to http://www.myschool.edu.au to access the school
data.

With respect to the Premier's priorities: Improving
education results,  Urbenville Public School's small
cohort prevents us from reporting on student
performance for the top two NAPLAN bands in reading
and numeracy without breaching privacy and personal
information policies.

Urbenville Public School is also unable to report on the
State priorities: Better services – Improving Aboriginal
education outcomes, because of our school's small
cohort.

Parent/caregiver, student, teacher
satisfaction

Urbenville Public School enjoys a high degree of
satisfaction from our key stakeholders regarding the
operation of the school and meeting the needs of our
families. We rely upon contextually appropriate
evaluation methodology in order to gauge feedback
from our students, parents, staff and wider community
relating to aspects such as student outcomes,
wellbeing, communication, decision making and
collaborative processes.

Policy requirements

Aboriginal education

Urbenville Pubic School is committed to improving the
educational outcomes and wellbeing of our Aboriginal
and Torres Strait Islander students. We are dedicated
to providing quality educational opportunities, facilitated
through supportive and culturally inclusive learning
environments that value and acknowledge the histories,
cultures and experiences of the First Peoples of
Australia.

Multicultural and anti-racism education

Urbenville Public School is committed to promoting and
growing an inclusive and racism–free school culture.
Our Anti–Racism Contact Officer in collaboration with
the Principal ensure our teaching and learning
programs are culturally inclusive and reflect respect for
diversity. All teaching staff at Urbenville Public School
take responsibility for supporting students to develop an
understanding of racism and discrimination and the
impact on individuals and the broader community.
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